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PREAMBLE 

20013-2016 Contractual Agreements 
Brooklyn Education Association/Brooklyn Board of Education . 

This Agreement between the Brooklyn Board of Education (hereinafter "the Board") and the 
Brooklyn Education Association (hereinafter the "Association" or "BEA") is entered into in· 
accordance with the provisions of the Teacher Negotiation Act, Connecticut General Statutes § 1 O-l 53a 
et seq., as amended from time to time. 

ARTICLE I: PREROGATIVES OF THE BOARD OF EDUCATION . 

A. Responsibilities of the Board 

It is recognized that the Brooklyn Board of Education has and will continue to retain, whether 
exercised or not, the sole and unquestioned right, responsibility and prerogative to direct the 
operation of the public schools in the Town of Brooklyn in all its aspects, including bµt not 
limited to the following: .to employ, assign and transfer teachers; those powers and duties 
specified in Connecticut General Statutes § I 0-220 through I 0-222, inclusive; to decide the n~ed 
for school facilities, programs and personnel; and to suspend or dismiss t~achers in accordance 
with Connecticut General . Statutes § I 0-151. Nothing herein shall be construed to waive the 
Association's right to demand bargaining over changes in mandatory subjects of bargaining. 

B. Exercise of Board's Rights 

These rights, responsibilities and prerogatives are not subject to delegation in whole or in part; 
however, they shall not be exercised in any manner inconsistent with or in violation of specific 
terms and provisions of this agreement or State law. 

ARTICLE II: RECOGNITION 

The Board recognizes the Association as the exclusive representative as defined in Connecticut 
General Statutes § 10-153b for the group of certified professional teachers employed by the Board in 

· positions requiring a teaching or other certificate, and/or a durational shortage area permit, excluding 
temporary · substitutes and excluding teachers in positions requiring an intermediate administrator or 
other supervisory certificate. 

ARTICLE III: SALARY SCHEDULE 

A. The Teaching Salary Schedules for 2013-2014, 2014-2015 and 2015-2016 are set forth in 
Appendix A, which is attached hereto and expressly made a part of this Agreement. 

B. The Extracurricular Salary Scheduie shall be set forth in Appendix B, which is attached hereto and 
expressly made a part of this Agreement 

C. Other. Considerations 

_I. -Compensation for additions ·to or modifications of existing extracurricular activities shall be 
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Brookly11 Education Associatio11/B_rookly11 Board of Education 

by mutual written agreement between the BEA and the Board. 

2. Yearly changes. of any kind to assigned duties in Section B shall be defined and posted ten 
(10) working days prior to soliciting personnel for said positions. 

D. Placement on the Salary Schedule 

1. The Board may grant -up to full credit on the salary schedule for teaching experience 
approved by the Superintendent of Schools at the- rate of one (1) school year for the 
equivalent of one hundred and eighty (180) full time student school days. No credit shall be 
granted for less than ninety (90) student school days in a single school year. 

2. Credit may be granted for business or related experience when it is determined by the 
Superintendent that a particular position is difficult to fill and such experience will contribute 
to the performance of duties required in the position. Credit will not be allowed unless the 
individual in question can be certified by thy State Department of Education . 

3. The parties recognize the Board's rights under this paragraph. In the event that the Board 
provides salary credit to a newly hired _ teacher in accordance with the provisions of this 
paragraph, the Association will not file or pursue any grievance or other claim challenging 
the Board's action. 

E. Degree Definitions 

1. Bachelors: shall mean a baccalaureate degree earned at an accredited college or university. 

2. Masters: shall mean a masters degree earned at an accredited college or university. 

3. Sixth Year: a second Master' s degree in a discipline other than the discipline in which the 
initial Master's degree was attained; or a Sixth Year certification from an 
accredited college or university. 

F. Credit for Military Service 

Qualified teachers whp are properly reinstated _following qualified military service shall be 
provided salary and benefit s in accordance with state and federal law. 

G. Mentor Teacher 

The Board shall pay an annual stipend of three hundred dollars ($300) to any teacher appointed to 
serve as a Teacher Education and Mentoring Program (TEAM) ·mentor for the first year of the 

· TEAM program. If the Board decides to assign a new teacher a TEAM mentor for the second 
year of the TEAM program, it shall pay such mentor an annual stipend of six hundred dollars 

· ($600). If a teacher is serving as a TEAM mentor to a new teacher and the new teacher leaves the 
-Board's employ for any reason, the stipend will be pro-rated accordingly. Service as a mentor 
shall be voluntary and all mentors shall have successfully completed TEAM mentor training 
through the State Department-of Education and must be approved by the Superintendent. 
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ARTICLE IV: 

A. Preamble 

20013-2016 Contractual Agreements 
Brooklyn Education Association/Brooklyn Board of Educatio11 

BENEFITS 

This Article contains summaries and descriptions of various insurance benefits. Copies of the 
actual plans are on file with the Superintendent of Schools. 

B. Eligibility 

1. Fringe benefits fisted in Secti_ons A and B, shall apply to those teachers in the bargaining unit 
who work at least .5 FTE, and will be prorated for those teachers who work more than .5 FTE 
and less than full-time. Part-time teachers shall pay the difference in premium costs, subject 
to any limitations imposed by the insurance . carrier, and based on the teacher's FTE 
percentage . 

2. The Board shall provide for the teachers and their dependents the ·insurance benefits listed 
below. If the Board desires to implement any new plan and/or carrier, including self
insurance with an experienced third-party administrator, the BEA shall be notified and have 
the opportunity for input into any Board committee review and the Board shall provide 
certification that the proposed plan and/or carrier, in fact, is substantially equivalent to or 
exceeds the existing plap. and/or carrier in benefits 5 coverage and administration. The BEA 
shall have thirty (30) days to complete its review of the Board's proposed new plan and/or 
carrier. Should the BEA disagree that the proposed new plan and/or carrier will provide 
substantially equivalent benefits , coverage and administration to those currently in place, the 
BEA must identify, in writing, the specific reason(s) for its conclusion that the Board's 
proposed new plan or carrier is not considered substantially equivalent. Should the BEA 
disagree that the proposed new plan and/or q1rrier will provide substantially equivalent 
benefits, coverage and administration to those currently in place; the BEA may request 
arbitration under this Agreement before an impartial arbitrator with expertise in insurance 
matters. The BEA must request arbitration within thirty (30) days of the Board 's proposed 
change. If the BEA fails to request arbitration within thirty (30) days of the Board's proposed 
change, the BEA waives the right to contest the Board's proposed change. 

3. Group Medical Insurance: 

a. For the 2013-2016 contract years, the Board shall offer the plan designs for the Preferred 
Provider Organization (PPO) and High Deductible Health Plan (HDHP) plans, set forth 
below : 

b. PPO Plan (Offered only to teachers hired prior to July 1, 2013): 

(1) The·PPO plan shall have the following co-payments: 

1. Office/Specialist/Walk-In Visit: Twenty-five dollars ($25.00); 

11. Wellness /Preventive Visit: No copay ($0); 

111. Urgent Care: Seventy-five dollars ($75.00); 

3 



1v. Emergency Room: 

20013-2016 Contractual Agreements 
Brookly11 Education Associatio11/Brooklyn Board of Educatioll 

One hundred dollars ($100.00); 

v. In-patient Hospitalization 
Admission: Five hundred dollars ($500.00); 

Two hundred fifty dollars ($250.00) v1. Outpatient Surgery: 

(2) Prescription Coverage: 

1. Retail: 

11. Mail Order: 

Ten dollars ($10)/twenty-five dollars ($25)/forty dollars 
($40) managed three (3) tier formulary; mandatory 
generic substi1:Ution. 

Two times (2x) the retail co-payment for a ninety (90) 
day supply. 

111. Annual Maximum: Unlimited. 

(3) Out-of-Network services subject to calendar year deductible and co-insurance: 

i. Out-of-Network Deductible: Five hundred dollars ($500) individual /one 
thousand dollars ($1,000) two-person/one 
thousand five hundred dollars ($1,500) family. 

11. Out of Network Coinsurance: Eighty/twenty percent (80/20%) co-insurance. 

m. Out-of-Network out of pocket maximum: Three thousand dollars 
($3,000)/six thousand dollars 
($6,000)/nine thousand dollars 
($9,000). 

iv. Out of Network Lifetime Maximum : Unlimited. 

(4) In-Network Maximum: Unlimited. 

c.· High Deductible Health Care Plan_Design with a Health Savings Account Feature (HSA 
Plan): 

(1) Enrollment in the HDHP shall be mandatory for teachers hired on and after July 1, 
2013. 

(2) The Board shall maintain a high deductible health care plan with a health 
savings account feature, including the following components: 

1. In-Network Coverage 

• $0 dollar Office Visit, 
after deductible 

• $0 dollar Wellness, 
deductible waived 
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Out-of-Network Coverage 

Out-of-Network services subject 
to a deductible and co-insurance . 

Deductible: $2,500 individual; 
$5,000 two or more 



• $0 dollar Hospital admission, 
after deductible 

• $0 dollar Outpatient Surgery, 
after deductible 

• $0 dollar WI, UC, ER, 
after deductible 

• $0 dollar WI, UC, ER, 
after deductible 

20013-2016 Contractual Agreements 
Brooklyn Education Associatio11/Brookly11 Board of Education 

Co-insurance: 70/30%, after 
deductible 

Out-of Pocket maximum: 
$5,000 individual/$ I 0,000 two 
or more; 

Lifetime Maximum: Unlimited 

• In-Network deductible: ·$2,500/5,000 

• Co-insurance: 100%, after deductible 

• Out-of-Pocket maximum: $2,500 individual 
$5,000 two or more 

11. Prescription coverage subject to deductible and co-insurance after the 
deductible is met: 

• Retail: Ten dollars ($10)/twenty-five dollars ($25)/forty dollars ($40) 
managed three (3) tier formulary; mandatory generic substitution. 

• Mail Order: Two times (2x) the retail co-payment for a ninety (90) day 
supply. 

• Annual Maximum: Unlimited. 

(3) The Board will contribute 'fifty percent (50%) of the applicable HSA deductible 
amount. The Bo'ard's contribution toward the HSA deductible will .be deposited 
into the HSA accounts throughout the course of the year, on the employing 
Board's payroll dates. For teachers enrolling for the first time in the HDHP, the 
Board shall fund its contribution to the deductible amount on the first payroll date 
in the new plan year. The parties acknowledge that the Board's contribution 
toward the funding of the HSA plan is not an element of the underlying 
insurance plan, but rather relates to the manner in which the deductible shall be 
funded for actively employed teachers. The Board shall have no obligation to 
fund any portion of the HSA deductible for retirees or other individuals upon 
their separation from employment. 

(4) If the High Deductible Health Care · Plan continues to have no or limited 
enrollment, the Board may request bargaining with the BEA for the purpose of 
negotiating a modification to the HSA Plan design elements for the High 
Deductible Health Care Plan that is designed. to ericourage greater enrollment. If 
the Board requests bargaining on the High Deductible .Health Care Plan elements, 
the BEA and the Board shall engage in such negotiations in accordance with the 
Teacher Negotiations Act. -
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6. 

4 . Group Dental Insurance 

20013-2016 Contractual Agreements 
Brooklyn Education Associatio11/Brookly11 Board of Education 

A Full Service Blue Cross Dental Plan including Rider A will be provided. 

5. Group Term Life Insurance . 

The Board will provide fifty thousand dollars ($50,000) group life insurance with 
accidental death and dismemberment insurance for each teacher who requests such 
coverage, subject to any limitations imposed by the carrier(s). 

6. Premium Cost Share - All Coverages: 
Medical 

Life Dental PPO HDHP 

a. 2013-2014: 20% 20% 20% 17% 

b. 2014-2015 : 20.5% 20.5% 20.5% 18% 

c. 2015-2016: 21% 21% 21% 19% 

Section 125 Plan 

Participating teachers shall make such premium contributions through payroll deduction. The 
Board will make ·an I.RS. Section 125 plan available to teachers making such contributions. 

' 
C. If a teacher resigns or retires, and his or her resignation and/or retirement date is effective after the 

last day o.f the teacher work year, and assuming that the teacher's premium contributions have 
been made in full, insurance coverage as listed in Sections A and B shall continue through July 
31st of the calendar year in which the resignation/retirement becomes effective, subject to any 
limitations imposed by the insurance carrier, on the same terms and conditions as applicable to 
active teachers. · · 

D. Reimbursement for Courses 

1. The Board will reimburse each teacher for the cost of courses taken each year (September 1st 
to August 31st) up to one thousand six hundred dollars ($1,600) for the first course, not to. 
exceed three thousand two hundred dollars ($3,200) total for the year, for those reasonable 
costs directly associated with courses taken in connection with a planned program of study, 
and/or additional graduate work in a teacher's major field, and/or courses which are in the 
interest of the school system, subject to the prior consent of the Superintendent of Schools. 
Costs directly associated with courses shall be limited to tuition, fees and books, and shall be 
limited to the school year in which the teacher commences work in the course. 
Reimbursement shall only be permitted for courses that are taken through an accredited 
institution and approved in advance by the Superintendent. The maximum aggregated 
payments to teachers for course reimbursement under this Section shall not exceed fifteen 
thousand dollars ($15,000). 

2. Upon proof of satisfactory completion of course(s), payment will be made no later than the · 
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first pay check following the Board approvai of payment of such bill. 

3. Teachers who successfully complete a planned program for an advanced degree by January 
shall be advanced on the salary scale for that degree in February, provided that the 
Superintendent is notified of the advancement at least by the preceding October 1st and that 
proof of the advanced degree is provided by February 1st. If the advancement is sought for 
September, the Superintendent mustbe notified by the preceding April 1st and proof of 
changed degree status provided prior to advancement. 

4. Only full-time teachers shall be eligible for course reimbursement under this Section. 

E. Longevity Clause 

1. Teachers shall receive longevity payment during the year following the fifteenth. (15th) year of 
employment in the Brooklyn School system. Such employment need not be continuous; 
present employment will be bridged with past employment. However, present employment 
must be full-time and continuous for the five years preceding the longevity payment in order 
to qualify for this btmefit if such employment totals more than ninety (90) days in any one 
year. 

2. The dollar amount shall not be included as part . of salary nor considered part of salary base 
for future computation. The Board shall reimburse -annually all qualifying full-time teachers 
a· longevity payment as follows: 

Completed Service 

a. Fifteen (15) Years: 

b. Twenty (20) Years: 

c. Twenty-five (25) Years: 

Amount 

Three hundred dollars ($300) 

Three hundred fifty dollars ($3 50) 

Four hundred dollars ($400) 

3. Longevity reimbursement shall be made in two (2) equals payments during the months of 
December and June, except that a retiring teacher shall receive, during the month 
immediately following retirement, a prorated payment based on the proportion of the six (6) 
month period served prior to the effective date of his-or her retirement. 

4. Only full-time teachers hired prior to July I, 2007 will be eligible for longevity payments. 

F. Voluntary Retirement Incentives 

I. The Board shall reimburse all full-time teachers upon retirement after twenty (20) years in the 
Brooklyn School system at the rate equal to seventy-five percent (75%) of the maximum 
substitute schedule for all W1used sick days accumulated. The number of sick days which may 
be accumulated will be one hundred eighty-five (185) days. The Board shall pay the above 
amount as a death benefit to the named beneficiary after twenty (20) years of service in the 
Brooklyn School system. 

2. The Board of Education may elect at any time to implement a voluntary retirement incentive 
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plan(s), in addition to the above retirement benefit, with such terms and for such duration as 
the Board deems to be in the best interests of the school district. 

3. If the teacher has not given the Board at least one (I) year's written notice of his/her intention 
to retire, the Board in its sole discretion may elect to pay one-half (1/2) of the amount due 
under this paragraph upon retirement and to delay payment of one-half (1/2) of the amount due 
under this paragraph until the following fiscal year. ' 

4. Only full-time teachers shall be eligible for benefits under this Section. 

ARTICLE V: LEAVES OF ABSENCE 

A . Number of Sick Days 

Teachers .shall be entitled to sick leave, up to fifteen (15) d~ys per year, with full pay for personal 
sickness or personal injury, for which the teacher's absence from school is required. Unused sick 
leave shall be accumulated -from --year to year, up to a maximum number of one hundred eighty
five (185) days, so long as the teacher is continuously in the service of the Board. 

B. Sick Leave 

1. The Board may require a physician's statement certifying illness and fitness to return to work 
after absences of four (4) or more consecutive days. 

2. Upon written request of"her physician, in consultation with a physi cian designated by the 
Board, a pregnant teacher may ask to be transferred to any suitab le temporary position which 
may be available when there exists a risk of contagion of a disease potentially harmful to the 
fetus (including but not limited to F1fth Disease). If no such position is available, then the 
teacher may be excused from duties, provided that such leave shall be charged to sick leave to 
the extent accrued and shall thereafter be without pay but with benefits. Such teachers shall 
return after tests establish immunity from the disease or when otherwise her physician, in 
consultation with a physician designated by the Board, determines the teacher may return to 
work. If the Superintendent determines that such a teacher must remain at home, the teacher 
shall receive leave with full pay and benefits for the duration of her exclusion from school. 

C. Injury Leave 

Whenever a teacher is absent from school as a result of a personal injury caused by an accident or 
an assault arising out of and in the course of his/ her employment which is compensable under the· 
Workers' Compensation Act and verified through a physician's certificate, he/she shall be paid 
his/her full net salary by the Board (less the amount of any worker's compensation award made for 

· the temporary disability) without having such absence charged to his/her annual or accumulated 
sick leave. The maximum number of days such benefits shall accumulate shall be ninety (90) 
school days. If such teacher is still disabled after ninety (90) school days, he/she may remain 
employed at full net salary (less the amount of any worker's compensation award made for the 
temporary disability) for the duration of any acqunulated sick leave. All examination costs for 
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physicians designated by the Board shall be met. by the Board. A day's sick leave shall be equated 
with a · day's absence. Teachers shall report immediately, in writing, to their Principal or 
Superintendent all such cases of personal injury caused by accident or assault. 

D. Personal Leave 

1. The number of personal days available to full-time teaching staff members shall be five (5) 
per year, accumulative to ten (10). Requests for personal days may be stated in general terms 
and shall · be granted for the following reasons provided the matter cannot be scheduled 
outside the school day: 

a. Marriage, illness or other events of extreme importance or consequence in the immediate 
family (i.e. spouse, father, mother, brother, sister; children, grandmother, grandfather). 
In special cases approved in advance by the Superintendent, teachers may also receive 
paid personal leave to attend to such important personal events for guardians or close 
friends. 

b. Business of a legal nature. 

c. Religious holidays. 

d. Funeral Leave: 

(1) Three (3) additional days will be granted per death within the family as follows: 
spouse, father, mother, brother, sister, children and grandparents. 

(2) Additional funeral leave may be approved in advance by the Superintendent for 
extenuating c(rcumstances. 

e. Personal business of a serious nature, which cannot be conducted at any other time. 
Personal days taken for this reason shall not exceed two (2) in any school year. 

2. If a teacher requests a personal day not included in the above mentioned categories, the 
Superintendent in his or her sole discretion may grant such p~rsonal leave with or without 
pay , provided that if leave is granted with pay, the cost of the substitute's pay will be 
deducted from one/one-hundred eighty-seventh (1/187) of the teacher's salary. 

E. Restrictions on Personal Leave 

In order . to prevent disorganization of classes and abuse of the privilege of a day for personal leave· 
(whether paid or not paid), personal leave shall not be granted on the last day before a school 
holiday or on the first day of school after a holiday ( except when extenuating circumstances occur, 
subject to the approval of the Superintendent). Nor shall leaves of absence for either professional 
or personal reasons be granted during the first two (2) weeks of the school year or anytime during 
the month of June,. except in the case of dire emergencies, which shall be subject to the decision of 
the Superintendent of Schools. 
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1. Professional days are a matter of school related business as approved by the Superintendent 
of Schools in writing in advance and as such shall not be deducted from personal days. 

2. Such professional days shall be used for conference/seminar activities related to the teacher's 
assignment. Teachers are encouraged to attend such activities within the guidelines of 
reasonableness and budgetary restrictions. 

G. Eligibility 

Fringe benefits listed in Sections A through F inclusive shall apply to those teachers in the 
bargaining unit who work full-time and will be prorated for those teachers who work less than 
full-time. 

H. Family Medical Leave Act (FMLA) 

Any teacher, who takes an unpaid ieave of absence under the federal FMLA because of his/her 
own serious health condition shall substitute any accumulated paid sick leave for unpaid FMLA 
leave. Any teacher, who takes an unpaid leave of absence under the federal FMLA because of the 
serious health condition of a child, spouse or parent, shall substitute five (5) days per school year 
of paid accumulated sick leave for unpaid FMLA leave. Any used paid sick leave, ~hich qualifies 
as FMLA leave will count against the twelve (12) weeks of FMLA leave to which the teacher is 

. entitled. 

I. JuryDuty 

· Any teacher who is called for jury duty shall receive the necessary leave to fulfill this legal 
obligation. This leave shall not be deducted from sick leave or from personal days. The teacher 
shall receive a rate of pay equal to the difference between the professional salary and the jury fee. 
Any teacher receiving notice of jury duty shall immediately forwa:r;d a copy of such notice to 
his/her building principal. 

ARTICLE VI: SALARY PAYMENTS 

A. Method of Payment 

1. The teachers employed in the Brooklyn School system will have a choice of the following 
methods of payment. Determination will be rendered by the teacher at the time the salary 
agreement for the school year is signature affixed. 

a. Paid every other Friday over twenty-two (22) periods of equal distribution of gross pay. 

b: Paid every other Friday on twenty-one (21) such pay Fridays, each such pay period to be 
for one/twenty-sixth (1/26) of annual salary and one additional paycheck at the end of 
the school year for five/twenty-sixth (5/26) of annual salary. 
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2. First payday shall be the first Friday of each academic year. · If a scheduled payday falls 
during a vacation period, teachers shall be paid on the last school day prior to vacation. 

3. Employees are required to utilize an electronic direct deposit account for the receipt of their salary 
payments. 

B. Termination of Employment 

If termination of employment comes prior to the end of the regular school year, each teacher's ·pay 
shall be prorated on the basis of number of days taught. 

ARTICLE VII: PAYROLL DEDUCTIONS 

A. Deductions 

The Board agrees to provide the following payroll deductions in addition to the mandatory 
categories of Social Security Tax, Withholding U.S: Income Tax, Connecticut Income Tax and 
Teacher's Retirement: 

1. Insurance premiums for plans offered pursuant to this Agreement. 

2. Tax Sheltered Annuities. 

3. Credit Union. 

4. Association Dues - BEA, CEA, NEA, Service Fees. 

5. U.S. Savings Bonds. 

6. · Direct deposit of ~aychecks in the financial institution of the teacher's choice. 

7. AFLAC New.York Insurance. 

B. Insurance premium deductions shall be · deducted in nearly equal amounts as practicable, as 
provided for in subsection A 1, herein. 

ARTICLE VIII: SCHOOL YEAR/EMPLOYMENT YEAR 

A. Employment Year 

The teacher work year for 2013-2016 shall be one hundred eighty-eight (188) days, including one 
hundred eighty-two (182) full school session days as defined in the Connecticut General Statutes. 
If the Board elects to increase the e:tp.ployment year, the Board shall negotiate with the 
Association over the impact of such increase on teachers' salaries. 

B. WorkDay 

If the Board elects to increase the teacher's regular workday more than a de minimus amount 
beyond the hours in effect during the 2012-2013 school year, it ~ill negotiate the impact of such 
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change on -teachers' salaries with the Association. 
I 

C: Arbitration 

Arbitration provided above shall be final offer issue-by-issue interest arbitration using standards 
and criteria set forth in Connecticut General Statutes § 10-153a et seq. (the Teacher Negotiation 
Act). The Ass<?ciation shall have a sixty (60) day period from notice of the proposed change for 
·negotiation under the above sections. Failure to demand negotiations or arbitration within such 
period shall be deemed a waiver of impact bargaining. Nothing herein ·shall preclude the parties 
from using the services of a mediator. 

ARTICLE IX: DUES DEDUCTION/SERVICE FEE DEDUCTION 

A. Conditions of Continued Employment 

All teachers employed by the Brooklyn Board of Education shall, as a condition of continued 
employment, join the Association or shall pay a service fee to the Association. Said service fee 
shall be equal to the proportion of Association dues uniformly required of members to underwrite 
the costs of collective bargaining, contract administration and grievance adjustment. 

B. Deduction 

1. The Board agrees · to deduct from each teacher an amount equal to the Association dues or 
service fee by means of payroll deduction. The amount of the Association membership dues 
and service fee shall be certified by the Association to the Board prior to the opening of each 
school year. No later than the first paycheck in October of each school year, the Board will 
provide the Association with a list of all teaching teachers of the Board and the positions held 
by said teachers. This list shall include a certification of deductions for Association dues or 
service fee for each teacher. The Board shall notify the Associ_ation monthly of any change in 
said list. 

2. The Board agrees to forward to the Association each month (September through May) a 
check for the amount of money deducted during that month for dues and service fees. 

C. Hold Harmless Clause 

· The, Association shall hold the· Board harmless against any and all claims, demands, liabilities, 
lawsuits, counsel fees or any other costs which may arise out of or be by reason of the 
administration or enforcement of the provisions of this section, including but not limited to 
administrative or judicial proceedings. 

ARTICLEX: MISCELLANEOUS 

A. Duties/Paraprofessionals 

1. The Board and the Association agree that teaching personnel have primarily an instructional 
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responsibility to the school system and that their pursuits shall be utilized with this premise 
receiving the highest priority. When duties are assigned, the Board shall endeavor to assign 
them as minimally and equitably as possible. 

2. Additionally, in the totality of the term "to teach" children, the Board and the Association 
agree that there are other learning situations outside the classroom that require teacher 
involvement and interaction so that comprehensive learning by all students may be derived 
and the participation of the teacher in these situations is vital to the "whole"' learning process 
of the Brooklyn students. 

3. The Board and Administrati0n welcome recommendations from the Association as to the 
most productiye use of paraprofessional personnel. 

B. Contractual Agreement 

All members of the Association shall be given copies of the contractual Agreement between the 
Board of Education and the BEA two (2) weeks after the thirty (30) day filing period as prescribed 
by Connecticut General Statutes § 10-153d. 

C. Negotiations 

If negotiation, mediation Of arbitration meetings between the Board and Association are scheduled 
by the Board and/or the State Board of Educ.ation during working hours, at least three (3) 
representatives of the Association shall be relieved from all regular duties without loss of pay, as 
necessary, in order to permit their attendance at such meetings . 

D. Durational Shortage Area Permit (DSAP) 

1. Teachers holding a DSAP shall be covered by all terms and conditions of the collective · 
bargaining Agreement, except as follows: 

a. Course Reimbursement (Article IV, B). 

b. Promotions/Transfers (Article XIII, A & B). 

c. Reduction In Force and Recall (Article XXVII). 

d. Just Cause (Article XXVIII). 

2. A DSAP holder shall not accrue seniority or length of service for any purpose in the 
Brooklyn School System. Notwithstanding the foregoing, if a DSAP holder becomes 
certified as a teacher and . is retained by the Board as a teacher after receiving such 
certification, with no break in service, then the individual shall be credited with seniority and 
length of service for all purposes under this Agreement, retroactive to the first date of hire by 
the Board. 

3. The Board shall have the right, in its sole discretion, not to renew and/or terminate the 
employment of a DSAP holder, and the DSAP holder shall have no right to file and/or pursue 
a grievance under this Agreement with respect to such action 
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1. If a teacher is asked to sign material placed in his/her file, such signature shall be understood 
to indicate his/her awareness of · the material, but in no instance shall said signature be 
interpreted to mean agreement with the content of the material. 

2. No material shall be used as the basis for any subsequent adverse personnel action unless the 
material has been placed in the file on or about the time of its receipt by the administrator. 

ARTICLE XI: ·GRIEVANCE PROCEDURE 

A. Purpose 

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable 
solutions to problems, which may arise involving the interpretation or application of this 
Agreement. Both parties agree that proceedings shall be kept as confidential as is appropriate. 

B.· Definitions 

1. Grievance shall mean : 

a. A claim of violation, misinterpretation or misapplication of the specific provisions of this 
Agreement. 

b. A claim of violation, misinterpretation or misapplication of the Board's rules, 
regulations, polides or conditions of employment. The Board's decision under this 
subparagraph shall be final. 

2. "Teacher(s)" shall mean any person or any group of persons in the bargaining unit: 

3. "Party in interest" shall mean the person or persons making the claim, including their 
designated representative as provided for herein, and any person or persons who might be 
required to take action or against whom action might be taken in order to resolve the problem. 

4. "Days" shall mean days when school is in session. During the summer recess, days shall 
mean business days. · 

C. Time Limits 

1. Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each step shall be· considered as a maximum. The time limits specified may be 
extended only by mutual consent in writing of the Superintendent and the President of the 
Association. 

2. If a teacher or teachers does/do not file a grievance in writing within fifteen (15) days after 
he/she/they knew or should have known of the act or condition on which the . grievance is 
based, then the grievance shall be considered to have been waived. 
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3. Failure by an aggrieved teacher or aggrieved teachers at any level to appeal to a grievance within 
the specified time limits shall be deemed to be acceptance of the decision rendered at that 
level. · 

D. Informal Procedure 

1. A teacher or teachers with a grievance or his/her/their representative designated in writing by 
the grievant shall first discuss it with the Principal or immediate supervisor with the objective 
ofresolving the matter informally . 

2. If the teacher or teachers is/are not satisfied with such disposition of the matter, he/she/they 
shall have the right to have an Association representative assist him/her/them in further 
efforts to resolve the problem informally. 

E. Formal Procedure 

· 1. Level One - School Principal 

a. If the aggrieved teacher(s) is/are not satisfied with the outcome of informal procedures, 
he/she/they may present his/her/their claim as a written grievance to his/her/them 
Principal or other appropriate administrator .. 

b. The Principal shall, within seven (7) days after receipt of the written grievance, render 
his/her deci siop. and the reasons therefore in writing to the aggrieved teacher(s), with a 
copy to the President of the Association. Nothing herein shall prohibit the Principal. 
from distributing .his/her decision to members of the Administration or Board of 
Education. 

2. Level Two - Superintendent of Schools 

a. If the aggrieved teacher(s) is/are not satisfied with the · disposition of his/her/their 
grievance at Level One, he/she/they may, within seven (7) days after the decision at· 
Level One, file his/her/their written grievance with the Superintendent of Schools. 

b. Within seven (7) days after receipt of such written grievance the Superintendent shall 
meet with the aggrieved teacher(s) and his/her/their designated representative, if any, for 
the purpose ofresolving the grievance. · · 

c. Within seven (7) days after such meeting, the Superintendent shall render his/her 
decision and reasons therefor, in writing, with a copy to the President of the Association: 

3. Level Three- Board of Education 

a. If the Association and. the aggrieved teacher( s) is/are not satisfied with the disposition of his/her/their 
grievance at Level Two, the Association may, within seven (7) days after the decision, appeal 
such decision to the Board. 

b. Within ten (10) days after receipt of such written grievance, the Board shall meet with the aggrieved 
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teacher(s) and his/her/their Association representative, for the purpose of resolving the 
gnevance. 

c. Within ten (10) days after such meeting the Board shall n~nder. its decision and the 
reasons therefore, in writing, to the aggrieved teacher(s), with a copy to the President of 
the Association. 

4. Level Four - Binding Arbitration 

a. If the Association and the ;iggrieved teacher(s) are not satisfied with the disposition of 
the grievance at Level Three, they may submit the grievance to binding arbitration within 
seven (7) days after the decision at Level Three. Only the Asso.ciation, and not an 
individual or group of individuals, shall be permitted to submit a grievance to arbitration. 

b. Arbitration shall be conducted by the American Dispute Resolution Center (ADRC) in 
accordance with its procedures and resolutions. The Arbitrator shall be bound by and 
must comply with the terms of this Agreement. The Arbitrator shall hear and decide 
only one (1) grievance in each case. The Arbitrator shall not add to, delete from, amend, 
alter-or modify any provision of this Agreement. 

c. The costs for the services of the Arbitrator will be borne equally by the Board and the 
Association. 

F. General 

1. It will be the practice of all parties in interest to process grievances after the regular workday 
or at other times, which do not interfere with assigned duties. Every effort will be made by 
parties to avoid interruption of the educational program and to avoid the involvement of 
students in all phases of the grievance procedure ~. · 

2. If it is necessary for an arbitration hearing (see paragraph E-4) to be held during school hours, 
the gri~vant(s), one (1) witness selected by the grievant(s), and a representative of the 
Association shall be relieved of all regular duties without loss of pay or personal leave as is 
necessary in order to attend such hearing. 

3. Any documents relative to this grievance prncedure shall be filed in a separate file and shall 
not become part of a teacher's personnel record. 

4. · No reprisals of any kind shall be taken by either party against any participant in a grievance 
procedure by reason of such participation. 

5. Failure at any step of this procedure to communicate a decision within the specified time 
limits shall be deemed a denial of the grievance and shall permit the grievant to proceed to 
the next step. Failure at any step to appeal within the specified time limits shall be 
considered acceptance of the decision rendered, and such decision shall be binding. 

6. Nothing contained herein shall be construed to prevent any individual teacher from 
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informally discussing a complaint with his/her immediate supervisor or processing. a 
grievance on his/her behalf through Levels One and Two in accordance with the grievance 
procedures as set forth hereinabove. Any teacher may be represented by a representative of 
his/her own choosing at Levels One and Two provided that such individual is not a 
representative or officer on any other teacher organization other than the Association. When 
a teacher is not represented by the Association, the Association shall have the right to be 
present and to state its views at all levels of the grievance procedure. 

. ARTICLE XII: · PROTECTION OF TEACHERS 

Teachers shall report immediately in writing to their Principal and to the Superintendent all cases of 
assault suffered by them in connection with their employment. 

ARTICLE XIII: TEACHER ASSIGNMENTS 

A. Grade/Teaching Assignm;ents 

1. The teachers, when initially employed by the Board, shall receive their grade and subject 
assignments from the Superintendent or his/her agent. 

2. Teacher s already . in the system shall receive written notification of their program for the 
ensuing year prior to the dose of the current school year .. 

3. In the event of a change in circumstances after notification of assignment has been given, 
such assignments may be changed only as required thereby,· with written notice to both the 
affected teacher and the Association President. 

4. In the determination of teaching assignments, the best interest of the students, the teacher and 
the school system shall receive the highest priority of consideration . To the extent possible , 
individual teacher preferences and requests will be complied with. 

B. New Positions 

1. The Brooklyn School faculty will be advised of new positions or vacancies prior to these 
positions and vacancies being made available to outside parties. During the summer break, e
mail notification shall be sent to the President of the BEA and to those teachers who have 
indicated to the Superintendent interest in position changes. Such interest shall be indicated 
via the June checkout list for professional staff members . 

2. Teachers who desire a change in assignment or a transfer to another position shall file a · 
written .statement of such desire with the Superintendent no later than March 1st. Such 
statement shall include the grade and/or- subject to which the teacher desires to be assigned or 
.to be transferred. Notice of transfer shall be given to teachers as soon as practicable and 
under normal circumstances no later than June 1st. Where no response is given by June 1st, 
the teacher will receive a personal explanation, with a written response as soon as practicable. 
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3. A teacher wishing to be considered for a vacant position may submit his/her request for the 
vacancy in writing . If said teacher also requests a meeting, the Superintendent shall meet 
with the teacher within ten (-10) business d~ys of receipt of the request. At such meeting, the 
teacher may present any information he/she fells relevant to the position. 

ARTICLE XIV: CLASS SIZE 

A. Number of Students 

The Board and the Association agree that the number of students assigned to an il).structional 
offering may have a significant effect upon the educational growth and achievement of those 
students. It is further agreed that the Board and Administration will attempt to limit the number of 
students assigned to an instructional offering so as to always be able to achieve the maximum 
student learning possible. 

B. Teacher Concerns 

To these ends, the Board and Asso.ciation agree that any teacher responsible for an instructional 
offering may at any time bring his/her concerns for educational growth taking place within any . 
setting because of class size to the school administration through the Principal. Following a 
review of all aspects of the noted situation, a written list of alternatives will be provided by the 
administrator where feasible, within the limits of funds and facilities available. Whenever the 
number of students assigned to a given class exceeds thirty (30) students~ the administration shall 
consider whether the alternatives of team teaching or an additional preparation period would 
facilitate maximum student learning, where such alternatives are feasible and within the limits of 
funds, facilities and resources available. 

ARTICLE XV: PREPARATION PERIODS/PARENT CONTACT DAYS 

A. Planning Periods 

All classroom teachers shall have at least four (4) duty-free planning periods per week in addition 
to their duty-free lunch period. There shall be an additional duty-free planning period per week 
for those staff members working at the. middle school level. All such duty-free planning periods 
shall be equivalent in time to the time of an instructional period, in accordance with the schedule 
in place for the 2012-2013 school year. · 

B. Special Education 

All special education teachers shall have one (1) more duty-free preparation period per week than 
other teachers within the same building. 

C. Leaving Building 

All teachers may leave their classroom and/or building during any planning period after personally 
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. notifying an administrator. Such te_achers must return at the end of the planning period. 

D. Non-Teaching Day for Pre-Kand K Teachers/NAEYC Accreditation 

The Board shall provide each Pre-K and K teachers with a non-teaching s_chedule for seven (7) 
days in one (1) year every five (5) year cycle, to be scheduled as determined by the administration, 
for the purpose of preparing for the NAEYC accreditation process. The non-teaching days shall 
be used as directed by the administration to prepare for the NAEYC accreditation process. 

_ARTICLE XVI: TEACHER EVALUATION 

A. The Board and the Association acknowledge that the subject of teacher evaluation is governed. by 
Section 10-151 b of the Connecticut General Statutes. 

B. A teacher may file a grievance pertaining to an alleged violation of the established procedures for 
teacher evaluation, in accordance with Article XI (Grievance Procedures), Section B, paragraph 
1.b of this eollective bargaining Agreement. 

ARTICLE XVII: RELEASED TIME FOR EDUCATION BENEFIT TO THE 
SCHOOL SYSTEM 

A. In-Ser-vice Workshops 

The Brooklyn Board of Education concurs with the need for a limited number of release time days 
for the purpose of parent conferences, curriculum workshops and other requirements felt 
necessary for the successful operation of the educational program. So as to provide maximum 
benefit and advantage to workshop type meetings, a cooperative effort will be undertaken between 
the school administration and faculty in the planning of such activities. 

B. Curriculum Days 

Curriculum days and/or workshops shall be scheduled on alternate days of the week when 
possible. School schedules shall be adj_usted to prevent the ongoing loss of any special 
subject/activity when possible. 

C. Sabbatical Leave 

1. A sabbatical leave may be granted only to a teacher with permanent certification for work in 
a field, which is of education benefit to the Brooklyn Public Schools subject to the following 
conditions: 

a. Only one ( 1) member of the teaching staff may be on sabbatical leave at any one time. 

h. A sabbatical leave may be either one (1) semester or one (1) full school year as long as it . 
is not disruptive to the educational program. 
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c. Such sabbatical leave shall be without pay although insurance benefits, subject to 
insurance carrier regulations, shall remain in effect, the cost of which shall be paid in 
accordance with Article IV-A.; additionally, the Board will reimburse any teacher on 
sabbati~al leave up to one thousand fou.r hundred dollars ($1,400) for costs directly 
associated with courses taken as defined in Article IV, paragraph B-1 and 2 of this 
Agreement. 

d. Upon return to employment in the Brooklyn Public Schools, the professional staff 
member shall be credited with all unused sick leave/personal leave accumulated prior to 
said sabbatical leave; credit will be granted for the sabbatical leave period toward 
longevity pay and the step on the salary schedule. 

e. The teaching staff member shall agree to return to employment in the Brooklyn Public 
Schools immediately following such leave for a minimum of one (1) school year. If such 
leave is for the fall semester, then the return to employment must. last at a minimum for 
the balance of the school year. If the leave is during the. spring semester, then the teacher 
must return for at least another full year of employment. 

f. Upon return to employment, such professional staff member shall be assigned to the 
same position held prior to the leave or a substantially equivalent position if one is · 
available or to a position within the member's certification area. 

g. A minimum of seven (7) full years of employment in the Brooklyn Public Schools in a 
position requiring certification is necessary in order to qualify for sabbatical leave. 

h. A written application requesting such leave shall be submitted to the Supe1intendent no 
later than February 1st of the year proceeding the requested sabbatical leave period. 
Such deadline may be waived at the discretion of the Superintendent when fellowships, 
grants or scholarships are awarded later in the year, making such a deadline 
unreasonable. · 

2. Such sabbatical leave shall be subject to the recommendation of the Superintendent and 
approval by the Board of Education. Such action shall be taken at the February meeting of 
the Board of Education. · 

ARTICLE XVIII: PARENT CONFERENCES 

In addition to the conferences listed below", each teacher shall endeavor to hold at least one (1) teacher
initiated conference with the parent or guardian of each of his/her pupils during the school year. The 
conference shall take place at a mutually convenient time and place or via telephone. Written, e-mail 
and/or verbal communication shall be considered fulfillment of this requirement, if the parent 
expresses a preference for such communication in lieu of ~ personal: conference, when given the 
option. Each teacher shall provide the Principal , quarterly, in writing, a list of conferences held or 
attempts made during the quarter. Report cards and progre ss reports do not fulfill a teacher's 
obligations under this Article. Teachers in physical education and elective areas shall use their best 
efforts to contact parents regarding specific problems or exceptional circumstances regarding their 
child. The parties acknowledge that teachers have a professional responsibility to respond to parent
initiated requests for conferences and/or other forms of communications with teachers. 
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ATTENDANCE AT MEETINGS 

The Board and the Association agree that teachers shall attend four (4) functions outside the 
regular work day as specified by the administration per school year, · as a professional 
responsibility to the educational program for purposes including but not limited to fall and spring 
parent conferences , Open House, educational programs and extracurricular activities. Due 
consideration of staff input in the planning of these meetings will be given to assure that 
participation in such activities shall not extend beyond 10:00 p.m. unless by mutual agreement 
with the Association and the Superintendent. A committee consisting of representatives of the 
elementary school, the middle school, the Board and the Administration shall meet to develop 
procedures to encourage staff participation in other school related functions. 

B. Expenses 

The Board shall reimburse the teacher costs accrued for any mileage expenses ( at the current 
Internal Revenue Service rate) and conference fees, (e.g. reasonable cost of meals, registration and 
material expenses) incurred when such ·conference/workshop is in addition to those stated in 
Article XIX, Section A and when at the direction of the Superintendent of Schools. 

C. StaffMeetings 

Afternoon professional staff meetings shall not extend more than one (1) hour past the close of the 
work day unless by mutual agreement between the Association and the Superintendent of Schools. 
Morning professional staff meetings shall .not commence, prior to 7:45 a.m., under the existing 
time frame, unless by mutual agreement between the Association and the Superintendent of 
Schools. 

D. Vacation Period 

There shall be no _weekend, holiday or vacation period meetings unless by mutual agreement with 
the Brooklyn Education Association and the Brooklyn Board of Education, subject to Article VIII 
of this Agreement. 

E. Work shops 

Teachers shall be encowaged to participate in relevant workshops and conference activity to 
further enhance their professional expertise. 

ARTICLE XX: STAFF RELATIONS COMMITTEE 

A. Purpose 

A staff relations committee shall be set up as a medium to achieve rapport between the Board of 
Education, Administration and the teaching staff. Any areas of concern that affect the teaching 
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staff and affect the administrative staff in their professional role may be discussed. 

B. Membership 

Staff members on the committee will be selected by the BEA. 

C. Meetings 

Meetings may be requested by either the staff or the administration and shall be scheduled by 
mutual agreement. Meetings shall occur no more frequently than once per month, unless the staff 
and administration mutually agree otherwise . 

D. Procedure 

Items of concern should be brought to the attention of the building representatives. The building 
representatives in tum will discuss the concern with the building administrator prior to the 
meeting and try to resolve the situation at that level. If the situation cannot be resolved, then it 
will be placed as an agenda item. 

ARTICLE XX.I: SPECIAL EDUCATION/ PLANNING AND PLACEMENT TEAM 

When Pupil Placement Team (PPT) meetings are held during the school day, and a staff member is 
required to attend the PPT, the staff member shall be released from other ~ssigned duties in order. to · 
permit such attendance. The administration shall use its best efforts to notify affected staff members of 
the PPT meetings at least five (5) days in advance, unless parental.notice has been waive<J, and will 
provide coverage for the teacher to permit such attendance. 

ARTICLE XXII: SUBSTITUTE COVERAGE 

A. Employee Absence 

In the event a teacher with classroom responsibilities is absent, the Board will provide coverage 
for that teacher in the following order of priority: 

1. Hire a substitute. -

2. If no suitable substitute is available, a· teacher on administrative time or a teaching staff 
member on planning time will be expected to give up such time (not to exceed one [I] 
planning period per school year)." 

3. If no teacher on administrative time is available or teaching staff member on planning time is 
available (not to exceed one [I] planning period per school year)a teacher on planning time 
shall be paid at the rate of twenty dollars ($20) for each full class period or portion of a ·class 
period, which portion is of at least twenty (20) minutes duration, covered. 
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RESIGNATION POLICIES 

The parties to this Agreement undertake to emphasize to the entire professional staff that the formal 
· education of the school children is usually affe~ted adversely by perso1U1el changes during the school 
year. Contracts are entered into for the purpose of assuring uninterrupted services as well as for the 
purpose of giving individuals assurance of employment. Therefore , teachers may resign by submitting 
a written notice at least thirty (30) calendar days prior to the desired resignation date. 

ARTICLE XXIV: NO-STRIKE PROVISIONS 

The Association agrees that it shall not . call, authorize, instigate, sanction or condone any strike, 
slowdown, work stoppage or other concerted refusal to perform an assignment on the part of any 
teachers during the period of this Agreement, or any extension thereof . 

ARTICLE XXV: SA VIN.GS CLAUSE 

In the event that any provision or portion of this Agreement is ultimately ruled unlawful or invalid for 
any reason by an authority of established and competent legal jurisdiction , that provision or portion 
shall be severed from this Agreement, and the balance and remainder of tqis Agreement shall remain in 
full force and effect. · 

ARTICLE XXVI: HOLDOVER 

In the event that the Association and the Board fail to secure a successor Agreement prior to the 
termination of this Agreement, the Association and the Board may, by mutual agreement, elect to 
extend the duration of this Agreement, for any period not to exceed beyond the date of the execution of 
a successor Agreement. 

ARTICLE XXVII: REDUCTION IN FORCE 

A. Recognizing that it may become necessary to eliminate certified staff positions in certain 
circumstances, this Article is adopted · to provide a fair and orderly process · should such 
eliminations become necessary. 

B. Reasons for elimination of certified staff positions: It is recognized that the Board of Education 
has the sole and exclusive prerogative to eliminate certified staff positions consistent with the 
provisions of Co1U1ecticut General Statutes § 1 O~ 151, as it may be amended from time to time. 

C. Definitions 

1. As us~ed herein the terms "days" shall mean calendar days. 
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2. As used herein the terms "teacher" shali be as defined in Connecticut General Statutes § 10-
151 as it may be amended from time to time. 

D. Procedure 

1. Prior to commencing action to terminate teacher contracts under this procedure, the Board of · 
Education will give due consideration to its ability to effectuate position elimination and/or 
reduction in staff by: 

a. Voluntary retirements. 

b. Voluntary resignations. 

c. Voluntary transfer of existing staff members. 

d. Voluntary leaves of absence. 

2. . If a teacher has attafoed tenure status, his or her contract of employment may be terminated if 
his or her position is eliminated, but only if there is no other position for which that teacher is 
certified and qualified available in the school system. This shall include first preference 
within certification with regard to positions that are held by non-tenured teachers, in addition 
to positions that are open and available. Determination of those to be released shall be in the . 
following order: 

a. Non-tenured teachers holding initial certification. 

b. Non-tenured teachers holding provisional certification. 

c. Non-tenured teachers holding professional certification. 

d. Tenured teachers holding initial certification. 

e. Tenured teachers holding provisional certification. 

f. Tenured teachers holding professional certification. 

3. The following criteria will be used to select those teachers who are to be considered for 
termination within the broad tenure and certification categories established under Section D-2 
above: 

a. Areas of certification . 

b. Qualifications and ability, as determined by an objective evaluation of the teacher's 
performance. 

c. Total years of teaching experience in the school system. 

d. Total years of teaching experience. 

e. Highest degree status. 
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f. Teaching experience in other positions which may be available. 

4. It is understood that the layoff of a teacher is a termination of employment subject to 
administrative and/or judicial review in the manner set forth in Connecticut General Statutes 
§ 10-151 c;i.s it may be amended from time to time, and in no other manner. In the case of 
judicial review under that statutory provision, the parties agree that the provisions of this 
Article can and should be submitted to the court. In" the case of administrative review by a 
hearing panel, the parties agree that the provisions of the Article can and should be submitted 
to the panel. 

E. Policy Provisions Not Applicable to Promotions 

Nothing herein shall require the promotion of a teacher to a position of higher rank, authority, or 
compensation, although the teacher whose contract is to be terminated because of elimination of 
position is qualified and/or certified for the promotional position. · 

F. Recall Procedure 

If the contract of employment of a teacher is terminated because of elimination of position, the 
name of that teacher shall be placed on a re-appointment list and remain on such list for a period 
of one (1) year. If a position becomes open during such period, and the teacher has been selected 
by the Board of Education as a person on the recall list who is certified and most qualified to hold 
that position, then the teacher will be notified in writing by registered mail, sent to his/her last 
known addre.ss at least thirty (30) days prior to the anticipated date of re-employment where 
possible. A tenured teacher may reject the opening and continue on the recall list for the 
remainder of the one (1) year period. The non-tenured teacher shall accept or reject the 
appointment in writing within seven (7) days after receipt of such notification. If the appointment 
is accepted by the teacher (tenured or non-tenured), he/she shall receive a written contract within 
twenty (20) days of receipt of the teacher's reply by the Board of Education. If the non-tenured 
teacher rejects the appointment offer or does not respond according to this procedure within seven 
(7) days after the receipt of such notification, the name of the teacher will be removed from the 
recall list. All teachers will retain accumulated sick/personal days while on the recall list, to be 
reinstated upon re-employment in the Brooklyn Public Schools, if re-employment occurs during 
that time period. 

ARTICLE XXVIII: JUST CAUSE 

Disciplinary actions other than those subject to review under Connecticut General Statutes §10-151 
shall be for just cause. 

ARTICLE XXIX: AMENDMENT 

There shall be no amendment to or alteration of this Agreement unless by mutual agreement of the 
parties in writing. · 
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DURATION 

This Agreement contains the full and complete agreement between the Brooklyn Board of 
Education and the Brooklyn Education Association on all contractual issues and neither party shall 
be required, during the term of this Agreement, to negotiate upon any issues whether covered or 
not covered in this Agreement. · 

B. Length of Agreement 

This Agreement shall take effect on July 1, 2013 and shall remain in full force and effect until June 30, 
2016, inclusive. 

IN WITNESS WHEREOF, THE PARTIES HA VE HEREUNTO SET THEIR HANDS AND 
SEALS THIS DECEMBER J g', 2012. 

BROOKLYN BOARD OF EDUCATION BROOKLYN EDUCATION ASSOCIATION 

BY:~~ 
Ann Ge ardi-V occio :::d::: BY: 

~w~~ 
Enrica Desahota, BEA President 
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APPENDIX A 

CERTIFIED TEACHER SALARY SCHEDULES 

6THYR. 

1 43,182 47,937 51,596 

2 45,011 49,767 53,426 

3 46,840 51,596 55,255 

4 48,670 53,426 57,083 

5 50,499 . 55,620 59,279 

6 52,694 57,816 61,473 

7 54,889 60,376 63,667 

8 57,083 63,301 66,228 

9 59,645 66,228 68,790 

10 62,206 69,155 7 1,351 

11 64,766 72,447 73,911 

Teachers not on the maximum step of the 2012-2013 salary schedule shall advance one (1) step during 
the 2013-2014 school year. 
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APPENDIX·A 

CERTIFIED TEACHER SALARY SCHEDULES 
(continued) 

BA 6THYR. 

1 44,016 A8,863 52,592 

2 45,879 50,727 54,457 

3 47,744 52,592 56,321 

4 49,610 54,457 58,185 

5 51,474 56,694 60,423 

6 53,711 58,931 62,660 

7 55,948 61,541 64,896 

8 58,185 64,523 67,506 

9 60,796 67,506 70,118 

10 63,406 70,490 72,728 

11 66,016 73,845 75,338 

Teachers not on the maximum step of the 2013-2014 salary schedule shall advance one (1) step during 
.the 2014-2015 school year. 
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APPENDIX A 

CERTIFIED TEACHER SALARY SCHEDULES 
(continu ed) 

6THYR. · 

1 44,962 49,913 53,723 

2 46,866 51,81 8 55,62 8 

3 48,770 53,723 57,532 

4 50,676 55,628 59,436 

5 52,581 57,913 61,722 

6 54,865 60, 198 64,007 

7 57,151 62, 864 66,291 

8 59,436 65,910 68,958 

9 62,103 68,958 71,625 

10 64,770 72,00 5 74,292 

11 67,435 75,433 76,9 57 

· Teachers not on the maximum step of the 2014 -2015 salary schedule shall advance one (1) step during 
the 2015 -2016 school year. 
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APPENDIXB 

EXTRACURRICULAR SALARY SCHEDULE 

POSITION 2013-2 014 2014-2015 2015-2016 

I. Ath letic Director $2,77 1 $2,825 $2,88.6 

2. Coac hes 

a. Boys and Girls - 2 Teams Each Sport: $2,077 $2, 118 $2, 164 
· Soccer, Baske tba ll and Baseba ll 

b . Cross Country $2,077 $2, 118 $2,164 

c. Track and Field $2,077 $2, 118 $2, 164 

3. Chee rleading $2,077 $2, 118 $2,16 4 

4. Intramu rals $ 693 $ 707 $ 722 

5. Othe r Activiti es 

a. Art Progra m - Elementary $ 693 $ 707 $ 722 

b. Band Advisor $ 693 $ 707 $ 722 

c. Chorus Advisor - Elementary $ 693 $ 707 $ 722 

d. Chorus Advisor - Middle $ 693 $ 707 $ 722 

e. Computer Club Advisor $ 693 $ 707 $ 722 

f. Landscape Club $ 693 $ 707 $ 722 

g. Techno logy Club Advisor $ 693 $ 707 $ 722 

h. Drama Club Adviso r $1,384 $1,411 $1,44 1 

1. Eighth Grade Class Adv isor $ 1,384 $ 1,4 11 $ 1,44 1 

J. Ho nor Society Adv isor $ 1,384 $ 1;411 $1,44 1 

k. Yearbook Adv isor $ 1,384 . $1,4 11 $1,441 

1. Library Club $ 277 $ 282 $ 288 

m. Math Counts Advisor $ 277 $ 282 $ 288 

n. Quiz Bow l Adv isor $ 4 15 $ 423 $ 432 

0. Stude nt Counci l Adv isor $2,0 77 $2,118 $2, 164 

p. . Yearbook Photograp her $ 347 $ 354 $ 362 

q. Techno logy Support (2 positions) $6,458 $6,584 $6,726 
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APPENDIX B 

EXTRACURRICULAR SALARY SCHEDULE 
(continued) 

6. Hourly Positions 
a. Curriculum Projects 

b. Homebound Tutoring 

c. Summer School 

$28.76 

$28.76 

$40.26 

$29.32 

$29.32 

$41.05 

$29.95 

$29.95 

$41.94· 

7. The Board agrees to fund an assistant coach position at fifteen hundred dollars ($1,500) if the 
student athlete enrollment in a particular sport (varsity or junior varsity) exceeds twenty-five (25) 
student athletes. If enrollment exceeds fifty (50) student athletes, the Board will fund an additional 
assistant coach position. The Board reserves the right to cap the size of athletic teams. 
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APPENDIX C 

INSURANCE PROGRAM 
(For informational purposes only) 

This attached insurance matrix document contains summaries and descriptions of various insurance 
benefits. It is agreed and understood by the parties that the insurance descriptions contained in this 
Agreement and_ the matrix are descriptive only and are not insurance policies. All questions or issues 
concerning insurance coverage and related matters shall be determined by reference to the actual 
insurance policy documents issued or possessed by the insurers. In the event of error or misstatement 
in this Agreement or the matrix, the policies shall always prevail. 

SUMMARY OF COVERAGE 
BROOKLYN BOARD OF EDUCATION 

TEACHERS/BEA ACCESS PLAN 

FINANCIAL 

Deductible: 

Coinsurance 

Single 
Family 

Maximum Out-Of-Pocket: Single 
(Includin g Deductible) Family 

Maximum Lifetim e Benefit Per M emb er . 
Financial Accumulation Period: 
Out-of-Network Reimbur sement: 

PREVENTIVE CAR.E 

Adult Preventive Care 
Infant and Pediatri c Preventi ve Care 
Preventive Dental for Children (Thro ugh age 11) 

OUTPATIENT CARE 

Primary Care Physician Office Visit s 
Specialist Office Visits 
Outpatient Facility Surgery * * 
Laboratory Services 

MRls, MRAs, CT Scans, PET Scans and Ultrasound * * 
Radiology Services ** 

HOSPITAL CARE 

Physician's and Surgeon'.s Services ** 
Semi-Private Room and Board * * 

All Drugs and Medication 

EMERGENCY CARE 

Ambulance Service When Medic ally Necessary 
At Hospital Emergency Room 
(if-member is admitted ta the hospital notijirotion is required) 
Emergency Care in Urgi-Center 

MATERNITY CARE 
Prenatal and Post-Natal Care** 
Hospital Services for Mother and Child** 

None 
None 

· ·None 

Not Applicable 
Not Applic able 
Unlimit ed 
Not Applicable 
Not Applicable 

No Charge 
No Charge 
No Charge 

$25 copay per visit 
$25 copay per visit 
$250 copay 
At Participatin g laboratories: No Charge 

No Charge 

No Charge 

No Charge 
$500 copay per continuous confinement 

No Charge 

No Charge 

$100 copay; wai ved if admitted 

$75 copay per visit 

$25 copay per initial visit 
$500 copay per continuous confinement 
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$500 
$1,000 
20% 
$3,000 
$6,000 
Unlimit ed 
Calendar Year 
High UCR' 

Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 
No Charge 

Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 

Deductibl e & 20% Coinsur ance 
Deductibl e & 20% Coinsurance 

Deduct ible & 20% Coinsurance 

No Charge 
$100 copay; waived if admitted 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 
Deductibl e & 20%_Coinsurance 
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SKILLED NURSING FACILITY 

120 Days per Calendar Year** 

HOSPICE CARE (60 Visits per Calendar Year) 

Inpatient Care** 
Outpatient Care** 

Home Hospice** 

HOME HEALTH CARE 
Horne Care Visits-200 V1Sits per Calendar Year'"· 
Physician House Calls · 

SUBSTANCE USE DISORDER SERVICES 
Inpatient Rehabilitation** 

Outpatient Rehabilitation* * 

MENTAL HEALTH CARE 
Inpatient Care** 

Outpatient Visits** 
Office Visits** 

ALLERGY CARE 

Testing and Treatment 

ALTERNATIVE MEDICINE 

Chiropractic Care-SO Visits per Calendar Year 
Naturopathic Care 

SHORT TERM REHABILITATION. 

60 Consec: Inpatient Days per Condition/Lifetime** 

SO Outpatient Visits per Condition/Lifetime 
Precertification upon initial Visit** 

DURABLE MEDICAL EQUIPMENT 
· burable M edical Equipment** 
Precertificotion required for items over $500 
MEDICAL SUPPLIES 
Medical Suppli es 

INFERTILITY TREATMENT 

Basic, Comprehensive and Advanced Infertility 

Services. (Covers all services in compliance with 
the CT Infertility Mandate) 

Limits- Two cycle limit per lifetim e for IVF, GIFT, 
ZIFT & low tubal ovum tr ansfer. Three cycle limit 

per lif etime for Intrauterine Inseminat ion 

Four cycle limit per lif etime for Ovulation induction 
If Administered by ObGyn•• 

Specialist Office Visit** 

Outpatient Facility Service** 

Inpati ent Facility Service** 

INFERTILITY MEDICATIONS-No Limit 
Infert ility Medications 

HEARING AIDS 
Hearing Alds 

PRESCRIPTION DRUGS(lncludes Oral Contraceptives ) 
Tier 1 *** 

n er 2*** 
Tier 3*** 

DEPENDENT ELIGIBILITY: 

$500 copay per continuous confinement 

No Charge 
No Charge 

No Charge 

No Charge 

No Charge 

$500 copay per continuous confinement 

$25 copay per visit 

$500 copay per continuous confinement 

$25 copay pei visit 
$25 copay per visit 

$25 copay per visit 

No Charge 

$25 copay per visit 

$500 copay per continuous confinement 

No Charge 

No Charge 

$25 copay per item 

$25 copay per visit 
$25 copay per visit 

$250copay 

$500 copay per continuous confinemeM 

$25 copay per item 

No Charge 

$10copay 

$25 copay 
$40copay 

Eligible dependents include the employee's spouse and dependent children until the child reaches age 26. 
Benefits discontinue · at th e end of the Calendar Year. · 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsur ance 
Deductible & 20% Coinsuranc e 
Subject to 20% Coinsurance, deductible waived 

Subj ect t o 20% Coinsurance, deductible waived 
Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsuran ce 

Deductible & 20% Coinsurance 
Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

Deductible & 20% Coinsurance 

**These services require prec ertification through Oxford. Memb ers must call Oxford at 1-800-44 4-6222 at least 14 days in advance of requ est of 
treatment to request precertification. Out-of-network Urgent Care, when properly pre-certified may be paid at member 's copay . 
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** Mental health and substance use disorder services can b_e pre-certified through Oxford's Behavioral Health Dei;>artment by calling 1-800-201-6991. 
***Presc ription medications ordered through the Mail Order Drug Program are subject to 2 applicable retail .pharmacy copays. · 
***The Prescription Drug Benefit is based on a Per Contract Year limit for any applicable deductibles and/or maximum limits. 
Please Note: This sample summary of coverage is provided for_ informational purposes only. The applicable Summary of Benefits will be issued 
to eligible enrolled memb ers as part of the Certificate of Coverage. Coverage is subject to the terms and conditions of the Certificate. 
Refer to the Certifi cate of Coverage for a more complete listing of all benefits, limitati ons, and exclusions which include, among other services not 
authorized by Oxford, cosmetic surgery, routine foot care, custodial care, personal comfort or convenience items, private or special dutY nursing, 
learning and_ behavioral disorders, Wo rker' s Compensation, military service-related conditions, or, unless otherw ise stated, dental services and vision 
correct ion services and suppli es. 

Benefits are s ubject to final approval by the Departm ent of Insurance and therefor e may be subject to change. 

'The High UCR fee schedule contain s the maximum allowable fees and is set using data from lngenix, Inc., the Centers for Medicare and-Medicaid 
Services (CMS) and_ sources recognized by the federal government and insurance industry as a basis for evaluating and establishing fees. 
Physician fees are gener all y set using 80th percentile data from the Prevailing Health.care Charges System (PHCS) database maintained by 
lngenix. We and lngenix are related companies through common ownership by UnitedHealth Group. The fee schedule far physician
administered pharmaceutical products is based upon a percentage of Average Wholesale Price. If a data source is no longer available, we will 
use a comparable data source to establi sh fees. Additional information about how we set the UCR fee schedule and reimburse Out-of-Network 
Covered Services is available in the Certificate of Coverage and Member Handbook. 
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