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ARTICLE 1.
CONTRACT AGREEMENT

A, DESIGNATION AGREEMENT

This agreement, made thisthe  day.of , 2013, by and between the Board of
Education of the Town of Enfield (her (hereinafter referred to as the "Board“) and the Enficld
Teachers' Association (hereinafter referred to as the "Association"),

B. WITNESSETH

WHEREAS the Association has submitted to the Board the signature of a majority of the
certificated professioxiél personnel employed by the Board, exclusive of administrative and

“supervisory personnel, on a petition designating the Association as the exclusive representative
of all such personnel for the purposes of and with all of the privileges as provided by Public
Act No. 298 of the 1965 General Assembly: *

NOW THEREFORE, the Board and Association do hereby mutually agree as follows:

1. Certification: The Board hereby recognizes the Enfield Teachers' Association
as the exclusive representative of all the certified professional personnel
inclusive of Department Chairpersons but exclusive of Administrative
Supérvisory Personnel and temporary substitutes.

2, Acceptance: The Assocmtlon hereby accepts the 1ecogmt10n and cer t1ﬁcat1on as
hereinbefore provided, -

C. SCOPE AND DURATION OF AGREEMENT

1, Scope of Agreement

This Agreement outlines the conditions of employment for the Enfield Public
School teachers as specified in Section }-153a through Section 10-4153f,
inclusive, of the Connecticut General Statutes,

2, Duration of Agreemcnt

The provisions of the Agreement (Exclusive of the Designation Agreement)
shall be effective as of July 1, 2014 and remain in full force and effect through
“June 30, 2017.
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ARTICLE 2.
PROFESSIONAL NEGOTIATION

Negotiation Qver Successor Agreement

1.

2,

1

Negotiations shall commence according to state statue,

During negotiations, the Board and the Association shall exchange relevant data,
points of view, and proposals and counter ptoposals. The Board shall make
available to the Association for inspection all pertinent financial records of the
Board relating to negotiable items.

Consultation Over Matters Not Covered by Terms of the Agreement

1.
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During the duration of the Agreement, in the event that the Association desires
to make any proposal, directly related to conditions of employment, but not
affecting the Board budget, the subject matter of which is not covered herein,
the Association may submit such proposal in writing to the Superintendent
(which term as used in this Section B. shall also include his designee). The
Superintendent shall acknowledge receipt of the proposal in writing within five
(5) school days thereafter. The Superintendent and the Association shall arrange
for a mutually satisfactory time and place for a meeting to discuss such proposal
within fifteen (15) days after receipt of proposal, unless the Superintendent and.
the Association mutually agree t0 an extension of time for such meeting,

If an agreement is reached, it shall be presented to the Board as a joint recom-
mendation of the Superintendent and the Association. The- Board shall not reject
such recommendation without further discussions with the Association in a good
faith effort to resolve the disagreement.

If the Association is dissatisfied with the progress of discussions with the
Superintendent, the Association may so.notify the Board in writing and shall
have the right to discuss the matter directly with the Board in'a good faith effort
to reach agreement. . ¥ ‘

Any modifications or. additions to this Agreement shall be by mutual agreement
of the parties and shall be reduced to writing, shall be signed by the Board and .
the Association, and shall become an addendwm to this Agreement,



Board Prerogatives -

It is also recognized that, under said statutes, the Board has, and will contimze to retain
the sole ultimate responsibility to direct the operation of the Enfield Public Schools in
all aspects including but not limited to the following:

To maintain public elementary and secondary schools and such other educational
activities as in its judgment best serve the interests of the children of the Town
of Enfield; to decide the need for school facilities; to determine the care,
maintenance and operation of buildings, lands, apparatus and other property
used for school purposes; to determine the-number, age and qualifications of the
pupils to be admitted to each school; to employ, assign and transfer teachers; to
suspend or dismiss teachers in the manner prescribed by statute; to designate the
schools which shall be attended by the various children within the town; to make
such provisions as which will enable each child of school age résiding in the
town to attend school for the period required by law and provide for the
transportation of children wherever it is reasonable and desirable; to prescribe
rules for the management, studies, and discipline of the schools; to approve the
textbooks to be used; to make rules for the arrangement, vse and safekeeping of
the school libraries; and fo approve plans and sites for school buildings and
submit budgets to the Town Council, and, in its sole discretion, expend monies
appropriated by the town for maintenance of the schools, and.to make such
transfers of funds within the appropriated budget as it shalt deem it advisable,

These righis, responsibilities and prerogatives are not subject to delegation in whole or
in part except that the same shall not be exercised by the Board in a manner inconsistent
with nior in violation of the provisions of this Agreement. No action taken by the Board
with respect to such rights, responsibilities and prerogatives, other than as there are
specific provisions herein elsewhere contained, shall be subject to the grievance and
arbitration provistons of this Agreement.

© Amendments to Contrapt

This Agreement during its life may be amended at any time by mutual consent of the
parties, after anthorization by the Board of Education and the Enfield Teachers'
Association, with respect to matters that do not require the spending of addifional
monies, not allocated for the purpose for which the amendment is requested by the
Board of Education.
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ARTICLE 3.
GENERAL PROVISIONS

A. The term "teacher" as used in this Agreement except when otherwise indicated, is
considered to apply to all certificated professional employees in Enfield as defined in
Section 10-153b (a)(2) of the Connecticut General Statuteq revision of 1958 as
amended,

B, All the provisions of the collective bargaining agreement, except for Article 12, apply
to teachers holding a durational shortage area permit to teach their primary assignment.
This clanse does not apply to teachers using the DSAP to be a department chair.

C. It is understood that this Agreement is subject to, and shall operate within the -
framework of, the Statutes of the State of Connecticut.

D, It is understood that teachers shall continue to serve vnder the direction of the
. Superintendent of Schools and in accordance with Board and administrative policies,

rules and regulations, including those set forth in the teacher manuat for the
professional staff, as amended, provided that the provisions of this Agreement shall
supersede and prevail over any conflicting provisions. Upon adoption of this contract,
a complete updated electronic copy of Board and Administrative Regulations as revised
to reflect current operating procedures shall be provided to the President of the
Association and the Chair of PR&R. When any new Board or Administrative
regulations are adopted, an electronic & copy shall be provided to the President of the
Association and the Chairperson of PR&R at the same titne as coples are provided to
the Administration,

E. There shall be no reprisals of any kind taken against éﬁy teacher by reason of his/her
membership in the Association or participation in its activities.

F, Teachers shall have the opportunity to review and discuss any evaluation report with
their supervisors, and shall be entitled to knowledge of, access to, and upon request, a
copy of all supervisory records and reports of competence, personal character and
efficiency maintained in his/her personnel file with reference to the evaluanon of
his/her performance in the Enfield Public School System.

.- When it is necessary for executive officers of the Association to engage in Association
activities directly relating to the Association's duties as representative of the teachers,

they shall be given such free time, without loss of pay, as is necessary to perform any
such activities, provided such free time has been approved by the Superintendent. The -
Association, and the Board, recognize and agree that this privilege should not be
abused.
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Electronic copies of the Agreement shall be made available to all teachers. The Board

shall provide each teacher with an electronic copy of a Teacher Manual for professional
staff, including any revisions or amendments.

This Agreement shall be binding upon the Board and the Association for the term of

* said Agrecment, and the Board hereby amends its rules and regulations to the extent
necessary to give effect to the provisions of this Agreement,

If any portion of this Agreement is ruled invalid for any reason, the remainder of the

Agreement shall remain in full force and effect.

Representation Fees -

I

4.2,
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Alf teachers employed by the Enfield Board of Education shall as a condition of
contimied employment, join the Association or pay a service fee to the
Association, Said service fee shall be set anmually by the Association and
certified to the Board in writing and shall be no greater than that portion of
Association dues uniformly required of members which constifutes the cost of
collective bargaining, contract administration and grievance adjustment,

All teachets who elect to join the Association shall sign and deliver to the
Association, if they have not already done so, an authorization for the payroll
deduction of membership dues of the Association. Said authorization shall be
delivered to the Board of Education and shall continue in effect from year to
year, unless such teacher shall notify the Board of Education and the
Association in writing in the month of September of any year, that ke/she no
Tonger anthorizes deduction of membership dues of the Asséeiation. If said
notice is timely delivered, it shall mean that in the coming school year said
teacher shall pay the service fee as described in' Section 1 via payroll deduction.

The Board of Education agrees to deduct from each teacher an amount equal to
the Association membership dues or service fee by means of payroll deductions.
The deduction from each paycheck of membership dues shall be made in ten
(10) equal instaliments, commenging from the first paycheck in October and
then from the first two paychecks in each following month., The amount of
Association membership dues shall be certified by the Association to the Board
of Education prior fo September 30. The amount of the service fee shall be.
certified by the Association to the Board of Education prior to January 2.

Those teachers commencing employment after the staxt of the school year shafl
sign and deliver to the Board of Education an authorization card as described in -
Section 2. Deductions of Association membership dues shall commence with
following pay period.



4.b.,  After service fee deductions commence (Section 3), newly hired teachers shall
be subject to service fee deductions until such time that they deliver to the Board
of Education an authorization card as described in Section 2. Deductions for
Association membership dues shall commence with the appropriate pay period
following delivery of authorization, :

5. The Board of Education agrees to forward to the Association treasurer, each
month, a check for the amount of money deducted during the preceding month.
The Board shall include a list of the teachers for who such deductions were
made,

6. The singular reference to the "Association” herein shall be interpreted as
_referring to the Enfield Teachers' Association, the Connecticut Education
Association and the National Education Association.

1. The Association agrees to indemnify and defend the Board of Education against
claims, demands, suits or other forms of liability that shall arise out of or by
reasons of action taken by the Board of Education for the purpose of complying
with the provisions of this article. Any settlement in conjunction with defending
the Board of Education shall be approved by the Board of Education, If the
Board of Education does not approve a settlement, its denial shall be reasonably
exercised.

L. Just Cause

No teacher shall be suspended, or otherwise denied compensation as a disciplinary
matter without just cause. A teacher suspended or otherwise denied compensation as a
disciplinary matter shall receive advanced notice of the suspension: or denial of
compensation and shall be entitled to receive a specific statement of reasons in writing
and bave representation from the Association. Nothing in this or any other provision of
this Agreement shall give any teacher the right to file a grievance regatding his or her
evaluation.

M.  Non-discrimination

All provisions of this Agreement shall be applied without discrimination on ?iﬁy basis
prohibited by law, )
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ARTICLE 4,
CONTRACTS

The Board shall provide teachers with annual written notification of their salary for the year,
In cases of conflict, the terms of this Agreement shall prevail. The creation and termination of
contracts between individual teachers and the Board of Education shall be governed solely by
the terms of Conn. Gen. Stat. Section 10-151,

ARTICLE 5.
GRIEVANCE PROCEDURE.
A. Purpose
1. The purpose of this procedure is to secure, at the lowest possible administrative

level, equitable solutions to the problems which may from {ime to time arise
affecting the welfare or working conditions of teachers. Both parties agree that
these procedures shall be kept as informal and confidential as may be
appropriate at any level of the procedure. '

2. Nothing herein contained shall be construed as limiting the right of any member
of the unit having a grievance or dispute to discuss the matter informally with
the appropriate member of the administration.

3. A grievance is defined as the misapplication or misinterpretation of a specific
term of this Agreement. All grievances shall be in writing.and filed within 30
calendar days of the act or omission complained of and shall recite the specific
term of the contract allegedly misapplied or misinterpreted and the specific
relief requested.

B. Procedure

Smce it is important that grievances or dasputes be processed as rapldly as possﬂ)le the
number of days indicated at each level should be considered as maximum and every
effort should be made to expedite the process, The time limits specified may, however,
be extended by mutual agreement except for the initial filing of the grievance.

In the event such a grievance is filed on or after June 1, every effort shall be made to

reduce time limits set forth herein, so that the grievance procedure may be exhausted
prior to the end of the school term or as soon thereafter as is practicable.
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Level One - Principal or Immediate Supervisor

A member of the unit with a grievance or dispute shall first discuss it with
his/her immediate supervisor or principal, either directly or through the
Association's representative, with the objective of resolving the matter
informally. ' '

Level Two - SuPerintendent of Schools

a. Inthe event that such aggrieved member of the unit is not satisfied with
the disposition of his/her grievance at Level One, or in the event that no
decision has been rendered within ten (10) school days after presentation
of the grievance, he/she may file a written grievance with the President
of the Association or the Chairperson of such other Association- ‘

“committee established to administer the grievance procedure, or directly
to the Superintendent of Schools within five (5) school days after the
decision at Level One or fifteen (15) school days after the grievance was
presented, whichever is sooner. Within five (5) school days after
receiving the written grievance, the President of the Association or the
Chairperson of such other Association commiltee established to
administer the grievance procedure, shall refer it to the Superintendent of
Schools.

b, The Superintendent shall represent the Board of Education at this leyel of
the grievance procedure. Within ten (10) school days after receipt of the
written grievance by the Superintendent, the Superintendent shall meet
with the aggrieved person in an effort to resolve the grievance,

c. If 2 member of the unit does not file a written grievance with the Presi-
dent of the ‘Association or the Chairperson of such other Association
committee established to administer the grievance procedure, or forward
a written grievance {o the Superintendent within thirty (30) calendar days
after the member of the unit knew or should have known of the act or
condition on which the grievance is based, then the grievance shall be
waived. ’

L

Level Three - Board of Education

_ In the event that the aggrieved member of the unit is not satisfied with the

disposition of his/her grievance at Level Two, or in the event no decision has
been rendered within ten (10) school days after he/she has first met with the
Superintendent, he/she may file a written grievance, indicating such
dissatisfaction, with the President of the Association or the Chairperson of such
other Association committee established to administer the grievance procedure
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within five (5) school days after a decision by the Superintendent or fifteen (15)
school days after he/she has first met with the Superintendent, whichever is
sooner. Within five (5) school days after receiving the written grievance the
President of the Association or the Chairperson of such other Association
commiitee established to administer the grievance procedure shall refer it to the
Board of Education, Within fifteen (15) school days after the Board receives the
written grievance, a committee of the Board shall meet with the aggrieved
member of the unit for the purpose of resolving the grievance. However, the
ultimate decision on the grievance at Level Three shall be rendered by the full
Board.

Level Four - Impartial Arbitration

a, In the event that the aggrieved member of the unit is not satisfied with
“the disposition of the grievance at Level Three, or in the event no

decision has been rendered by the Board within thirty (30) calendar days
after the Level Three grievance hearing, the grievant may present a
written request to the Chairperson of Professional Rights and
Responsibilities (PR&R) Committee within five (5) school days that the
‘Association appeal the decision to arbitration with the American
Arbitration Association. Within ten (10) school days after the gnevant 8
request, if the Association determines that the grievance is meritorious, it
may submit the grievance to arbitration with a written copy to the Board.

b. The arbitration shall be conducted and arbitrators selected under the rules
and regulations of the American Arbitration Association then in effect,

¢. . The arbitrator shall hear and decide only one grievance in each case,

* He/fshe shall be bound by and comply with all of the terms of this
Agreement. He/she shall have no other power to add to, delete from or
modify in any way any of the provisions of this Agreement. Fees and
expenses of the arbitrator shall be borne equally by the Board and the
Association. .

d. All grievances will be subject to binding arbitration, Binding arbitration -
decisions which involve the expenditure of monies, will be addressed in
the following fiscal budget with the exception of items reached after
March fifteenth with a fiscal impact in excess of $10,000 which will be
addressed not in the next budget but in the one immediately subsequent
to it,



Rights of Teachers to Representation

1 No reprisals of any kind shall be taken by the Board or by any member of the
admimnistration against anyone by reason of participation in the grievance
" procedure or support of any participant thereto.
2. Any member of the unit (after having notified the other party of such intention)
" may be represented at any stage of this grievance procedure by an Association
representative, The Association shall have the right to be present and to state its
views at all stages of this grievance procedure.

Miscellaneous

1. If, in the judgment of the President of the Association or the Chairperson of
such other Association committee established to administer the grievance
procedure, a grievance affects a group or class of members of the unit, the
President of the Association or the Chairperson of such other Association
committee established to administer the grievance procedure, may submit such
grievance in writing to the Superintendent directly and the processing of such
grievance shall be commenced at Level Two. In such cases, however, the
individual(s) involved shall be notified by the Association.

2, Decisions on unresolved grievances rendered at Level One, Two and Three of
the grievance procedure shall be in writing setting forth the decision and the
reasons therefore and shall be promptly transmitted to all parties of interest and
to the President of the Association. Decisions rendered at Level Four shall be
in accordance with the procedures set ont in paragraph B. 4. b.

3, Forms for filing grievances, serving notices, téking appeals, ma{king réports and
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recommendations, and other necessary documents shall be prepared by the
Superintendent and subsequent to written approval thereof by the Association,
shall be given appropriate distribution by him/her, so as to facilitate operation of
the grievance procedure,

H

ARTICLE6,
PROFESSIONAL GROWTH POLICIES

Since continuous professional growth must be recognized and encouraged if the system
is to remain viable and capable of meeting all its challenges, the present salary schedule -
has four sub-divisions, each with its own escalator of regular increment. These
subdivisions are as follows:

10



Group A: Based on a Bachelor's Degree from an accredited college and an
appropriate certification by the Connecticut State Board of Education,

Group B: Based on the attainment of a Master's Degree from an accredited
college. Teachers who have attained salary schedule B by September 1,
1971 shall not be affected by the Master's requirement.

Group C:  Based upon the attainment of a 6" Level Degree, Certificate of
Advanced Graduate Studies (C.A.G.8.), or a second Master’s Degree
of at least thirty (30) credits. No credits obtained prior to the
attainment of the first Master’s Degree shall be credited towards Group
C status. Program must be approved by the Human Resources
Directot. :

Group D: " Based on the attainment of a Doctoral Degree acquired from an
institution accredited by an affiliate of the Association of Colleges and
Secondary Schools. Those not so accredited may be recognized at the
discretion of the Superintendent of Schools. Such doctorates must be
directly related to the field of education or subject area studies, i.e.,
Ph.D,, or Ed. D.

Teachers on Group C shall be reimbursed by ‘the Enfield Board of Education for
50% of tuition courses successfully completed up to a maxinwum of six (6) credit
hours per year. All courses must specifically relate to the teacher’s position and
function and be approved by the Professional Growth Committee. The number of
courses annually reimbursed may not exceed the number of teachers on Schedule C
from the previous year, The total Board expenditure is not to exceed $10,000 in
any one school year. - S

B. When regular increments and salary schedule adjustiments are made, they shall be made
for teachers whose work is judged satisfactory by the school administration, Faiture to
be adjudged satisfactory shall immobilize a teacher's salary at the dollar amount of
his/her current salary in the year of the unsatisfactory evaluation for the ensuing school
year, 1

C. Pormal notification of a degree change must be received on or before J anuai"ijr 1, to
effect the change for the following school year or the changes will not be granted. .

D. Advisory Committee for Professional Growth

An Advisory Committee for Professional Growth consisting of three administrators
appointed by the Superintendent of Schools and three teachers appointed by the Enfield
Teachers' Association shall be formed for the purpose of recommending criteria for the

i1
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classification of approved courses as related to Group C of the salary schedule and
determining course reimbursement,

ARTICLE 7.
ADVISORY COMMITTEE ON STATE AND FEDERAL
SPECIAL EDUCATION LAW

The Enfield Board of Education and Enfield Teachers' Association agree to establish an
Advisory Committee on the State and Federal Special Education Law which shall consist of not
more than three teachers appointed by the Enfield Teachers' Association who are
representative of the various levels of the school system, and of not more than three
administrators appointed by the Superintendent of Schools, for the purpose of investigating and
making recommendations regarding the implementation of state and fedéyal legislation and
regulations concerning the education of special education students and the impact of the
legislation, and regulations on teachers.

The committee shall meet at least three times per school year, or as needed, and at mutualty
convenient times, with the designee of the Director of Pupil Personnel Services acting as the
Chairperson for the conmmitiee, Any recommendations shall be by four affirmative votes and
promptly be submitted to the Diréctor of Pupil Personnel Services and/or his/her designee as a
report. The report shall include: a statement of need; an estimate of costs involved in the
implementation of the recommendation, if available; a statement of alternatives and their cost,
if available; and a plan for implementation,

The Director of Pupil Personnel Services and/or his/ber designee promptly will review the
report and may request further supporting data for any part or parts of the report, take action,
or submit the report to the Board of Education. The Board of Education may take whatever
action it deems appropriate in ifs continuing efforts to strive to establish effective programs
under Public Law 94-142, IDEA 1997 and Connecticut General Statutes 10-76(a), et seq., and
their regulations and guidelines.

The Enfield Board of Education recognizes the need for inservice training programs including
programs in special education. The Enfield Board of Education authorizes and recommends
that the advisory commiftee on State and Federal Special Education Law review the fieed for
inservice training programs in special education and make such recommendations to the"

- Advisory Commiittee on Staff Development concerning such programming.

12
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ARTICLE 8.
FRINGE BENEFRITS

Insurance;

Group Life Insurance - all personnel shall receive the following Life Insurance
coverage:

$50,000.00

Provided that 75% of the certified personnel so indicate, each teacher may
purchase $10,000 additional insurance at group rates.

Health Insurance: The Board shall provide health insurance coverage for
teacher$ exclusively through a High Deductible/Health Saving Account plan
{“HSA plan™) as set forth in Appendix B.

The Board will fund fifty percent (50%) of the applicable HSA deductible
amount, For the 2014-15 contract year, the full amount of the Board’s
contribution toward the deductible will be deposited into the HSA accounts on
or before July 15®, Effective with the 2015-16 contract year, one-half of the
Board’s contribution toward the deductible will be deposited into the HSA
accounts on or before July 15 and the remaining one-half will be deposited into
the HSA accounts on_or before January 15,

The parties acknowledge that the Board’s HSA contributions are not an element

of the nnderlying health insurance plan, but rather relate to the manner in which

the deductible shall be funded for actively employed teachers. The Board shail
have no obligation to make any FISA. contribution for retirees or other
individuals upon their separation from employment.

- Dental Plan

The Board of Education will provide to all teachers and dependents the CIGNA
Dental Plan including all dental described in Class I, I1, I, as foﬂows:

CLASST -100% of Reasonable & Customary
Oral Examinations Yes (2/12 months)
Radiographs (x-rays)
_ Intra-oral complete series : Yes (1/36 months)

Periapical Yes

Bitewing Yes (1/6 months)
Prophylaxis (cleaning) _ Yes (2/12 months)
Topical Fluoride Application Yes { 1/12 months)
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Yes
Yes

Emergency Treatment |
Space Maintainers
Topical Application of Sealants -

for children under 14 years Yes ( 1/36 months)

CLASS I 100% of Reasonable & Customary
Restorations (fillings) - Yes
Root Canal Therapy Yes
Oral Surgery:
‘Simple Bxtractions Yes
Surgical Extractions Yes
Repair of Dentures Yes
Apicoectomy Yes
CLASS Il 50% of Reasonable & Customary
Inlays ' Yes
Crowns Yes
Bridges Yes
Denfures Yes
4, The Board reserves the right to provide the insurance set forth in this Article

through alternate carriers, provxded that the level of benefits remains
substantially the same.

5. Teachers may voluntarily elect to forgo coverage offered in this Agreement.
The teacher may elect to return to the contractually defined health insurance
program at the beginning of the month following notice, or” soone1 if
adminisiratively feasible.

6, Premium Cost Share for High Deductible/HSA Plan:

Year Board Employee

2014-15 82% 18%

2015-16 81% 19%

2016-17 830% 20% -

7. The Board of Education shall be obligated to make its full premium contribution
and HSA contribution toward the cost of insurance only for full-time employees.
The Board’s premium contribution and HSA contribution for part-time-
employees who are eligible for insurance shall be prorated against the Board
cost for full-time staff (e.g., .6 teacher, Board contributes sixty percent (60%)
of its preminm cost for a full-time employee and sixty percent (60%) of the
Board’s HSA contribution for a full-time employee. The part-time employee
electing insurance is required to make up the differences in premium cost.)

14
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B. Insurance - Retired Teachers

Upon a written request to the Superintendent, a retired teacher shall have the
opportunity to participate at the group rate in any or all health benefit insurance, in
accordance with state law §§10-183t. The retired teacher pays the entire difference
between the state contribution and the premium cost of said insurance in accord with
the provisions determined by the Superintendent of Schools.

C. Surviving Spouses Insurance

Surviving spouses of deceased teachers shall have the opportunity to contribute at the
group rate the cost of maintaining any or all health benefit insurance up to but not
including age 05, provided:

1 Said surviving spouse pays the cost of said insurance in accord with the

provisions determined by the Superintendent of Schools,
2, The Board of Education incurs no additional charge,
3, The arrangement is agreeable to the carrier of the insurance program,
4 This program will be administered by the Enfield Board of Educatjon,

ARTICLE 9.
WORKING CONDITIONS

A Work Year

The work year shall consist of one hundred eighty-sevén (187) days, of which

one hundred eighty-one (181) days shall be teaching days. The definition of a teaching
day shall be in keeping with criteria established by the State Department of Education,
Tt is understood that this definition of teaching day is placed in the contract to apply
toward emergency sitnations,

Itis understood that the additional non-teaching days will not conflict with vacatmns
Saturdays or holidays, except that one of the non-teaching days may be scheduled on
Columbus Day, Veterans Day or Martin Luther King Day. The remaining non--
teaching days will be scheduled by the Superintendent or otherwise by statute after
consulting with the Enfield Teachers” Association. Such days shall not be scheduled
after the last student day or prior to the Monday before Labor Day.

Building in-service days may start at 8:00 a.m. per vote of the school or department,

15
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If the school year is lengthened beyond the number of coniract days set forth above,
upon notification of such change the Board and the Association ag1 ee to immediately
commence bargaining in accordance with state law.

B. Work Day

The work day for all full-time teachers at all levels (elementary, middle,
high/secondary) shall be seven (7) hours and fifteen (15) minutes.

If the Board lengthens the student school day and/or teacher work day beyond the work
day set forth above, then the Board and the Association will immediately commence

- jmpact bargaining upon notification of such change. If not resolved within 45 days, the
impact of such change shall be subject to mediation and binding arbitration.

In scheduling the work day/work year the Administration may schedule five (5) evening
meetings per school year at the elementary level and four (4) evening meetings per
school year at the middle and high/secondary levels that teachers will attend, -except for
reasons acceptable for absence during the work day that would prevent a teacher from
atiending an evening meeting.

C. After School Meetings

In scheduling the work day/work year, the Administration may schedule up to two (2)
after school building meetings per month at the elementary level. These meetings will
be no longer than forty-five (45) minutes beyond the teacher work day and will
commence as soon as possible. On these afternoon meeting days, administratively
scheduled meetings will not be held in the morning except for PPT ' SAT, and 504
meetings. . :

At the secondary level, the Administration may schedule meetings at the frequency of
those in effect for the 2001-2002 school year. These meetings will be no longer than
sixty-five (65) minutes beyond the teacher work day and will commence as soon as
possible. The Department and Coordinating meetings will be no longer than forty-five
(45) minutes beyond the teacher work day.

»
Teachers at all levels will be notified of the yeatly schedule of these meetinéé within the
first two weeks of the opening of school. Except in cases of emergency and/or school
closing, teachers will be notified of any changes at least one week in advance.

In addition to the meetings described above, the Administration may schedule one (1)
after school meeting at all levels each year in connection with district-wide and/or
statewide testing. The Administration at the secondary level may use a Department or
Coordinating meeting for the testing meeting if deemed practical. The Administration
at the elementary level may use a faculty meeting if deemed practical.

16.
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Early Dismissal Meetings

On early dismissal days scheduled by the Board, each teacher will be provided a
prorated preparation period.

Lunch Period

All teachers shall have an uninterrupted, duty-free unch period of at least 30 minutes.
Except in cases of emergency no teacher shall have lunch duty more than one-half of
the school year unless said teacher(s) request(s) said duty for a greater portion of the

year,

D,

E.

F.
1.
2.
3,
4.
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Preparation and Planning Periods

All secondary school classroom teachers shall have, in addition to their lunch
period, at least one guaranteed preparation period per day, If the Board
exercises its unilateral right to alter the scheduling of the student day at the
middle school or the high schools, the parties shall bargain the impact of such
change in this section, including the nmumber of preparation pexiods per day and
per week, and the length of those periods.

Under emergency conditions, when substitutes are not available, it is considered
the teacher's professional responsibility to assist in the covering of classes.

Every reasonable administrative effort shall be made to insure that secondary
school classroom teachers shall be assigned a maximum of three preparations at
one time, Preparations shall be interpreted, as follows: . -

a. Different subjects .

b. Different grade levels within the same subject

¢. Different ability level groups within a single grade level, provided a
different text is used with each group

Preparation Periods - Elementary

#

All elementary classroom teachers shall have one (1) preparation period per day.
Each preparation period will be at least thirty-two (32} minutes.

17



5, 1.ost Preparation Time

Contractual provisions regarding teacher preparation periods and duty-free time
shall be maintained. Teachers who lose preparation time because of being
requested or assigned by administrators to cover other classes or duties, or who
cover classes for ficld trips, or who attend PPT meetings (including PPT
meetings before or after school) shall be granted $10.83 for every preparation
period lost or PPT meeting attended.

The above shall apply to the staff in the Pupil Services Department except that
one preparation in any given school week may be used for a PPT meeting

without compensation.

G, High School Graduation

The Enfield Teachers' Association agrees that its President shall write a letter on a
yearly basis to all members urging high school teachers to attend graduation.

H. Teacher Assignment

1. The assignment and transfer of teachers within the school system is the responsibility of
the Superintendent of Schools. Whenever possible, consideration shall be given to
reasonable requests and desires of any teacher concerned.

2. Teachers shall be notified in writing of their programs for the coming school year,
including the schools to which they will be assigned, the grades and/or subjects that
they will teach, and any speclai or unusual classes that they will have, as soon as
practicable. : : .

3. Teachers at the secondary level are normally assigned five classes daily. If any teacher
is assigned a sixth class assignment, the teacher will be paid a pro-rata per diem of their
salary for the sixth class assignment,

4. Nonp-tenure teachers shall not be allowed to voluntarily transfer unless approved by the
Supermtendent .

ar

L Assignment of Duty

1. Teachers entering the school system are subject to assignment of duty in terms
of the needs of the school system. Teacher placement is given very careful :
consideration, The preparation and special competencies of each individual are -
carefully studied in terms of the existing vacancies and become the major basis
for assignment. The Superintendent alone has the authority to assign teachers
with Board of Education approval.

i8
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Teachers in the Enfield System are subject to reassignment as conditions
change, whereby such reassignment will improve the effectiveness of
instruction.

All requests for reassignment within a school or transfer from one school to
another should come as a result of a Teacher/Principal conference.

Notice of transfer shall be given to teachers as soon as practicable and under
pormal circumstances not later than June 1.

In addition to his/her responsibility for instruction of his/her class, each teacher
has special responsibilities within the school or school system as part of his/her
work. These include supervision of students in the cafeteria, on the playground
and in the school building, membership on committees such as Curriculum
Development, chaperoning of social activities and trips; and any others deemed
necessary by the administration. All teachers will serve on at least one unpaid
committee or be an unpaid advisor to an extracurricular activity or to a student
organization, unless other obligations and duties within the system present such
conflicts that the administration waives this requirement for an individual.

The administration will attempt to asmgn these responsibilities equitably and
honor the teacher s preference,

' In order to help the teacher do a more effective job, traveling should be

minimized, and room assignments shall be oriented to the subject taught, where
feasible.

For ﬁurposes of assigning teachets within a de’pattméﬁt at'the sécondary level,
the two (2) high schools currently in the system may be viewed as a single

_ school.

I Teacher Load

3069941v4

On the elementary level the Board will strive to attain 4 ratio of no greater than -
22 fo 1 and the Board will strive for individual class sizes no greater than
250 L.

On the secondary level the Board will strive to attain an individual teacher ratio
of 125 to 1 in normal classroom settings. Art and music, with the exception of
band and chorus, will be considered to be normal classfoom seftings.

The above ratios will be based upon the enroliment figures and organizational
plans as of June of the previous year.
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A ratio of one (1) counselor for 235 students at the secondary level is reasonable
and one which the school system should &y to attain.

At least one teacher aide shall be employed for cafeteria duty and playground

duties in each clementary school.

A ratio of one remedial reading teacher for every 400 students at the elementary
level is reasonable and one which the school system should try to attain.

Special Education - Self Contained

Consistent with applicable legal requirements, the Board shall make reasonable
efforts to strive for a goal of having not more than eight (8) fuli-time special
education students in a single, self-contained class under the control of a full-
time teacher. "Full-time students” are defined as those students requiring direct
services 2/3s of a day,

K. Promotions

1.

L. Middle School

The Superintendent of Schools shall establish and publish criteria to be used in
the hiring of administrative personuvel,

All openings for positions paying a salary differential and/or special positions,
and all openings for specialized and/or special project teachers, shall be
publicized in every school as far in advance, and ordinarily at least seven (7)
calendar days in advance, and a job description or statement of qualifications
shall be made available electronically in each school.

All teachers shall be given adequate opportunity to make application for such

positions. Where candidates are equally qualified, preference for positions in
the bargaining unit shall be given to teachers currently employed by the Board,

e

The parties agree that should the Board adopt a revised period schedule at thé middle
school level, the parties will negotiate over the impact of such change, including any
necessary changes to this Agreement.

3069941v4
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ARTICLE 10.
LEAVES OF ABSENCE

A. Absence With Pay

Absence from duty of any staff member disrupts the working organization of the school
system. Absence always should be kept to a minimum. When absence is necessary,
the individual staff member will receive his/her regular salary in accordance with the
Board of Education policy concerning sick leave,

3069941v4

Sick Leave

In case of personal illness or accident, those profeséional employees who

“are cerlified by the State Board of Bducation and are regularly employed

by the local Board of Education shall be alfowed fifteen (15) days of
Jeave each school year. Such unused sick leave can accummulate to a
maximum of 180 days.

For absence for sickness beyond granted leave, tenure teachers shall
receive the difference between their substitute’s pay and their regular
salary for the balance of the school year, Such leave and payment shall
not exceed five (5) school months within any twenty (20) school month
period commencing the first day after the expiration of accumulated sick
leave,

Upon request of the Superintendent of Schools, all teachers shall furnish
a report from the attending physician on Form Number 65 certifying the
cause of absence, Additional reports from the attending physwzan shall
be furnished as requested by the Superintendent of Schools in connection
with absence beyond fifteen consecutive days.

The Board of Rducation shall have authority to grant extensions of sick
leave for good cause shown by teachers who make application therefore.

- Such extensions may be either paid or wnpaid. u

w
-

Extended Catastrophic Illness: Sick Leave Pool (Pre-7/1/96 hires only)

The recipient teacher ot his/her designated representative should make
application, in writing, to the personnel office requesting that he/she be
considered for eligibility for donations of sick days. This apphcatlon
request must indicate the nature of the illness mvolved
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b. A committee, composed of two teacher representatives and two
administrative representatives, will be estabhshed to certify the ehgxblhty
of the teacher, based on:

(1) The nature of the illness.
(2)  The number of sick days remaining in the teacher's own account.

c. An eligible illness should be categorized as extended and catastrophic.
Tilnesses that fall into this category include, but are not limited to cancer,
cardiovascular illness, illness needing surgery and/or extended
recuperation, debilitating infections (i.e., T.B., meningitis, etc.) or
disabling musculoskeletal difficulties. Pregnancy and acute, short-term
illness are excluded.

d, A pool will be formed which will contain days from which the eligible -
teacher may draw. This pool will be formed with voluntary
contributions of teachers, up to a maximum of five (5) days per year, per
volunteering teacher,

e.. The maximum number of pooled days which a teacher can use will be

limited to 183,

f. Employees hired after July 1, 1996, will not be eligible to participate in
this Extended Catastrophic Illness Plan.

g "Teachers who wutilize the catastrophic illness sick leave pool for 183 days
are not eligible to use Article 10.A.1.b after the explratu)n of
catastrophic illness sick leave,

3. Leave for Personal Reasons

3069941v4

All members of the unit shall be entitled to a maximum of five (5) days leave -
with full pay each school year for personal reasons which shall include: medical
appointment which cannot be scheduled outside the normal work hours, illness
in the immediate family, dedth in the family or attendance at funerals, religious -
holidays, legal reasons, attendance at the teacher’s child’s PPT, SAT,"'or 504

meeting, or those same meetings regarding any child of whom the teacher is
guardian, and any other reason considered reasonable and proper by the
Superintendent of Schools, The decision of the Supermtendent of Schools is
final. . Under no circumstances shall a member receive personal leave for the
purpose of attending to any matter pertaining to the member’s business concerns -
connected to a commercial or othér paying concern unrelated to the business of
the Bnfield Public Schools. These five (5) days are allowable within each
school year. They are not accumulative. Any personal days taken for
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recognized religious holidays shall be reinstated if/when additional personal
days are needed for reasons stated above,

a.

In the event that circumstances arise whereby the member of the unit
exceeds the allotted number of days for any of the provisions above,
he/she shall receive his/her pay minus the substitute's pay for each day
on approval of the Superintendent of Schools,

Application for leave in the provisions of Section 3 shall be made to the
immediate supervisor at least seventy-two (72) hours before taking such
leave (except in the case of emergencies) and such leave shall be granted
except in cases of extreme hardship or disability to the school system, on
the basis of application.,

“Leaves taken pursnant to Section 3 above shall be in addition to any sick

leave to which the member of the unit is entitied.

Aftendance at Professional Conferences and Institutes

The number of days set aside as professional days for all teachers shall be the
equivalent of 1/2 day per teacher as determined by the number of certified
positions on the opening day of school.

a.

"The written application for the provisions above are to be submitted to
the immediate supervisor at least one week before taking such leave.

Such application for leave must include date, time, place, duration,
sponsoring organization, nature and benefit to be derived for the teacher
and/or the Enfield Public School System, -

Professional days will be granted according to the date the request was
received. No more than 60% of the professional days will be granted
during the first half of the school year, Unused professional days from
the first half of the year will be carried over to the se¢ond half of the
school year. "o

Such leave pursuant to the above provisions, shall be in addition to any
sick leave or personal days to which the member is entitled.

The attending teacher will comply with guidelines established by the

Cenftral Professional Staff Development Committee, as approved by the
Superintendent.
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Military Leave

Teachers who are members of the Military Reserve and who are required by

military authorities to undergo their annual two-week field training during the
school year shall be paid the difference between their teacher's salary and that
base salary received from the Military Reserve for the period engaged in field
training. A voucher attesting to the salary paid by the Military Reserve must be
presented to the Superintendent of Schools before the difference in salary will be
paid.

Sabbatical Leave

a, A professional employee may be granted a sabbatical leave of absence to
increase his/her professional preparation in a specific teaching area and
“such leave must be deemed in the interest of the public schools of
Enfield.

b. An applicant for sabbatical leave must be a tenure teacher and must have
rendered service in Enfield for at least seven consecutive years
immediately preceding the sabbatical leave.

c. A sabbatical leave may only be requested for the following reasons:
1) Study at an approved institution.
A A problem or project pursued individually with the sanction of an
approved graduate school.
3)  For graduate work beyond the Group C salaty schedule.

d. The number of certified employees on sabbatical leave at'any one time ‘

shall not exceed one half of one percent of the total number of certified
employees.
e In establishing priorities for consideration of apphcatmns for sabbatical

leave, the following procedure will be used:

A committee will be formed for this purpose consisting of thf::"following
members: ‘

Representatives from the Enfield Teachers' Assaciation
Elementary Principal

Secondary Principal

Assistant Superintendent of Schools

Superintendent of Schools
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The committee will make selections on the basis of the following points:

1) The priority of applications.

2) Reasonable distribution of applicants by level,
3) Relative merits of reasons for desiring leave.
4) Previous leave of the employee. .

5) Seniority.

The Enfield Teachers' Association acknowledges that the Board has the
right to determine whether application for sabbatical leave will be
approved based on the interest of the Enfield Public Schools after those
applications have been screened by the Sabbatical Leave Committee and
priorities have been established.

‘Compensation for sabbatical leave shall be determined as follows:

The teacher granted such leave shall be paid at the rate of two-thirds
annual salary, provided that such salary, when added to any salary
and/or stipend paid under any program received by the applicant, shall

"not exceed the applicant's full annual salary rate for the step of the salary '

schedule he/she will have attained during the year of his/her leave.

The teacher granted sabbatical leave, must, during the time of his/her
leave, earn not less than the number of semester hours required of the
average student enrolled at that institution taking work for an advanced
degree or a credit arrangement made between the institution and the
teacher with the approval of the Superintendent of Schools.

Teachers accepting sabbatical leave obligate thémselves to return to the
service of the Enfield Public Schools for two full years immediately
following such leave or (o repay the amount of salary received because
of the leave,

Such payment shall be made in twenty-fmu (24) or less equal monthly
installments, payment of which shall commence within ong,month after -
the teacher leaves the Enfield School System, Any amount ufipaid after
twenty-four (24) months shall bear interest at the rate of 9% per annum
on the unpaid balance due,

However, in the event of death or total disability of the teacher during
the terms of the sabbatical leave agreement, said agreement shall
terminate with no further repayment required by the family or estate of
the teacher, unless the teacher recovers from the total disability.
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B.

L. Employees on sabbatical leave shall retain employment status while on
leave relating to: membership in the retirement system, fringe benefits,
etc. Upon return, the teacher will be restored to his formex position or a
position of comparable authority, status and pay.

Leave Without Pay - Tenure Teachers Only

1.

Requests for leave without pay must be filed with the Superintendent of Schools .
and must state the reason and period for which the leave is being requested.

Leaves of absence without pay may be granted on account of: prolonged illness,
needed rest, necessities of the home and allied reasons, or they may be granted
for other activities which would, in the opinion of the Superintendent of
Schools, contribute to the future benefit of the Enfield Public Schools, Leaves
of absence without pay will only be granted to teachers who have aftained tenure
status in the Town of Enfield. Teachers in this category shall submit
notification for reinstatement to the Board of Education through the

- Superintendent of Schools no later than March 1 of the school year during which

the leave is in effect.

Childrearing Leave

A teacher may apply for a childrearing leave of absence without pay, with at
least thirty (30) days notice prior to the date on which the leave will begin.
Such leave shall be for a period of not more than one school year. Any teacher
on childrearing leave who proposes fo return to teaching at the beginning of the
school year following such leave shall make written request for reinstatement to
the Board of Education through the Superintendent of Schools no later than
January 15 of said year. Return from leave shall be scheduled at the beginning
of the appropriate school year so as to minimize disruption of the educational
process.

Ieave - Bffect on Salary Schedule

A teacher returning from leave of absence will be placed on the salary scale on the step
held prior to withdrawal, and may be assigned to duty where a vacancy occufs. In the
event that the teacher-was on duty more than ninety-two (92) days of the school year in
which the leave was granted, the teacher would, upon return, provided a new school
year has commenced, advance to the next step on the salary schedule.

Computation of any per-diem salary to be deducteci shall be as follows:

Teachers, school librarians and other personnel eployed for the established teacher
work yeat:

3069941v4
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1/187th of the year's salary for each day of absence in this Agreement.
Tor leaves of absence other than those covered by any portion of this Agreement, the

rate of deduction shall be 1/187th of the year's salary for each day of absence,

ARTICLE 11.
PROTECTION OF TEACHERS

A. Teachers shall report immediately in writing to their principal and to the Central Office
all cases of assault and/or battery suffered by them or allegedly cansed by them in
connection W1th their employment.

B, This report shall be forwarded to the Board which shall comply with any reasonable
request from the teacher for information in its possession xelating to the incident or the
persons involved.

C. If criminal proceedings are brought against a teacher alleging that he/she committed
assault in connection with his/her employment, such teacher may request the Board to
furnish legal counsel to defend him/her in the proceedings. If the Board does not
provide such counsel and the teacher prevails in the proceeding, then the Board shall
reimbuzse the teacher for reasonable counsel fees incurred by him/her in defending the
proceeding.

If civil proceedings are brought against a teacher alleging that in the course of hlS/hel
employment, he/she committed an assault or other willful or neglectful act resuliing in
damage 10 a person ox to property, the Town will provide the teacher with protection in
accordance with Section 10-235 of the General Statutes.

D, Whenever a teacher is absent from school as a result of personal injury caused by an
assault and/or battery arising out of and in the course of his/her employment, he/she
shall be paid his/her full salaty for the period of such absence for up to two calendar
years without having such absence charged to the annual sick leave or aceumulated sick -
Jeave. Any amount of salary payable pursuant to this Section shall be reduced by the
amount of worker's compensation awarded for temporary disability due to the said.
assault and/or battery injury for the period for which such salary is paid. The Board
shall have the right to have the teacher examined by a physician designated by the
Board for the purpose of establishing the length of time during which the teacher is
temporarily disabled from performing his/her duties; and in the event that there is no
adjudication in the appropriate worker's compensation proceeding for the period of
temporary disability the opinion of the said physician as to the said period shall control.

27
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E. Whenever the provisions of the Connecticut General Statutes 10-235 and/or 10-236a are
revised by the legislature, the provisions of the most recent revision shall prevail.

ARTICLE 12.
REDUCTION OF CERTIFIED STAFF

A. Statement:

" In the event it becomes necessary to eliminate or reduce professional staff positions, the
following procedure shall be foliowed to provide a fair and orderly process in selecting
the-professional staff member to be reduced or released. The reduction and recall
procedure under this Article 12 shall not apply to teachers who only hold a durational
shortage area permit and are not otherwise certified.

B. - Procedure:

Determination of those who are to be released is to be in the following order:

1. Tenure and Certification Status:
a. Volunteer retirements, transfers, terminations
b. Nontenure teachers
c. Certified tenure teachers
2. After the provisions in Section B. 1. a-b have been exhausted, specific

reductions of staff shall be made within levels affected unless a certified staff

member has prior contracted feaching experience on other levels. "Teaching

experience” shall be defined as being employed by a board of education ina
' position requiting a certificate issued by a state board of education.

For the purpose of this article, levels shail be defined as follows on a system-
wide basis: L

E

g,  Elementary Grades PK-5
b, Middle School Grades 6-8

c. Senior High Grades 9-12 .

The provisions of this paragraph shall apply only to teachers hired prior to July
1, 2011. Any elementary teacher who holds a grade 6 position at the middle
school level shall be eligible to return to the elementary level, as well as remain
at the middle school level, if reduction in staff causes the elimination of his/her
position, Any grade PK-5 teacher shall be eligible to move to grade 6 af the
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middle school level if reduction in staff causes the elimination of his/her position
at the elementary school level. Any movement under ﬂns paragraph is subject to
the teachet holdmg appropriate certification.

Should the organization of the schools be altered, the levels used for this
purpose shall reflect the change. '

Positions will be eliminated with consideration for the specific academic needs
of the school system within the established levels. Staff members shall be
released in accordance with the following criteria,

Seniority ~ Except when a teacher has exhibited a broad superiority in skill and
ability, the principle of seniority will prevail in the reduction of the work force.

Skill and Ability - The documents kept in personnel file as a whole in the
ordinary course of business, including all performance evaluations, shail be the
measure of skill and ability.

Teachers earn seniority on the basis of total number of years of consecutive
experience in Enfield, determined from the most recent date of employment,
including all periods of anthorized leave.

_ If the most recent date of commencement of employment is not sufficient to

establish seniority, the criterion shall be total professional experience in any
school system,

" If after applying the most recent date of commencement of émployment in

Enfield and cxiteria of total professional experience in.any school system, there
are teachers who are equal in seniority, ties will be broken by the date when a
teacher signed a contract. Earlier date will prevail, If this process is
insufficient to break ties, a lottery will be used,

When layoff occurs because of Reduction in Force, the teachel shall be notified
in writing as to the reason -- seniority or broad differences in sklll and ability,

&t
“

C. Recall Procedure
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5.

The name of any tenure teacher who has been laid off because of elimination of
position or reduction of staff shall be placed upon a reappointment list and shall
remain on such list for a period of two years.

Any teacher on the reappointment Jist shall receive a written offer of
reappointment by certified mail, return receipt requested, to last known address.
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The teacher then shall accept or reject the appointment within ten (10) days by
certified mail, return receipt requested.

a.

If the teacher accepts the appointment, the teacher shall receive a written
confract effective the date of the recall.

b. If the teacher declines the appointment, ot if the teacher does not
respond fo the recall notice within the ten-day period set forth above, the
teacher's name shall be removed from the recall list.

c. It is the responsibility of the teacher to advise the Superiniendent of a
change in address as changes occuy. :

3. Recall shall be on a reversal of staff reduction.
4, No new teachers shall be hired in a subject area or gfade level before teachers

who have been laid off and who may possess the necessary qualifications are
recalled or decline the opening.

s. Fringe Benefits:

a.

3069941vd

A teacher recalled shall be entitled to all earned benefits accumulated
prior to layoff.

During the layoff period, a teacher shall not receive nor be entitled to
any fringe benefits except as indicated by statute.

While on the recall list and upon written request of the Superintendent, a
Jaid-off teacher shall have the opportunity to confinue to contribute at the
group rate the cost of maintaining any or all health benefit insurances for
a period of three (3) years, provided: '

i, The laid-off teacher pays the cost of said insurances in accord
with the provisions determined by the Superintendent of Schools.

L
P
K

2. The Board incurs no additional expense,
3. The arrangement is agreeable to the carricr of the insurance.
30



D.  Policy Provision Not Applicable to Promotions: -

Nothing herein shall require the promotion of a teacher to a position of higher rank,
anthority, or compensation, although the teacher whose contract is to be terminated is
qualified and/or certified for the promotional position.

E. In Case of Dispute:

In case of dispute, hearing procedures will be in accordance with State Statutes, Section
10-151 and shall not be subject to the grievance and arbitration provisions of this
contract, ' '

F.  Clarifications:
1 As used herein the term "days" shall mean calendar days, .
.2. The term "“teacher" applies to any employee of the Board of Education who
holds a certificate issued by the Connecticut State Department of Education and

is employed in a teaching or administrative position below the rank of
Superintendent,

ARTICLE 13,
SUMMER SCHOOL

The following conditions of employment are detailed for the Summer. School Teaching ‘
Program when the Board authorizes the operation of summer school.

A, Payment

Teachers will follow the normal pay schedule and authorization process for summer
school. The final paycheck for summer school teachers will be issued the Friday
following the final Friday of summer school, if necessary. Paycheck dates will be
communicated to the teachers on their contract for employment as summer suchool
teachers. "

B. Grievance Procedures.

Grievance procedures for summer school teachers who are under contract to the Town
of Enfield for the ensuing school year, shall be identical to those outlined in Gricvanee
Procedure of this Agreement. -
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Teacher Assignment

1 The best interest of the children;
2, Teacher's subject matter interests;
3. Teacher choice of school location.

As the need for summer professional tasks increases, the Board of Education and the
Teachers' Association agree to establish the following conditions:

1. Tedchers who applied for a position shall be informed as soon as possible after
appointment or non-appointment,

2. Teachers shall be hired on the basis of established criteria published by the
administration, ,

Protection of Teachers

Summer school teachers shall be entitled to the same protection as provided in the
section of this Agreement entitled Article 11, "Protection of Teachers" page 27 but only
in relation to items A, B, C, '

Use of Plan Book

Adequate plan books shall be kept by summer school teachers.

Care of Equipment

Summer school teachers shall assume responsibility for care of equipment,

ARTICLE 14,
PAYROLL COMPUTATION

Salaries: »

&,
-

The salaries for all pexrsons covered by this Agreement are set forth in Appendix'A.

Coniract

1. Fuli-time teachers, school librarians and other certified personnel shall be
employed for the established teacher work year as set forth elsewhere in this
Agreement. :
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2. Contracts for such personnel shall be written for the established teacher work
year with annual salaty agreements to expire on June 30th,

C. Payment

1. Payment shall be made in twenty-one (21) equal instaliments bi-weekly during
the teacher work year. Payment for teachers shall be made via direct deposit.

2. . Inthe event employment is terminated during the contract year, total
compensation for the year will be adjusted so as to reflect 1/187th of the year's
salary for each teaching day worked. '

3. If a person begins employment during a contract year, salary will be determined
by computing the remaining teaching days and multiplying by 1/187th of yearly
salary. “The term teaching days refers to days when school is in session and
does not include school vacations, holidays, snow days, special meeting days, or
similar occurrences.

D, Longevity Pay (pre- 7/1/94 hires only)

The Board of Education shall provide a longevity remuneration in the amount of
$500.00 for any teacher, in his/her year of retirement, provided he/she has served
twenty (20) years in Enfield,

Following receipt by the Board of Education of a Jetter df resignation for reason of
retirement, the amount of $500.00 shall be paid as part of the teacher's last salary
check. '

Teachers with thirty (30) or more years of experience shall receive an additional stipend
of $1,000,

_ Statting with the 1994-95 work year, any teacher newly hired by the Board will not be
eligible for longevity pay provided in this section.

E.  Terminal Pay o

I, RIF'd Teacher: Teachers who are terminated because of RIF shall be entitled to
terminal pay at a rate of $50 per day for all acconmiated sick leave not to
exceed 105 days, upon written notice by the teacher.

Bxample: 100 X $50 = terminal pay

2. Retirees: Teachers who retire from the system shall be entitied to terminal pay
at a $90 per day for all accumulated sick leave, for a number of days in excess

33
3069941v4



of 50, but not more than 130, provided that 140 calendar days written notice is
given by the teacher.

Example: 170 days accumulated
-50 days not paid
120 days

120 X $90 = terminal pay

3, Upon the death of a full-time employee, a beneficiary designated in advance, in
writing, by the employee, or failing such designation, the estate of the employee
is entitled to receive no less than 20 days of the base salary of the employee or
his/her accrued terminal benefits, whichever is greater.

F. Deductions

All deductions (with the exception of Association dues and service fees), shall be taken
over twenty (20) pay periods. Requests for the addition or change in any of the
following deductions must be made by August 15th, Provisions for changes after
August 15th shall be made as the business office work load allows. In addition, a
distinct second enrollment period for annuities will take place during January.

Provisions shall be made for payroll deductions for:

Professional Dues
Credit Union
1.8, Savings Bond
Income Protection Insurance
. United Way
4(3(b) Plans
457 Plans.
Mutually approved tax sheltered annuity programs
Medical Savings Account ~ the maximum allowed by law
Dependent Care - $5,000 :
529 College Savings after tax payroll deduction »

A
N

as long as such deductions are consistent with the Board's bookkecping system. -

G, Reimbursement for Professional and Educational Conferences:

Any monies remaining under the Group C Course Reimbursement Account will be
applied to Reimbursement for Professional and Educational Conferences.

1, Application deadline for conference reimbursement will be May 15th.
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2. Reimbursement will not exceed $110.00 per person, per fiscal year.

3. If monies remaining in this account are insufficient to cover all requests,
reimbursement will be made on a prorated basis.

Sumimer Curriculum Development

If teachers are employed to perform summer curriculum woik, they shall be
compensated at the rate equal to that of Summer School and Adult Education.

Mileage Reimbursement

Teachers whose job responsibilities require that they travel from school to school shall
be reimbursed for such necessary travel at the I.R.S. mileage reimbursement rate upon
monthly submission of a written form documenting such travel,

Cross-Endorsement

The Board shall make a one-time péymcnt of $1,500 to any teacher who earns a State-
approved cross-endorsement in a shortage area not leading to a degree. Such payment

" shall be made upon the submission of verification to the Director of Human Resources

regarding the issuance of such a cross-endorsement.

ARTICLE 15.
DIFFERENTIALS FOR ADDED RESPONSIBILITY AND
EXTRA DUTIES

The listing of differentials for added responsibilities and for extra duties is not to be construed
as requiring the Board of Education to employ anyone to fill these positions.

A,

Positions with Added Responsibility: The differential for such added responsibility will
be included in the individual annual teacher's salary agreement. In each year of the
Agreement, the stipend/differential will be increased by the percentage incredse for the
corresponding year, except that for the period July 1, 2014 through June 30, 2017,
there shall be no increases in such stipends/differentials. Increments shall be made only
in years in which an increment is made on the salary schedule.

1. Department Chairperson

a. The parties recognize that the following departments currently exist:
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Districtwide - music, art, physical education/health, computers,
speech language pathology .

Elementary - reading, matheruatics

Secondary — English, math, science, social studies, world
language, technology education, guidance, special education,
reading, family and consumer science, business

Districtwide chairpersons. will work a total of ten (10) days
beyond the teacher work year at their per diem rate.

Elementary chairpersons will work a total of ten (10) days
beyond the teacher work year at their per diem rate.

Secondary chairpersons will work a total of five (5) days beyond
the teacher work year at their per diem rate.

Additional days will be at the discretion of the Superintendent of
Schools.

Department chairpersons helding the Connecticut 092
endorsement will receive an additional stipend of $250.

The partics agreed that the working conditions described above
shall continue while fhis structure exists. The parties recognize
the Board’s unilateral right to create or eliminate these positions,
and the Board’s obligation to bargain over the impact of such

change, if any. -

Department Chairpersons shalt receive the following annwal
compensation;

Teachers 201417

9or fewer  $3,097
10+ $3,986
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2. Head School Psychologist

Plus two (2) weeks salary for two (2) weeks summer work or any part thereof as
deemed necessary by the Board of Education. These days are to be contiguous
with either the beginning or ending of the school year and voluntary on the part
of the employee. '

2014-17 $2,210

3. Head Teacher/Vice Principal - Elementary

2014-17 $3,097

4, Special Education ~ Teachers and specialists who primary funetion is to work
with handicapped children. '

2014-17  §2,210

5. School Psychologists’

2014-17 $2,210

Only those staff members currently receiving the special education or the school
psychologist stipends will continue to receive it.

6. Guidance Counselors

a. The Board may at its discretion require one or more guidance counsefors
to work up 1o ten (10) days beyond the fegular work year, on days
contiguous with the beginning and/or end of the regular work year, at
per diem compensation. The Board may also request at its discretion
that one or more guidance counselors work on days that are not
contiguous with the beginning and/or end of the school year (at per diem
compensation), but such non-contignous days shall be voluntary on the
part of each guidance counselor.

an

B. Positions Involving Extra Duty

Any person agreeing to perform the extra duties listed below shall receive and sign a
written agreement concerning such services prior to the commencement of such
services, provided such services have been authorized by the Board of Education and
the monies therefore appropriated by the Board. -
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1. Teachers, other than day school

2014-17
Aduft Education $35.10
Summer School $35.10
Driver Education $35.10

The Lead Teacher for summer school shali be compensated at a rate of 10% higher
than the stipend listed above for summer school.

2. Coaches Salaries

' 2014-17
STEP1 STEP2 STEP3 STEP4 STEP5 STEPG
COACHES SALARY SCHEDULE - FALL

Head Varsity Football : $5,088 $6,382 $6,782 $7,180 $7,431 $7,978
Asst. Varsity Football $4,186  $4,467 $4,741 $5,026  $5,300 $5,579
Head Varsity Cross Country $3,377  $3,594 $3,822 $4,046 $4,275 $4,498
Head Varsity Soccer (B&G) $4,042  $4,313  $4,577 $4,849 $5,127 $5,391
Asst, Varsity Soccer (B&G) $2.830  $3,017 $3,209 - $3,393 $3,584  §3,770
Head Middle School Soccer (B&G) $2.797  $2,980 $3,167 $3,357 $3,549  $3,728
Head Varsity Field Hockey (G) . $3,801 $4,148 $4,406 $4,665 34,928 §$5,188
Asst, Varsity Field Hockey (G) $2,720  $2,905 $3,090 $3,266 $3,447 $3,630
Head Middle School Field Hockey $2,797 $2,989 $3,167 $3,357 $3,549 $3,728
Head Varsity Swimming (G) $3,377  $3,594 $3,822 $4,046 $4,275 $4.,498
Asst. Varsity Swimming (G) $2,361  $2,519 .$2,674. $2,834 $2,991  §3,147
Head Varsity Badmin/Volleyball » $3.377 .$3,594 $3,822 $4,046  $4,275 $4,498
Asst. Varsity Badmin/Volleyball $2.361 $2.519 $2,674 $2,834 $2,991  $3,147
Head Middle School Cross Country © $2,830  $3,034 $3,215 $3,405  $3,594  $3,790

COACHES SALARY SCHEDULE - WINTER
' STEP1 STEP2 STEP3 STEP4 STEPS STEPG6

Head Varsity Wrestling _ $4,627 $4,942  $5,246  $5,555 -~ $5,868 $6,174
Asst. Varsity Wrestling - $3,245  $3,461 $3,679 $3,892 $4,105 $4,322
Head Varsity Basketball (B&G) $4,928  $5,256 $5,579 $5,912  $6,240 . $6,566
Asst, Varsity Basketball (B&G) $3,447 $3,683  $3,910 $4,141 $4,365 $4,599
Head Middle Sch Basketball(B&G) $2,686 $2,867 $3,043 $3,222 $3,403 $3,583
Head Varsity Swimming (B) ' . $4.451  $4,745 $5,042  $5,339  $5,634 $5,931
Asst, Varsity Swimming (B) : $3,116  $3,325 $3,529 $3,741 $3,946  $4,154
Head Varsity Hockey $5,233  $5,577° $5,931  $6,275 $6,629 $6,972
Asst. Varsity Hockey $3,583  $3,910 $4,154 $4,401 $4,642 $4,887

Head Varsity Indoor Track $4,319 $4,608 $4,809 $5,188 $5.475 $3,759
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2014-17
' ‘ STEP1 STEP2 STEP3 STEP4 STEPS STEPS
Asst, Varsity Indoor Track $2,993  $3,230 $3,430 -$3,630 $3,836 $4,036

COACHES SALARY SCHEDULE - SPRING
STEP1 STEP2 STEP3 STEP4 STEPS STEP6

Head Varsity Baseball C$4,775  $5,090 $5,400 $5,733  $6,042  $6,366
Asst. Varsity Baseball $3,343  $3,564 $3,791 $4,013 $4,252  $4,455
Head Middle School Baseball . $2,839 $3,034 $3,215 .$3,405 $3,594 $3,790
Head Varsity Track (B&G) $4,306 $4,608 $4,809 $5,188 $5,475 $5,759
Asst. Varsity Track (B&G) ' $2,993  $3,230  $3,430  $3,630 $3,836  $4,036
Head Varsity Softball $4,775  $5,090 $5,409 $5,733 $6,042 $6,366
Asst. Varsity Softball $3,343  $3,564 $3,791 $4,013 $4,252 $4,455
Head Middle School Softball $2,839  $3,034 $3,215 $3,405 $3,594  $3,790
Head Varsity Golf ' $2,765 $2,954 $3,131 $3,314 $3,496 $3,686
Head Varsity Tennis (B&G) $3,219  $3,437 $3,652 $3,863 $4,080 $4,296
Head Varsity Volleyball $3,377  $3,594 $3,822 $4,049 $4,275 $4,498
Asst. Varsity Volleyball $2,361  $2,519 $2,674 $2,834 $2,991 $3,147

a
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Other Student Body Activities

CHEERLEADERS
Varsity-Sr. High
Junior Varsity ~ Sr. High

Middle School

- MAJORETTES

Senior High School
Middle School

RACULTY MANAGERS
Senior High School
Middle School

DRILL TEAM
Senior High School
Middle School

DRAMATICS

Coach - Sr. High

Asst, Coach - St. High
Coach - Middle School
Asst, - Middle School

YEARBOOK

Advisor = Sr. High

Asst. Advisor - Sr. High
Advisor - Middle School

SCHOOL NEWSPAPER
Advisor - Sr. High
Advisor - Middle School

BAND
Football games - Sr. High
Basketball games - Sr. High

MUSICAL PRODUCTION
Director

Asst. directox

Holiday Parades (Band-2)
Non-School Civic Functions

. 40

2014-17

$2,667
$1,780
$1,327

$892
$670

$6,651"
$4,015

$1,327
$670

$3,549
$1,780
$2,225

C$1,112 )

$4,214
$1,780
$1.731

$1,327
$890

$3,254
$159

$2,116

$999
$406
$223

Fl



2014-17
Stage Band - Middle Schootl $1,801

ELEMENTARY INTERSCHOOL BAND

Director $1,780
Asst, Director $890
CHORUS

. Director $1,780
Asst. Director $890
STRING & BRASS ENSEMBLE
Director $1,780
A;;\st. Director $890
Non-School Civic Functions $223
Holidays Parades (2) $406
LITERARY MAGAZINE
Advisor $890
Asst, Advisor $455
SENIOR HIGH VARIETY SHOW $1,327
SHOW CHOIR DIRECTOR $1,780
STUDENT COUNCIL ADVISOR $1,780
AUDIO-VISUAL ADVISOR $1,055

In each year of the Agreement, the stipend/differential will be increased by the percentage
increase for the corresponding year, except that for the period July 1, 2014 through Juge 30,
2017, there shall be no increases in such stipends/differentials.

Any incremental movement will mirror the incremental movement on the salary schedule,
. pLig

2
-
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APPENDIX A
SALARY SCHEDULES

Note: Steps A and B shall apply as the first two steps of the salary schedule for employees
hired on or after July 1, 5514

2014-15 SALLARY SCHEDULE
Step GROUPA GROUPB GROUPC GROUPD

A 43,556 46,284 49,900 53,094
B 45056 47,784 51,400 54,594
1 46,556 49,284 52,900 56,004
2 48,253 51,107 54,891 58,233
3 50,025 53,009 56,968 60,468
4 50,961 54,023 58,083 61,674
5 53,820 57,079 . 61,356 64,944
6 56,869 60,341 65,332 68,438
7 60,127 63,831 68,572 72,158
8 63,600 67,551 72,537 76,130
9 67,310 71,515 76,766 80,355
10 71,269 75,752 81,278 84,867
11 75,496 80,272 86,082 89,670
12

80,026 85,095 91,204 94,7795

Effective-July 1, 2014, teachers not on the maximum salary siep shall advance-one stép on the
salary schedule.

The Superintendent shall establish initial step placement of newly hired teachers by considering
the teacher's prior public or private primary or secondary teaching experience, provided that
such initial placement shall not be on a step higher than that which represents such teacher's
total years of such prior teaching experience. The Superintendent shall also have the discretion
to grant newly hired teachers credit on the salary schedule for up to three years of relevant
private sector experience.
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Note: Steps A and B shall apply as the first two steps of the salary schedule for employees
hired on or after July 1, 2014,

2015-16 SALARY SCHEDULE
Step GROUPA GROUPB GROUPC GROUPD

A 43,556 46,284 49,900 53,094
B 45,056 47,784 51,400 54,594

1 46,556 49,284 52,900 56,004

2 “48,253 51,107 54,891, 58,235

3 50,025 53,009 56,968 60,468

4 50,961 54,023 58,083 61,674

5 53,820 57,079 61,356 64,944

6 56,869 60,341 65,332 68,438

7 60,127 63,831 68,572 72,158

8 63,600 67,551 72,537 76,130

.9 67,310 71,515 76,766 80,355

. 10 71,269 75,752 81,278 84,867
11 75,496 80,272 86,082 - 89,670

12 80,826 85,946 92,116 95,743

Effective July 1, 2015, teachers not on the maximum salary step shall advance one step.on the
salary schedule.

The Superintendent shall establish initial step placement of newly hired teachers by considering

the teacher's prior public or private primary or secondary teaching experience, provided that '

such initjal placement shall not be on a step higher than that which represents such teacher's

" total years of such prior teaching experience. The Superintendent shall also have the discretion
to grant newly hired teachers credit on the salary schedule for up to three years of relevant

private sector experience. :

»
it .
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Note: Steps A and B shall apply as the first two steps of the salary schedule for employees
hired on or after July 1, 2014.

2016-17 SALARY SCHEDULE

Step GROUPA GROUPB GROUPC GROUPD
A 43,556 46,284 49,900 53,094
B. 45,056 47,784 . 51,400 54,594
1 46,556 49,284 52,900 56,004
2 48,253 51,107 - 54,891 58,235
3 50,025 53,009 56,968 60,468
4 50,961 54,023 . 58,083 " 61,674
5 53,820 57,079 61,356 64,944
6 56,869 60,341 65,332 68,438 -
7 60,127 63,831 68,572 - 72,158
8 63,600 67,551 72,537 76,130
9 67,310 71,515 76,766 80,355
10 71,269 75,952 81,278 84,867
11 75,496 80,272 86,082 89,670
12 82,038 87,235 93,498 97,179

“There shall be no step advancements during the 2016-17 contract year.

The Superintendent shall establish initial step placement of newly hired teacheis by considering
the teacher's prior public or private primary or secondary teaching experience, provided that
such initial placement shall not be on a step higher than that which represents such teacher's
total years of such prior teaching experience, The Superintendent shall also have the diseretion
to grant newly hired teachers credit on the salary schedule for up to thiee years of relevant
private sector experience.’ :
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INSURANCE GRID (APPENDIX B)

For - Enfleld Teachers
- Choice Fund Open Ascass Plus HSA Plan

Unlimited

Lifettme Maximum Uolimtted
Comstirance ' Plan pays 100% coinsuratics

Plan oays BO% coinsurance

Maximnum Reimbursable Charge

Unt-oi-Network services & subject to.g Conbaet Yeer deductile amt
Thaximurm refmbyrsable chargs limitations, Payments mede i heakh cara
prafessicnals not pardelpating in Clgna's network are determined based on
the lesger of; the health cars professicmal’s normal charge for & stmitar
service-or suppiy, or 2 peicentage [200%] of a fee schedule developsd by
Clgna that s hased on & methodoloyy simitar to one used by Medjeats ty
detennine the alfowable foe for the sams o gimilar sendcs In a geographic
arez, In-some cases, the Medicars based fee schedule Is notbused, and Not Applicable
e maximurp reimbunsable charge for covered services is detenmined
based on the lessar of the health care proféssional’s nommel chargefora
sitnflar sendcs or supply, orihe amount charged Jor that semvice by 50% of
e health care professiorals in the geographic aras where it s received,
“the heali came prefassional may bl the customer the diffsrsnice between |
the hoalth gars professional’s normal charge and the Baximum
Reimbursable Charge a5 determined by the benebt plan, in addition e
appﬁcao{e deductinles, co-payments and solnsurenoee,

200%

THR04
ASO/ BHE State: CT
Chiéiva Fund Health Sax{rgs&cnnmt(l—ism Open Atpess Plus - - Tegciers HSA Qplioh - T04754

1of17
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L3

Contratt Year Detuctible

The amount you pay for all covered sxpensas counts foward both
your in-hefwork and-out-of-network deductibles.

Al efigible farmby members contribute lowards the family plan
deductivle, Onee the family deductiohe has Baen mast, the plan wil
pay sach eligibe tarily member's covered expenses based on the
ceinsurance ievel specified by the plan,

Thiz plars includes a combined Medeal/Phermacy plan deductible.
Retail ahd home delivery Pharmacy costs coltribute 4o the
chmbingd !ﬁedlmlmmay deductible,

Meil order phammacy sosts contribute to the dﬂduﬁﬁble

Individual: $2,060
Family: $4,000

{ Individeal: $2,000
Family: $4.000

*

-

)

Gantract t Year Out-ot-Poeket Masdrmir

The sreunt you pey for all soverad expenses tounts Kavard both
weurin-nettalk and out-ehaetwork sel-ol-pockel, paxithims,
Plan deductitle contribites towards vour out-nfpacket maximum.
Ment Heallh and Substance Abuse toverad expenses contribute
towards your out-gf.pocket medmeen. |

Al efigible famfly members coniribute fowwards the family quk-ol-

-ptcket mexdmurn. Onde the family out-ofpocket maximum hag

been met, the plan will pay each sligible fanlly member's covared
sepenses at 100%.

This plan inchedes a canbined Medical/FPharmacy ou-of-pocket
e

Fretall antd honms defivery Pharmaty costs contioute to the
combined MedicallPhamnacy out-ot-pociet maedminm,

Mzl order phammacy costs conribufe o the out-of-pocket
maximum

Incliviciual: S4,800
Farrilly: $8,000

Individual: 54,000
Family: $5.000

Pb-Existing Condition Limitation {(POLE

Mot Applicable

E Not Applicabla

TH2G04
ASO ! EHB State: OT

Chom Fund Health smmmmmsm Open Acr.:ess Blus « = Teachers HSA Option ~ 104764

'.

2of17
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Pre-cemification - Continued Stay Review - PHS tnpatient - required for
2 inpatient admisstons

Coorliraied by yokr physician

Customsr s rew.ponsib!e “or centacling
Clgna Healtheare. Subject to
perrelivireduction or denial for non-
conpliznes,

¢ 0% penally appiled to fosplial
Inpatient gharges for failue to
centast Cigna Heahficare to
precerdify admisalon,

«  Beonadits aredenied for any
adrmisston reviewed by Cigra
Healtheare and, rot cartified,

»  Bengfts.are dedled for any

additional days not eertified by
igna Meaithcars,

Primary Gare P hysician {PCP] Office Visit

Plan pays 100% coinsgrancs 20er plan
deductible Is met

Phn pays §0% coinsusance afier plan
datiusible Is met

Specialty Gare Physician Office Visit

Plan pays 100% coinsurance afler plan
dedictible s met

Plan pays 80% eoinsurance-afier plan
deductiole ks mat

Surgery Performed in Physicians Office

Flan pays 10095 Comsuencs afer pian

Plan pays 80% comsirance dfer plah

Preventive Dare

deductibie is met dedystible is met
Altergy Troatmentiinjections Plar pays 100% colrsuranes aftar plan Flan pays S0% coinstrance after Plan
= Unlimited raximmm per plar year | dedustible s met dedugtible i3 met
AReogy Serum Flan pays 80% Solnsurance after plan

Plan pays 100% colmsunance after plan
deductivle is m

Rogtine Preventive Gare - All Ages
+  Inclugeswell-baby, weli-child, well.woman and atmir prevemiva
R
»  Includes coverage of addifonal sepvices, susht s utinxlysis, EKG,
« and other Iaboratory tests, sr.:pp’{ﬂmenﬁng the standard Preventve
Core beneflt,

| Plam gays $00%, ne plan deductible

Plan pays 80% eoinswance aftar plan
dJeductible s met

!rm‘n.unizatlons ~ Al Ages
« Inclules favel mmunizations |

{ Plan pays 100%., no plan deductible

Plan peys 80% colnsurance after plan
deductble is mat

T4
AGEY ] EMB State; CT

Choice Fund Haealth Savings Accosnt (HSA) Open Amss: Plus - - Taachers HSA C'ptwn 104784
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Mammogramn, PAF, PSA Testz
o Coverage ncludes the associzied Preventive Ou;pat:ent
. Professions) Services.
» Diagncstcelated services are crversd ai the some leve! of
henefits as ofiver xray and b sendees, based on phacs of

Plar pays 100%, no plan deductible

Plar: pays 80% colnstrence after plan
deductble iz met |

service, .
Hearing Exam Play pays 100% coinstrance gitey plan Plan pays 80% comsurance after plan
Covered ance svery contract yest deductible is met deductible is mu

Collnseling - Nutriaral and Genetic

3 days each perplonyear

Bervices asseciated with preventive care ame covered at tha Preventive
Care benaft level

Services for Dlabetes are unlinyted and do not contribute o the Dsy

' inpatlem:

Plan pays 100% coinsurance stter plan
deductiole Is met

Plan pays 80% coinsurance after plan
deduciibie is met

Inpatiant Hospital Facility

TemlPrivate Roome in-Nobworic Limbted o the sembprivate negotiated
rate [ Qui-of-Network? [indted 1o seimborivate rate
| Private Roome [n-Network: Limftad to the semi-private negotizted mite /
Dut-of-Networks Limited fo semi-private rate
al Cave Units fintensive Care Unit (ICH}, Critical !
LOCERY: in-Networks Limiteq & the negotiated rate 7 Qut-of Network:
| Eimvitad to ICU/CCY dally room rate

Plars pays 0% coinsurarce after plan
dasuctible Is et

- deductible ismat

Flan pavs 80% coinsurance atter plary

Inpatient Hospital Physician's VisitfConsaltatioa

Plars pays 100% coirmurance after plan
deductbie is med

Plan pays 0% colnsirance aker plan
deductible is mat

Inpatient Prefessional Services
+ Forservices parforined by Surgeons, Radicloglsts, Pathologists

Plan pays 100% comsurance after plan
deductible ts met

Plan pays 50% coinsurance ader plars
deductible ts met

s Anesthesiclosisls
Mulipte surgeries performed dudng one cpenatmg session result in paymsnt readlction
Multipie Surgical Reduction of 50% 1o the surgery of [esser chacge. The most axpensive procedure iz paid a8 anhy
ofher surgery,
TH2014
AS0 { EHB Siate: CT

Choice Fund Heald Sa\."'mgs Agcoust (HSAY Open Acc-ss Plus - ~ Tesehers HSA Option - 104764
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Outpatient

Outpatient Facifity Setvices

Plan pays 100% cdinsurancs ofer plon
deduciible Is met

Plan pays 30% colusuranse after plan
daductible is mat -~

Ouipatient Professional Services

= For services parformed by Surgeons, Radiclogisty, Patholagists
ard Anesthesipiogists

Plar pays 100% coingurance aftar plan
deductinls s mat

Plar pays 80% toinsuranss afier plart
deducible is mat

Shott-Term Rehabilgation
Per Contract Yedr Méaximums:
+  Pulmonary Rehabilitation, Cogrithre Tharapy aod Chifrmpractis
Care —Unlimited days
»  Physical Therapy, Speech Therapy end Ocoupational Therapy —
Unlhniteﬁ day's ¥ o e
+  Cardize Rehabiitation - 36 deys

Note: Therapy days, provided a part of 2n approved Heme Heakh Cars
plan, acmumulate fo the applicable oufpatiant short term refualb therapy
{ maximum,

Plan pays 100% coinsurance ater plan
deductible Is mat

Plan pays 8% coinsurancs afier plan

| deducibile ks met

Autism
Inchides eqverage for beteodoral therapy, unlimted erctpational, phy“smi
and speech therapy, orpeychiakic and peychelogical serdces and

Other Health Care Facilities/Services

Flan pays 100% cofsurance affer plan
deductitde is met

Flap pays 80% comsirance afier plan
dedftictible in met

Home Health Care
»  tinfimited days maximum per Cotdract Year

Flan pays 100% colnsurance after pfan
deductbla & met

| Plan pays 8079 colnsumsncs afer plan

deductible is met

Skilled Nursing Faclitty, Rahabilifation Hespital, Sub-Acute Fadility
* 186 days maximum per Gontract Year

Flan pays 100% coinsurance after plan
deductible is met

Plan pays B0% coinstirance after plan
deduitible is met

geductible is met

Pagrable Medical Eqmpmm Plan pays 100% coinsurancs after plan Plan pays 80%1 coinsurance afler plan
¢ Unlimited mandmuch per Cottract Year deductible fs mef Jeduetivie is mel
| Orthotics Pian pays 100% colnsurance atter plan Plan gays 80% coinsurance afier plan

deduciible is met

| Breast Feeding Equipment and Supplics
+  Lifnifted (o the rental of one ireast pump per binh as ordered or
prasoribert by a physiclan.
o= lncludas refated supnlies

Pharr pays 100%

Plan peys 80% coinsurancs afier plan
fegtuctibie is met

| Extornal Prosthetic Appllances {EPA)
» Unfmited maximun per Contract Year

Flan pays 100% coinstrance afer plary
doductible is met

Flan pays 80% minsurance after plan
decuctible is met

TIUZ014
ASC ) EHB Swte: OT

Lhelce Fund Heslth Sevings Aecount (HSA) Open Access \Plus~ - Teachsrs HOA Option - 104764
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Health Care Facilities/Services

| Neuropsycholagical Testlog
Limitad ta coverage ta agsass developmental delaya due lo chemotharapy

ar radiafon theatment for a chiid with cancer

Flan pays 1005 coinsuranee afier plan

" deduetiole is met

Plan pays B0% colnsurance after plan

deductible is met

Nufritioral Forimiia

Plan pays 100% cotnsurance after plany
dauctivle 1s mot

Planpays 80% colnstrancs after plarn
daductitia is met -

Wiy s {eovered if medically necessary}

 Plan pays 100% coinsurance afier plan
| deductible is mai ¥

Phan pays 100% colnsurance after plan
dechuctible fs mef

Hearing Alds
Limited to dependent children aas 12 years

Plan pays 100% soinsurance after plan
deductible s met

Plan peys 80% coinsurance after plan
dedustinle s met

. - Plan povs 100% colneLranes alerplan | Plan pays 80% consurance afier plan
nfusion Therapy deductble is met dedictils s mat
Plan pays 100% colasirence after plan Flan pays 80% coingurance afer plan
Electroshack Therairy deductiole is met deductible is met
Kidnay Dialysis ' Plan pays 100% coinswrance aiter plan Flan pays 80% coinsurante After plan

deductible I met

dedcutible is meat

Ratiation Therapy and Chemothorapy Administration

Plan pays 100% colnstrance after plan
 derdudible is met )

Plan pays 8085 colnsurancs after plan
deduciibie is met

Early intervenfion Services

| Plan pays 100% comSuaneeE af‘er plan

Plan pays 80% coinsurance after plan

Birt 1. 208 3 [ doductible is met dedusible is met

Not covered, exeapt for serdices Not soverad, except for samices
. - - associatad with Toot care for disbetes and | associated with foot care for disbetes and

Rautine Foot Disorders peripheral vasoular disease when paripheral vescular disoass whan
enedizally Aecessanl medically recessary,

igion care (covered under Cigna Vigion Cavo} ‘
Plan pays 100% Plar pays 100%

Ong exan every cottract year

THRVI4

ASD fEHB State: CT
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- Physician's Office Outpatient Facility | PO0TY E:;’g‘é““"“t fdependent Lab Inpationt Hospital
TeFo)ird .
| Cutof- Cot-of- Duiof Olt-oF- Outeof.
In-Network § Hetwork In-Network Network In-Network N ric In-Network NMetwarlk In-Network N
Plan peys Plan pays Plan pays Plat pays iPhn pays Plazy paye i
, 100% 80% 100% 50% 1100% 80% e i oovered
LobandX- {coinsurance fooinsurance |cofrsurance Lonlostrance [Plan pays 100% coinsuranee | colnsuranse | soinstrance ‘”[n"‘e’.;‘f” niod ‘:ﬂa“s
ray jefierplan  ioflerplan  laferplan  faflerplan  [afterplan deduciblelsmet Jafterpian |afterplan Hm!‘tei Q%
dedusiblels jdeductitlels ldeductblais |Geductible is deduetitieds |deductibte s 10SF o5p
met met met et met :Jimet bensit benaft
Advanced
Planpays Flanpays |[Planpays  [Planpays
x ““"i’ff;w 100% BO% 100% 2% e s o
R, MRA, teltsurance  (colnswanos |coinswance [etinstrance  [Plan pays 160% otinstrance | Not Mot hw:ge?it i atiepr:tams
CAYScan, |[oRerplen  —iaferplan  jefierpian laferplen laflerplm deduciblelsmet |Applcedie  |Applcable | JPouer i [
oy ey ldeductiiels [deductible is {deducibles |deductble 6 bospial jHspta
" et met et mat =

AT e e ik
) D ent Professional
Fhysician's Office Emergency Room Servizes “Ambnlance
Behafit g {Radiotogiat, Pathologist, ER
@ Physician}
| Qut-ot- Qut-of- Cut.of- Qut-afe
[n-bebwork L Meteork In-Fetwork Notwork I Network Network in-Natwozk Metwork
Emergency Plac pras 100% somsurance efter | Plan pays 00% coinsuzance after | Plan peys 100% coinstrdnce after ] Pian pays 160% coinsurance after
Carg plan dedudiible is met plan deductible is met plan deducilicle s mat . plan deductible is met
¥ Ambulance servieas used 2s nop-a Jency tral ation {e.g., ranspor from hospitad back home) cenerally sre nat covarad
Physician's Offien Usrgent Care Eacility Outpatian Professional sAmbalance
Benefit ervices I
Qut-of- Ontoix [ Cuetetnt= Cut-of~
In-Network | o _ InNetwork Netoeork in-Rebwork i Netwark In-Netwark Metwork
Ukgont Care Plan pays 160% coinsurance after 1 Flan pays 100% colnsurance 2her | Plan pays 100% opinsurance afier | Plan pays 100% oonsurancs after
g plan deductible j& met plan deduchble ks met slan deduclible is et pian deductible is met

* Ambutancs services ysed as norn-emargenay ransporfation (1., rarsportation from hospitad back home) generally are not covered

T4
ASO EHE State: CT : B
Cheice Fund Huslih Savings Accourt ((7S5A} Open Access Plus - - Teackers HEA Opticn - 104764
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i itiad Vsl 40 Confirmt All Subsequent Pranatal Vislts, %@g&ﬁﬁf@: b Defivery ~ Facility
Bereft Fregmancy Pnstnatg}e}r‘és::.; gr;g;ﬁésvcian‘s {Ferfsrmed by UE;IGYNor + {(patient Hospital, Birthing
Specialist Center)
indRetwork l?““"’i;( Inbletwork I\?e?t:\r‘g:;c In-Network mﬁ;{ In-Metwork &":;gﬁ(
Plan pa - 2 .
Pla pays Pian pays 20 Aol Pran pays 80% | LIPS Plan pays 80% | £ 2 PR, Plan pays 80%
Matomity colnsurance | ¢ D colpswrance mpm' soinswance | S SNS® feosurance f 2 SRR
after plan deductitlets | Zhorplen dedicftlels | TEPRN . Vhasdglels | 9RCrRED Gecutilals
! " deductiile s deductibie s " deductible is deductible is
et met met e met et mat met

Outpent Services

Beaefit Inpatient Hospital and Oﬂtev Elealth Care Facilitios
In-Network Out~of-Network la-Network - Qut-of-Netwark
Hospice (provided as part of § Plan pays - T00% colnsuranes | Plaa pays 80% colnaurance Flan pays 100% colnsurance | Plan pays S0% colpswrance
Hospice Care Prograr) gfter plan deductible is met after plan deductible is met after plan deductible is met afer plan daducitble is met
Baﬁwn‘%ggﬂumﬁ; grt ¢ | Plan pays 100% coinstirance { Plan pays 80% colnsurance | Plan pays ¥i0% ovinsurance | Plan pays 80% coinsance
& cm‘ B A3 BATLOT § atter plan deductible is met after plan deducﬁma i$ met sfier plan decuclibis Is mef afier plag deductible js met

o ' Tent Professiomal ationt Professtonal
Sensti Physician's Um:e lupahent Faclity anpahenf Fac‘ﬁf.y ; ’"magegc:fs“’m Outgat o M’;:E 3
Dut-of- az+7 MM Dut-of- Oubof- p Out-of-
" m-Network 1\ on In-Netwark | Network tu-Network | v on | IENetwork | wp o In-Network § o ok
Fan pays Pian pays Flan pays Flan pays Planpoys  {Planpays Plan pays Flan pays Plan pays Flary pays
Bbortion 0% BO% T00% B80%% | 100% % 190% 20% 100% B80%
{Elective and jroinsuance [oolusiwance {coinsurance |eolnsarance jeginsprance icpisurance |coinswence |coinSiranck | cGnSurance coinsurante
ton-slaniive jafter plan after plan gfter plan after plan after plan gher plany afier plan after plan atter plan #far plan
procadires) [deductidieis idaductible is dedustipleis [dedydtivlels [deductbleis ideductiblels | dedustile s {daductible i | daductible is {deductibls 5
. et roet vt - tmet met met mat el met meat
THIz04
ASG | EMB States OT
Chofoe Fund Health Saving® Acootnt (HESA; Open Aco&;s Flus - - Teachars MSA Option - 104764
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Physician's SWW- o - ] On‘tpatent Fac 3 “Inpatient meesalona[ Outpaticst meesmumal
—— Gifice Visit tupatiznt Hospital Facility Sendices W MP Services i utp Setvices
1 Out-pfe - Cutofe Outecf- 1 Qut-ofs Qufeof
In-petwork Netwark -Network | ctwork | In-Network Network | -Network T Nebwerk | In-Network Network
] Plan pays Plan pays Plan pays Plan pays Plem: pays Planpays FPlahpays | Planpays Plan pays Plan paya
1 Famitly 0% B% 100% 3% 100% 0% 10(}9‘5 180% 100% 0%
Planning -  [eoimsurgnes  |coinsgrence  [colnsurance jodinsurance jcomswrames  joolngurance |ooinsurance losintwrehce |comuwrance !colnsurence
Men's after plan after plan dfter plam afterpian [ofterplan aftar plan afier plan after plan afterplan after plan
1 Semws deduciitlefs {deductibleis deductibleis |decuctblais |deductblefs jdeduciblels ldeductbleis jdedictbiels {deductblels [deductibe is
| met met mel met mel . mak mal 1imet met met
Includes surgical services, such as vasecrufm' {excludes revereals) .
Plan peys Plzn pavs | Flan pays Flan pays Plag
Farily 20% BO% 80% % 0% pey® :
Planming~  (Planpays  jcoinswance [Planpeys  |colnswrange |Planpeys  [consurarce [Planpays  |coinsurance |Planpeys coinsurance |
[YWomen's W0e% after plan 100% agferplan  100% after plan 1008 after plan 100% rafterplan |
‘Eewlces deductible is eductible s | deductible i deductible is deductble is
et st ‘ mat sk jmet
Uhdudes suraical services, such as tubal gation {excludes revearsals).
 Contraceptive davices ns sedered orpresaribed by o physician, .
Planpays | Plan mays  {Plan pays Plan pays Plan pays Plan pavs Plan pays Plasypays - {Flanpays  {Planpays
106% BO%. {100% 50% 0% 8% 100% BO% 100% B0%
InfBLT coinsurance  (ooinsurance jooimsumnce  lecinsurance jeolnsursnce  |colfsuranss |coinsurance  josinsurance jcsinsumonce | coihsurance
y after plan after plan after plan afler plan after plam afiergian after plan after plan sfter plan alter plan
geductiblefs [dadustible s ldeducible s [deducliblels [doducthlets |deducfible’s (deductblais [deductible iy [deductibieis |deduchible s
met et met mat mel met met med met mel
Infertifity coverad sorvices: fab and raclology test, counsefing, surgical freatment, includes edificlal inseminatiort, In-vitre fetiization, BIFT, ZIFT, efe,
Unlimited fHetime maximien
" tnpatient Professional Servicss
N . . Non-L ifesoures
Benefit Lifesciiree Facllity ‘Lifesource Faciligy " . irb
T-Notwork Out-cf-Network In-Notwoti mﬁfﬁﬂc i Qusbof-Network
Cast and . Costond: | Cost and
refminrsernent vary | reimdtrssmentvary Vanei%basquw&h reimblrsement vary | reimbursemant vary ;iﬁ?&fﬁg :ﬂm
Oran Trapsplants | based on the facllty | based on the faciiiy . mi sransolant based onthefsclity | based onthedacily oo o
I which itis i which itis | s e |inwhichis i which it Ts fdamcom
perforred perfucrmedd i i performed pesformed
Travel Lifetime Maximurm - Lifesowurce Facify: InNetworic sm cw meximom per trangplant per tifefine
TH2DE
ASO  BHE Siater CT
Chotoa Fund Health Savings-Aecount (HSA) OpmA:aess Plua~ ~Teachers HSA Optian - 104764
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Fhysician's Services « . " .5 Lartpatient Facility Inpatient Frofessional | Omtpatient Profassioaat
Benefit Qifice Vigit Inpatient Hospital FacTity . Services Sorvices i Services
Cretrole Out-of Qat-ot- a0 b Os-of-
Invbletwork Network laNetwork Network In-Hetwork _ Network In-Hetwork | o ctwork | Network |\ U
Planpays Plat pays Plan pays Plan pays Flan pays Plan pays Phanpays  [Plan pays Flar pays Plan pays
100% o180 100% 6% 100% 40% 03% 0% 100% 0%

Crontal Care colntante  {colnsurance  jeoinsurgnce  |colpsurance  jeolsurence looinswrance  |coinsurance [coinsurance [etinsurencs  lcoingurance
- after plan after plan after plan after plan after glan after plat after olan afier plan Faffer plan afer plan

\deducible is jdeductitle is [deductible ks |deductble s |deductiblets [deduciible Is {dedlcfible is, [deductiblaie fdeductibleds ;deductible is

met met et et mef mit mat " {met ‘et et

LUimited ta charges made fora continuous course of dental treatment steded within six taonitts of an injury o sound, natura] teeth,

) . s ] . aticat P jopal 1 O tient Professia
. Physician's Office Tnpétient Facility Outpatient Faifity Inpasieak Profession utpatint Profeseional
‘ Dt foui 21 28 Oirhofs Qit-af- . Out-of-
in-Notwork Netwark InHatwork Network n-Hetvenirk Network Ia-Setwark Network InNatworlk [ Nabwork

TMJ: b i
Surgiesl ‘ i
Only-case~ | 1 -
by-cass [Planpays Planpays IPlanpays  IPlan pays Plenpays - [Planpays [Planpays  [Planpays Plan pays Plan pays
hasts, Ahways | 100% S04 0% 80% 160% 80% | 100% £0% 0% 80%
 excliadas cuinstrance  |coinsurance feoinsurance icoitsuremee roisurance [cobvsurence [oginstrance jcolnsurance | ocinsurance jooinsurance

appliamees & | afér plan after plan after plan aferplat 2erplan after plan after plan afferplan afterplen  Lafier plan
ohotontic  (deduciieis |deductible is {deductiie s |deduciieis (deductibleis [deductiblels (deductible s jdeductiblels {deductbleis tdeductible Ix

rreatmant. met met mel met met et met met et et
Subject t
raedicst
necessity.
Linlimlted masimum per iatime
Th2o4 .
&S0 EHE States CT ~ ]
Chiolee Fund Health Saving$ Account (MSAY Open Access Plug - - Teachers HEA Option ~ 104764
o 19.af 17 ' ©Oigna 2013
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Ph}.rsiclan’s Services - I atnent mea;smna
Eoneft Orffce Visit Inpatient H:»spttai Fac'n"ty Services P Services '
Out-of- utot- Tut-of- T Outeof-
[n-Network Network In-Network Netwirk H-Metwork Netwark In-Notursrk | Hetwork In-Kotwork Netarork
Planpays |Flangsys {Plenpeys [Planpays - [Planpays  |[Flahpays  (PlRapeys  (Plnpays [Planpeys [Planpays
. 100% 8% 100% 80% 100% 80% 100% BO% 10054 80%
Bariabic colnsurance | coinsurance jCoinslrence: cdirmurance  {coinsurgncs  |coinsurance (coinsurance ooinsurance [ooinswance | coinsugance
Saryory after plan aftar plan after plan alter plan afier plan ofler plan afier plan after plan afier plan after plan
deductibleis |decuctible is |dedunible s |deduciiblels {deduciiblels |deductblzis jdedustible Is jdéductible is [deductible is |daductible Is
et roat met rpet mat mek mat - lmmet st met

Surgeon Professional Sarvicas « (includss charges forsurgeon only; excludes chargss for radiclogict, anesthesialogist, a1ty
Lifotime Maximume |In-Networle Unfimitesd Out-of-Natwaris Not applicable

appiroved sehlers,
The following ana exsieded:

Gevers (morbtd\obesky
weight lo

ams or regtments, mmha ]

Cutpatient - Physisian's Office
{inciudas individual, groap therapy mental

regeribed ormcended by 3. physician or under medical supesvislor

Tremment of clinisally severe abasky, as defined by the body mass tadex (507} parameters for National Heart, Lung and Blood Institule guidelines_ Covered only 2t

¥ medical and surgice] senvices o eIterappearan:;es or phiysfoal ¢changes that are the rasull of 2ny surgery performed for the management oF obesity or clinfeally

atient Pacility
(lm:iudes ndividuat, aroup therapy mantat

Serfit inpetient health and intensive autoatient nental health and intensive outpatient mentsl
health} haalth)
Ii-Network Out-of-Matwork fn-Network Out-of-Network n-Natwark 1 putof-Network
i Plarn pays 300% Plan pays 0% Platy pay's 100% Plan pays 80% { Plan pays 100% Plan pays 80%
Btental Health coinsLoance aftey coinsuramie after shinsurance aftar ooinsurance after | eolkelrance after coinsuraice after
plan deductible is plan deductibie s sl deductxple is plan deductible is plan daductible is pian deductivle is
met met mel met et meat

s Hnlimitod masdmum per Contract Year

! - Qutpaﬁent; wPhys'idan’s THfice Dutpatient Facilily

l Inpationt {nchudes indtvidizl and intensive {includes individual and intensive

I Esnefit : auipatient substance abuse} outpatient substance abuss)

: Ire-Nehwork Dub-ob-Network ln-Network |___Qut-of-Network Tn-Notwork __ _Cutof-Network
Flan pays 100% Pian peys 80% Pian pays 100% | Ptan pays B0% Plan pays 100% Plan pays 30%
eaipsurance afier cuisurance after comswance efter ¢ eolnsurance afier coinsunce atter coinsirance after

Substance ABUSe | poneduriblels | plndoductile s | plan deductble’s | plan Seductblels | ple deducBbles | pian deducible ja
met .. met et | met it et
FHR014 ' .
ASO ! EHE Statel &1 .
Cholce Fund Heallh Savings Avcowmt {HSA} Open Accesa Plug - - Toathers HSA Option - 104764
- 11 ef17 ©Cigna 2013
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Outpatient - Physician’s Office . Chripatient Facillty
Banefit Inpatiend {inctudes Esdividual and interstve {includes Indivighpal and intensive
outpatient substance abute) vutpatient spbstance abuse)
ImNetwork | Out-oiNetwork In-Network | Out-ofHetwyrk InNetwork | Qut-of-Network
Note: Detex is soversd ynder medical ‘
+»  Unlimitad maxirmum par Condract Yesr
+ Substence Abuse Services are pald 2t 100% after you reach Your sutof-pocket maxdmum

MHSA Service Specifit Admititsbation

Farfial Hospitallzation, Residantial Treatmaent and intensive Outpalient Progratng:

+ Peariial Hospitalization: The wainsurancs fevet for Partial Hospitelizatien sopvicss i the same ax the sefmsurance feve) forinpatient MHISA sstvices.
»  Standard for Residerdial Treatment Subjsct b the plen's inpetient MHSA benefit. Coverage only if approved fhrough Cigna Behavioral Health Case

Management

« Infensive Ouipationt Program (OB} Benefit iy tHe serme a5 cufpatient visits. Coverage ony if approved fhoush Cigne Behavieral Health Case Maregement,

Mental Health/Substance Abuse Utlization Roview, Case Management and ngrarns

Cigra Behaviors! Advantage - Inpatient ang Cutpationt Management
«  Inpafient utilzzation review anvd case manggement
Cutpatient uliization review and case menagement
Partial hospitalization

Chemaing Lives by Integreting Mind end Bady Program

. Lfestyle kanagament Programs: Stress Maregement, Tobaceo Cessalion and Weight Management. -

-
+  Intensire outpafient programs
[ ]
L

Narcoths Therapy Managemant
hiatric Cose Man

gna Pharmmacy tbrée-ﬁm'cop plan

v Self Administersd Injaciable drugs - txdudes infenflity drogs
+  Oral Contraceptives inciuded
o Indludes Oral Conttaceplives - with specific pmdwc!s wovered

- WUF-'Y EL'FPB’
Ganerle: You pay 35 after pﬂan deduciible
Preferred Brand: You pay $16 afler plan
dedmelible

9941v4

100% Mon-Preferred Brand! Yourpay $30 afer Retail " "
s Oral & injestabie Ferility drugs INCRes pisi deductie Plan pays 8% aftar plans daducible
> Insulin, glucose fest strips, lancets, insully needles & syringes, Hotme delivery - 89 day sup Home Delivery
ingufin pens and cartidges Inclucded Generics You pay $10 after plg1 deductile } Mot coveredt
= Oplional Irjectablas Prefarred Brand: You pay 530 afier plan
« Smoking Cessatiom deduetibie
»  Lifastyls Drigs NonPreferred Srand: You pay 380 afier
« Prescriplion Vieming pian deductible
T4
2SO EHE State: CT
Choice: Ford Health Savinds Account (HSA) Open Aeca?rs Plug~ - Teachers HOA Optiots « 104754
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Phurawrey Clinjcal mmgmnt anil Prior Aumomation
+  Your plan s stbject te cattale chniat edits ard pricy autheriztion reqmremm
+  Refllko-sbon and plan exchision edits are always included
~  Additional dlinical management - Sasic package - provides a limited set of clinical adits suth as prior authoization, ege etits and quantly faits for @ spedfic
Yist of prescxiption medications
Specialty Pharmacy Management
«  Clinieal Programs
% Prior athorzation Is required on specialty medications but guantity imits may spply,
. o Themcare® Pragram
= Medloation Agtess Option
o Retail andfor Home Delive

Your tealth Fisst - 200 Hotsts toalh support for the following chronic heelth congitons:
Individugls with one ormore of the chronio conditions, identified oo fha rigbt, may »  Heart Disease

ba ahgﬁ:ulle o regeive the tollowing type of support Coronary Astery Disease
Anging
»  Gondifion Menagement Congeslive Heart Failure

v Medication adherence
-+ Risk factor managerpant
. Lfestylsissuss Atz
w  Health & Wellness issues Chronfic Obstrictve Puimonary Disasse {Emphysema and Chronic
'+ Prefpost-admission : : Bronchiisy
- “lreatment docisian stpport Diabutes Type 1

= Gaps ncare Disbstes Type 2

‘ Mataholic SyntromefiWelght Complications
Osteparthritis.
Low Back Pain

Agute Myotardial Infaretion
Paripheral Arterizt Disease

* & E 4 & &

Anxiely
Bipolar Diksortder
Pepression

[ B A

R4
ASQ | EHE State: CT
Choica Fund Health Savings Acsount {P&}Gpenke:cess Pius » - Teachers HSA Optien - 104764

2F 13 0f 17 QCigne 2612

57
3069941v4



[ Health Advisor-A
Suppart for heaity and abrisk individuals to help them stay twalyy

Hesalih Assessmenty

Health and Weliness Goacking Ineluded

Cigna Well Iiformied Program g

Preference Setsitive fare

Edneate ang Refar

Case Management . R .

- Coorginated by Cigne HealthCare. This is o service designated i provide assistance io 2 patient whe iy a8 risk of developing medical complexifies or for whoin &

health ma‘:derxt.ha:s_pre;:ih;itai«a'cﬂ arneed for repabiliation ot additioral health care support. The propram stives o altzin 2 balance between qualbty snd oost sffective

= {=X -

" * 3 & &

o e T

anSes you are Iesponsbie for

Al Al ST e o = et - e i [
Coinsurance - After you've reached your deductidle, yous end your plan share seme of your medical costs. The porfon of covered exp
is called coinsurance. :
Copay~A flet fee you pay for vertain coverad services such as doctos’s Wisits or prescoriptions.

Deductible - A flat dollar ameunt you must pay cut of your ovar packet before your plan beging tn pey for covered services.
CGui-ef-Pocket Maxdmitm - Specific imis far the fotal amount you will pay out of your oun pocket bifera your plen coinsurance pereentage ne longer applies. Once
wou meet thess siesdmLms, your plan fien pays 100 pectant of the “rmaxdmats reimbursable charges” or negetisted faes ot covered services.

Proscription Drug List- The st of prescription brand #2nd generls drugs cavered by vour pharmacy plan.

‘Transition of Care ~ Provides inetwork health coverage to new customers when the tustomer's doctor is not pact of the Cigna network and there are 2pproved
olinicat rea the custamer shonld continue to see the same daclor,
Sl N

DBOLEARS & SENSE:Easy ways o decrease your oul-of-pocket healih care expensas.
fn-network care )
tisfog dottors, hospitals and facilifes that participate in fe Digra network can sawe You meney. in addiian, choosing Clgne Care Jesigrated spaciafists - dociirs in
19 sredallies who have been idenified for their superior performance in qualiy and st afficiency « may save you even mofe. You can verify that a doclor or faciily
15 In Gigna's netwosk and leam more about the Clgna Gare designation by chacking e direckary on myCigna.com or Cigna.cam, oF by 6aling the: customer service
oramber on the haek of your Cigeey 1D Sard, Qigng is open 247,

- Urgont care -

{Avarage urgent care center cost 5131 { Average hospital ER eost $1,528}

Mewsy people use the emacgency room (ER) for condTians thet are not sextous or [de-breatening. Using an brgent care center oF your doctor’s oifice instead of an £R
van save you hundreds of dollars and provides the same quality of care as an ER. If you need care and sire 1ot surs I yotl nesd o goto the ER, spealcwih your
doctor ar call Cigna's 24-holsy nurss fine st e number o the Dack yaur Signa [T card to determine the most appropriate location for wrgert cara,

Convenience cars of ratall cfinics .

{Average convenince care clinic cost $61 [ Average Hospital £R cost $1,523)

Canyenfance tare cirlcs provide guick dnd easy docess 1o Nigh quality treatment for commen medical conditions when your dochor is nat available. These clinics are
iocated in doparment stores, grosery aloves and pharmadies. To [ocate convenience sars clinlcs, you can chetk the Dhectory on myClgna.com or Cignaucont, or calt
the customet serviee numbar o the back of your Uigna 10 card. Clana is open 247,

Fi204 - ;
ASC { BHE Steter ©T . ‘
Choice Furnt Mealth Saving Account (HSA} Open Actess Plus - « Teechars HSA Option - 104784
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{ Laboratory and pathalogy fesis

(Average LubCorplQuest cost $9 § Average other Iab cost $24 1 Average utpationt hospitat lab cost $48)
Two of Yie nation's [argest and most prominent laboralores, Quest Dizgnostics, ine, {Quest) and Lahoratory Corpazation of America {LabCorg}, participate i the

| Cligna metwork, Services at thase labs can cost 70-T5% less and offer the sama or hetter qlulity than Fospitel labaratories, When e nesd [2b services, discuss

these cptions with yar dostor. To find fhe nearest Quest and LabCerp lotations, chegk the clirectory on myClgha.com of Clghvacom.

| Radtology services (MRI or CT scan)

{Average independent radiology fucility cost $591 f Average cuipatient hospital cost $1,168)

If you need fo hiawe an MR] or CT soan, you oen save hwrndreds of doliars by using an indepandent radiclegy center. White Cigna cortracks with al bypes of faciliies

hat provide radiology setvices, using independant radiology estters will seve you mansy, wilpyout any difference M quality. Discuss lovalan options with Your doctor.

For help locating the most cost effective facility in which to have 2n [R) or CT scan, you can use the cost comparsan 1ds on myCigna,com or calithe clstomer

servics pumber on the beck of your-Clgna 10 gard.

Colonosoopy,: endoscopy of arthroscopy

{Average freestanding surgery center cost §4,438 L Averane citpatient hospital cost $2,821} '

Whan a doctor recommernds a tolmoscopy, Gl endostopy o arthroscopy, make sure you know your options, Using # freestanding eutpafient surgery center for

{hese giocedures instead of a hospital can ofen save hundrads of doliars, white makrtzining the seme high quality 23 hospital. Talk with your dockor about splions.

Fré:rhi? lecating the most apprapriate fecly, you can use ourcost conmparison fools on myCignacom of call the custemer servics mumber an the back of your Cigna
o .

Cigna Home Deltvary Phammacy .

¥ou cl;mfsm'a mc;ré?y armi epjoy convantard home Delivery by using Cigna Bome Defivery Phamacy for your preseripiion medications, You can et ug to 5 $0-day

supply of your medication.

What's Not Covered {not sliinclusivel: ‘
Your plan provides for mostiredivally necessary sendces. The complete fist ot exclusions Is provided i your Certificate ar Summary Pran Desciiption. To the extent

| there may be diferencas, the terng of the Certificate or Summary Plan Descriplion cantrol. Examples of tings your plan doss nof cover, unless required by faw or

covered under the phamracy benefit, include fout aren’t Bmited fo)r

» care for health concfitions that ane required by stete urlogal iaw to be treated in 2 pukiic faclity,
cart required by state or federel law o be supplied by 2 public sctmol gystem of schoot disirict,
care for milkary servics disabiifies reatable through govermmiental sorvices i vour are Jegaly apdtied fu soch freatrment ang faciifies are seasonzbly aveilaile,
reatment of an Injusy or Skckness which Is.due to var, dectered, or undeclared, ol or hstrrection, ' ’
ghfarg;i whicly you are niot obligated to pary or for hich yors ara not billed of for which you weld not kave been blled except that they wese covered tnder
RIS N
assistancs in the activities of daily lving, including kut not lmied to eating, bathing, dressing or other Custodie! Benices or self-care activities, homemaker
services and services prmarity for rest, damiciliary of convalssoent care.
- for of i estmnestion with expidments), nvestigstional or unpraoven services,
“  Amy services and supplies for or iy comection with experimental, Ivestivationel or inproven sepvices, Experimentsl, inwestigetional and unproven services
do nod incluzte routine patient ¢are posts related torquelified dinfcs! irels s geserfbed in your plan doctiment. '
Experimental, investgational and unproven services are medical, surglcel, diagnestic, psythizirie, subslance abuse or other heatth care fechnologies,
supplies, eatmerits, procedures, drug Tterepies of devites $iafare determinet by the Mealthplen Wedieal Diractor {0 be: not demansirated, through exisling
peer-reviaved, evidente-hased selentific fitereture to lbe safe and offisolive for reating or diagnvsing the condiffion o tness for which it bse i propesed; or

L IR I

4

ot approved by the ULS, Food and Dy Adminisirstion {(FD&) or other & rate regulatory 8 fo b Jawflly rarketed for the ed use; arthe
THRoa . B
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Subj=ct of review or approval by an Institufional Review Board Sor the proposed use,
cosmelic surgery ard therapias, Cosmetic surgery or therapy Is defined as surgery or therapy performed % improve or alter sppesrance or self-esteamn: orig
frest paychologitel sympomatology or psychosorial complaints related 1o ong's Zppearancs.
Tove folfoaing servces are exchwied from coverage regardiess of cinical indicattons: Azupressure; Dance therapy, Movement theragy: Appliad kmwn-[om«
Rotling; and Exiracorporeal shock wave lthotipsy E5WL) for musculoskefetal 2nd erthopedic aandftions,
dental reatment of the leeth, gums or struclires direclly supporting the teeth, frtiuding dental X-rays, sxaminations, repairs, orthodontics, pericdontics,
catls, spiints and services for dental malocclusion, far any condilion. Charges made for sandoes o supplies provided for or in copnection with an accidental
myry te sount! natiyel teeth zre acverad provided a continuous course of dental treatmnent 16 started within six months of an acciden). Sound nafurs) teath are
defined as natucal teeth that ere free of acfive clinfcal decay, have at least 50% bony support atd are funciional in the arch,
medical an surdical senvices, infial and fepsat, intended for the reatment or sontro! of obesity, except for tistment of dinicelly severs (morbi) ebesty pe
shown i Covered Expenses, indludng: medical and strgicel sendoesto alter appearance or physical changes thet are the result of any surgery perfared
for the mamagement ofobesity or clinlcally sewvare (merhid) obesity: and weight loss programs or treafments, whether preseribed or recomtnended by a
Fhysicien o under miedical suparvigon,
wnless otherwdse: covered inthis plan, for repotts, evalustions, physical examimstions, or hospitalization not requdred for health reasons including, buf ot
fimnited Yo, eoployment, insurance or government Beenises, and cout-ardered, forensie or custodlal evaluations,
court-ordered treatment or hospitalizzlion, unless gueh treatment & preseribed by @ Physician and listed ag covared in this plan.
transsexial surgery including medical or psychologionl sounselng and harmana! therapy In preparetion for, or Subsequent 10, any such surgery.
medical and Hospiel care and costs for the nfant chifd of 2 Dependent, unless this infant chiki Is otherwise elgible upler this plan,
nonmadical counseling or ancillary services, Including but net Fmited 4o Custodiat Services, stucation, fraining, votational rehabllitation, behavioral traming,
bifeehack, neurcfeedback, hypnosis, sleap therapy, employment ccunseling, back schaol, returs to work services, work bardening pragrams, driving
safety, and senvices, ralning, sducational therapy or cther nonmedical ancillery services for [saming disabilites, developmental defays, ar mental retardation.
herapy or reaimen intended primarily to irmprove of maintaln gereral phystcal conditan or for the purpdse of anhandng job, school, uthletic or recreational
performanoe, insleding bat not fimited {0 rogtine, long termn, or mainterance care which is pm\m:ied after the resolution of the actds medical problem and
when sigrificant therapeutic improversen is not expactad.
aopsumable medical supplies ollver thait ostemy supplies snd uinery cathelers. Excluded m.{ppﬂea elude, but are fot fnited o bendages and other
disposatie medical supplies, skin preparetions and test stips, except as specified inthe "Fome Hezlth Sorvices” or "Breasst Recomstuction and Breast
Prasthesss” sechions of this plam.
private Hospital resms andlor privale duty nissing excent as provided under the Hote Hezith Sepvices pravision,
persamet or comlort Hems such a8 personaf care Kits provides an adimission to & Hospital, television, tefephane, hewbors infant photagrapis, compimaniary
medls, biih announcaments, and other arlicles whith are-not for the spaciic treatment of an Injlry o Sickness,
anfftciad atds inchading, bul not fmited to, carective ssthopedic shoes, arch supperls, efastic stockings, garisr belts, torsets, and dentures.
aleis pr devicas that sssist with napverbal communications, inchuding but not fimited to commamication boards, prevecorded speech devices, laptop
compuisrs, deskipn comptiars, Persantl Digitel Assistands (PDAS), Breille Yypewriters, visual alert sy@ams'(orths deat and memory backs, |
eyagiass fenses ang frames and contact lenses (except for the fingt palr of contact lenses for freatment of keratocahus or post cataract Surgery).
roufine refrastions, ave exercises and surgios! treatment fior the comeston of a refraclive enror, including raviial keratolory,
freatment by ecupunctire,
all non-injectable prescription drugs, injecinble prescnpﬂon diriays that fo ot retpfre Physician supendsion ari acefypically considered self-administerad
drys, nanpreseription dnags, and investigational ared experimerntal drugs, except g5 provided in this pian.
routioe Toot care, Inctuding {He paring and rermodng of coms and caflusss or ireming of nalls. However, services associated wits foot cara Yor dlabetes and

Trizoi4

peripheral vascular disease are coverad when tedically Nocessary,

ASO{ EHE State: CT )
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In the Matter of Binding Arbitration

: Subject .
Befween : (Last Best Offer Binding Arbitration)
T bald Board of Education |
‘ -and- __ ’
61&4‘31% (4 Tohee. Assoe
OATH FOR

ARBITRATORS REPRESENTING THE_JNTEEE;éTS OF THE LOCAL AND
REGIONAL BOARDS OF EDUCATION

STATE OF CONNECTICUT
s Erebiala

COUNTY OF H}WM

The undersigned, representing the interests of the local and regional boards of education, being duly
swom, heteby accepts the appointment as arbitrator representing the above-noted interests and will
faithfully and fairly hear and examine the malters in controversy betweaen the above-noted parties, in
accordance with Section 10-153f of the Connecticuf General Statutes, and will make a just award according

to the best of my understanding.
e =

bitrator Rpresenting the Interests of the local
antreglohal boards of education -

=27
Subscribed and swom to before me this Z day of /%m mber 20LP

c LT

7
Sifnature and Title



in the Malter of Binding Arbitration
. : Subject
. Belwsen : {Last Best Offer Binding Arbitration)

E1EL D Board of Education

-and-
ENFIELD gpucallty pily

OATH FOR
ARBITRATORS REPRESENTING THE INTERESTS OF THE EXCLUSIVE BARGAINING
REPRESENTATIVES OF CERTIFIED EMPLOYEES

STATE OF CONNECTICUT

ssi ENEEEY
COUNTY OF _ Meirfel :

The undersigned, representing the interests of exclusive bargalning representatives of certified employess,
being duly sworn, hereby accepts the appolntment as arbitrator representing the above-noted interests and
will falthfully and fairly hear and examine the matters in controversy between the above-noted partles, In

accordance with Section 10-153f of the Conneclicut General Statutes, and wilf make a Just award according

to the best of my understanding.

Slgned: /h; m ”"/él

Arfitrator representing the interests of exclusive
bargalning representatives of certified employees

Subscribed and sworn fo before me this 7 dayof _A¥#EMPAR 2043

Commissioner of the Superior Court




In the matter of binding arbitration

"between
SUBJECT: Contract Dispute
Enfield Board of Education (Last Best Offer Binding Arbitration)
and -

Enfield Teachers’ Association

OATHFOR,
CHAIRPERSON OF ARBITRATION PANEL
OR SINGLE ARBITRATOR

State of Connecticut )
. ) s8! Enfield
County of Hartford )

The undersigned, representing the inferests of the public in general, being duly sworn and being
awate of the requirements for impartiality, hereby accepts the appointment as Chairperson of the
Arbitration Panel or Single Arbitrator o arbitrate the above subject and will faithfully and fairly
hear and examine the maiters in controversy between the above-named parties, in accordance
with Section 10-153f of the Connecticut General Statutes, as amended, and w1]1 make a just
award according to the best of my understanding.

gusanR Mered1th Chanperson Arbitration Panel

Subscribed and sworn to before me .

s ey ot o A/ P

Joemmissiencr of Superior Court
Jo1ARY  PudLséd
C RopTolo

Mk{ Gnn exf Zfegfemrs”



