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ARTICLE 1. 
CONTRACT AGREEMENT 

A. DESIGNATION AGREEMENT 

This agreement, made this the day .of , 2013, by and between the Board of 
Education of the Town of Enfield (hereinafter referred to as the "Board") and the Enfield 
Teachers' Association (hereinafter referred to as the "Association"). 

B. WITNESSETH 

WHEREAS the Ass0<,iation has submitted to the Board the signature of a majority of the 
certificated professional personnel employed by the Board, exclusive of administrative and 
supervisory personnel, on a petition designating the Association as the exclusive representative 
of all such personnel for the purposes of and with all of the privileges as provided by Public 
Act No. 298 of the 1965 General Assembly: ' 

NOW THEREFORE, the Board and Association do hereby mutually agree as follows: 

I. Certification: The Board hereby recognizes the Enfield Teachers' Association 
as the exclusive representative of all the certified professional persom1el 
inclusive of Department Chairpersons but exclusive of Administrative 
Supervisory Personnel and temporary substitutes. 

2. Acceptance: The Association hereby accepts the recognition and certification as 
hereinbefore provided. 

C. SCOPE AND DURATION OF AGREEMENT 

I. Scope of Agreement 

This Agreement outlines the conditions of employment for the Enfield Public 
School teachers as specified in Section l-153a through Section 10~153f, 
inclusive, of the Connecticut General Statutes. ·· · 

2. Duration of Agreement 

The provisions of the Agreement (Exclusive of the Designation Agreement) 
shall be effective as of July 1, 2014 and remain in full force and effect through 

· June 30, 2017. 

1 
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ARTICLE 2. 
PROFESSIONAL NEGOTIATION 

A. Negotiation Over Successor Agreement 

1. Negotiations shall commence according to state statue. 
. . 

2. During negotiations, the Board and the Association shall exchange relevant data, 
points of view, and proposals and counter proposals. The Board shall make 
available to the Association for inspection all pertinent financial records of the 
Board relating to negotiable items. 

B. Consultation Over Matters Not Covered by Terms of the Agreement 

1. During the duration of the Agreement, in the event that the Association desires 
to make any proposal, directly related to conditions of employment, but not 
affecting the Board budget, the subject matter of which is not covered herein, 
the Association may submit such proposal in writing to the Superintendent 
(which term as used in this Section B. shall also include his designee). The 
Superintendent shall acknowledge receipt of the proposal in writing within five 
(5) school days thereafter. The Superintendent and the Association shall arrange 
for a mutually satisfactory time and place for a meeting to discuss such proposal 
within fifteen (15) days after receipt of proposal, unless the Superintendent and 
the Association mutually agree to an extension of time for such meeting. 

2. If an agreement is reached, it shall be presented to the Board as a joint recom­
mendation of the Superintendent and the Association. .The ·Board shall .not reject . · 
such recommendation without further discussions with the Association in a good 
faith effort to resolve the disagreement.· 

3. If the Association is dissatisfied with the progress of discussions with the 
Superintendent, the Association may so.notify the Board in writing and shall 
have the right to discuss the matter directly with the Board in· a good faith effort 
to reach agreement. ,.,. • .. 

4. · Any modifications or. additions to this Agreement shall be by mutual agreement 
of the parties and shall be reduced to writing, shall be signed by the Board and. 
the Association, and shall become an addendum to this Agreement. 

2 
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C. Board Prerogatives . 

It is also recognized that, under said statutes, the Board has, and will continue to retain 
the sole ultimate responsibility to direct the operation of the Enfield Public Schools in 
all aspects including but not limited to the following: 

To maintain public elementary and secondary schools and such other educational 
activities as in its judgment best serve the interests of the children of the Town 
of Enfield; to decide the need for school facilities; to determine the care, 
maintenance and operation of buildings, lands, apparatus and other property 
used for school purposes; to determine the-number, age and qualifications of the 
pupils to be admitted to each school; to employ, assign and transfer teachers; to 
suspend or dismiss teachers in the manner' prescribed by statute; to designate the 
schools which shall be attended by the various children within the town; to make 
such provisions as which will enable each child of school age residing in the 
town to attend school for the period required by law and provide for the 
transportation of children wherever it is reasonable and desirable; to prescribe 
rules for the management, studies,.and discipline of the schools; to approve the 
textbooks to be used; to make rules for the arrangement, use and safekeeping of 
the school libraries; and to approve plans and sites for school buildings and 
submit budgets to the Town Council, and, in its sole discretion, expend monies 
appropriated by the town for maintenance of the schools, and_ to make such 
transfers of funds within the appropriated budget as it shall deem it advisable. 

These rights, responsibilities and prerogatives are not subject to delegation in whole or 
in part except that the same shall not be exercised by the Board in a manner inconsistent 
with nor in violation of the provisions of this Agreement. No action taken by the Board 
with respect to such rights, responsibilities and prerogatives, other_tha11 as there are 
specific provisions herein elsewhere contained, shall be subject to the grievance and 
arbitration provisions of this Agreement. 

D. Amendments to Contract 

This Agreement during its life may be amended at any time by mutual consent of the 
parties, after authorization by the Board of Education and the Enfield '.reiwhers' 
Association, with respect to matters that do not require the spending of addilional 
monies, not allocated for the purpose for which the amendment is requested by the . 
Board of Education. 

3 
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ARTICLE 3. 
GENERAL PROVISIONS 

A. The term "teacher" as used in this Agreement except when otherwise indicated, is 
considered to apply to all certificated professional employees in Enfield as defined in 
Section 10-153b (a)(2) of the Connecticut General Statutes, revision of 1958, as 
amended. 

B. All the provisions of the collective bargaining agreement, except for Article 12, apply 
to teachers holding· a durational shortage area permit to teach their primary assignment. 
This clause does not apply to teachers using the DSAP to be a department chair. 

C. It is understood that this Agreement is subject to, and shall operate within the 
framework of,"the Statutes of the State of Connecticut. 

D. It is understood that teachers shall continue to serve under the direction of the 
Superintendent of Schools and in accordance with Board and administrative policies, 
rules and regulations, including those set forth in the teacher manual for the 
professional staff, as amended, provided that the provisions of this Agreement shall 
supersede and prevail over any conflicting provisions. Upon adoption of this contract, 
a complete updated electronic copy of Board and Administrative Regulations as revised 
to reflect current operating procedures shall be provided to the President of the · 
Association and the Chair of PR&R. When any new Board or Administrative 
regulations are adopted, an electronic II copy shall be provided to the President of the 
Association and the Chairperson of PR&R at the same time as copies are provid~.d to 
the Administration. 

E. There shall be no reprisals of any kind taken against aiiy teacher by reason of his/her 
niembership in the Association or participation in its activities. 

F. Teachers shall have the opportunity to review and discuss any evaluation report with 
theh supervisors, and shall be entitled to knowledge of, access to, and upon request, a 
copy of all supervisory records and reports of competence, personal character and 
efficiency maintained in his/her personnel file with reference to the evaluation of 
his/her performance in the Enffold Public School System. " .. 

G. When it is necessary for executive officers of the Association to engage in Association 
activities directly relating to the Association's duties as representative of the teachers, 
they shall be given such free time, without loss of pay, as is necessary to perform any 
such activities, provided such free time has been approved by the Superintendent. The 
Association, and the Board, recognize and agree that this privilege should not be 
abused. 

4 
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H. Electronic copies of the Agreement shall be made available to all teachers. The Board 
shall provide each teacher with an electronic copy of a Teacher Manual for professional 
staff, including any revisions or amendments. 

I. This Agreement shall be binding upon the Board and the Association for the term of 
said Agreement, and the Board hereby amends its rules and regulations· to the extent 
necessary to give effect to the provisions of this Agreement. 

J. If any portion of this Agreement is ruled invalid for any reason, the remainder of the 
Agreement shall remain in full force and effect. 

K. Representation Fees · 

L All teachers employed by the Enfield Board of Education shall as a condition of 
contintied employmerit, join the Association or pay a service fee to the 
Association. Said service fee shall be set annually by the Association and 
certified to the Board in writing and shall be no greater than that portion of 
Association dues uniformly required of members which constitutes the cost of 
collective bargaining, contract administration and grievance adjustment. 

2. All teachers who elect to join the Association shall sign and deliver to the 
Association, if they have not already done so, an authorization for the payroll 
deduction of membership dues of the Association. Said authorization shall be 
delivered to the Board of Education and shall continue in effect from year to 
year, unless such teacher shall notify the Board of Education and the 
Association in writing in the month of September of any year, that he/she. no 
longer authorizes deduction of membership dues of the Association. If said 
notice is timely delivered, it shall mean that in the coming school year said 
teacher shall pay the service fee as described in Section 1 via payroll deduction. 

3. The Board of Education agrees to deduct from each teacher an amount equal to 
the Association membership dues or service fee by means of payroll deductions. 
The deduction from· each paycheck of membership dues shall be made in ten 
(10) equal instalhnents, commencing from the first paycheck 'i~ October and 
then from the first two paychecks in each following month. The am9.unt of 
Association membership dues shall be certified by the Association to the Board 
of Education prior to September 30. The amount of the service fee shall be. 
certified by the Association to the Board of Education prior to January 2. 

4.a. Those teachers commencing employment after the start of the school year shall 
sign and deliver to the Board of Education an authorization card as described in 
Section 2. Deductions of Association membership dues shall commence with 
following pay period. 

5 
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4.b. After service fee deductions commence (Section 3), newly hired teachers shall 
be subject to service fee deductions until such time that they deliver to the Board 
of Education an autl1orization card as described in Section 2. Deductions for 
Association membership dues shall commence with the appropriate pay period 
following delivery of authorization. 

5. The Board of Education agrees to forward to the Association treasurer, each 
month, a check for the amount of money deducted during the preceding month. 
The Board shall include a list of the teachers for who such deductions were 
made. 

6. The singular reference to the "Association" herein shall be interpreted as 
, refening to the Enfield Teachers' Association, the Connecticut Education 
Association and the National Education Association. 

7. The Association agrees to indemnify and defend the Board of Education against 
claims, demands, suits or other forms of liability that shall arise out of or by 
reasons of action taken by the Board of Education for the purpose of complying 
with the provisions of this article. Any settlement in conjunction with defending 
the Board of Education shall be approved by the Board of Education. If the 
Board of Education does not approve a settlement, its denial shall be reasonably 
exercised. 

L. Just Cause 

No teacher shall be suspended, or otherwise denied compensation as a disciplinai-y 
matter without just cause. A teacher suspended or otherwise denied compensation as a 
disciplinary matter shall receive advanced notice of the suspension or d.enial of 
compensation and shall be entitled to receive a specific statement of reasons in writing . 
and have representation from the Association. Nothing in this or any other provision of 
this Agreement shall give any teacher the right to file a grievance regarding his or her 
evaluation. 

M. Non-discriroination 

All provisions of this Agreement shall be applied witl10ut discrimination on '~ny basis 
prohibited by law. 

6 
306994Iv4 



ARTICLE 4. 
CONTRACTS 

The Board shall provide teachers with annual written notification of their salary for the year. 
In cases of conflict, the terins of this Agreement shall prevail. The creation and termination of 
contracts between individual teachers and the Board of Education shall be governed solely by 
the terms of Conn. Gen. Stat. Section 10-151. 

ARTICLE 5. 
GRIEVANCE PROCEDURE .. 

A. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to the problems which may from time to time arise 
affecting the welfare or working conditions of teachers. Both parties agree that 
these procedures shall be kept as informal and confidential as may be 
appropriate at any level of the procedure. · 

2. . Nothing herein contained shall be consh·ued as limiting the right of any member 
of the unit having a grievance or dispute to discuss the matter informally with 
the appropriate member of the administration. 

-· ·. 
3. A grievance is defined as the misapplication or misinterpretation of a specific 

term of this Agreement. All grievances shall be in writing.and filed within 30 
calendar days of the act or omission complained of and shall recite the specific . 
term of the contract allegedly misapplied or .misinterpreted and the specific 
relief requested. 

B. Procedure 

Since it is important that grievances or disputes be processed as rapidly as possible, the · 
number of days indicated at each level should be considered as maximum and every 
effort should be made to expedite the process. The time limits specified may, however, 
be extended by mutual agreement except for the initial filing of the grievance. 

In the event such a grievance is filed on or after June 1, every effort shall be made to 
reduce time limits set forth herein, so that the grievance procedure may be exhausted 
prior to the end of the school term or as soon thereafter as is practicable. 
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1. Level One - Principal or Immediate Supervisor 

A member of the unit with a grievance or dispute shall first discuss it with 
his/her immediate supervisor or principal, either directly or through the 
Association's representative, with the objective of resolving the matter 
informally. · · 

2. Level Two - Superintendent of Schools 

a. In the event that such aggrieved member of the unit is not satisfied with 
the disposition of his/her grievance at Level One, or in the event that no 
decision has been rendered within ten (10) school days after presentation 
of the grievance, he/she may file a written grievance with the President 
of the Association or the Chairperson of such other Association 
'committee established to administer the grievance procedure, or directly 
to the Superintendent of Schools within five (5) school days after the 
decision at Level One or fifteen (15) school days after the grievance was 
presented, whichever is sooner. Within five (5) school days after 
receiving the written grievance, the President of the Association or the 
Chairperson of such other Association committee established to 
administer the grievance procedure, shall refer it to the Superintendent of 
Schools. 

b. The Superintendent shall represent the Board of Education at this leyel of 
the grievance procedure. Within ten (10) school days after receipt of the 
written grievance by the Superintendent, the Superintendent shall meet 
with the aggrieved person in an effort to resolve the ·grievance. 

c. If a member of the unit does not file a written grievance with the Presi­
dent of the Association or the Chairperson of such other Association 
committee established to administer the grievance procedure, or forward 
a written grievance to the Superintendent within.thirty (30) calendar days 
after the member of the unit knew or should have known of the act or 
condition on which the grievance is based, then the giic,vance.shall be 
waived. ,, 

3. Level Tlll'ee - Board of Education 

306994Iv4 

In the event that the aggrieved member of the unit is not satisfied with the 
disposition of his/her grievance at Level Two, or in the event no decision has 
been rendered within ten (10) school days after he/she has first met with the 
Superintendent, he/she may file a written grievance, indicating such 
dissatisfaction, with the President of the Association or the Chairperson of such 
other Association committee established to administer the grievance procedure 
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within five (5) school days after a decision by the Superintendent or fifteen (15) 
school days after he/she has first met with the Superintendent, whichever is 
sooner. Within five (5) school days after receiving the written grievance the 
President of the Association or the Chairperson of such other Association 
committee established to administer the grievance procedure shall refer it to the 
Board of Education. Within fifteen (15) school days after the Board receives the 
written grievance, a committee of the Board shall meet with the aggrieved 
member of the unit for the purpose of resolving the grievance. However, the 
ultimate decision.on the grievance at Level Three shall be rendered by the fnll 
Board. 

4. Level Four - Impartial Arbitration 

a. In the event that the aggrieved member of the unit is not satisfied with 
'·the disposition of the grievance at Level Three, or in the event no 
decision has been rendered by the Board within ihirty (30) calendar days 
after the Level Tlu·ee grievance hearing, the grievant may present a 
written request to the Chairperson of Professional Rights ai1d 
Responsil)ilities (PR&R) Conunittee within five (5) school days that the 
Association appeal the decision to arbitration with the American 
Arbitration Association. Within ten (10) school days after the grievant's 
request, if the Association determines thal'the grievance is meritorious, it 
may submit the grievance to arbitration with a written copy to the Board. 

b. The arbitration shall be conducted and arbitrators selected under the rules 
and regulations of the American Arbitration Association then in effect. 

c. The arbitrator shall hear anci decide only one grievance.in each case. 

306994lv4 

He/she shall be bound by and comply with all of the terms of this 
Agreement. He/she shall have no other power to add to, delete from or 
modify in any way any of the provisions of this Agreement. Fees and 
expenses of the arbitrator shall be borne equally by the Board and the 
Association. · 

d. All grievances will be subject to binding arbitration. Bind,ing arbitration· 
decisions which involve the expenditure of monies, will be addressed in 
the following fiscal budget with the exception of items reached after. 
March fifteenth with a fiscal impact in excess of $10,000 which will be 
addresseq not in the next budget but in the one inunediately subsequent 
to it. 
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C. Rights of Teachers to Representation 

1.- No reprisals of any kind shall be taken by the Board or by any member of the 
administration against anyone by reason of participation in the grievance 
procedure or support of any participant thereto. 

2. Any member of the unit (after having notified the other party of such intention) 
may be represented at any stage of this grievance procedure by an Association 
representative. The Association shall have the right to be present and to state its 
views at all stages. of this grievance procedure. 

D. · Miscellaneous 

1. If, in the judgment of the President of the Association or the Chairperson of 
such other Association committee established to administer the grievance 
procedure, a grievance affects a group or class of members of the unit, the 
President of the Association or the Chairperson of such other Association 
committee established to administer the grievance procedure, may submit such 
grievance in writing to the Superintendent directly and the processing of such 
grievance shall be commenced at Level Two. In such cases, however, the 
individual(s) involved shall .be notified by tl1e Association. 

2. Decisions on umesolved grievances rendered at Level One, Two and Tbree of 
the grievance procedure shall be in writing setting forth the decision and the 
reasons therefore and shall be promptly transmitted to all parties of interest and 
to the President of the Association. Decisions rendered at Level Four sh.~ll be 
in accordance with the procedures set out in paragraph B. 4: b. 

3. Forms for filing grievances, serving notices, t~king appeals, m~king reports and 
recommendations, and other necessary doclll'Ilents shall be prepared by the 
Superintendent and subsequent to written approval thereof by the Association, 
shall be given appropriate distribution by hini/her, so as to facilitate operation of 
the grievance procedure. · 

ARTICLE 6. 
PROFESSIONAL GROWTH POLICIES 

A. Since continuous professional growth must be recognized and encouraged if the system 
is to remain viable and capable of meeting all its challenges, the present salary schedule . 
has four sub-divisions, each witl1 its own escalator of regular increment. These 
subdivisions are as follows: 

10 
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Group A: Based on a Bachelor's Degree from an accredited college and an 
appropriate certification by the Connecticut State Board of Education. 

Group B: Based on the attainment of a Master's Degree from an accredited 
college. Teachers who have attained salary schedule B by September 1, 
1971 shall not be affected by the Master's requirement. 

Group C: Based upon the attainment of a 61
h Level Degree, Certificate of 

Advanced Graduate Studies (C.A.G.S.), or a second Master's Degree 
of at least thirty (30) credits. No credits obtained prior to the 
attainment of the first Master's Degree shall be credited towards Group 
C status. Program must be approved by the Human Resources 
Director. 

Group D: '· Based on the attainment of a Doctoral Degree acquired from an 
institution accredited by an affiliate of the Association of Colleges and 
Secondary Schools. Those not so accredited may be recognized at the 
discretion of the Superintendent of Schools. Such doctorates must be 
directly related to the field of education or subject area studies, i.e., 
Ph.D., or Ed. D. 

Teachers on Group C shall be reimbursed by'1he Enfield Board of Education for 
50% of tuition courses successfully completed up to a maximum of six (6) credit 
hours per year. All courses must specifically relate to the teacher's position and 
function and be approved by the Professional Growth Committee. The number of 
courses ammally reimbursed may not exceed the number of teachers on Schedule C 
from the previous year. The total Board expenditure is not to.exceed $10,000 in 
any one school year. 

B. When regular increments and salary schedule adjustments are made, they shall be made 
for teachers whose work is judged satisfactory by the school administration. Failure to 
be adjudged satisfactory shall innnobilize a teacher's salary at tp.e dollar amount of 
his/her current salary in the year of the unsatisfactory evaluation for the ensuing school 
year. 

c. 

D. 

3069941v4 

,. 
Formal notification of a degree change must be received on or before Janua;y 1, to 
effect the change for the following school year or the chariges will not be granted .. 

Advisory Committee for Professional Growth 

An Advisory (ommittee for Professional Growth consisting of three administrators 
appointed by the Superintendent of Schools and three teachers appointed by the Enfield 
Teachers' Association shall be formed for the purpose of recommending criteria for the 
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classification of approved courses as related to Group C of the salary schedule and 
determining course reimbursement. 

ARTICLE 7. 
ADVISORY COMMITTEE ON STATE AND FEDERAL 

SPECIAL EDUCATION LAW 

The Enfield Board of Education and Enfield Teachers' Association agree to establish an 
Advisory Committee on the State and Federal Special Education Law which shall consist of not 
more than three teachers appointed by the Enfield Teachers' Association who are 
representative of the various levels of the school system, and of not more than three 
administrators appointed by the Superintendent of Schools, for the purpose of investigating and 
making recommendations regarding the implementation of state and federal legislation and 
regulations concerning the education of special education students and the impact of the 
legislation, and regulations on teachers. 

The committee shall meet at least three times per school year, or as needed, and at mutually 
convenient times, with the designee of the Director of Pupil Personnel Services acting as the 
Chairperson for the committee. Any recommendations shall be by four affirmative votes and 
promptly be submitted to the Director of Pupil Personnel Services and/or his/her designee as a 
report. The report shall include: a statement of need; an estimate of costs involved in the 
implementation of the recommendation, if available; a statement of alternatives and their cost, 
if available; and a plan for implementation. 

The Director of Pupil Personnel Services and/or his/her designee promptly will review the 
report and may request further supporting data for any part or parts of the report, tak.e action, 
or submit the report to the Board of Education. The Board of Education may take whatever 
action it deems appropriate in its continuing efforts to strive to establish effective programs 
under Public Law 94-142, IDEA 1997 and Connecticut General Statutes 10-76(a), et seq., and 
their regulations and guidelines. 

The Enfield Board of Education recognizes the need for inservice training programs including 
programs in special education. The Enfield Board of Education authorizes and recommends 
that the advisory committee on State and Federal Special Education ;Law review the'lieed for 
inservice training programs in special education and make such recommendations to the· 
Advisory Committee on Staff Development concerning such progrannning. 

12 
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ARTICLE 8. 
FRINGE BENEFITS 

A. Insurance: 
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1. Group Life Insurance - all personnel shall receive the following Ljfe Insurance 
coverage: 

$50,000.00 

Provided that 75 % of the certified personnel so indicate, each teacher may 
purchase $10,000 additional insurance at grnup rates. 

2. Health Insurance: The Board shall provide health insurance coverage for 
teachers exclusively through a High Deductible/Health Saving Account plan 
("RSA plan") as set forth in Appendix B. · 

The Board will fund fifty percent (50 % ) of the applicable RSA deductible 
amount. For the 2014-15 contract year, the full amount of the Board's 
contribution toward the deductible will be deposited into the RSA accounts on 
or before July 15". Effective with the 2015-16 contract year, one-half of the 
Board's contribution toward the deductible will be deposited into the RSA 
accounts on or before July 15u. and the remaining one-half will be deposited into 
the RSA accounts on.or before January 15th. 

The parties acknowledge that the Board's HSA contributions are not an element 
of the underlying health insurance plan, but rather relate to ·the manner in which 
the deductible shall be funded for actively employed teache!'s. -The Board shall 
have no obligation to make any HSA contribution for i·etirees or other 
individuals upon their separation from employment. 

3. · Dental Plan 

The Board of Education will provide to all teachers and dependents the CIGNA 
Dental Plan including all dental described in Class I, II, III, as follows: 

. •. 

CLASS I 
Oral Examinations 
Radiographs (x-rays) 

Intra-oral complete series 
Periapical 
Bitewing 

Pro_phylaxis (cleaning) 
Topical Fluoride Application 
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-100% of Reasonable & Customary 
Yes (2/12 months) 

Yes (1/36 months) 
Yes 
Yes (1/6 months) 
Yes (2/12 months) 
Yes ( 1/12 months) 



Emergency Treatment 
Space Maintainers 
Topical Application of Sealants 

for children under 14 years 

CLASS II 
Restorations (fillings) 
Root Canal Therapy 
Oral Surgery: 

· Simple Extractions 
Surgical Extractions 

Repair of Dentures 
Apicoectomy 

CLASS ill 
Inlays 
Crowns 
Bridges 
Dentures 

Yes 
Yes 

Yes ( 1/36 months) 

100% of Reasonable & Customary 
Yes 
Yes 

Yes 
Yes 
Yes 
Yes 

50 % of Reasonable & Customary 
Yes 
Yes 
Yes 
Yes 

4. The Board reserves the right to provide the insurance set forth in this Article 
through alternate carriers, provided that the level of benefits remains 
substantially the same. 

5. Teachers may voluntarily elect to forgo coverage offered in this Agreement. 
The teacher may elect to return to the contractually defined health insural).ce 
program at the beginning of the month following notice, or· sooner if 
administratively feasible. · 

6. Premium Cost Share for High Deductible/RSA Plan: 

Year Board Emoloyee 

2014-15 82% 18% 

20i5-16 81% 19% 
2016-17 80% 20% ,. ,, 

7. The Board of Education shall be obligated to make its full premium contribution 
and HSA contribution toward the cost of insurance only for full-time employees. 
The Board's premium contribution and HSA contribution for part-time. 
employees who are eligible for insurance shall be prorated against the Board 
cost for full-time staff (e.g., .6 teacher, Board contributes sixty percent (60%) 
of its premium cost for a full-time employee and sixty percent (60%) of the 
Board's HSA contribution for a full-time employee. The part-time employee 
electing insurance is required to make up the differences in premium cost.) 
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B. Insurance - Retired Teachers 

Upon a written request to the Superintendent, a retired teacher shall have the 
opportunity to participate at the group rate in any or all health benefit insurance, in 
accordance with state law §§10-183t. The retired teacher pays the entire difference 
between the state contribution and the premium cost of said insurance in accord with 
the provisions determined by the Superintendent of Schools. 

C. Surviving Spouses Insurance 

Surviving spouses of deceased teachers shall have the opportunity to contribute at the 
group rate the cost of maintaining any or all health benefit insurance up to but not 
including age 65, provided: 

, ..• 

1. Said surviving spouse pays the cost of said insurance in accord with the 
provisions determined by the Superintendent of Schools. 

2. The Board of Education incurs no additional charge. 
3. The arrangement is agreeable to the carrier of the insurance program. 
4. This program will be administered by the Enfield Board of Education. 

ARTICLE 9. 
WORKING CONDITIONS 

A. Work Year 

The work year shall consist of one hundred eighty-seven (187) days, of which 
one hundred eighty-one (181) days shall be teaching days. The definition of a teaching 
day shall be in keeping with criteria established by the State Department 9f Education. 
It is understood that this definition of teaching day is placed in the contract to apply 
toward emergency situations. 

It is understood that the additional non-teaching days will not conflict witl1 vacations, 
Saturdays or holidays, except that one of the non-teaching days may be scheduled on 
Columbus Day, Veterans Day or Martin Luther King Day. The remaining non- · . 
teaching days will be scheduled by the Superintendent or otherwise by statute after 
consulting with the Enfield Teachers' Association. Such days shall not be scheduled 
after the last student day or pdor to the Monday before Labor Day. 

Building in-service days may start at 8:00 a.m. per vote of the school or department. 
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If the school year is lengthened beyond the number of contract days set forth above, 
upon notification of such change the Board and the Association agree to immediately 
commence bargaining in accordance with state law. 

B. Work Day 

The work day for all full-time teachers at all levels (elementary, middle, 
high/secondary) shall be seven (7) hours and fifteen (15) minutes. 

If the Board lengthens the student school day and/or teacher work day beyond the work 
day set forth above, then the Board and the Association will immediately co1l11Ilence 
impact bargaining upon notification of such change. If not resolved within 45 days, the 
impact of such change shall be subject to mediation and binding arbitration. 

In scheduling the work day /work year the Administration may schedule five (5) evening 
meetings per school year at the elementary level and four ( 4) evening meetings per 
school year at the middle and high/secondary levels that teachers will attend, except for 
reasons acceptable for absence during the work day that would prevent a teacher from 
attending an evening meeting. 

C. After School Meetings 

In scheduling the work day/work year, the Administration may schedule up to two (2) 
after school building meetings per month at the elementary level. These meetings will 
be no longer than forty-five (45) minutes beyond the teacher work day and will 
commence as soon as possible. On these afternoon meeting days, administratiwly 
scheduled meetings will not be held in the morning except for PPT; SAT, and 504 
meetings. 

At the secondary level, the Administration may schedule meetings at the frequency of 
those in effect for the 2001-2002 school year. These meetings will be no longer than 
sixty-five (65) minutes beyond the teacher work day and will CQ1l11Ilence as soon as 
possible. The Department and Coordinating meetings will be no longer than forty-five 
( 45) minutes beyond the teacher work day. · 

,, ,, 
Teachers at all levels will be notified of the yearly schedule of these meetings within the 
first two weeks of the opening of school. Except in cases of emergency and/or school 
closing, teachers will be notified of any changes at least one week in advance. 

In addition to the meetings described above, the Administration may schedule one (1) 
after school meeting at all levels each year in connection with district-wide and/or 
statewide testing. The Administration at the secondary level may use a Department or 
Coordinating meeting for the testing meeting if deemed practical. The Administration 
at the elementary level may use a faculty meeting if deemed practical. 

16. 
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D. Early Dismissal Meetings 

On early dismissal days scheduled by the Board, each teacher will be provided a 
prorated preparation period. 

E. Lunch Period 

All teachers shall have an uninterrupted, duty-free lunch period of at least 30 minutes. 
Except in cases of emergency no teacher shall have lunch duty more than one-half of 
the school year unless said teacher(s) request(s) said duty for a greater portion of the 
year. 

F. Preparation and Planning Periods 
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1. All secondary school classroom teachers shall have, in addition to their lunch 
period, at least one guaranteed preparation period per day. If the Board 
exercises its unilateral right to alter the scheduling of the student day at the 
middle school or the high schools, the parties shall bargain the impact of such 
change in this section, including the number of preparation periods per day and 
per week, and the length of those periods. 

2. Under emergency conditions, when substitutes are not available, it is considered 
the teacher's professional responsibility to assist in the covering of classes. 

3. Every reasonable administrative effort shall be made to insure that secondary 
school classroom teachers shall be assigned a maximum of three preparations at 
one time. Preparations shall be interpreted, as, follows: 

4. 

a. Different subjects . 
b. Different grade levels within the same subject 
c. Different ability level groups within a single grade level, provided a 

different text is used with each group 

!'!!Paration Periods - Eleme@\!Y 
// •' 

All elementary classroom teachers shall have one (1) preparation period per day. 
Each preparation period will be at least thirty-two (32) minutes. 
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5. Lost Preparation Time 

Contractual provisions regarding teacher preparation periods and duty-free time 
shall be maintained. Teachers who Jose preparation time because of being 
requested or assigned by administrators to cover other classes or duties, or who 
cover classes for field trips, or who attend PPT meetings (including PPT 
meetings before or after school) shall be granted $10.83 for every preparation 
period lost or PPT meeting attended. 

The above shall apply to the staff in the Pupil Services Depa1iment except that 
one preparation in any given school week may be used for a PPT meeting 
without compensation. 

G. High School ~raduation 

The Enfield Teachers' Association agrees that its President shall write a letter on a 
yearly basis to all members urging high school teachers to attend graduation. 

H. Teacher Assignment 

1. The assignment and transfer of teachers within the school system is the responsibility of 
the Superintendent of Schools. Whenever possible, consideration shall be given to 
reasonable requests and desires of any teacher concerned. 

2. Teachers shall be notified in writing of their programs for the coming school year, 
including the schools to which they will be assigned, the grades and/or subjects .t)lat 
they will teach, and any special or unusual classes that they will have, as soon as 
practicable. 

3. Teachers at the secondary level are normally assigned five classes daily. If any teacher 
is assigned a sixth class assignment, the teacher will be paid a pro-rata per diem of their 
saiary for the sixth class assignment. 

4. Non~tenure teachers shall not be allowed to voluntarily transfer unless. approved by the 
Superintendent. ~· ,•' 

I. Assignment of Duty 

1. Teachers entering the school system are subject to assignment of duty in terms 
of the needs of the school system. Teacher placement is given very careful 
consideration. The preparation and special competencies of each individual are 
carefully studied in terms of the existing vacancies and become the major basis 
for assignment. The Superintendent alone has the authority to assign teachers 
with Board of Education approval. 
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2. Teachers in the Enfield System are subject to reassignment as conditions 
change, whereby such reassignment will improve the effectiveness of 
instmction. 

3. All requests for reassigmnent within a school or transfer from one school to 
another should come as a result of a Teacher/Principal conference. 

4. Notice of transfer shall be given to teachers as soon as practicable and under 
normal circumstances not later than June 1. 

5. In addition to his/her responsibility for iristmction of his/her class, each teacher 
has special responsibilities within the school or school system as part of his/her 
work. These include supervision of students in the cafeteria, on the playground 
and in the school building, membership on committees such as Curriculum 
Development, chaperoning of social activities and trips; and any others deemed 
necessary by the administration. All teachers will serve on at least one unpaid 
committee or be an unpaid advisor to an extracurricular activity or to a student 
organization, unless other obligations and duties within the system present such 
conflicts that the administration waives this requirement for an individual. 

6. The administration will attempt to assign these responsibilities equitably and 
honor the teacher's preference. 

7. In order to help the teacher do a more effective job, traveling should be 
minimized, and room assignments shall be oriented to the subject taught, where 
feasible. 

8. For purposes of assigning teachers within a department at the s~condary level, 
the two (2) high schools currently in the system may be viewed as a single 
school. · 

J. Teacher Load 

1. On the elementary level the Board will strive to attain a ratio of no greater than· 
22 to 1 and the Board will strive for individual class sizes no greater"than 
25 to 1. 

2. . On the secondary level the Board will strive to attain an individual teacher ratio 
of 125 to 1 in nonnal classroom settings. Art and music, with the exception of 
band and chorus, will be considered to be normal classroom settings. 

3. The above ratios will be based upon the enrollment figures and organizational 
plans as of June of the previous year. 
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4. A ratio of one (1) counselor for 235 students at the secondary level is reasonable 
and one which the school system should try to attain. 

5. At least one teacher aide shall be employed for cafeteria duty and playground 
duties in each elementary school. 

6. A ratio of one remedial reading teacher for every 400 students at the elementary 
level is reasonable and one which the school system should try to attain. 

7. Special Education - Self Contained 

Consistent with applicable legal requirements, the Board shall make reasonable 
efforts to strive for a goal of having not more than eight (8) full-time special 
education students in a single, self-contained class under the control of a full­
time teacher. "Full-time students" are defined as those students requiring direct 
services 2/3s of a day. 

K. Promotions 

1. The Superintendent of Schools shall establish and publish criteria to be used in 
the hiring of administrative personnel. 

2. All openings for positions paying a salary differential and/or special positions, 
and all op~nings for specialized and/or special project teachers, shall be . 
publicized in every school as far in advance, and ordinarily at least seven.(7) 
calendar days in advance, and a job description or statement of qualifications 
shall be made available electro.nically in each school. .. 

All teachers shall be given adequate opportunity to make application for such 
positions. Where candidates are equally qualified, preference for positions in 
the bargaining unit shall be giyen to teachers currently employed by the Board. 

L. Middle School 

3069941,4 

The parties agree thaf should the Board adopt a revised period schedule at the middle 
school level, the parties will negotiate over the impact of such change, including ·any 
necessary changes to this Agreement. 
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ARTICLE 10. 
LEAVES OF ABSENCE 

A. Absence With Pay 

Absence from duty of any staff member disrupts the working organization of the school 
system. Absence always should be kept to a minimum. When absence is necessary, 
the individual staff member will receive his/her regular salary in accordance with the 
Board of Education policy concerning sick leave. 

1. Sick Leave 

a. In case of personal illness or accident, those professional employees who 
·-.iu:e certified by the State Board of Education and are regularly employed 
by the local Board of Education shall be allowed fifteen (15) days of 
leave each school year. Such unused sick leave can accumulate to a 
maximum of 180 days. 

b. For absence for sickness beyond granted leave, tenure teachers shall 
receive the difference between their substitute's pay and their regular 
salary for the balance of the school year. Such leave and payment shall 
not exceed five (5) school months within any twenty (20) school month 
period commencing the first day after the expiration of accumulated sick 
leave. 

c. Upon request of the Superintendent of Schools, .all teachers shall furnish 
a report from the attending physician on Form Number 65 certifying the 
cause of absence. Additional reports from the attending physician shall 
be furnished as requested by the Superintendent of Schools in connection 
with absence beyond fifteen consecutive days. 

d. The Board of Education shall have authority to grant extensions of sick 
leave for good cause shown by teachers who make application therefore. 

, Such extensions may be either paid or unpaid. ,, ~· .. 
2. Extended Catastrophic Illness: Sick Leave Pool (Pre-7/1/96 hires only) 
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a. The recipient teacher or his/her designated representative should make 
application, in writing, to the personnel office requesUng that he/she be 
considered for eligibility for donations of sick days. This application 
request must indicate the nature of the illness involved. 
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b. A committee, composed of two. teacher representatives and two 
administrative representatives, will be established to certify the eligibility 
of the teacher, based on: 

(1) The nature of the illness. 
(2) The number of sick days remaining in the teacher's own account. 

c. An eligible illness should be categorized as extended and catastrophic. 
Illnesses that fall into this category include, but are not limited to cancer, 
cardiovascular illness, illness needing surgery and/or extended 
recuperation, debilitating infections (i.e., T.B., meningitis, etc.) or 
disabling musculoskeletal difficulties. Pregnancy and acute, short-term 
illness are excluded. 

d. A poo.l will be formed which will contain days from which the eligible 
teacher may draw. This pool will be formed with voluntary 
contributions of teachers, up to a maximum of five (5) days per year, per 
volunteering teacher. 

e.. The. maximum number of pooled days which a teacher can use will be 
limited to 183. 

f. Employees hired after July 1, 1996, will not be eligible to participate in 
this Extended Catastrophic Illness Plan. 

g. Teachers who utilize the catastrophic illness sick leave pool for 183 days 
are not eligible to use Article 10.A.1.b after the expiration of 
catastrophic illness sick leave. 

3. Leave for Personal Reasons 
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All members of the ·w1it shall be entitled to a maximum pf five (5) days leave · 
with full pay each school year for personal reasons which shall include: medical 
appointment which cannot be scheduled outside the normal wo,k hours, illness 
in the immediate family, death in the family or attendance at funeral~, religious · 
holid.ays, legal reasons, attendance at the teacher's child's PPT, SAT;' or 504 
meeting, or those same meetings regarding any child of whom the teacher is 
guardian, and any other reason considered reasonable and proper by the 
Superintendent of Schools. The decision of the Superintendent of Schools is 
final. . Under no circumstances shall a member receive personal leave for the 
purpose of attending to any matter pertaining to the member's business concems · 
connected to a commercial or other paying concern unrelated to the business of 
the Enfield Public Schools. These five (5) days are allowable within each 
school year. They are not accumulative. Any personal days taken for 
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recognized religious holidays shall be reinstated if/when additional personal 
days are needed for reasons stated above. 

a. In the event that circumstances arise whereby the member of the unit 
exceeds the allotted number of days for any of the provisions above, 
he/she shall receive his/her pay minus the substitute's pay for each day 
on approval of the Superintendent of Schools. 

b. Application for leave in the provisions of Section 3 shall be made to the 
immediate supervisor at least seventy-two (72) hours before taking such 
leave (except in the case of emergencies) and such leave shall be granted 
except in cases of extreme hardship or disability to the school system, on 
the basis of application. 

c. 'Leaves taken pursuant to Section 3 above shall be in addition to any sick 
leave to which the member of the unit is entitled. 

4. Attendance at Professional Conferences and Institutes 
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The number of days set aside as professional days for all teachers shall be the 
equivalent of 1/2 day per teacher as determined by the number of certified 
positions on the opening day of school. 

a. The written application for the provisions above are to be submitted to 
the innnediate supervisor at least one week before taking such leave. 

b. Such application for leave must include date, time, place, duration, 
sponsoring organization, nature and benefit to.be derive.cl for the teacher 
and/or the Enfield Public School Systeri1. · 

c. Professional days will be granted according to the date the request was 
received. No more than 60% of the professional days will be granted 
during the first half of the school year. Unused professional days from 
the first half of the year will be carried over to the second half of the 
school year. ,, 

d. Such leave pursuant to the above provisions, shall be in addition to qny 
sick leave or personal days to which the member is entitled. 

e. The attending teacher will comply with guidelines established by the 
Central Professional Staff Development Committee, as approved by the 
Superintendent. 
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5. Military Leave 

Teachers who are members of the Military Reserve and who are required by 
military authorities to undergo their allJlual .two-week field training during the 
school year shall be paid the difference between their teacher's salary and that 
base salary received from the Military Reserve for the period engaged in field 
training. A voucher attesting to the salary paid by the Military Reserve must be 
presented to the Superintendent of Schools before the difference in salary will be 
paid. 

6. Sabbatical Leave 
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a·. A professional employee may be granted a sabbatical leave of absence to 
increase his/her professional preparation in a specific teaching area and 
'such leave must be deemed in the interest of the public schools of 
Enfield. 

b. An applicant for sabbatical leave must be a tenure teacher and must have 
rendered service in Enfield for at least seven consecutive years 
innnediately preceding the sabbatical leave. 

c. A sabbatical leave may only be requested for the following reasons: 

1) Study at an approved institution. 
2) A problem or project pursued individually with the sanction of an 

approved graduate school. 
3) For graduate work beyond the Group C salary schedule. 

d. The number of certified employees on sabbatical leave at·any one time 
shall not exceed one half of one percent of the total number of certified 
employees. 

e. In establishing priorities for consideration of applications for sabbatical 
leave, the following procedure will be used: 

A committee will be formed for this purpose consisting of th;·fouowing 
members: 

3 Representatives from the Enfield Teachers' Association 
1 E_lementary Principal 
1 Secondary Principal 
1 Assistant Superintendent of Schools 
1 Superintendent of Schools 
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The committee will make selections on the basis of the following points: 

1) The priority of applications. 
2) Reasonable distribution of applicants by level. 
3) Relative merits of reasons for desiring leave. 
4) Preyious leave of the employee. 
5) Seniority. 

f. The Enfield Teachers' Association acknowledges that the Board has the 
right to determine whether application for sabbatical leave will be 
approved based on the interest of the Enfield Public Schools after those 
applications have been screened by the Sabbatical Leave Committee and 
priorities have been established. 

g. Compensation for sabbatical leave shall be determined as follows: 

The teacher granted such leave shall be paid at the rate of two-thirds 
annual.salary, provided that.such salary, when adde4 to any salary 
and/or stipend paid under any program received by the applicant, shall 

· not exceed the applicant's full aJ1J1ual salary rate for the step of the salary 
schedule he/she will have attained during the year of his/her leave. 

h. The teacher granted sabbatical leave, must, during the time of his/her 
leave, earn not less than the number of semester hours required of the 
average student emolled at that institution taking work for an advanced 
degree or a credit arrangement made between the institution and tile 
teacher with the approval of the Superintendent of Schools. 

i. Teachers accepting sabbatical leave obligate themselves to return to the 
service of the Enfield Public Schools for two full years innnediately 
following such leave or to repay the amount of salary received because 
of the leave. 

j. Such payment shall be made in twenty-four (24) or less equal monthly 
installments, payment of which shall commence within om;,month after 
the teacher leaves the Enfield School System. Any amount unpaid after 
twenty-.four (24) months shall bear interest at the rate of 9 % per ammm 
on the unpaid balance due. 

k. However, in the event of death or total disability of the teacher during 
the terms of the sabbatical leave agreement, said agreement shall 
terminate with no further repayment required by the family or estate of 
the teacher, unless the teacher recovers from the total disability. 
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!. Employees on sabbatical leave shall retain employment status while on 
leave relating to: membership in the retirement system, fringe benefits, 
etc. Upon return, the teacher will be restored to his former position or a 
position of comparable authority, status and pay. 

B. Leave Without Pay -Tenure Teachers Only 

1. Requests for leave without pay must be filed with the Superintendent of Schools . 
and rnust state the reason and period for which the leave is being requested. 

Leaves of absence without pay may be granted on account of: prolonged illness, 
needed rest, necessities of the home and allied reasons, or they may be granted 
for other activities which would, in the opinion of the.Superintendent of 
Schools, contribute to the future benefit of the Enfield Public Schools. Leaves 
of absence without pay will only be granted to teachers who have attained tenure 
status in the Town of Enfield. Teachers in this category shall submit 
notification for reinstatement to the Board of Education through the 

· Superintendent of Schools no later than March 1 of the school year during which 
the leave is in effect. 

2. Childrearing Leave 

A teacher may apply for a childrearing leave of absence without pay, with at 
least thirty (30) days notice prior to the date on which the leave will begin. 
Such leave shall be for a period of not more than one school year. Any teacher 
on childrearing leave who proposes to return to teaching at the beginning pf the 
school year following such leave shall make written requesrfor reinstatement to 
the Board of Education through the Superintendent of Schools UP later than 
January 15 of said year. Return from leave shall be. scheduled at the beginning 
of the appropriate school year so as to minimize disruption of the educational 
process: 

C. Leave - Effect on Salary Schedule 

A teacher returning from leave of absence will lie placed on the salary scale on the step 
held prior to withdrawal, and may be assigned to duty where a vacancy occ~fs. In the 
event that the teacher was on duty more than ninety-two (92) days of the school year in 
which the leave was granted, the teacher would, upon return, provided a new school 
year has commenced, advance to the next step on the salary schedule. 

D. Computation of any per-diem salary to be deducted shall be as follows: 

Teachers, school librarians and other persmmel employed for the established teacher 

work year: 
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A. 

B. 

c. 

D. 

1/187th of the year's salary for each day of absence in this Agreement. 

For leaves of absence other than those covered by any portion of this Agreement, the 
rate of deduction shall be l/187th of the year's salary for each day of absence, 

ARTICLE 11. 
PROTECTION OF TEACHERS 

Teachers shall report immediately in writing to their principal and to the Central Office 
all cases of assault and/or battery suffered by them or allegedly caused by them in 
connection wi~l~ their employment. 

This report shall be forwarded to the Board which shall comply with any reasonable 
request from the teacher for information in its possession relating to the incident or the 
persons involved. 

If criminal pro.ceedings are brought against a teacher alleging that he/she committed 
assault in connection with his/her employment, such teacher may request the Board to 
furnish legal counsel to defend him/her in the proceedings. If the Board does not 
provide such counsel and the teacher prevails in the proceeding, then the Board shall 
reimburse the teacher for reasonable counsel fees incurred by him/her in defending the 
proceeding. 

If civil proceedings are brought against a teacher alleging that in the course of his/her 
employment, he/she connnitted an assault or other willful or neglectful.act resulting in 
damage to a person or to property, the Town will provic)e the teacher With protection in 
accordance with Section 10-235 of the General Statutes. 

Whenever a teacher is absent from school as a result of personal injury caused by an . . 
assault and/or battery arising out of and in the course of his/her employment, he/she 
shall be paid his/her full salary for the period of such absence for up' to two calendar 
years without having such absence charged to the annual sick leave or ac<lUl)),ulated sick· 
leave. Any amount of salary payable pursuant to this Section shall be reduceo by the 
amount of worker's compensation awarded for temporary disability due to the said. 
assault and/or battery injury for the period for which such salary is paid. The Board 
shall have the right to have the teacher examined by a physician designated by the 
Board for the purpose of establishing the length of time during which the teacher is 
temporarily disabled from performing his/her duties; and in the event that there is no 
adjudication in the appropriate worker's compensation proceeding for the period of 
temporary disability the opinion of the said physician as to the said period shall control. 
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E. Whenever the provisions of the Connecticut General Statutes 10-235 and/or 10-236a are 
revised by the legislature, the provisions of the most recent revision shall prevail. 

ARTICLE 12. 
REDUCTION OF CERTIFIED STAFF 

A. Statement: 

In the event it becomes necessary to eliminate or reduce professional staff positions, the 
following procedure shall be followed to provide a fair and orderly process in selecting 
the·professional staff member to be reduced or released. The reduction and recall 
procedure under this Article 12 shall not apply to teachers who only hold a durational 
shortage area· permit and are not otherwise certified. 

B. Procedure: 

Determination of those who are to be released is to be in the following order: 

1. Tenure and Certification Status: 

a. Volunteer retirements, transfers,"terminations 
b. Nontenure teachers 
c. Certified tenurn teachers 

2. After the provisions in Section B. 1. a-b have been exhausted, specific 
reductions of staff shall be made within levels affected_ unless a .certified staff 
member has prior contracted teaching experience on other levels. "Teaching 
experience" shall be defined as being employed by a_ board of education in a 
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' position requii'ing a certificate issued by a state board of education. 

For the purpose of this article, levels shall be defined as follows on a system­
wide basis: 

a. 
b. 
c. 

Elementary Grades PK-5 
Middle School Grades 6-8 
Senior High Grades 9-12 

,. 
"··· 

The provisions of this paragraph shall apply only to teachers hired prior to July 
1, 2011. Any elementary teacher who holds a grade 6 position at the middle 
school level shall be eligible to return to the elementary level, as well as remain 
at the middle school level, if reduction in staff causes the elintlnation of his/her 
position. Any grade PK-5 teacher shall be eligible to move to grade 6 at the 
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middle school level ifreduction in staff causes the elimination of his/her position 
at the elementary school level. Any movement under this paragraph is subject to 
the teacher holding appropriate certification. 

Should the organization of the schools be altered, the levels used for this 
purpose shall reflect the change. · 

3. Positions will be eliminated with consideration for the specific academic needs 
of the school system within the established levels. Staff members shall be 
released in accordance with the following criteria. 

Seniority - Except when a teacher has exhibited a broad superiority in skill and 
ability, the principle of seniority will prevail in the reduction of the work force. 

Skill mid Ability - The documents kept in personnel file as a whole in the 
ordinary course of business, including all performance evaluations, shall be the 
measure of skill and ability. 

Teachers earn seniority on the basis of total number of years of consecutive 
experience in Enfield, determined from the most recent date of employment, 
including all periods of authorized leave. 

. If the most recent date of commencement of employment is not sufficient to 
establish seniority, the critedon shall be total professional experience in any 
school system. 

· If after applying the most recent date of commencement of employment in 
Enfield and criteria of total professional experience in.any school system, there 
are teachers who are equal in seniority, ties wili be broken by the date when a 
teacher signed a contract. Earlier date will prevail. . If this process is 
insufficient to break ties, a lottery will be used. 

4. · When layoff occurs because of Reduction in Force, the teacher shall be notified 
in writing as to the reason -- seniority or broad differences in: skill and ability. 

I•., 

C. Recall Procedure 

1. The nllfile of any tenure teacher who has been laid off because of elimination of 
position or reduction of staff shall be placed upon a reappointment list and shall 
remain on such list for a period of two years. 

2. Any teacher on the reappointment list shall receive a written offer of 
reappointment by certified mail, return receipt requested, to last known address. 
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The teacher then shall accept or reject the appointment within ten (10) days by· 
certified mail, return receipt requested. 

a. If the teacher accepts the appointment, the teacher shall receive a written 
,' contract effective the date of the recall. 

b. If the teacher declines the appointment, or if the teacher does not 
respond to the recall notice within the ten-day period set forth above, the 
teacher's name shall be removed from the recall list. 

c. It is the responsibility of the teacher to advise the Superintendent of a 
change in address as changes occur. 

3. Recall ~p.all be on a reversal of staff reduction. 

4. No new teachers shall be hired in a subject area or grade level before teachers 
who have been laid off and who may possess the necessary qualifications are 
recalled or decline the opening. 

5. Fringe Benefits: 

306994lv4 

a. A teacher recalled shall be entitled to all earned benefits accumulated 
prior to layoff. 

b. During the layoff period, a teacher shall not receive nor be entitled to 
any fringe benefits except as indicated by statute, 

c. While on the recall list and upon written request of the Superintendent, a 
laid-off teacher shall have the opportunity to continue to contribute at tht0 
group rate the cost of maintaining any or all health benefit insurances for 
a period of three (3) years, provided: · 

1. The laid-off teacher pays the cost of said insurances in accord 
with the provisions determined by the Supednteudent of Schools. 

" 
2. The Board incurs no additional expense. 

JI,,· 

3. The arrangement is agreeabie to the carrier of the insurance. 
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D. Policy Provision Not Applicable to Promotions: 

Nothing herein shall require the promotion of a teacher to a position of higher rank, 
authority, or compensation, although the teacher whose contract is to be terminated is 
qualified and/or certified for the promotional position. 

E. In Case of Dispute: 

In case of dispute, hearing procedures will be in accordance with State Statutes, Section 
10-151 and shall not be subject to the grievance and arbitration provisions of this 
contract. 

F. ClarificatiQJ!~: 

1. As used· herein the term "days" shall mean calendar days .. 

2. The term "teacher" applies to any employee of the Board of Education who 
holds a certificate issued by the Connecticut State Department of Education and 
is employed in a teaching or administrative position below the rank of 
Superintendent. 

ARTICLE 13. 
SUMMER SCHOOL 

The following conditions of employment are detailed for the Summer. School Teaching 
Program when the Board authorizes the operation of summerschooL 

A. Payment 

Teachers will follow the normal pay schedule and authorization process for summer 
school. The final paycheck for summer school teachers will be issued the Friday 
following the final Friday of summer school, if necessary. Paycheck dates will be 
communicated to the teachers on their contract for employment as summer school 
teachers. "·· 

B. Grievance Procedures 

Grievance procedures for summer school teachers who are under contract to the Town 
of Enfield for the ensuing school year, shall be identic~l to those outlined in Grievance 
Procedure of this Agreement. · 
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C. Teacher Assigrunent 

1. · The best interest of the children; 
2. Teacher's subject matter interests; 
3. Teacher choice of school location. 

As the need for summer professional tasks increases, the Board of Education and the 
Teachers' Association agree to establish the following conditions: 

1. Teachers who applied for a position shall be informed as soon as possible after 
appointment or non-appointment. 

2. Teachers. shall be hired on the basis of established criteria published by the 
administration. 

D. Protection of Teachers 

Surmner school teachers shall be entitled to the same protection as provided in the 
section of this Agreement entitled Article 11, "Protection of Teachers" page 27 but only 
in relation to items A, B, C. · 

E. Use of Plan Book 

Adequate plan books shall be kept by summer school teachers. 

F. Care of Equipment 

Summer ·school teachers shall assume responsibility for care of equipm~nt. 

ARTICLE 14. 
PAYROLL COMPUTATION 

A. Salaries: 

The salaries for all persons covered by this Agreement are set forth in Appendix A. 

B. Contract 

306994lv4 

1. Full-time teachers, school librarians and other certified personnel shall be 
employed for the established teacher work year as set forth elsewhere in this 
Agreement. 
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2. Contracts for such personnel shall be written for the established teacher work 
year with annual salary agreements to expire on June 30th. 

C. Payment 

1. Payment shall be made in twenty-one (21) equal installments bi-weekly during 
the teacher work year. Payment for teachers shall be made via direct deposit. 

• 

2. In the event employment is terminated during the contract year, total 
compensation for the year will be adjusted so as to reflect 1/187th of the year's 
salary for each teaching day worked. 

3. If a person begins employment during a contract year, salary \Vil! be determined 
by colllputing the remaining teaching days and multiplying by 1/187th of yearly 
salary. °'The term teaching days refers to days when school is in session and 
does not include school vacations, holidays, snow days, special meeting days, or 
similar occunences. 

D. Longevity Pay (pre- 7/1/94 hires only) 

E. 

The Board of Education shall provide a longevity remuneration in the amount of 
$500.00 for any teacher, in his/her year of retirement, provided he/she has served 
twenty (20) years in Enfield. 

Following receipt by the Board of Education of a letter of resignation for reason of 
retirement, the amount of $500.00 shall be paid as part of the teacher's last salary 
check. 

Teachers with thirty (30) or more years of experience shall receive an ~dditional stipenµ 
of $1,000. 

Starting with the 1994-95 work year, any teacher newly hired l)y the Board will not be 
eligible for longevity pay provided in this section. 

Terminal Pay ,. 

1. Ri:F'd Teacher: Teachers who are terminated because of RIP shall be entitled to 
terminal pay at a rate of $50 per day for all accumulated sick leave not to 
exceed 105 days, upon written notice by the teacher. 

Example: 100 X $50 ""·terminal pay 

2. Retirees: Teachers who retire from the system shall be entitled to terminal pay 
at a $90 per day for all accumulated sick leave, for a number of days in excess 
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of 50, but not more than 130, provided that 140 calendar days written notice is 
given by the teacher. 

Example: 170 days accumulated 
-50 days not paid 
120 days 

120 X $90 = terminal pay 

3. Upon the death of a full-time employee, a beneficiary designated in advance, in 
writing, by ihe employee, or failing such designation, the estate of the employee 
is entitled to receive no less than 20 days of the base salary of the employee or 
his/her accrued terminal benefits, whichever is greater. 

F. Deductions 

All deductions (with the exception of Association dues and service fees), shall be taken 
over twenty (20) pay periods. Requests for the addition or change in any of the 
following deductions must be made by August 15th. Provisions for changes after 
August 15th shall be made as the business office work load allows. In addition, a 
distinct second enrollment period for annuities will take place dming January. 

Provisions shall be made for payroll deductions for: 

Professional Dues . 
Credit Union 
U.S. Savings Bond 
Income Protection Insurance 
United Way 
403 (b) Plans 
457 Plans 
Mutually approved tax sheltered annuity programs 
Medical Savings Account - the maximum allowed by law . 
Dependent Care - $5,000 
529 College Savings after tax payroll deduction .., 

'' ,,· 

as long as such deductions are consistent with the Board's bookkeeping system. 

G. · Reimbursement for Professional and Educational Conferences: 

Any monies remaining under the Group C Course Reimbursement Account will be 
applied to Reimbursement for Professional and Educational Conferences. 

1. Application deadline for conference reimbursement will be May 15th. 
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2. Reimbursement will not exceed $110.00 per person, per fiscal year. 

3. If monies remaining in this account are insufficient to cover all requests, 
reimbursement will be made on a prorated basis. 

H. Summer Curriculum Development 

If teachers are employed to perform summer curriculum work, they shall be 
compensated at the rate equal to that of Summer School and Adult Education. 

I. Mileage Reimbursement 

Teachers who~e job responsibilities require that they travel from school to school shall 
be reimbursed for such necessary travel at the I.R.S. mileage reimbursement rate upon 
monthly submission of a written form documenting such travel. 

J, Cross-Endorsement 

The Board shall make a one-time payment of $1,500 to any teacher who earns a State­
approved cross-endorsement in a shortage area not leading to a degree. Such payment 

· shall be made upon the sub1nission of verification to the Director of Human Resources 
regarding the issuance of such a cross-endorsement. 

ARTICLE 15. 
DIFFERENTIALS FOR ADDED RESPONSIBILITY AND 

EXTRA DUTIES 

The listing of differentials for added responsibilities and for extra duties is not to be construed 
as requiring the Board of Education to employ anyone to fill these positions. 

A. Positions with Added Responsibility: The differential for such added responsibility will 
be included in the individual annual teacher's salary agreement. In each ye~,r of the 
Agreement, the stipend/differential will be increased by the percentage increase for the 
corresponding year, except that for the period July 1, 2014 through June 30, 2017 ,. 
there shall be no increases in such stipends/differentials. Increments shall be made only 
in years in which an increment is made oq the salary schedule. 

1. Department Chairperson 

a. The parties recognize that the following departments currently exist: 
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b. 

c. 
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1. Districtwide - music, art, physical education/health, computers, 
speech language pathology 

2. Elementary - reading, mathematics 

3. Secondary - English, math, science, social studies, world 
language, technology education, guidance, special education, 
reading, family and consumer science, business 

1. Districtwide chairpersons. will work a total of ten (10) days 
beyond the teacher work year at their per diem rate. 

2. Elementary chairpersons will work a total of ten (10) days 
beyond the teacher work year at their per diem rate. 

3. Secondary chairpersons will work a total of five (5) days beyond 
the teacher work year at their per diem rate. 

1. Additional days will be at the discretion of the Superintendent of 
Schools. 

2. Department chairpersons holding the Co1111ecticut 092 
endorsement will receive an additional stipend of $250. 

The parties agreed that the working conditions described above 
shall continue while this structure exists. The parties recognize 
the Board's unilateral right to create or elimmate these positions, 
and the Board's obligation.to b&rgain o~er the impact of such 
change, if any. 

Department Chairpersons shaU receive the following annual 
compensation: 

Teachers 

9 or fewer 
10+ 

2014-17 

$3,097 
$3,986 
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2. Head School Psychologist 

Plus two (2) weeks salary for two (2) weeks sunlllier work or any part thereof as 
deemed necessary by t11e Board of Education. These days are to be contiguous 
witll either the beginning or ending of tlle school year and voluntary on the part 
of the employee. 

2014-17 $2,210 

3. Head Teacher/Vice Principal - Elementary 

2014-17 $3,097 

4. Special Education - Teachers and specialists who primary function is to work 
witll handicapped children. 

2014-17 $2,210 

5. School Psychologists· 

2014-17 $2,210 

Only tllose staff members currently receiving the special education or the school 
psychologist stipends will continue to receive it. 

6. Guidance Counselors 

a. The Board may at its discretion require one or more guidance counselors 
to work up to ten (10) days beyond the regular work year, on days 
contiguous with tlle begimling and/or end of tlle regular work year, at 
per diem compensation. 'fhe Board may also request at its discretion 
that one or more guidance counselors work on days that are not 
contiguou·s with the begimling and/or end of the school year (at per diem 
compensation), but such non-contiguous days. shall be v_oluntary on the 
part of each guidance counselor. ,. 

B. Positions Involving Extra Duty 

Any person agreeing to perform the extra duties listed below shall receive and sign a 
written agreement concerning such services prior to tlle commencement of such 
services, provided such services have been authorized by the Board of Education and 
the monies therefore appropriated by the Board. · 
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1. Teachers, other than day school 

Adult Education 
Summer School 
Driver Education 

2014-17 
$35.10 
$35.10 
$35.10 

The Lead Teacher for summer school shall be compensated at a rate of 10 % higher 
than the stipend listed above for summer school. 

2. Coaches Salaries 

2014-17 
STEP l STEP2 STEP3 STEP4 STEPS 

COACHES SALARY SCHEDULE-FALL 
Head Varsity Football $5,988 $6,382 $6,782 $7 ,180 $7,431 

Asst. Varsity Football $4,186 $4,467 $4,741 $5,026 $5,300 

Head Varsity Cross Country $3,377 $3,594 $3,822 $4,046 $4,275 

l;Iead Varsity Soccer (B&G) $4,042 $4,313 $4,577 $4,849 $5,127 

Asst. Varsity Soccer (B&G) $2,830 $3,017 $3,209 · $3,393 $3,584 

Head Middle School Soccer (B&G) $2,797 $2,989 $3,167 $3,357 $3,549 

Head Varsity Field Hockey (G) $3,891 $4,148 $4,406 $4,665 . $4,928 

Asst. Varsity Field Hockey (G) $2,720 $2,905 $3,090 $3,266 $3,447 

Head Middle School Field Hockey $2,797 $2,989 $3,167 $3,357 $3,549 

Head Varsity Swimming (G) $3,377 $3,594 $3,822 $4;046 $4,275 

Asst. Varsity Swimming (G) $2,361 $2,519 . $2,674 $2,834 $2,991 

Head Varsity BadminNolleyball $3,377 $3,594 $3,822 $4,046 $4,275 

Asst. Varsity Badmin/V olleyball $2,361 $2,519 $2,674 $2,834 $2,991 

Head Middle School Cross Country $2,839 $3,034 $3,215 $3,405 $3,594 

COACHES SALARY SCHEDULE - WINTER 
STEP 1 STEP2 STEP3 STEI'4 STEP 5 

Head Varsity Wrestling $4,627 $4,942 $5,246 $5 ,555 " $,?, 868 

Asst. Varsity Wrestling $3,245 $3,461 $3,679 $3,892 $4,105 

Head Varsity Basketball (B&G) $4,928 $5,256 $5,579 $5,912 $6,240. 

Asst. Varsity Basketball (B_&G) $3,447 $3,683 $3,910 $4,141. $4,365 

Head Middle Sch Basketball(B&G) $2,686 $2,867 $3,043 $3,222 $3,403 

Head Varsity Swimming (B) $4,451 $4,745 $5,042 $5,339 $5,634 

Asst. Varsity Swimming (B) $3,116 $3,325 $3,529 $3,741 $3,946 

Head Varsity Hockey $5,233 $5,577. $5,931 $6,275 $6,629 

Asst. Varsity Hockey $3,583 $3,910 $4,154 $4,401 $4,642 

Head Varsity Indoor Track $4,319 $4,608 $4,899 $5,188 $5,475 
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STEP6 

$7,978 
$5,579 
$4,498 
$5,391 
$3,770 
$3,728 
$5,188 
$3,630 
$3,728 
$4,498 
$3.,147 
$4,498 
$3,147 
$3,790 

STEP6 
$6,174 
$4,322 
$6,566 
$4,599 
$3,583 
$5,931 
$4,154 
$6,972 
$4,887 
$5,759 



2014-17 
STEP 1 STEP2 STEP 3 STEP4 STEP 5 STEP6 

Asst. Varsity Indoor Track $2,993 $3,230 $3,430 $3,630 $3,836 $4,036 

COACHES SALARY SCHEDULE - SPRING 
STEP 1 STEP2 STEP3 STEP4 STEP5 STEP6 

Head Varsity Baseball . $4,775 $5,090 $5,409 $5,733 $6,042 $6,366 
Asst. Varsity Baseball $3,343 $3,564 $3,791 $4,013 $4,252 $4,455 
Head Middle School Baseball . $2,839 $3,034 $3,215 . $3,405 $3,594 $3,790 
Head Varsity Track (B&G) $4,306 $4,608 $4,899 $5,188 $5,475 $5,759 
Asst. Varsity Track (B&G) $2,993 $3,230 $3,430 . $3,630 $3,836 $4,036 
Head Varsity Softball $4,775 $5,090 $5,409 $5,733 $6,042 $6,366 
Asst. Varsity Softball $3,343 $3,564 $3,791 $4,013 $4,252 $4,455 
Head Middle School Softbalt $2,839 $3,034 $3,215 $3,405 $3,594 $3,790 
Head Varsity Golf .. $2,765 $2,954 $3,131 $3,314 $3,496 $3,686 
Head Varsity Tennis (B&G) $3,219 $3,437 $3,652 $3,863 $4,080 $4,296 
Bead Varsity Volleyball $3,377 $3,594 $3,822 $4,049 $4,275 $4,498 
Asst. Varsity Volleyball $2,361 $2,519 $2,674 $2,834 $2,991 $3,147 

,. 
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3. Other Student Body Activities 
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CHEERLEADERS 
Varsity-Sr. High 
Junior Varsity - Sr. High 
Middle School 

MAJORETTES 
Senior High School 
Middle Scliool 

FACULTY MANAGERS 
Senior High School 
Middle School 

DRILL TEAM 
Senior High School 
Middle School 

DRAMATICS 
Coach - Sr. High 
Asst. Coach - Sr. High 
Coach - Middle School 
Asst. - Middle School 

YEARBOOK 
Advisor O Sr. High 
Asst. Advisor - Sr. High 
Advisor - Middle School 

SCHOOL NEWSPAPER 
Advisor - Sr. High 
Advisor - Middle School 

BAND 
Football games - Sr. High 
Basketball games - Sr. High 

MUSICAL PRODUCTION 
Director 
Asst. director 
Holiday Parades (Band-2) 
Non-School Civic Functions 

40 
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$2,667 
$1,780 
$1,327 

$892 
$670 

$6,651 • 
$4,015 

$1,327 
$670 

$3,549 
$1,780 
$2,225 
$1,112 

$4,214 
$1,780 
$1,731 

$1,327 
$890 

$3,254 
$159 

$2,116 
$999 
$406 
$223 



2014-17 
Stage Band - Middle School $1,801 

ELEMENTARYJNTERSCHOOLBAND 
Director $1,780 
Asst. Director $890 

CHORUS 
Director $1,780 
Asst. Director $890 

STRING & BRASS ENSEMBLE 
Director $1,780 
Asst. Director $890 
Non-School Civic Functions $223 
Holidays Parad~s (2) $406 

LITERARY MAGAZINE 
Advisor $890 
Asst. Advisor $455 

SENIOR HIGH VARIETY SHOW $1,327 

SHOW CHOIR DIRECTOR $1,780 

STUDENT COUNCIL ADVISOR $1,780 

AUDIO-VISUAL ADVISOR $1,055 

In each year of the Agreement, the stipend/differential will be increased by the percentage 
increase for the corresponding year, except that for the period July 1, 2014 through June 30, 
2017, there shall be no increases in such stipends/differentials. 

Any incremental movement will mirror the incremental movement on the salary schedule. 
" 
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APPENDIX A 
SALARY SCHEDULES 

Note: Steps A and B shall apply as the first two steps of the salary schedule for employees 
hired on or after July l, 2014 . 

2014-15 SALARY SCHEDULE 

Step GROUP A GROUPB GROUPC GROUPD 

A 43,556 46,284 49,900 53,094 
B 45,056 47,784 51,400 54,594 
1 46,556 49,284 52,900 56,094 
2 48,253 51,107 . 54,891 58,235 
3 50,025 53,009 56,968 60,468 
4 50,961 54,023 58,083 61,674 
5 53,820 57,079 61,356 64,944 
6 56,869 60,341 65,332 68,438 
7 60,127 63,831 68,572 72,158 
8 63,600 67,551 72,537 76,130 
9 67,310 71,515 76,766 80,355 
io 71,269 75,752 81,278 84,867 
11 75,496 80,272 86,082 89,670 
12 80,026 85,095 91,204 94,795 

Effective-July 1, 2014, teachers not on the maximum salary step shall advance.one step on the_ 
salary schedule. 

The Superintendent shall establish initial step placement of newly hired teachers by considering 
the teacher's prior public or private primary or secondary teaching experience, provided that 
such initial placement shall not be on a step higher than that which represents such teacher's 
total years of such prior teaching experience. The Superintendent shall also liav~ the discretion 
to grant newly hired teachers credit on the salary schedule for up to three years of relevant 
private sector experience. 
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Note: Steps A and B shall apply as the first two steps of the salary schedule for employees 
hired on or after July 1, 2014. 

2015-16 SALARY SCHEDULE 

Step GROUP A GROUPB GROUPC GROUPD 

A 43,556 46,284 49,900 53,094 
B 45,056 47,784 51,400 54,594 
1 46,556 49,284 52,900 56,094 
2 . 48,253 51,107 54,891. 58,235 
3 50,025 53,009 56,968 60,468 
4 50,961 54,023 58,083 61,674 
5 53,820 57,079 61,356 64,944 
6 56,869 60,341 65,332 68,438 
7 60,127 63,831 68,572 72,158 
8 63,600 67,551 72,537 76,130 
9 67,310 71,515 76,766 80,355 
10 71,269 75,752 81,278 84,867 
11 75,496 80,272 86,082 89,670 
12 80,826 85,946 92,116 95,743 

Effective July 1, 2015, teachers not on the maximum salary step shall advance one step.on the 
salary schedule. 

The Superintendent shall establish initial step placement of newly hired teachers by considering 
the teacher's prior public or private primary or secondary teaching experience, provided that · 
such initial placement shall not be on a step higher than that which.represents such teacher's 
total years of such prior teaching experience. The Superintendent shall also have the discretion 
to grant newly hired teachers credit on the salary schedule for up to three years of relevant 
private sector experience. · 

, . .... 
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Note: Steps A and B shall apply as the first two steps of the salary schedule for employees 
hired on or after July 1, 2014. 

2016-17 SALARY SCHEDULE 
Step GROUP A GROUPB GROUPC GROUPD 

A 43,556 46,284 49,900 53,094 
B. 45,056 47,784 51,400 54,594 
1 46,556 49,284 52,900 56,094 
2 48,253 51,107 · 54,891 58,235 
3 50,025 53,009 56,968 60,468 
4 50,961 54,023 . 58,083 . 61,674 
5 53,820 57,079 61,356 64,944 
6 56,869 60,341 65,332 68,438 · 
7 60, 127 63,831 68,572 72,158 
8 63,600 67,551 72,537 76,130 
9 67 ,310 71,515 76,766 80,355 
10 71,269 75,752 81,278 84,867 
11. 75,496 80,272 86,082 89,670 
12 82,038 87,235 93,498 97,179 

. ' 

There shall be no step advancements during the 2016-17 contract year. 

The Superintendent shall establish initial step placement of newly hited teachers by considering 
the teacher's prior public or private primary or secondary teaching experience, provided that 
such initial placement shall not be ou a step higher than that whichrepresents such teacher's 
total years of such prior teaching experience, The Superintendent shall also have the discretion 
to grant newly hired teachers credit on the salary schedule for up to thtee years of relevant 
private sector experience. · 

" .. · 
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The ihesHh cace p:rofetss:ional' may bill tl'Jfl customertbe -cHffeoonce betWeen 
the health ,care pro'fe$Sfona£'$ ri,ormaf -charge and me M'aximurn 
1Reimbursabl<> Charge •• dotern,;nod ll;'th• b<molit plan, in a,1,i;fion to, 
,appficable ded.L1ctibles..-co-paymant:s:Md eoinauranoe. 

711/2014 
ASO/ EHB Slat.6: CT ~t 

Not Applicable 

Choiee-Fund Health Sav! nga. Account (HSA} OJ:)ent Aecess ?l:U!S - ~ T eechers HSA Optforl w 1047-64 
' 

1 ofi7 
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200% 
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Contra<:t Y- Oeduotlb!e 
Tho amount your,ovfur•II eoven,<1 exp.,,... coum,,tow>rd both 
yOtlJ'"fn-netwo,rk and·out--of..network dedootibles. 

" Alf efigible :famllymembers contrlbt.1:e tov,tardsthe tam~:, plah 
-deduc6bte. Orn ce the famllY deduetibl\9 has been met. th& pla%'1 wilt 
~ -each elligible ratnily membe,r's,~vered expenses based on the 
colnsurance level 5pecifie:d by 'O\e plari. 

• This plan lnctudes • eombined Me<!lca!/Pllarmacy plan deduciible. 
.. Retail .al'\·dli':lomedetlvery Pharmae'/ costs-i:.oh'b'~bUt& 10 tha 

combined M,,_IPMrmaoy daductil>le. 
• · _Mfl!.I_Q!c:1~1.]>ll~!'/ eo~~m®~_~J9_111'l~_OO<l_~:bte 

I
" Ct>lltraifYearout .. ')~~ket Maximum 

• The-aimount yoo pey for all coveted .expe.ll')Ses :eounts tov.a.rd both 
;wrlo·netl/0'1< "'1d out-of-netVOOl!< oak>liJQci<el rn.xlm\Jl1)S. 

· • Plan ~eductl'Jlle contribUtao toWM!> your o<Jt-<>1-poclset maximum. 
.. Men:t:a'.I Kea1th and -Substance Abuse oq.vered ~~ i;ontobute 

towatd• your -OU!--Ol-pocket maJtii,i1;<r1. . 
• Allellghle !ami!Y meml>en«:ontril>Ute to\'.aros !h6 family rrut-o!­

.pocl<et maximom. Onu the famey out-of.pocket"'"""'""' has 
been met, thf plan will p,ay 0a"'..h engible !amTiy membef's co:varad 
exp~ at 100%. 

• ihls p!an lneluoes • oornb;ned Me<llcauPnarmacy OUl-o!,pock& 

"""""'""'· .. R.eta.U ~ home d:ae'lrrery f'nannacy ,coots acmtritlute to tlhe 
combklecf. Med!r,c:arlPharrnacy out-ot;,ixket maximum. 

• Ma1 order phannacy oosfs: comrtbute to the out-at~t 
maxm'n.im 

Pr'e~isting Co~i_t$_c,n Umitati9~JPyU 

7/Tt2o14 
ASO I EHB Staie: CT 

indMdual: ;z,oo,~ 
Faml!y: S4,000 

!ndMduat: S4,000 
Famil;r. $8,000 

Not APEl'eb!e 

Choice F1J:md fiealth S.3\f.lngi:Account(HSA) Open A<::OOSS ptus- - T~ HSA Opfi"o:, .. 1'04764 
s 

2cf17 
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l 1nd;...;d""1: "2.~oo 
Famlly:$4,000 

!.'.-j 

lncfiwd<l<'i: $4,000 
Family: $8,000 

M_'Jt.APP~_b!e 

©Clgna2013 
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Pre-ce-.rtffication "'Continued Stay Revie\'rl' ~ PHS !npa't'ea,t .. required lfor I Coort!Jnated 'b'; your PftYs.lcian 
:.in 5rnf.atlent adrnisslol'I$ 

Pr!mal]I c • .-. Physic!anjPCP) Offioe 1/lsit 

Specialty care ~hys1.c:lan Offlee Vlsft 

Smge-ey Perfotmad in PJ1ysiei3n"9 Office 

]I A!Jorgy Ttoatmentllnjeciloos 
"" l)r:,ttmited maximum p~r.J~_lfil'.l_yeac 

Aller!J;' Serum 
Ot_s~ byftlep! 

Pr~\le:l:'l.~1~ ~-re 
1<olill,,.e Preventiw cm, • Alt Ages 

• _Includes-'l.veU-b.aby. Welf-chiki, wetl,.womoo and adult preuooilve 

Plan pa-ft 100% coinsaraace aner p_tan 
d~~te~_met 
Plan pays 1-00% t;Oi111$l).f<1nce afte plao 

~ dedUctfble ls met 
PI-an pays '!l-00% coinsurance-after plan 
~uctib~ts_met 
Plan pay$ 100% col~ after plan 
deductible is met 
Plan pa)'5-1Wh·ca~ def plan 
deductible is met 

.. ::udes ooverage of additronal ser,.>lces,.~Ch as ~ti~ysis. EKG. 'I Pl~ p,;!lifS-100%, no pl:an d9ductible 
I and other laboratory testst s,JppismenUng the standard Pretienfive. I 
~ar~ .. P~·~ . _ 

fromUn!Zatlons, .. A[I Ages 
• b'.tcitroes ~vel _if:1:troUll_Jµ:tt..l®_s 

P~I\ pays 100%. e10 plan deducii'bte 

711.12014 
ASO I 13-iS Stale: CT . 
Ch.Qice Fund Health SavintP Aecount.{HSA) Ope!\ Accezs:f1ft1s • - T,e.~rs HM Option· 104764 

e Sof1'7 
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Oustomef is responsible tor <::0nt.actmg 
Cigna Haalt!1care. StJ!bject lo 
p:emi!fyfreduciion or deniial 11or noo,, 
compiUance. 

• 50% penally a;,p~ed to !>ospllal 
lopatrent <:l'\af!les lor!ailure to 
contact Cigr!~ Healthcare to, 
pre,:cmlfyl><ilnl$$1or>. 
Benefits are<.feni:ed for any 
adrti1$$1-on re\rle-.ved by-Cigna 
~ea,Jithcare. and; not certified. 

-. Beoef!tsateoenied fur ~Illy 
addlllooa[ days not certified by 
Cigna J,l~lth~ 

P!i!l.n. pa;1s 6001<:1 <:oinSL1tanca after ptan 
deductibl~_fs_m~t_ 

1, Plan p-ay$ 80o/o coinsur:anreafter p1an 
deductible lis met 
Plan pays 80% .cotnsUl[3l'lce after ptan 
daj_~[~.i_s_rriet 
Plan pays BO'"Ar ieoin$..,Taneh after pfan 
deductible: Js niet 
P~an pay&: 80% tornsurance after p~ 
deducffble is met 

Plan pays. etr'Ai oo!n:surance afterplal'l: 
,cJe:lt.1.ctil:l!e Is t'net 

?fan pays 60% coinsurance :after plan 
deductible is.met 

@agn-a2013 
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3 days each per plan year 
Ser,1~s a:ssociat&d with prf#entiva care are covered at the ?r.eventive 
Care beoe1it level 
Services, for OiabeteS are urilm'lited and do !'lot contrlbute ID the Day 
maximum 

Seml..Priva:te Room: k'J-Network: Limited =to the seml-pri.vate negotiated 
rate! Out-o1-NeNJOtk Umit'.E!d ti,. semt-prwate rate 
Privat-e Room: r n-Netwotk:: tJmlted to the sem!~prtvate negotrated ..a~& I 
O.uf..otf..Nelwork: Umitetl to semj..private rote 
S,peciaf care; Units finten:sive _Care Unif :QC.U);. OrftJgat Cfile: Unit 
~ ln-Ne!wOrl<: Umite,;1 ts; the oegotiateo rater Qut,.or-Ne(work: 
Limited to ICU/CCU da_i_!Y:fOOf.1'1 r:ate 

Inpatient f-fos;pital PJ,ysicta~·s V"~it!Com,1:dtatit)n 

iiipitieirt Pl"O~$i0riat Services 
• f¢t setVi¢eS ~d by Surgeons.. Ra-dlologl~~ Pathologists. 

:Sl'l:i:11 Ane.$~-~sio-!ogtsts 

Multiple Surgtcal R~tteitfon 

7/112014 
A$0 I Er!BSlaW, CT 

i ?fan pays. 1 OOOk, no p'Bart· deoUttinle 
Plan pays. sovrG coln'S!ffanceafter i.,1an 
ded:uctn:1\e ~ mtttt 

I 

Prarii:ieys 100o/~ C(l~~;;irtef-Plan 
;j<>jl_uctible is met 

Plan pays 100% oolnsuranoe ~fter plan 
deduciiol~ Is rnst 

pfaft p.aya· soe4 eolns.urance atte~ plan 
·?~.Mc!l~!e is met 

Plan pays W~ cdinsarance after plan 
dedllciio!e is met 

I 
Plan pays 1-00o/,;, coin:svrarice afti!:f plan 
de<luctlblelsmet 

?Ian pays .SOU-/& comsuranoe after pla~ 
1, deductible i$ met 

! 
Ptar,, pays: 1-00% coin:sur:ance affer piar.i 
rle<hlefuTe ]$ met_ 

Plan pays·80% -co!nsuraru:e afte1r plao 
dedudible_i_s~t 

Plan pays 1-0-0% coinsurance after pJar11 I Plan pays 30% coU?S-urance after plan 
deductible 1s met deductible ls met 

Mufflpta surgeries perfurmedl dudaj-Orte cpel\3tj}lg $E!S'.Siort t'a~fin P~rrl red(.ici!on 
cl roo/o 10 the~ of resseacharge. The l"l'lOste>;p.enshte procedure iz paiq as: any 
ofhers.Jf"9~~ 

Cholre Fund HoB!lh S.Vmgs .~<eo'"1t(HSA) Opett Aeoess Phl>- - Teaeher, HSA Op1joo - 10476" 
> 

4-oft'7 ©Cigna 20t3 
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I Outpa&ntFa~iEity Services 

Outpatient ProfcS!!;>lOnal Services 
.. .F,:;ir services perf-oirn·ed by Surgeon:ll, R::adfoTo~ ~gists 

and Anestbesiolo;:Jlsts 
ShOrt~TErm Rehabititat:Ion 
P.er Contract Year MS.XITTlUmS: 

• Pu!monary Rehal)jl'st:ati¢n. Cogni&,e T'h:erapy and Cltftopractic 
Care-VnUmited days 

• Physical Therapy, Speecll Toerapy and Occupafional Tllerapy­
UnJ!mlred days 

• C~ai::Reh:.iblf~riOr.1·36-.nays. 

Note: Therapy days, pro\lkfed as-part of an Sppro,;ed H~ Health Care 
plan, at::cornt.llate tn 'the appfrcabte outp3tfent :short term reha!bthernp~· 
'111'1:9:Xm'ltJ~ 
Autlsm 
lnckides """"- for behavioraf th•l>IPY, UPJim~e<l oo:;ui,,,fional. p!l;':;;cal 

, and speech 'therapy, or~ycni;rlrle .and psydhafogical seavices.-and 
.c;oAS1Jltations 

f 1Home-Health car-e 
• ,. _V_nt_i_~_:{i?'.!l'S maxfrnlJm per Comract Year 

SkirJed Ninsing Facility., Rohabllltatlori Hospi"tal~ SUb-Acute Fael~ty 
"' :r~~~ump~ryC!nt@,ct)'"~ 

Durable Mediali Eq:Uipment 
"' Unnrr,it_e.t:1_@;.:lmut'h l)e,t<•CoMmcl Yet.tr 

1 Orthot:ics 

;, Sr-east Fff.dlng 1gqu1pm.ent an~ SVP'J)-lits 
• Utrl:iwd to ,the i:enta! of one breast pump W b!iin ® Qrdete<t or 

P'OSCOb<d by 3 p~an. 
• • ttlr;:l_yd_~ _related supplies 

Eit.maiProithetic A.ppllaoces iEPA) 
• Unrunit-ed ~ per Contract Year 

711/2014 
ASO I EHBsmte: CT . . 

P!an pays 100% coins-urance after plmi, 
deducifole ~ m~t 

Pien: pays. 100% ooiMlil"an<:e after pian 
-de:cft,tctlbte. is mat 

I Plan pays 10~1~ coinsu.raneeatterp!ian 
ded:ucbbl& ls met 

:?Jain. pays 100% etifnsw-ance iaftet plan 
deductible is met: 

Plan pays 100% coinsur.anae after pteo 
dedocbole ls me! 
Plan pa'JS 100%. coITTSUrance after plan 
deducl:fble is met 
Plan pays 100% coirtSJ.Jrent:e: after plan: 
deductible W. met 
Pian ;pays 10-0% COlnsuranee atter' plan 
-deducb'bte: is met 

P.l:sm pays 10i:F£ 

F.Ian lP3YS 100---...b coinsurance ~er p!larr 
~-r!~fe is met 

Choice t:ull'K:I Health Savings Account {HSAj' Open AccetSS lt:>1us .... Teadlsra H$A Optioo ~ 104-7$4 

, 5olt; 
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Plan pe.ys 80% eoln$Utilnee, after~, 
dedocilbte is: met ·-

Plan: pays,ao=h cofrui.l!!raooe, afterpJar,. 
tleductlb!e IS i:net 

Plai.n pays 60.% co!nStJ1rance, after plan 
d~bletsmet 

Plan pays ,00% coinsw:anee, aftet plan 
ded:0:ctible· is met 

I Plan pays 801".k coinsurance .after pt,;i.n 
deductible i$ met 
Plan P.,)1$" ISl)f'.Ai @ftistir.iM1, ... "'e after plan­
-dedoctrole is met 
Plan pays Sm,~ o:,insurancaafterr plan 
<iedr.totiJ:i,Te rs n,et . 
P!afl pa)'$ sW.4 C()jnSUraru::e .after plan 
dedttciibtEl'. __ isJX!~ 

Plan, ps-1:. 80% i::oinsurar,ce aft-er plan 
~e<IL!ciible is met 

Pta.ni pays 80% COlr.1$1Jl'.3nc& aner p1a!J 
deductible is met 

@Cigna20'I3 
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NeUrQpsychOfogical Testln9' 

:t.Jmitecl to (lOVe!";;lge to asses& developmental delays due.1o chem~ 
Qf_B:lcfia!ion:tteatmentft:rra ch)i<l with cancer 

Nutritional Formula 

W,g• (¢<,1/c,,,d ii medlca!ly neceosary} 

Hearliiij Alds 

LJm_i_!ed to depef'.l~.9.h~-~~!tage. 1_2_ye:ars 

bd'usion TMr-apy 

Electroshocl<; Thetl>W 

tiadney Diaiysls 

Ratftatio-n Therapy and Chemotherapy Admiot®'atton 

Early 1nte-rventio-n S&rvlces:. 

Bl:nh to. ager S 

RQutin& f<i.pt Disord~rs 

·vision C#&<covereo; un~Cig.t1a \Tt$ion Caro} 

One_ exam every -~_yEla;r 

7111Z014 

PIM pays 1 ODo/o-eoinsi.Jranc,(t af;etplan 
1

• dedvctl'o{e is met 

Pian P<% 100% coinsuran,;<><nterpii,n 
-~blelsmet 

. 1Plan _pays 100% ~ce after f!Tari. 
I. deductible I} mot 

iPt-E!n -pays 100%, ooinst.mmce-aft:er :pf-an 
deductible is met 

r; ?tan-pays 100% tclnsur:mee aiterpian 
ded~te is met 
f'lari: pays 100% co!nsurenee after plan 
dedu_~Je_!S_XTI~t 
Pian pays 100% co1RSUl"EIIlCe aft.er plan 
deductible Is~ 
Pian P.3.ys 100% COfASUranoe after plan 
~~_!;;@:>le_ i$ rn~t 

Ii Piao pays 1001> coins""'"°" at.er plan 
.deductlble is: met • 

Not ~ect,. exeeptfo.1' setVl~:S 
associatcd"Mth toot care for diabetes. and 
peripheral vascular disease when 
medl>taJry n_~~1 

Plan pays 100% 

ASO I EHB state: CT , . . . 
Cho~ !'Ulld f!ealth ~ A<xount (HSA) Open Access Plus- - Teachers HSA Option- 1047$4 

' :Sof17 
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JPtan pays SOo/o coinsurance .mtet plan 
decructible la met 

Pian~.s 80%, colnsur.ance-.after plan 
deduct1i;lle Es met · 
f'tlln p,iys-iooo/.;comsurance: derpian 
<Jedtrctib1e f$ met 

Plan pays 80% eolnsuranceatler plai, 
Gleduotibl• rs met 
!Plan pays:sw;a coinsur3n.6e after plan 
tjedllciibte is met 
Plan peys 00% coinsurance after ptan 
dad yi;tible is met 
Pian pays so%COl!lStiranee:"iittefp1an 
_d~cutible is met 
Plan pays -8.(l?J ¢0lpsurance after plan 
daductiblels~t 

Plan pays Wk coinsurance after plan 
deduc6bJe r$ met 

Not; covered. exoeptforSGt\([c:es 
ass.ociated with fo'Ot care for diabetes and 
peripheral vasct.iar cfrseese when 
_!ll_edi(A]ly, ~~: 

Ptaa pay-3100% 

©Cigna 2013 
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Benof"rt 

Lab.andX-
ray 

A diva need 
Radiology 
lmaging 
(?~RI, MRA. 
CAT Sc:in, 
P.E.'f' Scan, 
cl<:, 

Benefit 

E1nerge-ney 

!!-.fit 

' ! ln-Networ!< , Out-of-
Network 

?Ian pays 
100% j toinsur.ance 
atteit plan 
det!uctlble l$ 
m~--

?Ian pay$ 
100% 
eoinsuraoce 
after:ptan 

I deductible I• 
met 

Plan pays 
80% 
oolnsuranee: 
mt«pta.n 
de®otible ls 
~t 

!'!all pays 
80% 
ool,isurar,oe 
!afteuplat\ 
deduetibre Is 
met 

Jn·Networl< 

?Ian pays 
1100% 
coms°""""' 
.after plan 
d~bieis 
met 

?fan :pays 
100% 
GO]nswanc,., 

I
. alterplao 
. deduc,!ble Is 

Physlcian's Office 

. 
Oat..of. 
Ni:rtwork 

Plan pays 
80% 
<:Omsurmtc& 
after plan 
deduetible is 
met 

Plan pays 
OO"h 

Etniefgency ".Room/ Urgent 
caro F:aciru.~ 

in-Network f Oulk>f· 
l<etw<>rk 

Planpoy,;100%-
:after plan dedtldlible i5 met 

Out-of~ 
ln-,Network NetwQrt< 

Ph:lr:i pays Plan pays 
10D% SO% 

; -COITTsurarn:e-eoi~ 
'afterplm after plan. 
dedelcilb!e. IS .a:educttble IS 
met_ -- ·-' .m,,l 

cal"""'"""" 1f'lanpoys.100%~ 11No! 
afterp!an · · an:erpltm<lleductlbrelsmet Applicable 
dedoct!Dle is 

Not 
Applicable 

met 

Emergem::y Room 

Ot!lpatlont Professional 
~ieias 

{R,dl<>k>gist, Potho!ogist, ER 
PbySici~ 

ln-N<>two,k In,,-Network Out-of. 
Netw~;:k 

la~Networl( 

COV.red 
Ul)de( -p{an·s 
lnponem 
HO$pltBl 
0"""111 

Covered 
under pl'an's 
iol>at;.nt 
Hospital 
benefit 

Out-or­
Notwwk 

Covered 
tJ.l'llderplan's 
Inpatient 
~osp~ 
liooofit 

Cowred 
.un,der plan'l's 
jlnp•tient 
1Ho>.pllai 
lbenefi! 

"":Ambg!anc.e 

out..01. 
ln·N<tw<>rk I Network 

Ptari-payi 100% coinsurance ainer 
cran dedudt"ble is met 

out-of. 
rn..ffetwork f ~etwor_~ 

Plan pays 1 OW-hi comsurance ~fw 
d~ducti_j)te is met_ Ul'!J<lilQar~ 

'1't Ambulance 'SSnflces_~J:!S~fj 

71112014 
AW I iE>,S S1a!O: CT . 
Choice fi:lnd Heslh Savings. ACCOtlAt. {~..sA> Open Access Pl!us.~ .. Teacl!lers HSA.Option .. 104764 

~ . . 
, 7of17 cic;gno 2013 
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Benefit 

Mat<>mity 

hUt'i!aJ Vi$It tQ Confun't 
l'rognancy 

1n~N:otwork 

Pfanpays 
100',i 
coinsurance 
after plan 
detfud>ble lo 
")_et 

Out-of­
Netw<>rl< 

! Plain p.r;ia-&r'/.. 
· eo!osuraoce 

• after plan 

j deductii,ie Is 
met . 

AU Subsequent Prenatat Vlslts, 
Postnatal \r.(Sb and f'hysiclan'z. 

Delivery Co•111"" 
k>-Netw,>rk 

j Plan pays 
'100% 
,, coioouraoc:e, 

.;rltef pran 
i tieductib!e fr~ 

met 

Out..of .. 
Networl< 

?lan1 pa~ 80% 
co1n­
a1terplao 

11 dectucilble is 
me: 

Office Vlsl1s lit Addition to 
Global Malem!ty Feo 

~ormed byOBrGYN':,or 
Spee!aJlst1 

!rt-Network 

Plan pays 
100% 
.coinsurance 
;ifterplan 
deductible is 
met 

oiit:Of­
No.twork 

Plan: p;:!Y$ 80').4 
""1lmmfflce 

•1 -after~ 
6e!itic\ible Is 
tnet 

Delivery. Facmty 

(lnpatfent Hospital,- mrthing 

ln~Network 

Plan pays. 
100% 

""""'"""""' afte.rpl::11n 
dediuchbf.e is 
mat 

Out-of· 
N~~rk 

Plan p!l)'S 80% 
e<>!=ranre 
a1terplan 
dedU<;i,bla Is 
met 

Physician 1S Offlee lopatient Fa<>IUty O~ntFacirity 
l:npati<l-nt PrDfes5ioi:ral 

Services. 
1 OutpatlentProf(!SSWnar 

~Mees 
S.nofit Out-of~ Otn..of.. Out-of- OUt·of.. Out-Of· 

In-Network Network ln-Nm'l<!d< Network 
ln-NCM'Ofk . Net.work 

[!'l-,NctWOrk Network 
Jn.:Network 

Network ' . 

""''" p")', 
l'lan i"Y' Plan pays PbnP?y.S PJianpa-o;:a-?tanpa'JS ' Plao l"')'S Pran pays Plan pays Plaopcys 

Abortion r00% 80% 1-00% 80% ·100% SW/ll '100% 60% 100"'/o 80% 

(Elective .rn1 eoiosua,nce coinsuranee-coinsurance co'insurarv:::e: 'eo'lrlSWaoee eQl(lSt!ra~ ,ci:::dn..~e coioStJl1lnc,, I ccinsoomoe colnsuranoo 
nnn-ele,i:!i>e ofter plan stterpfan afterplan a!wplan 1afterp!ao Jo!rer!)lan . 'a!ie<plan after plan a;tter p~n after ptan: 
proce<!ures) decwciiblo is deductible fs. deducilbl,e is ,deduttlbte :Is Jd~u-etibla is i ~cductib!e fs ' ~edue5b1e Is -deductjble-is. dedudfu?e is f deductible is 

~t met met_____ 'rnef. _ 1J1.el met lt\et met met met 

7t'Jl20"i4 
ASO f EMS Sta:e: C'r 
Choloe Foo:! Health Savl~Jf.;Acoount (HSAJ Open Aceess Plus - - TeathM> HSA Option -104764 

, 
'Sot17 ©Cigna20'1> 
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Boncllt 

Phy.Sleian's S~es­
Office Vis~ 

inp:atleot P:n::tfess loaar. 
~M~ 

Outpatient Professional 
Services 

i Faml[y 
'Planning­
I Men's 
I Services 

!l l(lcludes 

f'ami~ 
Plartning .. 
1]1/oments. 
iS•rvl<"' 

I Oct-of· ' I Out-ot-
ln-Netvr/ofk I Network__ I ll't~~two~ _ Notworl< 

Pfan p.ays I Plan i;r.ais Plan. pays Plan_ pay:s 
100% SOVA 1 OOo/o. Sli}% 
coi?\Wran,ee <COinst.'railce coinsurance coinStJranee 
aff:erplan after plan ;\fte,:pJsn after plan 
deduc(lble Is <leducllbla Is deductible !sc deductible Is 
m& met. met .m~t 

11h:al serv~ces. such as _~omy {excludes revere;a!s'.' 

Sll% ao,o/4'" 

ln,Network 

Plan pays 
1·1wh 
comsuranca 
;:rtterplan 
ded""1lble ls 
met. 

?1an pays 
100% 

Piao P"'JS l Plan p<1ys 

comsu,anc:e P. Ian. r,,iys colnsurair,.e ·1 Plart pays 
after plan 100% ofterplan '100% 
.cleductH:Je $ deductible Es I 
met .... _ .... met ' 

Oti't-of... 
N<,t,oork 

Pianpoys 
80% 
co1Mttra!lce 
alter pion 
dedudJbie Is 
~ 

I P!l.m pa:y,s 
80% 
coinsurance 
after plao 
d~uclible 1$ 
_rm_t_ 

OUl-of• 
l ln4'1etwork Network 
l.~ 

. 
1 
l'lao pa~ ' Plan pay,, 
100"% • 80% ! ooi111surance . coih$Urance 

? iafter plan after p1an 
I dedu,:ti!>lo Is deducUbl• ls 
msl ~ me1 

In-Network 

Plan-pays 
1011% 
co~ 
a11er:pran 
deductible ls 
-~t_ 

Plan p,,ys I . 
o0% ' 

Plan pays COIOS\,'<allCO [ Plan poys 
10~.!4 aftet plan 100% 

deductib1e Is 
met _________ 

~rtcluckssurtl1caf ie"Mces. SUlch ~tubal JiciitlOO{exciuoes revsrsats). 
Con~pt,i~_g~~i::c:i!3_~_!_~~~->C>r:.Ptescrlbe<f bya physidtafl, 

Plan pays Plan pays. ' Pian pays iPJari"pajis. Pfanj)syi" - Plan pays···-Pfari: pays" - Plan i:,a,;s - Pfanpays 
ilO~A. BOo/ic . 100o/~ 80~/o i00% 80% jOO'Jh $0% 100% 

lnf.e-rti:Trty 
. coinsurance oomstlrance ooilAST.l~ ooinsurarlee a,Tnsurance c;o£ri;St1tanee coll'lSurance coinsuraoce 00dnst.1rn."'1(:e 

I after plan : .after plan 3fter pla" aner pla~ after plan at..erp.ian afie-r iplan after plan after plan 
ded!Uctible is ,'deductl.ble ls <ie.ducUble Is deduehble Is deductible Is dedl.lCtible is daci!Jctlble. is. d'ed~.octibra is: d&doctibte is - ~ - - - - - - -lnf8rtl~fii::overad seMces: lab and radlolcgy test, counseling. SUSB:ica? trea~nt, UOciUdes artfficla( inseminatlon. ln-vltro fertilization, GIFT, ZIFT. ete. 

Unlimited lifetime ma!l<imum 

Oot...o,if.. 
Network 

Pian pays. 
80",k 

""""""'""" a1'ter pran 
deductible Is 
met 

,P!anp0ys 
80% 
coinsurance-
,atterpla11 
de<luotible 1• 
met 

-Ptan pays 
SO% 
eol.MWBlf1oe 
after pian 
de<fucliblels 
,n'!I_ 

Sen$ffl: OlJt-cf-Netw<>rk · Ufes:ouree. F.a~lit;y 
.ln~et.vo-tk oot,ot-Network 

Organ. T~ants 

7/112014 
/lSO J l:HB Slate: CT 

V'11rieS based <mi 
plece ofsen,oe >lli!n 
ootransp1ant . 
maxtmoms 

°""' "'1<l refmtittrSOOl~t vary 
J;Jased onttle fadllty 
1n emich ft Is 
perf,Qrmed: 

1-erUfetfme 

Choice Fund Health Savit1g:s.~ccourit (HSA) Opoo~ Plw ... - ieech.ets HSA. Option - 1'04764 
, 
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Senefft 

l:lon!at c.,,, 

!•,Network 

Plan pays 
100% 
COio:f!.t1ral'l'Cl9 
afterpian 

1, dedudibJe-is: 

Physician's Office-
eenefit 

TMJ, 
Sur~'feal­
Only-ca.se-

l,,.N~tworl< 

~ iPianpays 
basis.Always 100% 
excicides e<:4!'>SUrnT'Je& 
appITMces. & : eftf!ir plan 

I orthodontic dedudl::lla is 
treatment . Ole! 
S\lbjeollo 
rneo'l<ol 

Out-of· 
N"etw<>fK 

"1atl pa,JS 
Soc:'A, 
coinsur.mce 
e:fretplan 
dedrJcijble is 
met 

Urtlf~o! maximum pet flfet:im_e-

7J1:,20\4 

lnpatient Hospitai f'aeility 

ln•Network 

Plar,pays, 
100% 
coinsurance 
!Sfter plan 
,;iedt.1citbfe is 

Out-Qf'. 
N~~9It 

Plan pays. 
~ 
coios.urance. 
after ptar1 
deduclibte ~ 

lrlpatient f'acility 

Ont-of­
ln...rNatwork \ Network: 

'Pion pays Plan pays 
'100% ao% 
eo!nsurance eoinsurmice 
after plan arter,piarr 
'deducbOle ts deductlb{e is 

""'' met 

Outpatient Facllity 
Services 

Jn-<'1,tworl< 

Flon pays 
100% 

"'""''''"'"' after plan 
deductible U$ 

01rt""* 
Metw_~rk 

PlaOP,,\~ 
80% 
coinsurance 
after ptatl 
dedudlble Is 

Ou,;,.tlen! F.,,;Jlty 

ln-N•twork 

Plan pays. 
100% 
eoinsu,w,ce 

Outaoaf• 
Jiel:YIQrl<_ 

Plan pays 
80% 
:-eoU'ls:urancei 

Inpatient ProresslO!tal 
Somces 

Out-o(· 
Nelwo\'k 

·I Plan pays 
8-0% 
co.insurance. 
atte, plan 
deductibte ~s-

l1T9atient Ptofessional 
Scr,1~ 

Out"'* 
f~NQtwot~ l iJetwork 

I I 
: Plan pa,;,, I Plan ,pays 
,101)% !®% 
;o:;iln$U!'en¢e COi.'1Sllrar'ICe 

al!er,plan :afterplan :afferpra?l 12fferiPlan 
~leis dedr;ctib[e ~ , detiuciible Is deductible fS 

met m~ 1met ""'' 

ASO J ei8 State: CT • 
Choice Funct Health Saviogs Accounl (HSA) OJIBn Aooes,; l'ILIS • • T each•ra HSA Option • 10064 
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OtLtpol!ent Profassional 
SCl"ll'lecs 

I Out-of• 1

• in-Not.work .,_ _ N..~rk 
PJari~ia\" ·jP1an pays 
100% aoo/,... 
coinso.'<lnO~ loo.......,_ 

fatrer pl:;m }aft:erp!an 
deductfu~ :ls:ldeduciible i& 

"rt:1_? __ :L _ tt,,_et 

Octpatient Professlonal 
Services 

Jn .. Network 

Plan ~Sl'S 
100% 
colnsurance 
afterp!ao 
deduciibl& is 
met 

Oot-ot­
~~ork 

Pla.'\ pays 
80% 
Cofn$'(.lf'Mlce 
Jilfter~n 
detluclibleis. 
met 

©Cfgna2013 
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Ber..11fit 
Phy$lolim's$eMces· I tnpatlem:!!os .,. 1F cru•·) Out?a_ tien __ i __ •_•cfili\Y I !npatient!lr.otesslonaJ 

Office Visit pi :a 1~,. §e,rv,~ _ Servi~ 

I Ou(-of. I ·1 -Olif..,f~--T::·---- I out..ol- I j Out-of· I 
(n .. Network t1_1!~rk '. __ in-Network ~~-J-~~~~Ji,; _J 'Mel.work ln-Metworl-: C Networ_~ Jn-Notwork Network 

Szufatric 
Sm-g_ory 

Planpays IP!ar\poys Planpeys Pl!m!)l!'Jl' ?faopays--jpfanpays Plaopayi ?lanpay,, 
100% BO% 100% 00% 100%. iso% 100% .S0%1 
,coiOS:tJraDCe. eoinsurwice co1nsU<Mee: oo.U'l!Surance eo~ce lcoi!nsurance -coinStJrarrc:e 1.::oj~ ----'----------, __ 

Plan pay,, 
100% 
coinsurance 
after plan 
deductible is 

Plan pays 
80% 
or:iin!!lll[anc:e 
a~&rpfan 
tledoctible ., 
m~l 

Qed~ctili~ ls l declucti _____ ·ble is ' ,tf-edu.ctJl;)Te is dec;,uciible Is dedUc6b1e is decfuctihle is; (fed!Jctlb!e iS; ,d~Uctible iS 
met _Lrn~~ _ _ _ met met m& me~ met ;.· met 

Surgeon Protessionit "Seniice:s ;., "{includss cliarges torwrgeot:l Only; axclu~ ch:a;r'gas fot r.1diologist.-mestheSt~!it.. me4 
LifQUmn M;oclmum;.._l~N~ Unli__m!~~-Qut.¢-~etwe)rt:_N:otappli~_e: · 
Tfel'ltmeTi-of·ellnically 5eW'e otJeslty, as-defined byth&-liodf mass mdl3X CSMl) ~eters forNafooal Heart. lung and Bloocf Jnsfirute guldefines. Covered Qotyat 
approved ee.atai,;. 
'lref<>lloV,!"lt ... -

1 medical .arid sur.gicet .services to. elter-eppe$ra~ or p~~oat ehengM thaf. are 11-ie r2-SUlt of any surgery perform,sQ for the 1T1Ginagernent-0t o~ty or cnnirany 
s,,vera (morbid) obesl!y. 

" weight !loss :P_~ms or treatments.. whether 

se.wrrt 

!Mental He311:h 

ll>.-N__etwot:!< 
Plan pays 100% 
coinaurance after 
pfa.."i·~eis 
met 

lnpati&nt 

Out~f-Nt!,~n: 
Plan. pays SO% 
.coinsurance after 
p~n ~t:ictible is 
met 

• Un!im'ited maximum per COTttractYear 
• M91'lta:t Health &eMCeS are ?aid 3! 100% after 

Bene-fit 

Sttblffllnee Abuse 

711/2.014 
A.SO I EHS Smte: CT 

l~~~k 
Plan Jl'lY" 100% 
coinsurance, after 
ipla11 d&ductible is 
met 

ln;,,,Ueot 

Out,.of.llclwotk 
Piao pays 80% 
coi~uratlC'3, after 
l)la~do<ilJelibl•is 
met · 

OutpatieAt -Physician's OffJee Otrtpe.thtnt F'aciUty 
(jnciludes indfividltat. -groap th-el'apy mental {loct:o~es lndlVicfCAa~ gr.oup therapy mentat 

health.and 'intensivie o~ent mental ' health and intensive-outpatient mental 
heal!!,) h931th 

Jtt·N~r1( Oilt-of .. t{etwork I In-Network __ J ___ OUt..of._fietwork 
PtiiliP")'s-100% 
colnsurance~er 
pian ded'IJl:tibfe is 
me! 

Plan pays 00% l Pm pays 100% I Plan pays 80% 
oornsurance after , ooml.Jl'3nce: at..ar co~ ..rlter 
plan "Q'.aducti'b!le i~ plan ®ducti-ble is plan deducbolei is 
m~ ___ met ,net 

Outpatien~ -f'hyslcia:n's Offie:e­
(inci!Udes indtv'Jdttal a.nd intensive 

outpatient substance a,~e· 
In-Network _J____Q!'!-Qf:iletwork 

aran = 1 tm% ! Plan pays ea% 
coinsurance after eol)'ISUranoe at.:er 
pt;m <IO<tuctlbl•is ' pJon ~-le is 
met _i:r,.,et: 

,outp:atioot facility 
(mcludes indivfdual rand intensive 

o~tpatient'S',U~nce: abuse: 
J~Network l Out~..t,i.e~rk 

Plan pay• 100% - Planpay, 80% 
coinsurance, after' ,cofnsu;ance after *" dedue!lble ls plan dedu,,ijble is 
met m~t 

ChQiee iFunc:H·f.e:altb $evln,9'&Aoco.mt(HSA) Open Aeeess Pltls ~ - if-eaehe(s HSA Option w 1n4-7£4 

s 
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Baneflt 
li,pa:ien~ 

Out-of~e-twork: 

MHfSA. Ser,,ice: Specific .Admitiisttation 

OulJ)atient • Pbysielan's Office 
{includ.e!: lndividua.t and int&nsivo 

()tltpatient.subslan(:e_~~· 
l~~tworlc I out..of~Networ~ 

OulJ)lltfent f<lclllty 
~ inctudes. lndi'Jit,Jt¥:a1 ancll lntonslve­

Q;J_tpatient substance: abuse'. 
ln-N~r~ I Out·Of·'N•twork~ 

Pa1ial Ho,pn,,Jtati<m, Residenfiol Treatment an~.-eQutp,i.tient Progran,,r, . 
Partial H~pi?aliz.attorr.. The coi.nsumOO! tevel for Partlaf HospitarlZSiion $eNices ~ :the same as: 'the cofnsunmce level for lnp.atietll; MHISA $eMC:es. 

• standaro for Residential Treamiern: Swjoct ll> the pl...,'$ inpatient MHISA benefft. Coverage only if ;,wraved u,roogh Cigna Belw>lior.,t Healll, Case 
M:anagement. · 

• Intensive Outpatient Progr.am QOP;: Sertefit. -~ ~ S3nie as OlJtpsjjen!~s~~ -Coverage Qni\l' if a:Di)l'oved through Cigne: BehaviomJ Health Case Marla~m"'Jll 
Mental H.ealth/SubstaDCe A,btlse Utilizatfon Riaviev1;. Case IVl:anagementand Programs 
Clgoa !lehavio,at A<mmage - Inpatient and Outpatient Manag,,ment 

• Inpafieint ut.-'liz:stion revtew .arr.1 ease management 
• Outpatient ulitiz:a.tlonm\lie'll'ta:n.d ease maneg:ernent. 
• Parlial 00~1,itaUzatron 

intensive outpatient programs, 
, Cl1ens!ns l.iVes by Integrating Ml,>d· """ Body pn,gram 

Llfesfyte Management ProgramS! S-tras& t!P.anagemeRt. Totacco Cessation qntf Weight riAf!.ngge«Ielll · 
Narcoll<: Tborapy Managemenl 
COrr:tQ~~c:hmtrieCe:,e Management 

Cigna Pba'""'cy 1bre•-!!orcopay pion 
• SelfMn:,lnlst<>rad lnjedsb!edrugs-lnc!Udesirller:tmtyd(Ogs 
• Oral Contraceptives !noluded 

Retail- 30day supply 
Generlc; You ~ $5 after pisn deductSb'le 
Prefer,ed Elnmd: You pay $15 afte,-plan 
dedoctfble • ~"'lc!ludes Oral Co.,tt:aceptives - with specific: prod'ucts co!rored 

10t.i% 
• Oral & !nje:;.tatle Fertility <lrujls mciU>:100 

N<Jn..Pref~edBrand: You·.pay SJOa.,er R.etaiJ 
pEa.."l de<Ju<.tibf& ~ pays 80% aftl!trt,JaN dectuclible 

.• lll5'.1!~. sluoose !eststil;,s, lal'!ColS, insulin needles & S)<Jnges, 
i.nsufl!l pt!OO and eartridges fncit.lded 

• Opl!Onot it,jectablos 
• Smoking CesSlltlon 
• Lif.estyle Drugs 
• Prest:ription V'itamiM 

7/1/Z014 
ASO I eHB State: CT 

Horne deHVelJ' • ll!l day suppl)' llome Dettve,y 
Generic: You pay ~1 o afterp!an deducii:ole Not covered: 
Preferred Brarid: You. pay S30 after plan 
deduciible · 
Non-Preferred Brand: Yoo pay $,6.0 after 
ian ded~cli1'1e 

Cboicel'umHeallh Savins'S l\ecO\Jnt (HSA) Open Access p..,. • Toacltera HSA Op6on • 104764 
, 
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··-------. 

Ph~Cliniciiit ManagfflKIP:tinU Prior Authorization 
• Your plan l$ ~Ject W cel1.itn-ciinicat edits ~ncl prior auttionzatfon requiremerds-
... Refill-too-soon and p!errexctusio.n edlts. are :always iocluo'ed 
.. Additlooar olinloall management ... Sasfc pa?~ .. ptOVides a IJlmlted :s.et-of crinical edits such~ pfror authoriza6on, age elli1ts and quantl'ty rtrtilll:s. !or -a specific 

list of pre5c:rlpt109 rned':c:azt~ · 
Spe¢3.lfy' Phan,:i:acy Ma.n:ag$ment 

.. Clilnic:'itl Program$ 
o 1Pn¢r authorization ls required.oo specie:Ity medlcations but QUMtity luTiits may apply. 
O Th,tiracaTe@ Pragram 

Medlcati<mA=Option 
o Reta.it andtor HomeOeliv, 

Y~rH.eatth ~Im. ... 200 
lndlvidt.ti:!ils \Mth-¢ine <Jf"mor,e. of ll\e CMmio <»nd'llioos, ideotifiedf ·onr 1he Aght.. may 
be ~liglb!e ta ~e the1onowfng type of support 

•
1 Condition !\.r'ianagemerrl: 

.. Medu::ation adherenca, 
.• Rist factor manageroe:r..t 

Lifestyle, issues 

1ioli$lic health 51.tP?Od: for !he following chrontehee.fth con.dffions: 
Heart Disease 

• Corol\ary Amr;J O!Seas• 
• Ar;Ji!,o 
• CongestiVe Heart Fail~ 

Acute Myocardial lnfarotion, 
.. P.arlphe:r:at Arteri.t!t Disease 

Asthma 
Health & Wellness issues 

· • Pre!post·admission 
ireatrnent rlecis::lan $UWOrt 

.. ChronlcObstracffve PufmonarJ Disease {Ernphy.sema and Chronic 
Bronchitis) 

• Gaps rn -care 

7'112014 
ASO I EHB stato: CT 

DI-Typo1 
Diabetes Tii,e 2. . 

., MetaboUc Syndromel\\lelght Comptbtfcms 
Osteoarthritis. 

.. L-ow Sa-ck PaITT 

... Arnxie.fy 

BlpolorD"'°­
.. .Q.~i!l:A 

Choice Fund HealthSavl.lg1; Acoount (HSA} Open:~ Pius - - T-eactiem HSPi Optton- 104764 
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!loaltli AdVis<>l'-A 
Suprport f~ health)' and .at-risk individl..tals: to help llieln stay healt'Jt 

• HeaUh Assessm-enls 
Health and Wellness Coaching 

.. Cigna Well lnwmiecl Program 
• Preference Sel::i'S1!thte Care 

l;t:.f~lt!!§!~_8_efer 

locit.1deC 

case Manago,n,cnt . ,. . 
Coor~nated by Clgne HeallhCa:ro.. This iG a sen.rice-Oesfgnsted to, provide assstanee to a :patient wt,o fS. at risk of de!Velopir,g medical ,complexities or tc1"111mom :a 
health incident has precipitat<ld a oeed for re!,abif"'3tion or actd\llonal health care $Uppotl The prow,,m strive; to attah a baiance belweea quality a,,d oostefl'eaive 
care ~'ir'hite-maximizi~g _ ttle: patient's qualitv .of life. 

Coinsuranc;e .. Mer you'Ve reaetrGd your deducti:)le, Yot.l snd your·pJans~e isom-e of your medical costs. ,:he porffon or .cmiered expense,s yi;iu are re&pOMl'1'~ for 
ls. c;!ltted COi:flfSUlliU'ilce. 
Copay ... A flat fee you pay fo:r certain covered services .such 3S docio.'s vf sits or :prescriptions. 
aleauc.tlbl$ .. A flat doU:ar .arnoo.')f;. yoo must pay out of your own pocket J:>Efot-e y.our plan ~iris m p-ay for covered services.. 
Outi..ot-P'ocket MaximUm .. Specific ftmits fQr the mtai amount you will pay out of your .o,:m p~t befc.re. your plan coinsurance per.oentage .no IOnger applws.. Once 
you; meet these maxlrm.11ns, y01Jr plan then pays iOO percent of the '1maxttoorr, raimburnable.-charges" or negotiated fees ht covered servlces. 
l'rasel'lption Drug !..lst - The ra of prescripliofl !>ran<l and ~e~o <ll'Ugs cive.-ed b\l your pha,macy plan. 
Tra:nsitfoh of Cate ... Ptc-vmes in.-ne-wortc tteatfh C01terage to new customers. when-the customer's doc::tor is. not psrt of tha Clg:nai :icl'.vork al'!d tttera-are approvOO 
di-nk:a1 rea~~-?l-'.hY the-c_~on,_er should co,nm"Rle-to see ·the same doctor. 

DOLLARS& SENSE:eas'j \\la}'S to decr:ease yoor out-of..pocket :tie:atth care-expenses.. 
~n-network care 

I
. 1Usjcrg d0¢t0t'S, hospitals and faciJlties that participate i!'lJ the Cigna networn can~ you money, rn ad'dltlon,-choosmg' Cigna Care (1.esig~d .$fl$.cbrtSts-dodors, in 

19 s:pecialtfes. who. ),.ave been ldentif!OO for their s.uperior pe~ m ~ and lX!S! efficiency .. rooy 83)':e ~rou ,ev.en more. Yol.ll can1 verify that a dodot ct f&cffity 
ts in Cign$1's oel\VOflc'&ld learn more about the CJgna Care designation by checking the dkeetor'i on myCigna.,com or Cigna.com1.or by,call1ng ttie customer service 

" """'ber<m the !>ae~ of Yoot Cigna ID ear<!. Cil;ine ls open 2417. 
Urgent .care '· 
(A verag~ ur:g_.ent care ce:nte:r eost $1-31 I A VM.agri, OOspitat ER cost $1,.523} 
Mmy peqple use the-emecgency room {ER} for condllions that are not seriouS er !rfe,.threatening. Using an urgeru care center or your doctor's o,"'fice-tnstead of an eR 
can sa'!le you hwi.dreds of donars and provtdes fue same quamy or care as a, ER. tr you need care and sre not &P- if Y<AJ nee(! to !JO to the ER, speak with your 
doctor wcaH Cigna's 244'tour rn .. n•se fine st U1e number on the :back yaurCfgna to card to determine !be miost 0pproprtate location far urgent cara. 
Coavenien,c.13: carG-ot ro1.a0 c:litlics 
(AVe-t'a~ c:onw-Nen~ei care.ciinic OOiSt: $61 l Average tiospltali:R-cost-$-1~ 
convenience care cJirrJcs p,ovJde q:ulci:: atid easy .aocess to high qua(lty treatment for common medical condition$ when y,our doclo:r is not a.vailabre. The$e clinlcs are 
located! 'In department sto.res,. ~O:eer>J stores:$"!~ pha~ To [OC3te «>nveniencit ~re, clinics. you can ch.eek the Ofrectory on myDgna..-com or Cigna.com, 'Ol' call 
th_e ~Gt $erv{oe nunib_ar on thGt back ·of yo,IJr Cidrut IO -~• __ j'.,';Tgna {$ ope,.n 24,7, 

7.f1l2014 
ASO/EHBS\ate:CT 
Clroire Ftm<i Hoalili $avuigi! A<COUOt (HSA) Open A,:;,:;,,ss Plus· • Teaollers HSA,Op~on • 104764 
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Labofatozy and pathology te:sts 
(Av&rasJe l.abCo~uest cost $9 I AV1)~ge other fa.b-cost $24/ Average-outpatiMt hospital lab eost$48) 
Tv,ro of :\he oattoo's largest and. most prominent l~orles, Quest ~goostlcs. Inc. {Quest) a~ Laboratory Corporatlon of .A!meri....--a {LabCorp}. partrclpate, in the 
Cigna network. S&rvices atftiese \.abs-can<:OSI: 70-.75--% less ~d 1 ofrar .the sam& or better qW!Jlity thM hospm;il laborruorie.s. 1/i.fhen yoo nee:11 tab .sew!t:ez., discuss 
theseopdomi. with )l(lt.ll".d0$1:or. To fui<:l 'tlw nearest Quest and labCorp l~O!'ls, ~ -the directory on myclgrra.com or ClgM.com.. 

,1 Ra:diok-'SY Services (MRI or CT scan) 
{A.vera:g& indep:end:ent.radio1o!1J facifit, cost $591 J Averag-t:t outp.'.itieot PQSJ)l"'tal cost$1,19S} . 
If you neeo lo~- an M~ or CT"= you con=• 11und<"eds of dollars by using en ir\ciepet>def\t radiology~<- Vi,l\ile Olgna cootraclt "'1th all types of laomoes 
'!hat provide rad!olo-gy service&, usi119independent r.,dlology oetltf)f'$ 'Wlll save you money, v.<l~ut ::my dlfference m ~ty. Discuss toeaoon diP-tiOns. 'Mtn. yourdcctor. 
F-or herp iocating the most cost effectrve tacllil)I in which to have an MR.I o.r CT scan,. yoo ean u:Sethe cost comJPaJWOl1 toots. on myCigna.,com or calltth& customer 
service :number <m ttt,e, beck: or yourCl"igna 10 card. 
Coldnoscopy. aindoseopy or arttiroscopy 
{Averrage freestanding' .sttrgety center .cost $1,43,S J AV~t:, outp:atieot hospital c0$t$2,.32:1} 
When a doctor recomme~s a -cokmoscopy, GI endoscopy or arthroscopy, maT<e sure you know y<r.Jr optlo'lS. Using a ~-iStal'ldh,g outpatient StU.9ery center for 
ttie:se .procedl.lres tnstead of a hospital! can oft-efl..save hundreds of dollars, Whrle mah'rt:ainir.ig the same high quality as a hospital Talk wtth yoordoctor abot:Jl::optnons.. 
r'Of help tocaB.r.g the: tn0$1: .a.pprop;i,ate.1ac!IF.y, you can fllS& our cost colil'Jparf:son b:ils om myci~a..c»m or C$1l the ous:omer$GfVice nutnbar on the back of your Cigna 
ID~~ . 
Cigna H:orn& OQllv4ry Phannacy 
You C2l"l. savia money and @joy convenient home dt!lwery !by using Cigna Home Delivery Phami-ac:,1 for your prascrlpfion medk:ations, You eai!I-Sf"..t tip to a SQ.day 

,1y of your _m:edt<C::?lioh. 

What's Not Covered (1not all-inclusive): 
Your plan provld~ for most.medically necessary servlces.. Toe.-compfQ llsI otexdiUSfons ts praA:ded ln )(O'.JrC~1icate or Summary Pl"an Descrlption. To the extent 
there ~ be differences. ttle terms ofttie-Ceftffieate orS:ummacy Plan OeSQ'fp(iOl'II COWoL ~les ct ~gs your p.tan dQe.s not CO\•er, unless ~quired by raw or 
c:gver¢ tmde.r_tbf3_P~rma-orbenel'it, hicl~Jor,.1 !U'~'.tl!rrl_~tQ):: 

care for heallth condltionsihat ere reqllired by state or1Jot.ai law to be treated in a p!.l~lk: facility. 
• care requin,,d by state or fed""'l!aw lo be supplied lly a pllbffe school "¢em orsdiool dls!ri<:L 
* ca:re for m!J~ty ser..tiee d'isabilffies treatable thrwgh .govenmtentaf-.servii;as-ifyot.t are legally entitl~ to such traatrne'Ot: ~rid facilities me-l!e:aSOnably avoitable. 
.lj< ireattl&m: of an lnj!JlY or~ which rs.due to.war, dectaredr or ond"eclared, rlo[ -or Tnrorrection. 
• ctiargas vmldi )'Oil are not obley.!tad to pa,/ or fonvbichyou era not biPed « fa-w.,ici, you would not i,ove been ~llied oxce;>t\~atthey ww, cov.,..d tmder 

tllis plan. , · 1· 
... assi.sfance. li!l th-a-actMtiea of daily llvir.g., including .but nof limited to eating, bathing. dressing or o~her Custodia! Se<vices or sel:1i-care a:tlvitiea., homemaker i 

seN~ arni senvlces. tirlmarily1or ,rast, aom!ci[ta;ty or «i:nvatesoertt ear~. 
,. ... far or In, cormectl'on V"hth exp,ectme~i investigmional or unpr0'1eri: :services. 
r• foJry servk:es .2nd supplles for Ol'i."'I eor.rneetiot; \Mth ~ 1 ~nveatlgatlor,.el or unp~ services.. Experimental~ lttrestigetb-na? and Ul'lP,-oven ser,.ri,::es 

do no{ m<:::lt.c:le wc.rfine pade::.t ¢8fe COSS related-tO"·~fied clinical trials as described rn: your pranoocument. · 
Experlmema, lrwosogotlonal al>d unpre~ services are medl<21, ""'!lice!, diagnostic, l'S)'tlhiairie, S<absiane,a abuseorolher health careteobriologies. 
supplies, treatments. proce<!Ute$, drug ll'ierapies.or devices Mare de!emlined by'tt>eHeaithplan !11-l!lirecio<to be: not c!emo-d. lhfoogh e:4si09 
r,~r=vieo.·Jltd, evid"ene,e..based ~entmc: titfflm.1re·to-lbe saf-e: and eff$el.ive (ot treating orOiasm~ 'th-e eo&dmon ormness to, 1,1/hieh its. use 1$ proposl:)d;: or 
@t __ eppft:)~tj"_ by tli'te U.S. Food and Dl"WJ A'dmirns:trztton.'(fo->J orotber a~~te ~glatQrY _!DgeAcy fo_ be iaWf'.Jl!y marke~·for lhe 2.__~'3d -~i9J'Jhe 

7{112014 
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stilbJeet ot review or approvat by :an ~nsfil:utionat Review:S®rd fo:r ttie propose-a: use. 
,... ,cos.neffc Sltilrgery ar.cd therapias. Cosmetic:. :surgety or lhera-py is defined as surgery or'therapy·perform;ed t"o Ul'lprove,, or*1ter appearance er $elf-e&eem or to 

treat psycho1oglcal ~ymptomatology or p:sy~ocia.l compfa~ related to one's. appearance.. 
• To~ toik:1"1-Jing ser,tces are ,exci~ from eowroge regardless <:J. clinical indicattons: Acupressure; ~ee thet.apyft Movemen1 :therapy; Appfied" kin-esiolog:i: 

Rolfiog; and E'.xl.racorporeal shocli: wave ta:hotrips)! (ESVJ]...) formusouroskel'eta1 .arteI o.rthopacfc.®ndltio."IS. 
• ,dental irea1mentof:the teeth, gums or structbres. dlractly supporting the teeth, ~g (tent.el X.-rayis., examinations; r~rs.. orthodontics., periodontics,. 

~ts1 splints an<ll ~ fo.rfJenta1 roalOCQ\ISlon,, :tor any~ ~es made.fur servkes. or stJiP?lies pc1ovld.ed for or rn connetctio."l: ,-..ith an accidental 
jqj:..iry to sound na.rui'BJ teeth ?re -oovered provided a amtlnuous course of denlaf treatment is started. within. slx months Of an sccldeN.. Sound nafuta1 teeth .are 
defined asnatllral leell, that are ftee of d,eolinlcal decay. havealeasl 50% booy SUt>Pol! ""'1 are f,o,ctfonal In lhe arch. 

• 1medical: and sursucal services_ inifia! ar.id rape.rt, intended for the. treatment or CQr'I~ of obesU;y1 ex-capt for~t of dinicelly severe {m.ot'md)-ob~1ty as 
~vr.s in ·Co~ed Sxpenses1 iAdodihg: medJe:al .:imtF $UJ'gfoal seMCeS-W after appearance-or physfca~ changes that are the result of any ,surgery petforrne(ll 
for the management-of obestty 0t dintcally severo: {morhld'} obestt(.: and -weight Joss programs OJ' trecdrnenhl1 whetheil' prescribed or recommended by a . 
Physician or under medical supervfsion.. 

• tfnless otherwise covered in1h~ plan,. for r~. E:'lnlluations, pw;s~I examinations. ~ hospitaliulion not req<Jh'edl'for healfrl reasons tnciudrng, bl.It not 
limited lo, -el'J')P''toymept,. lnsur.ance-or ~ent: lie:et')Sas,. arr.f oourt, .. oroered, 1'orertSic oro.tSb:idla!-eYaluations, 

• court-Qrtfe.red treatment oir h¢.SpitaUzzlion. unl~Q $lcl"I treatment S preSOObed by a Physician and lrerted as covared ITT this ptan. 
• tI'.ai1$.sexual isurgeiry including medica.f or ,psyehologioat <:ourisellng: and hormonal "therapy 111 prepatmion fot~ -er.$~ ito, any :such sutgery~ 
.. medical ar.id H05pit?il ,care and costs for too. infant ehffd oli' a Dependent, 1unles$ tllis infant child-Ifs othetwise ellgiible under this p.an,. 
• non100dical counsetirt9 ot ;.111\0!llary services,. fncludlng but not ffl'l")iwtd to OUstodiat Services. aducatfo."l, "training, Voo)tionat rehabilitatrtl'll,. behalllomt tran'"Jlrig, 

bioteedbacic, ne'Ul"Ofeedback, hypnosis. .s:leep thE,rap/, empb>yment COUMering. b:.acli; school, .mtum to~ servioes, work: bardernng pro,arams, drMng 
Gaiety, and se-MCeS, tralnin9, adueaf.io..'UII ther.ap'J or othernonli'J.1ed'teaf aneiVery $el'Vice$ for [~r'il9 d'~bllities, developmental de!.iiys, or rmentiil retardat!011. 

.. !trerapy or trestmen:; intended primarily to-fmpr.ov,e or rmamtaln general physical eoooiti® or for1he parp<:jse of el'thal:lCffl,g;job-, st:h0ol1 athletic orreaeat1onal 
petfortnance, includ'mg ootnot Jimited-to ro!;rttne, 101119 term. or maintenance care 'Wtiicli is provided afiter the resolution of the acute medical probt~m .and 
wheti l!l:lgrrifJcaotfherapetrtk: lm'.P)"Ovemem is notexpe,etied. 

.. oori:sumable medical :StWPli~ «her than ostomy supplies end uritiro)' catheters.. Excluded suppTT-es indL1(1e 1 :t;,.i;t-are not limited to bandages-and other 
disposable medlcaJ SIJPpnes~ skin prepsrattons and test strips. except as spectfied in th-e '"Horns lH,e.alth Servk:es" -or "Breast Reconstruction and Breast 
PrOstheses1' s-ections.of1his p~"k. · 
piiv:ale .Hospital rooms andJor priva!e duty nim;mg ~ept a3 provided Lmd~'fhe Home P.eanh S«vi~ pr.o~on.. 

• personal or eomf<lrt 11=• """" as ll<'lllotlal care kilo provided on o<!mlssioo to a Hospltal, teleo!s\on, telepnone.. neWbom lnfaot photographs, =nplimen!ary 
meals. birth ·announcements. and otr.er artioles which are-001 tor the sr,ecffi~ treatmer.rt Qf .an 1'1il.llY or Sickr,ess. 

.. .Sl1fiffciaf mds incllading. b-ut oot ~ti to, correcli<te <1rthopedk: shoal;:, arer, supports:, elastio $1:oc'k.ings, gafrer belts. cor.etSi, .and dentures . 
.aids: ,o,rde\tk:es that assist ii.onth tionv-er.bal ~mmunka6ons, i~ciu'ifl1"!9 :but not ltcrUted to comrrnrlca.tion boards, prerecorded speech devk:es. laptop 
wmputers, desktop eo.-npt.rters. P-atS:Clnal.lt:>fgitaf .Assistants (POAst). Breitlefype'Wntern. visum alert systemstorfue de¢ ai:,d memory books. 
eyeglass l<,;ses and fram,,s and 00<>1"ct 1.,,..,. (e;o:,,pt for !he ir,;t pal,-of <Ontact le,ises for treatment ol keratoconw or !)Os! cataract surgezy). 

... r.ot111ire nm'acl;iot1s. eye exercises: arid surgii::e! ~e~f for O'le CQtTedic,n ct a reira:ctive e~N:ir, irJduding radial keatctomy. 

... treatment by aeupu\".tCtUl'e, . 
·• ..all no~octable prescrlptron i::trugs,. i:'ljeetabl& presctip!(lon dru:;is ht do not require Physician s.up&vision all"Q are "fypical!y ,considered se!Hldm.tn,lst-ered 

d"togs;, :n.Oh~tcrlpflon drugs. and investigationaf 300 experimenrol dn!g$, except es pt"O\'iood tn this pl-an. 
• routine foot care. incft!lding ttie pariflS and r-emovlng :of corns and calluses or trimming -ot .l'laHS.. Trlowel/$', services associated with foot car:e tor diabetes ar\d 

,erl!Phecat vascular_(f~ea,se __ ar~ __ l:9.~red.wfien.~_~\Y .. N~.s~ .... 
711/2014 
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in rne Matter of Binding Arbitration 
Subject _______ ~--

Between (Last Best Offer Binding Arbitration) 

--~-~-1'""4-.,~ __ Board of Education 

-and-
·. . 

'Lt-:1\'1~ IA ~. A1;-,;,,..,_, 

OATH FOR 
ARBITRATORS REPRESENTING THE INTERESTS OF THE LOCAL AND 

REGIONAL BOARDS OF EDUCATION 

STATE OF CONNECTICUT 

COUNTY OF }h....,,+,fuy 

ss: __ E_-_,.,_\~, _ _,,__lo1 ____ _ 

The undersigned, representing the interests of the local and regional boards of education, being duly 
sworn, hereby accepts the appointment as arbitrator representing the above-noted interests and will 
faithfully and fairly hear and examine the matters in controversy between the above,.noted parties, in 
accordance with Section 10-153f ef the Connecticut General Statutes, and will make a just award according 
to the best of my understanding. 

Subscribed and sworn to before me this /~ dayof4._,.m/_., ,20/J. • 



I 
· I 
' 

In the Matter of Binding Arbitration 
Subject ________ _ 

Between (Last Best Offer Btnding Arbitration) 

~t:_J.J~E~·-ll!._,·1-~o __ Board of Education 

-and-

{(/jl r/ t"L t) (t>VUl(ft,y faf!,IJ 

OATH FOR 
ARBITRATORS REPRESENTING THE INTERESTS OF THE EXCLUSIVE BARGAINING 

REPRESENTATIVES OF CERTIFIED EMPLOYEES 

STATE OF CONNECTICUT 

COUNTY OF /14 Pr r&/1 V 

The undersigned, representing the Interests of exclusive bargaining representatives of certified employees, 
being duly sworn, hereby accepts the appointment as arbitrator representing the above-noted interests and 
will faithfully and fairly hear and examine the matters In controversy between the above-noted parties, In 
accord.ance with Section 10-153f of the Connecticut General Statutes, and will make a just award according 
to the bast of my understanding. 

Signed: ........ '-----'"---------­
A itrator representing the interests of exclusive 
bargaining representatives of certified employees 

Subscribed and sworn to before me this /'1 day of /;ll?"ltJ.1t>/A , 20!.J_.'' " 

Commissioner of the Superior Court 



In the matter of binding arbitration 

·between 

Enfield Board of Education 

and 

Enfield Teachers' Association 

SUBJECT: Contract Dispute 
(Last Best Offer Binding Arbitration) 

OATH FOR 
CHAIRPERSON OF ARBITRATION PANEL 

OR SINGLE ARBITRATOR 

State of Connecticut ) 
) 

County of Hruiford ) 
ss: Enfield 

The undersigned, representing the interests of the public in general, being duly sworn and being 
aware of the requirements for impartiality, hereby accepts the appointment as Chairperson of the 
Arbitration Panel or Single Arbitrator to arbitrate the above subject and will faithfully and fairly 
hear and examine the matters in controversy between the above-named pruiies, in accordance 
with Section IO-I 53f of the Connecticut General Statutes, as amended, and will make a just 
award according to the best of my understanding. · · 

usan R. Meredith, Chairp~rson, Arbitration Panel 

Subscribed and sworn to before me 
" thisr11?tlayof ./" ,1 

I ' A' ,p 1/J'r'lt'I ""'; o(cJ / J 

~ 


