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ARlJ{;f"~f 
¥Rf.WA~ 

a. 'This ft.weament is nogooatn-d under sections lti-l5Ja ~xougb 10.153g oftM Connecticut C~ 
Stmnte.Y, as ~"n~det\ jn_ order {a) to fix its t~ fl':iesa,~ Mtd~l1 athAr o,JOOitic~s of emp~~~.t 
p.tlr'¥"isi~1 "h.~ln~ and {b) ro enc~Jl!t*~ a'id _abet e._1':fect.,ye .ar.id ~Aei15 '\\'DrkiP.g relations..~ips 
~-~ ~Boardand .me~~essinnal .~ffin .~~ -that-lr.e f'a.\tse.of pubJ~~--~ utay-be-~ 
~~ 

b. T•&amw .me~n -~me -.~ofr=pomibJe ·pmt.iclpation by·tne-~ 
~a1 statrm the-~ process, piannm& dw.eloprnent :anr:1 growtlt. 

¢. This A~ the.ft ~ -tl\e poMey ofthe ·Bmmf amt 1he A~Rfflffl m the Stthjeci ~ 
~ered byt_he Agreementforthe dmmion ofthe Agreef\•et«ttnfess ~mmged byfbemutual consent cl' 
boftl }74-'Th'CS. 

a lt itm.-~TW~ ,tlmt.the Bwrd Mld,i&e ~1tof~ ~e -and -retain ,full righ~ 
mthorityand~ in tllepn,pcrdisdlmgeofmmrdutie5and mspo.mib~ to~ 
~ aruimanage ·'fhe-operation ofthepubtic schooh fu·the --town of0riswoldmdthe1r 
~t~wderseettoo l0.220ofthe ·~~t~,asamended:>~d -otb.er 
g~tmi.'1g1aw5i, ~~ mres-md replatkms(nmmeipat1 -state and federal) " subj?et·to ·~ 
~~ nf-fuF. ~;~~ 

b. 1n a-~~ of teaclung Ye8f,, tea.clung day~ assignment of teachers, teaching facilities and teacilef 
~~ fue~--ds.lmllhave ilie~gahve of e.~hJi~hingnud changing policy, T.ne.Bo~~ -~ 

• ,,,t.. - i -__ _ 1- ·-t • - t -·-t: • "n----1 r · · A ~~ .£t.at.t.~ .teac,;eu .a.~ -~~ .to .car,y .notu.cat.ion at u0m .u :poue1es LJ -Uie8e 

~~ Bve.ry~11:f.ttJehargainjngunit£W~ .bythis -~~ -lle 
~ ,on me basisof meeqwmientofanehundred ,eigmy{iiO)student ,~ with ,me 
lbvd retmmngthe discretim to -~ a ·mtaf ofcme ht.mdred eigitty eight (188) da}is-w1ttch.:mau be 
¢ .. A¥yt¢t~:._~ eta~~~~. 

ff-me Board, a:t:it.:S disereti~ Jengt:hemthe t-eachffl' \vorkday beyond ·1 % hours, itshaU oompensat-e 
t.~e p1t.~sional stalf members at a rate of oompea~tion based upon a promtmg of1he staff' 
tr!€!·~«s !WfiYOO. sata.ry equil to a t~~n4:..a,ge of the time m.e sel'tool. day is extended, i.e~, if the 
~.c.y~l day is ulCf-eL~ by .five pe!"Cellt .{5%), th~n salaries m~-'t ~1~ ·ue iney~~d by five ,perc.ent 
l~tJ.L\ 
\.JFY_r 

~ Tw Bwr4 ;shell mabt .i8b written ~t$vf it, poUeie wbwh &~l1.be-4iBSAnin~ 
. ~ ~ ·.·-~-: :::!An1l::- . -~ aain~~~ _.aa ~~.1 _.a~ -~ ""tie-MV.Aft,l,Jli~~ ~DAI ... 1:ia1 1 ,bedn;w........i '~ tJ¥,Qtit)..fffu.uu}' ."LV ..:isu:U.:1 .U ,1-'f ;U~'J::I m -U.""61~ ,m._,. -Y ... ~'!lo<'!U.• • -.. -•.. ,_; '"""-"-"!"'IVJ•- ,..._...,...., .. ..,. .. ,,... ,=DW.1 . . . .U '-.. •\9U 'JV' 

-!IU~~~in~~~fflat~ ... 

d. L"l an -~under this Agreementealfing forthe~efjttdgmettt « d~ on tne,panoffhe 
Boatd, -the deci5ion of the Board shall be finnl mid binding ·except where -some -other standard (lf 
~b11..~is set forth in ibis~~ Ho"~ ~it iirn,~ that such judgment or 
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e,. bi Ml~ ofadmmistr.aiivcre,spomnbiln:y~y~ignated or .iftlpiiAI, .die admmi.~torsbaii ha\Ve 
me ~~wi™JJalingamtm~ -~ w~ .t11e~100sttqJitY~ m-~ ofconmctinmisarea.. me 
-~~~.uwtlined ,m--dm-~musppJy.. Tnejntigmemmadebym.em~- . 
~,myshaii premi.f .mmJ sucft,mne•dle ,mnffictist"ESOlved.. 

a, The Boord hereby recognizes the Asso...iat.ion as the exclusive r~resentativ~ aq ~ed iased:iomi 
"'i'> "'i ,.~" rt . ..rd n --f · 't' =i, r . l Q A ~ • . 1 v-1~.:;v :mro~1 lv-153 O.i. tb2 ....onnec.ticut ~ _._.1mf;~~$ikT~ _ _.l_, - tbe .entire 8f0upof 
ctd~ p.9nfas1inrmiar"upb..,~.oftflelkt. .d,-otl~thinteu~aiY -~~ w1Jer'Wilmwtaild 
1~m .anadt,.~;,eor .. ~~AY~ 

b~ Ua~ --~indl~ _-_fke -1enn -~i' -wben •used ·~mtbis ~,natl -~ ·*> 
~-~:professional em:J)b;~ocfhe -Bosm, other than tempormy -~~ underconn:act and 
~man m!mmfflfflltive ffl"~QY~-

·,ne~ofmis .~ .is to provide me.-~ teacller~im 5eelfflt)'.inm incidermti 
mj~ -!md-~~-* -~~admmi~rel~'eJ,~solutionsto ·•the 
prt.-~ vmieh nmy ari~ affecting the 'Wclmteorworking conditions of teachers. Both parties 
~iee that pmi.,~ing:; shatl be k~M Ot\nfidentiaf-~ -i5 appropriam. 

1,r.....,.:.-,,,....~,,.,n .,,J.Ln.11 fl<'l"'4n -n ~t§.;_.."1-, h,sr n +aar1"""P &sf -ml:! +n. °h;Tnlhar +hara h~i:: h--n <;l tt'\1,:ii<n-f-1M'n~9-hnn ,..,,..,. 
?:.JI..~ ·-"~ :fiJ>,.ftd,,/1_. ,4..1:,.1:wca, .. :1, ,U, ::lliil!.u.i,&:l..-W ,UJ ,U .. ~.1 .. IWA ,U.Jl,Ud;: ,U,;,Z :~ :J..I.U.1.M . .U~ ·W ·~~ .~ .:~A.& ·""' .#,A.l""""U.,P,~;1'-' ·~Y ·~.J1. ,y .g 

~Ii~ Qftbas A~T..ent rs .n ad.'Ih~UU«tr,ic de.ci.sioo whiC«~ adv~y .. a...&£~"1:$ him,,1hcr .. 
~ wilt be .hemd OH m~ m ~ violation ofsections oti:his Agreettlt..--nL 

~rr~ij -sbailmean anyefflitieated profe.moruu-empioyee·under~and not in ffli 
~mistmnveor snperrisoty eapaeity. ft ~:also include a group oft.eachers similarly affected by 

np~~ in inw.,~n sh.~ll ID~JJ the jY"..J:OOll or per-~ns .making the el~im; in~]uding Llieir desig!H~t~ 
""Fl'"J'",._,..,~ ........... _;..,nf .. \ "''"' ___ n'IT\1.J .. _,;J.,,.,,.l ,~~m· __ .J ~n".' · ~-- _ 'i!f', ... l"fr-TIP.-n:'..,.""'*11' "'"*'~ m1t,h+ ~ S"f"Fn_ . • -. pd fn. ~t."E qr,f-;nn l-r~:t'~~, ,t:k.,"'>f"·•'...,.~d!wi.z,1,,-- ,w · ..., i:iiJU.-a;rJ$ ~,...._...,U ,V'.i r-- ,,.,.UV«~ ·l- ,..,,._,,,-~ ,U.H -~ .t.V __ .,,,... ,"'"6.& ,'"'-"J 

{Jr ~u9t w"hom action mijt1t be ~u iu. or~ ti) f~JJVc; th.e pruhlaa 



Since it is imp..)t'.,an.t that&r&"\~OOS be ;p1:.0Q,""i~ as rapidly as poaihle: ,~ Qiimb« ofdays iw~il 
.at-c--il step Si'uiill .be,~~ .auJUimum. The ,time ,limits speeifim.may~ however~ .be exrended 
by written a~~ of Ile parties in i~ 

lf .a~ .does·uot .fife a grievanoo in 'Writing wffl'dntmrty(3ff)days Mlerhefshe 1me¥( , or should 
~ brown, of the aetoreondmoo ttpt:m. ,vb.ieh ·the grievance ·is based. ·then the mevance sh~n be 
cgn~idered to have been Vf:l!ived, -

FBnure by lt.e &&orieved ~h~T ~t 2'.ny level to appeal a grlev.ance to i11e next level ivitbin fhe 
~~nd timeJiroit.s shill he daemed to ~an acce#~ of tt1e deci~ rendered at that lev.el 

lf ~ ~fe$ ,dmf helshe maytmve ;a grievanc~ ·he/she TmIY tim di~lJS the matter\'\rifh hislher 
~t«·~~~~ 1\dminmrator'in ml eftt~to~wthe f}fflbfem mmmnd'lv . r " ¥}-~..,._~Z.,in3,."\j~ a, J 

lfit~wachr,r is not satisfied ·with such disposition of the matter,. he/she shill have the right to b.a-v0 
u!&' A~ociatkm ~~ist him/her in fu.i:'·ther efforts to resolve ttie prublera inforrnaUy with the prirldpx1 
or ~1€1' appropriit:e ad..flll..tjjstrat~ .. 

ff~~ .te8dtef js •not:satisnedv.m tbeo~or~ ~res~ or tftle!sbelffl.~ 
~ ·not to 'Ufin:re such procedures, he/she mHypresem:ttmR,erdaim as a written grievanee to 
hi&Jtw s,1l11ewal or om~ aw~ admin~ W'ffllm five (5) d3ys of fu.e conclusion of tire 
infonr~ prt.cedure Ot fifteen (15) Att)'S o1hen--vise after hefs11e knew Of should have K11(f\s\1i of the act 
uf Cl\ndruons tip::fil v,itfoh tbc grieY8.t9lCe is basoi 

~~- ,...,.~~."-.=."'"."'l _j .. J-1!._.a..H. = .. '.:~i~ .,&: ... ' "'. ./ .~\ .A.A"¥ ;w.."' .AA. """' .. ·~=-.¥"' . ..-.. "'-. . j¥a.--'ft.· "' . . .f:'-.·• r.. ~ ......... !+P.··"' ...... r-.. -.. !' ~ 'H"ii.fl. .. .ri.r. .... . """"'"" . A.c..¥ 't.". : ... . s:~.a.~ .i.l.Krpi.UA.-~I ZIHAi~ ~JaUUH J.U lir;; t_-3/ M!«Jii>4!1.N,;,S. .l~lfl'"'- 'V~ ~Al.I !t"' .1.}~;f , e,t.P..P.W,n..~ ;f>Lnjl!La,<J J,~,t~J!lt.a 

~ and.the ~us tlte!W'or in wriiiDg to ,theag__auieved ,~er:. wmi &-~vv.r totheA~,~atkw 
.m¥'f~St~i%~~~ 

'"'n-.. ~ 0-- .. ~rl~r-- . ---4-.~n"".-.' '.-"'""' ... - .i,.] .. "'."'ib. - .---= .~ .. ~.n= .. """"'. -. "'"""".~ . ..-+l:!,, ~'" .n ·."" ,.i ... "' .' .~'FH·"'--.""'""'.?"° 2.""'.'" ..... t. ... t ... ,,.. -.-.. "' .'"''"'. hh.-~" ... y,,_,.t ...i..- ·-. .A'E.¥"'l"l<"'. -"". -. .;""'h.-~;">:. ,n (UCi~~y.,,,:J.tl--.«4'Vf HJ;J;f'IP:,,"I ;11,7J ·~lu.aU'li"'W.3H4H IIA,WI, WJ.UJ Ul.w !I.~- ,QUU ~ · ~l,;,AMiW:V,tt 

~w WDin ten (HJ) dttvs .. after R..~pt by bimt1:ter,vf'.sucb ~ -·and.~ giv~ ~rh« 
~ m writing to the.·ieacller.·,and meAaooiatlon ·~mm flv£ {5)aysofsuoh ameering stating 
'!hat the grievance is ,eitberupheki or .~ and'the ~ ~br. 



Within thirty(JO) da;~ .aik,rreoei{)ttlfthe .~ •·the ·Board qfEdueation} or a oommitts00 ofthe 
B..~ shalt ~tea meeting with the~~ ~n. ~iat..ioo representative and·tbe 
~~tofSehom~. ~~1 the«ttimfltedeeimoo. on ·fhegrievanceshal1 be rendered by11:te 
Be~ of'Bd\..~tion. -

Nmnm.;wn~edabo~ snallbe.co~as~tirag .me~dentat Level Two«the 
~at levteJ T11ree from requiring ·me m¥owea ,rmcipai and/or nnntediatesupen,isorto be 

~ 

In u1e everit a griei-1mlre is not resolved at Level Three, the te-acller may,, within five (5) days a:fu:r the 
d~or~nsq~ iP \\,rltwg to t,1,e p~ident of theA??osiatian that hi8!'her grieva.nGe be submitted to 

is:= .. . =. 

ar~?n 

lht~n .mff:¥~ ~ JiVt) (J) .daysafter receipt of~ 1~ swmtit.dte grjei1aDOe to 
~ bf sonotitymg me.Board tn wrim1&.and bymmg« demandi.Jrme amitmtion underdie 
llmunmry Labor·~ Rules oft.he~ Arb~~' which shaJJ 11.ctas tile 
.... A .~ .. f:..1..-~ .- ·.A ~~t,. . .......,."' ,A.........A: ~.,1,, ··+,,,t a\ • •fil'ft,·· fflJfflmJstra!or u Ul'j }fi'-1..,;."lr;._,:,.;nu5;;,, ~.nu e(h~ffl\;.11, U~ll m $).;iQt\.latlee wtui 1~ $JID:tn!Su.ntl.Ye 
~~ ---~ .4" . ~=-:rw.:~'IJ'"'1i .. " 

.,- ~~~- ~ ,. i" -- --·· . · ·-. -- -··· 

T'nc d1lli! µerson of the Board and t11e presidf:.ot of the As....Qociation shrut \.\itliin five (5) d~vs after 
sue,;~ w~~n noti~jointly select a sifial~ arbitrator who is mi e..~ienced and "impa..rtial person of 
n---mgni~d COO)~.ile$.1f tl--;_0 partie3 are u.rwble to agree upon an arbitrator within five {5) da}I:S> th~ 
,;A,..meri:an kiYdranon J~fation .shall lrn:medimely he called u-pon to select me .sing!£ .arbitrator. 

T11e .arhitmtarshaJI rerm niVJ'Jftr fintimgs of~ masoBifi& .a.nu OOD.Clitsums on me i&sue, 
~bmtlred .andshml mafce.~compensatoryJiwards ·wnen~. Tnedecision ofme 
~ ~hail be final iuld binding u~n· ·the ~sin tl:lfem..~ 

The m'bif.1at01 sbaU hear and decide onfy one(]} grievauce in each case+ He/she sba:11 be bound by 
and must comply-\\1tb all of the ternis of1his Agreement He/sile sba.Il n.ot t"JP.v~ the pov;cr to add to~ 
ddei~ i=.,1m; ar modify in any w:ay ~.tt}' of the provisions of this Agre.ement Th§ e~ for tile 
servi~ of me arbitrY>Wr shall be home equally by the Board afld tl1e .Association. 

N-~ ~sofa:ny kind shall be~ bydmerpartyorby any memberof theadmmiSirlmon 
~~y,pattleipoot in·.~ grmvance•proocdnre by ·reason ofwdi partic~ norshould 
~'1'-"~ nfmykmd be 'tabffi agaimt the Bool'd·orthe J.\$.soci$_don~ 



.A.r:.y party 1u interest lni'i}" be ~p~ented at Levels Two md Tbree of the fmnul giievance pm~ 
by a p~~ ofhislber own choos1Il& e,,"-'cq,,t that w~1rmy not he :repr,esented by a reprey~ntatfve 
Dr by an officer of any tieMher organization .otiler.tba11 ti1eAssocmtion. 

It is uud{~<:~ that m.e teacbq Sbail, duri.ng and ne,~virbst...~1iP.g the pemiency of~~ grievm100, 
~~ to observe all .assit;runents and applicable rules and regulations of the Board and 
~iminisimtioo until .sudl gr:iJ;Wa.nce and MJY eftect :thm-wf sf mil have been fully detennmetl 

Al~~, eommtmieations an<f ·.~dealjng ~ifh ffte··~ of a grievance stmfl be tiled 
·tt~ ~ tfffl persttnnet fflesmthe ,-mmelpanm. 

Forms for filing and pro~ing grievances~ and other nere_1L~ry d0Cu.It1ents., wi1l be piei~~ by the 
..._ .• ... .:JI " .. ;.! d' -~ ....... .:t- ·t + 'i'h .. • .• . "'" .. ·• ., A . ..._. -- L!':. >,~ .......... ~n!..e!'llr'£fiQellt arr4 . tlStfiOyW°Q 1-0 1-- !j; parties m. tt)terest H.lfil tne S80 C18.HOil SO HS ill !Helt H.ate 

i)jJ~~oo of me m:ierliJJ,e ~~,~~~ . ~ -

n~ Aw~ .its me~ a ~iV£<Jf fq)~"'ilmtivesand ~=nt,shall rJOt iurerfer:c; 
.~Greaeroeme~its .~ .~·~«~detttmme 
~fmnumcc ofmeir~\'le dutiu ad oblipiioos imposed upon them by the Stare of 
~tartd the Town of Orm~ provided111attffsef~ shall not~fudethe A~ 
ii-um carrying out im smtmory fimetioos !mtneeY£ft1sive ~e of {be teacllffl. 

-AR~=1~yv 
.£-..1..-1..."li. .a. Jl'-. ... _L_~-~ ~ 

PROFESSIONAL NBGOTIATTONS 

-a. P'ursua..t to the C0i.'1&~ecticut ~1~l Stat.1tgs1 as mn.en.d~ tJie A~.l$tlon ~2~ to bogiu 
~ in good taith with the Board of Education; i11 accordance w1d1 .the procedures set forth 
~ w .~a$uooessor~ent ·te~mall ·~~Jing .salaries aud.aUQtber 
~ .ofemployn_,_ent. nm Agreement so ·~ sb8il bmd .and .irmre to me benmtof tiie 
~~ and ~fl members of.ttre unit, ·and shatf be reduced to writing and signed bytbe Bomd .and ·tite 
A.~~~-

b" During negotiationJ the Board and the As.sociation sb.a.U e~coange relevant da~ points ofview 
ru,d proposals and count~posats wjth respect to salarles and .any other oondmons of 
~w4>Joyment about wllicll ei:fher party \\~te..bftS to ncgotra..le; provid~ however~ tliat tl.!is shall not 
obligate t.~ Hew,:f to negotiate coo~µg matters which &"1; by appli~le s~ federal or local law 
OOll.lmittal wkly to its d.i~s aDd r.e..~r1sibiiity. Either pa1tj,' may., if it w desims7 ntili7..e the 
.~ ofo.umide.ooitsUltams .and .may c.aU upun .profeeionw and lay n:pr~tatiV£J to ;QSi~ in the 
~atiofls. if sudt comummts are t.o he ~tat negotiations~ me other party shall be advised 
at~ fiv• (S}·~ beforehand. nre st~ 1'otherparty' may men be entitled to ha1fe 

7 



a. The Board .. and the~ agree that thq~ or .tbeif ,designated repr~mtiv~~ wfilm~ UJ..lL"lll 

~ .but nQ! more ~abimo.millyl>tod~ .mtlmff afieonng me Gmwold ·~~ 
Tgi$.doc$ not precJUGe tberigittoftbe .Bomd,of &meatsoo tod~ any such mauer·with any 
~~«-~~<.-Jf~~~~ 

c_ Each pmy shall submit, at ·1ea'4 one {1) week in advance~ the items which they wisl1 to be placed 
upoo the ~da for di~uSJiofi, 

.AkfiCLE Vil 
)$\t!U__l 1A rd)rJ RE.PORT~ 

r. H ~ ~1 • ;l..,na 1...n11 h a .. ,f·$,·$ ,'( A ,. ~~~ •i "I # ~ "1) ·• 
~ ,,;.JJ J.~=i'ime teacAM,S s~ .... a~ ,m agQroon to metr Uut'.f..,,1»M d.mc.n pe.r100, one{_ ~1 continuous 

.preparation period .each instriletional da:v~ 'Ihe ~~iOJ'"l period ,fur elemenmr-y teachers \viU he 
dwing th.at tim~ a specialist amduas ad&». 

E~~·efbtwiU ·be made not to ~wePP.fmeetinpdttting preparation~ 
~Mr ·~may~·~by~agreement 

b.. Teachers ·vlifl be ·reJieved of ·responsibititr; for their class during such tim~ as any other teooher is 
~~u-~d~--~~ "'ffi~ :-.:::.--:.l:~ 

A...T{.T!CLE IX 

~, The lkmrd will notify die A~~~ ,i·ior to any ·~ i.n ~ n\lmber Qf'ciasses a~ ffl 
~ to teaeb ·and 'fue parties ~i 'fl negmiate prior to 1he ~on of any ateh mcrea~ , 'The 
BvM'd retains the rigb:tto m::t uru1atemUy in legitimate etnerge.ncy situations. 

d. Tne Board l:vill 1!1,&\e every reasor~ble effurt to ke~l) clas-s sizes at a reasonable level 
throughv~ the school s;1.Jtem. In addition, wile.~ learn.iug situations neC£5Sitate smaller 
~.~ man ·those mat,exist, every ~e ,attempt will be .made to arrive at an 
~L~~K~fy~iil..~~~3n . 



+mnaEx 
illfi x-,t¥J;;E,LUtiLH 

Al' ir ".· · , ... ~· all dai,I· ,t..n., ;;,, · : .. · · · ', · .. : · · · " " · . ~-, ....... ;a. ... , .. - .· · . · .. · · . · . ~? .· . • · ~ __ 1 ~ Sfl .. ·. . ... Y ii.¥~ an uamtettup~ ffifty"'lJQ; ,wmr, ,e.noo afnvmty .. fiv.e ( .... 5} nunntcs. 
It is~ mat a teacllerretuming m>m ttmcll Mall be at his/her teaching statiQJl prior to the 
st.art of ms/her next usigned cl8$$ . i;t ·jg nl)tJ~ ·tM.t teachers a.Te ·free to le.ave the 1'ehoo:1 
providing they notify ·the offiee. ~...anherst b~~ ·recognize their professional responsibflitv m 
~n dmir.·g emergeney ~ituationsr . -

a. T:oo Boa.rd wJJJ make reasonable~ m rurnJsh adeqmUe space in tl1e te.ad1-eni* dassroomi 1-0 

sJdy .stmv -instmctiam!l ~, .and supplm~ 

b, There wilt be tmnished in the ~m' room reuooab!fe table·-~ Md equipment~ inof.ttdfng a 
e~~~~~~t~. 

d~ lhe faculty .shall .havi access to a telepbone in the omce in eacb school 

AR'ru~uxu 
~~ --FACll.JT7.IES 

a. Thm: the teachers tffllY Mve ¢(fflV4'tt~ ~s t-0 A~qf)(Mation meetings, the Association will 
hlive Ute rigbtto use scl1M1 buitdmgs wnhout eMt at ~ctlm~ ·for meetings ifheld 
during the working hours of the ·custodial st?Jf. The Auoeimon agrees t."iat it is t<eSponmnte for 
leaving su.cb areas in the same condition as when entef$d. P~lili,S$1Qn for use ofthe school 
building mu.st be <ib-tafoed from the Superintendent of Schools and must be requested in 
'V,;71V»&--

b~ n~ will be ooe (1) b1dim:i,~ .}x1anl iu Ui;D ghoni build.in~ whicb ~iU be placed in the faculty 
Im...~ for tire pllfl'Ose of disp}aymg Association notic~ ciccuim'6 .and other material~ Sucl1 
~al studl be ~a-initiated and ·its use resen~ for the good of me profession .and 
~~ tchool t)--st.em. AU sucll notice$ and nther materilds shaff be -made avaiilabie to me bu:ikting 

e. The use of l11e school mei.It,oxes by the As$ociation shaU be for the business oft.he Agm:rcfa1tion 
only. Any use of tbe mailboxes other than specific Association busines~ must receive the 
approval of tb£ bw]ding principal. 

ART1i';i.R ;(lll 
PHRt'°r~A.L ll"iJUKY 

\\,,~ a certified professional :empJoyme is absent fr.om hi&"herpt0teB.ioffltJ duties as a 1a~dt of 
~ injoey ean~ed by an aooidtmt arlsfn:g out of and m the-~ <>f h~ ~et\ he/she 
sha:JJ be entitled to receive benefits pursuant to the provisions of Chapter 566 oft11e Conneoticut 
General Statutes {'1/orlced Compensation Act). He/she shalt be paidt in Rddmoo to the benefitt 
af~d , his/her salary, reduced by the amount of any weeldy comper.88.tion received by hitr.Jher 
pursuant to tlle provisions of said Act; provided_, huw~ver, that the eu'J"Jement hereunder to a fall salary 
sfaill not 2-"iceed ninety (90) school days, and no pa.rt of such ~bsence shall be cluui,:d to his/her .annual or 
aco1n:ni1hmd mck leave .AS otherwise established by mis Agreement 
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.SSIGNivffi'NtS 

a. .PJl t$aehers will he a~fiigned to pooitions by the Su~ait of Schools, who~ 
.r~ili.ility it will be to place te.achets wlwrc their contributions wiU be of~ ~1t t-o 
the aiuatiorau fJT1)RiiJJ'R~ Tentative 4iiigu.CNffl~ foc ffij Wffl .fflf! year .qd oottfleauoo theroof 
w,U !;o madt by me dose cf soho.ol m 11me4 = -

ti~ In the event oft ehan~~ m ciroomstsnees or oondmoos dttrin~ the months of Julv and Au~~-- . ..... .; - .. .... ,,. .. - -~ 
~ ~ssfgmnent.5 mHy be ~banged only as required thereb}\ wit~ immgjiate noti~ in writing 
m the teachers ~fleeted= -

~. In tbe event of the mvoit.'111:a.ry transfer or reassignment of a teacher~ tbm teacher will meet \\rith 
.. ~ - , • , ~, -~ • - - .1 - - . . • 

lll.$!~ p.rmc1p.w or lJJJwtor of !!ipec.w .,Hguc&.oon!f u. .appropriate~ Pno.r to making an 
i:uvohmtaey transfer- OT ~q,.qjgn.mani, me ~m:i~11dmf, 41' 11$/'llet' dtlsigne..e as ~upt't~ 
will mee.t. with the t~het{s) along w,ith a ~:esentetiive !If the teaews clioioe to <iiseuss the 
r~ for me itw®mt-ery ~ ef"f'eaS8ignfflfflt 

Affl'ft':f .E Tv 
VAC'A~ 

a. Tlle ass1&11meut and tr~nsf'er of pers~~~l to ttaQrJng and ~xttaourrkular positions is tlli 
responsibility of th;a Board cf Education .. 

o.. Wne11 llBiJliHJP~ ~ i,1 imahiJJ& ~parwiwry1 ~j;-;iiifativ.a, Qf ~~nd pwmqns {j~~ 
~r~ ~ ~' assm:iato prmc~ ~ ,.) notice shaU be givai to alt staff members 
~ e-mail posting and :Ofi !miidmg llnJletm boardss 

d. The v~c.ancy $hall not be filled y1ffll at t~ tbt~ (l 4) da~ foUov¥"h~.,g th~ posting or mailing 
of such notifk.ation. This may be waive.d in emerge:ney sitt..t~tion!. 

c~ Staff mfiln~ applyfag for ~b posltiorJS must do so in wJitmg to tb~ p~won designa~ m tb~ 
~ 

ARTICLBX-VI 
SICKLBA \;:13 

a~ A teacher ~in be 'gre:nted fifteen (15) days of sicli fe;,we with tbU pay u.pon ·nor:nmenoem,s,1:t ;qf 

~moiovment at the beIDn:nin~ ofthe sehoo1 ·vear ·and annuallv th~~r . Sid, Ie~v~ for 
.,_,fi1~lv1rment beginning after.,_~ommooc-em~t ofthe school year shslf be prorated ac-COI'dingiy. 

b~ U:tn.we;i ?ick kav~ m.ay b~ .aG~1unulat~d fo.r .fortlt~:r use b\tt the t-0tal l¢¢Vmu1o.fa)U shall :uot 
.exceed on~ hundwd cighty (l .80) school days,, 

c.. All ~~JJu of~ le.a.11;-~ 10 .a 1J:1a.1t@llfil of fineen (J .S) rlay.s niay be granted to teacheu: 
who haw ~ded theirwnM1iat1¥.e side lea¥e~ r~ tffl~er will be paid tb,e diff«~nce 
~ hWher dtttiy ~ Md . UJat of the ,substitute. Daily W:BgCS will be~ at l/.200til 
of tfte ;mnuat sabry. Sttclt ~nension may be gran:ted where me teacher is UfflJbfe to 'WOtic due to 
fun~ e-0ntinuous fitness~ injury or tt ierious medical oompijcaffon h1,cluding those ffl'tsmg 
.-,.nt of J'fi5:~fl~, 
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d. &cll ~Jwr .sluu1 be inf~ of hwli'K ~tm ~ 1w.~~ during~ ntootll of ~11~ in 
~fa ~Juv-:d jle»i' 

e~ It is agreed between the Griswold &.hicatioo Assoclmon and the Griswold Board of Education 
1fuit reachers who antioipate need to utflfze ·siek ·feaw :shstJJ wf,ep~ver possible, notify the 
S~ntendent ofthe dat..e of the anticipated leave. · - · -

t ~ ~ch teacher may use up to a total of five (S) acc.,--ue.d sick days annually fttt illness of 
..i ~'-' :.. ,.& ·M·rl_ ·4 

:unm~ma,1~ !!llrll!Y memow'.s, 

g£ Upim~tat9.fifty-fivs{55)~nr ~~will hereim~fur npiQ ii~ HS) 
t~aooumuiated~~ar:thelitfl«~(SBO)~ ·daf .. m~tobe~fo .~tmt 
re~tsset- ·hthm ·m ·cmngiuh..·tbe~ ·mmt~~~d~ ·=•e 
~ -ofSehoois·no ~ -than December 1liortne·sdtoof·yearm 'Whrenthe·teacherintendl!to 
~mrJtbe ··~~must ·rrubmtttltl ~~ tbr·~and~tt~vfngretlrement;benetm 
~~~ffi?.T::~, 

A.~T!CLB X"VlI 
nr.~n~:"".:"!'~"'! ~ ~~""!?T":" 
,: @eir)-RzWltlQ.; " .;.--- · ""i L,¥ 

a.~ The Afiocia.tion a.ad the Board recognize that durlQI they.ear it may be ~Y w 
~nduct nernomd busine88_ ··which omnot be 3clled.uled .outside of the workdav~ 

.J - ¥ 

'M..-----..en"°" Cff'lll' -(~ -~n•t Anc- 1e·e"fr• -f · ... :~r;A t\P.1" ~ch· O· o· · ;t VA~t" h· ·i"li'tl'e ~--- ,i!i ... .i. ill:~t(f~ ~ .. ucrt:lU.1...w, O ·Lii. 'O.} ¥~1 _3-V.1. ~ ~1a .il~Q...-v v tu..:.1:i~i.1.VU rV..t(. 11i..r;..rl ~ :1 ~ i.'-.~ .UT '~Il .;pfj!. Uw.!:iooli.~ · 

~or ~fidn~tina __ c:n1n~ hnf'fine~t:r rnch.1.dtt't~: 
.- • -w"W'•.l:-.rV"1t,UA§ !11~·,rJ...i Y~ .-.A. ,.;,.~!, ,._ # , • ·\.i,J;~ 

l. Legal or fins.noial hU$1ness that requir~ the employee '.s attendance and cmmot bB 
~wed outside the work day (e .. g. house ~ing); 

7,. an un...ctated reason not to exceed. one (1) day b\.f1t such day shall not fall on the day prior 
ro or immediately followwg a vacation or holil..uiy> 

b. Tltis paid leave wiU not he granted for weation.; part of a vacati~ or ·a h~t00n, and 
~ffl'S whn vinlate this requirement are suoJ~ct to being charged '"'ith msubordifflltion u 
defined in the Tea.cha Pail' Dismissa1 Act. 

c. wlienev~.r pos€Jbi~,. \Vritten appli~o.u for ~-na.1 le~vo sha.TI be made to tbe im.1.nediate supervisor 
at least three (3) days bdore takingsudl leave* Pexson;iJ \eave wm be grantt..'ti o.n the basis of the 
ippJi,v;:f.,..,."l.. 



f!;;W~ ~~ -~-]~ \i H i 

kOXY.~£r~~c~ ~ v.~ 

!l. A teaci:te1· shall t,e .eligtl>Ie mr .conterwoe bwe ,at fmJ pay at the di~oo of1.he 
s ~~~ 

b. Con.iert.}'100 !e,aw f:nclude.s<; bttt is not mstnet-ed to~ tttffldanee at institutes, workshops .. 
~onventions~ visitation~ etc. -

c. A "1~-=itten f'o1fo·.,v~up report to the Superintendent will be e--'peoted of all fho$e granted 
eo.v~M~ i@ve~ 

q_ The Bi;md 'wifi oompfy with pertinent 'fedemf o.nd state faws ooneem·ing ehikf:..fiemng l,eaves fc.11 

t,mcl,ers "Who beeome ·pre1rmmt. The amount of ~.:loo avaita:b1e leave witl be based on the 
period of medical disabifity as certified by the teacher1s physician. 

b~ Ea~h fu1Mlme tea\;her wl10 has 1:~.n employ¢<i iJy the Board .Sha11 be eligible for up t.o ~N¢l'vt 
(12) weeks UllPaid leave in.a .~hPol year in .ac¢0tdance wjtb the provisions of the Family and 
M~ Leave Act of 1993 for ,one u.r mow of.the follo"'ing; 

~ serloUB _health condition of the emplo)-ee tilllt 1nakes the employee unabk to p~forro the 
fund:JD.ns of hlAf.oor ~1WD~ 

c. Accmtmiated siek leave to whioh a ~\er taking leave for ,a smoos litW!ft ~tioo is 
~~,.tided shalt be substf.tut.ed for 3ny part ,of1he twelve-w.cek period of leave. For exmnp.Ie~ a 
~.!h:£1' with th>i1w (3-0') Rootlmtdtlted ,s:fcl{ ·dnys {six ·work weeks) ·n:mst usa those thirty days and 
~ •u1~....,uid 1'ffl P.u:.::t..1...,-~ ~v ntoi!ulo);lt:!f! ·Hftft"'fA ~,,.,.~~#" ;i,.,,,_V~d · ~,.. f~f ,P!fv ·d· 'Ji}~ ~U~ .U ¥¥\J I ~ W ~~,e!O!iy "-:"_..ft O:.Er'ti. ~VVY,~ "'n"E.!\tiii1p..r,tJ.. 1U~~ - ~ 'l~j- YH 'lf!u _'!'Li ~J -""J _ _.. 

d. The Supetintendcnt or his/her designee shall diset.:1ss c.JI ~quests f.?r leave -under this section on. 
a saa~-by~~ bas.is witb. the teacher rt""'Questing leave in order to best meet tbe 1.;1.ce.ds ofboth 
the ~her a.'Jli t~ SC..~>91 sy~n.,. 

~ T1w ~$" .during tlu: ~wd uf ~h Jea.ve $lmll oo.tttimie to .moo1ve heaith lllinrMce oov.era.ge 
01! the~ tertas :as ifhelshe had conttnood m work. Appropl'.iate ltJmng¢mm.i:.s will l>a ~ 
fu1'-tite teacher to flay M ,a timely bas.is ms,hor share of the health insurance premj.ums whHc on 
~~. As provided: by law, in some t.ttst1anees the Boattf ,may recover the prendttm:S tt p.ajd to 
ma.fflt!tin health oovemge for the teaeher wb-0 '.&ifs to T,@tum t.o work from this iea¥e. 



~-~TI:(:TEXX 
UNmtvWRN'SATED S!~BATICAL LEAVE 

a,. T£-:aoh,1's who have completed at ierust seven (j) consecutive years in the Griewold schools-~ 
wi.ll he iligible for sabbatical 1eavsa 

h~ ~lllWir he made in writing io ihe lioamoo m hdorelvfamh 1 d the)~ prior ro the~ 
}'$Mill ~ilkil !he .-vs ls r«r1it~i 

c" No ffiC@ awn or& O ).elemfflmryl .one {J) middle Jmd.-0n.e{l) hip se:.hooi ~ shall be ai'1 
~~.M~~nnB~ 
'~~~~JI.,~~~~~ ... 

b~ Lt-a~ of a~ not {lOV~ed by a.ny .~ of this Agrer:»Jlimt will rasult m the~ 
havmg l /200th ,of '.hiS//lf}f &4!tt:ua1 c~ d«lucted for .eacf1 dajls ~bsenoe. 

,c, it is agteed that teachers who aJ)p{y for ,othet leaves ofab~ee and who go on l.ea~e ,despite 
dmitlt flffite requ~st may he eharged with ·insubordination tts provided ·in the Connectiout 
T~u~ f .!-!'!.¥1 ~ectkm fft..151 _ 

20.14,,.15 
:"OtS-to 
2016-17 

11J:tn~=-=1! XXll 
rt{~~..;L~~ ::_~~ 

l7%wvered ~~ 
18% <:over0d ·&m·p.loyee 
19% oowroo ~mptoyee 

83% 
32% 
Ii% 

Board of.Education 
Board of Bdueat1on 
board ,of Bdt1catkm 

1) The 3tate of Connecticut Partnership Pinn tbr oaoh teacher tmd dependents. 

h. Life lnsunmce: Tne Boird agrees to p.ay one hundred perctmt (100.%) of fhe co$t of a t\venty 
thousand dollar ($20~000~00) pol.icy .for 4111 Jiotive teach~ regardless of age. 

<t Mm,agai OSFS~ntpOnents of the Health~ Plan tlm were in pl&..~ &om July .2013 
d"n~ugh June 2()1:4 ·shall rernm in place ·fot ·tbedurat.ionofthe eommet. 

d. Tiie Bc.a.t-d may!1 m place of the Health ftL"'Ui_~ttce pte.n. descn1'ed above~ provide a different 
policy witb s1ib.sta11tially equivalent tienefit$, e.Qvera.ge md administration tmren. as a whole" 
TIJi$ ~ prior.noiice :to and .approval (such approval not to be unreasonably withheld) 
frool t.1te ~~-
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f_ Tite R..natd shall mainmin a, Se~don 12.5 Plan .and Flexible Spending Plan fur eHmbie 
bargainir~ unit m~nbers.. Tbe Plans shall he esi""ablishe4 ~ ~~ pur~ant to 
~ f«kral lawsand r~~ and :shall head-wktistered atoo .cost to the Board;of 
Bd.oomioa The Board shali have no Uabntty ooooemingthe operation ;and wi."!l~istrmion of 
~~P!ffl'l~. 

~ .Piescr.ipiion Drug Plan; Ji the A~ati-0n seeks to d,ange t..lw current 
m.~emmt prileedure~ the Admittistratloo ffiH mdude the Assoeiation m .any 
ffl~ttnUJ:: An :o-;'L~;~ f~"l~ witn 1~0 ~yt-'il.....,.... ----=-=-~--_t:.e 'U.1.!~ ¢"'~~·~¥ 'i<l!C~.,~~ "(c:UQ 1:- l'\J e..J;..~[, 

h. Tlie Parties agree to have .a tv eilness .and Insmance Study Oroup to research 
Pregc_ription pl.anP .and .other insmanu .issues. All infotmatioo will ~ shared hehw&:ln 
the~ .however no cGhanges will be in-4Jkmmtea or agreed to by the ;S.tudy 
COfflm~ or allowed by ;eq_11h,1alent tmguage. 

1. ln the event ti,e State Pm1.t)ership Plan .ten£-wal rate increases by more than 17 5% in 
~;1 year, the &Jard and the teachers shalJ sh~ .equally in the cost of any incr~ 
~ tJw 175% ~~:;..~. 

a. Teacl\t'rs snail :report immediately in writing to t11eir p1incipru. and to. tb~ een:triJ <Jffioo aH oaso.s 
of g.ruymlt ~,st tiwm .m conne.ction with their employment. Such repent shall be fo.rwa:rd£d 
through t.lJe .Superi..ntendent to the W.lW"~ whk\h sbl.lli comply with any reason.~1:,le f$QUeBt from 
tM ~ f.or iafot'matioo m - pouessioo, not privileged under law, wbfoh relates to ihB 
~~~~m~~ 

b. \\t~ me droioo ,of omm~f msts soidy with the Board, the Boa~d wiU ~ .cot ,a ccamuel of iv 
c:~n eh~!ee after ~,nlm-tirm with um reacher or teaooers involved. 

ARTICLE >fXV 
SAL~&~~ 

b. Tes.chem have tho option of r9wiving eith9! '21 p~7-cb~b i'o. equa1 inef..dhnents during the 
sr;boo1 ye.ar or 21 ps.yctiecks during the scboof ytar 'Wb.erei the ffrst ·20 paychecks are in equal 
in.stallments and the 21 ~ paycheck is a paym~nt equal to 6 additional paycheeb . 

c. r~i shall annually select a bank. or credil:union of their choice fur me dlrect deposit of 
meb• pa.ycl~ .l?ay.ehe.ek voooher.s will be e-nmikd to teacnen .. 



,4R TIO,;;: ~y'7 

DEGF~ DEFINJTiON 

The 5a1art schedule listed in this Agreernent sha11 be interpreted and applied in accordance with the 
foll0"}¢.il1g defirritions: 

a. BHChclor.: A h.a~,e -degree earned at M. ~edited oollege or lltdv,e.rsity. 
h.. Master~ A m~eli da,ree ~ at .. an ·~~ ~lqe or university# -
~~ Smth Yoar: A seooad masters -.degee er a ffltb year~mc or an ~anced graduate 

b" Teachers wm receiv.c anm1R-l ·inc10m.cn.ts aooording to die :schedvie unless withhetd for 
~_fflfl:I.~~ ~fflffl~-

c. It wm t~ th.0 responsibility of tht teacher who quaHfles for a change in degree status to notifj.1 

tlte office of the Superintendent of Schools prior to the beginning of the school year, 
Appropriate verlficmon must acoompany the notification. 

d. The Superintendent will determine tb.e .amount nf credit to he given fur previous teaching 
~ 1fl puh,lio~ priv~ attd/o.r ndffllty depettde.ffl)y scl»ols. Jt1ter-mittet1t or sltort-Wffi 
~ serrice wiU not be~ .a, ;fft'riol.lS ~ehfflg ,experienee. The Superintendent 
will determine tbe appropriate oredit to ;be given for prior non-..teaching empf;oymtfflt 
~«. 

e. Over ninety (90) days teaehmg e1q,erlen_oe i.n any one sob.ool in any one sohoof year wiH eoun:t 
as a full years experience, 

a Extm services tor wmcll extra, eomp:easation shall be paj~ and the .aa;oiiBtS of sooh 
~sation 1 ·are set fort11 in this Agreement. 

b. AH e.....~ -~ef":i~es 'f(7f 'WbJeh extra compensation is prov-icled wm be on sep3..rate -contract ·forms 
and ·v.-ifl be set up on an mmud ba~is. 

c. AU such appointn1ei1ts are subject to annual approval by the Board ofEduc-atkm. 

ARTICLE~~ 
M~VLAN 

~.. T~ !ihaU be eligible to panici]}ate in mx~heltered ann.wty plans pursumtt to Unimd &ates 
P-«bJk J«w Nv~ 81-:JW). 



AK .t MdL!? Ji,..}~~~ 

£A.XJi,QLL,lP'~TIONB 

~V!ry~jn~zvr, ~:rat~t:fl~l ~~7"!1ra~ce 
Ta,"¥'-v~=l!b,;N:,r1 A¥',"'~\;.' P1°?""'<l 

Ccnn~~tiout Ed11r:~on --~~~imion 

~-.. ... ..:\ ..1 ~-~ -::i. ~ ~ .€, - -(...~~~~ i.m~~ ... ~e-c~ msll..~:e-e 
HDntee Maim lftiurmoe 
·~ ~ta :of Coo~ecticut Parmm-sJiip Pb» 

.A11 tcacbm-s a,21ployad bv ti.e Gdswold Board of Ediwafion shall as a condition of 
c~ em.ploJm-~_join ~ A~is.ticu or pay a~~ &t to tbe Associarictt1. Siilii 
senrwe .fee shell ·he equal to the pr~ d A~atkttt dues uniformly requir~ of 
tfflmlbers to underwrite the ~tS ;of ooHeonve .~inmg, G-01,tt~et ,adminisi:ration'1 and 
~.,,~ H<'ijustufa«t. 

2" 11re O~""-otd Bo~rd ofEducation ~gn:-~s to da~uet from each teacher an amount eqtttd to 
the Assooiativn rn~wb~tshlp dues or service f~e by means of pa.ymU deductions . The 
amount of me deduction from each paycheck f'or membership dues shan be eqltal to the 
total Association membership dues divided by the mlmbtYr of paycheeks from ti.11d 
indndmg th~ 6.rst paycl,eck m Sep4"wm~~ tbro1Jgb ~d including the last payeheek in Jb~e. 
Ttm amount oi fhe deduction for .su'Vicc fee from each paycheck shall be equal to the total 
~ fee divided by the number of payebecks .from Md in.cluding the first pay~k in 
J~thttmgh and mcwdmg the 1.&~ payeheek m lune .. The amount of Association 
m.,-m~"Shj~ dues sh.di be ;certified bv tbe AssooUJtioo to '.th-e B.c:nud of Bdu.eadon Qrior to 
the o~big of ~hoof ~nh y~ ~ Ffie-iflmaunt of '80f\tf~ tee shati be certified by the 
A~')(:iation to th.e Board of Education prior to 1&'lUL,Y 1st of 
a-~h scliuot y~~ ~ 

3F Tno~i# waclwrs whoie employment commeneei &ier the start of the school year shall pay a 
pro.ra!Bd jiil10unt equal ro th~ percentage of th9 r,em~uins icboQl year~ 

4. 1.tte Board of Education a~ to f!OtW:ard to the As~ation ~l moo.fb a cc'leck fur~ 
~ of n1Mey deducted durmg that month. The Board shall inciade wim such check & 

l!$t ,ofte.aoners for whom si.rcb deductions ,w.ere rmtde. 

5. No ln~ tb~.n ~11~ tl~. payche,,,,.,k m October of eael1 $C_f100J ')~.at', ·the Board ofEdf.t~® ~BM 
~vide thtt A$$ecfati(lfl \\tft~ a Ust of all empi<T,tees of the Board ofEoocation ~ttd thtt ~iticns 
held by said employees. The Board shalt notify the Association montbty of any t:bru,ges m 
sawH& 



Gri~oi~ ~dc~tfo:u. Awociatior~ the Cotu-iectlcu.t Edueation ..,\ssociatio~ and the Natio:r,.al 
Bdllc..atlon Assochltion,, . 

7, Sare ~J~; The Association shall ir4Mmjf¥ me Board and hold tbe Board harmfe5$ 
~ ey and ail elm~ demancd~ ~.1:iU or other form of liability that may arise out o( or 
by~n ~ ~y action taken by die Boa11':i for the purpose ,of c-0:mplying wfth the 
~ f'lf~ fflTfflf~. 

n. T.hcre shall he no .repriBal of .any kind taken ~ 1my tcacl,.cr by reason of membtt$b.ip .1» a 
pro~nai ~i~ or partioipati(.m m. jt, activi~~ -

b, AH t'.}JQVi$iqa4j ')f this Agr~ ,~t ~ail ~piy aq,~ffy to ~if ~one~ wffiloot disnrim:m:ation in 
~ to ue ·moo t!~ ooJnr, relltd® -~ t•o~tffty -~ ·O" marital ~t,J• Dhvs,e,al d•~bUb .,...,.,,,."*"'-· - ·,;p;<·-- J·'··""'·:,-"-·•....-,;:,,,-.,_~·«A~ ·"""'&- ".f~.,_,c,,•""" .,..,., . , . ..,.~,,. _,.." . .. ·"' T . 

~d sexual udeutatiort 

EXTRA CURR1Ct1LARACTrvllJES 

Year 1: mcresse by o.5% 

Year 3: 

.. 
« 
~ 

J 
I 
f 

l 
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