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This AGREEMENT is made and entered into by and between the HARTLAND BOARD OF
EDUCATION (hereinafter referred to as the "BOARD™), and the HARTLAND EDUCATION
ASSOCIATION (hercinafter referred to as the "TASSOCIATION").

TICLE I: PREAMBLE

Recognizing that the primary purpose of the Hartland School is to provide education of the
fxighcst quality for the children of Hartland we, the undersigned parties to this contract, agree to the

ollowing principles:

1. The Board, elected by the citizens of Hartland, is a public body established under and with
duties, powers, responsibilities and rights provided by the laws of the State of Connecticut
and the applicable rules and regulations of administrative agencies issued under such

authority.

L. The Superintendent of Schools of the Town of Hartland (hereinafter referred to as the
Superintendent) is the executive officer of the Board, and as such, administers and directs the
operation of the Hartland School System in accordance with the decisions of'the Board.

B
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The professional staff of the Hartland School System shares with the Board and the
Superintendent/principal responsibility for providing for pupils of the Hartland School
System education of the highest possible quality consistent with the policies of the Board, and
the professional staff has the major role of direct contact with pupils.

4. The Association recognizes that the basic duty of each professional employee is to use his/her
skill and expertise in the most effective and proper manner to improve the quahty of education
offered by the Hartland School System.

"He"/"She" will hereinafter refer to any person. "Days" shall hereinafter mean days that
school is in session.

L

ARTICLE Ii: RECOGNITION

The Board hereby recognizes the Hartland Educatlon Association as the exclusive representative of
all certified professional personnel below the rank of Superintendent/principal, including

elkzployees holding a durational shorfage area permit, and excluding temporary substitute teachers, for
the purpose of negotiations with respect to salaries and other conditions of employment

pursuant to Connecticut General Statutes, uniil such fime as the professional certificd personnel

represented shall choose other representatives.




TICLE III: BOARD RESPONSIBILITIES AND PREROGATIVES

. rights, powers, authority, and prerogatives of the Board shall continue to remain exclusively
v I ted in the Board unless specifically limited by the express provisions of this agreement.

1
|

Aﬁ{TICLE IV: PROFESSIONAL NEGOTIATIONS

he parties hereto agree to meet to commence negotiations in accordance with sections 10-153a
through 10-153;j of the Connecticut General Statutes.

A%.TICLE V: GRIEVANCE PROCEDURE

A!Definition:
|
| A "grievance” shall mean a complaint by an employee(s} of the Hartland School system that

|| there has been to him/her a personal loss, injury or inconvenience because of a violation,
misinterpretation, or inequitable application of a specific provision of this agreement or of an

| established policy governing employees, except that the term "grievance” shall not apply to

|| (a) any rule or regulation of the State Commissioner of Education or (b) any by-laws of the Board
|| of Education existing at the date of the contract or (c) any matter which, according to law, is either
||beyond the scope of Board authority or limited to unilateral action by the Board alone.

B. Purpose:

| '[Nothjng herein contained shall be construed as limiting the right of any teacher having a
}probiemto discuss the matter informally with any appropriate member of the administration or
 with any appropriate representative of the Association at any time. Any certified

‘professional employee or group of employees shall have the right at any time to present any
 grievance to such persons and through such channels as are designated for that purpose in this
‘article. Said employee or group of employees shall have the right to withdraw a grievance at any
Ftep of the informal or formal procedure.

i | . . N
C. Time Limits:

l 1. Since it is important that grievances be processed as rapidly as possible, the number of
days indicated at each level shall be considered as a maximum. The time limits specified

may, however, be extended by written agreement of the parties in interest.

l2 In the event a grievance is filed on or after June 1, the time limits set forth herein shall be
|| reduced so that the grievance procedure may be exhausted prior to the end of the school
'| term or as soon thereafter as is practicable, by mutual agreement of the parties in interest.




Any reference to "days" in Article V of this agreement shall mean days when school is in
session except that during the summer intermission "days" shall mean business days.

3. If a teacher does not file a grievance in writing within fifteen (15) days after the act or
condition on which the grievance is based, then the grievance shall be considered to have been
waived.

4. Failure by the teacher at any level to appeal a grievance to the next level within the

specified time limits shall be deemed o be acceptance of the decision rendered at that level
and such decision shall thereafier be binding upon the teacher and the Association

. Informal Procedures:

1. If a teacher feels that he/she may have a grievance he/she should first discuss the matter
with his/her Principal in an efiori to resolve the problem mformally.

2. If the teacher is not satisfied with such disposition of the matter, he/she shall have the
right to have the Association assist his/her in further efforts to resolve the problem
informally with the principal. ‘

E _Content of Written Grievance:

1. The Written Grievance will contain:

a. A concise statement describing the alleged violation.

b. The date or dates of the alleged violation. :

¢. The employee or employees aggrieved.

d. The redress sought. .

e. Other pertinent data, such as witnesses and circumstances.

f. The specific article and paragraph that is alleged to have been violated.

2. No new or additional claims will be admitted as pé;'t of this grievance.

. ‘ormsl Procsdure:

I Level One - School Principal;

a. If a teacher is not satisfied with the outcome of informal procedures, or if he/she has
elected not to utilize such procedures, he/she may present his/her written grievance to

the principal.

b. The principal shall, within five (5) days _aftér_the receipt of the written Grievance,
render his/her decision and the reasons thereof, in writing to the teacher.




i ¢. If the principal and the Superintendent is the same person, Level One (1) shall be
' omitted, and the formal procedure shall commence with Level Two (2).

| 2. Level Two - Superintendent of Schools:

| a. If the teacher is not satisfied with the disposition of his/her grievance at Level One,
I he/she may, within five (5) days, file his/her written grievance with the
l Superintendent of Schools.

b. The Superintendent shall, within ten (10) days after receipt of the referral, meet with
§ | the teacher for the purposc of solving the gricvance.

' ¢. The Superintendent shall, within three (3) days after the hearing, render his/her
decision and the reasons thereof, in writing to the teacher.

d. If the principal and the Superintendent are the same person and a teacher is not
Satisfied wiih the ovicome of the formal proceedings, or if he/she has clecied not to
utilize such proceeding, he/she may present her written grievance to the
?‘ Superintendent, and thereafter the procedure as specified in sub-paragraphs (b) and (c) of
Level Two shall apply.

; 3. Level Three - Board of Education;

\
[
} a. If the teacher is not satisfied with the disposition of his/her grievance at Level Two,
| he/she may, within six (6) days after the decision or hearing, file his/ her written
grievance with the Association, for appeal to the Board of Education.

b. The Association may, within five (5) days after receipt, refer the appeal in writing to
ihe Board of Educaiion.

¢. The Board of Education shall, within ten (10) days after receipt of the appeal, meet
with the teacher and 2 representative of the Association for the purpose of resolving
the grievance. The Board shall, within ten (10) days of the meeting with the teacher,
render its decision and the reasons thereof in writing to the teacher, with a copy sent
also 10 the Presideni of ihe Association. A taped record of such hearing shail be kept
by the secretary of the Board of Education and made available to involved parties

, upon written request. '

|
|
|

{ -
%4 Level Four — Arbitration:

a. The Association may file an appeal on behalf of a teacher, and the expenses of
arbitration are to be borne equally by the Association and the Board of Education.




b. Notice of the Association's intent to invoke arbitration must be given to the
Superintendent of Schools within five (5) days of the Association's receipt of the

Board' s answer at Level Three.

c. Within five (5) days of the filing of the intent to arbitrate, the Board and the union,
through selected representatives, shall endeavor to jointly select a single arbitrator. If
within five (5} days a joint sclection has not been made, the American Arbitration
Association shall be called upon within two (2) days to select the single arbitrator. The
arbitrator shall, within ten (10) days after the hearing, render a decision in
writing, to all parties of interest, setting forth the facts found and the decision_ The
decision of the arbitrator shall be binding and final action by the Board of Education will
be taken within ten (10) days of receipt of the decision.

TICLE VI: SALARY SCHEDULE

K Dlscemeet on tha Salary Schadile:

The salary schedule listed in Appendix 1 of this agreement. shall be mterpreted and applied in
accordance with the following definitions:

BA . Abaccalaureate d'f__ﬁgree earned at an accredited college or university.

BA +15 The completion of fifteen (15) credits beyond the baccalaureate degree at an
accredited college or university in an approved program }eadmg to an MA

degree
MA Amaster‘s degree carned at an accredited'_édliegé or ﬁniireré;ity.

MA +15 The completion of fifteen (15) credits beyond the master's degtee at an
_accredited college or university.

MA + 30 The completion of thirty (30) credits beyond the master's degrec atan
_ accredited college or university.

In order to receive salary credit for MA+ credits, all staff members must submit a program-of
| courses that applies to their teaching assignments. Said program shall be approved by the
Superintendent. '

In order to apply for salary credit, the Superintendent must be notified prior to February 1 of

| academic credits expected to be completed prior to the start of the fiscal year in which the new
| salary shall take effect. All credits intended to be used for this purpose shall be reviewed by the
Superintendent prior to the start of the new fiscal year. '




| _Withholding of Increment:

| The Board reserves the right to withhold an increment in cases where service is deemed less
than satisfactory. A decision to withhold an increment or longevity pay will be made by the
Superintendent of Schools. A teacher must be notified in writing prior to April 1 of the
Superintendent's decision to withhold an increment. Such action shall be based upon written
evidence from the teacher's personnel file. This evidence shall indicate the administrative
efforts to help the teacher that have been made during the current school year prior to April 1

||Head Teacher:

A head teacher shall be designated by the School Board at a stipend of $1,000 per annum for
|| the 2014-2015 school year; $1,250 for the 2015-16 school year; and $1,500 for the 2016-17
school year.. Hershel shall act as administrator in charge when the Superintendent/principal is
not in the school building.

;| Extra-Instructional Activities:

Upon yearly review and approval by the Board of Education, and availability of budget
funding, the following: extza-instroctional activitics will be compensated as follows:

2014-15 2015-16 2016-17

: $1,750/annum $1,750/annum $2,0600/annum
3 earbook $500/annum $600/annum $700/annum
Overnight Field Trips $125/night/teacher  $125/night/teacher $125/night/teacher
Bj/*‘zéaﬁe School Dance Chaperone §75/cvent §75/event F75/event
Jazz Band $1,500/annum $1,500/annum $1,500/annum
Chorus $1,500/annum $1,500/annum $1,500/annum

Aemorial Day Music Performance $100/annum $1006/annum $100/annum
SZ udent Council Advisor $300/annum $400/annum $500/annum
Cpltural Arts Coordinator $500/annum $500/annum $500/annum
%’[‘EM Night Coordinator $250/annum $250/annum ~ $250/annum
STEM Night Content Leaders (4) $50/Content $50/Content $50/Content
G‘F Invention Convention Coord. $250/annum $250/annum - $250/annum
Middle School Team Leader $500/annum $750/annum $1,000/annum

B AM Mendor will be compensated as follows: $500/mentec/anmum

5Pavment of Salary:

If the teacher's authorization has been received prior to June 15, he/she may be paid by the

§Following options:

1. The teacher shall be paid 1/26 of his/her annual salary every other Friday commencing

with the Friday closest to September 15. The balance of annual salary due is to be paid

| on or before June 30 of each school year.

i

|
]
!

2. The teacher's annual salary shall be paid every two (2) weeks for twenty-one (21) equal
payments commencing with the Friday closest to September 15. If employment is
terminated prior to the end of the regular school year, the effected teacher's pay will be
prorated on the basis of the number of days he/she has acmally taught. 6
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The Board will create a fund equal to $2,500 per year for tuition reimbursement.

1. Teachers who have completed courses during the current school year, including the
previous summer may apply for tuition reimbursement from the fund provided the
teacher is in the employment of the Hartland School and remains in the employnient of the
school for at least one additional year.

2. Such application must be made by June 15th of each year.

3. The fund shall reimburse teachers for each credit hour in an equal amount obtained by
dividing the $2,500 by the total number of credit hours for which application was made.

4. No teacher shall be reimbursed more money than the actual cost of the credit hour.

5. The reimbursement shall be paid to the teacher by June 30th of the school year in which
the course was completed.

6. A "B" mark or better must be obtained by the teacher to be eligible for this allowance,

7. No courses iay be taken at'any time which interferes with the normal Hartland School
duties of the teacher.

8. Teachers mu‘sf"éf)_plly'to the Superintendent for approval of courses.

9. A preraicd amount shall bepaid to part-time teachers workmg less than ﬁﬂy percent e
(50%) ' . 1 o

ARTICLE VII: INSURANCE

A. Health Insurance:

Beginning in 20 14—15 the Board will provide all full-time teaching personnel with an option to be enrolled in either
the Flex POS Insurance Plan or the High Deductible Health Plan/Health Savings Account (HDHP/HSA) Insurance
Plan. All new employees hired after June 30, 2014 will automatically be enrolied in the HDHP/HSA Plan‘ ‘

Flex POS Pian

The Board will provide all full-time teaching personnel with the following health insurance ’ :
coverage funded by the Board at 81.5% in 2014-15, 80.5% in 2015-16 and 79.5% in 2016-17. |
Employee contributions will be on a pre-tax basis to be deducted from salary.




A PPQ type coverage with managed benefits and subject to the following:

In-Network $0 Preventive care
$25 Home and Office co-pay
$25 Specialist
$30 Urgent care
$300 Hospital admission charge
$200 Out-patient surgery charge
$75 Emergency room charge
Lifetime maximum: Unlimited

Out of Network Deductibles of $600/$1,000/$1,200
Co-insurance of 80%/20%
Co-Insurance Max $1,200/$2,000/$2,400
Out of Pocket Max $1,800/$3,000/$3,600
Lifetime maximum:  Unlionted

Prescription Drug: A 3-tier public sector product with copays of $10 generic drugs/$25
listed brand name drugs/$35 unlisted drugs with two times retail copay for 90 day supply
mail order (30 day retail) and an unlimited

maximum.

HDHP/HSA Plan:

The Board will provide all full-time teaching personnel electing the HSA Plan funded by
the Board at 88% in the 2014-15, 87% in the 2015-16, and 86% in 2016-17 school years.

Office Visit See Deductible & Co-Insurance
Specialist Visit See Deductible & Co-Insurance
Hospital Co-pay See Deductible & Co-Insurance
ER Co-pay See Deductible & Co-Insurance

Urgent Care Co-pay See Deductible & Co-Insurance
Outpatient Co-pay  See Deductible & Co-Insurance

Deductible $1,500/$3,000

Coinsurance 80% Out-Of of Network

Coinsurance Max  $1,500/$3,000 Out of Network

Out of Pocket Max  $3,000/$6,000 In/Out of Network

Rx Co-pays Covered after Deductible

Annual HSA Funding by the Board 50% -- July 1 payment by the Board




]'3. Dental Coverage:

The Board will provide dental coverage equivalent to the Delta Dental Premier
Plan 3. The insurance company will pay the participating dentist on behalf of
| each enrolled member 80% of an amount equal to his or her usual charge for
the services, provided such charge is not in excess of the usnal and reasonable
charge for dental services in the area where the services are rendered.

(. Health Insurance Waiver:

Teachers who elect to waive medical and/or dental health insurance coverage by the Bcard of
Education shall receive a stipend subject to the following:

i

1. Teachers waiving coverage shall receive a stipend equal to twenty percent (20%) of
the premium cost for the school year in which the coverage was waived.

2. The stipend shall be paxd in June of the schoal year for which the coverage
was walvcd

3. Should personal circumstances change through death, marriage, divorce
or change of a spouse's employment status, teachers who have waived
coverage shall be able to regain such coverage. -

D. Life Ix:_;gurance:

The Board shall provide teachers with group term life insurance in the amount of $100,000.

E. Long Term Disability

The Board shall offer a Long Term Disabﬂlty plan in whxch the teachers may
participate at their own expense :

E. Part-time Employees:

The Board will provide less than full-time teachers payment of premiums equal to the
proportion of teaching time for w]:uch they are hired up to the percentage of !
100 less the employee contribution as indicated in Sections A and B of this

Article.




Miscellaneous:

1. If an increase in rates should occur after the beginning of school, the Board
shall assume the increase.

2. The Board may change insurance carriers and/or change the pooling
structure so long as the new insurance coverage provides a level of benefits
'|and services substantially equivalent to or better than the current insurance
|coverage and the Association approves the change. Such approval shall not be

unreasonably withheld.

|| At least sixty (60) days prior to effecting a proposed change, the Board shall
notify the Association of such proposal in writing. Upon request, the parties
‘shall meet to discuss the proposed change. Should the parties disagree as to
‘whether the proposed change would provide substantially equivalent coverage,
‘the disagreement shall be subject to impartial arbitration before a mutually
‘agreeable arbitrator. Should arbitration be pursued, the Board will not
'implement the proposed change before the arbitrator's decision has been issued

in writing.

3. Death Benefit: If a teacher dies while employed by the Hartland Board of
'Education, the health insurance. for the deceased teacher's dependent (s) will
'remain in effect for twenty four (24) weeks.

ARTICLE VIII: SALARY DEDUCTIONS

|

. Service Fee:

\Conditions of Continued Employment:

|| All teachers employed by the Hartland board of Education shall, as a condition of

| employment, join the Association or pay a service fee to the Association. Said service fee shall be
| equal to the proportion of Association dues uniformly required of members to

' | underwrite the costs of collective bargaining, contract administration,, and grievance

| adjustment. The Association agrees to indemnify and hold harmless the

| |Hartland Board of Education and any of its members, employees and agents

|| from any loss, penalty, reasonable attorney's fees, or litigation expenses

| | incurred as a result of, or in connection with, the

Board's good faith compliance with any aspect of the deduction of the service

fee and/or enforcem_ent of this article.




Deductions:

The Hartland Board of Education agrees to deduct from cach teacher an amount
equal to the Association membership dues or service fee by means of payroll
deductions. The amount of deduction for membership dues shall be divided by |
the number of paychecks from and including the first paycheck in September j
through and including the last paycheck in June. The service fee deduction shall |

i be divided by the number of paychecks from and including the first paycheck in
January through and including the last paycheck in June. The amount of

) Association membership dues shall be certified by the Association to the Board
of Education prior to the opening of school each year. The amount of service

! fee shall be certified by the Assomatmn to the Board of Education pnor to

I

January 1 of each school year.

Subsequent Employment:

Those teachers whose employment commences after the start of the school year
shall pay a prorated amount equal to the percentage of the remammg schooi
year.

Forwarding of Monies:

| The Board of Education agrees to forward to the Association each month a check fq} the
amount of money deducted during that month. The Board shall include Wlth such
check a list of teachers for whom such deductions were made. ;

Reference to Association:

The singular reference to the "Association" herein shall be interpreted as referring to
the Hartland Education Association, the Connecttcut Education Assoc;atmn and the

National Educatmn Assoclatlon
B.' Credit Union Deductions:

I The Board agrees to deduct from the salaries of its employees such amounts as said
employees individually and voluntarily authorize the Board to deduct, and to transmit
such sums promptly to an appropriate credit union for deposit to such employee's
account.
Employee authorization for such deductions shall be in writing on the form attached

hereto as "Appendix 2-B".
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. Tax Sheltered Annuities snd IR As:

The Hartland Board of Education agrees to deduct from the salaries of an employee such
amounts as said employee individually and voluntarily authorizes the Board to

. deduct and to transmit such sums promptly to an appropriate institution for
| deposit to such employee's account. Employee authorization for such deductions

shail be in wiiting on the forin aitached hereto as "Appendix 2-C".

ARTICLE IX: EMPLOYMENT YEAR

The employment year for teachers shall be one hundred eighty six (186) days.
One hundred eighty two (182) days shall be student instructional days. The non-
sﬁtdent work days/Professional Development days will be scheduled after
teachers are provided with an opportunity for input and before the school
calendar is finalized.

RTICLE X: DUTY FREE LUNCH

1 teachers shall have an uninterrupted duty-free lunch period daﬂy of twenty-five
(2 ) minutes.

ARTICLE XI: LEAVES OF ABSENCE

A Sick Days:

|| 1. Each teacher is entitled to sick leave with full pay up to fifteen (15) days in
each contract year. Unused sick leave shall be cumulative from year to year to
|a maximum of one hundred eighty-six (186) days, as long as the teacher

' \remains continuously in the employment of the Board.

' 2. In the event of an absence of five (5) consecutive days, the Superintendent may

' request the teacher to provide a certificate from his/her physician confirming the

' sickness or the

- gbility of the teacher to retumn to work and perform his/her duties. Any teacher who uses
three (3) or less sick leave days in any one school year, may annually return to the Board
| Eve (5) days of his/her unused sick leave for the year, and shall be reimbursed at the rate

f full current substitutes' pay for each day returned. The teacher wishing to
eturn five days of his/her unused sick leave shall notify the Supenntendent
' before the last day of the school year.

3. Up to fifteen (1 5) days per year of the teacher's annual sick leave may be used to
'care for an ill member of the teacher's immediate family. For the purposes of this
specific article, immediate family shall be defined as spouse, child or parent.

12




4. Any teacher hired by the Hartland Board of Education prior to July 1, 1999, shall be
eligible for the following benefit:

Upon retirement from teaching, accumnulated sick leave shall be reimbursed
at the rate of full current substitutes pay. His/hers Normal Retirement Date is
considered to be the end of the school year following either (1) histher |
attainment of age sixty, if he/she will have at that time at least twenty years of |
Connecticut teaching service, or (2) his/her accrual of thirty-five years of
service, at least twenty five of which are service in the public schools of this
state, if carlier than age sixty.

5. Each teacher shall be notified annually of his/her current accumulated sick leave.é

i

3. Personal Leave: -

1. Three (3) personal days wili be avéiiaiqi,e;for- professidnal staff to conduci
business that cannot be otherwise conducted outside of working hours.

[

a. Such leave may be taken in full or half day increments.
b. Proper advanced notification must be provided to the Supeﬁntendent ’
2. Bereavement leave of five (5) days per contract year for immediate famﬂy, meedlate
family shall be defined as spouse, parents, child, grandparents, mother-in-law, . |
father-in-law, brother, sister or any other individual living in a teacher's |
household. One (1) day for a close personal friend.

3. If an emergency need arises for additional personal leave, written
application shall be made to the Board for its consideration of remunerative
compensation.

C. Professional-DaySf '

Each teacher, upon request, at the avmlabshtv of funds and at the discretion of the
Superintendent will be permitted to attend recognized educational meetings or
visit and study other school systems.

D, In-Service Days:

There shall be in-service half (1/2) days for Board approved workshops,
- seminars, and profess1onal mprovement sessions.

E.| Teacher Conference Days:

When after school teacher-parent conferences are scheduled (twice per year each
for 2 days}, the school will be placed on an @aﬂv dssm: ssal schedule for two (2)
days.

13




! Ltesm ancv and Adoption Related Leave:

|1 A teacher who becomes sick or disabled due to pregnancy or childbirth shall, upon her

a request; be piaced on sick leave for chddbeanng purposes. Leave shall begin

 when, in the opinion of her doctor, she is no longer physically able to work

| and said leave shall expire when, in the opinion of her doctor, she is physically

| able to return to work.

a. Teachers who anticipate using this form of sick leave should notify the
Superintendent as far in advance of the anticipated commencement date

of leave as possibie.

b. Any teacher on such leave without enough sick leave accumulation to
last the length of the leave shall have medical and other insurance benefits
j continue for the duration of the leave at the expense of the Board.

2. Any certified member of the bargaining unit shall be entitied, upon written request

| submitted to the Superintendent of schools, to a leave of absence without pay, for
purposes of child rearing, apart from any period of child birth disability leave. Such
employee shall be entitled to such leave for any school year or portion
thereof, in which the child is born or adopted and for one additional year if

reguested by the employee.

| | Such child rearing leave shall be subject to the following conditions:

a. Employees requesting leave shall submit not less than thirty (30) days
written notice of the anticipated date of commencing such leave.

b. Teachers on child rearing leave may continue their medical/life
insurance benefits through the board of education group rate, but at their
own expense, except as provided for under the Family and Medical Leave

Act of 1993.

c. Teachers returning from child rearing leave will move up on the salary
scale if they have taught for at least five months during the school year in

which the leave commences.

d. Upon completion of the child rearing leave, the teacher shall return to
the position vacated or to an equivalent position.

w e. The period of child rearing leave shall not be counted toward seniority, but
such leave shall not constitute a break in seniority.

l
Rifth's Disease:
|

3. Upon discovery of any illness within the school system that may reasonably constitute a
danger to the fetus of a pregnant teacher, which danger cannot be eliminated by transfer
of the teacher, the teacher shall be placed on leave with full pay and benefits and without
loss of accumulated sick leave. Such leave will continue until: (1) medical testing has
established that the tcacher is immune (o the illness, or (2) the illness is no longer present
in the school system, whichever occurs first.




ARKIICLE AL KELJUU LIAIN UN DURNUL

In the event a reduction of professional staff becomes necessary, the first employees to be
terminated would be those holding a durational shortage permit. Those who have not
attained tenure would be terminated next. If all teachers have tenure, the professional
with the least amount of time in the Hartland School system would be first to be
terminated, followed in ascending order to the teacher with the greatest seniority.

ARTICLE XIII: RECALL PROCEDURE

A. The name of any teacher who has been laid off shall be placed upon a reappointment
list and remain on such list for one year provided such teacher does not refuse a
reappointment and provided such teacher applies in writing by registered mail for
retention of his/her name on said list on or before June first of the year subsequent
to his/her termination. Said teacher shall notify the Board of any changes of
certification and/or qualifications.

| B. Any teacher on the reappointment list shall receive a written offer of 1
| reappointment at least fifteen days prior to the date of re-employment. The }

teacher shall accept or reject the appointment in writing within ten days of f’
receipt of notification. If he/she accepts the appointment; he/she shall receive a
written contract at least fifteen (15) days prior to the effective date of re-
employment, where pi}ss:hic

C. Recall shall be based on a reversal of the reducuon in force procedure

D. No new teacher shall ‘be hired in‘a sub_;ect area or grade level untll all laid-off teachers
certified and qualified from that subject area or grade level have been recalled
or decline the opemdng.

E. Teachers being reca]l'ed shéll' be 'placed at the top.pf the list of all teachers
whose length of seniority is the same as that of the returning teacher.

F. The separation of a teacher pursuant to this procedure will not affect any fringe benefits
eamed and/or accumulaied,’ or benefits to be eamed and/or accumulated when re-
employed, with the exception of salary schedule increments and years of service as
applied to teachers' retirement.

ARTICLE XIV: JUST CAUSE

No material originating after original employment shall be placed in a teacher's personnel
file unless the teacher has been notified and has had an opportunity to review the material.
The teacher may submit a written notation regarding any material, and the same shall be
attached to the file copy of the material in question. If the teacher is asked to sign material
| placed in his/her file, such signature shall be understood to indicate his/her awareness of
the material, but in no instance shall said signature be interpreted to mean agreement with
the content of the material.
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Any substantive complaint made against a teacher or person for whom the teacher is
admuinistratively responsible, by any parent, student, or other person, shall promptly be called to the

attention of the teacher. In no case shall any anonymous and/or unsubstantiated complaint be placed
in any teacher's file.

No teacher shall be disciplined, reprimanded, reduced in rank or compensation, denied an
ncrement, suspended, or given any adverse evaluation without reasonable and just cause, Ifa
teacher is to be formally disciplined, reprimanded or otherwise deprived of any professional
advantage by the Board or its agents, ho/she shall reccive at least 24 hours advance notice, and
é}l:all be entitled to receive a statement of reasons in writing, and to have a representative of the

t}ssociation present.
il

TICLE XV: BOARD POLICIES

ke Board shall provide the Association President with a copy of its policies and by-laws. The
B\oard shall provide each teacher with a copy of this agreement.

TICLE XVI: FACILITIES

e Board shall provide the staff with:
; \ 1. Teachers' room.
2. Parking facilities adjacent to the school.

3. Telephone extension in the teachers' room.

|4 A minimum of one private phone within the building with long distance access. All
private long distance calls shall be at the expense of the teacher.

ARTICLE XVII: IMPACT

| If the Board icngthens the school day beyond the hours in effect during the 2010-2011 school
year, it shall compensate affected unit members at the rate of compensation based upon a

. prorating of each unit member's annual salary equal to a percentage of the time the school day
| is extended.

ot

|

2. ?'I'he hourly stipend for summer work, work during vacations or weekends, after-school curriculum work, or
‘professional development beyond the school day will be an hourly stipend of $31 per hour for the 2014-15 school
y ; $32 per hour for the 2015-16 school year; and $33 per hour for the 2016-17 school year. Such work must be
pre-approved by the Superintendent of Schools.

E
In i event that a teacher is required by the Board to do work during non-scheduled work time, during
vacations or weekends, aside from the work in the above paragraph, the teacher shall be compensated by pro-
rating the teacher’s then current individual per diem salary for the day, or a part thereof, worked by the teacher
This provision shall apply to required appearances in court legal proceedings, required participation in PPT
Me,e}ings, and participation in required training.

\
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3. On the date this provision becomes effective, staff meetings, professional development
curriculum, curriculum sub-committee, parent conferences, and parents’ nights shall be
deemed part of the normal school day, provided the number and duration of ?
such meetings are consistent with past practice. |

4. If the Board lengthens the amount of time required of unit members to attend parent
conference meetings or increases the number of required evening/parents’ |
night events beyond that consistent with past practice, it shall compensate |
unit members according to an hourly rate. Such rate shall be established by _‘,
dividing the unit member’s daily rate of pay by 7 hours. This rate shall then
be multiplied by the number of hours and/or parts of hours that the increased
parent conference time requires.

i
|
H

5. In the event the Board changes the number of hours in the school day or the

umber of school days in the school vear in a manner which would require
negotiations under state law, and if the parties cannot agree upon compensation
according to the provisions of this contract, the parnes shall negotiate the impact of |
this change in accordance with the terms of this provision. Such negotiations, if not |
amicably resolved, shall be subject to the impasse resolution procedure set forth in |
10-153, et. Seq., of the Connecticut General Statutes. '

Effective the start of the 2005-06 contract year, the student school day shall be mcreased by
five (5) minutes. The teacher work day remains ax ﬁﬁeen (1 5 ) mmutes before and
fifteen (15) minutes after school. :

6. This impact statement shall not become operative when teachérs attend or parumpate in such
meetings or school activities they have been re{;uzred to attend or pamexpate in
as a matter of past practice.

ARTICLE XVIII: PREPARATION TIME

Every raasonab!e eﬁ‘ort shaﬂ be made to accemmodate the feﬂowmg

' 1. Provide all full-time teachers with, in’ addmon to the1r lunch penod at ;
least one (1) preparation period of continuous minutes per day. : ‘

2.- Provide all part-time teachers with at least one (1) preparatlon period of fifieen
(15} continuous minutes per day. ,

A teachér’s preparation period shall be scheduled durmg .tl'}e studént day.
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ARTICLE XIX: LONGEVITY

The Board will compensate teachers with extended teaching service in Hartland over and above the
existing salary schedule, as follows:

A. At the start of the 10th year - $500

B. At the start of the 15th year - $1000
C. At the start of the 20th year - $1500

ﬂongevity payments shall not be cumulative.

ARTICLE XX: VACANCIES

A;ll vacancies and new position openings, including promotions, that arise shall be posted in
the building and e-mailed to all teachers no less than ten (10) calendar days prior fo the
application deadline. '

ARTICLE XXI: DURATION

The duration of the Agreement shall be July 1, 2014 to June 30, 2017. Appendices 1(A), 1(B) and
1{C) represent the teachers' salary schedules for school years 2014-2015, 2015-2016, 2016-
2017 respectively.
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Salary Schedule 2014-2015

STEP BA BA+15 MA MA + 15 MA + 30 .

1 40,864 44,677 46912 49,677 51,933 |
2 43098 46463 48783 51,658 54,005
3 44832 48321 . 50,789 53,719 56,155
< 46,634 50,254 52,947 55,868 58,390
5 48,625 - 52,391 55,006 58,157 60,724
6 50,823 54,643 57,344 60,573 63,246
7 53,121 56,993 59,810 63,117 65,901
8| /56182 59989 62,381 65798 68702 |
9 S T 65063 68628 71,657
10 67,723 71,647 74810 |
11 70454 74872 78176
12 74,410 78390 - 81,693
i3 78,746 83063 86132

All teachers not on the maximum step shall advance one step above their previous year s
placement on the salary schedule.
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Proposed Salary Schedule for 2015-2016

STEP BA BA+15 MA MA + 15 MA + 30
1 40,864 44,677 46,912 49,677 51,933
2 | 43,098 46,463 48,783 51,658 54,005
3 | 44,832 48,321 50,789 53,719 56,155
4 46,634 150,254 52,947 55,868 58,390
5 | 48,625 52,391 55,006 58,157 60,724
6 | 50,823 54,643 57,344 60,573 63,246
7 | 53,924 57,766 59,810 63,117 65,901
g | 57,025 60,889 62,381 65,798 68,702
9 | 65,063 68,628 71,657
10 | 67,723 71,647 74,810
i | 70,454 74,872 78,176
12 | 75190 79,591 82,795
13 79,927 84,309 87,414

All teachers not on the maximum step shall advance one step above their previous year’s
placement on the salary schedule.
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Proposed Salary Schedule for 2016-2017

STEP BA BA+15 MA MA+15 MA+30 |
1 41,428 45293 47559 50362 52,650
2 43,693 47,105 49456 52371 54,751
3 45450 48,988 51490 54,460 56,930
4 47278 50947 53,678 56,639 59,195
5 49,296 53,114 55,765 58,960 61,562
6 51,525 55397 58,136 61408 64,118
7 54668 58,563 60,635 63,988 66,811
8 57812 61729 63242 66,706 69.650
9 65,961 69,575 72,646
10 68,658 72,635 75,842
11 71426 75905 79,254
12 76228 80,689 83,937

13 81,030 85473 88,620

All teachers not on the maximum step shall advance one step above their previous year s
pl?ﬁcement on the salary schedule.
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APPENDIX 2 (A)
AUTHORIZATION FOR PAYROLL DEDUCTION OF PROFESSIONAL DUES

I hereby authorize the Hartland Board of Education to make bi-weekly payroll deductions
in equal amounts from my salary for the school year 20 _to 20 for the purpose of effecting

payment of dues to professional organizations. The total deduction shall be:

HEA

CEA

NEA

I understand that the first deduction will be made in September, 20 , and that there will be

successive deductions I further authorize the Board of Education to transmit 11 such dues
collected to the treasurer of the Hartland Education Association.

i])a,te:

Employee's Signature:
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APPENDIX 3
BOARD OF EDUCATION POLICIES

IN WITNESS WHERE OF, the parties hereto have hereunto caused this Agreement to be executed by their
duly authorized representatives on the_ 1 dayof Novdmloe\f‘ » AD. 2013. i

Mo a,aéu/ 11/ 4/
F OF EDUCATION DATE 77

J/-4-(3

DATE




MEMORANDUM OF UNDERSTANDING

ARTICLE VII: INSURANCE

. Dental Coverage (Language from July 1, 2011 to June 30, 2014 Contract)

he Board will provide dental coverage equivalent to the Blue Cross Co-pay Dental Plan 3. The
nsurance company will pay the participating dentist on behalf of each enrolled member 80% of
amount equal to his or her usual charge for the services, provided such charge is not in excess
of the usual and reasonable charge for dental services in the area where the services are rendered.
iF or the length of this contract, full-time teachers will pay 15% of the premium cost of their

dental coverage.

buring negotiations, the Board indicated that the highlighted sentence in the above paragraph
was held over from the July 1, 2008 to June 30, 2011 contract. The actual practice in place for

: e July 1, 2011 to June 30, 2014 contract was 16.5% for 2011-2012; 17% for 2012-2013; and
Y’:’.S% for the 2013-2014. The Board agreed during negotiations to provide members of the
Fau_ d Education Association (HEA) a premium holiday which was derived by computing the
difference between the 17.5% actually used this year and the 15% that was indicated in the
contract. The HEA agreed that this premium holiday is for only the cost difference for the 2013-
2014 year. Accordingly, members of the HEA will receive $21.90 per contributing member.

——p—

For the term of this contract, July 1, 2014 through June 30, 2017, full time teachers will pay the
gremium cost of their dental coverage equal to that of the premium cost share of the High
Deductible, Health Saving Account percentage (12% for 2014-2015; 13% for 2015-2016; and
14% for 2016-2017, Additionally, teachers electing to waive coverage shall receive a stipend
equal to twenty percent (20%) of the premium cost for the High Deductible Health Savings

unt for the school year in which the coverage was waived.

Coctocdllondec b Mo Haoky,

Hartland Education Association, President Hartland Board of Education, Chair

/-3 A

ate - Date




