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OARD OF EDUCATION POLICIES 



]This AGREEMENT is mad e and entered into by and between the HARTLAND BOARD OF 

DUCATION (hereinafter referred to as the "BOARD"), and the HARTLAND EDUCATION 
SSOCJA TION (hereinafte r referred to as the "ASSOCI ATION" ). 

TICLE I: PREAMBLE 

ecognizing that the primary purpose of the Hartland School is to provide education of the 
·ghest quality for the children of Hartland we, the undersigned parties to this contract, agree to the 

oltowing principles-: 

. The Board, elected by the citizens of Hartland, is a public body established under and with 
duties, powers, responsibilities and rights provided by the laws of the State of Connecticut 
and the applicable rules and regulations of administrative agencies issued . llllder such 

authority . 

. The Superintendent of Schools of the Town of Hartland (hereinafter referred to as the 
Superintendent) is the executive officer of the Board, and as su~h, administers and directs the 
operation of the Hartland School System in accordance with the decisions of the Board . 

. The professional staff of the Hartland School System shares with the Board · and ·the 
Superintendent/princ ipal responsibilii-y for providin g for µupil s of°the Hartl~d School 
System education of the highest possible quality consistent with the policies of the Board, and 
the .professional staff has the major role of direct contact with pupils. 

The Association recognizes that the basic duty of each professional employee is to use his/her 
skill and expertise in the most effective and proper manner to improve the quality of education 
off ered by the Hartland School System . 

"He 11/"She" will hereinafter refer to any person. "Days" shall hereinafter mean days that 
school is in session. 

Tl CLE ll : RECOGNl TION 

J 
I 

I 
I 
I 
I 
I 

. , 

I 
e Board hereby recognizes the Hartland Education Association as the exclusive representative of · ,! 

certified professional personnel below the rank of Superintendent/principal, including . 
e loyees holding a dmationat shortage area permit, and excluding temporary ·substitute teachers, for I 

e purp 'ose of negotiations with respect to salaries and other conditions of employment j 
p suant to Connecticut General Statutes, until -such ti.me as 1he professional certified personnel 
r presented shall choose other representatives. 



TICLE ill: BOARD RESPONSIBIL ITIES AND PREROGATIVES 

11 rights , powers, authority, and prerogatives of the Board shall continue to remain exclusively 
v . ted in the Board unless specifically limited by the express provisions of this agreement. 

I 
I 

TICLE IV: PROFESSIONAL NEGOTIATIONS 

parties hereto agree to meet to commence negotiations in accordance with sections 10-153a 
t . ugh 10-153j of the Connecticut General Statutes. 

l 
I 

TICLE V: GRIEVANCE PROCEDURE 

efinition: 

A "grievance " shall mean a complaint by an emp loyee(s) of the Hartland School system that 
I there has been to him/her a personal loss, injury or inconvenience because of a violation, 
I misinterpretation, or inequitable application of a specific provision of this agreement or of an 

I
' established policy governing employees, except that the term "grievance" shall not apply to 

(a) any rule or regulation of the State Commissioner of Education or (b) any by-laws of the Board 
of Education existing at the date of the contract or (c) any matter which, according to law, is either 

I beyond the scope of Board authority or limited to unilateral action by the Board alone. 
I -

B. I ose: 

othing herein contained shall be construed as limiting the right of any teacher having a 
roblem to discuss the matter informally with any appropriate member of the administration or 
n:th any appropriate representative of the Association at any time. Any certifi ed 
rofessional employee or group of employees shall have the right at any time to present any 
rievance to such persons and through such channels as are designated for that purpose in this · 

icle. Said employee or group of employees shall have the right to withdraw a grievance at any 
ep of the informal or formal procedure . 

. Since it is important that grievances be processed as rapidly as possible, the number of 
days indicated at each level shall be considered as a maximum. The time limits specified 
may, however, be extended by written agreement of the parties in interest. 

In the event a grievance is filed on or after Jun,e 1, the time limits set forth herein shall be 
reduced so that the grievance procedure may be exhausted prior to the end of the school 
term or as soon thereafter as is practicable, by m~tual agreement of the parties in interest. 
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Any reference to "days" in Article V of this agreement shall mean days when school is in 

session except that during the summer intermission "days" shall mean business days. 

3. If a teacher does not file a grievance in writing within fifteen (15) days after the act or 
condition on which the grievance is based, then the grievance shall be considered to have been 
waived. 

4. Failure by the teacher at any level to appeal a grievance to the next level within the 
specified time limits shaU be deemed to be acceptance of the de-cision rendered at that level 
and such decision shall thereafter be binding upon the teacher and the Association 

. Informal Procedures : 

I. If a teacher feels that he/she may have a grievance he/she should first discuss the matter 
with his/her Principal in an effort to i:-esolve the problem informally. 

2. If the teacher is not satisfied with such disposition of the matter, he/she shall have the 
right to .have the Associatio~ assist . his/her in ~er efforts to resolve the problem 
info~lly with the principal. 

Content of Written Grievance: 

I. The Written Griev:ance will contain: 

a A concise statement describing the alleged violation. 
b. The date or dates of the alleged violation. 
c. The employee or employees aggrieved. 
d. The redress sought. 
e. Other pertinent da~ such as witnesses and circ-µmstances. 
£ The specific article and paragraph that is alleged to have been violated. 

2. No new or additional c~aims will be admitted' as part of this grievance. 

F onnal Procedure: 

Level One - School Principal: 

a. If a teacher is not satisfied with the outcome of informal procedures, or if he/she has 
elected not to util~ such procedures, he/she may present his/her written grievance to 

the principal. 

b. The principal shall, within five (5) days after the receipt of the written Grievance, 
render his/her decision and the reasons thereof, in writing to the teacher. 

3 
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c. If the principal and the Superintendent is the same person, Level One (1) shall be 

omitted, and the formal procedure shall commence with Level Two (2). 

2. Level Two - Superintendent of Schools: 

a If the teacher is not satisfied with the disposition of his/her grievance at Level One, 
he/she may, within five (5) days, file his/her written grievance with the 
Superintendent of Schools. 

b. The Superintendent shall, within ten (10) days after receipt of the referral, meet with 
the teacher for the purpose of solving the grie vance. 

c. The Superintendent shall, within three (3) days after the hearing, render his/her 
decision and the reasons thereof, in writing to the teacher. 

d. If the principal and the Superintendent are the same person and a teacher is not 
Satisfied wi'ih 'ihe out.come of the fo nn al proceedings, or if he/she has elected not to 
utilize such proceeding, he/she may present her written grievance to the 
Superintendent, and thereafter the procedure as specified in sub-paragraphs (b) and (c) of 
Level Two shall apply. 

3. Level Three - Board of Education : 

a. If the teacher is . not satisfied with the disposition of his/her grievance at Level Two, 
he/she may, within six (6) days after the decision or ·hearing, file his/ her written 
grievance with the Association, for appeal to the Board of Education. 

b. The Association may, within five (5) days after receipt, refer the appeal in writing to 
the Board of Education. 

c. The Board of Education shall, within ten (10) days after receipt of the appeal, meet 
with the teacher and 2 representative of the Association for the purpose of resolving 
the grievance. The Board shall, within ten (10) days of the meeting with the teacher, 
render its decision and the reasons thereof in writing to the teacher, with a copy sent 
also 10 the President of the Association . A taped reco rd of such hearing shall be kept 
by the secretary of the Board of Education and made available to involved parties 
upon written request. 

Level Four - Arbitration: 

a The Association may file an appeal on behalf of a teacher, and the expenses of 
arbitration are to be borne equally by the Association and the Board of Education. 
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b. Notice of the Association's intent to invoke arbitration must be given to the 
Superintendent of Schools within five (5) days of the Association's receipt of the 

Board' s answer at Level Three. 

c. Within five (5) days of the filing of the intent to arbitrate, the Board and the union, 
through selected representatives, shall endeavor to jointly select a single arbitrator. If 
v.rithin five (5} days aj oint selection has not been. made, the American Arbitiati on 
Association shall be called upon within two (2) days to select the single arbitrator. The 
arbitrator shall, within ten (I 0) days after the hearing, render a decision in 
writing, to all parties of interest, setting forth the facts found and the decision_ The 
decision of the arbitrator shall be binding and final action by the Board of Education will 
be taken within ten ( 10) days ofreceipt of the decision. 

TICLE VI: SALARY SCHEDULE 

'}• I I 

Placement on the Saiary Schedule: . . ~. 

The salary sc,hedule listed in Appendix I of this agreement shall. be interpreted and applied in 
accordance w:ith the following definitions: ,, 1 

• 

BA , 

BA+ 15 

MA 

A.baccalaureate degree earned at an accredited college ; or university. 
• ! • • • • 

The completion of fifteen ( 15) credits beyond the baccai~hrreate degree at an 
accredited college or university in an approved program leading to an MA 
degree_ · , J.> '· · 

,A mast~r's degree earned at an accredited co'llege -~i-university. 
. ' . . . ~ ; , 

MA +15 The completion of fifteen (15) credits beyond the master's ,degtee at an 
accredited college or university. 

MA+ 30 The completion of thirty (30) credits beyond the master's degree at an 

, accredited college or univers~ty. 

In order to .receive salary .cre<:Iit for MA+ credits, all staff members must submit a program-of 
cours es that applies to their teaching assignments . Said program shali be approved by the 
Superintendent. , ' 

In order to apply for salary credit, the Superintendent must be notified prior to February I of 
academic credits expected to be completed prior to the start of the fiscal y.ear in which the new 

salary shall take effect. All credits intended to be used for this puq>ose shall be reviewed by the 
Superinten dent prior to the start of the new fiscal year. , 
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B~ Withholding of Increment : 

' The Board reserves the right to withhold an increment in cases where service is deemed less 

than satisfactory. A decision to withhold an increment or longevity pay will be made by the 
Superintendent of Schools. A teacher must be notified in writing prior to April 1 of the 

I Superintendent's decision to withhold an increment. Such action shall be based upon written 

evidence from the teacher 's personnel file. This evidence shall indicate the administrative 

I efforts to help the teacher that hav e been made dming the current school year prior to Apnl 1 

cl Head Teacher: 

1

1

. A head teacher shall be designated by the School Board at a stipend of$1,000 per annum for 
the 2014-2015 school year; $1 ,250 for the 2015-16 school year; and $1,500 for the 2016 -17 

_ school year .. Hershel shall act as administrator in charge wbe.n the Superintendent/principal is 

I not in the school building . 
• 

nJ Extra -Instructional Activities: 
! 

l Upon yearly review and approval by the Board of Education. and availability of budget 
: fun.ding, 1he follo, -ving: e->..~a-instructional activities will be compensated as follows: 
I 

I 2014-15 
ama $1,750/annum 
arbook $500/annum 

emight Field Trips $125/night/teacher 
ddle School Dance Chaperone i1s1event 

Band $1,500/annum 
G orus $1,500/annum 

[ emorial Day Music Performance $100/annum 

S dent Collllcil Advisor $300/annwn 
I 

G tural Arts Coordinator $500/annum 

E. i 

I 
I 

EM Night Coordinator $250/annum 

M Night Content Leaders ( 4) $50/Content 

$250/annum 

$500/annum 

AM Mentor will be compensated as follows: 

F. 1·a mentofSal 

I 

2015-16 
$1,750/annum 
$600/annum 

$125/night/teacher 
$75/event 

$1,500/annum 
$1,500/annum 

$100/annum 

$400/annum 

$500/annum 

$250/annum 

$50/Content 

$250/annum 

$750/annum 

2016-17 
$2,000/annum 
$700/annum 

$125/night/teacher 
$75/event 

$1,500/annum 
$1,500/annum 

$100/annum 

$500/annum 

$500/annum 

$250/annum 

$50/Content 

- $250/annum 

$1,000/annum 

$500/menteelannum 

i f the teacher's authorization has been received prior to Jnne 15, he/she may be paid by the 

I ollowing options: 

I 
! 

. The teacher shall be paid 1/26 of his/her annual salary every other Friday commencing 
with the Friday closest to September 15. The balance of annual salary due is to be paid 
on or before June 30 of each school year. 

2. The teacher's annual salary shall be paid every two (2) weeks for twen1y-one (21) equal 
payments commencing with the Friday closest to September 15. If employment is 
terminated prior to the end of the regular school year, the effected teacher's pay will be 
prorated on the basis of the number of days he/$.e has actually taught 6 



U. J. UJ.l.lV.l.l 1.'-.V.l.l.l1Vu...a..::>v.1.u:v.1.a1,.. 

he Board will create a fund equal to $2,500 per year for tuition reimbursement. 

1. Teachers who have completed courses during the current school year, including the 

previous summer may apply for tuition reimbursement from the fund provided the 
teacher is in the employment of the Hartland School and remains in the employment of the 
school for at least one additional year. 

2. Such application must be made by June 15th of each year. 

3. The fund shall reimburse teachers for each credit hour in an equal amount obtained by 
dividing the $2,500 by the total number of credit hours for which application was made. 

4. No teacher shall be reimbursed more money than the actual cost of the credit hour. 

5. The reimbursement shall be paid to the teacher by June 30th of the school year in which 

the course was completed. 

6. A "B" mark or better must be obtained by the teacher to be eligible for this allowance. 

7. No courses may '·be taken atany time which interferes with the normal Hartland School 
duties of the teacher. 

8. Teachers must appiy to the Superintendent for approval of courses . 

9. Aproratecl" am.omit shall be -paid to paiMime teachers working less than fifty percent 
(50%). • .. , . ' - . 

. _-~ l -~ i :..... 

TICLE VTI: INSURANCE 

Health Insurance: 

I 

I 
l 

I 
I 

I 

' I I 

I 

Beginning in '201 i 1.5, the Board will provide all full-time teaching personnel with an option to be enrolled in either 
the Flex POS Insurance Plan or the High DeductJ.ble Health Pia.ii/Health •Savings A~ount (HD:tIJ>/HSA) Ihsurance 
Plan. All new ,employees hired after June 30, 2014 will automatically be enrolled. in the . HDHP/HSA Plan'. 

! 

Flex POS Plan 

The Board will provide all full-time teaching personnel with the following health insurance 

coverage funded by the Board at 81.5% in 2014-15, 80.5% in 2015-16 and 79.5% in 2016-17. 
Employee contributions will be on a pre-tax basis to be deducted from salary. 
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A PPO type coverage with managed benefits and subject to the following: 

In-Network 

Out of Network 

$0 Preventive care 
$25 Home and Office co-pay 
$25 Specialist 
$30 Urgent care 
$300 Hospital admission charge 

$200 Out-patient surgery charge 
$75 Emergency room charge 
Lifetime maximum: Unlimited 

Deductibles of $600/$1,000/$1,200 
Co-insurance of 80%/20% 
Co-Insurance Max $1,200/$2,000/$2;400 
Out of Pocket Max $1,800/$3,000/$3,600 
Lifetime maximu m: Unlirnite d 

Prescription Drug: A 3-tier public sector product with copays of $10 generic drugs/$25 
listed brand name drugs/$35 unlisted drugs with two times retail copay for 90 day supply 
mail order (30 day retail) and an unlimited 
maximum. 

HDHP/HSA Plan: 

The Board will provide all full-time teaching personnel electing the HSA Plan funded by 
the Board -at 88% in the 2014-15, 87%.in the 2915-16, and 86% ~ 2016-17 school years. 

Office Visit 
Specialist Visit 
Hospital Co-pay 
ER Co-pay 
Urgent Care Co-pay 
Outpatient Co-pay 

See Deductible & Co-Insurance 
See Deductible & Co-Insurance 
See Deductible & Co-Insurance 
See Deductible & Co-Insurance 
See Deductible & Co-Insurance 
See Deductible & Co-Insurance 

Deductible $1,500/$3,000 
Coinsurance 80% Out-Of of Network 
Coinsurance Max $1,500/$3,000 Out of Network 
Out of Pocket Max $3,000/$6 ,000 l.t'liOut of Network 
Rx Co~pays Covered after Deductible 
Annual HSA Funding by the Board 50% -- July 1 payment by the Board 

8 



. Dental Coverage: 

The Board will provide dental coverage equivalent to the Delta Dental Premier 
Plan 3. The insurance company will pay the participating dentist on behalf of 
each enrolled member 80% of an amount equal to his or her usual charge for 
the services, provided such charge is not in excess of the usual and reasonable 
charge for dental services in the area where the services are rendered . 

. Health Insurance Waiver: 

Teachers who elect . to waive medical and/or dental health insurance coverage by the Board ) of 
Education shall receive a stipend subject to the following: j 

1. Teachers waiving coverage shall receive a stipend equal to twenty percent (20%) of 
the premium cost for the school year in which the coverage was waived . 

2. The stipend shall be paid in June of the school year for which the coverage 
was waived. 

3. Should personal 'circumstances change through death, marriage, -divorce 
or change of a spouse 1s employment status, teachers who have waived _ 
coverage shall be able to regain such coverage. 

. Life Insurance: . . 

I 

I 
I 
I 
I 
I 
I 

. ~ I 
The Boatd slialfprovide teachers with group 'tetm life ·insurance in the amount of$100,000. 

l 

. Long Term Disability 

The Board shall offer a Long Term Disability : plari in which the teachers may 
participate at their own expense. : · :, · ·· · ·· 

~ .... 
' i : 

Part-time Employees: 

I 

I 
j 

I 
I 
I 
l 
I 

The Bo~d will pro~de !ess than. ~-time t~ache:s paymenfof pre~ums" ~ual to lthe 
proportlon of teaching time for which they are hired up to the percentage of 
100 less the employe,e con.h:ibution a~· indicated in: Sections A and B of this I 
~~ . l 

I 
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G ; Miscellaneous: 

I 1. If an increase in rates should occur after the beginning of school, the Board 
j shall assume the increase. 

I
! 2. The Board may change insurance carriers and/or change the pooling 

structure so long as the new insurance coverage provides a level of benefits 
and services substantially equivalent to or better than the current insurance 

I coverage and the Association approves the change. Such approval shall not be 
I unreasonably withheld. 

At least sixty (60) days prior to effecting a proposed change, the Board shall 
otify the Association of such proposal in writing. Upon request, the parties 
all meet to discuss the proposed change. Should the parties disagree as to 

hether the proposed change would provide substantial]y equivalent coverage, 
e disagreement shall be subject to impartial arbitration before a mutually 

greeable arbitrator. Should arbitration be pursued, the Board will not 
plement the proposed change before the arbitrator's decision has been issued 
writing. 

. Death Benefit Jf' a teacher dies while employed by the Hartland Board of 
ucation, the health insurance .for the deceased teacher's dependent (s) will 

emain in effect for twenty four (24) weeks. 

I ICLE VIII: SALARY DEDUCTIONS 

A. ervice Fee: 

b onditions of Continued Em lo ent: 

All teachers employed by the Hartland board of Education shall, as a condition of 
employment, join the Association or pay a service fee to the Association. Said service fee shall be 
equal to the proportion of Association dues uniformly required of members to 
underwrite the costs of collective bargaining, contract administration,, and grievance 
adjustment. The Association agrees to indemnify and hold harmless the 
Hartland Board of Education and any of its members, employees and agents 
from any loss, penalty, reasonable attorney's fees, or litigation expenses 
incurred as a result of> or in c,,onnection with, the 
Board's good faith compliance with any aspect of the deduction of the service 
fee and/or enforcement of this article. 

10 



Deductio ns: 

The Hartland Board of Educatio n agrees to deduct from each teacher an amount 
equal to the Association membership dues or service fee by means of payroll 
deductions. The amount of deduction for membership dues shall be divided by 
the number of paychecks from and including the first paycheck in September 
through and including the last paycheck in June. The service fee deduction shall 
be divided by the number of paychecks from and incl uding the first paych eck in 
January through an d incl udin g the last paycheck in June . Th e amount of 
Association membership dues _ shall be certified by the Association to the Board 
of Education prior to the opening of school each year . The amount of service 
fee shall be certified by the Association to the Board of Education prior to 
January 1 of each schoo l year. 

Subsequent Employment: 

Tho~e teachers whose employi:p.ent commences after the start of the school year 
shall ' pay ·a prorated · ·amotinf equal to the percentage of the remaining school 
year . . . ' .. · . 

Forwarding of tvfonies: 

The Board of Education agrees to forward to : the ·Association each month a check for the 
amount of money deducted during that month . The Board shall include with such 
check a list of teac hers for whom such ded u ctions were made. . 

Reference to Association : 

The singufar reference to the II Association" herein shall be interpreted as referring to 
the Hartland Education Associatio~ ~e Connecticut Education Association and th,e 
National Educa~on Associati_~Q.. . . 

B Credit Union Deductions: 

The Board agrees to deduct from the salaries of its employees such amounts as said 
employees jnµividually and voluntarily .authorize the Board to deduct, and to transmit 
such sums promptiy to an appropriate credit union for deposit to such employee's 
account. 
Employee authorization for such deductions shall be in writing on the form attached 
hereto as II Appendix 2-B 11

• 

11 
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. Tax Sheltered Annuiti es an d IRAs: 

The Hartland Board of Education agrees to deduct from the salaries of an employee such 
amounts as said employee individually and voluntarily authorizes the Board to 
deduct and to transmit such sums promptly to an appropriate institution for 
deposit to such employee's account. Employee authorization for such deductions 
shall be in writing on the form attached hereto as II Appendix 2-C u. 

TICLE IX: EMPLOYMENT YEAR 

e employment year for teachers shall be one hundred eighty sjx (186) days. 
e hundred eighty two (182) days shall be student instructional days. The non­

s , dent work days/Professional Development days will be scheduled after 
td chers are provided with an opportunity for input and before the school 
c endar is finalized . 

TICLE X: DUTY FREE LUNCH 

I teachers shall have an uninterrupted duty-free lunch period daily of twenty-five 
)minutes. 

I TICLE XI: LEA "VES OF ABSENCE 

At Sick Days: 

I. 1. Each te~cher is entitled to sick leave with full pay up to fifteen ( 15) days in 
. each contract year. Unused sick leave shall be cumulative from year to year to 
I a m aximum of one hundred eighty-s ix ( 186) days , as long as the teacher 
I remains continuously in the employment of the Board. 
I 

. In the event of an absence of five (5) consecutive days, the Superintendent may 
equest the teacher to provide a certificate from his/her physician confirming the 
ickness or the 

ili ty of the teacher to return to work and perform his/her duties. Any teacher who uses 
hree (3) or less sick leave days in any one school year, may annually return to the Board 
ve (5) days of his/her unused sick leave for the year, and shall be reimbursed at the rate 
f full current substitutes' pay for each d;;iy returned. The teacher wishing to 
etum five days of his/her unused sick leave shall notify the Superintendent 
efore the last day of the school year . 

. Up to fifteen (15) days per year of the teacher's annual sick leave may be used to 
taare for an ill member of the teacher's immediate family. For the purposes of this 

I 
s ecific article, immediate family shall be defined as spouse, child or parent. 

12 



4. Any teacher hired by the Hartland Board of Education prior to July 1, 1999, shall be 
eligible for the following benefit: 

Upon retirement from teachin g, accumulated sick leave shall be reimbursed. 
at the rate of full current substitutes pay. His/hers Normal Retirement Date is 
considered to be the end of the school year following either (1) his/her 
attainment of age sixty, ifhe/she will have at that time at least twenty years of 
Connecticut teaching service, or (2) his/her accrual of thirty-five years of 
service, at least twenty five of which are service in the public schools of this 
state, if earlie1· than age sixty. 

5. Each teacher shall be notified annually of his/her .current accumulated sick leave. , 

. Personal Leave: 

1. Three (3) personal days will pe availa~le ·_for -professional staff to conduct 
business ·that cannot. be otherwise conducted outside of working holl:.I's. , 

a Such leave may be taken in full or half day increments. 
b. Proper advanced notification must be provided to the Superintendent. I 

2. Bereavement leave of five ( 5) days per contract ye~ for immediate family; imm i diate 
family 'Shall be :defined as spouse,parents, ,ch:i).p, gi;~dpar~ts; mot}ier-~-1~~' . ii 
father-in-law, brother, sister or any other individual living in a teacher's 
household. One (1) day for a close personal friend. · 

3. If an emergency need arises for acfditi~rtaf person~ leave, written 
application shall be made to the Board for its consideration of remunerative 
compensation . 

. Professional Days: 

Each teacher, upon reques~ at. the availability of :fun4s and' at the ~cretion of the 
Superintendent will be permitted to attend recognized.. educational meetings or 
visit and study . other sc4ool sy~tems. 

D In-Service Days: 

There shall be in7service ha,lf (1/2) d~ys for Board approved workshops, 
· semip.ars, an4 ~r<,>:fe~sion~ im~rove,ment sessions. 

E. Teacher Conferen:c~ Days: 

When after school teacher-parent conferences are scheduled (twice per year each 
far 2 days), the school will be placed on an early dismissal schedule for two (2) 
days. · 
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and Ado tion Related Leave: 

. A teacher who becomes sick or disabled due to pregnancy or childbirth shall, upon her 
request; be placed on sick leave for childbearing purposes . Leave shall begin 
when, in the opinion of her doctor , she is no longer physically able to work 
and said leave shall expire when, in the opinion of her doctor, she is physically 
able to return to work. 

a. Teachers who anticipate using this form of sick leave should notify the 
Superintendent as far in advance of the anticipated commencement date 
of leave as possi ble. 

b. Any teacher on such leave without enough sick leave accumulation to 
last the length of the leave shall have medical and other insurance benefits 
continue for the duration of the leave at the expense of the Board. 

2. Any certified member of the bargaining unit shall be entitled, upon written request 
submitted to the Superintendent of schools, to a leave of absence without pay, for 
purposes of child rearing, apart from any period of child birth disability leave. Such 
employee ·shall be entitled to such leave for any school year or portion 
thereof, in which the child is born or adopted and for one additional year if 
requested by the emp loyee. 

Such child rearing leave shall be subject to the following conditions: 

a. Employees requesting leave shall submit not less than thirty (30) days 
written notice of the anticipated date of commencing such leave . 

b. Teachers on child rearing leave may continue their medical/life 
insurance benefits through the board of education group rate, but at their 
own expense, except as provided for under the Family and Medical Leave 
Act of 1993. 

c. Teachers returning from chil d rearing leave will move up on the salary 
scale if they have taught for at least five months during the school year in 
which the leave commences. 

d . Upon completion of the child rearing leave, the teacher shall return to 
the position vacated or to an equivalent position. 

e. The period of child rearing leave shall not be counted toward seniority, but 
such leave shall not constitute ~ break in seniority. 

ifth's Disease : 

Upon discovery of any illness wjtl.un the school system that may reasonably constitute a 
danger to the fetus of a pregnant teacher , which danger cannot be eliminated by transfer 
of the teacher , the teacher shall be placed on leave with full pay and benefits and without 
loss of accumulated sick leave. Such leave will continue until: (I) medical testing has 
established that the teacher is immune to the illness, or (2) the illness is no longer present 
in the school system, whichever occurs first. 
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AK11L..Ln .A .11: Kt.UU\...,.l.lVH li'I rvn.v.L 

In the event a reduction of professional staff becomes necessary, the first employees to be 
terminated would be those holding a durational shortage permit . Those who have not 
attained tenure would be terminated next. If all teachers have tenure, the professional 
with the least amount of time in the Hartland School system would be first to be 
terminated, followed in ascending order to the teacher with the greatest seniority. 

ARTICLE XIII: RECALL PROCEDURE 

A The name of any teacher who has been laid off shaJJ be p1aced upon a reappointm ent 
list and remain on such list for one year provided such teacher does not refuse a 
reappointment and provided such teacher applies in writing by registered mail for 
retention of his/her name on said list on or before June first of the year subsequent 
to his/her termination. Said teacher shall notify the Board of any changes of 
certification and/or qualifications . 

B . Any teacher on the reappointment list shall receive a written offer of 
reappointment at least fifteen days prior to the :date of re-employment. The 
teacher shall accept or reject the appointment in writing ,within ten days of 
receipt of notification. If he/she -accepts the appointment, he/she :shall receive a 
written contract at least fifteen ( 15) days prior to the effective date of re­
employment , where possible. 

C. Recall shall be based on a reversal of the reduction in force procedure. I 
. . l 

D . No new teacher shall .be hired in ,a subjecta.Fea or:grade :level~til alllaid-offteac liers 
certified an d qualified from that subject area or grade leve l have been recalled 
or declin e the openin g. 

. .-. , .,, ,. 

E . Teachers being recalled shall . be placed at the top .of ;th~ ,-list of all teachers 
whose length of seniority is the same as that of the returning teacher. 

F. The separation of a teacher pursuant to this ·procedure will .not affect any fringe benefits 
earned and/or accumulated, ' or ·l:)enefits to be ·earned and/or accumulated v,1hen re­
employed, with the exception of salary schedule increments and years · of service as 
applied to teachers' retirement. 

TI CLE XIV: JUST CAUSE 

No material originating after original employment shall ·be placed in a teacher's personnel 
file unless the teacher has been notified and has had an opportunity to review the material. 
The teacher may submit a written notation regarding any material , and the same shall be 
attached to the file copy of the material in question. If the teacher is asked to sign material 
placed in his/her file, such signature shall be understood to indicate his/her awareness of 
the material, but in no instance shall said signature be interpreted to mean agi eement with 
the content of the material. 
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Any substantive complaint made against a teacher or person for whom the teacher is 

dministratively responsible, by any parent, student, or other person, shall promptly be called to the 
ttention of the teacher. In no case shall any anonymous and/or unsubstantiated complaint be placed 

any teacher's file. 

o teacher shall be disciplined, reprimanded, reduced in rank or compensation, denied an 
r crement, suspended, or given any adverse evaluation without reasonable and just cause. If a 

acher is to be formally disciplined, reprimanded or otherwise deprived of any professional 
vantage by the Board or its agents, hdshc shall rcc.civc at least 24 hours advance notice, and 

~ all be entitled to receive a statement of reasons in writing, and to have a representative of the 
. ssociation present. 
I 
I 

TICLE XV: BOARD POLICIES 

e Board shall provide the Association President with a copy of its policies and by~Iaws. The 
B ard shall provide each teacher with a copy of this agreement. 

TICLE XVI: FACILITIES 

I 

I 
e Board shall provide the staff with: 

l. Teachers' room. 

2. Parking facilities adjacent to the school. 

1 3. Telephone extension in the teachers' room. 

4. A minimum of one private phone within the building with long distance access. All 
private long distance calls shall be at the expense of the teacher. 

TI CLE XVII: IMP ACT 

f the Board lengthens the school day beyond -the hours in effect during the 2010 -201 l school 
ear, it shall compensate affected unit members at the rate of compensation based upon a 
rorating of each unit member's annual salary equal to a percentage of the time the school day 
extended. 

2. . e hourly stipend for summer work, work during vacations or weekends, after-school curriculum work, or 
1
ffessional development beyond the school day will be an hourly stipend of $31 per hour for the 2014-15 school 

'y ; $32 per hour for the 2015-16 s~ool year; and $33 per hour for the 2016-17 school year . Such work must be 

p e-approved by the Superintendent of Schools. ' 

In ~ event that a teacher is required by the Board to do work during non-scheduled work time, during 
va.4 ions or weekends, aside from the work in the above paragraph, the teacher shall be compensated by pro­
ratin the teacher's then current individual per diem salary for the day, or a part thereof: worked by the teacher 
This provision shall apply to required appearances in court legal proceedings, required participation in PPT 
Mee ings, and participation in required training. 
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3. On the date this provision becomes effective, staff meetings, professional development, 
curric ulum, curriculum sub -committee, parent conferences, and paren t s' nights shail be 
deemed part of the norm al schoo l day, provided the number and duration of ! I 
such meetin gs are consist ent with past practice . 

I 
I 

4. If the Board lengthens the amount of time required of unit members to attend parent 
conference meetings or increases the number of required evening/parents' I 
night events beyond that consistent with past practice, it shall compensate 
uni t mem be rs according to an hourly rate. Such rate shall be established by j 
dividing the unit member ' s daily rate of pay by 7 hours. This rate shall then 
be multiplied by the number of hours and!or parts of hours that the increased 
parent conference time requires. · 

5. In the event the Board changes the number of hours in the school day or the 
umbe r of sch ool days in th e schoo l year in a manner whic h wo uld require 
egotiations under state law, and if the parties cannot agree up.on ·compensation 
ccording to the provisions of this contract, the parties sh_~l n.egotj.ate the impact of 
·s change in accordance with the terms of this provision . Such .negotiations; if not 
. icably resolved , shall be subject to the impasse resolution procedure set fort;h in 
0-153, et. Seq ., of the Connecticut General Statutes. -~- ,, ·: · · 

I 

Effective the start of the 2005-06 contract year, the student school day shall ·be increased by 
five (5) minutes. The teacher work day remains at fifteen (15) minutes ~efore and I 
fifteen (15) minutes after school. . . · .• · • •• • ''. · ' , ' j 

6 This impact statement shall not become operative 'when teachers -attend · or participate in such 
meetings or school activiti es they h ave been required to att end or participate in ! 
as a matter of past practice . · · · l. ·: · • '· · · I 

~ I i , 

TICLE XVIII: PREPARATION TIME 

E rery reasonable effort shall be made to accom±nodate the following : · 

1. Provide all full-time teachers · with , m.'·additiori :to their ·lunch ·period, at 
least one (1) preparation period of continuous minutes per day. 

2. Provide all part..:.time teachers with at least one (!)-preparation period of fifteen 
(15) continuous minutes per day . 

A teacher's preparation period shall be scheduled during tlie student day. 
- • • # ._ ~ 

I 
I 
I 
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TICLE XIX: LONGEVITY 

Th Board will compensate teachers with extended teaching service in Hartland over and above the 
exi ting salary schedule, as follows: 

At the start of the 10th year - $500 

. At the start of the 15th year - $1000 

. At the start of the 20th year - $1500 

ongevity payments shall not be cumulative. 

TICLE XX: VACANCIES 

I vacancies and new position openings, including promotions, that arise shall be posted in 
t e building and e-mailed to all teachers no less than ten (10) calendar days prior to the 
a

1 
plication deadline. · 

I 

TICLE XXI: DURATION 

I 
e duration of the Agreement shall be July 1, 2014 to June 30, 2017. Appendices l(A), l(B) and 

1 ) represent the teachers' salary schedules for school years 2014-2015, 2015-2016, 2016-
2 17 respectively. 



Salary Schedule 2014-2015 

s p BA BA+l5 MA MA+l5 MA+30 

1 40,864 44,677 46,912 49,677 51,933 

2 43 ,098 46,463 48~783 5 1,658 54>005 

3 44,832 48,321 . 50,789 53,719 56 155 
. ' 

4 46,634 50,254 52,947 55,868 58,390 

5 48,625 52,39 1 55,006 58,157 60,724 

6 50,823 54,643 57,344 60,5 73 63,246 

7 53,121 56,993 59,810 63,117 65,901 

8 /• 56,182 59,989 62 -381 65,798 -6~,107 ' 
9 65 ,063 68,628 71'651 ·· 

.. ' •. ~. . ., 
. ...,,t t • 

10 67,723 71,647 74,810 
- - . 

11 ·10,454 74,872 78176 
' 

12 74,410 78,390 81;693 

13 7&,746 83,063 Sp,1+2 . . I 
I 

Al teachers not on the maximum step shall advance one step above their previous ye~ ' s 
pl ement on the salary schedule. [ 

I 

I 

··I 
I 
I 

! 
I 

i 
j 

I 
I 
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Proposed Salary Schedule for 2015-2016 

BA BA+15 MA MA+15 MA+30 

1 40,864 44,677 46 ,912 49,677 51,933 

2 43,098 46,463 48, 783 51,658 54,005 

3 44,832 48,321 50,789 53,719 56,155 

4 46,634 50,254 52,947 55,868 58,390 

5 48 ,625 52,391 55,006 58,157 60 ,724 

6 50,823 54,643 57,344 60,573 63,246 

7 53,924 57,766 59,810 63,117 65,901 

8 57,025 60,889 62,381 65,798 68,702 

9 65 ,063 68 ,628 71 ,657 

10 67,723 71,647 74,810 

11 70,454 74,872 78,176 

12 75,190 79,591 82,795 

13 79,927 84,309 87,414 

Alli achers not on the maximum step shall advance one step above their previous year's 
plac 

I 
ent on the salary schedule . 
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Proposed Salary Schedule for 2016-2017 

s p BA BA+15 MA MA+ 15 MA+30 

1 41,428 45,293 47 ,559 50,362 52,650 

2 43,693 47,105 49,456 52,371 54,751 

3 45,450 48,988 51,490 54,460 56,930 

4 47,278 50,947 53,678 56,639 59,195 

5 49,296 53,114 55,765 58,960 61,562 

6 51,525 55,397 58,136 61,408 64-,11 8 

7 54,668 58,563 60,635 63,988, 66,811 

8 57,812 61,729 63,242 66,706 69,650 

9 65,961 69,575 72,646 

10 68,658 72,635 75,842 

11 71,426 75,905 79,254 

12 76,228 80,689 83,937 
I 

13 SJ,030 85,473 88,620 l 
I 

I · • 

' . ; 
I . ·. 

Al teachers nqt on the maximum step shall advance one step above their previous year'~ 
pl cement on the salary schedule. I · 

I . , 
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APPENDIX 2 (A) 

AUTHORJZA TION FOR PAYROLL DEDUCTION OF PROFESSIONAL DUES 

I hereby authorize the Hartland Board of Education to make bi-weekly payroll deductions 

in equal amounts from my salary for the school year 20 _to 20 for the purpose of effecting 
payment of dues to professional organizations. The total deduction shall be: 

HEA 

CEA 

NEA 

understand that the first deduction will be made in September, 20 , and that there will be 
I uccessive deductions I further authorize the Board of Education to transmit 11 such dues 
r llected to the treasurer of the Hartland Education Association. 

rate: 
~mployee's Signature: 

I 
I 
l 
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APPENDIX3 

BOARD OF EDUCATION POLICIES 

IN WITNESS WHERE OF, the parties hereto have hereunto caused this Agreement to be executed ~y their 

duly authorized representatives on the '-I day of fVave.Mbe_,t- , AD. 2013. 

OF EDUCATION DATE I I 

//-t/--(3 
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MEMORANDUM OF UNDERSTANDING 

TICLE VII: INSURANCE 

. Dental Coverage (Language from July 1, 2011 to June 30, 2014 Contract) 

he Board will provide dental coverage equivalent to the Blue Cross Co-pay Dental Plan 3. The 
nsurance company will pay the participating dentist on behalf of each enrolled member 80% of 
n amount equal to his or her usual charge for the services, provided such charge is not in excess 

~

the usual and reasonable charge for dental services in the area where the services are rendered. 
or the length of this contract, full-time teachers will pay 15% of the premium cost of their 
ntal coverage. 

·ng negotiations, the Board indicated that the highligh ted sentence in th e above paragr aph 
'. as held over from the July 1, 2008 to June 30, 2011 contract. The actual practice in place for 
I 
, e July 1, 2011 to June 30, 2014 contract was 16.5% for 2011-2012; 17% for 2012-2013; and 

1 
7.5% for the 2013-2014. The Board agreed during negotiations to provide members of the 

and Education Association (HEA) a premium holiday which was derived by computing the 
, · erence between the 17. 5% actually used this year and the 15% that was indicated in the 

ntract. The HEA agreed that this premium holiday is for only the cost difference for the 2013 -
! 014 year. Accordingly, members of the HEA will receive $2l .2_0_p.er contributing member . 

. or the term of this contract, July 1, 2014 through June 30, 2017, full time teachers will pay the 
' remium cost of their dental coverage equal to that of the premium cost share of the High 
· eductible, Health Saving Account percentage (12% for 2014-2015; 13% for 2015-2016; and 
I 
4% for 2016-2017. Additionally , teacher& electing to waive coverage shall receive a stipend 
qual to twenty percent (20%) of the premium cost for the High Deductible Health Savings 

'. ccount for the school year in which the coverage was waived . 

I 

land Education Association, President Hartland Board of Education, Chair 

1- -( 3, !l - '</-13 
ate Date 


