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PREAMBLE
This Agreement is made and entered into by and between the Board of Directors
for the Interdistrict School for Arts and Communication (hereinafter referred to as "the
"Board" or the "School") and the ISAAC Education Association (hereinafter referred to
as the "Association"), affiliated with the Connecticut Education Association and the
National Education Association.
This Agreement is negotiated under sections 10-153a through 10-153g of the
Connecticut General Statutes, as amended, in order (a) to fix for its term, the salaries and
other conditions of employment provided herein, and (b) to encourage and provide for
effective and harmonious working relationships between the School and the Association
in order that the cause of public education may best be served.
In entering into this Agreement, the Board and the Association acknowledge and
agree that:
1.

The mission of the School, as a charter school operating within the State
of Connecticut, is unique.

2.

The School is founded upon a model of collegiality and collaboration
involving the responsible participation by and leadership of the
professional staff in the planning, development and growth of the
educational process and the management of the School.

3.

This Agreement is designed to enhance, and not impede, the School's
ability to carry out its mission.

4.

The School's mission and programs will evolve over time, and it is
important that this Agreement be flexible enough to permit changes in the
mission and programs of the School.

ARTICLE 1
Recognition/Definitions
A.

The Board recognizes the Association as the exclusive representative, as defined
in Section 10-153b, through 10-153g of the Connecticut General Statutes as
amended, of the Teachers' Unit, which includes the group of certified professional
employees who are employed by the Board in positions requiring a teaching or
special services certificate or who are employed on the basis of a Durational
Shortage Area Permit (DSAP), excluding certified administrators, temporary
substitutes and all others excluded by the Teacher Negotiation Act.
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B.

C.

Employees working in a teaching position solely on the basis of a DSAP shall be
covered by all terms and conditions of the collective bargaining agreement, except
as follows:
1.

DSAP holders shall not accrue seniority or length of service for any
purpose of this Agreement. Notwithstanding the foregoing, if a DSAP
holder becomes certified as a teacher and is retained continuously by the
Board as an employee after receiving such certification, with no break in
service, then the individual shall be credited with seniority and length of
service for all purposes under this Agreement, retroactive to the first date
of employment by the Board.

2.

The Board shall have the right, in its sole discretion, not to renew and/or to
terminate the employment of a DSAP holder, and the DSAP holder shall
have no right to file and/ or pursue a grievance under this Agreement with
respect to such action.

3.

DSAP holders shall have no bumping rights under this Agreement.

As used in this Agreement, the term "days" shall mean business days, unless
otherwise expressly specified in this Agreement.

ARTICLE2
Professional Negotiations
The Board and the Association agree to negotiate in good faith pursuant to
Section 10-153a-10-153g of the Connecticut General Statutes, as amended, to secure a
successor agreement with respect to salaries and other terms and conditions of
employment as defined by the statutes.

ARTICLE3
Dues and Service Fees
All teachers employed by the School shall, as a condition of continued
employment, join the Association or pay a service fee to the Association. The service fee
shall be equal to the proportion of Association dues uniformly required of members to
underwrite the cost of collective bargaining, contract administration and grievance
adjustment.

I.
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The School agrees to deduct from each teacher an amount equal to the
Association membership dues or service fee by means of payroll
deduction. Dues shall be deducted in twenty (20) installments, beginning
with the second payroll in the month of September. The amount of the
deduction for service fee shall be equal to the total service fee divided by
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the number of paychecks including the first paycheck in January through
and including the last paycheck in June. The amount of the Association
membership dues shall be certified by the Association to the Board of
Education prior to the opening of school each year. The amount of service
fee shall be certified by the Association to the Board of Education prior to
January 1st of each school year.
2.

Those teachers whose employment commences after the start of the school
year shall pay a prorated amount equal to the percentage of the remaining
school year.

3.

The balance of the annual dues shall be deducted from the final paycheck
of any employee resigning his/her position, receiving a leave of absence,
or terminating his/her employment after the opening of school.

4.

The School agrees to forward to the Association each pay period a check
for the amount of money deducted during that pay period. The School
shall include with such check a list of teachers from whom such
deductions were made.

5.

The Association agrees to indemnify and to hold the School harmless
against any and all claims, demands, suits or other forms of liability,
including attorneys' fees, that may arise out of, or by reason of any action
taken by ISAAC and its agents for the purpose of complying with the
provisions of this article.

ARTICLE4
Board Prerogatives
A.

Except where such rights, powers and authority are specifically relinquished,
abridged or limited by the provisions of this Agreement, the Board has and will
continue to retain whether exercised or not, all the rights, powers and authority
heretofore had by it, and shall have the sole right, responsibility and prerogative
of management of the affairs of the School and direction of the working forces,
including, but not limited to those rights provided by Conn. Gen. Stat. 10-220 and
the following:
1.

To determine the care, maintenance and operation of equipment and
property used for and in behalf of the purposes of the Board.

2.

To establish or continue policies, practices and procedures for the conduct
of School business and, from time to time, to change or abolish such
policies, practices, or procedures.
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3.

To discontinue processes or operations or to discontinue their performance
by employees.

4.

To select and to determine the number and types of employees required to
perform the School's operations, and to create, modify and/or eliminate
positions accordingly.

5.

To employ, assign, transfer, promote or demote employees, or to lay off,
furlough or otherwise relieve employees from duty for lack of work or
other legitimate reasons when it shall be in the best interests of the School.

6.

To establish contracts or subcontracts for the School's operations.

7.

To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance
with the requirements of the Board, and to discipline employees as
determined to be appropriate by the Board.

8.

To create job descriptions and revise existing job descriptions.

ARTICLES
Work Day and Work Year
Teachers shall report to work at least fifteen (15) minutes prior to the start of the
student school day and shall remain at school until 3:30 p.m. However, teachers may
leave before 3:30 p.m. on the conditions that students in their care are provided for and
their presence, as determined by the Executive Director, is not otherwise reasonably
required. On days before scheduled holidays, teachers may leave after the dismissal of
the student body as long as the conditions set forth in the preceding sentence are satisfied.
The parties recognize that the salaries set forth in this Agreement are based upon a
teacher work year consisting of 188 days. Prior to establishing the school calendar for
any given the year, the School shall provide an opportunity for the Association to have
input regarding the proposed calendar, with the understanding that the School shall have
the right to establish the calendar. The School will notify teachers of the proposed
calendar for the next employment year by close of the preceding school year.
ARTICLE6
Notice of Teaching Assignments
The School shall have the right to assign teachers based on the interests of the
School's educational program, as determined by the Executive Director. Teachers may
request reassignment if they believe they are able to make a greater contribution to the
School's educational program in a different assignment. However, the Executive
Director has the final authority to make decisions regarding such requests, and regarding
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teacher assignments generally. As such, decisions made by the Executive Director
regarding teacher assignments shall not be subject to the grievance procedure.

ARTICLE?
Lunch/Meetings
The School will make reasonable efforts to provide each full-time teacher with a
duty-free lunch period of at least twenty (20) minutes, except on those days when a
teacher is scheduled for duty coverage. It is understood that teachers are free to leave the
school during their duty-free lunch, provided that they notify the office prior to leaving
the building.
The School will make reasonable efforts to avoid scheduling after-school
meetings or workshops on consecutive days. Regular faculty meetings will be held twice
a month and will not last more than one (1) hour. The Executive Director will provide a
list of all regularly scheduled faculty meetings for the year at the commencement of each
school year.

ARTICLE 8
Preparation Periods
The School will provide each full-time teacher with a daily preparation and
planning period. In addition to individual planning time, the School will make
reasonable efforts to provide a daily team planning and preparation period. The School
will also make reasonable efforts to avoid scheduling PPT meetings during a teacher's
preparation and planning periods.

ARTICLE9
Class Size
The Association and the School recognize that the pupil-teacher ratio is an
important aspect of an effective educational program. The parties agree to work together
for the purpose of determining and achieving a desirable standard of pupils per teacher.
Disputes regarding this Article shall not be subject to the grievance/arbitration procedure.

ARTICLE 10
Salaries
A.

The salary schedule covered by this Agreement is set forth in Appendix A, which
is attached hereto and made a part of this Agreement.
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B.

The Executive Director shall have the discretion to determine the initial salary
placement for any incoming teacher, provided that no incoming teacher shall be
placed higher on the salary schedule than a currently employed teacher with
similar qualifications and experience. At the beginning of each academic year, the
Administration shall provide to the Union President a list of all new hires and
their salary schedule placements.

ARTICLE 11
Salary Notification Letters
The School will develop a standard salary notification letter to be provided to
each teacher by June 30th for the following school year.

ARTICLE 12
Salary Payment Options
A.

The Teacher's annual salary will be paid according to one of the following
options:

I.

1/26 of the total contracted salary, paid every two weeks for 22 pay
periods, beginning on the Friday after the first day of school. The balance
due will be paid at the close of school in June.

2.

1/26 of the total contracted salary, paid every two weeks, beginning on the
Friday after the first day of school, year round.

3.

If a scheduled payday falls on a legal holiday or during a vacation period,
teachers shall be paid on the last regular working day immediately
preceding the holiday or vacation period.

ARTICLE 13
Degree Definitions
The following definitions shall apply to the salary schedule:
A.

Bachelor: A Bachelor's Degree earned at an accredited college or university.

B.

Master: A Master's Degree earned at an accredited college or university in the
field of Education. Also recognized is thirty (30) hours beyond the Bachelor's
degree in the field of Education in an approved program leading to teacher's
certification at the Master's level; or thirty (30) hours beyond the Bachelor's
Degree in a planned program which has prior written approval of the Director.
Effective July 1, 2013, all new hires must earn a Master's degree from an
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accredited college or university in order to be placed on the Master's degree
salary schedule.
C.

6th Year/ MA+ 30/BA + 60: A Six.th year Certification earned at an accredited
college or university. Also recognized is thirty (30) hours beyond the Master's
Degree in an approved program in the field of Education at an accredited college;
or thirty (30) hours beyond the Master's Degree in a planned program which has
prior written approval of the Director; or a sixty (60) credits Master's Degree in
an approved program in the field of Education.

ARTICLE 14
Leave Provisions
A.

The Board and Association agree that the best interests of students are usually
served when they are working with their regularly assigned teachers. The parties
also agree that upon occasion, either due to personal health, opportunities for
professional growth, or other extenuating circumstances, both the interests of the
teachers and their students are best served by a teacher's temporary absence. The
following leave provisions have been mutually agreed in recognition of the
desirability of such temporary absences. However, such absences should occur
only when necessary.
When a teacher has a known event that will extend a holiday or school vacation,
the request for leave must be submitted to the Executive Director at least two (2)
business days before the leave is to be taken. Approval for such leave shall be at
the discretion of the Executive Director; however, requests for such leave will not
be unreasonably denied. Such leave shall be documented as either sick, personal
or any other authorized leave.

B.

In the event that any provision of this Article is inconsistent with any applicable
statute concerning family and medical leave, the provisions of the statute shall be
controlling.

C.

In the event that a teacher commences employment after the start of a contract
year, the number of personal days and sick leave days shall be pro-rated for the
teacher. If a teacher works less than full time, all leave time provided under this
Article shall be pro-rated for the teacher.

D.

Personal Leave. Teachers may be granted up to five (5) days with pay. Requests
for personal leave must be approved in advance by the Executive Director, except
.
.
m emergencies.

E.

Bereavement Leave
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F.

G.

1.

In the event of a death of the spouse, parent or child of a teacher, the
teacher may be granted up to five (5) days ofleave with pay.

2.

In the event of a death of a sibling of a teacher, the teacher may be granted
up to three (3) days ofleave with pay.

3.

In the event of the death of a grandparent, grandchild, mother-in-law,
father-in-law, brother-in-law or sister-in-law of a teacher, the teacher may
be granted one (1) day of leave with pay.

Sick Leave
1.

Each full-time employee shall be credited with fifteen (15) days of sick
leave at the beginning of each contract year, to be used for the illness of
the teacher or immediate family members (mother, father, spouse,
children). Sick leave may be accrued up to a maximum of one hundred
fifty (150) days. Sick leave days used by a teacher in any contract year
shall first be charged to the teacher's 15-day sick leave allotment for that
year, prior to any charge against the teacher's accumulated sick leave.

2.

For extended absences, or in cases of suspected misuse of sick leave, the
School may require proof of illness or an examination by a Board
appointed physician.
-

3.

In the event of extenuating circumstances, a teacher who has exhausted his
or her accumulated sick leave may apply to the Board for an advance of up
to fifteen (15) days of sick leave from the teacher's sick leave allotment
for the following year. Request for such leave for catastrophic illness or
long-term illness shall not be unreasonably denied. Decisions by the
Board regarding requests under this section shall not be subject to the
grievance procedure.

Sick Leave Bank
1.

Purpose: The Sick Leave Bank shall be established to provide members
with additional paid sick leave when such members have exhausted their
sick leave accrual due to personal catastrophic illness and/or injury. A
member shall provide competent medical certification of said illness or
injury. Participation in the Sick Leave Bank is voluntary.

2.

Any certified teacher in the ISAAC School System may contribute to the
Sick Leave Bank up to five (5) days of his/her sick leave from their
accrual in each school year.

3.

Members may donate to the Sick Leave Bank on a voluntary basis at the
start of each school year. Once donated, sick days cannot be given back to
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the donating teacher, nor do they have any cash value if unused by the
Sick Leave Bank.
4.

A donation to the Bank must be authorized no later than Oct. 1 for new
and returning teachers and will be deducted from newly hired teachers after
completion of ninety (90) days of service.
Procedures and Administration

5.

The Sick Leave Bank shall be administered by a Sick Leave Bank
Committee comprised of two (2) members of the Administration (the
President of the Board of Directors or designee, and the Principal) and two
(2) members of the Association (the President and one other member of the
Association) for a total of four (4) members. Committee members will
serve one-year terms.

6.

Requests for sick leave: A member shall submit, on written application, a
request for additional paid sick leave days with sufficient medical
documentation as required by the Sick Leave Bank Committee.

7.

The Sick Leave Bank Committee shall review applications for sick days
according to the criteria below and shall award sick days when a majority
of the committee agrees to do so.
Limits & Restrictions

8.

A member shall not be eligible for any paid sick leave from the Sick Leave
Bank if the member has a disability claim pending; if the injury is subject to
worker's compensation benefits; or if the member is eligible for, or has or
will seek, relief in any state or federal court or personal injury mediation
and or/arbitration process or other civil proceeding.

9.

A member shall not be eligible for Sick Leave Bank days for maternity
leave.

10.

To be eligible for Sick Leave Bank days, the applicant must be able to
return to work as certified by competent medical authority. The Sick Leave
Bank Committee reserves the right to request additional information
through a medical assessment of the committee's choice.

11.

A member must exhaust all accumulated sick leave benefits before using
Sick Leave Bank days and shall not be eligible for any other paid leave as
described above. No member shall receive more than 12 weeks (60 days)
from the Sick Leave Bank in any school year.

12.

The decisions of the Sick Leave Bank Committee are not subject to the
grievance or arbitration process.
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H.

I.

Childrearing Leave
1.

If any teacher desires an extended leave of absence for childrearing
purposes (beyond any period of disability), the teacher shall request such
leave in writing to the Executive Director no later than sixty (60) days
prior to the anticipated commencement of such leave. Extended leave, if
granted, shall be without pay.

2.

The teacher may continue insurance benefits during the extended leave at
his/her own expense, except as provided otherwise by any applicable
statute regarding family and medical leave.

Extended Leave of Absence
The Executive Director, in his/her discretion, may approve requests for unpaid
leave for up to one (1) year for worthwhile programs of independent work which
would benefit the ISAAC School and enhance the professional growth of the
teacher, subject to the following conditions:
1.

Not more than one teacher of the entire teaching staff shall be absent on
such leave at any one time.

2.

Teachers applying for such leave must apply to the Executive Director prior
to December 1st for the following academic year. It is understood that the
deadline of December 1st shall be waived at the discretion of the
Superintendent when fellowships, grants or scholarships awarded later in
the year make such a deadline unreasonable.

3.

Applicants shall provide the reason for applying for such leave and submit a
detailed outline of the program to be pursued, including letters of
acceptance and any other pertinent information.

4.

A teacher on such leave shall be entitled to return to a position within
his/her certification upon return from leave. Such teacher shall be returned
to the salary level he/she was on at the time of the leave; however he/she
shall not accumulate seniority. A teacher under this provision may elect to
participate, at his/her own expense, in any of the health insurance plans
provided to active, unionized and certified employees employed by the
Board.

5.

Disputes regarding the Executive Director's approval process under this
Article shall not be subject to the grievance/arbitration procedure set forth in
this Agreement.
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ARTICLE 15
Insurance Benefits
A.

The School and eligible full-time teachers shall pay the following percentages
toward the costs of the base health insurance plan provided to teacher by the
School. Any teacher wishing to enroll in a different health insurance plan offered
by the School shall pay the full additional costs for such plan. Premium
contributions shall be paid through payroll deduction.
Teachers
ISAAC

2015-16
19.5%
80.5%

2016-17
20.5%
79.5%

B.

The School shall provide full-time teachers with term life insurance coverage in
the amount of forty thousand ($40,000) dollars.

C.

Any full-time employee who is eligible for the health insurance coverage
provided by the School in accordance with the provisions of this Agreement and
who elects not to participate in such insurance coverage shall receive a payment
of one thousand ($1,000) dollars for the 2013-2014 contract year and seven
hundred fifty ($750) dollars for the 2014-2015 contract year in lieu of such
insurance.

D.

The Board shall have the right to self-insure for any of the insurance benefits
described in this Article and/or to change administrators/carriers/plans for any of
the insurance benefits, provided that the overall level of benefits, when considered
as a whole, remains substantially comparable to the overall level of benefits in
effect immediately preceding any such change.

E.

Participation in any of the insurance benefits provided under this Agreement shall
be subject to the eligibility requirements of the carriers.
ARTICLE 16
Conference Leave/Tuition Reimbursement

When it is evident that the convention or conference attendance or the observation
of an activity in another school building or school system will contribute to the
effectiveness of the instructional program, the Executive Director may in his/her
discretion grant convention or conference leave without loss of pay.
Subject to budgetary constraints, teachers will be eligible for tuition
reimbursement, up to a maximum of $750.00 per course, for coursework related to their
teaching assignment at an accredited college, university or professional training program.
In order to be eligible for such reimbursement, a teacher must earn a grade of B or higher
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in the course. Teachers shall notify the Executive Director of their completed
coursework and eligibility for such reimbursement on or before March 1 to receive such
reimbursement on or before September 1 of the same calendar year.

ARTICLE 17
Disciplinary Action
Any written reprimand and any disciplinary suspension of a teacher without pay
shall be imposed only for just cause.

ARTICLE 18
Reduction in Force
A.

The Board of Directors may reduce the number of certified personnel employed
because of reduced enrollment in the school, lack of funds, elimination or
reduction of a special program, or for other reasons. This provision for selecting
staff members with consideration of seniority, needs of the schools and quality
and effectiveness of the individuals, will govern reductions in force.

B.

Prior to commencing action to terminate teacher contracts upon the need to reduce
staff, the Board of Directors will give due consideration to its ability to reduce
staff by:

C.

1.

Voluntary retirements;

2.

Voluntary resignation;

3.

Transfer of existing staff members; and/or

4.

Voluntary leaves of absences.

If a teacher has attained tenure status, the contract of employment may be
terminated if the position is eliminated, but only if there is no other position for
which that teacher is certified and qualified available in the school. "Position
available" shall include any position for which said teacher is qualified and
currently held by a non-tenured teacher. This shall include first preferences for
positions which are held by non-tenured teachers in addition to positions that are
open and available. Determination of those to be released shall be in the
following order:

1.

Teachers holding temporary emergency permits.

2.

Non-tenured teachers holding initial certification.
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D.

3.

Non-tenured teachers holding provisional certification.

4.

Non-tenured teachers holding professional certification.

5.

Tenured teachers holding provisional certification.

6.

Tenured teachers holding professional certification.

The following criteria will be used to select those employees who are to be
considered for termination within the broad tenure and certification categories
established above:
1.

Areas of certification.

2.

Teaching experience in other positions which may be available.

3.

Degree status.

4.

Total years of teaching experience.

5.

Total years of teaching experience at ISAAC.

6.

Qualifications and ability as determined by an objective evaluation of the
teacher's performance.

E.

When the Board of Directors considers termination of the contract of a teacher, it
shall authorize the Executive Director to notify the teacher in writing that
termination of his/her contract is under consideration. The notification and any
subsequent proceedings related to termination will be in accordance with the
provisions of C.G.S. 10-151.

F.

Nothing herein shall compel the promotion of a teacher to a higher rank even
though the teacher is qualified for such promotion and the position is open, and
the teacher is being considered for termination under board policy and this
regulation.

G.

Recall Procedure/Re-employment. If the contract of employment of a tenured
teacher is terminated without prejudice because of elimination of a position, the
name of that teacher shall be placed on a reappointment list and remain on such
list for a period of one year. If a position becomes open during such period and
the teacher has been selected by the School as the person who is certified and
qualified for that position, then the teacher will be notified by certified mail sent
to the last known address at least thirty days prior to the anticipated date of
reemployment whenever possible. The teacher must accept or reject the
appointment in writing within seven days after receipt of such notification. If the
appointment is accepted the teacher shall receive a written contract within twenty
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days of receipt of the teacher's reply to the School. If the teacher rejects the
appointment offer or does not respond according to this procedure within seven
days after receipt of the notification the name of the teacher will be removed from
the recall list.

ARTICLE 19
Grievance Procedure
A.

Purpose: The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to problems which may arise, under this
Agreement, affecting the terms and conditions of employment for teachers.

B.

Definitions

C.

1.

The term "grievance" shall be defined as (a) a written complaint signed by
an employee stating that there has been a violation, misinterpretation, or
misapplication of a specific provision or provisions of this Agreement; or
(b) a written complaint signed by an employee stating that there has been a
violation of a procedure contained within the School's teacher evaluation
plan. Grievances described in (a) above may be submitted to arbitration in
accordance with Level 3 of this procedure. Grievances described in (b)
above may be processed through to the Board at Level 2, but may not be
processed beyond that level.

2.

The term ''teacher" shall mean any individual(s) represented by the
Association as defined in Article 1, Section A.

Time Limits
1.

Since it is important that a grievance be processed as rapidly as possible,
the number of days indicated at each step shall be considered as a
maximum. The time limits specified may, however, be extended by
written agreement of the parties in interest.

2.

If a teacher does not file a grievance in writing with the Executive
Director within twenty (20) days after he/she knew or reasonably should
have known of the act or conditions on which the grievance is based, then
the grievance shall be considered to have been waived.

3.

Failure by the grievant teacher at any level to appeal a grievance to the
next level within the time limit specified in the formal procedure shall be
deemed to be acceptance of the decision rendered at that level.
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4.

D.

Failure by the School to respond to a grievance within the time limits set
forth in this grievance procedure shall entitle the Association to proceed to
the next level of the grievance procedure.

Informal Procedure
If a teacher feels that he/she may have a grievance, he/she shall first discuss the
matter with the Executive Director in an effort to resolve the problem informally.

E.

Formal Procedure
1.

Level One - Executive Director
a.

2.

3.
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If a grievant teacher is not satisfied with the outcome of informal
procedures, the teacher and/or the Association may file the
grievance in writing with the Executive Director, within the time
limits set forth in Section C.2 above.

b.

The Executive Director shall, within ten (10) days after receipt of
the referral, meet with the grievant teacher and with representatives
of the Association for the purpose of hearing the grievance.

c.

The Executive Director shall, within seven (7) days after the
hearing, render his/her decision and the reasons therefore in
writing to the grievant teacher, with a copy to the Association.

Level Two - Board of Directors
a.

If the Association is not satisfied with the disposition of the
grievance at Level One, the Association may, within five (5) days
after receipt of the Level One decision (or within five days after
the deadline for such decision, whichever comes first), file the
grievance with the Board.

b.

The Board (or its designated committee)·shall, within twenty (20)
days after receipt of the grievance, meet with the grievant teacher
and with representatives of the Association for the purpose of
hearing the grievance.

c.

The Board (or its designated committee) shall render its decision
and the reasons therefor in writing to the grievant teacher, with a
copy to the Association, within ten (10) days following the hearing
of the grievance. The decision of the Board shall be final in all
grievances.

Level Three - Arbitration
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F.

a.

If the Association is not satisfied with the disposition of the
grievance at Level Two, then the Association may submit the
grievance to arbitration by so notifying the Executive Director in
writing within ten (10) days of the receipt of the Level Two
response or the deadline for such response, whichever occurs first.
The designated representatives of the School and the Association
shall, within five (5) days after such written notice, attempt to
select by mutual agreement a single arbitrator who is an
experienced and impartial person of recognized competence in
labor arbitration. If the parties are unable to agree on an arbitrator
within five (5) days, the Association shall immediately submit the
demand for arbitration to the American Dispute Resolution Center,
Inc. (ADRC) in accordance with its administrative procedures,
practices and rules, with a copy to the Executive Director.
Alternatively, if the parties mutually agree, the Association shall
submit the demand for arbitration to the American Arbitration
Association (AAA) in accordance with its administrative
procedures, practices and rules.

b.

Any arbitration proceedings regarding the grievance shall be
conducted in accordance with the labor arbitration rules of the
ADRC or the AAA, as applicable.

c.

The arbitrator's decision shall be in writing and shall set forth
his/her findings of fact, reasoning and conclusions on the issues
submitted. The arbitrator shall be without power or authority to
make any decision which requires the commission of an act
prohibited by law which violates the terms of this Agreement. The
arbitrator shall have no authority to add to, delete from or
otherwise modify the terms of this Agreement. The decision of the
arbitrator shall be submitted to the School and to the Association
and shall be final and binding, except as otherwise provided by
law.

d.

The costs for the services of the arbitrator shall be borne equally by
the School and the Association.

Rights of Teachers
1.

No reprisals of any kind shall be taken by the Board, the Association, or
by any member of the administration against any participant in the
grievance procedure by reason of such participation.

2.

Any grievant may be represented at any level of the grievance procedure
by the Association.
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3.

The Association is the only party who may file an turresolved grievance to
Level Two (the Board of Directors) or Level Three (Arbitration).

4.

It is understood that during and notwithstanding the pendency of any
grievance, teachers shall continue to observe all assignments and rules and
regulations of the School until such grievance is fully resolved.

G.

Obligation of Teachers: This is the official mutually agreed upon procedure by
which teachers register grievances and teachers will proceed exclusively in
accordance with this procedure.

H.

Sharing of Information. Both the School and the Association agree to provide
each other with relevant information concerning grievances, in accordance with
the provisions of the Teacher Negotiation Act.

ARTICLE20
Severability
In the event any provision of this Agreement is found unlawful by a court of
competent jurisdiction, the remainder of the Agreement shall continue in full force and
effect. Upon issuance of such a decision the Board and the Association shall
immediately negotiate a substitute for the invalidated provision.

ARTICLE21
Duration
This Agreement shall take effect on July 1, 2015 and remain in full force and
effect through June 30, 2017.

Interdistrict School for
Arts and Communication

ISAAC Education Association

By:,¥~
Date:_--'-1 ......
7_-------=-D=-=-e
""'--__.d,"-"'--0
......
1......
9::'----
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APPENDIX A
2015-2016
Step

BA

1
2
3
4
5
6
7
8
9
10

41,643
43,022
44,449
45,921
47,446
49,018
50,642
52,321
54,056
55,849
57,700
59,614
61,590
64,268

11
12
13
14

MA
42,605
44,526
46,534 ,
48,631
50,825
53,116
55,511
58,013
60,630
63,364
66,221
69,208
72,327
76,344

6th Year

44,352
46,290
48,313
50,424
52,627
54,927
57,328
59,832
62,448
65,176
68,024
70,997
74,098
78,110

Each teacher shall not advance one step on the salary schedule in 2015-16.
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2016-2017
Step

BA

MA

6th Year

1
2
3
4
5
6
7
8
9
10
11
12
13
14

43,308
44,743
46,227
47,758
49,344
50,979
52,667
54,414
56,218
58,083
60,008
61,998
64,053
66,839

44,309
46,307
48,395
50,577
52,858
55,241
57,731
60,334
63,055
65,899
68,870
71,976
75,220
79,398

46,126
48,142
50,246
52,441
54,732
57,124
59,621
62,226
64,946
67,783
70,745
73,837
77,062
81,235

Each teacher shall not advance one step on the salary schedule in 2016-17.
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APPENDIXB
The parties recognize the following dollar amounts as the stipend rates:

$5,500
Technology Coordinator
$1,500
Student Government Advisor
$1,200 ea.
Team Leaders
Curriculum & Assessment Coordinators $1,200 ea.
$1,200
Yearbook
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SIDE LETTER OF AGREEMENT #1

Teacher Duties Review Committee
The parties shall develop a Teacher Duties Review Committee comprised of
administrative personnel and three union representatives. Each party shall be responsible
for selecting its committee representatives. The Committee shall be charged with
developing recommendations regarding the equitable distribution of teacher duties
throughout the school. The recommendations of the Committee shall be subject to the
approval of the Board and the Association.
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SIDE LETTER OF AGREEMENT #2

Parking
The Board will pay $45 per car per month for teachers to park at the New London Plaza
Hotel. If a teacher prefers to park in the Cornish Parking Garage, he or she will pay the
difference between the New London Plaza Hotel rate and the Cornish Parking Garage
rate.
The Board and the Association recognize that parking terms and conditions, including
parking fees, are subject to change. In the event the parking terms and conditions change,
the Board and the Association agree to negotiate over the impact of any such change.
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