
2486505\•3 

PROFESSIONAL AGREEMENT 

BETWEEN THE 

LISBON BOARD OF EDUCATION -

AND THE 

LISBON EDUCATION ASSOCIATION 

2013-2016 



TABLE OF CONTENTS 

Article I - Recognition ................................................................................................................... 1 

Article II - Duration ...................................................................................................................... 1 

Article III - Agreement ................................................................................................................. 1 

Article IV - Board Policies ............................................................................................................ 1 

Article V - Severance Pay ............................................................................................................. 2 

Article VI - Fringe Benefits .......................................................................................................... 2 

Article \111 - Teaching Periods ..................................................................................................... 6 

Article VIII - Class Size ................................................................................................................ 6 

Article IX - Absences With Pay .................................................................................................... 7 

Article X - Professional Development .......................................................................................... 7 

Article XI - General Leave ........................................................................................................... 8 

Article XII - Military Leave ......................................................................................................... 8 

Article XIII - Sick Leave ............................................................................................................... 9 

Article XIV - Parenthood Leaves ............................................................................................... 10 

Article XV - Evaluation Safeguard Provisions ......................................................................... 11 

Article X\'I - General Provisions ............................................................................................... 12 

Article XVII - Teacher Facilities ................................................................................................ 12 

Article XVIII - Certification Informatlon ................................................................................. 13 

Article XIX Curriculum Revision ............................................................................................. 13 

Article XX - Grievance Procedures ........................................................................................... 14 
Time Limits ........................................................................................................................................... 14 

Informal Procedure .............................................................................................................................. 14 
Formal Procedure ................................................................................................................................. 15 

Rights of Teachers to Representation ................................................................................................. 17 

Miscellaneous ........................................................................................................................................ 17 

Article XXI - Academic Freedom .............................................................................................. 17 

Article XXII - State and Federal Fllilds .................................................................................... 18 

Article XXIII - Consultations ..................................................................................................... 18 

Article XXIV - Severability ........................................................................................................ 18 

Article XXV - Placement On The Salary Schedule .................................................................. 18 

Article XXVI - Service Fee and Dues Deduction ...................................................................... 19 

Article XX\111 - Jury Ducy .......................................................................................................... 19 

Article XXVIII - Association Business Leave ........................................................................... 20 

Article XXIX - Sabbatical Leave ............................................................................................... 20 

Article XXX - Compensations .................................................................................................... 21 

Article XXXI - Faculty Meetings ............................................................................................... 21 

Article XXXII - Board Rights and Responsibilities ................................................................. 21 

Article XXXIII - Transfers of Teaching Staff ........................................................................... 22 
2486505v3 



Article XXXIV - Reduction In Force ......................................................................................... 22 

Recall Procedure/Reemployment ........................................................................................................ 23 

Article XXXV - Teaching Assignments ..................................................................................... 24 

Article XX:XVI - Withholding of Increment or Salary Increase ............................................. 24 

Article XXXVII - Longevity ....................................................................................................... 25 

Article XXXVIII- Inclement Weather ....................................................................................... 25 

Salary Schedule 2013 -2014 ....................................................................................................... 27 

Salary Schedule 2014- 2015 ....................................................................................................... 28 

Salary Schedule 2015 - 2016 ....................................................................................................... 29 

Appendix A - Insurance Benefits ............................................................................................... 30 

2486505v3 



ARTICLE I 

RECOGNITION 

A. The Board hereby recognizes the Lisbon Education Association as the exclusive 
representative as defined in Section 1 O-l 53f of the Connecticut General Statutes, as 
amended, for the entire group of certificated professional employees of the Board below the 
rank of Principal including those teachers holding Durational Shortage Area Permits, other 
than temporary substitutes. 

B. Unless otherwise indicated, the term "teacher" when used hereinafter in this agreement shall 
refer to all employees in the above unit. 

ARTICLE II 

DURATION 

A. The provisions of this agreement shall be effective as of July 1, 2013, and shall continue and 
remain in full force and effect to and including June 30, 2016. 

ARTICLE III 

AGREEMENT 

This agreement shall not be altered, amended, or changed except in writing, signed by both the 
Board and the Association; which amendment shall be appended hereto and become a part 
hereof. 

ARTICLE IV 

BOARD POLICIES 

A copy of the collective bargaining agreement shall be made available on the Lisbon Public 
Schools' website. 

In the event there is a Board policy which conflicts with this agreement, such conflicting policy 
shall be superseded by the terms of this agreement except for policies reflective of state statute 
that may suspend terms of this Agreement . 
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ARTICLEV 

SEVERANCE PAY 

Following the completion often successive years of teaching in the Lisbon system, a teacher 
shall be eligible for severance pay of one-half of his accumulated sick leave. Such payment shall 
be based on the minimum rate paid to a certified substitute during said teacher's voluntary 
withdrawal from the Lisbon Central School System. Payment shall be made to a designated 
beneficiary in the event of the teacher's death or to the teacher himself in the event of voluntary 
withdrawal from the system. Teachers shall receive payment no later than September 30 
following the year of voluntary withdrawal from the Lisbon School System. 

Leave as stated in the contract shall not exclude a person from eligibility for the aforementioned 
severance pay. 

ARTICLE VI 

FRINGE BENEFITS 

Section I. 

Full time teachers, and their eligible dependants, shall be eligible to receive the following 
medical- insurance benefits: 

a. Anthem Blue Cross/Blue Shield "Century Preferred PPO." The Board shall have the right to 
offer Anthem Blue Cross/Blue Shield's Blue Care plan in addition to the Century Preferred 
PPO plan. Effective July 1, 2013 all physician co-pays shall be $20.00. Effective July 1, 
2014 all physician co-pays shall increase from $20.00 to $30.00. Effective July 1, 2013 the 
following co-pays shall also apply: 

Hospital 
Outpatient Hospital 
Emergency Room 
Urgent Care 
Specialist 

b. High Deductible/RSA Plan 

$200.00 
$ 75.00 
$ 75.00 
$ 50.00 
$ 30.00 

As an alternative to the PPO plan, teachers may enroll in the High Deductible/RSA plan set 
forth in Appendix A. 
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The Board will fund fifty percent (50%) of the applicable HSA deductible amount for each 
full-time teacher who elects coverage under the High Deductible/RSA plan (with pro-rated 
funding of the deductible for part-time teachers). 

The Board's contribution toward the HSA deductible will be deposited into the HSA 
accounts on July 1 of each contract year. In the event an employee terminates his or her 
employment with the District before the end of the school year, he or she shall reimburse the 
Board a pro-rated amount for said contribution equal to the percentage of the remaining fiscal 
year. The parties acknowledge that the Board's contribution toward the funding of the HSA 
plan is not an element of the underlying insurance plan, but rather relates to the manner in 
which the deductible shall be funded for actively employed teachers. The Board shall have 
no obligation to fund any portion of the HSA deductible for retirees or other individuals upon 
their separation from employment. 

The Board and the teachers shall pay the following percentages of the costs for 
coverage in the High Deductible/RSA plan: 

2013-2014 2014-2015 2015-2016 

Board 86% 86% 86% 
Teachers 14% 14% 14% 

c. $50,000 life insurance policy. 

d. Dental Indemnity. 

I . Dental Rider A 

Rider A added at basic Rider cost plus percentage increase at Board's expense. 
Teachers will be responsible for additional cost increase beyond this level for Rider A 
only. ( attached current cost sent to Board) 

e. Vision Care Endorsement 

f. Effective July 1, 2013, $4,000 Maximum with the following co-pays: $10.00 generic; 
$20.00 formulary; $30.00 non-formulary. Mail order 2x for 90 days. 

g. The opportunity to purchase tax sheltered annuities. 

h. Teachers will pay 16% of the PPO benefit costs for the first year of this contract (2013-
2014). In year two of the contract (2014-2015) teachers will pay 17% of the PPO benefit 
costs. In year three of the contract (2015-2016) teachers will pay 18% of the PPO benefit 
costs. 
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1. The Board shall maintain a Section 125 Salary Reduction Agreement designed to penmt 
exclusion from taxable income the employee's share of health insurance premiums. The 
Board makes no representations or guarantees as to the initial or continued viability of such 
a salary reduction agreement, and shall incur no obligation to engage in any form of impact 
bargaining in the event that a change in Jaw reduces or eliminates the tax-exempt status of 
employee insurance premium contributions. So long as the Board makes a good faith effort 
to comply with this paragraph, neither the Association or any teacher covered by this 
Agreement shall make any claim or demand, nor maintain any action against the Board or 
any of its members or agents for taxes, penalties, interest or other cost ofloss arising from a 
flaw or defect in the salary reduction agreement, or from a change in law which may reduce 
or eliminate the employee tax benefits to be derived therefrom. 

Section II. 

A teacher who has retired from the Lisbon Board of Education may buy into any of the above 
coverage as allowed by Jaw. 

Section III. 

A teacher on an authorized leave of absence without pay shall be entitled to continue as an 
enrolled member of any insurance policy where authorized by the group contract set forth by 
insurance company, provided such teacher has made arrangements satisfactory to the Board for 
payment in full of the cost of such insurance program during his/her absence. If the insurance 
carrier allows payments to be made on a basis other than noted above, this will be accepted by 
the Board. 

Section IV. 

The Board reserves the right to change insurance carriers provided that the insured benefits are 
reasonably equivalent to the benefits and services provided by the former carrier. "Reasonably 
equivalent" means that if the change in carrier results in a modification to the benefit plan the 
overall plan will provide benefits and services that are reasonably equivalent in value to the 
benefits provided by the overall plan by the former carrier. The terms of the new plan need not 
conform exactly to the former plan as Jong as the test of reasonably equivalent is met. Sixty (60) 
days prior to the implementation of a change in carrier, the Board shall submit to the Union the 
new coverage so that the Board and the Union can ascertain that the test ofreasonably equivalent 
is met. If there is disagreement over whether the test of reasonably equivalent is met either of 
the parties may submit the matter to the single arbitrator process of the American Arbitration 
Association. The cost of the arbitration shall be borne equally by both parties. 

Section V. 

Each teacher may elect not to participate in the health insurance benefits listed above. Any such 
election not to participate in the Board's health insurance program shall be made in writing 
during the first two weeks of the school year, or if hired after the beginning of the school year, 
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within the first two weeks of employment, and, except as provided herein, shall be irrevocable 
for the remainder of that school year. Any election not to participate in the Board's health 
insurance program shall continue in effect unless revoked within the first two weeks of any 
school year. Any teacher who has elected not to participate in the Board's health insurance 
program, as provided herein, may change his/her election during the school year, subject to the 
enrollment requirements of the insurance carriers, only upon showing that such teacher is no 
longer covered by his/her spouse's health insurance program. For purposes of this Article VI 
"Fringe Benefits" full-time teachers are defined as those teachers working 75% or more of the 
total available hours. Part-time teachers are defined as those teachers working Jess than 75% of 
the total available hours. Part-time teachers hired after August 1, 2007 shall be entitled to 
receive benefits under this Article on a pro-rata basis, provided they are working 50% or more of 
the total available hours. Any teacher that is part-time and was hired prior to August 1, 2007 
shall continue to receive the level of benefits that they were receiving prior to the 1st day of this 
contract. In addition any full-time teacher that was hired prior to August 1, 2007 who is reduced 
to part-time status due to budgetary cuts shall continue to receive the level of benefits that they 
were receiving prior to the 1 ' 1 day of this contract. However, any full-time teacher that was hired 
prior to August 1, 2007 who is reduced to part-time status due to their own request shall receive 
medical benefits in the same fashion as teachers hired after August I, 2007 (see above). 

Section VI. 

The Lisbon Education Association and the Lisbon Board of Education agree to the formulation 
of an Insurance Study Committee. An equal number of participants from the Board and the 
Association, appointed by each party, shall comprise the committee. 

The committee will study (on a yearly basis) cost containment alternatives and features of 
insurance policies without reducing the level of service or existing benefits. 

The committee may make recommendations to their respective members; however, the 
implementation of the recommendation can only be done through the collective bargaining 
process. 

Section VII. 

The Lisbon Board of Education in each contract year will contribute $240.00 to each employee 
covered by this Agreement to a 403B plan or will allow the employee to deposit the $240.00 in a 
ROTH IRA Plan of their choice. Employees may pay in additional amounts themselves subject 
to IRS rules and regulations. 
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ARTICLE VII 

TEACHING PERIODS 

Each teacher shall be guaranteed one planning period per day equal in length to a teaching 
period, which will not be intruded upon by the principal except in cases of emergency. The 
Board agrees to construct a schedule which provides for such a daily planning period for each 
teacher and distribute the same on time for implementation at the commencement of the 
academic year. Every effort will be made by the administration to mutually agree upon teacher 
coverage at PPT's 504's and other extenuating circumstances that may result in a teacher losing 
preparation time. In the case where the teacher and administration cannot mutually agree to 
coverage, and, as result the teacher loses his/her preparation time, he/she will be compensated at 
the hourly rate. 

Teachers shall have a daily uninterrupted duty-free lunch period. 

The Board will implement the state mandate of at least 900 instructional hours per year. Teacher 
work hours at school will be 8: 15 a.m. until 3: 10 p.m. Professional staff coverage will be 
provided until the last regular student bus leaves. Coverage will be arranged by a duty schedule 
established at the beginning of the school year. The Board will continue its efforts to use 
instructional assistants for recess, lunch, and bus duties. 

The work year for teachers will be 185 days (181 student days). In the event the school work 
year for teachers is extended beyond the provisions in this paragraph, the Board agrees to meet 
with the bargaining unit and work out a means of compensation beyond any previously agreed 
upon salary schedule. Members of the bargaining unit shall be compensated at a per diem rate 
based on their annual salaries for every day added to the school year above 185 days. 

Teachers involved in the pre-school, kindergarten orientation program, the intern orientation 
program during the summer months will be compensated at a per diem rate based on their annual 
salaries. 

ARTICLE VIII 

CLASS SIZE 

If at all possible, no class shall contain more than twenty-five (25) pupils. Whenever the number 
of students exceeds by three (3) the recommended size, the Board will meet with the Association 
to seek cooperative solutions to alleviate the problem, if requested by the affected teacher(s). 
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ARTICLE IX 

ABSENCES WITH PAY 

Teachers may request up to six (6) personal days annually for matters of pressing personal 
concern which cannot be conducted outside working hours. All such requests shall be subject to 
the prior approval of the Building Principal or designee. Examples of uses of personal leave are: 

I. required attendance at judicial or administrative hearing, 

2. religious holidays; 

3. death of a relative other than an immediate family member, specifically parents-in-Jaw, 
grandparents, uncles, aunts, nieces, nephews, siblings-in-law, or other relatives who are 
actual members of the teacher's household; and death of a close family friend. 

4. death of a member of the immediate family; (spouse, child, sibling, or parent); 

5. birth or adoption of a child by the teacher or his spouse; 

6. marriage of an immediate family member. 

Two (2) of these days may be used at the complete discretion of the teacher. In no event, 
however, shall a teacher use a personal day to extend or start a vacation period nor on the day 
before or after a holiday or during the month of June, unless the Superintendent grants such days 
when the circumstances associated with the request are unexpected and/or unavoidable. Except 
in cases of emergency, application for personal leave, with appropriate supporting 
documentation, shall be made at least three (3) days before the leave is to be taken. 

If an emergency arises and a teacher must leave before noon, he or she shall be charged with 
one-half (1/2) of a personal day. Personal leave shall be prorated for part-time teachers. 

ARTICLEX 

PROFESSIONAL DEVELOPMENT 

A. The Superintendent may approve attendance at professional conferences or institutes of an 
educational nature up to three days per year per teacher, without Joss of pay. The cost of said 
workshops shall not exceed $400.00 per teacher per year. A Workshop Bank shall be 
established in order that unused monies be set aside by teachers to fund the cost of approved 
workshops for other teachers which costs exceed $400.00. Teachers attending workshops 
shall be reimbursed for mileage at the current IRS rate from available Workshop Bank funds. 
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B. Teachers wishing to attend classes at the Master's level or above approved in advance by the 
Superintendent at an accredited institution, to enhance their professionalism beyond the MA 
or BA 30 shall be reimbursed for half their tuition expenses, but no more than half of the 
current tuition rate for courses at the University of Connecticut when a minimum grade ofB, 
or P for passing courses which can only be taken on a pass-fail basis, is obtained. A teacher 
shall inform the Superintendent in writing prior to January I" that he or she will be seeking 
tuition reimbursement for completed course work. 

C. When the Board is reimbursed by an outside agency for the services of a teacher, i.e. State 
Mastery Test scoring, the day used will not be deducted from the teacher's personal or 
professional days. Any reimbursed sum in excess of the amount paid to the substitute shall 
be paid to the teacher. 

D. The Superintendent may excuse teachers from after school activities (i.e. those occurring 
after 3: IO p.m.) if such activities conflict with an approved college or university class in 
which the teacher is enrolled. 

ARTICLE XI 

GENERAL LEA VE 

A teacher may be allowed leave, without loss of salary, to begin programs of study which result 
from foundation or scholarship grants and which necessitates personal presence in advance of the 
end of the school year at the discretion of the Board and/or Superintendent 

Other extended leaves, with or without salary, for medical, professional or personal reasons may 
be granted at the discretion of the Board. Requests for such leaves shall be presented in writing 
to the Superintendent and shall be treated as confidential. Teachers who are granted such leaves 
by the Board for less than one-half of a school year shall not lose any step advancement to which 
they otherwise would have been entitled. 

ARTICLE XII 

MILITARY LEA VE 

Any teacher entering military service shall be reinstated upon return therefrom in a closely 
related position previously occupied by him at a salary thereafter which shall include any salary 
advance to which he would have been entitled had his employment by the Board not been 
interrupted by the period of military service. 
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ARTICLE XIII 

SICK LEAVE 

A. Teachers shall be entitled to sick leave with full pay up to fifteen (15) working days in each 
year. Six (6) days of sick leave may be used by teachers for illnesses of the immediate 
family. Unused sick leave shall be accumulated from year to year so Jong as the employee 
remains continuously in the service of the Board, but such authorized accumulation of sick 
leave shall be no more than 190 school days. Continuous service for purposes of this 
article shall mean continuous teaching experience for the Lisbon Board of Education 
interrupted only by leaves of absence authorized by the Board. 

B. A teacher who leaves school due to illness before half (I /2) of his/her work day shall be 
charged one half (1/2) sick day. 

C. Physical injuries or accidents which are directly job related and result in a teacher missing 
school shall not be charged against accumulated sick time. The extent of said injury and 
the approximate number of working days a teacher will miss shall be verified by a doctor's 
excuse. Should Fifth Disease or conditions that are deemed unsafe for a pregnant teacher 
be found in the school building, the Board of Education will make every effort to transfer 
the teacher to a safe environment. Should a safe environment not be found, the teacher will 
be granted leave without loss of sick time until the condition is eliminated. 

D. Sick Leave Bank 

(1) A "Sick Leave Bank" shall be established. The purpose of said bank shall be to aid only 
teacher members who suffer prolonged absence from (a) a disabling disease, (b) an 
accident which causes disability; and (c) disability arising from complications from 
pregnancy; whose sick leave accumulation has been exhausted. 

(2) No qualified unit member shall be permitted to use more than 185 days from the Sick 
Leave Bank. 

(3) A tenured teacher may donate up to three days per teacher each year. 

( 4) All days not used in a year will be retained in the "Sick Leave Bank." 

( 5) Days accumulated in bank may not exceed three hundred (300) days. 

( 6) If all the donated days are used during a given school year, the "Bank" shall be declared 
open and additional donations of a maximum of three (3) days by each tenured unit 
member may be made. 

(7) Unit members using sick leave days from the "Bank" will not have to replace those days. 
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(8) No days may be donated to a specific individual. 

(9) A person withdrawing from membership in the "Bank" shall not be allowed to withdraw 
contributed days. 

(] 0) The sick leave pool shall be administered by a five (5) member panel, two (2) members 
chosen by the Board of Education, two (2) members chosen by the Association, and these 
four members shall choose a physician as the fifth member. Each request for aid, as 
certified by a doctor's certificate, from the sick leave bank shall be decided by the board on 
the merits of the individual request. Action of the panel shall be by the majority vote. 
Decision rendered by the panel is final and is not subject to appeal or grievance. 

(]I) The Board will annually supply the LEA with statistics regarding the status of the "Bank", 
i.e., number of participants, number of days, number of unit members taking from the 
"Bank", number of days remaining in the "Bank", etc. 

(12) The Lisbon Education Association shall hold the Lisbon Board of Education harmless 
against any and all claims, demands, liabilities, lawsuits, counsel fees or other costs which 
may arise out of or by reason of actions regarding the Sick Leave Bank. 

ARTICLE XIV 

PARENTHOOD LEAVES 

Definition: For purposes of this article the term "teacher" shall refer to any employee who is a 
teacher employed by the Board of Education. 

Teachers who become pregnant shall be placed on short-term leave status for child-bearing 
purposes, unless they elect a long term leave for child-rearing purposes. Any teacher who 
becomes pregnant shall notify the Superintendent four ( 4) months prior to her expected delivery 
date. She shall, thereafter, provide a monthly doctor's certificate indicating her continued fitness 
to work. 

Child-bearing leave shall begin when, in the opinion of her doctor, the teacher is no longer 
physically able to work. The teacher may use her accumulated sick days during the child
bearing leave. Child-bearing leave shall normally end six (6) weeks after the delivery. The 
teacher's former position will be guaranteed to her upon returning to school. In the event of 
medical complications this 6 week leave may be extended with a doctor's certificate. Child
rearing leave shall begin when the child-bearing leave ends. Teachers who give birth, adopt, or 
foster a child prior to March !st must return to work the following September. Teachers who 
give birth, adopt, or foster a child after March I st, may at their option, take a one (I) school year 
extension. 
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Tenured teachers and non-tenured teachers will return to their former positions where possible, at 
the discretion of the administration. 

During child-rearing leave, teachers may pay for their own insurance through the Group at no 
expense to the Lisbon Board of Education. 

When they return to work, they will be placed on the appropriate step of the printed salary 
agreement. 

Credit on the salary schedule shall be granted for child-bearing or child-rearing leave that does 
not extend more than 90 school days during a given school year. 

If a teacher elects a long-term leave for child-rearing purposes, said teacher shall notify the 
Superintendent within fifteen ( 15) working days after the birth, adoption, or fostering of the 
child. Failure on the part of the teacher to apply for reinstatement, by March 1, in the year of the 
extended leave, shall be considered a resignation and will be treated as such. Notwithstanding 
any provision in this Agreement, the Board will comply with the provisions of the Family and 
Medical Leave Act. 

ARTICLE XV 

EVALUATION SAFEGUARD PROVISIONS 

A. No material originating after original employment shall be placed in a teacher's personnel file 
unless the teacher has been notified and has had an opportunity to review the material. The 
teacher may submit a written notation regarding any material, and the same shall be attached 
to the file copy of the material in question. If a teacher believes that material to be placed in 
her/his file is inappropriate or in error, he/she may receive adjustment through the grievance 
procedure, whereupon the material shall be corrected or expunged from the file, if that is the 
recommendation of the grievance committee or arbitration. If the teacher is asked to sign 
material placed in his file, such signature shall be understood to indicate her/his awareness of 
the material, but in no instance shall said signature be interpreted to mean agreement with the 
content of the material. 

B. Any complaint made against a teacher by any parent, student, or other person shall promptly 
be called to the attention of the teacher. In no case shall any anonymous and/or 
unsubstantiated complaint be placed in any teacher's file. The procedures of Section E ofthis 
article shall apply to these records as well as all others that are placed in the file. 

C. No teacher shall be disciplined, reprimanded, reduced in rank or compensation, denied an 
increment, suspended or dismissed without reasonable and just cause, or without due process. 
If a teacher is to be formally disciplined, reprimanded, or otherwise deprived of any 
professional advantage by the Board or its agents, he/she shall receive at least 24 hours 
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advance notice, except in cases of emergency or exigent circumstances, and shall be entitled 
to receive a statement of reasons in writing and to have a representative of the Association 
present. Nothing in this Article shall prevent the Board from investigating any matter in 
accordance with state and federal Jaw. 

ARTICLE XVI 

GENERAL PROVISIONS 

A. There shall be no reprisals of any kind taken against any teacher by reason of his membership 
in a professional organization or participation in its activities. 

B. All provisions of this agreement shall apply equally to all teachers without discrimination in 
regard to age, race, creed, disability, color, religion, nationality, sex, marital status, gender 
identity or expression, ancestry, present or past history of mental disability, intellectual 
disability, and learning disability or physical disability, including, but not limited to 
blindness, that are unrelated to job performance. 

C. The Board shall, at its expense, provide each teacher with a complete text of this agreement 
or any successor agreement. 

D. A complete and updated copy of Board Policies shall be made available on the Lisbon Public 
Schools' website. 

ARTICLE XVII 

TEACHER FACILITIES 

The Board of Education and the Association agree that the school shall have the following 
facilities: 

A. Lockable space in each classroom in which teachers may safely store instructional materials 
and supplies, as well as personal belongings. 

B. A teacher work area containing adequate equipment and supplies to aid in the preparation of 
instructional materials. 

C. An appropriately furnished room or rooms which will include one private telephone line with 
an extension each of the two teachers' lounges. 

D. Well-lighted and clean teacher rest rooms, with separate facilities for men and women. 

E. Copiers and computers shall be made available for the use of teachers in preparing 
instructional materials. 
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F. A serviceable desk and chair for the teacher in each classroom. 

G. Teachers shall not be required to work in unsafe or hazardous conditions or to perform tasks 
which endanger their health, safety, or well-being. 

H. Individual mailboxes for each teacher. 

I. All teachers shall have a key to his/her classroom and shall not be required to turn in same 
except when they terminate or go on extended leave. Teachers may request permission from 
the building administrator to keep classroom keys during the summer months for the purpose 
of school business. Keys may not be reproduced or lent to any third party. 

J. Teachers will receive room assignments prior to summer vacation. In the event a room 
assignment must be changed during the summer months, the building administrator shall 
make every attempt to notify the teachers involved in the changes as soon as possible. 

ARTICLE XVIII 

CERTIFICATION INFORMATION 

Upon reasonable advance notice, the Board shall permit teachers access to information in its 
possession regarding the teacher's certification status and date of certification expiration. 

The Board shall make reasonable efforts to provide teachers with such information as the Board 
may receive from the State regarding the teacher's certification. The Board and the Association 
agree, however, that the responsibility for ensuring that certification requirements are met is the 
teacher's. 

ARTICLE XIX 

CURRICULUM REVISION 

Curriculum revision shall be thoroughly researched by a joint committee of the Association and 
the Board. The teacher shall play an active role in the preparation, implementation, and 
evaluation of curriculum. 

A. The procedures for developing new curricula shall include the following: 

1. The appointment from qualified teachers who volunteer to a new curricula planning 
committee. 

2. At least one administrator will be appointed from the administrative staff to advise and/or 
supervise. 
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B. The planning committee will complete a tentative curriculum outline for presentation to the 
Board of Education for approval. 

C. If approved by the Board, the Superintendent will nominate from among the planning 
committee members, a curriculum writing team, to write and publish the curriculum. 

D. Materials needed to implement the new curriculum should be made available. 

ARTICLE XX 

GRIEVANCE PROCEDURES 

GRIEVANCE PROCEDURES 

Grievance 

A grievance shall mean a complaint by a teacher that his/her rights under the specific language of 
this Agreement have been violated or that as to him/her there has been a misapplication or 
misinterpretation of one or more specific provisions of this Agreement. Grievances will identify 
the Agreement provision/s alleged to have been misapplied or misinterpreted and the specific 
redress sought for such alleged misapplication or misinterpretation. 

Time Limits 

a. Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each step shall be considered as maximum. The time limits specified may, 
however, be extended by written agreement of the Superintendent and the President of the 
Association. 

b. If a teacher does not file a grievance in writing within twenty (20) days after he/she knew, or 
should have known of the act or conditions on which the grievance is based, then the 
grievance shall be considered to have been waived. 

c. Failure by the aggrieved teacher at any level to appeal a grievance to the next level within the 
specified time limits shall be deemed to be acceptable of the decision at that level. 

d. "Days" shall be defined as days when school is in session, except after May 1 ' 1 when days 
shall mean calendar days, so that the matter may be resolved before the end of the school 
year or as soon as possible thereafter. 

Informal Procedure 

a. If a teacher feels that he/she may have a grievance he may first discuss the matter with 
his/her principal/superintendent or any other appropriate administrator in an effort to resolve 
the problem informally. 
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b. In the event he/she is not satisfied with the disposition of the matter he/she shall have the 
right to have the Association assist him/her in further efforts to resolve the problem 
informally with the principal/superintendent or other appropriate administrator. 

Formal Procedure 

Level One - Principal 

a. If the aggrieved teacher is not satisfied with the disposition of his grievance at the Informal 
Level, then he/she must then file his/her written grievance with the Association (Executive 
Committee) for referral to the principal/superintendent of schools. 

b. The Association (Executive Committee) shall within five days after receipt, refer the 
grievance to the principal, but prior to so doing the Association shall provide an opporturnty 
for the aggrieved teacher to meet with the appropriate Association committee to review the 
grievance. 

c. The p1incipal shall, within ten days after receipt of the referral, meet with the aggrieved 
teacher and with representatives of the Association for the purpose of resolving the 
grievance. A full and accurate report of such hearing shall be kept by the principal and made 
available to any party in interest upon written request. 

d. The principal shall, within three days after the hearing, render his/her decision and the 
reasons therefor in writing to the aggrieved teacher with a copy to the Association. The 
parties agree that not all complaints can be appropriately addressed by the building principal 
and may mutually agree to waive the Level One process and immediately advance the 
grievance to Level Two-superintendent. 

Level Two - Superintendent 

a. If the aggrieved teacher is not satisfied with the disposition of his/her grievance at the 
Informal Level, then he/she must then file his/her written grievance with the Association 
(Executive Committee) for referral to the superintendent of schools. 

b. The Association (Executive Committee) shall, within five days after receipt, refer the 
grievance to the superintendent, but prior to so doing the Association shall provide an 
opporturnty for the aggrieved teacher to meet with the appropriate Association committee to 
review the grievance. 

c. The superintendent shall, within ten days after receipt of the referral, meet with the aggrieved 
teacher and with representatives of the Association for the purpose ofresolving the 
grievance. A full and accurate record of such hearing shall be kept by the superintendent and 
made available to any party in interest upon written request. 
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d. The superintendent shall, within three days after the hearing, render his/her decision and the 
reasons therefor in writing to the aggrieved teacher with a copy to the Association. 

Level Three - Board of Education 

a. If the aggrieved teacher is not satisfied with the disposition of his/her grievance at Level 
Two, he/she may, within three days after the decision or within six days after the hearing, file 
the grievance again with the Association for appeal to the Board of Education. 

b. The Association (Executive Committee) shall, within three days after receipt of appeal, refer 
the appeal to the Board of Education. 

c. The Board of Education shall, within ten days after receipt of the appeal, meet with the 
aggrieved teacher and with representatives of the Association for the purpose of resolving the 
grievance. A full and accurate record of such hearing shall be kept by the superintendent and 
made available to any party in interest upon written request. 

d. The Board shall, within three days after such meeting, render its decision and the reasons 
therefor in writing to the aggrieved teacher with a copy to the Association. requisite. 

e. The Association and the Board can mutually waive the Level Two Grievance process and 
proceed to Level Four. 

Level Four - Arbitration 

a. If the aggrieved teacher is not satisfied with the disposition of his grievance at Level Three, 
he/she may, within three days after the decision or within six days after the three days after 
the decision or within six days after the Board meeting, request in writing to the president of 
the Association that his grievance be submitted to arbitration. 

b. The Association (Executive Committee) may, within five days after receipt of such request, 
submit, the grievance to arbitration by so notifying the Board in writing. 

c. The chairman of the Board and the president of the Association shall, within five days after 
such written notice, jointly select a single arbitrator who is an experienced and impartial 
person of recognized competence. If the parties are unable to agree upon an arbitrator within 
five days, the American Arbitration Association shall immediately be called upon to select 
the single arbitrator. 

d. The arbitrator selected shall confer promptly with the representatives of the Board and the 
Association and shall review the record or prior hearings and shall hold such further hearings 
with the aggrieved teacher and other parties in interest as he shall deem requisite. 

e. The decision of the arbitrator shall be final and binding upon all parties in interest. The 
arbitrator shall be without power or authority to make any decision which requires the 
commission of an act prohibited by Jaw or which is violative of the terms of this Agreement. 
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f. The costs for the services of the arbitrator shall be borne equally by the Board and the 
Association. 

Rights of Teachers to Representation 

a. No reprisals of any kind shall be taken by either party or by any member of the 
administration against any participant in the grievance procedure by reason of such 
participation. 

b. Any party in interest may be represented at any Level of the formal grievance procedure by 
an Association representative and may not be represented by a representative or by any 
officer of any teacher organization other than the Association. When a teacher is not 
represented by the Association, the Association shall have the right to be present and to state 
its views at all stages of the procedures. 

c. The Association may ifit so desires call upon the professional services of the Connecticut 
Education Association for consultation and assistance at any stages of the procedure. 

Miscellaneous 

a. All documents, communications and records dealing with the processing of a grievance shall 
be filed separately from the personnel files of the participants. 

b. Forms for filing and processing grievances and other necessary documents shall be prepared 
by the superintendent with the approval of the Association so as to facilitate operation of the 
grievance. 

ARTICLE XX! 

ACADEMIC FREEDOM 

The private and personal life ofa teacher is not within the appropriate concern or attention of the 
Board except as it may interfere with the teacher's responsibilities to and relationships with 
students and/or the school system. 

Teachers will be entitled to full rights of citizenship and no religious or political activities of any 
teacher (provided such activities do not take place during his working hours) or lack thereof will 
be grounds for any discipline or discrimination with respect to the professional employment of 
such teacher. 
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ARTICLE XXII 

STATE AND FEDERAL FUNDS 

An opportunity shall be provided for one or more representatives of the Association to 
participate in the initial planning of any school committees engaged in formulating programs or 
projects for the utilization of state and/or federal funds. 

The Board and the Association agree that prior to any Board action relative to the new use of 
state and/or federal funds, an opportunity shall be provided for Association representatives to 
meet with the superintendent to review proposals and priorities. 

ARTICLE XXIII 

CONSULTATIONS 

The Board agrees to authorize its supervising agent to meet with representatives of the 
Association on a regular basis to discuss matters of mutual concern. 

ARTICLE XXIV 

SEVERABILITY 

In the event that any provision or portion of this agreement is ultimately ruled invalid for any 
reason by an authority of established and competent legal jurisdiction, the balance and remainder 
of this agreement shall remain in full force and effect. 

ARTICLEXXV 

PLACEMENT ON THE SALARY SCHEDULE 

All teachers shall be placed on the appropriate step in the salary schedule taking into 
consideration the following: 

a. Degree status. 

b. In the Superintendent's sole discretion, as approved by the Lisbon Board of Education, credit 
for previous teaching experience in public, private and military dependency schools; not 
more than actual teaching years of experience. 
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c. Benefits for 15 semester hours above Bachelors and MA: Faculty members shall inform the 
superintendent in writing prior to January 1st that he or she intends to qualify for a change of 
degree status for the next school year commencing in September. When scholastic work is 
completed, the teacher must provide the superintendent with necessary proof of same. 
Benefits will then be realized for the entire amount or that amount prorated dependiog on 
when the program was completed. If this information is not made available before budget is 
finalized, the increment will of necessity, have to wait for the next budget. 

d. In the event that a substitute teacher remains in the same position consecutively for forty ( 40) 
working days, he or she shall then, commencing on the forty-first ( 41) day, be compensated 
at the rate of a Step 1, BA Level, teacher or higher depending on their degree status and years 
of experience, in accordance with the collective bargainiog agreement. 

ARTICLE XXVI 

SERVICE FEE AND DUES DEDUCTION 

l. Aii teachers employed by the Lisbon Board of Education shall, as a condition of continued 
employment, join the Association or pay a service fee to the Association. Said service fee 
shall be equal to the proportionate costs of collective bargaining, contract administration and 
grievance adjustment. 

2. The Association shall inform the Board of the dollar amount of said service fee by January 1 
of each calendar year. The Board agrees to deduct the amount of said fee or dues from 
teachers' paychecks. 

3. Membership in the Association shall be a matter of personal choice for each member of the 
bargaining unit. Any member of the Association who wishes to terminate his membership 
may do so by providing thirty (30) days written notice to the Association President and to the 
Superintendent. 

4. The Association agrees to indemnify and hold harmless the Board, its officers and agents 
against any and all claims, demands, suits or other forms ofliability, including attorneys' fees 
and the costs of administrative hearings, that may arise out of, or be related to, action taken 
by the Board for the purposes of complying with the provisions of this article. 

ARTICLE XXVII 

JURY DUTY 

Any teacher who is called to jury duty shall receive the necessary leave to fulfill the legal 
obligation. This leave shall not be deducted from sick leave or personal days. The staff member 
shall receive a rate of pay equal to the difference between the professional salary and jury fee. 
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ARTICLE XXVIII 

ASSOCIATION BUSINESS LEA VE 

The president or his or her designee of the Association shall be allowed three days per year for 
the purpose of conducting Association business. The substitute's salary will be borne by the 
Association. 

Written application for such leave shall be submitted to the Superintendent of schools not less 
than one (I) full school day in advance of the day for which the leave is requested. 

ARTICLE XXIX 

SABBATICAL LEA VE 

l. Any member of the bargaining unit with at least seven (7) years of teaching experience in 
Lisbon and who has earned a Master's degree may apply for sabbatical leave. 

2. Written applications for such leave shall be submitted to the Superintendent by March J of 
the school year preceding the year the sabbatical is to begin. Applications shall include 
information describing the nature and value to the Lisbon school system of the leave. 

3. Applications shall be evaluated by the Superintendent and a recommendation shall be made 
to the Board. Such evaluation and recommendation shall be based on the value of the 
program to the Lisbon school system, the length ofleave requested, outside grant money 
available to the applicant, the ability of the Board to replace the teacher during the leave, and 
the Board's ability to fund the leave. The Board shall vote to approve or reject the 
Superintendent's recommendation in its sole discretion. 

4. Sabbatical leave may be granted to no more than one member of the bargaining unit in any 
one school year. Leaves shall not exceed one full school year. 

5. Applicants granted leave shall be compensated at half pay and shall be entitled to insurance 
benefits in accordance with Article VI during the term of the leave, provided that such pay, 
when added to compensation from other sources, including but not limited to grants and 
scholarships, does not exceed the teacher's regular salary. 

6. Upon completion of the sabbatical the teacher shall be obligated to return to the Lisbon 
school system for a minimum of two (2) years. Teachers who do not meet this requirement 
shall be obligated to reimburse the Board for the full amount of all salary and benefits 
received during the sabbatical. The Board shall require teachers on sabbatical to sign a 
written agreement recognizing this obligation. 
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7. Upon return from sabbatical, the teacher shall not lose any step advancement to which he 
otherwise would have been entitled. 

ARTICLEXXX 

COMPENSATIONS 

Teachers asked to perform the following activities shall be compensated as follows: 

A. Teachers performing homebound instruction will be paid at the rate of$32.00 per 
instructional hour. There will be no reimbursement for travel. 

B. Teachers involved in curriculum development, writing, planning, research, and 
implementation will be paid at the rate of $32.00. 

C. Teachers involved in writing grants will be paid at the rate of $28.00. 

D. The Administration will post any extra compensatory positions and interview presently 
employed certified staff members before interviewing outside applicants. 

E. Administrative directive meetings resulting in the loss of preparation time (ex. PPT's) will be 
compensated at an hourly rate of $32.00. 

ARTICLE XXXI 

FACULTY MEETINGS 

A. Notice of school faculty meetings (two per month for administrative purposes) shall be given 
three (3) school days in advance of such meetings, provided that the Superintendent or 
his/her designee shall have the right to call emergency meetings at any time. 

ARTICLE XXXII 

BOARD RIGHTS AND RESPONSIBILITIES 

All rights granted to the Board oflaw, including but not limited to Sections 10-220, 10-221 and 
10-222 of the Connecticut General Statutes, shall continue to remain vested in the Board, 
whether or not exercised, unless specifically limited by the express provisions of this Agreement. 
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ARTICLE XXXIII 

TRANSFERS OF TEACHING STAFF 

It is understood that at times changes in philosophy or student population will require transfers 
among staff in academic areas as well as across grade levels. Consequently, when philosophic or 
population considerations require such transfers among staff such transfers shall be made at the 
sole discretion of the superintendent with input from the Lisbon Education Association. 

An involuntary transfer shall only be made after a meeting between the teacher and the 
superintendent. The superintendent shall notify the teacher of the reason(s) in writing for 
transfer. 

Any teacher transferred involuntarily shall be given priority consideration for a vacant position 
for which he or she has applied provided he or she is certified and qualified. 

ARTICLE XXXIV 

REDUCTION IN FORCE 

The Board of Education may find it necessary from time to time to reduce the number of 
certified personnel which it employees, due to reduced enrollment within the district, lack of 
funds, elimination or reduction of a special program, or other reasons. 

The superintendent, with input from the designated teachers' union representatives, is directed to 
develop a just and reasonable plan for selecting staff members to be released, with consideration 
of seniority, needs of the schools and quality and effectiveness of the individuals. 

Prior to commencing action to terminate teacher contracts upon the need to reduce staff, the 
Board of Education will abide by procedures currently existing in employee organization 
agreements, or otherwise will give due consideration to its ability to reduce staff by: 

1. Voluntary retirements. 

2. Voluntary resignation. 

3. Transfer of existing staff members. 

4. Voluntary leaves of absence. 

If a teacher has attained tenure status, the contract of employment may be terminated if the 
position is eliminated, but only if there is no other position for which that teacher is certified and 
qualified available in the school system. "Position available" shall include any position for 
which said teacher is qualified and currently held by a teacher who is not tenured in the school 
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district. This shall include first preference for positions which are held by non-tenured teachers 
in addition to positions that are open and available. Detennination of those to be released shall 
be in the following order: 

J. Teachers holding Durational Shortage Area Permits provided that there is an eligible 
teacher with proper certification available. 

2. Non-tenured teachers holding initial educator certification. 
3. Non-tenured teachers holding professional certificates. 
4. Tenured teachers holding professional educator certificates. 

The following criteria, after seniority in the school district, will be used to select those 
employees who are to be considered for termination within the broad tenure and certification 
categories established above: 

1. Areas of certification. 
2. Teaching experience in other positions which may be available. 
3. Degree status. 
4. Total years of teaching experience. 
5. Qualification and ability as detennined by an objective evaluation of the teacher's 

performance. 

When the Board of Education considers termination of the contract of a teacher it shall authorize 
the superintendent to notify the teacher in writing that termination of his/her contract is under 
consideration. The notification and any subsequent proceedings related to termination will be in 
accordance with the provisions of C.G.S. 10-151. 

Nothing herein shall compel the promotion of a teacher to a higher rank even though the teacher 
is qualified for such promotion and the position is open. 

Recall Procedure/Reemployment 

If the contract of employment of a teacher is terminated without prejudice because of elimination 
of a position, the name of that teacher shall be placed on a reappointment list and remain on such 
list for a period of two years. If a position becomes open during such period and the teacher has 
been selected by the Board of Education as a person who is certified and qualified for that 
position, then the teacher will be notified by certified mail sent to the last known address at least 
thirty days prior to the anticipated date of reemployment whenever possible. The teacher must 
accept or rej eel the appointment in writing within seven days after receipt of such notification. If 
the appointment is accepted the teacher shall receive a written contract within twenty days of 
receipt of the teacher's reply to the Board of Education. If the teacher rejects the appointment 
offer or does not respond according to this procedure within seven days after receipt of the 
notification the name of the teacher will be removed from the recall list. If the appointment, as 
mentioned above, is Jess than equal in time to the teacher's original employment at the time of 
layoff, the teacher may reject such appointment and such teacher's name would remain on the 
recall list. 
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Nothing herein shall compel the promotion of a teacher to a higher rank or the transfer into a 
position of greater hours even though the teacher is qualified for such promotion and the position 
is open or available. 

ARTICLE XXXV 

TEACHING ASSIGNMENTS 

Notification of teaching assignments and room assignments for the following school year will be 
received by the professional staff on or before June 1st of each year. 

Should the necessity arise for subsequent changes due to emergency nature, the teacher involved 
will receive immediate notification. 

A list of teachers who would like to be considered when specific positions for which they are 
certified become available will be maintained by the Central Office for one year. Teachers shall 
submit their names to such list by January 1 ~ of each year. 

Teachers will be notified of new positions created during the summer months by email from the 
central office provided they had notified the central office in writing by the close of school that 
they would be interested in any open position created during the summer months. 

ARTICLE XXXVI 

WITHHOLDING OF INCREMENT OR SALARY INCREASE 

If a teacher receives an unsatisfactory performance evaluation, for the subsequent school year the 
Board of Education may (1) withhold a step increment on the salary schedule or (2) withhold the 
scheduled annual salary increase for teachers not receiving a step increment under the following 
conditions: 

1. If such action is being considered, the Superintendent must provide written reasons for such 
possible Board action to the teacher prior to April 1 ' 1

• 

2. Upon such written teacher notification, a program to address and improve teacher 
performance concerns identified through the evaluation process shall be implemented by the 
superintendent of schools, or designee, for a period not less than sixty (60) days. 

3. Upon completion of this sixty (60) day period, a final recommendation shall be made by the 
superintendent to the Board of Education on whether or not to withhold an increment or 
salary increase. 
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4. Upon completion of a year of satisfactory teaching performance, as determined by the 
superintendent, the teacher will be returned to his/her appropriate salary placement/amount 
on the salary schedule. 

No teacher shall be denied an increment or salary increase without reasonable and just cause. 

ARTICLE XXXVII 

LONGEVITY 

To qualify for longevity, a teacher must complete fifteen years of teaching service in Lisbon. 
Upon the completion of fifteen, sixteen, seventeen, eighteen and nineteen years of teaching 
service in Lisbon, a teacher shall be entitled to a longevity increment of$1,500.00. 

Upon the completion of twenty, twenty-one, twenty-two and twenty-three years of teaching 
service in Lisbon, a teacher shall be entitled to a longevity increment of $1,600.00. 

Upon the completion of twenty-four years of teaching service, and each service year thereafter, a 
teacher shall be entitled to a longevity increment of $1,700.00. 

ARTICLE XXXVIII 

INCLEMENT WEA TIIER 

In the event that.the number of school days canceled due to weather conditions exceeds 5 by 
March 15th in a school year, further canceled days will be deducted from the Spring Vacation. 
Days canceled after March 15th in excess of 5 shall be added on to the school year in June. 
Teachers who have scheduled vacation plans for April vacation shall be allowed to take such 
time provided: 

1. Verification of travel plans prior to February !st. 

2. Days missed will be deducted from personal days or accumulated sick leave if personal days 
have been exhausted (maximum 2 days). 

3. Teacher will reimburse Board for substitute expense. 

4. Teacher can take remaining days at per diem deduction. 
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Lisbon Board of Education Date 

Date 

26 
2486505v3 



STEP BA 

I 45,960 

2 47,627 

3 49,355 

4 51,145 

5 53,000 

6 54,922 

7 56,914 

8 58,978 

9 61,118 

10. 63,334 

II 65,631 

12 68,012 

13 70,478 

14 73,035 

LISBON SALARY SCHEDULE 
2013-2014 

BA+l5 MA MA+15 

46,590 47,845 48,892 

48,280 49,580 50,665 

50,031 51,379 52,503 

51,845 53,242 54,407 

53,726 55,173 56,380 

55,674 57,174 58,425 

57,694 59,248 60,544 

59,786 61,397 62,740 

61,955 63,624 65,016 

64,202 65,931 67,374 

66,530 68,323 69,818 

68,943 70,801 72,350 

71,444 73,369 74,974 

74,035 76,030 77,693 

No step movement for the 2013-14 school year. 
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6 .. YEAR 

49,908 

51,718 

53,594 

55,537 

57,552 

59,639 

61,802 

64,044 

66,366 

68,774 

71,268 

73,853 

76,531 

79,307 



STEP BA 

1 46,535 

2 48,223 

3 49,972 

4 51,784 

5 53,662 

6 55,609 

7 57,626 

8 59,716 

9 61,881 

10. 64,126 

11 66,452 

12 68,862 

13 71,359 

14 73,948 

LISBON SALARY SCHEDULE 
2014-2015 

BA+15 MA 

47,172 48,443 

48,883 50,200 

50,656 52,021 

52,493 53,908 

54,397 55,863 

56,370 57,889 

58,415 59,989 

60,534 62,164 

62,729 64,419 

65,004 66,756 

67,362 69,177 

69,805 71,686 

72,337 74,286 

74,960 76,980 

MA+l5 6"1 YEAR 

49,503 50,531 

51,299 52,364 

53,159 54,263 

55,087 56,232 

57,085 58,271 

59,156 60,385 

61,301 62,575 

63,525 64,844 

65,829 67,196 

68,216 69,633 

70,690 72,159 

73,254 74,776 

75,911 77,488 

78,664 80,298 

Teachers not on the top steps shall advance one step at the beginning of the 
school year. 
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STEP BA 

1 47,117 

2 48,826 

3 50,596 

4 52,431 

5 54,333 

6 56,304 

7 58,346 

8 60,462 

9 62,655 

10. 64,927 

11 67,282 

12 69,723 

13 72,251 

14 74,872 

LISBON SALARY SCHEDULE 
2015-2016 

BA+15 MA MA+15 

47,762 49,049 50,122 

49,494 50,828 51,940 

51,289 52,671 53,824 

53,150 54,582 55,776 

55,077 56,561 57,799 

57,075 58,613 59,895 

59,145 60,739 62,067 

61,290 62,941 64,319 

63,513 65,224 66,651 

65,817 67,590 69,069 

68,204 70,041 71,574 

70,678 72,582 74,170 

73,241 75,214 76,860 

75,897 77,942 79,648 

6"'YEAR 

51,163 

53,019 

54,942 

56,934 

58,999 

61,139 

63,357 

65,655 

68,036 

70,504 

73,061 

75,711 

78,457 

81,302 

Teachers not on the top steps shall advance one step at the beginning of the 
school year. 
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Mnmmounm S,:hlldul,:: 

One ba,clin,: JCft'l'ning for ffll'!nberi: agt> 3S·39 

One SCfeening per Cl'llmdnr year for m«n\xors ng,: 4o+ 
(Or fflllft' (Tl'q_U('III\)' ifr«ommendcd 

No Qfli,;e Visit Maicimum 

111-Nelwork S('n'il'es ,rubje,:t 11l Dedm:libl,: 

DNiuctible Sl,SOO/S3,000 (:marc:d wi1h Out·of·Ne1work) 

Ou! of poekel maximum S2.5001SS.OOO 

Preven1i.,.. Care 1101 subj,:cl lo ~uetibk 

Ou1-llC·N,:twork :scr,,i,,:,.,; subje,:I lo 

d,:dul"lible nud ,:oins11m11cl" 

Oeduc1ible Sl;:i00/$3,000 hhurcd wilh in·Nelwork} 

Ml"T!lbe(s Coin$Ul'mlee 30"'/. 10 Sl.SOO/S3,000 

Member's Out of Pocket MIIIC. - S3,000IS6.000 

Life1ime Maximum ln·Neiwork - Unlimi1Ni 

Lifetifflt' Mi,ximum Out·of·Ne1work • Unlimi!NI 

<-T: 
No Dcducdble-0% Coiusurnrr,:e 

No Fr,,qu=cy or A,;e R<"s!riclions 

No Deduclible-0"1. Coi•s1u1u1ce 

No Frequcncr ot Ag,: Rl':s1riction:1 

Nil Deductibl,:-0% Clliusurm,ce 

Vi:sionCnrcRider 
Nil Ol"du,:tlbtc-0% C1li11,um11co:.o 

Covered once e'\'el)' lwo )'t'ars 

Nil Dt'd11etible-O% Co;11surn11ce 

Covered once every year 
Mnmmoi:rnm Scht'd.ule: 

One b~lin" screening for members IIG" 35.39 

One ~Cl't'l'ning per Clllendm yc11r for rncmbm ll{;C 4o+ 
(Or more frequm11)' ifrl'COmmendc:d 

Medil:III.Stk•ii:C$1 · 
Ml"dknl Offic~ Vrsi1 

bY Ult' woman's physician) by !he wommi's phpi<;i11r1)_ 
·: -,, : ~·::, ,::-: .. =~,-.. ~:,,]:i,cr::r; ::11 :;,:.;:&~·t::-~:; ;:rti:t::~;:r.!:1 ·:::~::1;;,;· L5T--~{;;:1; !:!_, 'c"f::i;··-: , .. r', ,·:i-1:i;::;_J·1.0'.:: ·'1:':'iiL~~ ':!.",,;-: ;-11~ ·:,:::.::.,::;·:;J:e~ :~ ,."/' '.?~;!(.".:· '.t:..c:~'i'.!~::o:::::-r:_'is:i:'.~':1~t;1 ::::..-<,, ,,.:, 

Ou1pa1i""1 PT/OT/Chiro 

$p,,tth Thernpy 

IAltcrgy Servi«s 

o;ngnosiie Lnb & X·rr,y 

lnpnlit'tll Mcdkal Sc-m1'113 

Surgery Ft'l's 

OffieeS11~ry 

O..tpalk-111 MH/SA 
2SP2G9'.>,1 

$20 Cllpuy S30 Copn)' SubjC<"t lo DNi.ucliblc-0% Coiruurn~,: 

SU Copay 

Covffl.'d up 10 SO eombonNI !f~lmcnls 

per member per enlcndfll' rear 

SJO Cllpay for orrll;'e visils ,u,d 1c,1i11t 
No CllPll)' for injl'Clio1111 

80 wilhin 3 )'Ql'S 

Covered 

Covert'd 

Coverl"d 

Cover,:d 

S20Cllpl\y 

30 

so Copny 

Covered up lo SOcombinNI lrealmen1s 

pei-member per CDl<:"ndar year 

$30 CoppY for orr,c,:,·i~ils •11d !~lint 
No copny for iajcctiom 

80wilhin3 }_'t'l\1'$ 

c,"""' 

Cll,·ered 

Cll.-en!d 

Covered 

$30 Cop11y 

SubjC<"I lo D«lncliblc-0% Coi11511mroee 
PT/OT/ST ;s COY~ up 10 60 combin«I vml 

Chiro i,: coYCt"cduplo \2visiis aynr 
Subj~et Ill l),:dudiblc-0% Co;amun:r•ec 

Unlimiled 

Subject lo Dcducliblc-0% Coi11s11rn11r" 

Subjeel 11l Dt'duetible-0% Coins11ra11ce 

Subjt'C1 Ill Dcduclible-0% C1li11sun1•ec 

Subjt'CI lo D«luctible-0% Colt1sunmce 

Snbjeel lo Dech,ctible-O'Y. Coinsnrnnre 



En\6r¢ei'i~,~-~-·.; ,C 

Em~eaty Room 

Urge111 Cnre 

,Ambulaute: U111d aud Air 

' ·r: ;":?Cc:iiiiij'y;PrCf6:red if Om!) , ; ·· •" 
S75Copny 

lwnivcd_i_fl'dmitl~) 

SSO Copay 
•No Out-of-Netwoik Covcmg.e 

Covered 

I ·· i~ :·. · . Ccn_t'11l)'.J'_ti:fericd (Coiit):'.;T.· 
$75 Copny 

(waived if11dmi11ed) 
$50 Cosmy 

*No Qui-of-Network Co~:.ge 

Covend 

II1fJ>_il_titnt.B~W1J.:::.,:. : ·:;.,.~~;:~~Nole:' A'lfhi;j~pifll l ridrnl,s';o~l'eijUirii ~p-1:'e"t~i'l."CJ. ·c: :;:;Notc:"AllJilJ.sj,itil,l:J1.d~~~-~-~111~l_~CCJ1:_ 
~ml/Mcdk11llSur:knVM111t~nily 

(&,m;.f'rivn1e) 

IAnenlnry S('rvi~, 
(Medic:111ion, Supplies) 

P11ychi,,tric 

'Sulntn11,;,e Abuse/ Detox 

!Reh11bili1111iv<' 

.Sklllt'd Nur.duit Fru:nity 

Ho~pir" 

01:iljiatimt:1¥_!rJ)ita1 :,J_[::.::: ::--
Outpntient Su~ry 

F:>cil;1y Chnrgcs 

Dill:-10:dk L11b & X·n1y 

Pn,-Admi:i,io11 Tes1i,,,: 

a::";~,'•', · -·,j}'~r:i 

S200 Copay 

Covered 

Cov~ - $200 Copny 

Co,·ettd • $200 Cop.ny 

C,;,,-ettd 

Co~ up lo 60 dn)'3 per cPlendnr year 

Covlt'l'l'-'d-S200 Copny 
Covtre-d uplo 120 days~c:llendlll')'l'-'llr 

Cow~d 

~io'..:i":l,i)J_.!:.':7 :C.C"':::; ".. 
S75 Cop11y 

Covered 

Covtted 

Ollic'.r~~kts.·:::::::/ ,,;".'::;;-i:::c;,,: t::;~; I;:,::;,, . ,:-c:i:i,: :·,:::, C::1:': :·: •I" :c!.'/c!Yl:::,,~1·_::;;:,.'"; 

Pros1h .. 1in 

'Dome U~llh Care 

Bh,e VO Vbio11 

Pmcript&on l>r111i:3 

NOTES: 

C°'·ered 

Covl'ttd 

Conred 
200 vis;b pt'!' cnlendar )'l'-'tu' 

Included 

Ma,oagffl 3 Tier RX 

$10 lt('nericls20 [iS!t'd brnnd/S)O non li:llt'd brand 

S4.000 Maximum 

Mail Order IW(I copay, for 90 do)· suppl~ 

:::,.::::· ·;_:.:.. ... 

;,1_1:f:1. .-~~:,l_ 

+Bffldi1 descriptions .. xph•ffl thl' ln·N"lwoik Benefr1s, Ou1-or0Network Bm<'lilsSubjccl to D~ibl<' and CoinJUl1\nce Unle:1$ Olht'l'WiS<" not<'d 

-I-Oul,of.N,:1worlt rt'imbuo:ed nc:eordfflg lo An1hmi's Mnximum AlloW3ble Amounl Md IIUI)' be balance billed by !he provider 

+Th;~ is a summnry ofp[nn f,;,nturcs JI is not II contrnct • This is nol n l .. gal docum,:m 

31 
Updulcd JOIO!JIJ:J 

i51>l6*-• 

S20DCopny 

Cov~d 

CO\·ered-$200 Copny 

CDYer«! -$200 Copny 

Covered 
('ovt'f"CI up lo 60 day5 per cn[mdnryt'al' 

Cove.-...:! - $200 Copny 
Cover('(! up to 120 dll)'s per cn[c-ndnryear 

CO\·crt'd 

.:j~c_'-I_J 
$75 Cosmy 

Lnbrntory • Co,·ered 

Covered 

·;1 

c'ov~ 

CO\·<:J""d 

CO\·ered 
200 visils pt'! clll<'!ldm" year 

Included 

Mana,:cd 3 T~ RX 

,,::c1.:·,:1:':-'"' 

$10 gmeric/S20 Lnlcd brnnd/SJO non tis!('(! bramd 

$4,000 Mnximum 
MnU9_~~-two copny, for 90 dny supply 

·-'--"----::-···-·· _ .. _._., r::_:_~_(<;_o~~····,. 
Sobjc.'<.'I lo Dcdutlilile-0% C,;,i11$urn""" 

Subj«! lo Dedutl;bl'Ml'Y. C,;,i11surn11te 
•No Ou,-of-Nt1wotk CoV<"mg<-

Sub}l'-'<'110 D<'duttib[e-0'"/. Coinsunn,ee 

~-

' ::.~ote::A.n h'tillp_i§J_:,-_r1..;;,;ii,:J'CJ'tiq_111t" pn,,ettt._i~ '. 

:J:_1::,,; 

Subj('<.'110 ~uflible-o•h Coiru;um11"e 

Subj«t lo Detlut!W'le-O•h Coi11surnnce 

Subjffl to Deduo:1ible-O% Coiusurnnt<' 

S11bj<'<.'I to Ocduo:1;ble-O'Y• Coit1slffllU'-'<' 

Subjeel to ~dut1ibl""O% Coi11s11mn,..., 
Covt'fed up to I 00 d11YJ pt'!' cnlendat yt'III' 

S11bj«t 10 Dednclilile-0% Coi11,Ul'll11n 
Co=<! up to l 00 dnys per calendar year 

Subjed 10 Deduc1ible-O,Y. Coinsun11,..c 

_,--;;,.:.:·,:':.:, .. ,.-!.:,!1~,;.J;j'.\,,.,, •. -: ,!., . .-,.·" 
SubJec:t 10 Dcd.ucliblll-0% Q.insnr1111ce 

Subj«! lo Jhod11c1ible-OY. Coi11sunnce 

S11bj«1 to Dcd.uo:1lble-O% Coinsurnnte 

·:..: _ _j~ TL:::..:.~~~-,.'-·=·1t-·: ,:i-·.:_;':.7.::: !~•-"::!.'::1·.f',. · 
Subjl'<'I lo l)('du(lible-O'Y• Coi.,,unmt<' 

OON 3u.l!tt110 c!~ucible und S(lt•coinsl.n"llll«" 
Subjec:110 Deduelib[e-0% Coi .. ,vrnnc" 

Snbjttl lo l)cduC1ible-O% Coin,umnc .. 
I 00 visib per clllendllt )'car 

Included 

Subjeo:1 to Dcduo:1ible. lh<'" 
MrxmlKC<f 3ToerRX 

$10 gfflerie/$20 listed bmnd/S30 non listo,d brand 

Mnil Ord<'!' 90 day $11))£.~' 


