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AGREEMENT
between the
MADISON BOARD OF EDUCATION
and the
MADISON EDUCATION ASSOCIATION

This Agreement is made and entered into by and between the MADISON BOARD OF
EDUCATION (heteinafter refetted to as the "Boatd") and the MADISON EDUCATION
ASSOCIATION (hereinafter referted to as the "Association"), affiliated with the Connecticut
Education Association and the National Education Association.

WHEREAS, the Board has a statutory obligation putsuant to the Connecticut General
Statutes to negotiate with the Association as the exclusive reptesentative of its teaching and special
service personnel with respect to salaties and other conditions of employment; and

WHEREAS, the patties have reached cettain undetstandings which they desire to confirm in
this Agreement.

IT IS HEREBY AGREED AS FOLLOWS:
ARTICLE1
PREAMBLE

A, This Agreement is negotiated under Sections 10-153a through 10-153g of the General
Statutes of the State of Connecticut, as amended, in otder to fix for its term the salaries and
all other conditions of employment provided hetein.

B. Duting the term of this Agteement the Boatrd and the Association, each unqualifiedly waives
the right to bargain collectively with respect to any matter covered in this Agreement and
with respect to any matter not refetred to or covered in this Agreement, even though such
matter may not have been within the knowledge ot contemplation of either party at the time
of negotiation or execution of this Agreement.

ARTICLE 2

RECOGNITION

A, The Board recognizes the Madison Education Association as the exclusive representative,
for the purpose of negotiations, pursuant to Sections 10-153b through 10-153f of the
Connecticut General Statutes, as amended, of all those cettified professional employees of
the Board of Education in positions requiting a teaching cettificate or Durational Shortage
Area Permit and who ate not included in the administrators' unit or excluded from the
purview of Sections 10-153a through 10-153¢ of the Connecticut General Statutes.



B. During the term of this Agreement, the Board will not negotiate with any individual or
organization of teachers, other than the Madison Education Association as long as said
Association retains organizational recognition status.

ARTICLE 3

BOARD OF EDUCATION RESPONSIBILITIES

This Agreement recognizes the responsibilities of the Madison Board of Education as
prescribed by the Connecticut General Statutes, Sections 10-220 and 10-221.

Subject to the provisions of this Agreement, the Boatrd and the Superintendent reserve and
retain full rights, authority and discretion, in the proper discharge of their duties and responsibilities,
to control, supetvise and manage the Madison Public Schools and its professional staff under
governing law, ordinances, rules and regulations - Municipal, State and Federal.

ARTICLE 4

GRIEVANCE PROCEDURE

A. Purpose

The putpose of this procedute is to secute, at the lowest possible administrative level,
equitable solutions to problems which may atise affecting the salaties or working conditions
of teachets. Both patties agree that proceedings shall be kept as confidential as is
appropriate.

B. Definitions

1. "Grievance'" shall mean a claim by a teacher or the Association that there has been a
violation, misintetpretation, ot misapplication of any provision of this Agreement or
of claims of failute to follow established procedures of the evaluation program,
consistent with P.A. 04-137.

2. "Grievant" shall mean any membet of the bargaining unit, or a group of bargaining
unit membets similatly affected by a gtievance, seeking recourse under the terms of
this Article.

3. "Day" shall mean days when school is in session, except between May 1 and

September 30 when "days” shall mean Monday through Friday (excluding legal
holidays), so that grievances may be resolved before the end of the school term or as
soon as possible thereafter.

4. "Board of Education" shall mean the Board of Education or a designated committee of
the Board of Education.



C. Time Limits

1. Since it is important that grievances be processed as rapidly as possible, the number
of days indicated at each step shall be considered as a maximum. The time limits
specified may, however, be extended by written agreement.

2. If a grievance is not filed in writing within twenty (20) days after the grievant knew
ot should have known of the act or conditions on which the grievance is based, then
the grievance shall be consideted to have been waived.

.3, Failure by the grievant at any level to appeal a grievance to the next level within the
specified time limits shall be deemed to be acceptance of the decision rendered at
that level.

4, Failure by any administrator or the Boatd of Education to render a decision within

the specified time limits shall be deemed to be a denial of the grievance, and the
grievance shall proceed to the next level.

D. Procedute

1. Level One - School Principal

(a) If a teacher feels that he/she may have a gtievance, he/she may first discuss
the matter with his/her principal ot other appropriate administrator in an
effort to resolve the problem informally,

(b) Any teacher attending a meeting in which a grievance 1s discussed shall have
the right to reptesentation as described under Section E. of this Article.

(© If the teacher is not satisfied with the disposition of the matter, he/she shall
reduce the grievance to writing and submit it to the principal. The principal
shall, within two (2) days of the receipt of the grievance in writing, give a
written answer, with a copy to the Association,

2. Level Two - Superintendent of Schools

(a) If the gtievant is not satisfied with the disposition of his/her gtievance at
Level One, he/she may, within three (3) days after the decision, file a written
grievance with the Superintendent of Schools.

(b) The Superintendent shall, within five (5) days after receipt of the referral,
meet with the grievant and with tepresentatives of the Association for the
putrpose of resolving the grievance. Either the Board or the Association may,
at their own option, keep a full and accurate record of the hearing.

(© The Superintendent shall, within three (3) days after the hearing, render
his/her decision and the reasons thetefor in wtiting to the grievant, with a
copy to the Association.



Level Three - Board of Education

(@)

(b)

If the grievant is not satisfied with the disposition of his/her gtievance at
Level Two, he/she may, within seven (7) days after the decision, submit the
grievance to the Boatd of Education. FEither the Board or the Association
may, at their own option, keep a full and accurate record of the hearing.

The Board of Education shall, within twenty (20) days after receipt of the
grievance, meet with the grievant and with representatives of the Association
for the purposes of resolving the grievance.

The Board shall, within thtee (3) days after such meeting, render its decision
and the reasons therefor in writing to the grievant, with a copy to the
Association,

4. Level Four - Arbitration

(a) If the grievant is not satisfied with the disposition of his/her grievance at
Level Three, he/she may, within three (3) days after the decision, request in
weiting to the President of the Association that his/her grievance be
submitted to atbitration.

(b) The Association may, within five (5) days after receipt of such request,
submit the gtrievance to atbitration by so notifying the Board in writing, and
by filing a demand for atbitration under the Voluntary Labor Arbitration
Rules of the AAA which shall act as the administrator of the proceedings.

(© The arbitrator shall have no authority to add to, subtract from, or in any way
modify the terms of this Agteement. The decision of the atbitrator shall be
final and binding,

(d) The costs for the setvices of the atbitrator shall be borne equally by the
Board and the Association.

E. Rights of Teachers to Representation

1. No reptisals of any kind shall be taken by either party or by any member of the
administration against any participant in the grievance procedute by reason of such
participation.

2. Any grievant may be tepresented at Levels One, Two and Three of the grievance
procedure by himself/hetself ot a reptesentative of the Association. Should the
grievant choose a representative other than the Association, he or she shall
immediately notify the Association, which shall have the right to be present and to
state its views at all stages of the procedure.

3. Only the Association ot the Board may submit a grievance to arbitration.



4,

The Association may, if it so desites, call upon the professional setvices of the
Connecticut Education Association for consultation and assistance at any stage of
the procedure.

F. Miscellaneous

1. All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants,

2. Forms for filing and processing grievances and other necessary documents, shall be
prepared by the Association and the Supetintendent and made available through the
Association so as to facilitate opetation of the gtievance procedure.

3. If the grievance occuts as the result of an action of other than the teacher's
immediate supetior or affects a group ot class of teachers, the grievance may be
processed immediately at the level at which it occurs. '

4, Disputes not covered by the provisions of this Agreement shall only be considered at
Level Three of the Grievance Procedute. In such cases the decision of the Madison
Board of Education shall be final and binding.

5. The Superintendent and/or the Boatd shall have the right to file a grievance in
writing with the Madison Education Association and such grievance shall thereafter
be processed in accordance with Level Two and the following steps of the Grievance
Procedute. In the event a grievance filed by the Supetintendent and/or the Boatd is
submitted to arbitration, the cost for the setvices of the atbitrator shall be borne
equally by the Board and the Association.

ARTICLE 5
TEACHERS' ANNUAL SATLARY STATEMENT
The Board heteby agrees to issue an annual salaty statement which shall include the
following information:
A. Name of the teacher
B. Applicable school yeatr
C. Annual salaty
D. Pay option; 10-month or 12-month payment
E. EPED position(s), if any, and salary for such position(s).

Commencement of pay check issuance for items A. through D., above, shall begin no later
than Friday of the second week of the teachet's wotk year. Subsequent to the initial payment of the
paychecks for items A. through D., above, checks shall be issued no less frequently than biweekly.
The last payment or payments (10-month, 12-month option) shall be issued on ot before the
teacher's last work day. Subsequent to the initial payment, checks shall be issued no more frequently
than bi-weekly, even though a school vacation week may include a regularly scheduled pay day. In



the event the Central Business Office is closed on a tegulatly scheduled pay day, the check will be
issued the day before. Checks will also be issued on the last day of the school yeat.

ARTICLE 6

PAY CHECK DEDUCTIONS

Beyond those pay check deductions mandated by Federal and State requirements, the Board
agrees to make the following voluntary deductions as the teacher elects in writing:

A. Retirement Deductions
1. Additional voluntary retitement deductions.
2. Purchase of military and other buy-back retirement options.

B. Health and Life Insurance

Voluntaty conttibutions elected by the employee, to be deducted upon the employee's
request.

C. Tax-Sheltered Annuities

The Boatd agtrees to deduct and administer payments to a reasonable selection of annuity
companies.

1. Each company for which deductions wete made on November 1, 1979, so long as at
least one teacher continues to conttibute actively to such company. Effective July 1,
2013, the list of companies will be updated to reflect January 1, 2008 revision
pursuant to the IRS Regulations for 403(b) plans.

2. Those companies that may be added when three or more teachers express an interest
in said company.

3, In no case shall the Boatd be obligated to withhold tax-sheltered annuities for more

than twenty (20) vendots. New vendots added to the tax shelter annuity list must
meet IRS compliance requirements,

D. Payroll Savings

The Board shall deduct payroll savings for any teacher that elects such in an amount
determined by that teacher at the following institutions:

1. Seasons Federal Credit Union

2. United Shoreline Federal Credit Union



IRS 457 Plan

The Board will offer employees the ability to patticipate in the State of Connecticut 457 Plan
with employees making voluntary contributions to such plan consistent with legal
requirements, provided there shall be no cost to the Boatd of Education in the set-up,
administration, and/ot any other component or requirement related to the plan.

ARTICLE 7

DUES DEDUCTION AND SERVICE FEE DEDUCTION

Conditions of Continued Employment

All teachers employed by the Madison Boatd of Education shall, as a condition of continued
employment, join the Association or pay a setvice fee to the Association. Said service fee
shall be equal to the proportion of Association dues uniformly required of members to
underwrite the costs of collective batrgaining, contract administration, and grievance
adjustment.

Members

All teachers who elect to join the Association shall sign and deliver to the Association, if they
have not already done so, an authotization for the payroll deduction of membership dues of
the MEA, the CEA and the NEA. Said authorization shall continue in effect from yeat to
yeat unless such teacher shall notify the Board of Education and the Association in writing
in the month of August of any yeat. If said notice is timely delivered, it shall mean that in
the coming school year said teacher shall pay the setvice fee as described in paragraph A.
above, and paid in accordance with paragraph C. below.

Non-members

For those teachers who have not joined the Association and have not delivered said
authorization card by October 1 of the fitst yeat of this contract, the Board of Education
agtees to deduct the annual setvice fee from theit salaries through payroll deduction. The
amount of said service fee, shall be cetrtified by the Association to the Board prior to January
1% of each yeat.

Subsequent Employment

Those teachers commencing employment after the date of execution of this contract shall,
within thirty (30) days of such commencement, sign and deliver to the Board of Education
an authorization card as described in paragraph B. of this Article or fall under the provision
of paragraph C. of this Article after such thirty (30) day period.



Forwarding of Monies

The Board agtrees to forward to the Madison Education Association each month all monies
deducted the preceding month for local dues and local setvice fee deductions. The Board
further agtees to send each month, all monies deducted during the preceding month for
CEA and NFEA dues and CEA/NEA service fee deductions to the Connecticut Education
Association, 21 Oak Street, Hartford, CT 06106.

Lists

No later than the first paycheck in Octobet of each school year, the Boatd shall provide the
Association with a list of all members of the teachet's unit. The Board shall notify the
Association monthly of any changes in said list.

Indemnification

1. The Association shall indemnify and hold the Board of Education and its members,
agents, officets and employees harmless from all claims, demands, costs, liabilities,
judgments and expenses, including attorneys' fees arising out of the Board's
compliance with this Article. Should the Boatd of Education require the services of
an attotney in connection with such claims, etc. as set forth above, the attorney who
will represent the Board will be selected by the Board and compensated by the
Association.

2. The Boatd of Education shall give the Association written notice of all claims against
it under this Article, within a reasonable time after the Board or its agents receive
formal notice of such claims. The Boatd of Education shall cooperate fully with the
Association under this provision, and the investigation, settlement or defense of
claims made against the Board under this Article. Fot purposes of this paragraph,
the "Association" shall mean the MEA, the CEA, and the NEA, or any one of them.

ARTICLE 8

STAFF SALARIES

The salaties of all teachers covered by this Agteement ate set forth in Appendices A-1, A-2
and A-3 which are attached heteto and made a part of this Agreement.

Teachetrs who are in dual cettification through an individual plan as approved by the
Superintendent in a shottage atea as determined annually by the Connecticut State
Department of Education and/ot the Boatd shall be paid $1,000 annually for the life of the
dual cettification. This annual stipend applies only to a dual certification first earned and
issued on or after September 1, 2008.



ARTICLE 9

EXTRA PAY FOR EXTRA DUTY

Extra duty for which extra compensation shall be paid and the amounts of such
compensation ate set forth in Appendix B which is attached heteto and made a patt of this
Agreement.

Abolishment of existing positions and establishment of new positions are deemed
administrative matters which are subject only to Board approval. Upon the establishment of a new
extra pay for extra duty (EPED) position approved by the Madison Board of Education or upon
significant changes in duties for an existing EPED position approved by the Madison Board of
Education duting the tetm of the cutrent agreement between the Madison Education Association
and the Madison Board of Education, the joint committee consisting of four people, two each from
the Madison Education Association and the Madison Board of Education shall agree on the
schedule of the new or changed position for the temainder of the current agreement consistent with
existing positions. Every reasonable attempt shall be made by both parties to reach agreement on
the schedule for the new or changed position within the range of the new existing schedule within
thirty (30) days of the establishment of the new position or of the changes to an existing position
approved by the Madison Board of Education.

For this putpose, examples of the term '"significant changes in duties for an existing
position" shall include but not be limited to the following: changes in an interscholastic athletic
schedule which results in the petmanent inctease ot dectease in the number of events; additions or
deletions in the numbet of assistant coaches teporting to a head coach; changes in the duties of a
cootrdinatot due to an inctease or dectease in the number of grade and/or course levels.

The Superintendent will make assignments of petsonnel to positions set forth in Appendix
B, and provide notice of said appointment by June 30™ of the year priot.

Petformance in extra-duty assignments will annually be evaluated by the building principals.
Coaching assignments supetvised by the athletic director will annually be evaluated in conjunction
with building ptincipals by the athletic directot and/or the ptogram cootdinator for middle school
athletics and the building ptincipal at both the high school and middle school levels.
Recommendations fotr no increment will be submitted to the Superintendent by the building
principal, and the athletic ditector or the progtam cootdinator for middle school athletics where
applicable. These recommendations will be considered by the Superintendent prior to making
assignments for coaching or non-coaching positions. Final action by the Superintendent is subject
only to Board approval.

All petsons assigned to extra duty positions will be placed on the salary schedule taking into
account the length and quality of expetience in that spott ot activity. Such placement will be made
by the Supetintendent and is subject only to Boatrd approval. In no case shall any teacher suffer a
loss in extra duty pay as a result of a transfer to a higher level of responsibility within the same spott
or activity.



ARTICLE 10

DEGREE DEFINITIONS

The Salary Schedules listed in the Appendices of this Agteement shall be interpreted and

applied in accordance with the following definitions:

A.

B.

Bachelor - A baccalaureate degree earned at an accredited college or university.

Master - A Mastet’s degtee earned at an accredited college or univetsity; or the completion of
thirty (30) graduate credits beyond the baccalaureate degree in a program approved by an
accredited college or university. For teachers hited on or after July 1, 2002, a teacher must
have a Mastet’s degree to be placed on the Mastet’s lane. In addition, a teacher may be
placed on the Mastet’s lane if he/she has obtained thirty credits, provided he/she obtains
the Master’s degree within two yeats after having been placed on the Master’s lane; and
providing further that if the teacher fails to obtain the Mastet’s degree within said two year
petiod, he/she shall be retutned to the BA plus fifteen lane until the Master’s degree is
obtained. In addition, if a teacher is in a Master’s program which requires forty-five or sixty
credits, then the teacher may be placed on the MA plus fifteen or six year lane, respectively,
once the teachet has received the Master’s degtee which requited the forty-five or sixty
credits.

Sixcth Year - A second Mastet’s degtee in a discipline other than the discipline in which the
initial Mastet’s degtee was attained; the completion of thirty (30) credits beyond the Master’s
degtee in a planned program approved by an acctedited college or university; a "Sixth Year
Certificate" from an accredited college ot univetsity; or a Mastet’s degree of 60 credits or
mote when required for the degree.

Doctorate Degree - Ph.D. or EA.D. in a program from an accredited college or university.
Interim Steps - BA plus 15, MA plus 15 shall be 15 credits in addition to the stated degree.

Wherever a planned program is not available in a particular discipline, or when exceptional
opporttunities outside of the planned program become available, recognition can be given to
a special course or program in meeting the above stated definitions.

Credit on the salaty schedule for any graduate study beyond the baccalaureate level
undertaken while employed in Madison must be approved by the Superintendent of Schools
in advance. Approval will be contingent on courses televant to the individual's particular
assignment ot shall have prior approval of the Supetintendent. The Superintendent's
approval shall not be unreasonably withheld.

Staff members desiring recognition on the salary schedule for completion of approved

graduate study must submit proof of any coutses for which recognition is desired by
September 15,
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L Credits beyond the Bachelor degtee, taken to obtain an initial teaching cettification, shall not
qualify as credits beyond the Bachelor for purposes of lane placement, except for University
of Connecticut Integrated Bachelot’s/Mastet’s Progtam.

ARTICLE 11

PLACEMENT ON THE SALARY SCHEDULE

All teachers shall be placed on the approptiate step in the salary schedule taking into
consideration the following:

Degree status

Teaching experience

Military service expetience

Job Experience

Service experience, i.e., Peace Cotps, Vista, etc.

o0

Placement on a patticular step will be made by the Superintendent of Schools and such
placement will take into consideration the relevancy of experience in any of the above areas to the
teaching of students in the Madison Public Schools.

Incoming faculty shall be apptised of these stipulations which shall be an inherent factor in
their initial salary agreements and which shall not be subject to appeal.

ARTICLE 12

INSURANCE BENEFITS

The Boatd shall pay the cost of the following insurance coverages or their equivalent. For
this putpose, the term equivalent means substantially similat in overall coverage and benefits when
the old and new plans ate compated, notwithstanding that there may be differences and disparities
in particular individual coverages and benefit levels. The Association will be consulted regarding any
proposed insurance cartier change. Any dispute regarding "equivalency” shall be resolved through
the grievance procedure at the arbitration level, ptior to the implementation of any such change.

Eligibility: All .5 F.T.E. (18 houts per week) ot gteater bargaining unit members as set forth
in Article 2A.

Except for life and disability insurance, any bargaining unit member who elects insutrance
coverage putsuant to this article, shall pay that pottion of the insurance premium cost or the
insurance premium equivalent rate for the term of this agreement as follows:

Effective July 1, 2013: 18.5%
Effective July 1, 2014: 19%
Effective July 1, 2015: 20%

The insurance premium equivalent tate will be representative of the COBRA rate. The rate
will include components for claim adjudication administration expenses, reinsurance premium for
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the actual stop loss limit, of no less than $75,000 or greater than $150,000" and aggregate stop loss of
125% of claims, 105% of expected claims as determined by the stop loss cattier and an adjustment
to the IBNR reserve reflecting changes in the plan costs. The insurance premium equivalent rate
will be determined by the claims administratot.

A.

Each year the MEA will receive renewal factors and expetience used in the calculation of the
COBRA rates by June 1 of each year. In addition, the MEA may teceive upon request the plan year
reconciliation by August 15.

Effective July 1, 1999, the health insutance plan shall be the Town of Madison/Boatd of
Education Preferred Provider Plan, currently in effect for other Town units, with the

following modifications:

Pediattic Schedule
Adult Exams

Infusion Therapy
Chronic Care
Hospice
Ambulance
Prescription

Skilled Nursing
Physician Directed ER
Medical Necessity

Maximum Amount Allowed

Maxiafacial
Payable Day
Ex-Spouse
Orthotics
Acupuncture
Major Med/Dental

Case Management/
Nervous Mental’

one every yeat (ages 6-14)
one every 5 years to age 30
one every 3 years to age 50
plus rollover

plus rollover

90 days

$500/%3,500 with rollover
Public Sector Three Tier Managed Prescription Drug .
Formulary Plan with $10 generic, $25 list brand, and
$40 non list brand co-pays, $1,800 maximum on
retail, 1.5x co-pay with no limit only on mail order
maintenance drugs; and effective July 1, 2012, 2x co-
pay with no limit on mail order maintenance drugs.
with rollover

yes

resolved by rewriting the exclusion from services
language so that those disputed benefits other than
palliative maintenance care will be covered. Board
consultant will draft language to be agreed upon with
the Association consultant. Language to be
consistent with intent agreed upon at meeting of
October 13, 1998,

at 90th Petcentile, if Anthem, otherwise 80th
petcentile of UCR

okay if other than cosmetic

applies in network only

no covetage after 36 months

no

by MD okay

delete the 3 procedures and Rider C goes to $1,000,
ot do dental as out of network

12 visits before UR

“In no event will this requirement limit the Town/Board’s selection of individual stop-loss at other levels as they deem appropriate.
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Home & Office/Walk-In $30 co-pay effective July 1, 2013

Inpatient Hospitalization $200 co-pay per admission (waived if readmitted
within 30 days for the same diagnosis) effective July 1,
2013; $250 copay per admission (waived it readmitted
within 30 days for the same diagnosis) effective July 1,
2014; and  $300 copay per admission (waived it
readmitted within 30 days for the same diagnosis)
effective July 1, 2015,

Outpatient Surgery $125 co-pay effective July 1, 2013; $150 co-pay
effective July 1, 2014 and $175 co-pay effective July 1,
2015.

Emergency Room $75 co-pay per visit (waived if admitted) effective July

1, 2013; $100 co-pay per visit (waived if admitted)
effective July 1, 2014 and $150 co-pay per visit
(waived if admitted) effective July 1, 2015.

Utzgent Care $75 co-pay
High Cost Diagnostic Imaging $75 co-pay, $375 max, effective July 1, 2014.
Out of Network Deductible $400/$800/$1,000; $1,200/$2,400/$3,000 out of

pocket maximum.
Blue Cross Full Service Plan for dental care for each teachet.
Blue Cross Individual Dental Rider A and C.

Life Insutance - $50,000 policy for each teachet. The teacher may at his/her own cost
putchase life insurance in excess of $50,000 provided the insurance is available at the group
rate, and provided further that the putchase of said excess insurance shall not impose any
additional cost or expense upon the Board.

Disability insurance with premium contribution by the Board, for coverage after ninety (90)
days and the specified cost of living adjustment.

Election to patticipate, ot to discontinue patticipation, in any insurance benefits for which
the employee is required to pay any portion of the premium may be made only during
publicized enrollment periods, which shall occur at least annually and which shall be at least
one month in duration. Accordingly, any employee electing to participate in any such plan
must continue to pay the required portion of the premium until the next enrollment period;
and any employee failing to elect patticipation may not patticipate until the next enrollment
period.

Teachers retired under the plans offered by the Connecticut State Retirement System may

participate in the prevailing Board/teachers insurance plans including spouse coverage, for the
duration of retitement at the teachet's expense providing the Boatd/teachers insurance allow such
participation. This paragraph shall be applied consistent with the trequitement of Connecticut
General Statutes §10-183t.

13



Notwithstanding the above, teachets with alternative insurance coverage elsewhere may elect
to waive, in writing, all health and dental insurance (but not life or disability) coverages provided for
under this Article 12, and in lieu thereof, may receive an annual payment of $700 (individual
coverage); $900 (individual plus one); ot $1,200 (family). Payments to those employees waiving such
coverage shall be made in equal payments during the months of February and June. Notice of
intention to waive insurance covetage must be sent to the Supetintendent ot his/her designee not
less than thirty (30) calendar days prior to the publicized enrollment period cut-off date; and may be
subject to any regulations or restrictions which may be prescribed by the appropriate insurance
catriers, Any teacher may elect to resume Board provided insurance coverage effective the next
enrollment period, upon written notice to the Board of Education, and subject, however, to any
regulations or restrictions, including waiting petiods, which may then be prescribed by the
appropriate carriers, provided, however, that a teacher may in extraordinary citcumstances, re-enter
the medical plan duting the year upon review of the Superintendent. Any payment received by the
teacher in lieu of coverage will be discontinued and/ot tepaid to the Board. Extraordinary
citcumstances ate those such as divorce or death which result in loss of the alternative insurance
covetage because of which the teacher discontinued coverage with the Boatd; but shall not include
illness or injury. This waiver option is not available to retited teachers. '

The Boatd tesetves the right to change insutance cattiets and/or to self-insure at anytime.

The Association shall patticipate in a committee to teview methods by which to effect
savings in the cost of insurances, should the Boatd cteate such a committee, provided that 1) the
composition of such committee shall be mutually agreed upon, 2) patticipation on the committee
shall not be viewed as negotiations, and 3) any position or opinion expressed by Association
representatives on the committee shall not prevent the Association from exercising its rights under
Atrticle 12.

To facilitate the insutance ptemium co-pay, dependent care, unreimbursed medical expenses,
and insurance waiver referred to in Article 12, the board shall adopt a cafetetia plan/salary reduction
agreement undet Section 125 of the Internal Revenue Code of 1986, as amended (the "Section 125
Plan"), as in effect as of the date set forth below.

G. As an alternative to the insurance plans referenced in Sections A., B., & C., above, the Board
may offet a health maintenance otganization plan and/or a comprehensive PPO plan as
voluntary alternatives under which teachers may elect coverage.

Effective July 1, 2011, the currently offered HMO altetnative plan shall be discontinued; the
Board may offer a “comp mix” plan designed by the Board with input from the Association.

The Premium Cost Share for said “comp mix” plan shall be 17% effective July 1, 2013, 18%
effective July 1, 2014 and 19% effective July 1, 2015. The prescription drug plan for those
enrolled in the “comp mix” plan shall be the public sector 3 tier managed prescription drug
formulaty plan with $10 generic, $25 list brand and $40 non list brand co-pays, $1800
maximum on retail; 1.5x co-pay with no limit only on mail order maintenance drugs, and
effective July 1, 2012, 2x co-pay with no limit only on mail order maintenance drugs.
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ARTICLE 13

SEVERANCE PAY

A teacher who retires from his or het employment in Madison shall be entitled to 1/190th of
his/het salary for each day of sick leave accumulated up to 100 days, while in the Madison Public
School System, provided he/she meets either of the following critetia:

A, He/she has 25 years or mote of setvice (at least 10 of which shall be in Madison); and the
teacher begins collecting retirement benefits within twelve (12) months of the date on which
he/she tetites, under any plan offered by the Connecticut State Teachets' Retitement
System; ot

B. If the teacher retires under any plan offered ‘by the Connecticut State Teachers' Retirement
System, with service of less than 25 years, the following formula shall apply:

Maximum of Sick Days Applicable

Years of Service Towards Severance Benefit
10 (all in Madison) 50%  (max. of 50 days)
15 (10 of which shall

be in Madison) 75%  (max. of 75 days)
20 (10 of which shall

be in Madison) 85%  (max. of 85 days)

The severance benefits set forth in this Article 13 shall not be applicable to any teacher
commencing employment with the Madison Board of Education on or after July 1, 1993.

The severance payout set forth in this Article 13 shall be payable to the teacher and/or
his/her estate in five (5) equal annual installments, each installment of which shall equal 20% of the
total severance payout.

The severance payment set forth in this Article 13 shall be based upon the 1995-96 daily rate
of pay for the lane and step upon which the teacher is located at the time of his or her retirement,
regardless of the year in which the payment is made; except if the teacher retires in either the 1993-
94 or 1994-95 year then his/her daily rate of pay is that for the year in which they retire.

ARTICLE 14

SUPPLEMENTAL WORKERS' COMPENSATION BENEFITS

Whenever a teacher is absent from school as a tesult of an injury or assault arising out of and
in the coutse of his/her employment and for which wotkers' compensation benefits for temporary
disability are due and payable, he/she shall be paid his/het full salaty for the petiod of such absence
less the amount of the workers' compensation for said period. Such absence will not be charged to
his/her annual or accumulated sick leave.
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ARTICLE 15

PROTECTION OF TEACHERS

The Boatd recognizes its obligations undet applicable provisions of Connecticut state law
with respect to indemnification of teachers in damage suits and expenses of litigation, and with
respect to indemnification of teachers assaulted in the line of duty.

ARTICLE 16

CLASS SIZE
The Board recognizes the relatedness of goals for instruction, teaching techniques, staff
utilization, class size and meaningful student learning. Accordingly, the Board establishes the
following guidelines for implementing a policy on class size which takes into account the various

factors related to meaningful student learning,

Limits - Class Size

Lower Range Upper Range

A, Kindergarten*, Transition,
Grades one and two 18-21 students 26-29 students

B. Grades three through six 20-23 students 29-32 students
Limits - Number of Students

Lower Range Upper Range
A, Grades seven and eight 100-115 students 145-160 students
B. Grades nine through twelve 50-65 students 145-160 students

These guidelines shall not be consttued as a constraint to larger groupings for lectures and
assemblies, team-teaching programs, split-grade classes, specialized classes (physical education,
music, att, etc.), experimental programs ot other bona fide educational purposes. Furthermore,
these guidelines should not act to prohibit changes below the lower range or above the upper range
in instances occasioned by such problems as a temporary shortage of classrooms, temporary
shortage in staff or the need for special programs.

* Pre-K class size ranges shall be the same as Kindetgatten, provided the Boatd adopts this as policy. Negotiating
Committee agrees to recommend same,
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ARTICLE 17

EMPLOYMENT YEAR

The scheduled employment yeat of teachets covered by the classtoom teachets' salaty
schedule (other than new personnel who may be requited to attend pre-school otientation sessions)
shall be 188 days of employment. 183 days may be used fot instructional putposes. Teachers shall
be required to be in attendance on all of the work days set forth above, unless excused as provided
elsewhere in this Agreement. Teachers requested to wotk other than the scheduled employment
year shall be compensated in accordance with rates othetwise herein contained ot negotiated
between the Association and Boatd of Education.

ARTICLE 18
SCHOOL YEAR CALENDAR

The school year calendar shall be established by the Board after consultation with the
Association. Once the calendar is established, the Association shall be consulted if futther changes
are necessary.

A statement of the first work day for the subsequent school year shall be distributed to each
teacher with his/her annual salaty statement as well as a school calendar when available. In the
event of a change in the first work day, each teacher shall be notified over the summer.

ARTICLE 19
WORK DAY

The normal work day shall be seven houts and fifteen minutes. The building principal shall
establish the time the professional staff shall be required to report before the start of the student
school houts. Professional staff membets may leave the building at the close of the regular work
day provided there is not a scheduled duty assignment, patent and/or student conference or a
scheduled faculty meeting or discussion with the ptincipal or department coordinator,
Notwithstanding the foregoing, eatly dismissal days shall be scheduled for sufficient duration to
satisfy State requirements for minimal minutes of instructional time.

At Hand High School, evening conferences/back to school nights shall not exceed fout @
events per school year.

Effective July 1, 2002, ten (10) minutes of instructional time at the middle school program
level shall be added within the existing seven-hout work day.

The fifteen minutes added to the wotk day effective July 1, 2005, and referenced in
paragraph one, above, shall be used for instructional ot student contact purposes.
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ARTICLE 20

TEACHING PERIODS

In the interest of effective teaching, care will be taken that the secondary and intermediate
teachers are not normally assigned to more than five (5) classes daily.

Teachers in grades 7-12 shall not generally be assigned classes tequiring more than three (3)

preparations.

The extra class responsibilities are regarded as a part of the teacher's assignments and will be
considered in determining total load.

The following provisions shall apply for a trimester class schedule at Hand High School:

1.

No teacher shall be requited to teach mote than the equivalent of four (4) teaching
periods per day in any given trimestet.

No teachet shall be trequited to teach a petiod of more than sixty (60) minutes
duration, except that a teacher may be requited to teach one period of seventy (70)
minutes duration per day.

No teachet shall be tequited to teach more than ten (10) sections in a given year,
except as provided in Paragraph 4 below.

It is not the intention of the Boatd to assign teachets to an additional class in lieu of
hiring additional teachetrs. Howevet, the Boatd and the Association recognize the
Board’s need to maintain flexibility in scheduling.

a.

Teachets may volunteet to teach an additional section annually.
Depattment Cootdinatots may volunteer to teach an additional
section annually subject to the approval of the Building Principal.
Absent sufficient volunteets, the Boatd shall seek to hire qualified
retited teachets to fill remaining sections.

Should the need for further sections exist, the Boatrd shall assign
teachers (including Depattment Coordinators) to an additional
section at the high school subject to the provisions outlined in this
Atticle.

The Board’s tight to assign teachers to an additional section shall
be limited to 40 sections per school year.

No single department shall exceed 0.5 FIE’s of assigned additional
sections in consecutive years.

A teacher will not be assigned to an additional section in
consecutive years.

In the trimester in which a teacher volunteers for or is assigned to
an additional section, the teacher will have no additional course
preparations beyond what is curtently provided for in Article 20.
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h. In the trimester in which a teacher teaches an additional section,
the teacher shall have no duty period as set forth in Article 22. The
duty shall be reassigned pursuant to the current rotation practice.

L In the trimester in which a teacher volunteers for or is assigned to
an additional section, the teachet shall be compensated $2,750.

5. No teacher shall be requited to setve as a senior project advisor or as an independent
study advisor.

ARTICLE 21
PREPARATION PERIODS AND DUTY-FREE LUNCH PERIOD

A, All elementary classroom and special teachets shall have in addition to their lunch period, at
least one 30 minute preparation petiod per day and one forty (40) minute preparation petiod
twice per week. The twice per week forty minute preparation period is to be taken from the
current daily forty (40) minute administrative period.

B. All secondaty classtoom teachets shall have in addition to their lunch period, at least one
preparation petiod per day. With a ttimestet class schedule at Hand High School, each
teacher shall be assigned at least one (1) period pet day, at least sixty (60) minutes in length,
for the purpose of planning and preparation.

C. Any teacher who must fotfeit his/het prepatation petiod involuntatily to substitute for an
absent teacher shall be compensated for the loss of that preparation period at the rate of
$20.00 pert forty (40) minute teaching petiod, $30 per sixty (60) minute teaching period.

D. All teachers shall have an uninterrupted duty-free lunch period of at least the same dutation
as that of the students. It is understood that the teachers ate free to leave the school during
theit lunch petiod provided they have notified the principal's office of their intent to leave
the building,

ARTICLE 22

CAFETERIA DUTY/MONITORIAL DUTIES

Although the Boatd views the lunch petiod as an integral part of the instructional program,
it realizes the additional tensions assumed by staff members in supervising this activity could at
times be detrimental to othet pottions of the instructional program. Therefore, all elementary
school teachers shall be exempted from such duty.

The following provisions shall apply for a trimester class schedule at Hand High School.

1. In the trimester in which a teacher is teaching four classes, he/she will have a thirty
(30) minute supervisory assignment.

2. In the ttimestets in which a teacher teaches three (3) classes, he/she will be assigned
a sixty (60) minute period (ot one seventy (70) minute period in a six (6) day
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rotation) for monitorial duties. In addition he/she will be assigned a thirty (30)
minute lunch period supetvision.

ARTICLE 23

ABSENTEEISM

Whenever a member of the professional staff is absent, a reasonable effort will be made to
provide a qualified substitute.

ARTICLE 24

AFTER SCHOOL MEETINGS

Staff meetings should be cooperatively established by the faculty and administration at each
school. Such meetings shall normally be held on Monday, Tuesday or Thursday and shall not
exceed one hour in duration. Workshops may be conducted duting regular school hours with the
Board providing release time for patticipating teachers. Wotkshops held after student school hours
shall not exceed one and one-half houts in duration. Notmally no wotkshops will be scheduled
during the same week as a staff meeting,

ARTICLE 25

HOME BOUND INSTRUCTION

The rate of pay for home bound instruction shall be $40.00 per hour.

ARTICLE 26

ASSOCIATION USE OF SCHOOL FACILITIES

A, The Association shall have the right to use school buildings without cost at reasonable times
for meetings, provided, howevet, that the Association will be required to pay for any
additional custodial costs involved by reason of said meetings.

B. There will be one bulletin board in each school building, which will be placed in the faculty
lounge for the putpose of displaying notices, citculats, and other Association material.
Copies of all such matetial ot a desctiption thereof will be submitted in advance to the office
of the building principal. The principal may remove any inappropriate material from the
bulletin board.

C. All notices, circulars and other Association material referenced in Section B. above, shall,
simultaneous with their posting, be forwarded to the Superintendent’s office.
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ARTICLE 27

ORGANIZATION ACTIVITIES

A The Association may call meetings in each school befote ot after normal school houts
whenever necessaty, providing such meetings do not conflict with othet scheduled school
activities or programs.

B. The officers and membership of the Association will not engage in any kind of Association
business while those involved have assigned responsibilities.

ARTICLE 28

EVALUATION REPORTS

A. Methods for the evaluation of teachet petformance shall be cooperatively developed and
reviewed with the entire school staff. The evaluation of teachers shall only be made by
qualified professional petsonnel.

B. Teachers shall be given a copy of any evaluation report prepared by their superiors which
will be considered in determining the salaty or other benefits which they are to receive in the
coutse of their employment or which is used as a basis for terminating their employment,
and they shall have the right to discuss such reports with their superiors.

C. Any such evaluation report or other written statement of criticism may not be contained in
the individual teacher personnel file unless such tepott is shown to the subject teacher, and
such individual shall acknowledge the teport either by reply or sighature within a ten (10) day
petiod beginning with the date of notification. Failure of a teacher to eithet reply to or sign
such evaluation report within the aforementioned limit shall not prohibit the Board from
entering such report in the teachet's individual personnel file.

D. No statement ctitical of a teachet's conduct or petformance may be entered on an evaluation
report without expressing the reasons for such statement,

E. Teachers may respond to matetial placed in their individual teacher personnel file, and such
response shall be made a permanent part of that file.

ARTICLE 29

CURRICULUM REVISION

Teachers shall play an active role in the prepatation, implementation and evaluation of
curticulum or new programs. Final decisions concetrning cutriculum development shall be made by
the Board of Education.
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Teachers for all summer curriculum wtiting projects shall be selected and scheduled by the
Superintendent and/or his/her designee. All such selections shall be at the Supetintendent’s
discretion or as he/she determines is consistent with implementation of cutriculum management
cycles. Curticulum writers shall be determined at the discretion of the Superintendent, and shall
serve on a voluntary basis at $40.00 per hour for summer curticulum writing projects.

ARTICLE 30
ILLNESS OR INCAPACITY LEAVE

A, Illness or incapacity leave is to be used only for the purpose of compensating a
certified professional employee who is unable to attend his/her tegulat scheduled classes
because of bona fide illness which requires him/her to stay home.

B. So long as the certified professional employee remains in the continuous service of the
Madison Board of Education he/she shall be entitled to illness or incapacity leave with full
pay up to fifteen (15) days for each full year of employment, cumulative from yeat to yeat,

up to a maximum of one hundred eighty-eight (188) days.

C. The employee may use up to five (5) of the above days annually for illness of a family
member.

D. All illness ot incapacity leave taken pursuant to this section shall, to the full extent allowed
by the FMLA, be counted as FMLA leave.

ARTICLE 31
PREGNANCY DISABILITY AND CHILDREARING LEAVE

Al Pregnancy Disability I.eave

Appropriately filed pregnancy leave requests will be granted approval by the Superintendent
of Schools.

1. Teachers must notify the Supetintendent in wtiting as soon as they are aware of the
pregnancy so that arrangements may be made to propetly staff the school. Notice to
the Superintendent must be accompanied by a statement from the teacher's physician
indicating the expected date of bitth.

2. A recommended starting date of pregnancy leave shall be indicated in the physician's
statement to the Supetintendent. A subsequent request by a teacher for a change in
the recommended date must be supported by her physician's statement which
indicates the desirability for such change.

3. Pregnancy leave shall terminate when in the opinion of her physician, by written
statement to the Supetintendent, the teacher is capable of resuming her full-time
teaching duties. Teachets are requited to teturn to work the school day following the
teacher’s release by the physician. The teacher must immediately forward (fax, e-
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mail) the physician’s retutn to work note directly to the Supetintendent, upon the
teacher’s receipt of said note.

Accumulated Illness or Incapacity Leave (sick leave), as of the effective starting date
of pregnancy leave, will be charged against pregnancy leave time and each teacher
will receive her full salary and fringe benefits for the petiod equal to the accumulated
Ilness or Incapacity Leave. After accumulated Illness ot Incapacity Leave has been
exhausted, teachers will receive no salaty or fringe benefits paid by the Madison

Board of Education, but shall continue on pregnancy leave for the duration of their
disability.

Upon return to work at the termination of pregnancy leave, a teacher will be placed
in the salaty step effective at the time of the commencement of the leave, provided
she returns during the same school year in which leave commenced. If the teachet
returns to full-time duties in a subsequent yeat, placement on the salary schedule will
be determined by the quality of previous performance and will be at least at the same
salary step as was effective at the commencement of leave.

All insutance, retitement and othet employee benefits shall continue in force for any
employee on pregnancy disability leave and shall be provided for by:

(a) The Boatd duting the petiod that accumulated Illness or Incapacity Leave is
being used.

(b) The individual through conttibutions made by the individual during the
petiod not covered by accumulated Illness or Incapacity Leave.

B. Childrearing Ieave

1.

Teachets who are expecting a child or whose spouses are expecting a child may
tequest a leave of absence without pay ot benefits for the purpose of childrearing.
The Boatd shall grant such leave to tenuted teachers, as set forth below.

Teachets shall request such leave in wtiting to the Superintendent at least sixty (60)
days ptior to the anticipated date of birth. Such leave shall commence immediately
upon the physician’s written release of the teacher from the pregnancy disability
leave to return to work, and shall terminate as follows:

(a) Leaves commencing before the conclusion of the first semester -- at the
beginning of the next school year ot at the conclusion of the first semester of
the next school year, as specified by the teacher in his or her request for
leave.

(b) Leaves commencing on or after the conclusion of the first semester - at the
conclusion of the first semester of the next school year or at the beginning of
the next school year following, as specified by the teacher in his or her
request for leave.
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3, At the termination of such leave in accordance with its terms, such teacher shall
teturn to work, and failure to do so shall be considered a resignation, provided,
however, that the employment tights of batgaining unit membets under Article 39
shall neither be diminished not expanded as a result of a teachet's right to
childrearing leave reinstatement.

4. Placement on the salaty schedule upon teturn will be determined by the quality of
previous performance and will be at least at the same salary step as was effective at
the commencement of leave.

5. All insurance, retirement and othet employee benefits shall continue in force for any
employee on childrearing leave at the employee's option, and shall be provided for
by the individual through contributions made by the individual duting the period of
such leave.

All pregnancy disability and/or childrearing leave provided by this Article 31 shall, to the full
extend allowed by the FMLA, be counted as FMLA leave.

Voluntary Unpaid Pre-Disability Leave:

The Superintendent reserves the tight to offer teachers who are expecting to give
birth during the first eight weeks of the school year a voluntary unpaid general leave
of absence to be taken from the first day of the school year, through the date of
delivery, or until the commencement of Pregnancy Disability Leave for which the
employee is eligible per the terms of Article 31, whichever occurs first, but the
voluntary leave will generally not exceed eight weeks. When the voluntary leave does
exceed eight weeks due to complications associated with the pregnancy, the teacher
will remain on said leave until the bitth / delivety of the child. The voluntaty unpaid
general leave of absence must be offered by and approved by the Superintendent at
the discretion of the Supetintendent.

Any teacher who has been granted the voluntary unpaid general leave as set forth in
this Section D will have her health insutance benefits, including the employee's
payroll deduction for the premium cost shate obligation, paid for by the Boatrd of
Education for the duration of the voluntaty, unpaid general leave. Subsequent to the
completion of the voluntary, unpaid general leave, the health benefits for the teacher
will continue pursuant to the terms of Article 31 of the Collective Bargaining
Agteement.

The voluntary unpaid pre-disability leave as set forth herein is in addition to the

Pregnancy Disability Leave set forth in Section A and the Childrearing Leave set
forth in Section B of Atticle 31.
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ARTICLE 32

PERSONAL DAYS

Personal leaves without pay may be granted by the Supetintendent to meet setious personal
problems.

Funeral Leave - Death in the immediate family.

1. A leave of absence not to exceed five (5) school days immediately following the date
of death shall be granted to any teacher whose wife, husband, father, mother,
btother, sistet, child or father-in-law, mother —in-law, brothet-in-law and/or sistet-
in-law dies. Such leave shall be with pay.

2. Time off to attend the funeral of other family members or close friends shall be
granted. Such leave shall be with pay not to exceed two (2) days per funeral.

Personal Leave

1. Teachers will be allowed two (2) school days each year with pay to be used for
personal business of a nature which cannot be scheduled outside the workday.
Personal leave days may not be used for recreational purposes or outside
employment.

2. Whenever practicable, the request for the personal time off will be filed with the
principal at least 48 houts ptiot to the time requested but in any event all applications
for such leave shall be in writing. Personal leaves shall not normally be requested as
part of a vacation or taken one day prior to a vacation or holiday or the day
following a vacation or holiday, In unusual citcumstances where the provisions
heteof cannot be met, the Superintendent may waive the conditions hereof,

3. Special consideration will be granted by the Superintendent for religious observance
upon request. Such day(s) will not be deducted from sick leave or from other
personal leave days and will be granted with pay.

ARTICLE 33

PROFESSIONAL DAYS

Professional days, with pay, for confetences and fot visits to other schools shall be given on
the approval of the Superintendent. Requests for such days must be submitted to the
Superintendent accompanied by a recommendation from the Building Principal or the
Assistant Superintendent, whichever is applicable.

The recipient of a professional day or days must, without further order or directive by the

Superintendent, submit a written proposal to the Supetintendent, describing the substance of
the professional day activity and detail the relevance and benefit of said professional day
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activity to the teacher’s professional development; and how the activities or any professional
day activities may be of benefit to the professional staff as a whole.

ARTICLE 34

JURY DUTY

The procedures dealing with situations in which professional staff members are called for
jury duty shall be:

A, Any staff member called for jury duty shall notify the Building Principal within forty-eight
(48) hours of receipt of such request.

In the event a request to be excused from jury duty is denied the staff member shall be
granted the necessary leave to fulfill this function. This leave shall not be deducted from sick leave
ot from personal days. The staff member shall receive a rate of pay equal to the difference between
his/het professional salary and the jury fee during the period of jury duty.

ARTICLE 35
GENERAL LEAVE

Cettain citcumstances may watrant granting special leave, with or without full or partial pay
including special salaty treatment for prolonged illness, to professional staff members. Such leave
shall be at the disctetion of the Supetintendent. The Supetintendent may require that by a date or
dates specific, agteed upon in writing between the Supetintendent and the professional staff
membet, priot to the commencement of said leave, or within thirty (30) days prior to February 1st
for a one year leave whose tetm coincides with the school yeat, the teacher on leave must confirm in
writing his or her intent to return to the school system on the expiration of said leave. Failure to
provide such approptiate written confitmation will constitute a tesignation of employment by the
teacher.

ARTICLE 36

TEACHER TRANSFERS

Transfers shall be subject to the following rules:

A, Volunteets will notmally be considered fitst when a teduction in the number of teachers in a
school is necessaty. Final responsibility for the transfet of teachers, however, rests with the
Superintendent.

B. Teachets being involuntatily transfetred will be transferred only to a comparable position,

where available.
C. An involuntary transfer shall be made only after a meeting between the teacher involved and

the Supetintendent of Schools ot his/het designee, at which time the teacher shall be
notified of the reasons for the transfer. In the event that a teacher objects to the transfer at
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this meeting, the teacher will notify the Association and the Supetintendent or his/her
designee will meet with the Association's reptesentative to discuss the transfer.

A list of open positions in othet schools shall be made available to all teachets being
transferred.

Teachers who desite to transfer to another building shall file a written statement of such
desire with the Superintendent no later than March 1. Such statement shall include the grade
and/or subject to which the teacher desires to be assigned ot the school or schools (in order
of preference, if the teacher has preferences) to which he desires to be transferred.

Teachers who desite a change in grade and/or subject assignment shall speak to the
Principal and/ot immediate supetvisot.

Notice of transfer shall be given to the teachet as soon as practicable and under normal
circumstances not latet than June 1.

ARTICLE 37

TEACHER REASSIGNMENT

Reassignment shall mean placement at a different grade level within building for those
normally assigned to one building.

Notice of reassignment shall be given to the teacher as soon as practicable and under normal
circumstances not later than June 1.

A teacher who desites an assignment change shall initiate such with his/her supetvisor.

An involuntary reassignment shall be made only after a meeting between the teacher
involved and the Superintendent of Schools or his/her designee, at which time the teacher
shall be notified of the teasons for the reassignment. In the event that a teacher objects to
the treassignhment at this meeting, the teacher will notify the Association and the
Supetintendent ot his/het designee will meet with the Association's representative to discuss
the reassignment.

ARTICLE 38

POSITION VACANCIES

Certified positions, within the teachers' batgaining unit, including those which pay a salary
differential and/or involve an additional ot higher level of tesponsibility, which are caused
by death, retitement, discharge, resignation, or by the creation of a new position shall be
filled pursuant to the following procedutes:

1. The existence of a position vacancy shall be adequately published within the system.
2. Said notice of a position vacancy shall cleatly set forth the qualifications for the
position.
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3. Teachers who desire to apply for such a position vacancy shall file their applications
in writing with the Supetintendent within the time limit specified in the notice.

4, Such position vacancy shall be filled on the basis of qualification for the vacant
position as determined by the Supetintendent.

5. No such vacancy shall be filled on a permanent basis before the expiration of two (2)
weeks from the date of posting.

6. Prior to the close of school each year, the Superintendent shall provide a form to
each teacher for the purpose of expressing that teachet's desite to apply for a
position that may become vacant over the summer recess period, and will notify
interested teachers of vacancies that occur in writing,

ARTICLE 39

REDUCTION IN PERSONNEL

Before the Board makes any necessary reduction in personnel, it will first confer with the
Association regarding the effects of such reduction. This will include, but not be limited to,
such problems as the criteria used for the determination as to who will be discharged or laid
off and the re-employment rights of such persons.

Specific reductions in personnel shall be made within the level and department affected
subject to the rights of tenured teachets vis-a-vis non-tenured teachers under Connecticut
General Statute 10-151. For the putpose of this Article, levels shall be defined as follows:

Elementary - Grades Pre-K-4
Middle School - Grades 5-8
High School - Grades 9-12

provided that levels for Att, Music, Physical Education, Business/Computer Education,
Technology Education and Family Consumer Science teachers shall be Grades K-6 and
Grades 7-12.

The otder of layoff of personnel within each level in specific certification areas will be as
follows:

1. Temporary emetgency certified teachets in the certification area in which a position
1s being eliminated.

2. Non-tenuted cettified teachers in the cettification area in which a position is being
eliminated.

3. Tenured certified teachers in the certification area in which a position is being
eliminated.
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When there are two ot more tenuted teachers in the specific level or department being
reduced that are equal in status as defined in Section C, the teacher with the lowest
qualifications shall be eliminated first. Qualifications shall be detetmined within level or
department affected by the number of years of teaching in Madison, unless consideration of
qualification to teach patticular subjects as determined by cettification and teaching
experience or of teaching petformance as determined by the history of evaluation in the
Madison Public Schools shall demonstrate that a less seniot teachet should be retained in
preference to a more senior teachet,

Personnel who are laid off because of elimination of their positions shall be given primary
consideration by the Superintendent (for the period of two years next following their layoff)
before the Superintendent submits a tecommendation to the Boatd to fill a position within
the level from which they were laid off fot which they are certified and qualified.

Teachers who ate laid off shall retain all insurance and other employee benefits for a period
of one year. Required payments for insurance or other employee benefits shall be provided
for by the individual through contributions made by the individual.

The teacher shall be tesponsible for advising the administration of location and availability
should the teacher change address after layoff.

No employee who has been laid off shall be entitled to payment or accrual of any
compensation ot fringe benefits, whethet or not he temains on the re-appointment list.
However, an employee who is te-appointed from the list shall be entitled to reinstatement of
any benefits earned or accrued at the time of layoff, and further accrual of salary increments
and fringe benefits shall resume whete they left off. No yeats of layoff will be credited as
years of service for compensation or retirement purposes.

It is undetstood that a layoff is a termination of employment subject to administrative
and/or judicial teview in the manner set forth in the subsections of §10-151 of the
Connecticut General Statutes as amended, and in no other manner. In the case of judicial
review undet those statutoty provisions, the patties agtee that the provisions of this Article
can and should be submitted to the Administrative proceeding or Coutt.

ARTICLE 40

COPY OF AGREEMENT

The Board shall provide each teacher with a copy of this Agreement.
ARTICLE 41

AMENDMENT

This Agreement shall not be altered, amended ot changed except in writing, signed by both

the Board and the Association, which amendment shall be appended hereto and become a part

hereof.

29



ARTICLE 42

SEVERABILITY

In the event that any provision or pottion of this Agreement is ruled invalid for any reason
by a court of competent legal jutisdiction, the balance and remainder of this Agreement shall remain
in full force and effect.

ARTICLE 43

UST CAUSE

No teacher shall be disciplined, reptimanded, reduced in compensation, denied an increment
or salary increase or suspended without just cause. It is undetstood that this provision shall not
apply to termination or nonrenewal of a teacher’s contract of employment as controlled by
Connecticut General Statute 10-151.

ARTICLE 44
DURATION
This Agreement shall be in effect from July 1, 2013 to June 30, 2016.

SIGNATURE BLOCK

IN WITNESS WHEREOF, the patties hereunto have caused these presents to be executed

by their proper officers, hereunto duly authorized, and their seals affixed hereto as of the date and
yeat written.

MADISON BOARD OF EDUCATION MADISON EDUCATION ASSOCIATION

QM&% 7%/)/% MMA ) (M{"z/ﬁﬂgﬂ/

S

Date: '7-*/2-0//2-. Date: /”L[/ 2l ! (2

PAGENERAL\mIk\582852\186\00096907.DOCX
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Appendix A-1, 2013-2014 Salary Schedule

Yrs. of

Exp. Step BA BA+15 MA MA+15 6th Year
0 1 $42,551 $43,882 $45,021 $46,156 $46,807

1 2 $44,151 $45,548 $46,936 $48,055 $48,867
2-3 3 $46,663 $47,220 $48,857 $49,954 $50,927
4 4 $47,843 $48,886 $50,776 $51,859 $52,987

5 5 $48,942 $50,556 $52,661 $53,756 $55,045

6 6 $50,534 $52,225 $54,582 $55,659 $57,104

7 7 $52,125 $53,893 $56,500 $57,559 $59,162

8 8 $53,723 $55,563 $58,446 $59,462 $61,221

9 9 $55,479 $57,401 $60,545 $61,538 $63,485
10 10 $57,641 $59,649 $63,071 $64,061 $66,212
11 11 $60,111 $62,224 $65,942 $66,926 $69,287
12 12 $62,139 $64,396 $68,801 $69,767 $72,657
13 13 $64,167 $66,569 $71,659 $72,607 $76,027
14 14 $66,888 $69,463 $75,305 $76,244 $80,237
15+ 15 $71,331 $74,146 $80,903 $81,857 $86,536

Teachers, other than those at maximum, shall advance one step for the 2013-2014 contract yeat.

Upon teceiving a2 Ph.D. ot Ed.D. degtee, and in accordance with Article 10, each employee shall
teceive a continuing yeatly differential of $2,000 above his/her appropriate 6th year step placement.

Longevity
The above schedule will be supplemented as follows after 15 years of approved teaching experience:
16th year through 20th year of setvice at $700
21st yeat through 25th year of service at $900
26th year through 30th year of service at $1100
31st year of service and beyond at $1300

Teachets employed on ot after July 1, 2005 must complete fifteen (15) years of teaching experience
in Madison to be eligible for the longevity benefit.
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Appendix A-2, 2014-2015 Salary Schedule

Yrs. of

Exp. Step BA BA+15 MA MA+15 6th Year
0-1 1 $43,729 $45,097 $46,268 $47,434 $48,103
2 2 $45,374 $46,809 $48,237 $49,386 $50,221
3-4 3 $47,956 $48,528 $50,211 $51,338 $52,338
5 4 $49,169 $50,240 $52,183 $53,295 $54,455

6 5 $50,298 $51,956 $54,119 $55,245 $56,570

7 6 $51,934 $53,671 $56,094 $57,201 $58,686

8 7 $53,569 $55,386 $58,065 $59,154 $60,801

9 8 $55,211 $57,103 $60,065 $61,109 $62,917
10 9 $57,016 $58,991 $62,222 $63,243 $65,243
11 10 $59,237 $61,302 $64,818 $65,835 $68,046
12 11 $61,776 $63,947 $67,769 $68,780 $71,207
13 12 $63,860 $66,180 $70,707 $71,700 $74,670
14 13 $65,944 $68,413 $73,644 $74,618 $78,133
15 14 $68,741 $71,387 $77,391 $78,356 $82,460
16+ 15 $73,307 $76,200 $83,144 $84,124 $88,934

There shall be no step movement for the 2014-2015 contract year. All teachers shall remain on the
same step in 2014-2015 as they were in 2013-204.

Upon receiving a Ph.D. or Ed.D. degtee, and in accotdance with Atrticle 10, each employee shall
receive a continuing yeatly differential of $2,000 above his/her appropriate 6th year step placement.

Longevity
The above schedule will be supplemented as follows after 15 yeats of approved teaching experience:
16th year through 20th year of service at $700
21st year through 25th year of service at $900
26th year through 30th year of service at $1100
31st year of service and beyond at $1300

Teachers employed on ot after July 1, 2005 must complete fifteen (15) years of teaching expetience
in Madison to be eligible for the longevity benefit.
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Appendix A-3, 2015-2016 Salary Schedule

Yis. of

Exp. Step BA BA+15 MA MA+15 6" Year
0 1 $43,729 $45,097 $46,268 $47 434 $48,103
12 2 $45,374 $46,809 $48 237 $49,386 $50,221
3 3 $47,956 $48,528 $50,211 $51,338 $52,338
4.5 4 $49,169 $50,240 $52,183 $53,295 $54,455
6 5 $50,298 $51,956 $54,119 $55,245 $56,570

7 6 $51,934 $53,671 $56,094 $57,201 $58,686

8 7 $53,569 $55,386 $58,065 $59,154 $60,801

9 8 $55211 $57,103 $60,065 $61,109 $62,917
10 9 $57,016 $58,991 $62,222 $63,243 $65,243
11 10 $59,237 $61,302 $64,818 $65,835 $68,046
12 11 $61,776 $63,947 $67,769 $68,780 $71,207
13 12 $63,860 $66,180 $70,707 $71,700 $74,670
14 13 865,944 $68,413 $73 644 $74,618 $78,133
15 14 $68,741 $71,387 $77,391 $78 356 $82,460
16+ 15 $74,040 $76,962 $83,976 $84,965 $89,823

Teachets other than those at maximum step shall advance one step in 2015-2016.

Upon receiving a Ph.D. or Ed.D. degtee, and in accordance with Article 10, each employee shall
teceive a continuing yeatly differential of $2,000 above his/het apptoptiate 6th year step placement.

Longevity

The above schedule will be supplemented as follows aftet 15 yeats of approved teaching experience:

16th year through 20th year of service at $700
21st year through 25th year of setvice at $900
26th year through 30th year of service at $1100
31st year of service and beyond at $1300

Teachets employed on ot after July 1, 2005 must complete fifteen (15) years of teaching experience
in Madison to be eligible for the longevity benefit.
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Appendix B, Extra Pay for Extra Duty Roster—

Assignment

HIGH SCHOOL

I. Academic EPED Positions

Program Coordinators

K-12 Art

K-12 Music

K-12 Physical Education

K-12 Library Media/Technology
9-12 Special Education

5-12 Cateer/Technical Education
K-12 World Languages

9-12 English

9-12 Mathematics

9-12 Science/Health

9-12 Social Studies

I1. Student Activity EPED Positions

Advisots

Theatre Arts — Trimester 1
Theatre Arts — Trimester 2
Theatre Arts — Trimester 3
Newspaper

Yearbook — Advisor 1
Yearbook — Advisot 2
Orchestta

Marching Band Director
Matching Band Asst. Director
Chorus

Varsity Math

Debate

High School Bowl

Student Council Advisor
National Honor Society

% of BA1

11.50%
11.50%
11.50%
11.50%
11.50%
11.50%
11.50%
11.50%
11.50%
11.50%
11.50%

7.50%
7.50%
7.50%
6.00%
7.50%
7.50%
7.50%
10.50%
5.50%
5.50%
5.50%
6.00%
5.00%
5.50%
5.50%
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Fencing (per trimester) 2.50% $1,064 $1,093 $1,093

Martial Arts (per trimestet) 1.50% $638 $656 $656
*Senior Class Advisor(s) 6.00% $2,553 $2,624 $2,624
*Junior Class Advisoz(s) 4.00% $1,702 $1,749 $1,749
*Sophomore Class Advisor(s) 2.00% $851 $875 $875
*Freshman Class Advisor(s) 2.00% $851 $875 $875

*Advisor positions may be "shated" with approval of the Supetintendent; howevet, a single stipend
would be awarded, requiting sharing of the posted rate.

I11. Athletic EPED Positions

Football

Head Varsity Coach 16.50% $7,021 $7,215 $7,215
Asst. Head Varsity Coach 12.00% $5,106 $5,248 $5,248
Varsity Asst. Coach 10.00% $4,255 $4,373 $4,373
JV Head Coach 8.00% $3,404 $3,498 $3,498
JV Asst. Coach 7.00% $2,979 $3,061 $3,061
Freshman Coach 7.00% $2,979 $3,061 $3,0061
Soccet

Boys' Head Vatsity Coach 12.00% $5,106 $5,248 $5,248
Boys’ JV Coach 7.00% $2,979 $3,061 $3,061
Boys' Freshman Coach 7.00% $2,979 $3,061 $3,061
Gitls' Head Varsity Coach 12.00% $5,106 $5,248 $5,248
Gitls' JV Coach 7.00% $2,979 $3,061 $3,061
Gitls' Freshman Coach 7.00% $2,979 $3,061 $3,061
Field Hockey

Head Vatsity Coach 12.00% $5,106 $5,248 $5,248
JV Coach 7.00% $2,979 $3,061 $3,061
Freshman Coach 7.00% $2,979 $3,061 $3,061
Cross Country

Boys' Head Varsity Coach 7.00% $2,979 $3,061 $3,061
Gitls' Head Varsity Coach 7.00% $2,979 $3,061 $3,061
Tennis

Gitls' Head Varsity Coach 8.50% $3,617 $3,717 $3,717
Boys' Head Vatsity Coach 8.50% $3,617 $3,717 $3,717
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Swimming
Gitls' Head Vartsity Coach
Swim/ Diving Coach

Basketball

Boys' Head Vatsity Coach
Boys' JV Coach

Boys’ Freshman Coach
Gitls' Head Varsity Coach
Gitls' JV Coach

Gitls' Freshman Coach

Wrestling
Head Varsity Coach
JV Coach

Gymnastics
Head Varsity Coach
Asst. Coach

Cheetrleading
Head Varsity Coach - Fall
Head Varsity Coach - Winter

Baseball

Head Varsity Coach
JV Coach
Freshman Coach

Softball

Head Varsity Coach

Asst, Head Vatsity Coach
JV Coach

Freshman Coach

Lacrosse
Boys' Head Varsity Coach

Boys’ Asst. Head Vatsity Coach

Boys' JV Coach
Boys' Freshman Coach

12.00%
7.00%

15.00%
8.50%
7.00%

15.00%
8.50%
7.00%

13.00%
7.00%

12.00%
7.00%

6.50%
6.50%

12.00%
7.00%
5.00%

12.00%
8.00%
7.00%
5.00%

12.00%
8.00%
7.00%
5.00%
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$5,248
$3,0061

$2,842
$2,842

$5,248
$3,061
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5,248
3,498
3,061
2,187
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5,248
3,498
3,061
2,187
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$5,048
$3,061

$2,842
$2,842

$5,248
$3,061
$2,187

5,248
3,498
3,061
2,187
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5,248
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3,061
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Gitls' Head Varsity Coach
Gitls’ Asst. Head Varsity Coach
Gitls' JV Coach

Gitls' Freshman Coach

Track

Boys' Head Varsity Coach
Asst. Coach

Gitls' Head Varsity Coach
Asst. Coach

Golf
Boys' Head Varsity Coach

Volleyball

Boys' Head Varsity Coach
Gitls' Head Varsity Coach
Gitls' JV Coach

Ice Hockey

Boys' Head Varsity Coach
Boys' Asst. Coach

Gitls' Head Varsity Coach
Girls' Asst. Coach

Indoor Track
Boys' Head Varsity Coach
Gitls' Head Varsity Coach

Fitness Centet

Fitness Center Coach — Trimester 1
Fitness Center Coach — Trimester 1
Fitness Center Coach — Trimester 2
Fitness Center Coach — Trimester 2
Fitness Center Coach — Trimester 3
Fitness Center Coach — Ttimester 3

12.00%
8.00%
7.00%
5.00%

12.00%
7.00%
12.00%
7.00%

7.00%

12.00%
12.00%
7.00%

13.00%
7.00%
13.00%
7.00%

8.50%
8.50%

4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
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MIDDLE SCHOOL

I. Academic EPED Positions

Program Cootrdinators

5-8 Special Education 11.50% $4,893 $5,029 $5,029
5-8 Language Arts 11.50% $4,893 $5,029 $5,029
5-8 Social Studies 11.50% $4,893 $5,029 $5,029
5-8 Mathematics 11.50% $4,893 $5,029 $5,029
5-8 Science 11.50% $4,893 $5,029 $5,029
5-8 Athletics 11.50% $4,893 $5,029 $5,029
Middle School Team Leaders

Grade 5** 8.00% $3,404 $3,498 $3,498
Grade 6** 8.00% $3,404 $3,498 $3,498
Grade 7** 8.00% $3,404 $3,498 $3,498
Grade 8** 8.00% $3,404 $3,498 $3,498
Related Arts** 8.00% $3,404 $3,498 $3,498

** Team Leader positions fluctuate to accommodate entollment, team design, and specific need of

school
II. Student Activity EPED Positions
Advisors
Band 5.50% $2,340 $2,405 $2,405
Chorus 4.50% $1,915 $1,968 $1,968
Orchestta 500%  $2,128  $2,187  $2,187
Yearbook 5.00% $2,128 $2,187 $2,187
Student Council (5-6) 1.00% $426 $437 $437
Student Council (7-8) 1.00% $426 $437 $437
II1. Athletic EPED Positions
Polson Middle School Interscholastic
Boys' Soccer Coach 6.00% $2,553 $2,624 $2,624
Gitls' Soccer Coach 6.00% $2,553 $2,624 $2,624
Field Hockey Coach 6.00% $2,553 $2,624 $2,624
Asst. Field Hockey Coach 2.00% $851 $875 $875
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Boys' Basketball Coach
Gitls' Basketball Coach
Baseball Coach
Softball Coach
Wrestling Coach
Wrestling Asst. Coach
Cheerleading Coach
Cross Country Coach

Polson Middle School Intramural
Boys' Basketball Intramural Coach
Gitls' Basketball Intramural Coach
Track and Field Intramural Coach
Mountain Biking Intramural Coach
Volleyball Intramural Coach (Fall)
Volleyball Intramural Coach (Wintet)
Golf Intramural Coach

Tennis Intramutal Coach

Field Hockey Intramural Coach
Ultimate Frisbee Intramural Coach
Flag Football Intramural Coach
Track and Field

Boys’ Basketball

Gitls’ Basketball

Baseball

Softball

Brown Middle School Intramural
Gitls' Soccer Intramural Coach
Boys' Soccer Inttamural Coach

Cross Country Intramural Coach (Fall)

Ultimate Frisbee Intramural Coach
Gitls' Basketball Intramural Coach
Boys' Basketball Inttamural Coach
Volleyball Intramural Coach
Cheerleading Intramural Coach

Cross Country Intramural Coach (Spring)

Flag Football Inttamural Coach
Gitls' Softball Intramural Coach
Boys' Baseball Intramutal Coach

7.00%
7.00%
6.00%
6.00%
7.00%
2.00%
5.00%
6.00%

2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.00%
2.00%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%

2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%



ELEMENTARY SCHOOL
I. Academic EPED Positions

Elementary School Team Leadetrs
Kindergarten™**

Grade 1F*

Grade 2%*

Grade 3**

Grade 4**

Special Services (IC-4)**

2.00%
2.00%
2.00%
2.00%
2.00%
2.00%

** Team Leader positions fluctuate to accommodate entollment, team design, and specific need of

school.
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MEMORANDUM OF UNDERSTANDING

RE: Zipper Clause (Atrticle 1. B.)

The Board agrees to waive the defense of MEA waiver in the event the State Labot
Relations Board is called upon to decide whether Atticle 1. B. is a permissive subject of
bargaining.

The parties agree, however, that the issue of Article 1. B. as a permissive subject shall
not be raised except in an actual case ot conttovetsy, as opposed to a request for a
declaratory judgment.

For the Board For the Madison Education Association
Sue Ann Zaccagnino, Chairman Beverly A. Keener
Date: November 21, 1989 Date: November 21, 1989
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MEMORANDUM OF UNDERSTANDING

The Board and the Association agtree to form a study committee to discuss ways to reduce High
School Guidance Counselor monitotial duties. The committee will make recommendations to the
Board and the Association by December 1, 2007.

Madison Board of Education Madison Education Association
By Robert G. Hale By:  Edward]. Valla

Its Chairman Its President
Date: - November 8, 2007 Date: November 8, 2007
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MEMORANDUM OF UNDERSTANDING

In resolution of certain issues raised in collective bargaining in the Fall of 2012, the parties have
agreed as follows:

With reference to Board Proposal #8, proposing that the prohibition against teachers serving as
Senior Project Advisor or as Independent Study Advisor be deleted (Atticle 20, Section 5), and further
proposing a new Section E with reference to the Boatrd’s intention to modify the class schedule model
and associated course load at Hand High School; Association Proposal #3 dealing with elimination of
lunch duty at the high school level; and Association Proposal #5 dealing with the numbert, statt time and
notice of staff meetings and the elimination of cettain workshop language;

The parties agree that a Professional Study Gtoup be cteated, comprised of Association
bargaining unit members and administrators, to addtess these proposals. It is understood that it is the
prerogative of the Board to establish a student schedule and the obligation of the Boatd to address
substantial impacts of any such changes thereto on the wotking conditions of bargaining unit members.

The parties agree that the Study Group may also employ the services of an outside facilitator to
assist their efforts.

It is the intention of the parties that this Study Group commence its activities on or about
January 2013 and with an intention that it arrives at a joint recommendation by June 1, 2013, and with
the further intention that any such joint recommendation will be recommended by it to the Board of
Education for approval and the Association for ratification by no later than July 1, 2013.

As to any said items on which recommendations are reached and approval is obtained from both
the Board and the Union, it is the intention of the patties that said recommendation(s) be implemented
in the Fall of the second yeat of the new Collective Bargaining Agreement (Fall 2014) and that the 2013-
2016 Collective Bargaining Agreement be modified as consistent with implementation of those
recommendations.

As to any of the four (4) items (impact of high school schedule changes on the high school staff,
and/ot the above-teferenced proposals dealing with after school meetings, senior projects/individual
study and/or high lunch duty on which either agreement is not reached or approval not obtained from
either the Board or the Association, any said issue(s) may be subject to mid-term negotiations under
CGS 10-153f(e) by either party by providing written notice to the other by no later than August 1, 2013.

The parties further agtee that with reference to the issue of the high school schedule, the Board
does have the right to change the high school schedule and the only issue with reference to change in
high school schedule that could be addtessed in intetest arbitration would be the impact, if any, of said
change on the high school staff.

MADISON BOARD OF EDUCATION MADISON EDUCATION ASSOCIATION

/DQL@, f/uu« 777 e /ué/gé//u Disridarf
- J (

Date: | < /ZD/IZ— Date: /OL-//PL(’/ (L~
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