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AGREEMENT 

This Agreement is between the North Canaan Board of Education (hereinafter referred to as 
the "Board"), and the North Canaan Faculty Association (hereinafter referred to as the 
"Association"}. 

ARTICLE 1 
RECOGNITION 

1-1 The Board recognizes the Association as the exclusive representative of all the certified 
professional employees of the Board, employed in positions requiring a teaching or 

· special services certificate and teachers working under a durational shortage area · · 
permit, but excluding those categorized as Administrators, for the purpose of 
negotiations with respect to salaries and other conditions of employment about which 
either party wishes to negotiate pursuant to Connecticut General Statutes section 10-
153 g. The Association recognizes the Board as the employer vested with the sole and 
exclusive powers and authorities to direct and administer the operation of the school 
district. The Board retains all rights as prescribed by law subject only to the limitations 
imposed by the language of this Agreement. 

1-2 The Board reserves the right to them alone to establish policies and take administrative 
action as mandated under the statutes of the State of Connecticut. 

1-3 The term "teacher" as used in this Agreement, except where otherwise specifically 
indicated, is considered to apply to all teachers described in Section 1-1 above and shall 
mean a person employed in a position requiring a certificate issued by the State Board 
of Education and included in the teachers unit as defined by Section 10-153(b} of the 
Connecticut General Statutes. 

1-4 The term "Superintendent" as used in this agreement is considered to apply to the 
Superintendent, Assistant Superintendent or anyone acting in that capacity. 

1-5 "Length of Service" shall mean continuous employment with the Board of Education 
from the teacher's last date of hire. 

ARTICLE2 
NEGOTIATION 

2-1 Negotiation Over a Successor A2reement 

2-1.1 The Board and the Association agree to abide by the Connecticut General 
Statutes. 

2-2 Severability 

2-2.1 In the event that any provision or portion of this agreement is illegal or ruled 
invalid for any reason by an authority of established and competent legal 
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jurisdiction, the balance and remainder of this agreement shall remain in full 
force and effect. 

2-2.2 This Agreement shall not be altered, amended, or changed except in writing 
after mutual agreement of the parties and after ratification by duly 
authorized groups and signed by the Board and the Association which 
writing shall be appended hereto and become part hereof. 

3-1 Definitions 

ARTICLE3 
GRIEVANCE PROCEDURE 

3-1.1 A "grievance"' shall mean a complaint by a teacher or group of teachers 
covered by this Agreement, or the Association, that there has been a 
violation, misinterpretation, or inequitable application of the terms of this 
Agreement or the conditions of employment, except that the term 
"grievance" shall not apply to (a) any matter for which a method of review 
is prescribed by law; (b) any rule or regulation of the State Commissioner of 
Education; (c) any by-law of the Board of Education; (d) any matter which 
according to law is either beyond the scope of the Board authority or limited 
to unilateral action by the Board alone; (e) complaint of a non-tenured 
teacher or a teacher working under a durational shortage area permit which 
arises by reason of his/her not being re-employed; or (f) a complaint by any 
certified personnel occasioned by appointment to or lack of appointment to, 
retention in or lack of retention in any position for which tenure is either not 
possible or not required. 

3-1.2 "Days" shall mean days when school is in session except during the period 
July 1 August 31 when "days" shall mean Monday, Tuesday, Wednesday, 
Thursday, and Friday. 

3-1.3 1tParty in interest•• shall mean the teacher, teachers or Association making 
the c~mplaint, including their designated representatives as provided herein. 

3-1.4 "Forms" shall mean the appropriate forms as appended hereto in 
Appendix D. 

3-2 Purpose 

3-2 .1 The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to the problems which may 
occasionally arise affecting the welfare or working conditions of teachers. 
Both parties agree that these proceedings shall be kept as informal and 
confidential as may be appropriate at any level of the procedure. 
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3-2.2 Nothing herein contained shall be construed as limiting the right of any party 
in interest having a grievance or dispute to discuss the matter informally 
with any appropriate member of the administration. 

3-3 Procedure 

3-3.1 Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each step shall be considered as a maximum and 
every effort shall be made to expedite the process. The time limits specified 
may, how~ver, be extended by written agreement of the parties ~ interest. 

~ . ~ ~ 

3-3.2 In the event a Grievance is filed on or after June 1, the time limits set forth 
herein shall be reduced so that the grievance procedure may be exhausted 
prior to the end of the school term or as soon thereafter as is practicable. 

3-3 .3 If a teacher(s) does not file a written grievance witq his/her immediate 
supervisor within twenty (20) days after the teacher(s) knows or should have 
known of the act or condition on which the grievance is based, then the 
Grievance shall be waived. A grievance filed with the Professional Rights 
and Responsibilities Committee must reach Level One within thirty (30) 
days of the date of the grievance. 

3-4 Level One - Principal or Immediate Supervisor 

3-4.1 A teacher or group of teachers of the unit with a grievance or dispute shall 
first 9iscuss it with his/her or their immediate supervisor or Principal, either 
directly or through the representative of the aggrieved, with the objective of 
resolving the matter informally. 

3-4.2 If a teacher or group of teachers is not satisfied with the outcome of the 
informal grievance procedures as defined in the above, then the teacher or 
teachers shall present his/her or their claim as a written grievance to the 
Principal on form 1. 

3-4.3 The Principal shall, within five (5) days after receipt of the written 
grievance, render his/her decision in writing to the aggrieved on form 2 in 
duplicate. 

3-4.4 One copy of form 2 is to be returned to the Principal by the aggrieved within 
three (3) days with a response indicated. 

3-5 Level Two - Superintendent of Schools 

3-5.1 In the event that the aggrieved is not satisfied with the disposition of his/her 
grievance at Level One, or in the event that no written decision has been 
rendered by the Principal within five (5) days after presentation of the 
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3-5.2 

3-5.3 

3-5.4 

written grievance, he/she or his/her representative may file within three (3) 
days of the decision or within eight (8) days after the formal presentation a 
written grievance with the Superintendent of Schools on form 1. 

The Superintendent shall represent the administration at this level of the 
grievance procedure. Within ten (10) days after receipt of the written 
grievance by the Superintendent, the Superintendent shall meet with the 
aggrieved and/or his/her representatives in an effort to resolve it. 

The Superintendent shall within ten (10) days after the hearing, render 
his/her decision in writing to the aggrieved on form 3 in duplicate. 

One copy of form 3 is to be returned to the Superintendent by the aggrieved 
within three (3) days with a response indicated. 

3-6 Level Three - Board of Education 

3-6.1 In the event that the aggrieved is not satisfied with the disposition of his/her 
grievance at Level Two, or in the event no decision has been rendered 
within ten (10) days after he/she has first met with the Superintendent, 
he/she or his/her representative may file within three (3) days of the decision 
or within thirteen (13) days after the formal presentation a written grievance, 
indicating such dissatisfaction, with the Board on form 1. 

3-6.2 A committee of the Board shall, within ten (10) days after receipt of the 
appeal, meet with the aggrieved and/or his/her representative for the purpose 
of resolving the grievance. 

3-6.3 The Board shall, within twenty (20) days after such meeting, render its 
decision and the reasons therefore in writing to the aggrieved on form 4 in 
duplicate. 

3-6 .4 The aggrieved shall return one copy of form 4 to the chainnan of the Board 
within three (3) days with a response indicated. 

3-7 Level Four - Arbitration 

3-7 .1 If the aggrieved is not satisfied with the disposition of his/her grievance at­
Level Three, he/she may within three (3) days after the decision, or within 
thirty-six (36) days after the Board meeting, request, in writing on form 1 to 
the president of the Association that bis/her grievance be submitted to 
arbitration. 

3.7.2 The Association shall, within five (5) days after receipt of such request, 
render its determination to the Board and to the aggrieved on form 5 as to 
whether or not the grievance is meritorious and the reasons therefore. 
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3-7.3 

3-7.4 

3-7.5 

3-7.6 

3-7.7 

If the grievance is deemed meritorious by the Association, the chairman of 
the Board and the president of the Association shall, within five (5) days 
after such written notice, jointly select a single arbitrator who is an 
experienced and impartial person of recognized competence and indicate 
such on form 5. If the parties are unable to agree upon an arbitrator within 
five (5) days, the American Arbitration Association shall immediately be 
called upon to select the single arbitrator. The Board and the Association 
shall be bound by the rules and procedures of the American Arbitration 
Association. 

The arbitrator selected shall confer promptly with representatives of the 
Board and the Association, shall review the record of prior hearings, and 
shall hold such further hearings with the aggrieved and other parties in 
interest as he/she shall deem requisite. 

The arbitrator shall limit himself/herself to the issues submitted and shall 
consider nothing else. He/she can neither add anything to nor subtract 
anything from the Agreement between the parties. 

The arbitrator shall, within ten (10) days after the close of the hearings, 
render his/her decision in writing to all parties in interest, setting forth 
his/her findings of fact, reasoning, and conclusion on the issues submitted. 
The decision of the arbitrator shall be final and binding upon all parties in 
interest. 

The costs for the services of the arbitrator shall be borne equally by the 
Board and the Association. 

3-8 Rights of Teachers to Representation 

3-8.1 No reprisals of any kind shall be taken by the Board or by any member of the 
administration or by the Association or aggrieved against anyone by reason of 
participation in the grievance procedure or support of any participant thereto. 

3-8.2 Representation at any level of the grievance procedure shall be limited to the 
grievant and/or an authorized Association representative, except that only the 
Association may present a grievance at Arbitration. 

3-9 Miscellaneous 

3-9.1 All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 

3-9 .2 Copies of the forms to be used in processing a grievance and for reporting 
decisions and recommendations shall be made available by the Superintendent 
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and the chairman of the Professional Rights and Responsibilities Committee 
of the Association. 

ARTICLE4 
TERMINATION AND RECALL PROCEDURES 

4-1 General Statement of Policy 

It is recognized that under State law the Board has the responsibility to maintain good 
public elementary and secondary schools and to implement the educational interests of 
the State. ·However, recognizing also that it m~y"become necessa.zy.to eliminate 
professional staff positions in certain circumstances, this policy is adopted to provide a 
fair and orderly process should such eliminations become necessary. This article shall 
not apply to employees holding durational shortage permits. These individuals have no 
contractual right in reference to layoff and/or recall. 

4-2 Procedure 

4-2.1 The Board may, in the first instance, exercise its right and power to reduce the 
number of teaching staff positions without determining which teacher contracts 
will be terminated, if any' or what other staffing changes will be made to 
effectuate the purpose of position elimination. 

4-2.2 Prior to commencing action to termin~te teacher contracts under this policy, 
the Board will give due consideration of its ability to effectuate position 
eliminations and/or reduction in staff l?y: 

1. Voluntary retirements 
2. Voluntary resignations 

4-2.3 If the position of a teacher who has attained tenure status is eliminated by the 
Board, such teacher will have the right to be placed in an available position 
for which he or she is certified and qualified. Available positions shall 
include those held by non-tenured teachers. 

4-2.4 When the Board votes to eliminate a position in a department or subject 
area, the following criteria shall apply .in determining what teaching 
contracts, if any, will be subject to termination. The criteria shall be applied 
sequentially and are: I 

(a) Certification 

(b) Total continuing paid teaching experience in the school district. 
Unpaid leaves of more than one semester will not count in the 
calculation of total paid teaching experience. However, such leave 
shall not be considered an interruption of total continuing teaching 
experience. 
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(c) Performance as determined by written summary evaluation. 

(d) In the event that the application of the criteria (a) (b) (c) is not 
sufficient to determine which teacher's contract will be subject to 
termination, the date of contract signing will be the determining factor. 

4-3 Recall Procedure 

If the contract of employment of a teacher is terminated because of elimination of 
teaching positions, the name of that teacher shall be placed on a reappointment list and 
remain on such list for a period of two (2) years . . If a position becomes open during . 
such two (2) year period, teachers shall be recalled in the inverse order of being laid 
off, provided said teacher is certified and qualified for said position. The teacher will 
be notified in writing by certified mail, return receipt requested, sent to his/her last 
known address, at least thirty days prior to the anticipated date of reemployment. In 
determining whether a teacher is qualified for reappointment, the Board shall consider 
criteria as set forth in 4-2.4 above. The teacher shall accept or reject the reappointment 
in writing within ten (10) days of receipt of notice. If the appointment is accepted, the 
teacher shall receive a written contract of employment within twenty (20) days of 
receipt of the teacher's reply by the Board. If the teacher rejects the appointment offer 
or does not respond according to this procedure within ten (10) days, the name of the 
teacher will be removed from the recall list. 

4-4 The provisions of Article 4-1 and 4-2.1 shall not be subject to the grievance procedure 
as set forth in Article 3. 

ARTICLES 
PROTECTION OF TEACHERS 

5-1 Teachers shall report immediately in writing to their Principal or immediate supervisor 
and to the Superintendent all cases of assault or legal action suffered by them in 
connection with their employment. 

5-2 The Board and the Association recognize the "Protection of Teachers" is provided for 
in Connecticut General Statutes. 

ARTICLE6 
USE OF TEACHER VEIDCLES 

6-1 Insurance on Vehicles 

6-1.1 The Board is protected, under the non-ownership clause of its transportation 
insurance, against judgment arising from accidents in which a school 
teacher, using his/her personal vehicle on school business, is involved. The 
first claim, however, is place against the owner of the vehicle. 
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6-2 Mileage reimbursement where authorized by the Board will be at the rate specified by 
the I.R.S. and adjusted as per date of publication by the I.R.S. 

7-1 Personal Illness 

ARTICLE 7 
LEAVES 

7-1.1 Fifteen days of sick leave per year will be granted to each teacher. Unused 
sick leave will be accumulated to a maximum of one hundred sixty-eight 

· (168) days. If the accumulated sick leave is exceeded, salary deductions 
thereafter will be at the per diem rate of full salary until employment of the 
teacher is terminated. 

7-1.2 A medical certificate is required for sick leave of any duration if a teacherts 
absence from duty occurs frequently or habitually and when, in the judgment 
of the Principal, evidence indicates reasonable cause for requiring such 
certificate. 

7-1.3 The Board agrees that the first thirty (30) school days of any approved leave 
covered by Workers' Compensation will not be counted as sick leave. A 
teacher receiving Workers' Compensation pay shall receive a rate of pay 
equal to the difference between his/her earned salary and Workers' 
Compensation pay for the first thirty (30) days of the teacher's leave, unless 
greater coverage is required by law. Beyond the first thirty (30) days of the 
teacher's leave, except in cases covered by Connecticut General Statutes 
Section 10-236a, the teacher may use accumulated sick leave up to sixty 
days (60) on a pro-rated basis to supplement his/her workers' compensation 
temporary disability benefits so that the teacher receives full pay. 

7-1.4 After accumulated sick leave has been exhausted a leave of absence will be 
granted without pay to the end of the school year for extended illness, injury 
or disability (including disability arising out of pregnancy) occurring during 
the summer or within the school year. However, determination should be 
made by June 15 as to whether the teacher will be able to return to full-duty 
status the following September or whether a replacement should be hired. In 
the event of full recovery after a replacement has been hired, the teacher 
will be given special consideration when there is a vacancy in an equivalent 
position. 

(a) All insurance, retirement, and other teacher benefits shall continue in 
force for any teacher on leave without pay, provided that the teacher 
pays all premiums, contributions, and other costs requisite to keep such 
benefits in force during such period. 
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7-2 Family Illness 

7-2.1 Where the teacher's presence is required, up to three days leave per year, 
noncumulative, will be granted by the Principal for illness of a teacher's 
child, spouse, spouse's parent, parent or dependent. Section 7-2.1 also 
applies to partners in a legally recognized civil union. 

7-3 Bereavement 

7-3.1 Up to five days leave at any one time, non-cumulative, will be granted by the 
Principal fot death in the inimecliate family - here defined as husband, wife, 
either spouse's parent or legal guardian, grandparent, grandchild, child, sister, 
brother, or other relative/dependent living within the teacher's household. 
Section 7-3.1 also applies to partners in a legally recognized civil union. 

7-4 Personal Leave 

7-4.1 When arrangements cannot be made by the teacher for a time outside of the 
regular school day, each teacher is entitled to two (2) days personal business 
leave per year, non-cumulative, with full pay. 

7-4.2 In the case of religious holidays, up to three (3) days per year may be 
granted with no resulting loss in personal days. 

7-4.3 Notification of personal or religious leave must be made in writing at least 
five (S) school days in advance, except in emergencies which prevent such 
advance notice. 

7-4.4 Personal leave shall not be used either immediately before or after a 
scheduled holiday or vacation without prior approval of the Superintendent 
or his/her designee. A teacher making such a request must submit a specific 
statement of the reason for the leave before the Superintendent or his/her 
designee approves the request. Permission for leave requests shall not be 
arbitrarily or unreasonably withheld. 

7-4.5 Personal business leave generally refers to business that cannot be transacted 
outside of school hours including, but not limited to, the following: 
attendance at the graduation exercise or travel to a graduation of self or an 
immediate family member, maniage of self or a member of the immediate 
family, and compulsory legal matters. 

7-4.6 Section 7-4.5 also applies to partners in a legally recognized civil union that 
cannot be conducted outside of the regular school day. 
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7-5 Sabbatical Leave 

7-5.1 Desiring to reward professional performance and encourage independent 
research and achievement, the Board hereby initiates the policy of sabbatical 
leave for teachers for approved scholarly programs whether or not carried 
on in an academic institution, subject to the following conditions. It is 
understood that the granting of sabbatical leaves is within the discretion of 
the Board of Education. 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

Not more than one teacher in the North Canaan Elementary 
School sh.all be absent on sabbatical leave at any one time. 

Request for sabbatical leave must be received by the 
Superintendent in writing in such form as may be required by the 
Board no later than December 31 of the year proceeding the 
school year for which the sabbatical leave is requested. The 
Board shall reply within a thirty (30) day period. 

The teacher has completed at least seven consecutive full school 
years of service in the school district. 

Salary paid to a teacher on sabbatical leave shall be paid at the 
rate of three-fourths ( ~) of his/her basic salary which would have 
been in effect had he/she remained in the system, proportionate 
with the length of the leave. 

The teacher shall agree to return to employment in the North 
Canaan Public Schools for one full year for each one-half year' s 
leave. Upon such return the teacher shall be placed on the 
appropriate step in the salary schedule as though such teacher had 
not been on leave. 

Basic salary paid teachers on sabbatical leave will be advanced 
upon a personal note, repayable within two years from 
completion of the agreed study period if the individual fails to 
return for the required one or two years. The note which the 
teacher shall execute shall include the obligation to pay the 
Board's reasonable attorney's fees in the event the teacher fails to 
return from sabbatical leave or leaves the Board's employ prior to 
the expiration of the required one or two year period. Such note 
shall be reduced on a pro-rata basis and shall be automatically 
canceled upon completion of the agreed term of post-study 
employment or upon permanent disability or death of the teacher. 
For example, ten (10) percent of a one-year obligation or five (5) 
percent of a two-year obligation will be canceled upon completion 
of each month of return service. 
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7-6 Jury Duty 

7-6.1 If the teacher called for jury duty cannot be excused from such duty on 
his/her own request or the request of the Principal or Superintendent of 
Schools, he/she shall receive leave for jury duty. 

7-6.2 The teacher shall notify the Principal upon receipt of a summons to jury 
duty. 

7-6.3 The teacher receiving leave for jury duty shall receive a rate of pay equal to 
the difference between his/her earned salary and jury fee. · · 

7-7 Special Leave Request 
7-7 .1 Leaves not covered by the preceding sections may be granted by the Board 

of Education, without pay and without establishing precedents for similar 
requests, upon timely application from the teacher. 

7-8 Maternity 

7-8.1 An employee who is pregnant shall receive a leave of absence for the 
reasonable period of physical disability due to childbirth. Such leave shall 
be treated the same as any other short-term disability, and shall be with pay 
to the extent of accumulated sick leave. Except in the case of medical 
difficulties, sick leave is not normally expected to continue for more than six 
(6) weeks after delivery. Upon her return the teacher shall be assigned to 
her former position. 

7-8.2 Forms signed by the teacher's physician, indicating commencement and 
termination of temporary disability due to pregnancy, will be supplied by the 
Superintendent's office. 

7-9 Parenting Leave 

7-9 .1 Any tenured teacher in the bargaining unit shall be eligible, upon written 
request to, and approval of, the Superintendent, which approval will not be 
unreasonably withheld, for an extended leave for the pwpose of parenting. 
Such leave shall be without pay and fringe benefits and for a period of time 
of not less than one (1) semester or more than two (2) school years from the 
date of the beginning of said leave. Any such leave must begin within six 
(6) years of the birth or adoption of the child for whom the leave is taken. 
Any parenting leave must be followed by a term of active continuous 
employment of at least one (1) school year before such leave can be taken 
again. Teachers on parenting leave must notify the Superintendent of their 
intention to return to work on or before March 15111 of the leave year or the 
position will be considered vacant and will be filled in accordance with 
Article 14-2. 

12 



7-9.2 

7-9.3 

7-9.4 

7-9.5 

7-9.6 

7-9.7 

7-9.8 

7-9.9 

A teacher on such leave shall, if reinstated, be reinstated on the first day of 
school in the subsequent school year, or as otherwise determined by the 
Superintendent with Board approval. 

No benefits (including seniority) shall accrue while any teacher is on said leave 
but all benefits existing on the commencement of leave shall be restored upon 
reinstatement. Any such reinstated teacher whose leave exceeded one semester 
shall be placed on the step of the salary schedule he or she occupied during the 
last school year worked by the teacher. Any such reinstated teacher whose 
leave did not exceed one semester, shall be placed on the salary schedule one 
step higher than that he or she occupied during the last school year worked' 
(unless said leave and said reinstatement occurs in the same school year). No 
step movement is earned upon reinstatement from parenting leave unless such 
step movement is included in Appendix A for the respective salary schedule for 
the subsequent school year. 

At the end of such leave, the teacher shall be reinstated to a position 
equivalent to that held at the time the said leave began if such a position 
exists. 

Except in emergency situations, a request for such leave shall be made at least 
sixty (60) days prior to its commencement unless, in the case of an adoption, a 
teacher receives knowledge of the effective adoption date less than sixty (60) 
days prior to commencement of leave, in which case such request shall be 
made upon receipt of such knowledge. 

1 

Where both parents are covered by this agreement, they shall not be eligible 
for such leave at the same time. 

No teacher shall be eligible for more than one such leave per child. 
I 

Any such teacher may continue to participate in the group medical insurance 
plans at his or her own expense during the period of such leave. 

Section 7-9.1 also applies to partners in a legally recognized civil union. 

7-10 Consultants' Leave 

7-10.1 Each teacher will, with permission from 1his/ber Principal, Director of Pupil 
Services, and/or Superintendent, be allowed two (2) days without loss of pay 
for the purpose of acting as a consultant within his/her particular area of 
expertise. The teacher may choose to t~e these days with or without pay. 
If the teacher elects to take the day with pay, all consultation fees shall be 
signed over to the Board. 
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7-11 Sick Leave Bank 

7-11.1 Each teacher shall be permitted to contribute three (3) days from his/her sick 
leave accumulation reserve each school year to a "Sick Leave Bank" which 
shall be established to aid teachers who suffer prolonged illness and whose 
sick leave accumulation has been exhausted. The bank shall be built up to a 
maximum of one hundred and fifty (150) days. 

7-11.2 A teacher may be permitted, on written application, to draw up to thirty (30) 
days against the sick leave bank after his/her own accumulated sick leave 
has been exhausted. . . . . 

7-11.3 The following conditions shall apply: 

(a) Additions to the bank shall be made at the beginning of each school 
year. 

(b} A person withdrawing from membership in the bank will not be 
permitted to withdraw the contribution days. 

(c) Persons withdrawing sick leave days from the bank will not have to 
replace these days except as a regular contributing member to the 
bank. 

(d) Sick leave shall mean the leave the teacher has for that year plus 
his/her accumulation. 

(e) The Sick Bank will be administered by a committee of four (4), two 
of whom shall be appointed by the Association and two by 
appointment of the Superintendent. 

ARTICLES 
SCHOOL DAY AND YEAR 

8-1 Each teacher will be on duty before and/or after school for a total of thirty-five (35) 
minutes daily to plan and carry out individual professional responsibilities. Exceptions 
may be approved by the Principal. 

8-2 Should the length of the teachers' work day be increased, teachers shall be compensated 
at the hourly rate of 1/ 1.295 of their annual salary. 

8-3 If a teacher's work year during the 2014-2018 time period covered by this Agreement is 
extended by the Board beyond 185 days, additional compensation for any such days 
shall be at the rate of 1/185 of the teacher's salary. If a teacher's work year is reduced 
by the Board to less than 185 days, the compensation for any affected teacher shall be 
reduced by 1/185111 for each day that the work year is reduced. 
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84 The teacher work year during the period of time covered by the 2014-2018 agreement 
shall be one hundred eighty-five (185) days and shall consist of a total of one hundred 
eighty (180) student instruction days. Three (3) of the days beyond the student 
instruction year shall be used as CEU in-service days for teachers. There shall be two 
(2) general meeting day per year. 

ARTICLE9 
LUNCH PERIODS 

9-1 Teachers shall have a duty-free lunch period of not less than twenty ~utes. 

ARTICLE 10 
CLASS SIZE AND TEACHER LOAD 

10-1 Optimum class size for kindergarten and first grade will be eighteen (18) to twenty-two 
(22) pupils, and for other grades twenty (20) to twenty-five (25). The Board will give 
consideration to splitting classes when enrollment begins to move appreciably beyond 
these optimum sizes. 

10-2 All teachers shall have an average of one (1) preparation and planning period per day 
equal in length to the amount of time allotted for specialist instruction in art, music, and 
physical education, computer and library, as long as these special instruction classes are 
offered. 

ARTICLE 11 
MEETINGS 

11-1 A schedule of local faculty meetings will be developed by September 1st of each school 
year. These will be arranged for a given day of the week. They will generally be held 
monthly and not more frequently than twice monthly. A predetermined time for 
beginning and ending such meetings will. be established. General information items not 
requiring discussion will be distributed via faculty bulletins. 

ARTICLE 12 
BOARD DETERMINATION OF PAY INCREASE STATUS 

12-1 The Board reserves the right to withhold a step and/or general wage increase in cases 
where service is deemed less than satisfactory. A decision to withhold such increase 
will be made by the Superintendent and shall be communicated to the teacher no later 
than May 15th. Said action shall be based upon written evidence presented by the 
Superintendent to the teacher and the Principal. This evidence shall indicate that 
attempts have been made by supervisory personnel to aid the teacher in correcting the 
reported inadequacies. These efforts to help the teacher must have been made during 
the period commencing September 1st of the current work year and ending May 1st of 
the current year. After one year of satisfactory service, as determined by the 
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evaluation plan, the teacher will be placed on the step of the salary schedule appropriate 
with his/her education and length of service. 

ARTICLE 13 
JUST CAUSE 

13-1 No teacher shall be demoted, disciplined, or reduced in pay or benefits without just 
cause. 

ARTICLE 14 
ASSIGNMENT AND TRANSFER 

14-1 Assignment of teachers to grades or subject areas is the responsibility of the school 
administrators. When change of assignment is contemplated by the administration, the 
Principal or Superintendent will discuss the advantages and disadvantages of the move 
with the teacher or teachers involved prior to making the move. When a teacher 
desires a change of position within the school, the teacher will apply in writing to the 
Superintendent and Principal stating the reasons. If the change is not granted, a letter 
from the Superintendent or Principal will be sent to the teacher explaining the reason(s) 
for not granting the change of position. Current teachers shall receive notification of 
their programs for the ensuing school year prior to the end of the current school year. 
In the event of a change in circumstances or conditions during the months of June 
through August (resignation, death, leave of absence, financial constraints, 
renovation, and so forth), such assignments may be changed as required thereby 
with prompt notice to the teacher. · 

14-2 Vacancies in certified positions in the North Canaan elementary schools caused by 
retirement, resignation, death or termination, or newly created positions shall be posted. 
A copy of the posting notice shall be sent to the president of the Association at his/her 
home address. During the school year the notice will be posted.for at least ten (10) days 
prior to the deadline for submitting applications. During the summer recess, notice to the 
president of the Association shall constitute posting. 

ARTICLE 15 
PROFESSIONAL GROWTH 

15-1 Every teacher recognizes a responsibility for continuous effort to keep abreast of new or 
developing activities within his/her own field or within the cultural context in which our 
school functions. 

15-1.1 A variety of planned, Board sponsored activities will be set up in cooperation 
with the Region One Professional Development and Evaluation Committee. 
The variety may be broad or narrow, depending upon the needs of the school. 
These may include subject or grade level study groups, curriculum 
committees, classes within the adult education program, local school study 
groups, university courses, approved individual work or independent study 
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15-1.2 

single session meetings, demonstrations or workshops, and trips or visits 
within or outside of the Region. 

Reimbursement for approved out-of-Region visits or trips will be in full with 
mileage reimbursement at the rate specified by the I.R.S. and adjusted as per 
date of publication by the I.R.S. 

15-2 Assigned summer or vacation paid duties excepting summer school teaching. 

15-2.1 When it is specifically in the interest of the educational program to have an 
individual teacher· do special work or talce special training at Board expense, 
such assignment will be initiated by the Superintendent of Schools and paid 
at the rate of $37.00 per hour. No teacher can be required to accept such 
summer or vacation assignment even though compensation is offered. Any 
such assignment acceptable to a teacher must have Board approval. 

15-3 Leave for Professional Purposes 

15-3.1 

15-3.2 

Out-of-district visits or professional meetings may be initiated by the teacher 
or the administration. One (1) day trips must be approved by the Principal. 
Trips of two (2) or more days must have prior approval by the 
Superintendent, and programs of three (3) or more days, duration must have 
approval by the Board of Education as well. 

Reimbursement for the costs of leave for professional purposes will be at the 
rate of one hundred percent (100%) of the total cost submitted by the teacher 
unless the teacher elects to incur the expenses. 

ARTICLE 16 
BOARD OF EDUCATION FUNCTIONS 

16-1 The Board retains all rights as prescribed by law subject only to the limitations imposed 
by the language of this Agreement. 

ARTICLE 17 
PERFORMANCE 

17-1 It is understood and agreed that teachers shall continue to serve under the direction of 
the Superintendent of Schools and in accordance with Board and administrative 
policies, rules, and regulations, provided that the language of the Agreement shall 
supersede and prevail over any conflicting provisions. 

18-1 Severance Allowance 

ARTICLE 18 
SEVERANCE 
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18-1.1 Except in the case where a teacher is terminated for cause the Board agrees 
to pay a severance allowance of fifteen percent (15%) of the teacher's basic 
salary provided that the teacher has spent at least twenty (20) years in the 
district. Teachers must notify the Superintendent prior to February 1" of the 
year they intend to retire except for special circumstances, provided the 
employee submits full written disclosure explaining why notice is late. 

18-1.2 In the event of the teacher's death prior to retirement, the allowance will be 
paid to the teacher's designated beneficiaries. 

ARTICLE 19· 
SALARY CHECKS AND DEDUCTIONS 

19-1 All teachers shall have the option of being paid their annual salary bi-weekly on either 
of the following schedules: 

19.1.1 Twenty-two (22) equal payments August through June depending on the 
calendar year. 
OR 

19.1.2 Twenty-six (26) payments August through June depending on the calendar 
year, with a lump sum payment in June. 

19-1.3 Board agrees to provide direct deposit to the institution of the teacher's 
choice. 

19-2 In the event a teacher leaves the employ of the Board before the end of the school year~ 
a salary adjustment would be computed at the per diem rate of earned salary. 

19-3 A teacher may, on written request, have deductions made from his/her salary for any of 
the approved list set forth on Appendix C. 

19-4 Service Fee 

19-4.1 Conditions of Employment. All teachers employed by the Board shall, as a 
condition of employment, join the Association or pay a service fee to the 
Association. Said service fee shall be not greater than the amount uniformly 
required of members of the Association which represents the costs of 
collective bargaining, contract administration and grievance adjustment. 

19-4.2 Deductions. The Board of Education agrees to deduct from each teacher an 
amount equal to the Association membership dues or service fee by means of 
payroll deduction. Association membership dues or service fee will be 
deducted in twenty (20) equal installments beginning with the first paycheck 
in September. The amount of Association membership dues and service fee 
shall be certified by the Association to the Board prior to the opening of 
school each year. 
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19-4.3 Subsequent Employment. Those teachers whose employment commences 
after the start of the school year shall pay a prorated amount equal to the 
percentage of the remaining school year. 

19-4.4 Forwarding of Monies. The Board agrees to forward to the Association 
each month a check for the full amount of money deducted during that 
month. The Board shall include with such check a list of teachers from 
whom said deductions were made. 

19-4.5 Save Harmless. The Association agrees to indemnify, defend and hold the 
Board harmless against alfliability, fees ·and costs that may arise by reason 
of any action taken by the Board in compliance with the provisions of this 
section. The Association is free to hire counsel of its choice. 

19-4.6 The singular reference to the Association herein shall be interpreted as 
referring to the North Canaan Faculty Association, the Connecticut 
Education Association and the National Education Association. 

ARTICLE20 
FORMS AND DEFINITIONS 

20-1 Prior to the end of the school year, each teacher shall receive notice of his/her 
placement on the salary schedule for the following year based upon information in the 
file at that time. 

20-2 The term 111per diem rate" as used in this Agreement shall mean the teacher's salary 
divided by the number of days in that teacher's contracted school year. 

20-3 The term "teacher's salary• as used in this Agreement is specified as follows: 

20-3.1 

20-3.2 

20-3.3 

Basic salary refers to the salary specified in Appendix A. 

Full salary refers to the ''basic salary11 plus monies paid under Appendix B. 

Earned salary refers to either "basic" or "full " accrued salary, to depend on 
whether the duties under Appendix B have been performed. 

ARTICLE21 
PLACEMENT ON SALARY SCHEDULE 

21-1 New teachers will be placed on the salary schedule in accordance with their training 
and prior experience as outlined below: 

21-1.1 New teachers will be placed on the salary schedule at or above BA Step 1. 
Up to full salary credit for prior experience may be granted according to the 
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current salary schedule after evaluation by the Superintendent in conference 
with the candidate. 

21-1.2 Equivalency of prior relevant non-teaching experience may be worked out 
by a candidate and the Superintendent subject to approval of the employing 
Board of Education. 

21-1.3 Evaluation of previous experience and the granting of less than full service 
credit may be in order when there has been an absence from teaching service 
for more than five years; when prior service was under other than public 
school auspices; or when a retired teacher is returning for temporary 
service. Such evaluation will be done by the Superintendent in conference 
with the candidate and will be embodied in the Superintendent's 
recommendation to the Board. 

21-2 Up to two years' salary credit will be granted for full time active military service or for 
active Peace Corps service on a year for year basis. 

21-3 The following definitions will apply to training status: 

21-3.1 Bachelor - a baccalaureate degree earned at an accredited college or 
university. 

21-3.2 Master- a master's degree earned at an accredited college or university or a 
full year of study within an approved doctoral program (as the preparing 
institution defines the equivalent of a full year of study but not less than 
twenty-four (24) credit hours of study). 

21-3.3 Sixth Year - the sixth year may be evidenced by a Professional Diploma or 
Certificate awarded by an approved institution within a two-year post 
Master's Program. 

(a) or a second one-year master's degree, which is relevant to the 
teaching assignment; 

(b) or the sixth year may be a year's study (as the preparing institution 
defines the equivalent of a full year of study) taken within an 
approved doctoral program in which an individual who has 
completed the master's degree is fully matriculated; 

21-3.4 Teachers presently employed on the sixth year schedule will retain their position 
on such schedule. Teachers covered by this contract who have earned doctorate 
degrees shall be placed on the appropriate step of the Doctorate Schedule. 

21-3.S Change in degree status will occur in September or February. Teachers who 
anticipate changes in degree status must notify the school administrator by 
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February 1 u of the preceding year and must declare whether the change will take 
place in September or February. In order to obtain the degree change, such 
teachers must provide the school administrator with an official transcript 
verifying the degree status before August 3111 for September change and before 
January 31 for a February change. Degree status will not take place without the 
submission of such verification and the late submission of such verification will 
cause the degree change to take place at the next change time. That is, a late 
September submission would become effective the following February. 

22-1 Health Insurance 

ARTICLE22 
INSURANCE 

Eligible teachers may participate in the Board's group medical insurance plan, the High 
Deductible Health Plan 

22-1.1 Each teacher who is eligible for individual, two person or family coverage 
under the health insurance plan described below may elect to be covered by 
executing and returning to the Board between June I and June 20 of each 
year the form attached to this Agreement as Appendix E. Only teachers 
who work at least a .5 FTE for the North Canaan Elementary School are 
eligible to participate in the Board's group health and dental insurance 
coverage. 

22-1.2 The Board shall also make available to each teacher the AETNA High 
Deductible Health Plan {HDHP) with Health Savings Account which is 
described in the insurance summary in Appendix F. 

The Board shall implement an HSA plan including the following 
components: 

(a) Annual deductibles of $2,000 I $4,000 
(b) 100% in-network co-insurance; 80%/20% out of network co-insurance 
(c) Out of pocket maximums of $2,000/$4,000 in-network, $4,000/$8,000 

out of network 
( d) Preventive care rider 
(e) Prescriptions included in above deductibles. Once deductibles are met, 

prescription purchases are subject to co-pay amounts of $10 I $25 I 
$40. 

(t) The following premium cost sharing arrangement shall be in effect for 
the AETNA High Deductible Health Plan (HDHP) 

2014-2015 Teachers shall pay thirteen percent (13%) of the premium 
cost for the HDHP. 
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2015-2016 Teachers shall pay fourteen percent (14%) of the premium 
cost for the HDHP 

· 2016-2017 Teachers shall pay fifteen percent (15%) of the premium 
cost for the HDHP 

2017-2018 Teachers shall pay sixteen percent (16%) of the premium 
cost for the HDHP 

(g) The Board will contribute into a Health Savings Account (HSA) for each 
full-time employee selecting the HDHP plan at a level equal to 50% of 
the applicable deductible amount ($1,000 for single and $2,000 for two 
person). All 'new teachers hired after 6/30/06 who work less than to. 
but more than .50 FTE, shall receive a proportionate amount of the 
H.S.A. contribution by the Board. So, a .6 employee shall receive 
Board contribution of $600 and $1,200, instead of $1,000 and $2,000. 

The Board's contributions will be deposited into each participating 
teacher's HSA accounts during the same week they receive their first 
paycheck in each work year. 

The Board shall have no obligation to fund any portion of the HSA 
deductible amount for retired teachers or other individuals upon their 
separation from employment. 

(h) All new teachers hired after 6/30/06 who work less than 1.0 FI'E for the 
Board, but equal to or greater than .5 FI'E, will pay a proportionate 
amount for the insurance plan that is based on their FTE differential. 
For example, a .5 FI'E teacher would pay 50% for his/her insurance, 
and a .8 FI'E teacher would pay 20% for his/her insurance. At no time, 
however, during the life of this Agreement shall a teacher who works 
less than full time for the Board pay a lower percentage for his/her 
insurance than 1.0 FfE teachers. Exceptions may be made for shortage 
area teachers, as that term is defined on an annual basis by the State 
Department of Education. 

22-2 Dental Insurance 

The Board shall provide teachers with a Flex Dental plan with annual benefit capped at 
$1,000.00/member to cover 100% preventative, 80% routine, and 50% major. 
Teachers shall make payment for a percentage of the annual cost of the dental insurance 
benefit based on the following schedule: 

2014-2015 
2015-2016 
2016-2017 
2017-2018 

18.50% 
18.50% 
19.00% 
19.50% 
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22-3 Section 125 Deductions 

The North Canaan School District shall implement and maintain a Section 125 pre-tax 
deduction in accordance with the applicable provisions of Section 125 of the Internal 
Revenue Code (and in accordance with any amendments to said provision) so long as said 
provisions allow for such a plan. The North Canaan Board of Education shall incur no 
obligation to engage in any form of impact bargaining in the event that a change in Jaw 
reduces or eliminates the tax-exempt status of the employee insurance premium 
contributions. Neither the Association nor any employee covered by this agreement shall 
make any claim or demands nor maintain any action against the school district or any of 
its members or agents for taxes, pen.alties; interests or other cost or loss arising from the 
use of the wage deduction form or from a change in law that may reduce or eliminate the 
employee tax benefits to be derived from this plan. Further, the parties agree that the 
health insurance benefits and the administration of those benefits shall continue to be 
governed by the collective bargaining agreement and the carrier's insurance plan. 

22-4 Life Insurance: 

22-4.1 The Board shall provide and pay one hundred percent (100 % ) of the premium 
cost of term life insurance equal to $85,000 for non-tenured teachers; and 
$170,000 for tenured teachers. 

22-5 Change of Insurance Carrier 
The Board may substitute any insurance carrier for any insurance carrier specifically 
named in this Agreement so long as the new insurance coverage provides an overall level 
of benefits that remains substantially equivalent to or better than the current insurance 
coverage. The "substantially equivalent to or better than" standard shall be applied on 
program-wide analysis, including the network, and shall not be benefit specific. 

At least sixty (60) days prior to changing insurance carriers, the Board or its designee 
shall notify the Association in writing. Upon request, the parties shall meet to discuss 
the proposed change. Should the Association and the Board disagree that the changes 
proposed would provide substantially equivalent coverage, when viewed in total, the 
disagreement shall be subject to impartial arbitration before a mutually agreeable 
member of the American Arbitration Association. The Board will not change to the 
new insurance carrier until the Arbitrator's decision has been issued in writing. 

ARTICLE23 
SUBSTITUTES 

23-1 This article will not pertain to emergency situations, which arise during the school day 
or to days or half days for which a substitute is paid. 

23-2 In the event that a teacher is required to cover a class or portion of a class for a teacher 
who is absent for an entire day, said teacher will be compensated at a rate proportional 
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to the amount of time spent in substitution, based on a substitute teacher's daily rate of 
pay. 

ARTICLE24 
TUITION REIMBURSEMENT 

24-1 Teachers who successfully complete graduate level courses in a program of courses 
approved by the Superintendent of Schools shall be reimbursed at ~ rate equal to fifty 
percent {50 % ) of the cost of a credit hour at the Connecticut State University up to a 
maximum of six (6) credit hours annually. 

~ . . . 

24-2 Reimbursement shall be made within thirty (30) days of the date that the teacher 
submits to the Superintendent the college receipt for the payment together with written 
evidence from the college that the teacher has satisfactorily completed the course, with 
a grade of B or better. 

24-3 To be eligible for reimbursement, the teacher must have prior approval of such 
graduate level courses from the Superintendent or his/her designee. 

24-4 Decisions of the Superintendent to approve or disapprove course reimbursement shall 
not be subject to the grievance procedure set forth in Article 3 of this Agreement. 

ARTICLE25 
EVALUATION 

25-1 Any allegation that the Administration has violated a procedure contained within the 
District's teacher evaluation plan may be filed as a grievance pursuant to Article 3 
of this Agreement. All such grievances shall be in writing and filed within ten {10) 
business days of the alleged act or omission regarding procedure{s) under the 
evaluation plan, and shall recite the specific procedure(s) under the evaluation plan 
allegedly violated and the specific relief requested. Nothing herein shall be 
interpreted to provide a right to any teacher, or the Association, to file a grievance 
regarding the contents, merits, or any aspect of any teacher's evaluation except for 
procedural violations. 

24 



ARTICLE26 
DURATION 

26-1 The provisions of this Agreement shall be effective as of July 1, 2014 and shall remain 
in full force and ~ffect and shall bind and inure to the benefits of the parties hereto and 
their successors, to and including June 30, 2018. 

IN WITNESS HERETO., each of the parties hereunto has caused these presents to be executed 
by its proper officer, hereunto duly authorized, and its seal affixed hereto as of the date and 
year first above writt~n. 

NORTH CANAAN ELEMENTARY 
SCHOOL FACULTY ASSOCIATION 

Its jK6Sic/evLT 

Hereunto duly authorized 

Date: 12.. /1 ~ 1'3 
I I 
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NORTH CANAAN ELEMENTARY 
SCHOOL BOARD OF EDUCATION 

Hereunto duly authorized 

Date: I h.t1 /1j 
I I 



APPENDIX A-1 

2014-2015 

SALARY SCHEDULE 

For the school year 2014-2015, the salaries of all certified professional employees shall be in 
accordance with the salary schedules and provisions set forth in the contract. 

STEP BA MA 61h DOC 

1 $39,178 $42,677 $44,013 $47,586 

2 $40,033 $44,242 $45,847 $49,567 

3 $41,534 $46,233 $48,140 $52,045 

4 $43,092 $48,426 $50,548 $54,646 

5 $44,708 $50,846 $53,103 $57,380 

6 $46,386 $53,386 $55,728 $60,535 

7 $48,125 $56,058 $58,515 $63,865 

8 $50,050 $58,860 $62,318 $67,376 

9 $52,308 $62,063 $66,627 $71,725 

10 $55,904 $66,772 $71,676 $75,739 

11 $60,438 $71,800 $76,896 $81,693 

12 $65,326 $77,245 $82,563 $88,125 

All teachers not at maximum in the 2013-2014 school year shall move to the next highest step 
number for the 2014-2015 school year at the precise mid-way point of the 2014-2015 work 
year. The Board and the Association have agreed that teachers will receive a pro-rated salary 
for the entire 2014-2015 work year that incorporates the increase associated with the mid-year 
step movement, beginning at the commencement of the 2014-2015 work year. Thus, the gross 
salary amount in each individual teacher's paycheck should be uniform across the work year. 

Teachers hired at the commencement of the 2014-2015 work year or during the 2014-2015 
work year, shall not move to the next highest step number mid-way through the year. 
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APPENDIX A-2 

2015-2016 

SALARY SCHEDULE 

For the school year 2015-2016, the salaries of all certified professional employees shall be in 
accordance with the salary schedules and provisions set forth in the contract. 

STEP BA MA 6th DOC 

1 $39,542 $43,074 $44,423 $48,028 
2 $40,405 $44,654 $46,274 $50,028 
3 $41,920 $46,663 $48,588 $52,529 
4 $43,492 $48,876 $51,018 $55,154 
5 $45,124 $51,319 $53,597 $57,914 
6 $46,817 $53,883 $56,247 $6 1,098 

7 $48,572 $56,579 $59,059 $64,459 
8 $50,5 15 $59,407 $62,898 $68,003 

9 $52,795 $62,640 $67,247 $72,392 
10 $56,424 $67,393 $72,342 $76,443 
11 $61,000 $72,467 $77,611 $82,453 

12 $66,306 $78,403 $83,802 $89,447 

All teachers not at maximum in the 2014-2015 school year shall remain on the same step 
number in the 2015-2016 school year. 
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APPENDIX A-3 

2016-2017 

SALARY SCHEDULE 

For the school year 2016-2017, the salaries of all certified professional employees shall be in 
accordance with the salary schedules and provisions set forth in the contract. 

STEP BA MA 6111 DOC 

1 $39,918 $43,483 $44,845 $48,485 
2 $40,789 $45,078 $46,713 $50,504 
3 $42,318 $47,106 $49,049 $53,028 
4 $43,905 $49,340 $51,502 $55,678 
5 $45,552 $51,807 $54,106 $58,464 
6 $47,262 $54,395 $56,781 $61,678 
7 $49,034 $57,116 $59,620 $65,071 
8 $50,995 $59,972 $63,496 $68,649 
9 $53,296 $63,235 $67,885 $73,080 
10 $56,960 $68,034 $73,029 $77,169 
11 $61,579 $7~,156 $78,348 $83,236 
12 $67,434 $79,736 $85,226 $90,968 

All teachers not at maximum in the 2015-2016 school year shall move to the next highest step 
number for the 2016-2017 school year at the precise mid-way point of the 2016-2017 work 
year. The Board and the Association have agreed that teachers will receive a pro-rated salary 
for the entire 2016-2017 work year that incorporates the increase associated with the mid-year 
step movement, beginning at the commencement of the 2016-2017 work year. Thus, the gross 
salary amount in each individual teacher's paycheck should be uniform across the work year. 

Teachers hired at the commencement of the 2016-2017 work year or during the 2016-2017 
work year, shall not move to the next highest step number mid-way through the year. 
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APPENDIX A-4 

2017-2018 

SALARY SCHEDULE 

For the school year 2017-2018, the salaries of all certified professional employees shall be in 
accordance with the salary schedules and provisions set forth in the contract. 

STEP BA MA 6th DOC 

I $40,261 $43,857 $45,230 $48,902 
2 $41,140 $45,466 $47,115 $50,938 
3 $42,682 $47,511 $49A71 $53,484 
4 $44,283 $49,765 $51,945 $56,157 
5 $45,944 $52,252 $54,571 $58,967 
6 $47,668 $54,863 $57,269 $62,208 
7 $49,456 $57,608 $60,133 $65,631 
8 $51,434 $60,487 $64,042 $69,239 
9 $53,755 $63,779 $68,469 $73,708 
10 $57,450 $68,619 $73,657 $77,833 
11 $62,109 $73,785 $79,022 $83,952 
12 $68,580 $81,092 $86,675 $92,514 

All teachers not at maximum in the 2016-2017 school year shall remain on the same step 
number in the 2017-2018 school year 
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1. 

APPENDIXB 
ELEMENTARY SCHOOL 

EXTRA PAY FOR EXTRA DUTY 

c h hall b 'db th fl 11 oac es s e pa1 ,y e sports season as o ows: 
1.0% 1.0% 1.0% 

2014-2015 2015-2016 2016-2017 

Soccer $1,854 $1,873 $1,892 

Basketball $1,854 $1,873 $1,892 

Baseball & Softball $1,854 $1,873 $1,892 

Team Leaders (36 ~ 

hours of work per year) $965 $974 $984 

Computer Coordinator-
$37.46/hr $37.84/hr $38.21/hr assismed summer work 

Overnight Trip 
$91.57 $92.48 $93.41 (oer teacher/per nil?ht) 

Student Council 
$244total $247 total $249 total Advisor 

Yearbook Advisor $488.84 $493.73 $498.67 

School Drama Advisor Sl,957 total $1,977 $1,997 
total total 

Quiz Bowl Advisor $250 total $350 total $450 total 

Band $894 $903 $912 
PBIS Advisor $250total $350 total $450 total 
Assistant to Principal 

TBD TBD TBD ($1,500 in 2013-2014) 

1.0% 

2017-2018 

$1,911 

$1,911 

$1,911 

$994 

$38.60/hr 

$94.34 

$252 total 

$503.65 

$2,017 total 

$500 total 

$921 

$500 total 

TBD 

The Association and Board plan to negotiate new stipend in spring of 2014. 

2. Certified personnel within the local school will.be given first consideration for all extra 
pay for extra duty positions. 
* No new paying programs under Extra Pay for Extra Duty maybe instituted 

without prior local Board of Education approval. 

3. TEAM Mentors -Mentors are expected to work with new teachers in the TEAM 
program for two consecutive years. TEAM Mentors will receive an annual stipend per mentee 
at the completion of each year of service. The stipend shall equal the following regardless of 
whether state funding for this program is reduced or withdrawn. 

2014/2015 
$505 

2015/2016 
$510 

30 

2016/2017 
$515 

2017/2018 
$520 



APPENDIXC 
SALARY DEDUCTIONS 

A staff member may, on written request, have deductions made from bis/her salary for any of 
the approved list below: 

Teachers' Retirement Fund (pension); 
North Canaan Faculty Association (professional dues) 
Bristol Teachers' Credit Union; 
Advanced Benefit Strategies (Section 125) 

NORTH CANAAN TAX-SHELTERED ANNUITIES 
Vanguard 
Fidelity 
ING 
Met Life 
Ameriprise Financial Services 
AXA Equitable 

The Board may, upon petition from the Association, add entities to the list of approved 
deductions. 
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Type or Print 

APPENDIXD 

FORMAL GRIEVANCE PRESENTATION 
(to be completed by aggrieved person) 

Form 1 

Aggrieved 
Person: --------------~ 

Date of Formal 
Presentation: ·-------

Home Address of 
Aggrieved Person: ________________________ _ 

STATEMENT OF GRIEVANCE: 

ACTION REQUESTED: 

(signature and formal date of grievance 
at the applicable level} 

Level of Grievance 
(check applicable level) 

* One * Two "' Three * Four 

(signature of aggrieved) (date) 

*Four 
-~~~~~~~ 
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APPENDIXD 

Type or Print 

DECISION OF PRINCIPAL 

(To be completed by the Principal or other appropriate administrator 
within 5 days of formal grievance presentation) 

Date of Formal 
Presentation: 

Form2 

-------

School: ____________ _ 

DECISION OF PRINCIPAL: 

Date of 
Decision ·-----------

Principal (or other 
Administrator): ________ _ 

(signature of Principal) 

AGGRIEVED PERSON'S RESPONSE: (to be completed by aggrieved within 3 days of 
decision) 

* I accept the above decision and a grievance no longer exists. 

* I hereby appeal to the Superintendent of Schools for a review of this grievance. 

Date of Response:. ________ _ 

(signature of aggrieved) 
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APPENDIXD 

Type or Print Form.3 

DECISION OF SUPERINTENDENT 

(To be completed by the Superintendent of Schools or his designate within 3 days after hearing 
with aggrieved or his/her representative. Hearing to be held within 10 days after receipt of 

appeal.) 

Aggrieved 
Person: __ .__ ___________ _ 

Date of Formal 
Presentation: -------

Date Hearing held 
by Superintendent: __________ _ 

DECISION OF SUPERINTENDENT: 

Date of 
Decision -------------- {signature of Superintendent) 

AGGRIEVED PERSON'S RESPONSE: (to be completed by aggrieved within 3 days of 
decision) 

* I accept the above decision and a grievance no longer exists. 

* I hereby appeal to the Board of Education for a review of this grievance. 

Date of Response: _______ _ 
{signature of aggrieved) 
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Type or Print 

Aggrieved 

APPENDIXD 

REVIEW BY BOARD OF EDUCATION 

Date of Formal 
Grievance Presentation: 

Form4 

Person: _____________ _ ------

Date: __________ _ 

(signature of aggrieved) 

BOARD RESPONSE: 

(To be completed by Board of Educatiqn within 30 days after Board hearing with aggrieved or 
his/her representative. Board bearing to be held within 10 days after receipt of appeal.) 

Date Appeal Received 
by Board of Education: _________ _ 

Date Hearing Held by 
Board of Education: ------

DECISION OF BOARD OF EDUCATION AND THE REASONS THEREFORE: 

Date ---------------- (authorized signature for the Board) 

AGGRIEVED PERSON'S RESPONSE: (to be completed by aggrieved within 3 days of 
decision) 

* I accept the above decision and a grievance no longer exists. 

* I hereby refer the above decision to the president of the Association and request that 
this grievance be submitted to arbitration. 

Date of Response: ________ _ 
(signature of aggrieved) 
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APPENDIXD 

Type or Print Forms 

DETERMINATION REGARDING ARBITRATION 

(To be completed by Association President and PR&R Committee Chairman within 5 
days of receipt of request from aggrieved that grievance be submitted to arbitration.) 

Aggrieved 
Person: 

Date of Formal 

--------------- Grievance Presentation:. _____ _ 

Association 
President: ·------------
DETERMINATION BY ASSOCIATION: 

Date Request for 
Arbitration Received: -------

* The Association, through its PR&R Committee, has determined that this grievance 
is not meritorious and/ or that submitting it to arbitration is not in the best interests 
of the school system. The grievance therefore is closed. 

* The Association, through its PR&R Committee has determined that this grievance is 
meritorious and that submitting it to arbitration is in the best interests of the school 
system. The grievance therefore is hereby submitted to arbitration. 

REASONS THEREFOR: 

Date of 
Determination:. __________ _ 

(signature of PR&R chairman) 

(signature of Association President) 

DESIGNATION OF ARBITRATOR: (To be completed by Board Chairman and Association 
President) 

The parties have agreed upon and selected---------- as arbitrator to whom 
the appended grievance is hereby submitted. (name of arbitrator) 

Date of Designation: _______ _ 
(signature of Association President) 
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APPENDIXE 

HEALTH INSURANCE ELECTION FORM 

For the past year from July 1, to June 30, , I had the following health 
insurance coverage pursuant to Article 22 of the Agreement between the ------
Board of Education (the 11Board 11

) and the Association: 

* individual 
* two person 
* family 
* no coverage 

Pursuant to Article 22 of the Agreement, I elect the following insurance coverage for the 
coming year from July 1, to June 30, __ _ 

*Health Savings Account as described in Article 22. __ _ 
*No Coverage 

COVERAGE 

* individual 
* two person __ 
* family 

(date) {print name of teacher) 

(signature) 
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APPENDIXF 

INSURANCE SUMMARY 

For Infom1ation Purposes Only 
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Memorandum of Understanding 
between the 

North Canaan Faculty Association 
and the 

North Canaan Board of Education 

Re: Article 8: Work Day 

The parties ac!cnowledge that as part of the comprehensive settlement ~fthe 201~ negotiations for a 

successor collective bargaining agreement between the Board and the Associatio~ the length of the 

teacher work day was increased by ten (10) minutes. 

The ten (I 0) minute increase in the teacher work day shall commence at the start of the 2014-2015 

work year. 

For the North Canaan Board of Education I Dat'e 
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MEMORANDUM OF AGREElVIENT 

between the 
North Canaan Board of Education 

and the 
North Canaan Faculty Association 

Whereas~ the duration of the current agreement between the North Canaan Board 
of Education (hereinafter "the Board") and the North Canaan Faculty Association 
(hereinafter ''the Association'1 is from Julyl, 2011 through June 30, 2014 and; 

Whereas, the parties have bargained a successor agreement for 2014 through 2018 

Whereas, Tracey Augustine, a teacher covered by the agreement, has exhausted 
all her accumulated sick days and the benefit contained in Article 7-11, Sick Leave Bank; 

Now therefore the parties agree to the following. 

1. For school year 2013 2014 the Board will allow teachers to donate sick days 
from their sick leave accumulation to create a "Special Sick Bank'' for Tracey 
Augustine. 

2. These donated days will not be returned to the individual teachers. 

3. Tracey Augustine will be paid her per diem for each of the days in the 
"Special Sick Bank" she uses. 

4. This agreement may not be used to establish precedence or practice. 

For the Board 




