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THIS AGREEMENT is made and entered into by and between THE OXFORD BOARD OF 
EDUCATION (hereinafter referred to as the "BOARD") and THE OXFORD EDUCATION 
ASSOCIATION (hereinafter referred to as the "Association"), affiliated with the Connecticut 
Education Association and National Education Association. 

ARTICLE 1 - RECOGNITION 

The Board recognizes the Association as the exclusive bargaining representative for all certified 
professional employees of the Board and employees holding a durational shortage permit who are 
employed by the Board in positions requiring a teaching certificate, other than temporary substitutes, 
and who are not included in the administrator's unit or excluded from the purview of §§10-153a to 
10-153n, inclusive. 

This Agreement shall apply in full to all teachers who are normally employed for one-fifth of a work 
week or more. 

ARTICLE 2 - MANAGEMENT RIGHTS 

It is recognized that the Board has and will continue to retain, whether exercised or not, the sole 
right, responsibility and prerogative to direct the operation of the public schools in the Town of 
Oxford in all its aspects, including but not limited to the following: to employ, assign and transfer 
teachers; to exercise those powers specified in Sections 10-220, 10-221, and 10-222 of the 
Connecticut General Statutes; to suspend or dismiss the employees of the schools in the manner 
provided by statutes; to prepare and submit budgets to the Board of Selectmen, and in its sole 
direction, expend monies appropriated by the town; to make such transfers of funds within the 
appropriated budget as it shall deem desirable; to establish or continue policies, practices, and 
procedures for the conduct of school business; to discontinue processes or operations or 
discontinue their performance by employees; to select and determine the number and types of 
employees required to perform the school's operations; and to determine the care, maintenance, and 
operation of equipment and property used for on behalf of the purposes of the school district. Any 
of the rights, powers, functions, and authority which the Board had prior to the signing of this 
Agreement, or any agreement \vith the Association, are retained by the Board, except as those rights, 
powers, functions or authority are specifically abridged and modified by the express provisions of 
this Agreement. 

If the Board unilaterally changes the hours of employment teachers are required to work and the 
Association feels the change is a substantial one affecting a major term or condition of employment, 
it may request negotiations, regarding the impact of the change. If the parties fail to resolve the 
impact issue, a neutral arbitrator shall be mutually chosen to decide the following questions: Under 
the Connecticut State Board of Labor Relation's interpretation of the phrase "substantial change in a 
major term or condition of employment": 

1. Is there a change? 
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2. If so, is it substantial? 

3. If so, does it concern a major term or condition of employment? 

4. If so, each party shall submit the last proposal it made during the negotiation of impact and the 
arbitrator shall adopt whichever of the two offers is more reasonable based on the arguments 
and evidence presented at a hearing. 

ARTICLE 3 - CONSULTATION PROCEDURE 

A. An informal meeting shall be held no more than once a month between the Board and the 
Association, if one is requested by either party. The meeting shall be held at a mutually 
agreeable time. A meeting agenda shall be developed by the party requesting the meeting and 
delivered to the other party at least five (5) days prior to the meeting. It is understood that such 
meetings are not for the purpose of negotiations or the processing of grievances. The 
Association will endeavor to resolve situations through administrative channels prior to utilizing 
this consultation procedure. 

B. The Board, Administration and the Association realize the educational need to keep class sizes 
reasonably small consistent with individual student needs. The parties also agree that optimum 
goals for class sizes shall be grades K-3 - 20 students, grades 4-8 - 25 students. In order to reach 
these goals, the parties will meet according to this procedure prior to April 1 of the ensuing 
school year, and after October 1, of the current school year to discuss the class sizes and 
problems that may arise. Recommendations from these meetings will be made to the entire 
board concerning possible methods to be used in achieving the aforementioned goals. 

ARTICLE 4 - GRIEVANCE PROCEDURE 

A. Purpose 

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable 
solutions to problems which may arise affecting the welfare or working conditions of teachers. 
Both parties agree that proceedings shall be kept as confidential as is appropriate. 
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B. Definitions 

1. "Grievance" shall mean a claim by a member or members of the bargaining unit that a right 
or rights guaranteed under the specific language of this Agreement has been violated due to 
a misinterpretation or misapplication of this Agreement. 

2. "Aggrieved" shall mean any bargaining unit member, and may include a group of teachers 
similarly affected by a grievance. 

3. "Party in interest" shall mean the person or persons making the claim, including their 
designated representative as provided for herein. 

4. "Days" shall mean days when school is in session, except during the summer vacation, when 
"days" shall mean those days when the central office is open. 

C. Time Limits 

1. Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each step shall be considered as a maximum. The time limits specified may, 
however, be extended by written agreement of the parties in interest. 

2. If a teacher does not file a grievance in writing within twenty (20) days after he/ she/ they 
knew, or should have known, of the act or condition on which the grievance is based, then 
the grievance shall be considered to have been waived. 

3. Failure by the aggrieved teacher at any level to appeal a grievance to the next level within the 
specified time limits shall be deemed to be acceptance of the decision rendered at that level. 

4. Failure by the administrator involved to render his/her decision within the specified time 
limits shall entitle the grievant to bring his/her grievance to the next level. 

D. Informal Procedure 

1. If a teacher feels that he/she may have a grievance, he/she may first discuss the matter with 
his or her principal or superintendent (if paragraph G, 3, applicable) in an effort to resolve 
the problem informally. At any such discussion, the teacher shall inform the principal or 
superintendent that the matter may constitute a potential grievance. 

2. If the teacher is not satisfied \vith such disposition of the matter, he/ she shall have the right 
to have the Association assist him or her in further efforts to resolve the problem informally 
with the principal or superintendent (if paragraph G, 3, applicable). 
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E. Formal Procedures 

1. Level One - School Principal 

a. If an aggrieved teacher is not satisfied with the outcome of informal procedures, or if 
(s)he has elected not to utilize such procedures, (s)he may present the claim as a written 
grievance to his/her principal. 

b. Within five (5) days after receipt of the grievance, the principal shall meet with the 
aggrieved and with representatives of the Association for the purpose of resolving the 
grievance. 

c. The principal shall, within five (5) days after receipt of the written grievance, render his 
or her decision and the reasons therefore in writing to the aggrieved teacher, with a copy 
to the Association. 

2. Level Two - Superintendent of Schools 

a. If the aggrieved teacher is not satisfied with the disposition of his/her grievance at Level 
One, he/she may, within five (5) days after receipt of the decision, or within ten (10) 
days after the formal meeting, whichever is sooner, file his/her written grievance with 
the Superintendent. 

b. Within five (5) days after receipt, of the grievance, the Superintendent shall meet with 
the aggrieved and with representatives of the Association for the purpose of resolving 
the grievance. 

c. Within five (5) days of the hearing, the Superintendent shall render his or her decision in 
writing and the reasons therefore to the aggrieved teacher, with a copy to the 
Association. 

3. Level Three - Board of Education 

a. If the aggrieved teacher is not satisfied with the disposition of his/her grievance at Level 
Two, he/ she may, within five (5) days after receipt of the decision, or within ten (10) 
days after the formal meeting, whichever is sooner, file his/her grievance to the Board of 
Education. 

b. The Board of Education within ten (10) days after receipt of the appeal or at the next 
regularly scheduled Board meeting, as chosen by the Board, shall conduct a hearing with 
the aggrieved and with the representatives of the Association for the purpose of 
resolving the grievance. 

c. The Board shall, within five (5) days after such meeting, render its decision in writing to 
the aggrieved teacher, with a copy to the Association. 
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4. Level Four -Arbitration 

a. The Association may, within ten (10) days after receipt of the Board of Education 
decision or within 15 days of the Level 3 hearing, whichever is sooner, submit the 
grievance to arbitration by filing a demand of arbitration with the American Arbitration 
Association and by also filing notice with the Board of Education. 

b. The arbitrator selected to hear and decide any dispute shall be selected pursuant to the 
Voluntary Labor Arbitration Rules of the American Arbitration Association. 

c. The arbitrator selected shall confer promptly with representatives of the Board and the 
Association, shall review the record of prior hearings, and shall hold such further 
hearings with the aggrieved teacher and other parties in interest as he/she shall deem 
requisite. 

d. The arbitrator shall, within thirty (30) days after the close of the hearing render his or her 
decision in writing to all parties in interest, setting forth his or her findings of fact, 
reasoning and conclusions, on the issues submitted. 

e. The decision of the arbitrator shall be final and binding upon all parties in interest as to 
disputes arising from the interpretation or application of this Agreement or an alleged 
breach thereof. The decision of the Board on all other matters will be final and binding. 

f. The costs of the services of the arbitrator shall be borne equally by the Board and the 
Association. 

F. Rights of Teachers to Representation 

1. No reprisals of any kind shall be taken by either party or by any member of the 
administration against any participant in the grievance procedure by reason of such 
participation. 

2. Any party in interest may be represented at Levels Two and Three of the formal grievance 
procedure by a person of his or her own choosing, except that he/ she may not be 
represented by a representative or by an officer or any teacher organization other than the 
Association. \Vhen a teacher is not represented by the Association, the Association shall 
have the right to be present, and to state its views at all stages of the procedure. 

3. In the event that the Association shall not have elected to submit a grievance to arbitration, 
the aggrieved teacher may submit his or her grievance to arbitration independently by 
following the procedures outlined above in lieu of the Association, provided however, that 
in such case the costs for the services of the arbitrator shall be borne by the aggrieved 
teacher. 

4. The Association may, if it so desires, call upon professional services of the Connecticut 
Education Association for consultation and assistance at any stage of the procedure. 
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G. Miscellaneous 

1. All documents, communications and records dealing with the processing of a grievance shall 
be filed separately from the personnel file of the participants. 

2. Forms for filing and processing grievances and other necessary documents, shall be jointly 
prepared by the Superintendent and the Association and made available through the 
Association so as to facilitate operation of the grievance procedure. 

3. If the principal is not directly involved in the resolution of the grievance, the aggrieved may 
file the grievance with the Superintendent. 

ARTICLE 5-EVALUATION 

A. No material originating after original employment shall be placed in a teacher's personnel folder 
unless the teacher has been notified. The teacher may submit a written notation regarding any 
material, and the same shall be attached to the file copy of the material in question. If the 
teacher is asked to sign materials placed in his or her personnel file, such signature shall be 
understood to indicate his or her awareness of the material, but in no instance will said signature 
be interpreted to mean that the teacher agrees with the content of the material. 

B. In no situation will any anonymous complaint be placed in a teacher's personnel folder. 

C. No teacher shall be reprimanded or have any statement relative to poor service conduct or 
character placed in his/her personnel folder without just cause. 

ARTICLE 6 - INSURANCE BENEFITS 

A. The Board of Education shall pay eighty-one (81 %) percent of the health insurance premiums 
for full time teachers and their dependents and the employee shall pay nineteen (19%) percent of 
such cost. Beginning January 1, 2016 the $2,250/$4,500 High Deductible Health Plan with 
Health Savings Account (HDHP / HSA) will replace the $1,500/$3,000 HDHP /HSA plan and 
will be the core plan. The Board of Education shall contribute the same toward the premium 
cost of the OAP plan for any employee who buys up to that plan, as the Board contributes 
toward the premium of the HDHP /HSA plan (not including any contribution toward the 50/50 
deductible). Employees switching to the HDHP /HSA will do so on January 1 "; new hires will 
also enroll on January 1". 

Beginning September 1, 2016 the Board of Education shall pay eighty (80%) percent of the 
HDHP /HSA health insurance premiums for full time teachers and their dependents and the 
employee shall pay twenty (20%) percent of such cost. 

The Patient Protection and Affordable Care Act ("PPACA"; Public Law 111-148) has set forth 
and codified under the Internal Revenue Code (IRC) §4980! the imposition of an excise tax 
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related to employer provided health insurance plans that exceed certain value thresholds. The 
impact of the excise tax is scheduled to take effect in 2018. 

Should any Federal statute or regulation pertaining to IRC §4980! be mandated to take effect in 
the 2017-2018 contract year triggering the imposition of an excise tax with respect to any of the 
contractually agreed upon insurance plans offered herein, the parties agree to commence mid
term negotiations in accordance with the Teacher Negotiation Act. Such negotiations shall be 
limited to health insurance plan offerings, coverage, design and premium cost share. All other 
topics shall not be subject to this reopener provision. 

1. Effective the 2012-2013 contract year, an OAP plan with plan provlSlons described in 
Appendix B. A Managed three tier incentive Prescription Drug plan with $10/$35/$40 copay 
for generic, formulary name brand, non-formulary name brand respectively, for a 34 day supply 
with two (2) times retail copay, for mail order for a 100 day supply, described herein in Appendix 
B. The three-tier formulary drug plan shall provide that generic substitution requirements will be 
waived when the physician writes "dispense as written" on the prescription. (Summary of 
medical benefits attached as Appendix B.) Any benefits required by law but not reflected in 
Appendix B shall be incorporated by reference. Effective January 1, 2016 Appendix D will take 
effect. 

2. Full Service Dental with Rider A or Flex Dental. 

The Board of Education shall pay eighty-one (81 %) percent of the dental insurance premiums 
for full time teachers and their dependents and the employee shall pay nineteen (19%) percent of 
such cost. Beginning September 1, 2016 the Board of Education shall pay eighty (80%) percent 
of the dental insurance premiums for full time teachers and their dependents and the employee 
shall pay twenty (20%) percent of such cost. If the teacher elects no payroll deduction for 
insurances, the teacher shall have waived his/her right to be covered by the insurances listed 
above. 

3. For any teacher who participates in a HDHP /HSA Plan (See Appendices C and D for 
descriptions of said plans) the Board will deposit a subsidy of fifty percent (50%) of the 
individual, two-person or family coverage deductible on or before January 1" of each year. 
(Note: the $1,500/$3,000 HDHP/HSA plan will only exist until December 31, 2015, for anyone 
who participated in it in 2014-2015.) 

B. The Board will continue to offer an I.R.S. Section 125 pre-tax conversion which shall allow 
employees to meet any required insurance premium contribution and also include a medical 
care account for those employees not selecting the HSA and a dependent care account option 
for all employees. Election to participate in such plans shall be at the option of the employee. 

C. The Board shall provide life insurance for teachers at one (1) times the teacher's annual salary 
rounded up to the next highest $1,000, for example, $21,100 in annual salary to $22,000 in life 
insurance. 

D. For teachers who are employed less than full-time, the Board's contribution towards the Board's 
portion of the total (including any HSA deductible) cost of insurance shall be proportionate to 
the amount of time the teacher works on a weekly basis, e.g., one-half time teacher - one-half of 
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the Board's cost of the insurances for a full-time teacher, four-fifths time teacher - Board to pay 
four-fifths of the insurance cost, etc. 

E. The Board may, with reasonable advance notice to the Association, change insurance carriers or 
self-insure for all of or for some of the aforementioned insurances provided that such 
modification substitutes benefits substantially equivalent to or better than the benefits in this 
Agreement on an overall plan benefit basis. 

1. The standard of "substantially equivalent to or better than the benefits in this agreement" 
shall be based on the CIGNA OAP plan on an overall plan benefit basis when changing 
insurance carriers or self insuring a change in OAP plans. 

2. The standard of "substantially equivalent to or better than the benefits in this agreement" 
shall be based on the CIGNA Health Savings Account on an overall plan benefit basis when 
changing insurance carriers or self insuring a change in the HSA plan. 

F. Teachers who retire from the Oxford School System shall have the right to purchase, at their 
expense and at the prevailing group rate, any or all of the health benefits specified in this Article 
of the Agreement provided the policy carrier allows such purchase at such rate. (Only those 
teachers who retired prior to September 1, 1999 and who have been actively and continuously 
enrolled in the life insurance plan since retirement may continue to purchase this life insurance; 
and only at the amount which they purchased the life insurance when they retired, provided the 
policy carrier allows such purchase at such rate.) The teacher must deliver to the Board a check 
payable to such policy carrier representing payment for the teachers coverage. The check must 
be in the possession of the Board no later than ten (10) days prior to the date when payment is 
due and payable to the carrier. The Board assumes no responsibility for coverage under this 
paragraph in the event payment is not made in accordance with the paragraph. If the carrier's 
rates increase as the result of the coverages provided retired teachers, the amount of the increase 
shall be assumed by the members of the bargaining unit and by the retired teachers who utilize 
the benefits authorized by this Section of Article 6. The Board and the Association shall meet to 
equitably distribute such increase. 

G. Notwithstanding the above, full time teachers hired by the Board on or before June 30, 2004 
may elect to waive, in writing, all health insurance coverages provided for under Section A, B 
and C and in lieu thereof, may receive an annual payment of two thousand dollars five hundred 
dollars ($2,500) in cash. Payment to those employees waiving such coverage shall be made in 
equal payments during the months of January and June. \'v'ritten notice of intention to waive 
insurance coverage must ordinarily be sent to the Superintendent or his or her designee not less 
than thirty calendar days before such waiver is to take effect, provided, however, that the 
Superintendent may waive said 30-day period at his or her discretion, and subject, however, to 
any regulations or restrictions which may be prescribed by the appropriate insurance carriers. 
Any teacher may elect to resume Board-provided insurance coverage upon written notice to the 
Board of Education. Upon receipt of such notice, insurance coverage shall be reinstated as soon 
as possible, subject, however, to any regulations or restrictions, including waiting periods, which 
may then be prescribed by the appropriate insurance carriers. Election to waive insurance 
and/ or election to resume coverage during the school year shall result in a proration of the 
above referenced annual payment. 
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Payment for insurance waiver for less than full time teachers shall be made by the Board in the 
same proportion as it pays for insurances for said teachers as set forth in Section C; e.g., one-half 
time teacher, $1,250 waiver; four-fifths time teacher, $2,000 waiver. 

ARTICLE 7- SICK LEAVE 

A. Fifteen (15) days of sick leave shall be given each September to each teacher, to a maximum of 
183 days. Teachers shall carry forward from academic year to academic year, not more than 168 
sick days. 

B. By October 1st of each year, the Superintendent will provide each teacher with individual notice 
of his/her accumulated sick leave. 

ARTICLE 8 - PERSONAL LEAVE 

A. Leave Generally 

Teachers shall be entitled to five (5) days of personal leave annually, non-accumulative, with full 
pay for the following reasons: 

1. Any legal and/ or financial situations that might arise wherein the teacher's attendance is 
required. 

2. Marriage (self, children, parents, siblings, siblings of spouse). Only one day annually will be 
allowed for marriage. 

3. Any severe illness in the immediate family requiring the presence of the teacher. 

4. Death in the immediate family or attendance at funerals. Extended leave may be granted at 
the discretion of the Superintendent. 

5. Attendance at graduation exercises for self, spouse, son or daughter. 

6. Birth or adoption of child. 

7. Observance of major religious holidays. 

8. Personal business that cannot be transacted outside of school hours, up to three (3) days. 
These days are not to be used in June unless approved by the Superintendent or his/her 
designee. 
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B. Definition of Family 

For the purposes of this article, immediate family is defined to mean: mother, father, son, 
daughter, spouse, siblings and grandparents. For purposes of Section A. (4) of this article, 
immediate family is defined to mean all of the aforementioned plus: parents-in-law, siblings-in
law, stepparents, stepchildren, step siblings and any other relative of the teacher whose legal 
residence is the same as the teacher's legal residence. 

C. Application 

Application for such leave must be made to the principal in writing, stating reasons, at least 
forty-eight (48) hours in advance. Exceptions to this time limit may be made in emergencies by 
the Superintendent, or in his or her absence, by the principal. 

D. Professional Leave 

\'v'hen in the judgment of the Superintendent, it is evident that convention or conference 
attendance or the observation of an activity in another school building or school system will 
contribute to the effectiveness of the instructional program, the Superintendent shall grant 
convention or conference leaves, or permission to observe an activity in another school building 
or school system to teachers without loss of pay, and the Board agrees to reimburse such 
teachers for approved expenses incurred in such attendance or observation. 

E. Childrearing Leave 

The Board and the Association agree that it is the expressed and limited purpose of this leave to 
provide a qualifying teacher the opportunity to raise his/her child for a period of time described 
herein. This is the sole and exclusive purpose of this leave. Teachers on such leave shall not 
teach for the duration of the leave. This leave shall be granted as prescribed in the following 
procedures: 

1. After one year of employment in the Oxford School System, any certified professional 
employee shall be entitled upon written request, submitted to the Superintendent of Schools, 
to an extended leave without pay, for the purposes of childrearing, apart from any period of 
childbirth disability leave. An employee shall be entitled to such leave for a period not less 
than the remainder of the school year and not to exceed twenty (20) calendar months. 
However, the teacher shall return from leave only the first day of the work year commencing 
within the twenty (20) calendar month maximum leave period. The establishment of the 
actual date of return from leave shall be established within thirty (30) days of the 
Superintendent's receipt of such a leave request. Leaves of this nature must be requested in 
the school year during which a child is born, adopted, or placed as a foster child and shall, 
whenever possible, cause no interruption between the commencement of the leave and the 
birth, adoption, or foster placement of the child, except that such leave shall not be used to 
diminish a period of temporary disability occurring as a result of pregnancy. 
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2. Childrearing leave shall be further subject to the following provisions: 

a. Teachers requesting leave shall submit no less than thirty (30) days written notice, 
whenever possible, of the anticipated date of ending performance of duties. In any 
event, the leave shall not be requested more than thirty (30) days after the birth, 
adoption, or foster placement of the child. This specific provision of Article 8 E.2.(a) 
may be waived by mutual written agreement between the Board and Association. 

b. All insurance benefits, either in whole or in part, shall be available to the employee, at 
the group rates in effect. The employee shall prepay the Board by the first of each 
month for that month's benefits. It is understood that participation in a portion of the 
insurance benefits offered by the Board of Education must be with the approval of the 
insurance carrier( s). 

c. The teacher shall advance on the salary schedule if the teacher has worked one-half (1/2) 
or more, of the last worked school year. 

d. Any person employed by the Board of Education to fill the position of any certified 
professional employee on leave shall be notified, in writing, by the Superintendent of 
Schools, at the time of employment that said person's contract may terminate upon the 
return to active service of the employee on leave whose position is being temporarily 
filled. 

e. Such leave may be prematurely terminated by mutual written agreement between the 
teacher on leave and the Superintendent of Schools. 

f. Upon return from childrearing leave, a teacher may be assigned, if qualified and at the 
discretion of the Superintendent of Schools, to an open position in the school system or 
as a replacement for a teacher who is leaving the school system or retiring. 

F. General Leave 

Any teacher may, upon written request to the Superintendent of Schools, request an unpaid 
General Leave. Requests for General Leave of less than 20 school days may be granted by the 
Superintendent of Schools. Requests for General Leave of 20 school days or more must be 
approved by the Superintendent of Schools and the Board of Education. \Vhile on such leave, 
the teacher may be covered by the insurance benefits described in this Agreement, Article 6, 
provided the teacher pays for said benefits. Upon return from such leave, the teacher shall be 
placed either in the same position held at the commencement of said leave, or in an equivalent 
position, and all benefits, rights, and privileges provided by the Agreement shall be restored. No 
decision made to grant or deny in whole or in part any leave requested pursuant to this section 
shall be subject to the contract grievance procedure notwithstanding any other provision of this 
contract to the contrary. 
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G. Return From Leave 

Teachers on childrearing leave for the remainder of the school year as provided in Section F of 
this Article or on general leave for the remainder of the school year as provided in Section G of 
this Article, must notify the Superintendent of Schools in writing of their intent to return to the 
district in the following school year or of their request for an extension of the leave not later 
than May 1 of the school year in which the leave is taken. 

H. A teacher may accumulate a total of up to three (3) days of unused personal leave, to be used 
solely for the purpose of taking leave related to the birth or adoption of a child (i.e. child rearing 
leave). Those three (3) days must be taken within two (2) weeks of the birth or adoption of the 
teacher's child. (Thus, in a given year, a teacher could have available five (5) days of personal 
leave for the current year and a total of up to three (3) days accumulated from a prior year or 
years, \vith such three (3) days to be used solely for the purpose of taking child rearing leave). 

ARTICLE 9 - SABBATICAL LEAVE 

A. Sabbatical leave at one-half pay for one school year may be granted under the following 
conditions: 

1. To be eligible, a teacher must hold a professional teaching certificate and have taught for 
seven years in the Oxford School System. 

2. No more than one full-time equivalent teacher shall be granted sabbatical leave in any school 
year. Any such sabbatical leave shall total not more than one sabbatical year per school year. 

3. Any teacher granted sabbatical leave must agree to teach in the Oxford School System 
during the two school years immediately following the sabbatical leave as a condition of 
receiving the sabbatical leave. The teacher \vill be required to sign a written agreement 
acknowledging his or her obligation to teach in the Oxford school system during the two 
school years immediately following the sabbatical leave; and to agree to repay to the Oxford 
school system the entire amount of pay received by said teacher from the Oxford Board of 
Education during the term of said sabbatical in the event the teacher fails to satisfy the 
teaching obligation. Said agreement shall also provide that in the event the teacher fails 
and/ or refuses to repay said amount, then the teacher shall also be liable to the Board for 
the reasonable costs of collection, which shall be limited to court filing fees, reasonable 
attorneys' fees, if the Board is required to commence civil action to enforce the teacher's 
agreement to repay. Notwithstanding the foregoing, the repayment obligation shall be 
forgiven in the event of death of the teacher; and the two year teaching obligation shall be 
tolled for the duration of a serious illness which prevents the teacher's employment; 
provided, further, however, that the Board may require the remainder of the teaching 
obligation to be satisfied when the teacher is fit to return to work. 
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4. Program planned during sabbatical leave must be of education value to the Oxford School 
System and have the recommendation of the Superintendent and approval by the Board of 
Education. 

5. Failure to diligently follow the planned program shall result in the cancellation of sabbatical 
leave payments. 

6. All insurance benefits, either in whole or in part, shall be available to the employee, at the 
group rates in effect. The employee shall prepay the Board by the first of each month for 
that month's benefits. It is understood that participation in a portion of the insurance 
benefits offered by the Board of Education must be with the approval of the insurance 
carrier( s). 

ARTICLE 10 - JURY DUTY 

Any teacher called for jury duty shall be allowed additional leave for this purpose, provided the 
Superintendent shall be notified immediately upon notice of call and the teacher shall fully cooperate 
with the Superintendent in his or her efforts to have the teacher excused from jury duty. This leave 
shall not be deducted from sick leave or personal leave and the teacher shall be paid the regular 
salary minus that amount paid to the teacher for jury duty. 

ARTICLE 11 - DUTY FREE LUNCH 

Except in emergencies, all teachers will have an uninterrupted lunch period daily during which time 
they will be free of school responsibilities. Teachers are free to leave the school during their lunch 
period with prior notice to the principal's office. Reasons do not have to be stated. 

ARTICLE 12 - NON-TEACHING DUTIES 

1) Teachers may be assigned non-teaching duties for up to one period each day. 

2) No homeroom teacher in grades K-5 shall be required to perform (a) selling and collection 
of lunch tickets; (b) morning bus duties; and (c) after lunch recess duty unless the teacher's 
presence is required due to extenuating circumstances. 

ARTICLE 13 - UNASSIGNED, PLANNING AND CLASS PERIODS 

A. No teacher teaching at Great Oak Middle School or Oxford High School shall be assigned more 
than five (5) academic teaching periods per day. 
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No special area subject teacher shall be regularly assigned more than twenty-five (25) instruction 
periods per week. 

Any qualified and certified teacher, including a special area teacher, may volunteer to teach a 
sixth period subject to the following conditions, for the duration of the school year: 

1. The Board must post and provide equal opportunity for current staff members to teach the 
additional class. 

2. The teachers will teach the class in lieu of a duty. 

3. The teacher will be compensated at the rate of five percent (5%) of their rate of pay to a 
maximum of $4,000. 

B. The Board will provide no less than one (1) continuous forty (40) minute preparation period per 
teacher per full school day. Current practices regarding "meet the teacher night" will remain in 
effect. 

C. During preparation periods, a teacher shall be free from normal classroom duties to plan and 
prepare for class activities. Said planning and preparation shall occur at the teacher's school, 
except that the teacher's principal may authorize such planning and preparation to be done at 
any other Oxford School. 

D. No homeroom teachers will be assigned a preparation period during student arrival or departure 
time. 

ARTICLE 14 - POSTING OF OPEN POSITIONS 

A. Vacancies shall mean all openings of bargaining unit positions and extra pay positions within the 
school system and shall be filled pursuant to the following procedures: 

1. All vacancies shall be publicized throughout the school system by way of posting notice of 
the same on a bulletin board in each school. An area on each bulletin board approximately 
81

/2 by 11 inches in size shall be reserved for this purpose . A copy of each posting shall be e
mailed to each teacher at school. A copy of each posting shall be sent to the Association 
President. Additionally, during the summer months, when school is not in session, all 
vacancies shall be posted on the district's web site. Postings shall be made as far in advance 
of the date of filling such openings as possible (preferably at least ten (10) days in advance 
and in no case less than four ( 4) days in advance) except in situations where such opening 
becomes vacant as the result of unforeseen circumstances where in this situation, the 
position may be temporarily filled immediately. The duration of such temporary assignment 
shall end as provided for in this Article's Section 6. 

2. Said posting notice shall set forth the qualifications required for the position; the salary, if 
any, for the position; the anticipated date on which the applicants can expect to begin their 
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duties; and, the application deadline. Teachers who desire to apply for said opening must 
file with the Superintendent, their written application within the time limit specified in the 
posting notice. No application deadline shall be less than four (4) days after the date on 
which said notice has been posted. 

3. Among applicants for a vacancy substantially equal in qualification, preference will be given 
to the Oxford teacher. If there is more than one Oxford teacher among those substantially 
equal in qualification, preference will be given to the most senior teacher. 

4. \'v'here a need to fill an opening arises during the summer months, written notification shall 
be made to the Association President and to all teachers certified for the opening who, prior 
to the last day of school in June, have requested to be placed on the summer mailing list of 
postings. Teachers shall have two (2) weeks to apply, in writing, for the opening. 
Communication and application via e-mail will be considered to be in writing. 

5. The Superintendent and/ or Board shall determine which of the applicants are qualified for 
the position. 

6. Under most circumstances, assumption of a posted pos1t:1on shall become effective as 
specified on the posting notice; however, the Superintendent may delay the effective date in 
order to prevent undue disruption of the educational program until such time as he/ she 
deems appropriate; however, such delay shall in no case extend beyond the beginning of the 
school year immediately subsequent to the filling of the vacancy. 

7. A teacher holding a durational shortage may apply for an open position as long as: (1) such 
position is covered by such permit; (2) after such position has been posted for no less than 
ten (10) days, no member of the bargaining unit holding a certification for such position 
applied and is chosen; and (3) at the discretion of the Superintendent, he or she is qualified 
for the position. For purposes of paragraph 3 of this Article, a teacher holding a durational 
shortage permit will be considered less senior than any certified staff member. 

8. The Board shall notify the President of the Association of any newly filled paid OEA 
bargaining unit position at the time that such position is accepted by the candidate. 

9. For purposes of this Article, the term "day" shall have the same meaning as in Article 4, 
Grievance Procedure. 

ARTICLE 15 - TEACHER ASSIGNMENT AND TRANSFER 

A. Assignments 

1. Teachers and the Association President shall be notified in writing as soon as possible, but 
not later than two (2) weeks following Town approval of the Board budget, of any changes 
in their programs and class assignments for the ensuing school year, including the schools to 
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which they will be assigned, the grades and/ or subjects and/ or levels that they will teach, any 
special or unusual classes or assignments. In the event of a change of circumstances or 
conditions, such assignments may be changed as required to meet the situation, and notice 
thereof shall be given to the teacher, in writing, with a copy to the Association President 
within two (2) weeks of the change in circumstances. 

2. No later than August 1, all elementary teachers (Pre-K-5) shall be provided with their 
tentative class rosters. 

B. Transfers 

1. Voluntary Transfers 

a. Teachers who desire a change in grade/ or subject assignment or who desire to transfer 
to another building shall file a written statement of the desire with the office of the 
Superintendent not later than May 1 of any school year. Such statements shall include 
the grade and/ or subjects to which the teacher desires to be assigned and the school or 
schools (in order of preference) to which (s)he desires to be transferred. Teachers who 
submit such request and who have not withdrawn such requests by July 1 of the current 
year, will be transferred if an opening exists or becomes available prior to the start of the 
subsequent school year subject to the provisions of Article 14, Section 3, except in 
extraordinary circumstances as determined by the administration in light of all 
surrounding factors and after consultation \vith the OEA. Prior to the close of the 
school year, under normal conditions, the Superintendent shall, upon request, make 
available a list of those teachers receiving transfers. 

b. In the determination of assignments and transfers, the Superintendent of Schools will 
consider the follO\ving in the following order: 

1. The best interests of the school system; 

2. The instructional requirements of the pupils; 

3. Experience at or near grade level; 

4. The convenience and wishes of the teacher; 

5. Seniority. 

2. Transfer by the Principal 

a. No teacher shall be involuntarily transferred to a different grade/subject within a school 
without being afforded the opportunity to meet with the principal to discuss the reasons 
for the transfer. 
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b. In determining the teacher to be involuntarily transferred between grades (transfer by the 
Principal) the following criteria will be considered: certification; experience at or near 
grade/subject level; the best interests of the school system. If two or more teachers are 
equal with reference to the above criteria, seniority will prevail; i.e., the least senior 
teacher would be transferred. 

3. Transfer by the Superintendent 

a. No teacher shall be involuntarily transferred to a different school without prior notice 
and without being afforded the opportunity to meet with the Superintendent to discuss 
the reasons for the transfer. 

b. In determining the teacher to be involuntarily transferred between schools (transfer by 
the Superintendent), the following criteria will be considered: certification; experience at 
or near grade/ subject level; the best interests of the school system. If two or more 
teachers are equal with reference to the above criteria, seniority would prevail; i.e., the 
least senior teacher would be transferred. 

4. Teacher Indication oflntent 

Teachers will be given an opportunity to indicate their interest in a vacancy as a result of 
the budget process before involuntary transfers are made. 

ARTICLE 16 - DEGREE DEFINITIONS 

A. The salary schedules listed in the Appendices of this Agreement shall be interpreted and applied 
in accordance with the following definitions: 

Bachelors: 

Masters: 

Sixth Year: 

A baccalaureate degree earned at an accredited college or university. 

A Master's degree earned at an accredited college or university. Masters shall 
be interpreted to include a baccalaureate degree plus thirty credit hours. 

A Sixth Year certificate earned at an accredited college or university. Sixth 
Year certificate shall be interpreted to include a Masters degree plus thirty 
credit hours earned in the teacher's field, the field of education, or other field 
subject to the Superintendent's prior approval. 

Course of study and/ or credits must be relevant to the teacher's position/ responsibilities, be taken 
at an accredited university and the course of study/ credits are preapproved by the Superintendent. 

B. No teacher shall advance to the next highest column on the salary schedule either in 
August/September or February unless he/ she has first notified the Board in writing prior to 
February 15 of the preceding school year of his/her intention to complete such requirements. 
For payment to be effective from the start of the school year, official transcripts must be 
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received by the Superintendent no later than November 30 for coursework completed prior to 
the start of the school year. For payment to be effective in February, official transcripts must be 
received by the Superintendent no later than April 30 for coursework completed by January. 

C. A stipend of $35.00 will be added to the teacher's salary scale for teachers employed by the 
Oxford School System prior to June 30, 1992, for each additional credit earned beyond the 
Bachelor's or Master's degree before June 30, 1992. Evidence must be on file in the 
Superintendent's office before September 1, 1992. In no case shall credit compensation exceed 
85% of the difference between the teacher's pay step and the equivalent step of the next higher 
column. 

D. Any eligible employee who has received and earned a Doctoral degree shall receive an annual 
stipend of $3,000 payable by June 30'h of each year. To be eligible for said stipend, the employee 
must receive the Doctoral degree in a program from a recognized, accredited university, directly 
related to his or her certification and subjects currently taught, and as to employees who do not 
have a Doctoral degree as of September 1, 2010, said program is approved in advance in writing 
by the Superintendent. 

ARTICLE 17 - PLACEMENT ON THE SALARY SCHEDULE 

At time of hire, the Superintendent has discretionary authority over initial step placement on the 
Salary Schedule, taking into consideration the following: 

A. Degree status as defined under "Degree Definitions" Article 16. 

B. Credit may be granted for previous and recent teaching experience in public and non-public 
schools. 

C. Up to four (4) years of credit for active service in the Armed Forces of the United States, if 
discharge is in good standing. 

D. The Superintendent may grant up to five (5) years of credit for related non-teaching experience. 

ARTICLE 18 - SALARY PAYMENTS 

A. All teachers shall have the option of being paid bi-weekly, beginning on the first Friday after the 
opening day of school, on either: 

1. Ten Month Basis - Twenty-two (22) paychecks 

2. Twelve Month Basis - Twenty-six (26) paychecks 
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3. Twelve (12) Month Basis - 22 paychecks the last of which would include payment due during 
the summer months. 

B. Teachers working less than full-time shall be paid on the salary schedule in direct proportion to 
the amount of time they work weekly;~' 1/2 time work - 1/2 time pay; 4/5 time work - 4/5 
pay, etc. 

C. Teachers who have appropriately notified the payroll office will be able to have all regular 
paychecks directly deposited to their banking institution. 

D. All teachers will receive an e-mail notice prior to the beginning of the school year which shall 
include each teacher's step and degree lane for the upcoming school year. 

ARTICLE 19 - EXTRA PAY FOR EXTRA DUTY* 

A. Extra duty for which extra compensation shall be paid and the amounts of such compensation 
are set forth as follows: 

STIPEND TIER 
NON ATHLETIC 2015-2016 2016-2017 2017-2018 CRITERIA 

A $758 $765 $773 Average 1 day per week for 13 weeks. 
Culminating event or events, possible 
travel. 

B $1,768 $1,785 $1,803 Average 1 day per week for 30 weeks, 
show, competition, product or other 
culminating event. 

c $2,071 $2,091 $2,112 1.5 days per week for over 30 weeks 
with a yearlong obligation. 
Culminating event such as a product, 
show or competition. 

Other $2,475 $2,499 $2,524 Yearbook Advisor OHS 

$4,545 $4,590 $4,636 Drama Director OHS 

$1,010 $1,020 $1,030 Capstone Advisor OHS (4) 
$4,040 $4,080 $4,121 Capstone Coordinator OHS 
$3,535 $3,570 $3,606 Department Chair OHS (9) 
$2,933 $2,962 $2,992 Intramural Coordinator GO 

• All non-coaching position stipends, and beginning in 2016-17, all coaching position stipends, increase by 1 % each 
year of the 2015-18 contract. 
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POSITION 

PPT Coordinator 

A. V. Coordinator 

POSITION 

A. V. Coordinator 

Student Council 

Drama Club 

Newspaper Advisor 

Chorus Advisor 

OCS Band Advisor 

Yearbook Advisor 

PPT Coordinator 

POSITION 

Jazz Band Advisor 

AV Coordinator 

Year Book Advisor 

Ski Club Advisor 

8th Grade Advisor 

Student Council Advisor 

Chorus Advisor 

Newspaper Advisor 

Drama Club Advisor 

PPT Coordinator 

Honor Society Advisor 

POSITION 

PPT Coordinator 

QUAKER FARMS SCHOOL 

B 

c 

OXFORD CENTER SCHOOL 

c 
c 
c 
B 

c 
c 
B 

B 

GREAT OAK MIDDLE SCHOOL 

c 
c 
c 
A 

B 

c 
c 
B 

c 
B 

B 

OXFORD HIGH SCHOOL 

B 
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Yearbook Advisor 

Advisory Coordinator 

AV Coordinator 

Robotics 

Junior Class Advisor (2) 
Student Council Advisor 

FBLA Advisor 

Senior Class Advisor (2) 

Youth Conservation Corp 

Strength/ Conditioning 

Honor Society Advisor 

Ski Club Advisor 

SADD 

Jazz/Pep Band 
Sophomore Class Advisor (2) 

Freshman Class Advisor 

Ski Club Advisor 

Capstone Advisor ( 4) 

Capstone Coordinator 

Choir 
Science Club 

Library Study Hall Monitor 

Musical/Vocal Director 

Drama Director 

POSITION 

Head Coach - Football 

Assistant Coach-Football 

Assistant/JV Coach-Football 

Assistant/JV Coach-Football 
Head Coach-Girls Volleyball 

JV Coach-Girls Volleyball 

Head Coach -Boys Soccer 

JV Coach-Boys Soccer 
Head Coach-Girls Soccer 

JV Coach-Girls Soccer 

Head Coach-Cross Country 

Head Coach-Girls S\vimrning 

Assistant Coach-Girls S\vimrning 

0 

c 
c 
B 

B 

c 
c 
B 

c 
c 
B 

A 

A 

c 
B 

B 

A 

0 
0 
c 
c 
c 
c 
0 

OXFORD HIGH SCHOOL- FALL SPORTS 

2015-2016 2016-2017 2017-2018 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 
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POSITION 

Head Boys Basketball Coach 

Assistant Boys Basketball Coach 
Head Girls Basketball Coach 

Assistant Girls Basketball Coach 

Head Wrestling Coach 

Assistant Wrestling Coach 

Head Cheerleading Coach 

Assistant Cheerleading Coach 

Head Boys Swim Coach 

Assistant Coach-Girls Swimming 

Head Indoor Track Coach 

Head Dance Coach 

Head Gymnastics Coach 

POSITION 

Head Baseball Coach 
Assistant Baseball Coach 

Head Softball Coach 

Assistant Softball Coach 

Head Boys Outdoor Track Coach 

Assistant Boys Outdoor Track Coach 

Head Girls Outdoor Track Coach 

Assistant Outdoor Girls Track Coach 

Head Boys Volleyball Coach 

Assistant Boys Volleyball Coach 

POSITION 

Girls Soccer 

Boys Soccer 

Girls Volleyball 

OXFORD HIGH SCHOOL- WINTER SPORTS 

2015-2016 2016-2017 2017-2018 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 
TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

TBD +1% +1% 

OXFORD HIGH SCHOOL - SPRING SPORTS 
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TBD +1% 

TBD +1% 

TBD +1% 

TBD +1% 

TBD +1% 

TBD +1% 

TBD +1% 

TBD +1% 

TBD +1% 

TBD +1% 

GREAT OAK MIDDLE SCHOOL 

TBD 

TBD 

TBD 

+1% 

+1% 
+1% 

+1% 

+1 % 
+1% 

+1% 

+1% 

+1% 

+1% 

+1% 

+1 % 

+1% 

+1% 

+1 % 

+1 % 



Cheerleading TBD +1% +1% 

Dance TBD +1% +1% 

Boys Basketball TBD +1% +1% 

Girls Basketball TBD +1% +1% 

Baseball TBD +1% +1% 

Softball TBD +1% +1% 

Track TBD +1% +1% 

Homebound Instructor 36.24/hr 36.60/hr 36.97 /hr 

Curriculum Work 36.24/hr 36.60/hr 36.97 /hr 

Summer School 36.24/hr 36.60/hr 36.97 /hr 

If more than one teacher shares the duties of any of these positions, the payment shall be 
apportioned between them. 

B. Teachers who participate in certain approved act1v1t1es, such as, but not limited to, student 
activities, tutorial assignments and disciplinary tasks, shall be compensated for their participation 
in such activities at the hourly rates listed in the following schedule. The Superintendent shall 
determine which activities and/ or other such assignments shall be paid activities. Teacher 
participation in these extra-duty assignments shall be voluntary. 

2015-16 2016-17 2017-18 
$29.36 $29.65 $29.95 

C. Effective every May, or upon creation of newly established pos1t1ons, or upon becoming 
vacant, extra duty pay positions shall be posted and awarded in accordance with the collective 
bargaining agreement. The parties agree that this section, providing for annual appointments, 
satisfies the notice requirements and to the extent legally permissible waives any hearing 
requirements of Connecticut General Statute §10-222e because each holder of an extra pay for 
extra duty position is hereby put on notice that their appointment is for a yearly term only, 
subject to yearly reapplication and selection. 

D. The Board may appoint department heads at the high school level. Except as otherwise 
indicated below, vacant Department Chair positions shall be posted and awarded in accordance 
with Article 14 of the Collective Bargaining Agreement. Department Chairs shall: 

(1) Be appointed for a period of one (1) year, and may be appointed by the Board, if so 
recommended by the building Principal for an additional one (1) year; 

(2) Be provided written notification of their status of the following year on or before April 
30 of the year in which their appointment shall expire. In the event that the Principal decides 
not to recommend the appointment of any incumbent to his or her position, the Principal shall 
provide the individual, in writing, the reasons for such decisions; 

(3) Be released from duties. 
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E. Prior to the commencement of the 2015-2016 collective bargaining agreement, a balanced 
committee made up of representatives of the employer and representatives of the bargaining 
unit shall review all coaching positions and distribute a stipend increase pool in the amount of 
Ten Thousand Dollars ($10,000.00) among coaching positions for 2015-2016. 

ARTICLE 20 - LONGEVITY STIPENDS 

A. In addition to the Salary Schedule, the Board shall pay to each teacher with fourteen (14) years 
or more of service, to the Oxford School System, a longevity stipend. 

The stipend shall be paid as follows: 

1. At the completion of years 14, 15, 16 - $750 each year 

2. At the completion of years 17, 18 - $850 each year 

3. At the completion of year 19 and beyond - $9 50 each year 

B. The longevity stipend shall have been earned upon the teacher's completion of the school year 
and shall be paid in one lump sum in July. 

ARTICLE 21 - TRAVEL ALLOWANCE 

If a teacher is authorized to use a motor vehicle outside the Town of Oxford for authorized school 
activities, the teacher will be reimbursed for necessary mileage at the prevailing IRS rate per mile. 
For those teachers whose assignments require them to travel between schools within the Town of 
Oxford, a calculation will be made for the necessary mileage involved and such teachers will be 
reimbursed on a monthly basis at the prevailing IRS rate per mile. 

ARTICLE 22-SEVERANCE PAY 

Effective September 1, 1981, any teacher who retires from teaching after service for twenty (20) 
years, fifteen (15) of which were in the Oxford School System, shall receive twenty-five (25%) 
percent of his or her accumulated sick leave as severance pay. Such payments shall be based on 
1/181st of the employee's annual salary at the time of retirement. 

This Article 22 shall only apply to teachers hired prior to July 1, 1994. 
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Notice must be given by December 31" in the calendar year preceding retirement to be eligible for 
payment at the beginning of the following school year. Notification given after December 31" in the 
calendar year preceding retirement will result in the payment being delayed by up to one (1) year. 

ARTICLE 23 - SEPARATION AND RECALL PROCEDURES 

A. For the purpose of this Article, the term "teacher(s)" shall mean certified teacher(s) and school 
administrator(s) employed by the Board and the term "teaching experience" shall mean both 
teaching and administrative experience as a member of the certified staff. 

B. Should it become necessary to reduce the number of teachers employed by the Board, seniority 
and certification shall be among the factors in the determination of which teachers shall be laid
off. Seniority is defined to be the amount of time of continuous teaching experience in the 
Oxford School System that a teacher has. In the event multiple teachers having an equal 
amount of time of continuous teaching experience in the Oxford School system, the teacher 
who signed his/her contract first shall be deemed to have more seniority. 

C. Prior to any lay-off, the Association President shall be notified, in writing, by the Board 
Chairman, of the details of the proposed lay-off; that is, of the number of teachers to be laid-off 
and the positions which are to be eliminated. 

D. The President of the Association shall be provided \vith a list of names of the teachers who are 
to be laid-off as soon as possible after the Board decides which teachers are to be notified of lay
off or of possible lay-off. Such list \vill include the number of years of seniority of each teacher 
and their certification(s) and endorsement(s). 

E. Prior to any lay-off, the Board shall first attempt to reduce the staff through voluntary 
retirement, resignation or leave of absence. 

F. Nothing herein may be construed as invalidating, modifying or limiting Section 10-151 of the 
Connecticut General Statutes. 

G. Any teacher who has been terminated because of reduction in force shall have his/her name 
placed on a recall list for a period to include two (2) full school years immediately following the 
school year in which the termination took place. 

H. Any teacher on a recall list shall receive a written offer of reappointment at least 10 days prior to 
the date of reemployment. This teacher shall accept or reject the appointment in writing \vithin 
10 days after the above notice is made. In the event any teacher shall reject an appointment, 
then such teacher's name shall be removed from said list and he/she shall have no further rights 
pursuant to this Article. The written offer of reappointment shall be sent by certified mail, 
return receipt requested, to the address on file for the summer months. 

I. Upon reappointment, a teacher shall be entitled to his or her sick leave accumulated while 
teaching in Oxford. 
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]. No new teacher shall be hired in a subject area or grade level until all laid-off teachers from that 
subject area or grade level have been recalled or declined the opening. 

K. No new teachers shall be hired in a subject area or grade level before teachers who are laid-off 
from other subject areas or grade levels who may be qualified and who possess the necessary 
certification, are recalled or decline the opening. 

ARTICLE 24 - PAYROLL DEDUCTIONS 

A. In addition to those deductions required by law, the following agencies are eligible for payroll 
deductions. All requests for deductions must be in writing on approved authorization forms. 

B. A list of the approved deductions is as follows: 

1. Oxford Education Association, Connecticut Education Association, National Education 
Association dues deduction. 

2. Tax-sheltered annuities. 

3. Waterbury Teachers' Federal Credit Union. 

C. Each of the Associations named above in Section B, 1, shall certify to the Board, in writing, the 
current rate of its membership dues. Any Association which shall change the rate of its 
membership dues shall give the Board thirty (30) days written notice prior to the effective date 
of such change. 

ARTICLE 25 - DUES DEDUCTION AND SERVICE FEE DEDUCTION 

A. Conditions of Continued Employment 

All teachers employed by the Oxford Board of Education shall, as a condition of continued 
employment, join the Association or pay a service fee to the Association. Said service fee shall 
be equal to the proportion of the Association dues uniformly required of members to underwrite 
the costs of collective bargaining, contract administration, and grievance adjustment. 

B. Deductions 

The Oxford Board of Education agrees to deduct from each teacher an amount equal to the 
Association membership dues or service fee by means of payroll deductions. The amount of the 
deduction from each paycheck shall be equal to the total Association membership dues divided 
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by the number of paychecks from and including the first paycheck in September through and 
including the last paycheck in June. The amount of the deduction for service fee from each 
paycheck shall be equal to the total service fee divided by the number of paychecks from and 
including the first paycheck in January through and including the last paycheck in June. The 
amount of Association membership dues shall be certified by the Association to the Board of 
Education prior to the opening of school each year. The amount of service fee shall be certified 
by the Association to the Board of Education prior to January 1st of each school year. 

C. Subsequent Employment 

Those teachers whose employment commences after the start of the school year shall pay a pro
rated amount equal to the percentage of the remaining school year. 

D. Forwarding of Monies 

The Board of Education agrees to forward to the Association each month a check for the 
amount of money deducted during that month. The Board shall include ,vith such check a list 
of teachers for whom such deductions were made. 

E. Lists 

No later than the first paycheck in October of each school year, the Board of Education shall 
provide the Association ,vith a list of all bargaining unit employees of the Board of Education 
and the positions held by said employees. The Board shall notify the Association monthly of 
any changes in said list. 

F. Indemnification 

The Association agrees to indemnify and hold the Board harmless from any and all expenses 
including reasonable attorney's fees, or any other liability which may arise by reason of any 
action taken by the Board in complying ,vith the provisions of this Section, provided that: 

1. The Board shall give the Association timely notice in writing of any claim, demand, suit or 
other form of liability in regard to which it will seek to implement this paragraph; and 

2. If the Association so requests in writing, the Board will surrender to it full responsibility for 
the defense of such claim, demand, suit or other form of liability and will cooperate fully 
with the Association in gathering evidence, securing ,vitnesses, and in all other aspects of 
said defense. 
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G. Reference to Association 

The singular reference to the "Association" herein shall be interpreted as referring to the Oxford 
Education Association, the Connecticut Education Association, and the National Education 
Association. 

ARTICLE 26 - DURATION 

The provisions of this Agreement shall be effective as of September 1, 2015 and remain in full force 
and effect to and including August 31, 2018. 

ARTICLE 27 - WORK YEAR 

The work year for teachers is 186 days, of which one is a non-instructional day. The remaining days 
will be instructional or non-instructional at the Board's discretion. 

The work day for teachers is seven (7) hours and fifteen (15) minutes. All new time can be for 
professional purposes as directed by the administration. 

All teachers shall be required to attend one (1) faculty and up to two (2) grade level/ department 
meetings/subject meetings each month, which meeting shall not add more than one (1) hour to the 
work day. 

ARTICLE 28 - TEACHER PROTECTION 

A. Teachers shall report immediately in writing to their Principal and to the Central Office all cases 
of assault or threats of assault suffered by them in connection with their employment. 

B. In an effort to deter such incidents, the Administration and the Association agree to meet 
annually to address Student Discipline issues. Additionally, the Administration and the 
Association agree to meet and develop plans of action to deal with potential emergency 
situations. 

ARTICLE 29 - SEVERABILITY 

In the event that any provisions or portions of this Agreement is ultimately ruled invalid for any 
reason by an authority of established and competent legal jurisdiction, the balance and remainder of 
this Agreement shall remain in full force and effect. 
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SIGNATURE BLOCK 

IN WITNESS WHEREOF, the Board and the Association have agreed to the above contract 
terms on this Z..<e 7

day of Jn au a r y , 2015, and do affix their proper signatures below. 

FORT OXFORD BOARD OF 

( EDUC TION 
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APPENDIX At - 2015-2016 SALARY SCHEDULE 

Step BA MA 6'h Yr 

1.0 44,005 46,464 49,170 

1.5 45,071 47,589 50,360 

2.5 47,252 49,892 52,798 

3.5 49,539 52,308 55,355 

4.5 51,844 54,840 58,035 

5.5 54,360 57,496 60,845 

6.5 57,090 60,280 63,791 

7.5 59,854 63,198 66,880 

8.5 62,752 66,258 70,117 

9.5 65,790 69,466 73,512 

10.5 68,976 72,829 77,072 

11.5 72,315 76,356 80,803 

12.5 77,483 81,813 86,577 

13.0 80,942 85,466 90,442 

There shall be no step advancement for the first half of the 2015-2016 contract year: i.e., teachers 
shall remain on the same step for the first half of 2015-2016 as they were at the end of the 2014-
2015 year. In the second half of the 2015-2016 year all teachers not at maximum shall advance one 
step. 

For the convenience of the parties, in the 2015-16 year, all teachers not at maximum shall be 
regarded, and paid, as having advanced "one-half step" for the full school year, according to the 
salary schedule, above. 
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APPENDIX A2 - 2016-2017 SALARY SCHEDULE 

Step BA Iv1A 6'h Yr 

1 44,335 46,812 49,539 
2 46,482 49,079 51,936 
3 48,731 51,454 54,452 
4 51,091 53,946 57,088 
5 53,376 56,557 59,852 
6 56,159 59,297 62,751 
7 58,877 62,167 65,789 
8 61,729 65,177 68,974 
9 64,717 68,333 72,313 
10 67,850 71,641 75,815 
11 71,136 75,110 79,485 
12 74,579 78,747 83,333 
13 82,966 87,602 92,703 

There shall be no further step advancement for the 2016-2017 contract year: i.e., teachers shall 
remain on the same step for the 2016-2017 year as they were at the end of the 2015-2016 year. 

For the convenience of the parties, in the 2016-17 year, all teachers not at maximum shall be 
regarded, and paid, as having advanced to the next "whole step", according to the salary schedule, 
above. 
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APPENDIX A3 - 2017-2018 SALARY SCHEDULE 

Step BA Iv1A 6'h Yr 

1 46,482 49,079 51,936 
2 48,731 51,454 54,452 
3 51,091 53,946 57,088 
4 53,376 56,557 59,852 
5 56,159 59,297 62,751 
6 58,877 62,167 65,789 
7 61,729 65,177 68,974 
8 64,717 68,333 72,313 
9 67,850 71,641 75,815 
10 71,136 75,110 79,485 
11 74,579 78,747 83,333 
12 79,262 83,691 88,565 
13 83,945 88,636 93,797 

In the 2017-2018 contract year a new step has been added between 2015-2017steps 12 and 13; 2015-
2017 step 1 has been deleted, and the steps renumbered in 2017-2018. Therefore, all teachers not at 
maximum shall advance one step, however teachers shall remain on the same step number for the 
2017-2018 year as they were at the end of the 2016-2017 year due to this restructuring of the salary 
schedule and step renumbering. 
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APPENDIXB 

Through December 31, 2015 

SUMMARY OF BENEFITS Connecticut Gcncrnl Life Insurance Co. 

Oxford Board of Education -Teachers OAP4 
Open Access Plus Cop,ay Pfah 

Pre.ExJstJng Condition Umltttlon (PCL) 

Colnsurance 

Maximum Rolrnbursa~le Charge 
• Determltled based Oi\ the lesser of: 

• · tl\e,.heallh tare professlonat1s normal Ch.alge for 
, ~m1Jar seNice c,r 

• a pe~~ge of a fee ~ule developed by 
CIGNA that Is based on ~ methodology stmllar to 
one used t;y Medic.a~ to dSlettrltne the 
allowable Jee for the $ame or slmflar setvlce Tn ~ 
geographtc area 

• In some cases, lt)e Mocilcafe based fee schedule WUJ 
riot be used BJ1d lhe maxm,ufJ\ retmbursabla ct,a,ge 
ror covered services Is determined based on the 
lessero(: · · 
• the heaiUl care profe$slonal's normal charge tor 

a $!miler seMee or supply; or 
• ttie 8mount cnetge<t for lhalservfce by 80% of 

lhe health care profesalonals In the QUOgraphic 
area where tt ts received. 

• Oi.lt-of-nelwork sefViCes are sut,fect to a calendar 
yw deductible ~d i,iaxtrnum refmbuniable ctlatge 
UmftatlOnS. 
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Youpay0% 
Plan pays-1 oocir. 

NIA 

Yoopay30% 
Plan~ s'70% 

after the cleducllble Is met 

200% 



Oxford Board of EducaUon - Teachers 
Open Access Plus Copay Plan II 

IGNA 

Annual :li!!lur.lthh'~ an ,1111:l);J!llllms ln-nel\11or1'. Ou1-,,f-i1Nwo,t 

~lendar yeat deductible 
, 1lle amount you pay for out~ service& 

counts towards your out-of.network cleduetibles. 
• Mer eacn fafrtilY !Tlernbet meets his or ~r lnc1Mdu81 

deductible, the pla.n wlll pay hfs or h!!rclalms, fess 
any coln&Urance amount After u,e faml!Y decfuqtlble 
has been me~ each Individual's da ms will be paid 
by the plan, less any colnsura~e ,~t 

Calendar year out~f·poc~at mwmurn 
• The amolff1t '/OU pay ror out-of-network services 

CQfflls towards your out-of-network out-of-podcet 
mal({mw,is 

• Oeducti"ble$ contribute toward the out-ofi)OCI(~ 
maximum 

, ~n!al health and substance abuSe services cotJrd 
W.Wrd your o~·Of·P<>Cket rm1xtm~ . 
Msr each ht!'\lfv. member meets tils or her Individual 
out-of-pockei maximum, Ifie plan w!II pay 100% of 
their covered expe~ . Mef the tamtty out-of· 
pocket niaxlmum haS beet, met, the plan wi1J-pay 
100% of each lndiVldual's covered expenses. 

Empfl)yN 
None 

Employee and Dependent 
None 

Employee and De~ndenl 
None 

Employee 
Nori& 

Employee and Dependept 
~ 

Employee and Dependent 
N9oe 

EmployM 
$450 

Employee and Dependent 
. $900 

Employee and Depende11t 
$1,3~Q 

Employee 
$1,350 

Employee and Dependent 
$2,700 

En'tployoo and Dependent 
$4,05() 

Bi:M, 111:s III m:twur~ Out Iii 11c1ww k 

Physician services 

Office Ylsft 

Physlclen services (hospital) 

I • In hospital visits and consub,u!ion$ 
• tnpaUem 
• Ou1patlent 

Surgesy (fn a p~yalclan'a office) 

~01 ,2011 
c.cm.ctfcq 

You pay $30 per vf~t fQf PCP 
You pay $40 per visit for 

Spedalist 

Inpatient and outpatloht 
servlcos 

Ywpay0% 
Plan pays 1~ 

Yoo ~y $40per vtslt 
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Youpay30% 
Plan pays 70% 

after the deductlbie Is met 

Y<lll pay 30% 
Plan pays 70'Mi 

after the deductible Is met 

Youpay30% 
Plan pays 70% 

Pef Visit after the deduc:tlble 
ls met 

os,.«)4333 
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Oxford Board of Educ;atton - Teachers 
Open Ac;ce.ss Plus Copay Plan 

Pr1v.nt1v1 c1re 

Children and Adults 
• l!Hletwork Immunizations are covered al no ~. ~~~ 
• Olit·of·network tmm\ll'lilatlons are coveted at the Plan pays 100% 

out-of-netWortt cofnsurance lev~. 
.. Includes hnfl\unitatlons related to travel 
• Subject to a cattndar year maximum of Unlimited 

Mammogram, PSA, Pap smear You pay 0% 
Plan pays 100% if b!11ed by an 

lndependent alagho$tie facility or 
oulpatient hospital 

lnpatftnt h0$pltal faclUty services 

Stm!i)rfvate rootn Jnd board and other non-
$500 copay per adm~n. ltlen physician ,e~ces 

• ln~.tlent room~ board, pharmacy, x-ray, lab, Voupay0% 
operating room, surgery, etc. Piao pay, 100% 

• Private room stays may result In extra charges 
rot the patient 

lnpatfen\ Professional SerJlces You payQ,ri 
• For ~rv1cas 1)9(fo(med !>}' surgeons, radf°'°91sts. Plan pays 100% 

~lhblogfsta and snestheslak>glsts 

Multiple surgfcal r,ducUon 
• Muttlp(e ~get!~ performed during one 

opemUng &es$1on resuft In payment reduction of Included 50'6 '9 the StJrgery of lesser charge, The mo~ 
expenslvt proc;edure 1$ pald as any otner 
surgery. 

Outpatient services 
-

outpatient surgery (tacmty charges) S250 7cay per vlstti then 
• Non.surgical treatment procedures are not oupay0% 

~bJact to th& fa~idy copay Piao pays 100% 

-
Outpatient Profeulo~l 8ervices yoopay°" 
• For services performed by surgeons, radlelogbts, Plan pays 100% 

pathologms and anesthesiologists 
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Youpay30% 
Pfan pays 70% 

after the ded\leltl>le ls met 

Youpay30% 
~n~ys70% 

after toe dectuctible Is met 

Voupay30% 
Plaji ~ysj0% 

after the deductible Is met 

lnduded 

Youpay30$ 
_ f'IEII'! pays 70% 

after the ~bl~ Is fflel 

y9upay30% 
Pfanpays7~ 

after the deductible ts met 



Oxford Board of EducaUon - Teachers 
Open Access Plus Copay Plan 

Physlca~ occupatlonal, cognitive and speech 
therapy 

' , 50 days per calendar year for all therapies 
r.ombined 

• lnclu<kls phV$i~I therapy, speed\ therapy, 
oocupalional lhempy, pulmonary rehabllitatlon 
and cognitive 'therapy 

• loefudes dllropractlc therapy (Includes 
chltopradora) 

• Therapy days, provided as s,aJt of an approved 
Home Heallh care plan, aocunulat& to the 
outpatient short teffil rehab therapy mBlCimum. 

Cardt..c nthabllitation 

Youpay0% 
Plan paye 100% 

Youpay30%. 
Planpays7~ 

after the declictJbte rs trlet 

v. YOU pay 30% 

--
• Unllmlted days per calendar year 'ou ptr/ O~ Plan pays 70% 

-~-- Pl_ a_l'l_pa_Y_
9 

_
100%~--~ a-~,r Che (ledi,lctibte ls met 

Laban 

Laban 

dX-ray 

d )(-ray 
"' lan'a office • Physic 

Laban dX-ray 
patler¢ hosprta I raci ilY 

odebt ~-ray andlot lab facility 
• out 
• tndepe 

dX.ft\Y 
ergency room when billed by the facility as 

Laban 
• Em 

of the emergency foom vlslt 
ent care ¥Alen bUled by Ute facility as part of 

part 
• Urg 

th~ urgent care vi.sit. 
• lndepe · ndent x-ray eridfor !eb racrnty in 

Junctlon wfth a emergency room Vlslt ~ 

~d ntdlofoglcal Imaging Advan 
(MRI,~ 
• lnpa 

~. CAT Scan, PET Scan, etc.) 
Hent hospital facility 

ced radlologlcal Imaging 
MAA, CAT Scan, PET 8<:an, etc.) 

entfaq'llty 

Advart 
(MRt, 
• Outpatl 

ced radiological Imaging Advan 
(MRl,M RA. CAT Scan, PET Scan, etc.) 
• Em ergency fO(lm 
• Urge nf care facility -

-- -
YO\lpay0% 

Plan pays 100% 

You~O% 
Plan pays 100% 

Youpay0% 
Plan pays 100% 

VoupayO,t, 
Plan pays 100% 

Youpay0% 
Plan pays 100% 

Youpay0% 
Plan Pats 100% 

-
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Youpay30% 
Plan PS'JS 70% 

after deductible ts met 

Y~pay30% 
Plan pay& 70% 

after deductlbh! ls met 

Youpay30% 
Pl~pays70% 

after deduclible ls met 

-
'foupay30% 
Plan pays 70% 

after the deductlble Is met 

Voupay30% 
Plan pays 70% 

after the deductible Is met 

Youpay30% 
P1an pays 70% 

eftef Che deductible Is met 

OSMQ.&333 
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Oxford Board of Education - leachera 
Open Accesa Plus Copay Plan R 

GNA 

81:n,, :,ts In-network Out-of nctworil 

rgency and urgent e1re services Erne 

Hosp tta1 emergency room 
udes radlofogy, pathology and phy61dan 

pay wafVed tf .admitted 

• Incl 
chargea 

• Co 
• 0 

n 
ut·of.netwDtk servrcss are co.Jered at them-
otwork rate. 

Ambu lance 
-of.netwotk seNlces are covered al the In· 

etwor1( rate 
• Out 

n 

care services Urgent 
' 014 

n 
· ,.ot-networtc setVlces ate covered at Che in· 

e~rate . 
• COpay waived If admitted 

Youpaya$150oopay, thennocharge 

YO\.lpay0% 
Plan pays 100% 

V<XJ pay a $75 CQJlaY, then nQ charge 
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Oxford Board of Educ:atlon - Teachers 
Open Accen Plus Copay Plan Fl 

CfGNA 

Bt>nefit!l ln-rwtv.011< Out -uf-nclwor1< 

Other htatth care fecDIU 

SkJlled nut$fng facility, 
other facilities 

es 

rehabllttatfon hospital and 

• 1eo days per c;ale~a fY~ 

Home Health Cara 
• Ummlted days per ca lendaryear 

El~~ient servti:ea 
OutpaUent 8efVlces 

er htta!Ul CINt urv~ 

Durable medical eq1.1t~ment 
• Ul'lllmlted calendar year maximum 

VoupayO'Ai 
Pfan pays 100% 

Yatipey0% 
Plan pays 100% 

YOl'pay0% 
Plan pays 100% 

YoupayQ%. 
Pian pays 100% 

-- -1---- -
&temal prosthetic appllances (EPA) 
• Unlimlted calendar year rrJax{mum 

TMJ1 surgical 11nd pon-aurgfcal 

Jut,01, 2011 
Cffiledlcul 

-----~ 
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YoupayQ% 
Plan pays 100% 

Not covered 

Youpay30% 
Plan pays 70% 

aft8f illf1 deduc:lible 19 (11&1 

You i,ay 30% 
Plan pays 70% 

after the deductible Is. met 

Youpay30~ 
Plan pays 70'6 

after the deductible is met 

Youpay30% 
Plan pays 70% 

aftet tt1e deductible is met 

Youpay30% 
Pl~" pays 70% 

after deductible is met 

Noteovered 



Oxford Board of Education - Teachers 
Open Access Plus Copay Plan 

Benrf,t;:; l11·11l' hvork Ot,t-ot ·networit 

lnfe~llty (boy llP opUon 2) , . 
• Treatment/Surgery Includes artlflclal 

tnsemlnation, in·vltto fertfllzatlon, GIFT, ZIFT, 
etc. iub[ett to the follow1ng maximums: 

.four cycles of ov,,llaUon lnducffon per llfe1Jme 
·Th"" cy~IH of Intrauterine 1nsem1natfon per 
llfetlm& 
·Two cycles of low tubal ovum, transfer, IVF, GIFT 
,ridlor ztF't per UJeUme, w1th not mo.-. than two 
transfer$ per cycle. 

• Office vi~ for testing, ~atment and artilicia1 
Insemination 

• Inpatient hosptta.l facility 

• Outpatient hospital fadl ty 

, Physician servk:es 

• Surgical treatment Jncludes boll) correction and 
ln-vltto fertilization, GiFT, ZlF't, etc 

• Unlnnlted lifetime dollllf maximum 

v~ pay $40 pervtslt 

$500 cop~y p_er admission, then 
Youpay0% 

Pfan pays 100% 

$250 copay per vfstt, then 
Youpay0% 

Plan pays 100% 

Voupay0% 
Plan pays 100% 
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Youpay30% 
Plan pays 70% $!!:er Plan 

deductible Is met 

Youpay30% 
Plan ~ys 70% after plan 

decfl.ldible Ii, ~· 

You pay 30% 
Plan pays 70% ijfter plan 

deductible !s'met 

Youpay30% 
Plan pays 10% after plan 

decjuctible Is met 



Oxford Board of Education - Te~chers 
Open Access Plus Copay Plan 

8enr:f1I!', lr1-1101wor~ Out-of nr twork 

Family planning 
I Office visa& 

• Inpatient hospital facility 

• Outpatient faQJlty 

• PhysTdan services 

• SUrglcal services-such as tubal I gatlon or 
vasectomy are oovel'ed f rr'ldudfng reversals). 

• Includes contraoeptlve devices -
0$!0my Related SelVlces 

Heartng~ds 
• Fpr chQdren age 12 yeats and ufl(le< 
I ~1.000 maximum per member evety 2 calendar 

years 

Wigs 
• Up to $350 maximum per member per calendar 

~ar 

Spee~flzed Fonnula 
• Dle1ecy Supplemen!s end NIJtrltioll81 fwmula.s are 

fimlted to Infant formula needed ~r ~atrnent of' 
tnborn errors 9f metabofism, lndtx1ing PKU and 
Maple Syrup Disease 

Other Therapy Services 
Radlabon Therapy. Chel110therapy for tho treatment 
of cancer. ~ Therapy, Kidney Dlatysls in a 
nosPltaJ orrree-standlng dlalysts center 
-
Naturopathy 
(txcludts htrbJI remedies and vitamins) 

~01 ,201t 
Comectm 

YQU pay $40 per visit 

$500 c;cpay per admission, then 
Youpay0% 

Plan pays 100% 

$250 oopay per visit, then 
Youpay0% 

Plan pays 100% 

You pay()% 
Ptan pays 100% 

Youpayo% 
Plan pays 100% 

Youpay0% 
Plan Pay& 100% 

You payO't' 
Plan~100% 

-
You pay~ 

Plan pays 1QOll4 

$40 copay per vbtt if services 
oeeur In an oflk:e setting; No 
dl&cge ~ service$ occur tn a 

faclUty uttlng 

$40 copay per vt11t 

40 

Youpay30% 
Plan pays 70% after 

deductltie is m 
plati 

et 

Youpay30% 
Plan pays 70% after plan 

t deductlble is me 

Youpay30% 
Plan pays 70% after 

deductible Is me 
plan 
t 

Youpay30% 
Plan fl$~ 70% after plan 

t deducb'tlle ls me 

voupay30% 
Plan pays 70% 

after deductlble i. met 

Youpay3Q% 
Plan pays 70% 

after 1he deductible ls met 

Youpay30% 
Plan l)ay& 70% 

after the dedUClible i smet 

YQU~30% 
Planpays7~ 

after tho deductible I smet 

You pay So,(. 
Pf an pays 70% 

aftet the deductible I 

Youpay30% ·~ 
smet ] 

Pean pays 70% 
&fter ttie c;ledv<:tible i --

DSM04333 
Q6 
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Oxford Soard of Education - Teachers 
Open Access Plus Copay Plan 

Bt·n~fit'S 111-nrtwor ~: Out -01-ne lwN ~ 

Mental health and substlnct abuse servlcn - -- -
Please. note the following tegardlng Mental Health (MH> al'ld Substance Abuse (SA) benefit admlnislratlon 
• substance JU>use includes Alc:Chof and Drug Abuse sefYICes. 

Transltlon of Cate benefits are p!'(M(led for a 90-day time perle><f 
~~- -----~--~-------------{ 

Inpatient melrtal hea~ services 
, Unlfmlted days per calendar year 
" Out-of·Netwm: Mera! heaHh servlc;es n pafd at 

100% ~!\er you reach )'1)1.Cr out-of-poekel 
maximum. 

QutplUe)tt mental health $ervlce$ 
• Unlltnlted vl&lts per calendar year 
• Otlt-of-Networl< Mental health and s1,.1bstance 

abuse services ere pafd al 100% after you reach 
your oul-of-pOCket mBJdmum. 

• This lnc:lude!l .9'°"P therapy mental health, and 
Intensive outpallent ment,at health 

lnpatlentsu~tance abu.e ••rvfces 
• Unlimited da'(s per calehdtir year 
• Out-ol-Network ~ance abuse services are 

P(lid et 100% after you react, your out-of..pocket 
maidnwm, 

Outpatient substance abuse setvlces 
, Unlimited vfslfs per c;alendar year 
, Out-of·N'elWO!i< Mental hea.ltli atld $ub&tance 

abusa se~ Sf9 pafd $100" after you reach 
your out-of.pocket maxirnyin 

• i'hrs lnoJllde.s lntenslve oufpi!llent smstance 
a~ 

-
Preserlptlon drugs 

$500 copay per adm1$$1~. then 
YoupayO% 

Plan pa.ya 10()% 

You PW $40 per vlsll 

$500 copay per admission. then 
Youpay0% 

Plan pays 100% 

Vou pay $40 per Visit 

~------------~~--..------
CI G~ Pharmacy two-tier copay plan 
• Dispense as written 
• Seff admln(sfeted lnje.ctable and op onai 

injectable dl\l9S ~ud~ Inf~ drugs 
• Includes Oral Conlr&oeptlves 
• Olabettc Suppl.I&$ Qncfudes Insulin pens and 

cal'trJCSges • oover~ v.ithout prior authorization) 
• PrescripUOti Vltamb'ls lnclaa1ecl 
• Oral f9!111ly mugs included 
• Ufestyie drugs (covered without prtor 

oUlhorlzaOon} 
• Smoking Cessation 

-.1u1y ot, 2011 
~ 

.Retail 
(34 day supply) 

You pav; 
Gene$$10 

Brand name S35 
Non-Preferred Bnand Name S40 

Dl!lbettc Supplies $0 

Home Delivery 
(100 day ~ly) 

Youpav: 
Generic $2.0 

Brand name $70 
Non-Prefetred Brend Name $80 
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Youpay30% 
Plan pays 70% 

after the medJCaf plan 
deduclibfe Is mef 

Youpay30% 
Plan pays 70% 

af[er lhe cMdllctlb(e Is met 

Voupay30% 
P111n pays 700Ai 

a~er t)te IT\8d1cal plan 
deductible Is met 

You p;,y 30% 
Plan pays 70% 

after the deductible ls met 

Yoo pay 30% 

Plan pays 70% 

DSt.104333 
06 

Q'.!01b ClGNA 



Oxfor~ Board of Education - Teachers 
Open Access Plus Copay Plan 

Specialty Pharmacy 
• Cl!nlcal Programs-

H 
CIGNA 

Pfk?r authotjz.atfoo required on spedatty medlCStions ~nd quantity 
lln'lits may apply. 

~~~~~~~~-1--~~~ ---
~claltyPhannacy 
• MedlcaUon Access Option Retall andlof Home Dellv~ry 

Vision care See Separate V~n Summa,y 
--~~~~~~~~--~~~~~~ 

,kilyOI, 2011 
Corinec6M 

42 



Oxford. Board of Education - Teachers 
Open Access Plus Copay Plan 

Deductible -A ftet dollar amountyou mu$t pay out of your o~ podcet before Y®C plan begins to pay for oovered 
servk;ea . 

Colnaw'ance -After you've ~ched ~r deducbl>le, you a.nd your plan share some o1 your medieal costs Tha portion of 
covered ex~nses-you are respoNlble for r, called comsurance. 
Copay ... A ffat fee you pay for certain covered SeMCeS tUCh ea doctor's vfsits or presertl)Uons 
Out-of-f)Odcet Maxlmum-Sped!f¢ llmlts for"the total emotltlt you will pay out of your CNln pocketbel()te your pian 
colnsu~nce percentage no longer applies. Once you l}'leet these rnaxiinums, your plan then paya 100 percent of the 
·maximum reunbl.lrsable chillge$' or l'legoliated fees for covered services 
Pface of service- Your Plan paya based on where you rece.lV& services. For example, for hospital stays, your coverage 
Is paid at the lt)patlent level, 
StftcUon of• Primary Care Ptovtder-Your plan may requ re or allow ths dellgnallon of a plfnwy care Pfovlder You 
have the right to deslg~te-any prfmsry care provider who paJtioipa1e$ Ul the net'M>fk end who ls available to acce.pt. you 
or your famUy members. If your plan requires deslgn31!on of~ plfma,Y care l)COYfdet, CIGNA may~ one for you 
UnUI you mf!ke th£s de$19oab0n. F~ lnJormaUOl'I on hOW Jo sele«. a ~mary care l)f'OVkltr, ,nd for a list of the p8111clpattng 
pnnwy care providers, vfslt www.mycfgna com or contact customer seivk:e at the phone riu(llber ll$ted on the bad< ot 
~ID~ , 

f'or chlklren, you may designate-a pedlab1Cian as the prfm_ary cate provfd&r. 
Direct Accen to Obstetm:r.ns and Gynec:ologlsta-You dQ not need prior autllorfzallon from the plan Qf from 1:iny 
other pel'son ~n<:l\ld (19 a primary ~re prov!~ in Oftler to obtain access to obstetrical or gynecological care from a 
~}th care profess1cinal In P,Ur network who specfallt~ In obstelrlcs or~ · The health care profe$slonal, 
however, may be req\Jired to co,nply with certain proc$dUres, lflClud_lng obtaining prior atithorization r~ certain setvlces, 
follOIMng a pre-approved treatmenl ~ or ptOCedur~ ror ~ldng r'efefrals For a ll~t of participating health care 
profe$Sloriats Who specl~ltze rn obstetnq or gynecology, ~sit www.myclgna.com or contact customer setVlce at the 
phone number listed on the back or~ ID carrJ 
Pre-existing condltfon limitation-Not appllcable to anyone under 19 years old. App~es lo any inlury bf' aiduless that 
you are diagnosed With and ·reciefve treotment for, or Incur expens66 for during the 90 days before. you are Insured bY 
ihese beneHIS or }IOU begfn an ellgltilllty waifing pl!riod (wtlichever Is carlief) Please refer to 'JOAJr plan doCllments for 
specific details. 
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Oxford Board of Education - Teachers 
Open Access Plus Copay Ptan 

Log qn to m~IGNA.com for resoll'Ces to heip you ChOos& $ health care professional or compare lhe cost and quatl\y of 
medical~ . m~s and hospital c;ate. 
w,en you need a rnecficel servk:e Of procedure, CIGNA offers you opportunflles to uve on p{escrlf)t!On medldne. tou1111e 
medical care, taborafofY services. radiology scans, and outpaUent surgery. Oeialls ate below: 
CIGNA Home o.llvery Ph~rmacy ·YOU can SIM money and enjoy convenient home def!W1Y by using CIGNA Horne 
OeRvery Pharmacy for your presctlptlon medk:atrons Yoo can get up to e 90-day supply of YOUf rnedr<:atlon 
Lab - Save oo lab servfces try u~ a free-slanding labQratory lnsraad of a hospital-or c;Jinlr.,.based lab. 
Urgent Care - For non-eme.rge~ c;ondltlohs Uta\ i]eed attoollon before yau can see your doctor. you can save money 
by going to an urgent care center fnslead of a" Emecgency Room (ER). 
Convenience Cllf& - For minor or rouUne ~. oo to a Conwnieoce Care Clinic when your dodOI' Is unavanable 
eonvenTence Cam Clinics are re!Bil-based atld often found lo phasmacles or groce,y 6tmr; 
Radiology - COsts for MRI$, PET, and CT seat'IS caj'l vary greatly. Non-hospital based cutpaUent radiology centers often 
cost ml!Ch less thane hospital CIGNA'& netwofk ~udes both ho&plta s and outpatient centert, so vou can find a 
radiology center that's rfgtit for )'OIJ 

Outp1t11nt Surgery - Costa for colonoscope.s, erthroscoples, and other outpatient prooedures can v~r/ greatly Usl~ a 
fre&.atandlng OUtpatlerit surgery center ~n seve h\!nmeds of dollars. 

What's Not Covered (not alJ.lncluslve): 
Your plan provides coverage for most medlcaPy ne<:mary ser\lioes. Examples of things your plan does not cover, 
unless ~utred by law or covered under \he pharmacy t;,enefit, tndude (bul aren't hmlled to): 
~ Services provided tfv'ougi' govemment program$ 
• Serw:es Ill~ aren't medically necessary 
• Experimeo~. lnvestigallonal or Uflproven services . 
• SeJVices for en lnjuJy !>I' mness that oocur& v.tille working for pay or profit lnclodlng 11e,,J1ces coveted by worker's 

compensation benefits 
• Cosme~c services 
• Deni.Ill care, unless clJe t,o accidental lnfury to sound nalUraS teeth 
• Genetic screenings 

Non-presatptlon and anti-obesity drugs 
• CIJStod'sal and other noh--sldlled servrces 
• Weight toss programs 
• Treatment of TMJ Disorder 
, Ac:ypuncture 
• Telephone. ema and Internet c:oosutatlons In the ab6ence of a gpedflc benefit 
• E~lass le0$e5 and frames, contsct lenses and aurglcaf vl&lon conection ----
1'hne are only the hfghlight9 
This $tlmrnary outlines the hlg lgnts of your plan. For a comp!ete Ust ~f both coveted and nokoverecl Sffifccs, tnclodmg 
benefit$ reqwed bV your atate see your employer's lnlutance certifia.le or summary plan descrlptlon - the official plan 
documents If !here are any 6rences between this summary and the plan doannenls, the informahon In the plan· 
documents lakes precedence 
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Juty01, 20U 
Comec:IJalt 
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APPENDIXC 

Through December 31, 2015 

SUMMARY OF BENEFITS Connecllcul General Life Insura nce Co. 

Oxford Board of Educat1on • HDHP 
Open Access Plus Coinsurance Plan 

Nouce of Grandfathered Pl&Jl Status 

This plan Is being treated as i3 "grandfathefbd l\eal1h plat)" under the Patient Protection and AffOl'dable Care Act {ltle 
Affordable Care Ad.). Aa permitted by the AffOl'Clable Care Act, e g~ndf8thered health pfao car, preseive certain basic 
h&allh ccweti!ge 11131 was already In effect \llh9n ttiat raw was enacted. Being a gflfldfathettd health plan means that yo1,1r 
coversge may not Include ~in consuner prol~ of the Alf«dable Cam Ar:J. lhat of)Plv 19 other ~ for ~mple , 
the requlre~nt for the pcovlslon Qf prevenlfve Mal1h services wi1hout any CC$l Sharing. Hc,,,Jever, ftrandfa\hel'ed healltt 
plet!S m\.$1 comply Will\ certnln other conai.met pro!8Ctlons ln 1he Affordable Care Ad, for example, the ellmlnatlon of 
lifetime I mlt5 on benefft& 

QuesHons regarding YAlldl pn,tecUons IPflly al'\d whlcti po>tedfons dQ not apply lo a gl'8'1dfathered heallh plan and v.ttat 
mlg~t cause ti plan to change from grandfa1tlercd heaHh plan status can be dlrected to !he plan administrator at the ~ 
number or addrus P'O"lded In your plan docurrtents to your employer O!' plan 6l)Oflsor or ru, expluna~ can be found on 
CIGNA 's webslle Bl http)lwww c:igOll..c:omT~lthcare_refonn/cuatomer.html 

It your p!Pfl ls lilJbfe,ct to ERISA. yoo may also oootaet the Employee Senefii. Secl,mfy Admlnlstmlort, U.S Department of 
LabOr at 1·86&-4-44-3272 or www.dol gov/ebsalhel!llvefoml. Tots ~e nas a table surnmartzJng Wtllch proiectlon$ dQ 
and do. not apply lo grandfa!llered health plans 

If yO\Jr fl1?l" Is a nonfedeml government plan or a church plan. you may also contaet lhe U.S ~ent of tieellh and 
HLJ:1UII\ Servlces at www.healthrebm gov. 

Ant11,.,1 !lorlui.t1hl~ and ma~111111ms ln-n11t,11or, Out-ot-notwork 

LlfeUma maxrmuii'i 

Pre-Existing Condition LlmltaUon (PCL) ------
Cotnsurance 

Maximum Retmb\lreable Chatgo 
• Detel'mlned bated on the lesser of. 

• ihe tie.llrl care protessfoners norm,! chel1'99 r« a 
~ar service, or 

• a percer,tage of a fee schedule develope~ by 
CIGNA that i$ ~ Qll 8 methodology sl_rnllar to
one used by Medk:ert lo detefflllne the. tdlowable 
re, far ltle samo or similar servfce In a geogtapNc 
111'88. 

• In SOMe cases, Uie Medbre based fee schedule 
not be Used 8tld tho n,axfmUn, relrnburuble eharvt 
for ooverad sefVloes la dotcnnlnod based on lhe lesser 
or 
• the health care profe$slof\SJ's normal cttarge for a 

~l!!f setVioe o.r $t.QJPIY; or 
• lhe amount charged tor tt,at MMce by 60% of the 

healttl care profeaisjonals fn the ~io erea 
where fl la received. 

• Out-of-netWOrk moes are~ to. ~endaf yea( 
deductible ~nd mQimi.m telmbtifsable dlal1lfl 

JilrOI , 2011 
Ccnnedcul 
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Unlimited 
per Individual 

Doe$ not epply - f Docs not apply - -

You pay 01*. You pey 20% 
Plan Jl51y& 100% Pian Pll)'S 80% 

lilftef the deduclible ls met after the deductible Is met 

NIA 200% 



Ox.ford Board of Education • HDHP 
Open Aeeesa Pl1,1s Coinsurance Pfan 

A1H111., 1 ,teducltlllr! , ~nri nu1l11rnumr. 

mttallons 

CIJendar year deductible 
• 1'he srnoortt you pay for any expenses cau~ t~rds 

both your 1n-netwcrk sod out-of·ne~ dedudibles 
• Mef e?ch family member meets hJs or her lndlvk.lual 

~ed\ldll>le, the plan II pey tu orherdalms, less any 
oolnsu~hce amount. After Ul& fam: y deductlblo ~ 
been '"'1, eadi fndivtdual's ~ will be patd by \he 
plsn, less any coinsurance amount. 

• Tors plan includes a combined Me<ficalJRx de<fuctlble 
• Out-of-.netWort( phem\aey declUdlble ciccumulates to 

the 1n-networ1< pharmacy deduc:llble. 
• Mall order pharmacy cpsts QOntribute to the deducllble 

Catendar year out-of.pocket maxt~m 
• The amount you pay for any ~rvtces counts ta.~rds 

bOth ~ ~netwolt( al\d out-of-network out-of-pOd(et 
maximums 

• Deduc:tiblOI count towards yourout-o(-pocf(et 
nwixlmum 

• Menial health 1pd subatance abuse services CCR.Int 
Iowa«!& Voot out-of'-Jk)Cket maximum 

• All family members oontn'lMe tpwards the farnllY out-
of.pocket maximum. Toe pfan cannot.pay an 
fndMduars covered charges E!l 100% unbl lhe total 
Jamlly out-of·pocbl maximum haS been~ even if 
he or she has met the lndt,lldual out-of-1>9d<t1f 
maldmum. 

• This Plan Incl~ a ~lned M~k:al/R,c.out-of-
pod(.et maximtlm. 

• out-of-tlelWOffl pharmacy outd.podlet e.icpenses 
aocumutates to both yout ln·r,etwo.1< and out-of· 
network C>Yt-of.poc:ket 111a>e1mums 

• Man order phamiacy costs contribute to tne out-of. 
pocket maximum. 

lll · l"NW Or; ; Oul·r.>1-notwor~. 

Emplayee Employee 
$1.500 $1,500 

Employee 11nd Family Employee and Family 
$3,000 $~.000 

employ~ Employee 
$2i000 $3,000 

EmplQYee and Family i::nfpf~ .. and Family 
$4.000 $6,000 

A1:11,·h1s :n- ntMOtk Ot1t -of-nct\vo1k 

Physk:lan services 

Office vhilt 
• P~mary care phy$1dan and spedalfst office visits 

Phyalcla" s,tvlces (hospital) 
• In hospital Visits end C:O{lSullalions 
• Inpatient serJlc:es 
, Oulpatiehl setvfces 

Surgery (In I phystcran's ofnce) 

L JU1ym, 201:-:--1 ~~~~~~~~~~~ ~ 
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You pay~ 
Plan pays 1 OO'Ai 

after the de(;fucil~e Is met 

YoupayO'A 
Plaopays1~ 

after Ille deductible rs met 

Youpav°" 
P$an·j)sya 100% 

after u,e deduetible Is rnet 

Youpay~O% 
PIM PoY& 80'4 

~ the deductible is met 

VQUpay20~ 
Pia~ pays 80% 

1;1fter the dedudibfe is met 

Voupay20% 
Plan pays 80% 

after the de<tucUble Is met 



Orford Board of Educatfon • HDHP 
Open Access Plus Cof nsu~rJco Plan 

PrevenUva care 

Children irld Adults 
• Unllmlted calendar yearmaxln,um 
• Ouk>f-network p,evenUve care ~fits are 6Ub}ect to 

a calendar year maximum of Unlimited 
• In-network Immunizations are ccwered at n~ dlarge. 
• Oul·of·networ1t 1mmunil&tion$ ore covered el the oot

Of-flEl!wOrk coinsurance level. 
• Includes knmunlzahon$ related to traVel 

No Charge 
Youpay20% 
Plan pays~ 

after the deductible is met 

-----t---
Ma m mo g 1'1111, PSA1 Pap Smear 

Inpatient hospital flclllty aervfcea 

Youpayo% 
Plan pays 100% 

Youpay20% 
Plan pays 80% 

after the deductible Is met 

-
rivate room and board and other non-physician Seml..p 

servfces 
Uem room and board, ~rmacy , ie·ray, lab. • lnpa 

Ope mtin9 room, s~tget)', ete 

lnpatten t Prof~lonal 13ervfces 
• For 

pa 
~rvk:ea performed bY eurgeons, radiologlsts 

ilhoiogists and anesthesfologlsts -
Multtp le surgical ruductkm 

utffple surgeries l)elfonned during one 9pere1lo9 
on resull fl\ ~ent reduction ot ~ to the 

• M 
sessl 
SU 
proced 

,very of lesser cl)aflX'. The most expensive 
ure is paid as any other surgery, 

i----

OutpatJ ont services 

Outpa Uent surgery (facility charges) 

Outpatient Profasalonal St,vlces 
• For &ervices performed by surgeons, radlologl$ts 

pathologists and anesthesiologists 

Physlcal. occupatlo11al, cognitive and speech therapy 
, Limlted to so days per oelendar year for all lfl~ples 

oombinea 
• locludes physical therapy. $peeeh therapy, 

occupational therapy, Pl'lmonary rehabU11ation and 
cognitive ttletapy 

• lnc:ludes cl}iropractlc lherapy (lnc;tudes chlroprsewrs) 
• Therapy days, provided as pa.rt of en approved Home 

Health Care plan. accumulate ic lhe outpatient.short 
term rehab lhet$py mblmutn 

~0 1, 2011 
CoMdail 
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Y~pay0% 
Voupay20% 
Pfan pays §<>% 

Planpays1~ after tne deductible Is met 
after the deductible Is mtt 

--- - -
Vo11~0% Yoypay20% 

Plan pays 1~ Plan pays 80% 
~n.er uie ~ fs met after the cfeductlble Is met 

- -

Incl oded Included 

~ 

Youpay0% 
Youpay20% 
Plan pays 80% 

Plan pays 100% after the caleoda.r deductible 
after the deduc.tlble Is met Is met 

Yoopay0% 
P!an pays 100% 

after the Cleductlble Is met 

You pay~ 
Plan pays 100'

after the deduQible 1$ met 

Youpay20% 
Plan pays 80% 

a11et lhe dedudlble Is met 

Youpay20% 

~fter the deductible ls met Plan pavs 80%j 



'Oxford board of EduM!on • HDHP 
Open Access Plut 09Jmiuttnc, Plan II 

CIGNA 
BPni!fnc; 111-n!.'lwor~. Out-ol -nctwor~ 

CardlK rehablUtaUon 
• Utlilmlted days per calendar year 

~band X-ray 

Lab and X-ray 
• Phylldan's offtce 
• Outpatient hospllal facility 
• Independent lab & xray facmty 

LabandX·~ 
• Emefgency room When billed by Ulo faci."ity as part of 

the emergency room vl&it 
• Urgent care When billed by the facmty as p;3tt ortlle 

urgent care \'isl~ 
• lndependem x·ray 81\dlOI' lab fec:ilify i,, conjunction ~ 

a emergepcy room ~It · 

Youp~0% 
Plan pays 100,. 

after the deductibleJs met 

YoupjlyO'Ji 
Plan J>S'II 100% 

after tho deduai~~ Is met 

Youpay0% 
Plan pays 1oo,4 

after the deduc:ti'ble ls met 

Yoopay20% 
Plan paya 80% 

ai,et' th& ~ble IS met 

Voupay20% 
Pl~n poYf 80% 

after deductible Is met 

Youpay20% 
P1an pay$ 80% 

after deduellble Is met 

~~....._~~~~~~---~~~~~~~~ 

Lab and X-ray 
• PJi_yglc:tJn'J office 
• OutpaQenthosplta1 facility 
• lndepe~ent lab & x-ray facliitY 
• Emergency room When txlled by 11,e racmty SS: part of 

the emergency room vtsll 
• Urgent care When bllle<I by lhe facllity as pm of the 

urgent care \jfslt. 
• Independent x-ray and/or lab facility In ~n 

with ~ em8'gency roc,m Ylsll -----
(MRI, MRA, CAT Scan. PET Scan, ete.) 
• Phy$1cian's office visit 
• OvtpaUent facllity 

Advan<:ed fldlologlcal lmaglng 
(MRJ, MRA, ~AT Scan, PET Scan, etc.) 
• tnp~Uent hospjlal facility 

Youpay0% 
Plan pays 100% 

aftefltte deductible Is me! 

--
Youpay0% 

Plan PBYI 100% 
after the deductit)le 1$ met 

Youpay0% 
Plan paya 100% 

el\er the deductible ts m~ 

Youpay20% 
Plan pays 80% 

efter deductible is met 

Youpay20% 
Pini\ pays 81)% 

a1ter the deductible fs met 

Yo1r1pa120~ 
Plan pays 60% 

after Cfle deducdble Jt; rn6l -- ---- ~~~-+~-----~~~--~~~~-~ -
Advinctd radloto;lcal Imaging 
(MRI, MRA, CAT Scan, PET Scan, etc..) 
• Emergency l'tJOffl 

• Urgent care faclllty 

Emergency ai,d urgent care services 

Hospital em.rgency room 
• ,~ radlok)gy, pathok)gy and _phYsldan charges 
• Out~~ services are covered at the ln-network 

rate. 
Ambulance 
• Out.-of-networ1l HMCes are covereo t,t Uie. lil·netwofk 

rate only If It Is e true emerge~. If not a uue 
emergency, the oul·of.netwoit( rate ls cha,ged 

Youpay0% 
Plan pays 100% 

after the decb@le Is met 

YoupayQ% 
Plan pays 100% 

after u,e de<hx:b'ble li met 

Yoopayo% 
Plan pays 100% 

after the dedUctillle Ts met 

----=------
~01 ,20H 
~ 
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Oxford Board of Ed11~at1Qn • HDHP 
Open Access Plus CofnSC1rance ~n 

Bene Iii '> 

Urgent care Hrviees 
• Otlt-of-network seMCeS are c:overed at the fn.ne!Wofk 

rate. 
-·-
Olhor hoalth care facilities 

Sknled nursing faclltty, rthabllltatfon hospltal and 
other facllltJts 

I 
• 220 days per calendar year -
Home t}ealth care 
• Unffmttecf days per calendar year 

HQSplce 
• lnpaheni SE!l'Vi~ 
• Oulpatient setV!oes 

Other health care servfces 
,-. 

Durablt rl'Md!Cal equlpmeht 

' Unlfmlted calendar year maxlm\!m 

External i)rosthetlc apPllances (EPA) 
• Unlimited calendar year maximum 

- - -
TMJ 

n 
IGNA 

ll1-r1ctvmrl< Out ol network 

Youpayo,i. 
Plan pays100% 

after the deducilble Is mel 

Youp3:f0% YOUP@Yi0% 
Plan pays 100% Pla,n pays 80% 

after the deductible Is !'Mt -after lhe cledueb'l)le Is met 

Youpay0% Yoy_ pay 20% 
Plan pays 100% Plan paya 80% 

after the ded!Jdible Is met after the deductible is met 

Youpay0% You pay 20~ 
Plan pays 100% Plan pays 80% 

afler the ~uctlbte Is met after the deducllble Is met 

-
\'ou pay0%, Youpay20% 

Plan pays 100% Plan payt; 801' 
after the daductible is met after lhe deductible Is met 

Youpay0% You pay 20IJ(, 
Plan pays 100% Plan paye 80% 

after deductible ts rnet after dedtictlble Is met. 
-

Not Covered Not Covered 

so 



Oxford Board of EducltJon • HDHP 
Open Acom Plus Coinsurance Plan 

BNH·ltt s ln ,nl't'<'1or1t Out-of -networ , 

lnftrtlll\y 
• Treatmeru/Sutgety lnclLl(fes artlfldJI (nsemlnatlon, ln

vl~o fertil!zatfon. GIFT, zu=r. etc-. sobJect to lho 
fQtlowlng maxi,numa· 

-F91.r cycles of O't\llallon lodt.[Ctlori per llfetlme 
-Three cycles of Intrauterine insem tiol\ per lifetime 
·TWO~ c,flow tubal owm transfer IVF. GIFT 
and/of ztFT per lifetime, with not more lhan t\'YO 
fransfeJ& per cyde. 

• Offil:il vlslt fortestlng, trel;ltmenl and" artifl!;ial 
lnseminalion 

• lnpaUent hospital faclllty 

• Physi(;ia11 seivtces 

• SUrglcal treatment lnctudes botl'I COfrectl~ and 11'-Yltro 
fertllliatlop, GIFT, ZlFT, etc. 

• Unltmlted l!felfme dolta.r maximum 
Family planning 
• Office visits 

• lnpatlflnl hOSpltsl lac:llity 

• ()u!pat!Mt faclllty 

• Physician seMCeS 

• Surgical Wkes ,ucn at tubal Qgatlo!'I « va~omy 
are covered Q~L!<,11ng reversals). 

Youpay0% 
Plan piys 100% aftef the 

det;!Ucilble 1s met 

Youpay0% 
Plan pays 100% et\ej the 

deductlble is met 

Youpay0% 
Plan P8Y' 100% alter tfle 

deductible ts met 

Youpay0% 
Plan pays 100%altef the 

ded~el~met 

YOllpayO% 
Plan pays 100% after the 

ded~blo is met 

Youpay0% 
Plan pays 100% after the 

deductible is met 

You_pay0% 
Plan pay9 10Q% ~fter the 

dedU<,tQle ~ me\ 

Youpay0% 
Plan paya 100% affer lhe 

deducllble Is met 

You pay~ 
Pier, pay. 80% ~fter the 

cfeductJllle Ss met 

Youpay20~ 
Plin pays 80% after the 

~uc!ible is mat 

You pay 10% 
Plall p~ 80% aftef lhe 

deductible Is met 

Youp,y20% 
Plan pays ~ efter the 

deductible rs met 

Youpay20% 
Plan pays 80% after the 

e1eductible is-met 

You pay 20% 
Plan pays 80% after the 

dadtJctlbla Is met 

Yoo pay 20% 
Plan pays 80% ofter the 

deductlble Is met 

• Includes contreceptNe devices ------------------'-~~--~~~~-'-~~~~------1 

Ally 01, 2011 
~ 
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OXford Board of E:dt1c1tlon • HOHP 
Open Access Plus Coinsurance Plan 

Ostomy Rel_ated 8etvlCC$ 

Hearing Aids 
• For chlictren age 1~ years and under 
• $1,000 m~mu,n per member every 2 calendar 

years 

Wigs 
• Up fo $~ ma:idtnuni per member per calendar 
~ 

Specfallzed fom,ula 
• Diefary Supplements end Nutrttlonal rorrnuias are 

limited to lntant focmula needed for lreatment of 
lrlbam eno11 or metibOllsm, Jncludlng PKU and 
Maple Syr1Jp Disease 

other Thorapy Services 
Radiation The.i"aPY, C~otherapy fOf the lfeatment 
of cancer, ~ Thetapy, l<Jdney Olalysl& ln a 
hospital orfree-standing dlatpls center 

Naturopathy 
(excludes tierbal remedies and vitamin$) 

Mental healtt'I and aubstlnc:e abUu strvfcn 

Youpay0% Yotipay20% 
Plan pays 100% after the Plan pays 80% 

deductible ls met sffer deductible. is met 
Youpay0% Yolipay20% 

Plan PS'tl 100% after lhe Plan pays 80% 
deduc:bble Is met after the deductible is met 

Youpay0%. . Voupay20% 
Plan pays 100% affer the Plan pays 80% 

deductible is met 8fter !tie deductible fs met 

You pay()% Youpay20% 
Plan ~?00% aft.er the pfan paya 80% 

lble1$met ofter the treductibl$ ls met 

You pay~ 
Plan pays 100% ofter the 

YoUpay20% 
Plan pays 80% 

deductible ts met after the de<lJcbb1e ts met 

voupayo% Voupay20% 
Plan pays 100% after the Plan pays 80% 

~t;,lelsmet after tt,e decluctlble Is met 

Please note the following regarding Menfql Health (MH) and Substance.Abuse (SA) benefit administration: 
• Substance Abuse Includes Alcchol and Drug Abuse &!rvlcas 
• TransJHon of care be_ne!its are provided fore 90-day time period. 

Inpatient mental health so,vfees 
• Uni!mited days per ce\endar year 
• Out.of-Netwo11< Mental t.lth s,Mee.s are paid at 

100% after you reach your out-of-pocket maximum 

Otrtpatfent mental health eervlca 
• Unlimited vlsh.s per celencfat yeat 
• out-of-Netwof~ ~ health and substanee abuse 

servk,es ~ paid et 1 ~ after you reach your out·of
pocket maximum. 

• This Inch.id!!$ group thel'a$>'1 mental health, and 
lntens!ve outpatient ~I health 

lnpatfent substance abuse servrces 
• Unllmf~ed days per ealenderyeer 
• Out-of-Network Subsiance abuse servfces ere paid at 

100% after you reach your out-of~ maximum. 

Ju!iOI 2011 
comecllcut 
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Youpay0% 
Plan pays 100% 

ofter the medical plan 
deductlble is met 

Voupay0% 
Plan pays 100% 

after the illedk:al plan 
deductible ls met 

Plan pays 100% 
after the medlcal pl!fl 

dectuctibla ts met 

YO\Jpay20% 
Plan pays 80% 

~er the medlcal plan 
deduclibl~ is mel 

Voupay20% 
Pran pays 80% 

after Ule medical ptan 
dedudible ls met 

Youpay20% 
Plan pays 80% 

after the medlc;al p1an 
c1edtJctible Is met 



Oxford Boa{d of Education - HDHP 
Opqn Acciess Plus Coinsurance Pian 

Benui1,~ 

Outpatleht substance ab~~ services 
• Unl~d ~ Pl!f' calendar year 
• Q~-of·Networf< Mental heal!J\ and subst$1ie$ ablise 

services are paid at 100% afte( you reach your out-of· 
~maximum. 

• This Includes Intensive Ot.ttpatienl ~~ abtJse 

ProscttpUon Drugs -
CIGNA Pharmacy three-Der coinsurance plan 
• No mandat!JfY senettcs 
• Self edmtnisteredJn]edab(e and opeional Injectable 

dn.,gs -tndudes lnJeril ilY drugs 
• Includes Oral Con~ 
• Diabetic Supplies (includes lnstJtin pens and ceriridges 

• 
• ~vered ~t prf« a1.1!h0rizatlon) 
PresaipUon vitamins mph.kjed 

• Otal fe~ drugs included 
• Ufestyle (!rugs (covered without prior authorization) 
• Smokl~ Cwatron 

-
Specfalty Pharmacy 
• Cftnb;I Programs 

-Spec{atty Phal'fflaW 
• MedlcslJon Access Option 

'- -
Vlstoncare 

In nr.twor k 0111-r,I notwurk 

You pay()% Voupay20% 
Pfan pays 100% Plan pays B0'4 

after \he medical pl~n after the medico! ptm 
dedoctible is met. deductiblo ts met 

Rttall 
(3A day suppt,) 
~ 

Generie$5 
Preferred bran~ $15 

Non-Preferred Brand $30 Voupay20% 
biab.e!lc S14>P11es $0 Ran pays 80% 

Home Dtllwry 
(100 Day supply) 

~. 
Gene,fc:$10 

Prefened brand $30 
Non-Preferred Brand $60 

Dtabetlc StJpplJes $0 

PflOr authortzalion reqli'red on 61)ed~lty m99icatlons a!ld 
quantity nm~ may ~ · 

Retml and/or Home Oellve,y 

See Sei,atate Vblon Sumrpaiy -- - -
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Oxford Board of Education • HDHP 
Opeo Access Plus Coinsurance Plan 

Ochn!lmn:. 

DeducfJble -A ftat dollar amount you must fl8Y out of your O'M1 pocket befoie your plan begins to pay for coverad 
service~. 
Coinsurance - Mer yoitve reached your deductible. you and your plan &hara some of your medical costs The portion Of 
covered expenses you are responsible for ts called coinsurance. 
copay -A flat fee you pay for certsrn COl/ered &8fV!o8' wch u. aoctot's ~sl~ « preSQiptlons, 
Out-of.pocket Maximum -SpeQfic lia,ill (or ltie lolal amount you will pay out of your own pocket before your plan 
coinsurance perce~ no longet apg)lles. Once vou meal U,ese maldmurns, your plan th$! pays 100 percent of the 
•maxtmum ~~bla r.harges"' or negotiated fees fQr ciovered servfoel. 
P11c. of H,vk:1- Yotir plat, p~ based co where you receive setvlces. For el(ample, fortiospitst stays, your coverage 
fs pal( at !he lnpallent level 
S.lectlon of a Primary Ctr, Provider-Your plan mey require or snow the designation ofa prima,y care provider. You 
haVe lhe rlghl to daslgnat& any primary cate provider ~o partlcl~ rn the nel.work and who Is avallabfe to accept. you 
or your ramlly members. If your plan requ~ designation of a primary tare provider, CIGNA ,may designate one for you 
until you mak6 this ctqgnalfon For lmormaltcm on how to select a pnm~ty care provldef, and for a list of !he partldpatli,g 
primarY ~ta pmldets, visit www.myclgl'\8 com or eontact customer service et the phone n1.1nber listed on the bad< of 
Vo\lT 10 card. 
FQI' ehlldren, you may deslglll3te a pedJatridan as the primary care provtder. 
DIJvtt A~ to Obstetricians and Gynecologlsts- You do not need prior authorization from the plan or fron, any 
other person Qncluding a primary care provider) tn order to obtain access to obstetrical or gynecologfcal care ftom a 
health care professional In our network who specfa rzes In obstetrics or gynecology, The health care professiooel, 
however, may be required to comply Wi!h certafn JJ(Ot:edurw, tncludfitg obtsinfng prior authorization for certaJn semce~. 
following a pre,.approv~ treatment plan, or p,oc.edures for makfng refer~$ For~ li~t of paitldpating twalih care 
PfOffflionalt w_ho gpeclal~ In obstetffcs or gynecology, Visit WWW myclgna com or contact customer service ~ the 
phone number listed on lhe back of you, 10 card 
Pre.a:IIUng condition !Imitation-Not appllcable to anyone tinder 19 years Old. Applies to any fnJury or sJ<;Jcness 11"1~ 
you are diagnosed With and ~ treatment r«. orlpcur &J<penSeS for dUrtng the 90 days befQr~ you ~ lnS\lftd b~ 
lh!tse benefits or you begin &fl etlglb!llty waltfng pe(iod (whfcheVer ts ea~ Please refer to your plan documents for 
&pedftc details 

l.._og en to myCIGNACOi'rl for ~s to help you choose e heatth care pro~slonal or compare the cost and qua ty of 
medical services, medications and hospltfl ~re 
Wlen you need a medical Selvlce or procedure. CIGNA offffl you opportunltles to save on prescription medicfne, routine 
medical care, laboratoly servtees, radiology scans, and outpatJen.t surgery. OetaDi are below: 
ctGNA Homo Delivery Pharmaey-You CBI'\ save money and enjoy convenient home de!lvefy by using CIGNA Home 
Oellvery Phaf'!TllCY fQryour presenptlon medications. You can get up to a 90.cfay supply of your medication. 
Lib - Save oo leb services by 1.tslng a free-standing labora!Ofy rnsteaes of e hospital· or cllnlo-based lab. 
Urgent care - For non-emqeney (lO~ that need att91'1tion before VOti can see your doc:tot, you tan save money 
by going to an urgent care oernerlnstead of~ Emergency Room (ER) 
Conventence Caro - For rnlnor or routine C:Qncf'ttlons, go fo a Canvenlence Care Cllnlc when your doctor Is unavallable. 
Conve,1ence Care Cllnles are retail-based and often fQl.lld in pharmacies or gtoeefY &tores 
Radtology-Costs for t.1Rls, PET, and CT scans can vaiy greatly. Nori·hospilal based outpaUent tad1o1c>Sy C\'lllets otten 
cost much lus than 1' hospital ~GNA'a networt< Includes both hotpltalnnd outpatient centers, so you can find a 
radJology center that's lfght for VotJ 
OutpaUent Surgery-Costs tor colonoscopl~ arthros.coples, and other outpatient procedures tan vary greatly. Usl~ s 
hHtanding OU1paUent surgery center cal'! save hundreds of dollars. 
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O~onl Boan1 of EdµcatJon • HDHP 
Open Aceass Plus Cclnturan,.e Pll11 

What's Not Covered (no11il·f1Jcl1,1$lvt): 
Your plen p,ovfde!!-coverage for most medically necessary &ef\'fces EX81l)ples of lhli,gs your plan does not c.over. 
unless requited by Jaw or covered \I* the ~ benefit, 11\dt.!Cfe (but aren't Hm{t+cf fl* 
• Services provided thtot,,gh government programs 
• Servk:es lhat aren't medrc:atly necessary 
• Experfmenta~ lnvestlgadonal or 111proven se,vtces 

II 
CKi 

• SeMces f01' an lnJU?)' 91' mness that oc:cura v.fll!e wor1<lng for pay or profit fncl\ldlng ~rvices covered by WoJker's 
CompeosDtiQfl bel'le~ 

• Cosm~lic service$ 
• Dental care, IJl\less due to accidental infuiy to sound natural tee(tl 
, GeneUc screenings 
• ~esafplion and an~ drugs 
• Custodial and otf\ef OOh-skll!ed 6eN1ces 
, Weight lo$$ ptogre,ns 
, Treatment Qf TMJ Disorder 
• Treatmenl ofll4!J(Wl dysfunctioQ 
• Tel~ . emall and Internet coosuttatlons fn the absence.or a 6f)eCific benefit 
• Eyeglass lenµs and (rames1 contact lenses and surgical vi.ion coneclJon 

'l'h,11 ·~ only the highlights 
Tots summary ouU ne.s lhe hlgtillghts of~ plal'! For a con,plete fisl of both covered and "°~ ser.1ce$, ~udmg 
benefflsreq111red by your state. see your empfoye~s Jnsutal')Ce Q!ftilieste or summary ~n description - \he 9fflelal plan 
doc\lnents. If there are any ~ betWeen lhfs suinmary@nd the plan doa.tments~ lhe tnformallo,i In~ plan 
doc:Umen\$ qikes precedence. 

"CIGNA," ihe "Tree of Ufeft logo. "CIGNA Hea/fhcaf&,' !CIGNA Que Natwotk, 11 "CIGNA Bt#havloral Health," "CIGNA 
Choice Fund," "CIGNA WeU Aware for Better Haalth* and "myC/GNAcom" am mglsterad sel'Vte 11la11131 and "CIGNA 
P/laml6Cy," CIGNA ffonle Defivel)' Pharmacy," "CIGNA Woll lnfonned" 8lld "CiGNA BBhavloral Advantage~ am service 
tnarft;.,, of CIGNA lntelledua1 Property, Inc., lioonS9d for u~by CIGNA COQ)tlmlbn and Its operating subsidiaries All 
procfuc!.$ and OON/ces 818 pl'f'JV(ded ~ by slJCh OJ)ftaflng subsfd'lalfes find not by CIGNA Cotpo,aJion. Such 
oPOrDtlqg subsidlatfcslf)C(utle Connedktd General Life li1Slltanc;t Conv,any (CGl.lCJ, CIGNA Health and µtq lnsurlUQ 
Cor!JPBflY (CHUC), CIGNA Be/Javfotal Hoolth, lnc.1 Tef.f)nlg, lflC Tel-Orog ol "'nnsylvsnla, L.t...C. 81ld HMO or service 
~mpai,y subsidiaries ol CIGNA Health Corporation and q1GNA Dentel H681th, Jnc. In ArizQnB, HMO phw am of(9(fld by 
CJGNA HealtbCsre of Arizona, f nc. In ConnecticiJ4 HMO p(&lf$ are Offflred by CIGNI\ HealthQJre-otConnedb,lt. tnc. In 
Norlh Camlna. HMO plans ale off819d W CIGNA HsalthC6]e of t/9'fh CarolftJa. /(JC, Iµ CB/ilom(a, HMO and Netwodc 
p~ns are otreted by CIGNA liealthCsre t!f Csllfomle, Inc. AJI other medfcal plans In tt,ese states are insvred or 
admlnl'1'et8d bY CGLJC or CJ.ILIC. 'CIGNA Home DelNe,y Pft81r718C"( ref(lrs to Tel-D!Vg, Inc. 8lld reJ.D,vg of 
PennS)f(Snla, L.L.C. 
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APPENDIXD 

Effective January 1, 2016 

Oxford - Teachers 

Plan Type CIGNA OAP Co-Pay Plan $2,250/ $4,500 HDHP / HSA 
- Offi.Ge Visit $30.00 Deduct. & Co-Ins. 

Specialist Visit $40.00 Deduct. & Co-Ins. 
Hospital Copay $500.00 Deduct. & Co-Ins. 

ER Copay $150.00 Deduct. & Co-Ins . 
Urgent Care Copay $75.00 Deduct. & Co-Ins. 

Outpatient Copay $250.00 Deduct. & Co-Ins. 
Skilled Nursing Facility / Days $0 I 1so Deduct. & Co-Ins. / 220 

PT / OT / ST/ Chiro - Copay/ Visits $0 I 50 Deduct. & Co-Ins . / 50 

Durable Medical Equipment $0 / Unlimited Deduct. & Co-Ins./ Unlimited 
-

High Cost Diagnostic $0 Deduct. & Co-Ins . 
Rx C0pays $10/$35/$40 $5/$35/$45 after ded. 

Out-of-Network In-and-Out-of-Network 
Deductible $450/$900/$1,350 $2,250/$4,500 

-
Coinsurance 70% 100% In-Net, 70% Out-Net 

Coinsurance Max $900/$1,800/$2,700 $2,250/$4,500 Combined In/Out 
Out of Pocket Max $1,350/$2,700/$4,050 $4,500/$9,000 Combined In/Out 

Annual HSA Funding by BOE n/ a 50% 
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