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ARTICLE 1 
RECOGNITION 

A. The Board recognizes the Shepaug Valley Education Association as the exclusive 
ce1tified bargaining representative pursuant to the Teacher Negotiation Act (C.G.S. 10-l 53a, et 
seq.) as amended from time to time for the purpose of negotiating over salaries and all other 
conditions of employment for all certified professional employees of the Board below the rank of 
Building Administrator and those teaching-administrative employees assigned to administrative 
duties more than 60% of the school day, excluding temporary substitutes. 

B. All teachers employed by the Board shall, as a condition of employment, join the 
Association or pay a service fee to the Association. Said service fee shall be equal to the 
propo1tion of the Association dues uniformly required of members to underwrite the costs of 
collective bargaining, contract administration and grievance adjustments and procedures. 

C. The Board agrees to deduct from the salary of each teacher an amount equal to the 
Association's membership dues or service fee by means of payroll deductions. The amount of 
the membership dues or service fee shall be ce1tified by the Association to the Superintendent of 
Schools (or his/her designee) prior to November first of each school year. 

The amount of service fee shall be certified by the Association to the Superintendent of 
Schools ( or his/her designee) prior to January first of each school year. 

The Association agrees to indemnify and hold the Board of Education harmless against 
any and all claims, demands, suits, or other fonns of liability including attorneys' fees and the 
costs of administrative hearings that shall or may arise out of, or by reason of, action taken by the 
Board of Education for the purpose of complying with the provisions of this Article. The 
Association shall provide defense counsel for the Board of Education. 

D. The Board agrees to forward to the Association each payroll period a check for 
the amount of money deducted during that payroll period. The Board shall also include a list of 
teachers from whom each deduction was made along with each check. 

E. The singular reference to the "Association" herein shall be interpreted as referring 
to the Shepaug Valley Education Association. 

F. The singular reference to the "Board" herein shall be interpreted as referring to 
the Board of Education of the Shepaug Valley Regional School District Number 12 (covering the 
towns of Bridgewater, Roxbury and Washington, Connecticut). 

G. Durational Shortage Area Permit (DSAP) holders shall be members of the 
bargaining unit as required by law, provided that DSAP holders shall not be subject to the 
provisions of the state teacher tenure law and shall not acquire seniority benefits under this 
Agreement. Further, DSAP holders shall not be covered by the provisions of A1ticle 21 
(Promotions and Vacancies); Article 35 and Appendices Al-3 (Contracts of Employment) and 
shall not be eligible for any leave granted under this Agreement that extends beyond the school 
year in which the leave was begun. 



ARTICLE2 
GENERAL PROVISIONS 

All provisions of the Agreement shall apply to all teachers without discrimination in 
regard to age, race, creed, color, religion, nationality, sex, marital status, or other applicable 
unlawful discriminatory standard. 

ARTICLE3 
DURATION 

This Agreement shall take effect July 1, 2014 and will remain in full force and effect 
through June 30, 2017. This Agreement contains the full and complete agreement of the pa11ies 
on all bargainable issues, and neither party shall be required to negotiate over any subject 
whether or not included herein during the life of this Agreement. All prior agreements and 
understandings are void and of no force and effect unless specifically incorporated herein. 

ARTICLE4 
AMENDMENT 

This agreement shall not be altered, amended, or changed except in writing, signed by 
both the Board and the Association, which amendment shall be appended hereto and become a 
part hereof 

ARTICLE 5 
SEVERABILITY 

ln the event that any provision or po1tion of this Agreement is ultimately ruled invalid for 
any reason by an authority of established and competent legal jurisdiction, the balance and 
remainder of this Agreement shall remain in full force and effect. 

A. Purpose 

ARTICLE6 
GRIEVANCE PROCEDURE 

The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to problems which may arise under this Agreement affecting the 
welfare or working conditions of teachers. These proceedings shall be kept confidential. 
Tennination or nonrenewal of contract, covered under the Teacher Tenure Act, Conn. Gen. Stat 
l 0-151 as amended from time to time, is not considered grievable under this Agreement. 
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B. Definitions 

I. "Grievance" shall be defined as a claim by a teacher that there exists for 
him or her a personal loss or injury based upon a violation, misinterpretation or inequitable 
application of a specific term of this Agreement. 

2. "Teacher" shall mean any ce1tificated professional employee covered by 
this Agreement. 

While grievances are usually of an individual nature, nothing in this Grievance 
Procedure shall preclude the right of individuals similarly affected by an alleged breach to file a 
grievance separately or jointly. 

3. "Party of interest" shall mean the person or persons making the claim, 
including their designated representatives as provided herein, and any person or persons who 
might be required to take action or against whom action might be taken in order to resolve the 
problem. 

4. "Days'' shall mean days when school is in session during the school year 
and legal business days during the summer recess. 

C. Time Limits 

I. Since it is important that grievances be processed as fairly and as rapidly 
as possible, the number of days indicated in each step shall be considered as a maximum. The 
time limits specified may, however, be extended by written agreement of both patties in interest. 

2. If a teacher does not file a grievance in writing within twenty (20) days 
after he or she knew of the act or conditions on which the grievance is based, then the grievance 
shall be considered to have been waived. 

3. Failure by the aggrieved teacher at any level to appeal a grievance to the 
next level within the specified time limits shall be deemed to be acceptance of the decision 
rendered at that level. 

4. Failure by the administration/board to render a decision on a teacher's 
grievance within the time limits specified in the Formal Procedure below shall be deemed to be a 
denial of the grievance, and the grievance shall proceed to the next level. 
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D. Informal Procedures 

If a teacher feels that he or she may have a grievance, he or she shall first discuss 
the matter with the principal or immediate superior in an effort to resolve the problem 
informally. 

E. Formal Procedure 

I . Level One - School Principal 

(a) If an aggrieved teacher is not satisfied with the outcome of the 
informal procedures, he or she may present the claim as a written grievance to the principal, or to 
the individual assigned to act in his or her stead, with a copy to the Superintendent. This written 
grievance shall be delivered personally or by ce1tified mail. 

(b) The principal shall, within five (5) days after receipt of the written 
grievance, render a decision and the reasons therefore in writing to the aggrieved teacher with a 
copy to the Superintendent. The answer shall be delivered personally or by ce1tified mail. 

( c) Since some grievances are out of the purview of level one 
administrators, in the interest of fostering speedy settlements of such grievances with a minimum 
of paperwork and effort, a form will be provided to permit level one administrators to 
immediately pass such grievances on to level two. Such grievances will be continued under all 
the conditions described below for level two grievances. 

2. Level Two - Superintendent of Schools 

(a) If the aggrieved teacher is not satisfied with the disposition of the 
grievance at Level One, he or she may, within five (5) days after notification of the decision, file 
the written grievance with the Superintendent of Schools and the Association. The teacher or 
teachers may request the assistance of the Association. 

(b) The Superintendent or his or her designated administrator who 
shall be other than the principal involved in Level One shall, within ten (J 0) days after receipt of 
the referral, meet with the aggrieved teacher or teachers and designated representatives from the 
Association for the purpose of resolving the grievance. A full and accurate record of such 
hearings shall be kept by the Superintendent and made available to the party in interest upon 
written request. 

(c) The Superintendent or his or her designated administrator who 
shall be other than the principal involved in Level One shall, within five (5) days after the 
hearing, render a decision and the reasons therefore in writing to the aggrieved teacher or 
teachers and the Association. 
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3. Level Three - Board of Education 

(a) lfthe aggrieved teacher is not satisfied with the disposition of the 
grievance at Level Two, he or she may, within five (5) days after the decision, file the grievance 
with the Association for appeal to the Board of Education. 

(b) The Association shall, within five ( 5) days after receipt, refer the 
appeal to the Board of Education. 

(c) The Board of Education or its designated subcommittee, if 
approved by the aggrieved teacher or teachers, shall, w'ithin not more than twenty (20) days, 
unless mutually agreed to by the aggrieved teacher or teachers and the Board, meet with the 
aggrieved teacher or teachers and with the representatives of the Association in executive session 
for the purpose of resolving the grievance. A full and accurate record of such hearing shall be 
kept by the Superintendent and made available to the party of interest upon written request. 

(d) The Board shall within five (5) days after such meeting render its 
decision, and the reasons therefore in writing to the aggrieved teacher or teachers, with a copy to 
the Association. 

4. Level Four - Arbitration 

(a) If the aggrieved teacher is not satisfied with the disposition of 
his/her grievance at Level Three, he or she may within five (5) days after the decision, or within 
eleven ( 11) days after the Board meeting request in writing to the president of the Association 
that the grievance be submitted to arbitration. 

(b) The Association may, within five (5) days after receipt of such 
request, submit the grievance to arbitration by so notifying the Board in writing. 

(c) If the Association elects arbitration: 

(I) The chairman of the Board and the president of the 
Association shall within five (5) days after such written notice, jointly select a single arbitrator 
who is an experienced and impartial person of recognized competence. If the parties are unable 
to agree upon an arbitrator within five (5) days, the American Arbitration Association shall 
immediately be called upon to select the single arbitrator. The parties will be bound by the rules 
and procedures of the American Arbitration Association in the selection of the arbitrator(s). 

(a) The :function and duty of the arbitrator(s) shall be to 
interpret this Agreement and to pass judgment on alleged violations thereof. In no case shall said 
arbitrator(s) add to, subtract from, or modify the wording of this Agreement. The decision of the 
arbitrator(s) which shall be an interpretation of the section or sections grieved will be considered 
as a precedent for future interpretation of those sections involved. 

(2) The arbitrator(s) so selected will hear the matter promptly 
and will issue a decision not later than fifteen ( 15) days from the date of the close of the hearings 
or if oral hearings have been waived then from the date the final statements and proofs are 
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submitted. This decision will be in writing and will set forth findings of fact, reasons and 
conclusions on the issues submitted. 

(3) The decision of the arbitrator(s) shall be submitted to the 
Board and the Association and subject to law shall be final and binding upon all parties of 
interest provided the decision does not require the commission of an act prohibited by law or that 
is in violation of other sections of this agreement. Nothing herein shall be construed to preclude 
judicial review of an arbitration award as provided by law. 

( 4) The costs for the services of the arbitrator shall be borne 
equally by the Board and the Association. 

F. Rights of Teachers to Representation 

I. No reprisals of any kind shall be taken by either party or by any member 
of the administration against any patticipant in the grievance procedure by reason of such 
participation. 

2. Any party of interest may be represented at Level Two and all subsequent 
levels of the formal grievance procedure by a person of his or her own choosing. When the 
teacher or teachers is not represented by the Association, the Association shall have the right to 
be present and to state its views at all stages of the procedure. 

3. The Association may, if it so desires, call upon the professional services of 
the Connecticut Education Association for consultation and assistance at any stage of the 
procedure. 

G. Miscellaneous 

1. All documents, communications, and records dealing with the processing 
of a grievance shall be filed separately from the personnel files of the participants. 

2. Forms for filing and processing grievances, and other necessary 
documents, shall be prepared by the Superintendent and made available in each building to 
teachers. 

3. Board shall not discriminate against any teacher for resorting to the 
grievance procedure. 
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ARTICLE7 
PROTECTION OF TEACHERS 

A. Teachers shall repoti immediately in writing to their principal and to the 
Superintendent all cases of assault suffered by them in connection with their employment. 

B. Such report shall be forwarded through the Superintendent to the Board which 
shall comply with any reasonable request from the teacher for information in its possession not 
privileged under law (or Board procedures or policies) which relates to the incident or the 
persons involved. 

C. The Board agrees to indemnify and hold teachers harmless from financial loss and 
expense, including legal fees and costs, if any, arising out of any claim, demand, suit, or 
judgment by reason of alleged negligence providing such teacher, at the time of the accident 
resulting in such injury, damage, or destruction, was acting in the discharge of his or her duties 
within the scope of his or her employment or under the direction of the Board. 

D. Whenever a teacher is absent from school as a result of personal iqjury 
compensable under the Connecticut Workers' Compensation Act caused by an assault arising out 
of and in the course of employment, he or she shall be paid his or her full salary for the period of 
absence for the duration of the temporary total disability without having such absence charged to 
annual or accumulated sick leave or personal time. Any amount of salary payable pursuant to 
this section shall be reduced by the amount of any workers' compensation award for tempora1y 
total disability benefits due to the said assault iqjury for the period for which such salary is paid. 
The Board shall have the right to have the teacher examined by a physician designated by the 
Board for the purpose of establishing the length of time during which the teacher is temporarily 
totally disabled from performing duties. And in the event that there is no adjudication in the 
appropriate workers' compensation proceedings for the period of temporary total disability, the 
opinion of said physician as to the said period shall control. 

E. No teacher shall be required to operate a motor vehicle for the purpose(s) of 
transporting students, faculty, or other persons before, during or after any school activity. 

F. For teachers involved in supervising students for school-sponsored activities off 
school property, the Board shall provide general liability insurance coverage. 

G. Nothing in this article shall deny to the Board the legal right to sue for recovery of 
reasonable legal fees should the ultimate resolution, legal appeals, etc., go against the teacher. 

ARTICLES 
EMPLOYMENT YEAR 

A. The work year shall consist of one hundred and eighty-eight ( 188) days, including 
between one hundred eighty-two (182) and one hundred and eighty-four (184) full school 
sessions as defined in the Connecticut General Statutes as amended from time to time and the 
remaining days, which shall be teacher workshop days. 
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B. New personnel, head teachers, instructional chairmen, guidance directors and 
specialists who provide special educational services may be required to attend orientation 
sessions prior to the commencement of the academic year. 

ARTICLE 9 
HOLIDAY AND VACATION SCHEDULE 

A. Holidays and Vacation 

Teachers shall have all holidays and school vacations as provided for in the 
school calendar. Any personal days off immediately prior to or after a scheduled holiday or 
vacation shall be allowed at the sole discretion of the Superintendent. Payment for such days 
shall also be at the discretion of the Superintendent. If not allowed, the teacher's pay shall be 
reduced by a per diem amount prorated on the basis of Article 8, Employment Year. 

ARTICLE 10 
WORKDAY 

A. Each member of the professional staff shall be required to be at his assigned 
station one-half hour before and fifteen minutes after the designated hours for which school is 
scheduled to be in session. Each member of the professional staff employed at Shepaug Middle 
School/High School shall be required to be at his/her assigned station twenty-five (25) minutes 
before and fifteen ( 15) minutes after the designated hours for which is scheduled to be in session. 
Exceptions may be granted at the discretion of the principal. On faculty meeting days, Attic le 14 
shall prevail. 

B. Each teacher shall be guaranteed a minimum of thitty (30) consecutive minutes 
for lunch, which is duty-free. 

C. lfthe Board of Education or the legislature increases the length of the student 
school day, the Board of Education agrees to negotiate with the Association over the impact of 
such increase on salaries 

D. Part-time teachers shall be required to attend faculty meetings, professional 
development days and other mandatory meetings scheduled by the Superintendent of Schools or 
his designee, that are contiguous to their work day, unless previously excused by the 
Superintendent or his designee. Additionally, pait-time teachers who are scheduled to work 
during in-service days shall be required to attend such in-service for a period equal to the 
teacher's part-time assignment, unless previously excused by the Superintendent or his designee. 

ARTICLE 11 
TEACHING ASSIGNMENTS 

A. Teachers initially employed by the Board shall receive their building, grade 
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and/or subject assignments from the Superintendent's office. 

B. In the determination of assignments made before June for the ensuing school year, 
the conveniences and wishes of the teacher shall be honored to the extent that in the opinion of 
the Superintendent these considerations do not conflict with the instructional requirements and 
best interests of the school system and the pupils. Requests must be made in writing and 
received by the Superintendent prior to May l st of each year. 

C. ln arranging schedules for teachers who are assigned to more than one school, 
every effo1t shall be made to limit the amount of interschool travel. Each teacher assigned to 
more than one school shall be provided travel and necessary class preparation time. The 
necessary travel time shall not be considered as part of the teacher's preparation or duty-free 
time. The principal(s) shall consult with the teacher in detennining the amount of time required. 
If a teacher is required to travel between schools during a school day, he/she will be reimbursed 
at the rate allowed by the U.S. Internal Revenue Service for "business travel per mile deduction'· 
on the most recent Form 1040 Instructions. 

D. Teachers shall be notified in writing by June 1st of any changes in their programs 
and/or schedules for the ensuing school year. This shall include the school to which they will be 
assigned, the grades and/or subjects that they will teach, and any special or unusual assignments 
of classes that they will have. In the event of a change in circumstances after June 1st 
(resignations, death, promotions, leaves of absence, budgetary considerations, etc.) changes in 
assignment shall be discussed with the teacher and Superintendent at the earliest possible date 
and the teacher shall be notified in writing of such change. The administration shall consider 
voluntary transfers first. 

ARTICLE 12 
ASSIGNED TIME 

A. In secondary schools that do not have block schedules: 

I. Each teacher shall be assigned to no more than five (5) class periods of 
teaching assignments, not including preparation time under A1ticle 13, during each work day. 
Instructional Chairmen for two or more departments shall be assigned to no more than four ( 4) 
class periods of teaching assignments, not including preparation time under Article 13, during 
each work day. In addition to the above, each teacher shall be assigned to no more than one ( l) 
class period of supervision which may include guidance of students and faculty group of 
educational programs. Additional time as provided by Article 14 may also be assigned. 

2. No teacher shall be required to teach in more than two (2) fields unless 
fully qualified in an additional field and he (she) has the ,vritten recommendation of his (her) 
Instructional Chairman, principal(s), and the Superintendent. 

3. Instructional chairmen shall have one (1) class period in each work day set 
aside for administrative duties in addition to their regular planning time. 

4. No high school teacher will be assigned more than an average of three (3) 
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different academic course preparations per day. 

B. ln secondary schools that have block schedules: 

1. No teacher will be assigned more than three (3) periods per day. 

2. Each teacher shall have one preparation period per day equal to the length 
of an instructional period and a duty-free lunch, as defined in Article 10. 

3. Teachers will not have a duty assignment with the following exceptions: 
break duty; bus duty; lunch duty for shared staff; and the E-period responsibilities. It is 
anticipated that there will be approximately 48 E period sessions. 

4. Instructional Chairpersons for two or more depaitments will, over the 
course of the academic year, teach four courses, on average; the teacher will teach 2 out of 4 
courses per semester. However, the course split per semester may be I Yi - 2Yi to total 4 courses 
over the year. Instructional chairmen who are responsible for one depmtment shall teach 5 
courses over the academic year, split 3 in one semester and 2 in the other semester. 

5. No teacher will be assigned more than an average of three (3) different 
academic course preparations per day. 

ARTICLE 13 
PREPARATION TIME 

A. An instructor from a departmental or modified depa1tmental program shall have a 
minimum of one ( 1) class period each day set aside for professional planning, in addition to 
course periods of assigned time as defined in Attic le 12. The length of the professional planning 
period shall not be reduced below the length of a 2013-14 standard classroom period during the 
term of this agreement. 

B. The 011e-half hour before and fifteen ( 15) minutes after the designated hours for 
which school is scheduled will be considered teacher consultation time. Such time may be used 
for parent and/or student conferences, administrative conferences, student supervisio11 or 
preparation. Preparation before and after the designated hours for which school is scheduled 
may be administratively preempted in order to fulfill the other duties, no more than three times a 
week. The pre-and post-school time shall not be considered as formal teacher preparation time 
described in Section A. 

C. To provide planning time, classroom teachers shall not be required to supervise 
ait, music, world language, or physical education activities while a special art, music, world 
language, or physical education teacher is responsible for the students. At least two hundred 
(200) minutes of duty-free time each five day school week shall be provided for professional 
planning, (to be prorated during shortened school weeks) with a minimum of thirty (30) minutes 
duty free per day. Limited exception may be necessary with certain itinerant teachers. 

D. From time to time, the district may require staff, attendance at parent/teacher 
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conferences, region-wide professional staff planning sessions, staff coordination and in-service 
workshops at times in which school is not in session not to exceed that in effect in the 2013-14 
school year unless the school year is extended by statute. 

ARTICLE 14 
FACULTY MEETINGS 

The Board recognizes that faculty members have personal responsibilities outside the 
normal workday and therefore shall require as little of that time as possible. 

A. All teachers must attend faculty, emergency, region-wide, and other meetings 
called by the Superintendent, the administration, principals, and others with the approval of the 
school principal. When meetings extend more than an hour beyond the work day, any teacher 
with commitments made prior to the notification of said meeting is free to leave unless such 
notice was given at least two (2) weeks prior to the meeting, and specified that the meeting 
would conclude at a time after the hour limitation. Staff members may be excused from 
attendance at emergency meetings extending beyond the work day if a previous commitment that 
cannot be conveniently adjusted requires them to leave at that hour. With the exception of 
emergencies, no staff member shall be required to attend more than one meeting for more than 
ninety (90) minutes per month and one sh01ter meeting, for more than sixty (60) minutes 
regardless of notice. 

B. At least three (3) region wide meetings may, at the discretion of the 
Superintendent, be held during the work year, on days when students have been sent home early 
or when students are not in school, said meetings to be planned by a joint faculty-administration 
committee. Tentative programs and/or agendas for each of these meetings shall be distributed to 
all teachers involved at least three (3) days in advance of the meetiug. 

C. All regularly scheduled meetings called by principals, instructional chairmen, or 
head teachers must be designated on a copy of the principal's building calendar for the year. The 
principal's building calendar will be distributed to each professional staff member not later than 
the first day of the academic year. Each school administrator shall select one (l) day of the week 
on which the regular faculty meeting normally will be held. 

D. Staff members shall be provided at least four ( 4) weeks notice for after school or 
evening parent conference schedules or other program for which their attendance is required. 

ARTICLE 15 
CLASS SIZE 

The Board and the Association recognize that education at the primary level is extremely 
important in developing learning skills and attitudes. It is the policy of the Board to keep 
primary classes at twenty-five (25) pupils or less, and the Board will make reasonable efforts to 
maintain class size in the self-contained classrooms at no more than twenty-five (25) students. 
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ARTICLE 16 
BUS DUTY 

The Board considers this to be a responsibility of the teachers. 

The Board will make every effort to assure on time performance of the bus contractor(s) 
to minimize the necessity for this duty. 

The Board is willi11g to direct the administration to explore with the teachers directly 
involved ways of providing protection for the students, using the time of teachers a11d pupils 
more productively and eliminating as many of the negative aspects of the problem as possible. 

ARTICLE 17 
TEXTBOOKS 

A. The Board of Education will maintain open lines of communication regarding the 
adoption of textbooks. The Superintendent of Schools shall act as the Board's agent through the 
offices of the schools' principals. The Superintendent of the region shall be responsible for 
establishing Textbook Committees. The majority of members of each committee shall be 
teachers. The recommendations of such committees will be considered by the Superintendent 
prior to the recommendation to the Board for adoption of a new textbook. 

B. It is expressly understood that in instances where the Association requests the 
desire to pmticipate in the selection of a textbook, the Board of Education in no way waives its 
right to maintain the final decision in regard to these matters. And a failure to agree with the 
Association does not make the proposal under discussion subject to fact finding and/or 
arbitration. 

ARTICLE 18 
ORIGINAL LEARNING MATERIALS 

All original learning materials developed by any staff member of the region, if time spent 
in developing said materials does not interfere with the contractual responsibilities of the 
member or members of the district, shall become the sole property of the author or authors. Use 
by student members of the region shall be permitted without cost to the school district, as long as 
the basic materials composing the packet or unit are from the school supply room. If the material 
packet or unit has been printed by the Graphics Arts Department of the school, and school 
supplies are used, use by student members of the region shall be permitted without charge. 
However, if the original learning material has been professionally published, use by the school 
district will be contingent upon purchase of said material from the publishing house as in the 
case of any other item obtained from a bona fide publisher. 
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ARTICLE 19 
CURRICULUM DEVELOPMENT, REVISION, EVALUATION AND 

PILOT PROGRAM STUDIES 

A. Teachers shall play an active role in the preparation, implementation, and 
evaluation of all cutTiculum revisions and pilot program studies, including programs and projects 
involving use of state and federal funds. Curriculum revision and Pilot Program studies shall be 
available to primary school teachers, middle school teachers and high school teachers. 

B. Teachers involved in curriculum revision or pilot program study will be selected 
by the Superintendent or his or her designated representative from those teaching within that 
subject area, and will be representative of all, grade levels for which the curriculum is designed. 
The Board and the Association recognize the need to have as broad a base as possible in 
curriculum development; and, therefore, urge individual teachers to submit their suggestions for 
improving the curriculum to the Superintendent or his or her designated representative. Teachers 
will be chosen from those who volunteer and selection will be based upon experience in the area 
of the study. This does not preclude the involvement of consultants from outside the system. 

C. The teachers involved in a curriculum revision or pilot program study shall serve 
as resource teachers for the implementation of the program and for the presentation of the 
program to the Board, the community, and the faculty, insofar as necessary. 

D. Teachers involved in curriculum studies will be compensated for time devoted to 
such studies other than that which falls on a regular working day of a teacher work year at the 
rate of$.000672/hour (rate 7/1/2014 B.A. min.). Payment will be received two (2) weeks after 
the electronic submission of approved time sheets. 

E. When the district requests a teacher to attend training beyond the work day or 
work year, the district will pay for preapproved tuition, meals, housing and transpotiation 
expenses. 

ARTICLE20 
EVALUATION REPORTS 

A. Each professional employee shall be entitled to knowledge of and access to 
supervisory records and repotis of competence, personal character, and efficiency maintained in 
his or her personnel file with reference to evaluation of his or her performance, as required by 
Conn. Gen. Stat. 10-151 b and other relevant statutes. 

B. The teacher shall be advised of any written criticism which is placed in the 
individual teacher's personnel or other file and will have a personal conference with the 
administrator involved. Five days shall be provided for the teacher to comment or reply to the 
repoti before inclusion in a personnel file; after which the teacher and the administrator shall 
sign the file copy. 
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C. No teacher shall be disciplined, reprimanded, denied an increment or negotiated 
pay raise, or suspended without just cause or without due process, which shall include prior 
written notice. This section shall not apply to dismissal which is subject to the procedures of 
Connecticut General Statutes Section 10-151 as amended from time to time. Teachers who are 
denied an increment or have a negotiated pay raise withheld shall, effective the following year, 
be returned to the salary they would have occupied absent the denial or withholding. 

ARTICLE21 
PROMOTIONS AND VACANCIES 

A. Opportunities for vacancies of positions which are caused by death, retirement, 
discharge, resignation, or by the creation of a new position shall be filled pursuant to the 
following procedures: 

I. The existence of vacancies of positions shall be adequately publicized 
within the system, including a notice in every school by posting or othe1wise as far in advance of 
the date of filling such vacancy is possible, and simultaneously publicized outside the system. 

2. Said notice of vacancy of position shall clearly set forth the qualifications 
for the positions. 

3. Teachers who desire to seek a promotion or fill a vacancy during the 
summer mouths shall file a written statement of such desire with the Superintendent of Schools. 
Such statement of desire shall be considered as an application should an opening occur. 

4. Where need to fill a vacancy of position arises during the summer months, 
the Superintendent shall notify the designated Association representative by mail as soon as 
possible after the vacancy/vacancies occurs. He or she shall also notify Head Teachers regarding 
primary vacancies and Instructional Chairmen of the area(s) where the vacancy occurs. 

5. Teachers who desire to apply for such vacancies of position shall file their 
applications in writing with the Superintendent within one week (five school days when school is 
in session or five normal business days during the summer vacation period) of the posting of the 
notice, except those applying under the provisions of A-3 above. 

6. The educational needs of the students and the school system, coupled with 
the qualification of the applicants from within or outside of the school system, as determined by 
the Board of Education, shall be the guiding factors in filling any and all such vacancies. 

ARTICLE22 
TEACHER TRANSFERS 

The most effective means of improving the level of instruction as well as providing a 
well-balanced instmctional program throughout the Region is to utilize the competency of 
individual teachers where the impact of their abilities would be most significant. It is the 
responsibility of the Superintendent to assign teachers so as to provide the highest level of 
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instruction for all students within the Region. 

In any transfer where two or more teachers are determined by the administration to be 
substantially equally qualified, the teacher with the greater length of service as recognized by the 
Region shall be awarded the position. 

A. Changes in building assignments based on teaching competencies will be su~ject 
to the following considerations: 

I. Teacher competencies will be the most significant factor regarding the 
reassignment to another building. 

2. The teacher being reassigned must be ce1tified for the position to be filled. 

3. When two or more teachers have qualifications that are similar, a 
volunteer will be sought. If a volunteer is not fo1thcoming, the teacher with the greatest length 
of service as recognized by the Region shall be given consideration for any inconvenience that 
might arise as a result of the change in assignment. 

4. Such change in assignment shall be made only after a meeting between the 
teacher selected and the Superintendent or his designee. 

5. A notice of such change in building shall be in writing to the teacher no 
later than June !st of the current school year. Such notice shall include the building, grade 
and/or subject(s) to which the teacher is being assigned. 

B. A transfer for logistical purposes would be due to such cause as a reduction in the 
number of teachers required for a particular school, changes in the administrative organization of 
the schools, the closing of a patticular school building or the use of classroom space other than 
one of the Region's facilities. Consideration for transfers of this type shall be subject to the 
following rules: 

1. Volunteers shall be transferred first. 

2. If no volunteers are f01thcoming, such a transfer shall be made only after a 
meeting between the teacher selected and the Superintendent or his designee. 

3. A notice of such a change in building assignment shall be in writing to the 
teacher no later than June 1 of the current school year. Such notice shall include the building, 
grade and/or subject(s) to which the teacher is being assigned. 

C. A voluntary transfer is a request for a change in a building assignment or position 
as expressed by an individual teacher in writing to the Superintendent of Schools. Consideration 
for such a transfer shall be subject to the following rules: 

I. A list of open positions in schools in the Region shall be made available to 
all teachers no later than June 1. Qualifications and experience necessary for filling the 
individual positions shall be contained in the notice. 
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2. Teachers who desire to transfer to another building or position shall file a 
written statement of such desire with the Superintendent of Schools. 

D. Notice of transfer shall be given to the teacher as soon as practicable and under 
normal circumstances no later than June 1 of the current school year. Should some previously 
unforeseen need to transfer a teacher arise after June I, the teacher and the Superintendent or his 
designated representative shall discuss this change at the earliest possible date. In the case of a 
transfer made after June I the teacher shall be given all books, supplies, desks, etc. which are at 
least equally comparable to those used in the previous assignment and/or which are needed (in 
the opinion of the teacher and the Superintendent) to operate a successful educational program at 
this level. The SVEA and the Board agree that in no case shall this transfer provision be abused. 

E. When a vacancy occurs during the school year, a notice shall be posted in all 
schools in the Region within three (3) business days after official notification has been received 
by the Superintendent of Schools. No permanent appointment shall be made within the three (3) 
business days immediately following the posting. 

F. A teacher who applies for a transfer and does not receive it will receive a written 
notification within ten (10) days after the position has been filled. 

ARTICLE23 
SICK LEAVE 

A. Each teacher shall be granted fifteen (15) sick days with full pay each school year. 
Unused sick leave shall be accumulated from year to year to a maximum of two hundred (200) 
days. Teachers who have accumulated more than two hundred (200) days prior to .lune 30, 1999 
shall be permitted to maintain their sick leave accmal. The accumulated sick leave of teachers 
previously employed in the schools of Bridgewater, Roxbury and Washington and now 
employed by this Board whose term of employment has been unbroken will be retained in full. 

B. A medical certificate may be requested for sick leave if the teacher's absence 
from duty recurs frequently or, if in the judgment of the Superintendent, evidence indicates 
reasonable cause for requiring such a ce1tificate. 

C. The Board of Education recognizes that there are times when a serious or 
prolonged illness, or an accident which incapacitates for an extended period of time, will cause a 
staff member to exhaust all accumulated sick leave. Individual hardship may ensue. In such 

instances, when requested, the Superintendent of Schools, together with representatives of the 
Association, will review the circumstances of the case and submit a recommendation to the 
Board of Education for its consideration and action. 

D. Upon normal retirement or death, the Board shall compensate the teacher or 
his/her estate for all unused sick leave at the rate of ten dollars ($10.00) for each unused day 
($10.00 x Unused Sick Leave Days). 
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E. Long Term Disability Coverage - Benefits: ADEA l to age 65; pays preferred 
employee benefit to age 65; pays 60% of earnings up to $6,000 per month; additional 20% to 
$5,000 disability plus (catastrophic protection) full family social security integration; survivor 
benefit included. 

ARTICLE24 
LEA VE OF ABSENCE 

A. A leave of absence without pay will be granted up to one (l) calendar year for 
temporary disability due to illness or injury, when it can reasonably be expected that the teacher 
will be able to resume full duties at the end of the leave period. A physician's statement of 
disability and its expected duration must accompany the request for such leave. Periodic 
physician's statements may be required. Leave will be terminated when the disability either 
ceases to exist or can reasonably be expected to extend beyond one calendar year. Failure to 
return to work at the expiration of leave or within thirty (30) school days of te1mination of leave 
will be considered as a resignation from the Region and will be treated as such. 

While on such leave, a teacher who chooses to continue pa1ticipation in the health 
insurance plans provided for in Article 42 of this Agreement shall make payment to the Board 
for the full cost of such participation by the first of each month for the period of such leave. J f 
such payment is not made by the first of each month, policy coverage will be discontinued. 

B. The Board of Education may, upon recommendation of the Superintendent, grant 
up to a one ( 1) year leave of absence to a teacher who has completed four ( 4) years of service. 
Such leave shall be without pay and subject to the same provisions regarding continuation of 
health insurance as in paragraph A of this article. 

ARTICLE25 
PERSONAL DAYS AND FAMILY ILLNESS 

A. A maximum of three (3) days leave per year, noncumulative, will be granted by 
the Superintendent by prior anangement for personal matters which cannot be arranged for a 
time when school is not in session or during off duty hours. Whenever possible the teacher shall 
notify the Superintendent five (5) days or more in advance of the personal leave days. 

B. Family illness or death in the immediate family. A maximum of six (6) days per 
year, non-cumulative, will be granted by the Superintendent by prior arrangement for the 
following purposes: 

1. lllness of a spouse or dependent living in the teacher's household when the 
teacher's presence is required; or 

2. Death in the immediate family, for this purpose defined as husband, wife, 
children, parents, parents-in-law, grandparents, grandchildren, or siblings no matter the 
place of residence. In addition, for this purpose immediate family includes other relatives 
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or dependents living within the teacher's household. The Superintendent may in his 
discretion grant additional paid or unpaid leave under this paragraph for good cause. 

C. In case of emergencies where the three (3) allotted personal days are used for 
religious observance not provided for in the school calendar, up to three (3) additional personal 
days may be granted, at the discretion of the Superintendent. 

ARTICLE26 
PROFESSIONAL ENRICHMENT 

In an effort to reward professional performance and encourage independent research and 
achievement, the Board will provide for the following programs: 

A. The Board may grant extended professional leave to teachers, upon 
recommendation of the Superintendent, for approved programs of study whether or not carried 
on in academic institution subject to the following conditions: 

I. The initial request for an extended professional leave must be received by 
the Superintendent in writing in such form as may be required no later than December 31 of the 
year preceding the school year in which the leave will be taken. 

2. The teacher shall have completed at least six (6) consecutive school years 
of service in the Shepaug Valley Regional School District No. 12 or the local school systems of 
the towns comprising the district. Consideration will be given to requests for extended 
professional leave from teachers who have provided ten ( I 0) or more years of service to the 
schools of the region even though they do not have six or more consecutive years. 

3. Teachers on extended professional leave will be paid at seventy-five 
percent (75%) their annual salary rate, provideq such pay, when added to any program grant, 
shall not exceed their full annual salary. 

4. The teacher shall return to employment in the district for one (I) full year. 
Teachers shall receive credit for paid sabbatical leave for purposes of placement on the salaiy 
schedule. 

5. Salary advanced to professional staff members under this Atticle shall be 
secured by a personal note from the teacher to the Region. Said note shall be cancelled and 
considered fully paid upon compliance of the te1ms outlined in Paragraph 4 above by the teacher. 
In the event the tenns of Paragraph 4 are not complied with, the note will be prorated giving 
credit for the time served under Paragraph 4. The unpaid balance shall be payable within one 
year. Said note shall be automatically cancelled upon proof of a pennanent disability or death of 
this staff member. 

B. The Board will reimburse any teacher for the tuition of course(s) which it requires 
in order to improve the school program. Such courses and credits will be counted in calculating 
the teacher's placement on the salaiy schedule. 
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C. Should a teacher(s) propose a special plan for the betterment of the educational 
program of Region No. 12, which involves taking specific course(s) beyond ce11ification 
requirements, the Superintendent shall consider the proposal. If he approves the plan he may 
authorize payment of the tuition of such course(s). 

D. The Board will reimburse a teacher for full tuition for courses approved by the 
Superintendent of Schools and taken at an accredited institution if the teacher elects to accept the 
tuition reimbursement in lieu of credit on the salary schedule. A decision by the teacher to 
accept tuition payment in lieu of credit on the sala1y schedule is irreversible. 

E. The Board may, upon recommendation by the Superintendent of Schools in cases 
of special necessity, reduce the time and salmy limitations in sections A-1 and A-2 above. 

ARTICLE27 
EXCHANGE TEACHERS LEAVE 

In any year teachers may be exchanged for teachers from some other school 
administration district in the United States or in a foreign countty. Such exchange shall be 
initially recommended by the Superintendent to the Board of Education which shall recommend 
final action. All rights and privileges of the exchanged teacher shall continue in full force and 
effect during the exchange period. Such an exchange must be with the teacher's written 
approval. 

ARTICLE28 
PEACE CORPS AND TEACHER CORPS LEA VE 

A. Leave of absence ofup to two (2) years may be granted to teachers with at least 
three (3) years of service to the Region who join the Peace Corps in a teaching capacity or the 
Teachers Corps as full time pat1icipants in such programs. If such leave is granted, the applicant 
shall be advised in writing whether or not, upon his or her return, credit on salary schedule will 
be granted for the service performed while on leave. Upon the teacher's return from such leave, 
the Board of Education shall employ such teacher in his or her former position and duties, 
provided such employment is available, and if not, shall employ such teacher in an equivalent 
position, if available; and if not, shall offer such teacher employment in any available position 
for which he is qualified. 

B. No compensation shall be paid for such service. 

ARTICLE29 
MILITARY LEA VE 

Any teacher employed by the Shepaug Valley Regional School District No. 12 who 
leaves such employment for the purpose of entering the armed forces of the United States, as 
defined in Section 27-1 03 of the 1967 supplement to the General Statutes, shall be reemployed 
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by the Board of Education as hereinafter provided, provided he or she made application for 
return to such employment within ninety (90) days after he has received a ce1iificate of 
honorable separation from the armed forces. The Board of Education shall employ such 
applicant in his or her former position and duties if such employment is available, and if not, 
shall employ such applicant in an equivalent position, if available, and if not, shall offer such 
applicant employment in any available position for which he or she is qualified. Any employee 
rehired to the employ of the Board of Education as herein provided shall be credited with the 
period of such service in said aimed forces to the same extent as though it had been a pati of the 
term of employment by the Board of Education. The atiicle shall not apply to any such 
employee who, because of voluntary reenlistment, has been absent from the employ of the Board 
of Education for a period of more than three (3) years in addition to war service as defined in 
Section 27-103, or compulsory service and the ninety (90) day period as hereinbefore provided. 

ARTICLE30 
ASSOCIATION LEAVE 

A. If negotiation meetings between the Board and the Association are scheduled 
during normal working hours of a school day, representatives of the Association shall be relieved 
from all regular duties, without loss of pay, as necessary, in order to pe11nit their attendance at 
such meetings. 

B. Association business, including investigations and processing of grievances, 
which interferes in any way with the performance of duties of members or disturb the orderly 
process of the school shall not be conducted during the work hours of a school day. However, 
the Administration may, upon request of the Association president to the Superintendent and/or 
principal, permit an Association member such necessary time as schedules permit, without loss 
of pay, for Association business. 

I. The Association President shall be entitled to up to a maximum of three 
(3) school days of leave per year to attend to Association business upon five (5) days prior 
notification to the Superintendent of Schools. 

2. The Association agrees that the rights conferred by this section shall not 
be abused. 

C. State or national representatives of the Teachers' Association or organization will 
report to the Superintendent and/or principal to secure permission before visiting a school or 
conferring with individual teachers or their representatives during school hours. 

ARTICLE31 
CONFERENCE LEA VE 

A. When it is evident that convention or conference attendance or the observation of 
an activity in another school building or school system will contribute to the effectiveness of the 
instructional program, the Superintendent may at his discretion grant convention or conference 
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leaves, or pennission to observe an activity in another school building or school system to 
teachers without loss of pay. 

B. The Board agrees to reimburse all teachers attending a convention or conference, 
or observing activities in another school system, provided that the teacher receives prior written 
approval from the Superintendent of Schools or his designee. 

The costs related to such event, with all approved receipts, will be submitted to the 
Superintendent or his designee on a completed fonn. Reimbursement will be provided to the 
teacher within fifteen (15) calendar days of submission of the completed form and approved 
receipts to the Superintendent or his designee. 

ARTICLE32 
JURY DUTY 

Any teacher who is called for jury duty shall notify the Superintendent immediately upon 
receipt of notice and receive the necessary leave to fulfill this obligation if he/she is not released 
from such jury duty. During such absence, the teacher shall receive his/her daily rate of pay less 
the amount the teacher received as jury fee. 

ARTICLE33 
MATERNITY LEA VE 

Teachers in the Shepaug Valley Regional School District No. 12 may request and shall 
receive leave for maternity. Such leave shall be subject to the following provisions and 
conditions: 

1. Such leave shall be requested in writing from the Superintendent or his designee 
two (2) months prior to the beginning of leave. 

2. Disabilities caused or contributed to by pregnancy, such as miscarriage, abortion, 
or childbitih, and recovery therefrom, shall be treated as temporary disabilities (shall be 
interpreted as being within the meaning of the te1m "sick" as used in Connecticut General 
Statutes Section 10-156) for all job-related purposes. Accumulated sick leave shall be available 
for use during periods of such disability to the limit of accumulated sick leave. 

3. Disability leave beyond any accumulated sick leave shall be available without 
compensation and other benefits and privileges except for life and medical insurance benefits, for 
such reasonable further period of time as a female employee is determined by her physician to be 
disabled or conditions attendant thereto; however, placement on the salary schedule shall 
conform with Article 37, Section A-4. 

4. Leave for maternity purposes shall be for the balance of the school year in which 
the leave occurs unless the teacher requests a sh01ter period of leave. Such leave may be 
extended for up to an additional school year. 
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5. While on such leave, a teacher who chooses to continue participation in the health 
insurance plans provided for in Atticle 42 of this agreement shall make payment to the Board for 
the full cost of such pa1ticipation by the first of the month for each month statting July I and 
running through the following .lune I. Placement on the salary schedule upon return to teaching 
duties shall confotm with the provisions of Article 37, Section A-4 of this Agreement. 

6. Pregnancy, childbirth, or disability resulting from either shall not be the basis for 
tennination of employment or compulsory resignation. 

ARTICLE34 
CHILD-REAIUNG LEA VE 

Any teacher in the Shepaug Valley Regional School District No. 12 who is expecting a 
child, or whose spouse is expecting a child, or who is adopting a child, may request and shall 
receive leave for child-rearing purposes. Such leave shall be subject to the following provisions 
and conditions: 

1. Such leave shall be requested in writing from the Superintendent or his designee 
two (2) months prior to the beginning of the leave. 

2. Child-rearing leave shall be available without compensation and other benefits 
and privileges, except for life and medical insurance benefits. However, placement on the salary 
schedule shall conform with Atticle 37, Section A-4. 

3. While on such leave, a teacher who chooses to continue patticipation in the health 
insurance plans provided for in Atticle 42 of this Agreement shall make payment to the Board 
for the full cost of such participation by the first of the month for each month starting July I and 
running through the following June 1. 

4. Leave for child-rearing purposes shall be for the balance of the school year in 
which the leave occurs unless the teacher requests a shorter period of leave. Such leave may be 
extended for up to an additional school year. 

ARTICLE35 
CONTRACTS 

A. The Board agrees to use as the forms for the written contract of employment of 
each individual certificated professional employee the Teachers' Initial Contract (A-1), the 
Teachers' Annual Salary Agreement (A-2) and the Teachers' Long Term Contract (A-3) attached 
hereto as Appendix A. 

B. Contracts, including Annual Salary Agreements, must be properly completed, 
signed and returned to the Office of the Superintendent within ten ( I 0) days of the date of issue 
or within such period as specified. Special consideration for additional time may be granted by 
the Superintendent. 
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C. Individual Supplementary Contracts shall be issued for special, extra assignments 
such as coaching, yearbooks, etc. 

ARTICLE36 
DEGREE DEFINITIONS 

The Salary Schedule listed in Appendix B of the Agreement shall be interpreted and applied in 
accordance with the following definitions: 

I. 
university. 

2. 

Bachelor A baccalaureate degree earned at an accredited college or 

A Master's degree earned at an accredited college or university. 

3. Sixth Year A professional Diploma or Certificate awarded by an approved 
institution upon completion of a full year's study beyond the Master's degree within a program 
specifically set up by the preparing institution. Qualifications for this lane may be met with 
evidence of having earned a second master's degree. 

4. When the Board encourages a staff member to take work beyond that needed to 
qualify for the Sixth Year lane and prior to the receipt of an earned Doctorate Degree, the Board 
will give consideration to additional compensation on the recommendation of the 
Superintendent. 

5. Doctorate A doctoral degree earned at an accredited college or university. 

ARTTCLE37 
PLACEMENT ON SALARY SCHEDULE 

A. All teachers shall be placed on the appropriate step in the salary schedule taking 
into consideration the following: 

I. Degree status as defined under Atticle 36, Degree Definitions. 

2. Full creait may be given for teaching experience in the public schools of 
the United States. Credit for additional teaching experience will be at the discretion of the 
Superintendent. The Superintendent shall consider work experience that should improve 
teaching competency in the area of employment in placing a certified teacher on salary schedule. 

3. Upon return to full duty, full credit for placement on the salary scale shall 
be given for sick leave. 

4. Upon return to full duty, for periods ofleave not specifically covered 
elsewhere in this article, a full year's credit for placement on the salary scale shall be given for 
each school year in which the teacher has taught in the Region for at least ninety (90) school 
days. 
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B. As of July I, 2014, all teachers, including new hires, will not be allowed to 
advance to step classifications BA 12, BA 24, or BA 30. Teachers in these step classifications as 
of July 1, 2014 may remain in them. As of June 30, 2017, step classifications BA 12 and BA 24 
will no longer be part of a successor agreement. Teachers in step classification BA 30, as of July 
1, 2017, will be allowed to continue in that step classification. 

C. Reclassification on the salary schedule: 

I. For all advanced degree programs of study commenced after July 1, 2008: 
All advanced degrees for which higher compensation on the professional salary schedule is 
sought must be earned in accordance with a program of study in the teacher's area of assignment 
or concentration at an accredited college or university which program must be presented to the 
Superintendent and approved by the Superintei1dent in advance. This provision will not be 
applicable to CutTent employees who, as of June 30, 2008, are enrolled in an advanced degree 
program of studies begun under the terms of the old contract 

2. For budgetary purposes, a teacher shall submit a written repo11 to the 
Superintendent by February 1, stating the number of credits he or she contemplates earning prior 
to September 1. Within two (2) weeks after receiving this notice, the Superintendent will 
acknowledge receipt of this correspondence. 

3. Credit on salary schedule will not be allowed for the current school year 
unless work is completed prior to September I. 

ARTICLE38 
PAYROLL DEDUCTIONS 

A. In addition to those payroll deductions required by law, the following agencies are 
eligible for payroll deductions. All requests for deductions must be in writing on approved 
authorization forms. 

B. A list of approved deductions is as follows: 

I. Professional Dues 
2. Tax Sheltered Annuities 
3. Washington National Jnsurance Company 
4. Credit Unions 
5. CASBO 457 Plan 

C. In emergency situations where deductions must be made other than regular 
deductions, the Board will make every effort to notify the individual teacher(s) involved in 
advance, and whenever possible to consult with the individual teacher in order to consider the 
pay period(s) and amounts which will be deducted. 
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ARTICLE39 
ANNUITY PLAN 

Teachers shall be eligible to patticipate in a tax sheltered Annuity Plan established 
pursuant to United State Public Law No. 87-370 

ARTICLE40 
STAFF SALARIES 

A. The salaries for the 2014-15, 2015-16 and 2016-17 school years for all teachers 
covered by this Agreement are set forth in Appendix B, which is attached hereto ai1d made a patt 
of this Agreement. 

B. Pay checks will be issued regularly every other Friday beginning the first Friday 
after the opening of school and continuing to the completion of the teacher's selected plan of 
payment or until termination of service, whichever occurs first. 

C. All teachers are expected to receive their pay through direct deposit. However, if 
any teacher objects to direct deposit and insists upon receiving a check, that person must notify 
the Superintendent in writing not later than June I of each year. Failure to provide such annual 
notice will result in direct deposit. Teachers shall cooperate in filling out the required direct 
deposit information forms. Methods of payment of salary are as follows: 

I. Plan #1. Yearly salary will be paid on a twenty-six (26) equal payments 
basis with payment every two (2) weeks during the school year and the remaining amount due 
payable in one check the last day of school. 

2. Plan #2. Yearly salary will be paid on a twenty-two (22) equal payments 
basis with payment every two (2) weeks. 

3. Plan #3. Yearly salary will be paid on a twenty-six (26) equal payments 
basis with payment every two (2) weeks. Employees who are utilizing this payment option as of 
June 30, 2014 may continue to use it. This payment option is not available to employees hired 
after June 30, 2014. 

If the form for salary payment is not filled out and returned with the contract, Plan # I shall 
prevail. 

ARTICLE41 
LONGEVITY 

Each year the Board will pay longevity in addition to the appropriate regular salary to 
teachers according to the following conditions and terms: 

A. Longevity will be calculated pursuant to the past practice of the patties and in the 
manner outlined in Appendix E. 
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B. Longevity, as provided in Article 41, shall not apply to any teacher hired after 
June 30, 1996. 

C. As of July I, 1996, longevity payments will be calculated based on service to 
Region 12 exclusively, however those teachers who receive longevity payments as of June 30, 
1996 will continue to receive such payments based upon the calculation method used as of June 
30, 1996. 

D. Teachers who receive longevity will have the longevity added to the yearly salary 
and payment will be according to the payment plan selected under Article 40 - Staff Salaries. 

E. For teachers hired prior to June 30, 1996, not currently receiving longevity pay, 
they will become eligible for longevity pay when: 

They have completed nineteen (19) years of service to Region # 12; and have completed one year 
on the maximum salary step. 

ARTICLE42 
INSURANCE BENEFITS 

The Board shall provide the High Deductible Health Plan as described in Appendix F, attached 
hereto, for each unit member and eligible dependent eligible to receive such coverage under the 
terms of each insurance contract, with the following general description: 

a. High Deductible Health Plan (HDHP) with a $1 ,500/$3,000 deductible. 
Excess of deductible I 00% in network, 80% out of network, 1,500/$3,000 in network out-of
pocket maximum, $3,000/$6,000 out of network out-of-pocket maximum. Board will fund 
$750/$1,500 of deductible in a Health Savings Account (HSA). In the 2014-15 contract year, the 
Board will deposit its share of the deductible on or before the first payroll in July ($375/$750) 
and the first payroll in February ($375/$750). Thereafter, the Board will deposit its share of the 
deductible on or before the first payroll in September ($375/$750) and the first payroll in 
February ($375/$750). 

b. Vision Care endorsement; 
c. Full Service Dental Plan with riders A & C; 
d. Group life insurance coverage equal to double annual base salary rounded 

up to the next $1,000 (note: Departmental Chairperson and Head Teacher differential considered 
part of base salary). 

Effective July I, 2014, the health insurance provided by the Board shall be subject to an 
employee contribution equal to 14.0% of the total cost of the employee's health insurance 
coverage, including any dependent coverage. The employee contribution shall increase to 14.5% 
effective July 1, 20 I 5, and increase to 15. 0% effective July l , 2016. 

Effective July 1, 2014, for employees who elect dental coverage, shall be subject to an 
employee contribution equal to 19.0% of the total cost of the employee's dental insurance 
coverage. The employee contribution shall increase to 19 .5% effective July I, 2015, and 
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increase to 20.0% effective July I, 2016. 

e. Shepaug Valley Regional School District No 12 shall implement and maintain a 
Section I 25 pre-tax wage deduction plan in accordance with applicable provisions of Section 
125 of the Internal Revenue code (and in accordance with any amendments to said provisions) so 
long as said provisions allow for such a plan. Said plan will be designed to permit exclusion 
from taxable income of the employees' share of health insurance premiums, allowable medical 
expenses and dependent care pursuant to IRS regulations for those employees who complete and 
sign the appropriate wage deduction fonn. The Shepaug Valley Regional School District No. 12 
shall incur no obligation to engage in any form of impact bargaining in the event that a change in 
law reduces or eliminates the tax-exempt status of the employee insurance premium 
contributions, allowable medical expenses and dependent care. Neither the Union nor any 
employee covered by this Agreement shall make any claim or demands nor maintain any action 
against the school district or any of its members or agents for taxes, penalties, interests or other 
costs or loss arising from the use of the wage deduction fo1111 or from a change in law that may 
reduce or eliminate the employee tax benefits to be derived from this plan. Fu11her, the pm1ies 
agree that the health insurance benefits and the administration of those benefits shall continue to 
be governed by the collective bargaining agreement and the carriers' insurance plan. 

f. Eligible dependents include the covered person's spouse and the unmarried 
dependent child of a covered person up to the unmarried dependent child's twenty-sixth (261

h) 

bit1hday. 

g. The Board may change or substitute insurance caffiers or managed care 
organizations for the above-referenced health benefit program as long as the level of benefits are 
substantially equivalent to or better than the existing program. The "substantially equivalent to 
or better than" standard shall be applied on program-wide analysis, including the network, and 
shall not be benefit specific. 

The Board shall notify the SVEA of its intention to change prior to changing. In the 
event the Association rejects the proposed change in insurance carriers, the issue will be 
submitted to the American Arbitration Association as described in Article 6 Section E.4 ( c ). The 
Board will not change to the new insurance carrier until the Arbitrator's decision has been issued 
in writing. 

This and all future language contained within this section shall conform with all 
applicable State and Federal COBRA laws. 

ARTICLE43 
EXTRA PAY FOR EXTRA DUTY 

Extra duty for which extra compensation shall be paid and the amounts of such 
compensation are set forth in Appendix C which is attached hereto and made part of this 
Agreement. If new extra pay positions are created by the Board, the compensation for these 
positions will be negotiated by the Board and the Association. 
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ARTICLE44 
REDUCTION IN THE PROFESSIONAL STAFF 

A. No tenure teacher (as defined in Section I 0-151 (b) of the Connecticut General 
Statutes as amended) shall be laid off when a position exists which is either vacant or occupied 
by a non-tenure teacher and for which the tenure teacher is ce11ified or immediately certifiable. 

B. It is understood that a layoff is a termination of employment su~ject to 
administrative and/or judicial review in the manner set forth in the subsections of Section I 0-151 
of the Connecticut General Statutes as amended, and in no other manner. In the case of judicial 
review under those statutory provisions, the parties agree that the provisions of this a1ticle can 
and should be submitted to the comt. 

C. The name of any employee who has been laid off shall be placed on a 
reappointment list and remain on such-list for two years provided such teacher does not refuse a 
reappointment and provided such teacher applies in writing by certified or registered mail for 
retention of his or her name on said list on or before June I of each year subsequent to 
termination. 

D. No new employee shall be hired to fill a position for which an employee on the 
reappointment list is certified or immediately ce1tifiable. In cases where more than one 
employee on the reappointment list is certified or immediately ce1tifiable for a paiticular position 
to be filled, seniority shall be the detennining factor pursuant to the provisions of paragraph F 
below. 

E. No employee who has been laid off shall be entitled to payment or accrual of any 
compensation or fringe benefits, whether or not he or she remains on the reappointment list. 
However, an employee who is reappointed from the list shall be entitled to reinstatement of any 
benefits earned or accrued at the time of layoff, and further accrual of salary increments and 
fringe benefits shall resume where they left off. No years of layoff will be credited as years of 
service for compensation or retirement purposes. 

F. Seniority shall be the determining factor in layoffs, except that the Board may 
retain a teacher who would otherwise be laid off in any given school year if his or her 
certification, teaching level experience, and reliable evaluations by qualified evaluators shall 
convincingly demonstrate that such teacher possesses ovetTiding professional value as a teacher 
and therefore should be retained in preference to the next more senior teacher. In the event of 
review by the Board of Education, the administration shall have the responsibility for 
demonstrating such overriding professional value. In the event of any other administrative or 
judicial review permitted by this Agreement or applicable law, the Board shall have such 
responsibility. 

ARTICLE45 
MANAGEMENT RIGHTS AND POLICIES 

Su~ject to tl1e provisions of this Agreement, the Board of Education and the 
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Superintendent of Schools reserve and retain all rights, authority and discretion, in the proper 
discharge of their duties and responsibilities, to control, supervise and manage the schools and its 
professional staff. Subject to the provisions of this Agreement, the Board has and will continue 
to retain, whether exercised or not, the sole right, responsibility and prerogative to direct the 
operation of the schools in all its aspects, including but not limited to the follO\ving: to 
determine educational policy and maintain such educational activities as in its judgment will best 
serve the interests of the students; to decide the need for school facilities; to determine the care, 
maintenance and operation of buildings, lands and other property used for school purposes; to 
employ, assign and transfer employees; to discipline, suspend or dismiss employees; to prescribe 
rules for the management, studies and discipline with the school; to detennine the textbooks and 
other instructional equipment to be used; to prepare budgets and, in its sole discretion, expend 
monies, appropriated by the legislature or derived from other sources for the operation of the 
school district; and to establish, change, and enforce reasonable rules, regulations and policies 
concerning, among other things, conditions of employment not in conflict with this Agreement. 

ARTICLE46 
FACILITIES 

The Board will provide in each school: 

A. A desk for each teacher equipped with locks. 

B. A faculty lounge/teachers' room comfortably furnished. 

C. Clean, well-lighted and lockable teachers'/staffs' lavatories. 

D. A communication system whereby teachers can effectively and expeditiously 
communicate with the main building office. 

ARTICLE47 
BOARD POLICIES 

A. Immediately subsequent to the signing of the Teacher's Initial Contract, the Board 
shall provide the teacher with access to an electronic copy of the Agreement then in effect 
covering the period of employment. 

B. The Board will provide notice of all proposed Board policies which may impact 
mandatory subjects of bargaining to the President of the Shepaug Valley Education Association 
by mailing at the same time that such a policy is mailed to the Board of Education prior to the 
Board meetitig at which it will be considered. The Board will provide notice of all proposed 
Board policies to each Instrnctional Leader and Head Teacher within five (5) teaching days of 
their initial public reading. 
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TEACHER'S INITIAL CONTRACT 

The Board of Education of the SHEPAUG VALLEY REGIONAL SCHOOL DISTRICT 
NO. 12, Connecticut, hereby agrees to employ and (to whom the 
term "teacher" hereinafter refers) hereby agrees to serve, under the direction of the 
Superintendent of Schools, as a teacher in the public schools of said Region for the school year 
beginning , and ending , subject to the conditions 
stated below. 

In accordance with the provisions of the prevailing salary schedule of the Board of 
Education for said region, the Board has voted and hereby agrees to pay said teacher, and said 
teacher hereby agrees to accept, for service during the above stated period, an annual salary of$ 
_____ payable in compliance with ARTICLE 40, STAFF SALARIES, of the 
Professional Agreement, beginning , and subject to required deductions for the 
State Teachers' Retirement Fund and the United States Withholding Tax, and other agreed-to
deductions which the teacher may in writing authorize. 

This contract shall be renewed annually or non-renewed on or before April l or 
terminated in accordance with the terms of the Teacher Tenure Act, Conn. Gen. Stat. l 0-15 I, as 
amended from time to time, including hearing procedures as set forth in that Act. For each year 
for which this contract is renewed, the annual salary of the teacher shall be in accordance with 
the provisions of the applicable collective bargaining agreement as provided in a teacher's 
ammal salary agreement. 

This contract may be tenninated by mutual consent at any time. It may be terminated by 
the Board for cause as provided by statute. The teacher may resign for good reason by 
submitting at least thirty (30) days' written notice at any time except during the month of 
August, during which month, unless the contract has been terminated by mutual consent or 
Board action, the teacher will accept employment with no other Board of Education in 
Connecticut; provided that in the event no salary agreement for the ensuing year has been signed 
by August first, limitations on the teacher's resigning shall not be binding until such an 
agreement has been signed. 

This contract is subject to the statutes of the State of Connecticut and the rnles and 
regulations of the Board of Education. 

IN ORDER TO VALIDA TE THIS CONTRACT, A SIGNED COPY IS DUE IN THE 
SUPERINFENDENT'S OFFICE 

S l G NED: 

Date 

Date 

-----------

Board of Education of SHEPAUG VALLEY 
REGIONAL SCHOOL DISTRICT NO. 12 

By: -----------~ ---------------~ 
Superintendent 
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TEACHER'S ANNUAL SALARY AGREEMENT APPENDIX A-2 

____________ (to whom the term "teacher" hereinafter refers), employed as a 
teacher in the public schools of the SHEPAUG VALLEY REGIONAL SCHOOL DISTRICT 
NO. 12, Connecticut, under a continuing contract dated , is hereby notified that the 
Board of Education of said Region has voted and hereby agrees, under the tenns of said contract, 
and in accordance with the provisions of the prevailing salary schedule of the Board of 
Education for said Region to pay said teacher for the school year begilming , and 
ending , __ an annual salary of$ payable in compliance 
with ARTICLE 40, STAFF SALARIES, of the Professional Agreement beginning 
________ , and subject to required deductions for the State Teachers' Retirement 
Fund and the United States Withholding Tax, and other agreed to deductions which the teacher 
may in writing authorize. 

Said teacher, under the terms and conditions of the aforementioned continuing contract, 
hereby agrees to accept the above-stated salary in retum for service during the above-stated 
period. 

This salary agreement shall become operative when properly signed in duplicate and one 
copy returned by the teacher to the office of the Superintendent of Schools. If not signed and 
retumed by the teacher on or before , a written statement of the reason must be 
submitted to the office of the Superintendent by this date. 

SIGNED: 

Date 

Date 

Board of Education ofSHEPAUG VALLEY 
REGIONAL SCHOOL DISTRICT NO. 12 
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TEACHER'S LONG TERM CONTRACT 
(Effective Beginning With and Subsequent to 
the Fomth Year of Continuous Employment) 

APPENDIX A-3 

The Board of Education of the SHEP AUG VALLEY REGIONAL SCHOOL DISTRICT 
NO. 12, Connecticut, hereby agrees to employ , and -------
(to whom the term "teacher" hereinafter refers) hereby agrees to serve, under the direction of the 
Superintendent of Schools, as a teacher in the public schools of said Region on a continuing 
basis, subject to the conditions stated below, beginning . Said Board of 
Education agrees to pay said teacher an annual salary in accordance with the provisions of the 
prevailing salary schedule of the Board of Education for said Region and as determined through 
the signing of a teacher's annual salary agreement. 

This contract of employment shall continue in force from year to year, subject to the 
following conditions: 

(a) It may be terminated by mutual consent at any time. 

(b) The teacher may resign for good reason by submitting at least thirty (30) days' 
written notice at any time except during the month of August, during which month, unless the 
contract has been terminated by mutual consent or Board action, the teacher will accept 
employment with no other Board of Education in Connecticut; provided that in the event no 
salary agreement for the ensuing year has been signed by August first, limitations on the 
teacher's resigning shall not be binding until such an agreement has been signed. 

(c) The Board may terminate this contract in accordance with the provisions of the 
Teacher Tenure Act, of Conn. Gen. Stat. I 0-151 as it may be amended from time to time, 
including hearing procedures as set fo11h in that Act. Nothing herein contained shall deprive the 
Board of Education of the power to suspend a teacher from duty immediately when serious 
misconduct is charged, without prejudice to the rights of the teacher as otherwise provided 
herein. 

This contract is subject to the statutes of the State of Connecticut and the rules and 
regulations of the Board of Education. 

IN ORDER TO VALIDATE THIS CONTRACT, A SIGNED COPY IS DUE IN 
THE SUPERINTENDENT'S OFFICE ON OR BEFORE ---------

SIGNED: 
Date 

Date 

BOARD OF EDUCATION OF SHEPAUG VALLEY 
REGIONAL SCHOOL DISTRICT NO. 12 

-----------~ By: _______________ ~ 

Superintendent 
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Yrs. 
Step Exp. 

0 

2 

3 2 

4 3-4 

5 5 

6 6 

7 7 

8 8 

9 9 

10 10 

11 II 

12 12 

13 13 

14 14+ 

APPENDIX B-1 
SHEPAUG VALLEY REGIONAL SCHOOL DISTRICT N0.12 

TEACHER SALARY SCHEDULES 
2014-2015 

6th 
BA BA+12 BA+24 BA+30 MA MA+l2 MA+24 MA+30 Year MA+60 PHD 

45,282 45,630 46,576 47,087 50,586 51,603 52,517 52,971 54,710 55,637 56,549 

46,540 46,926 47,874 48,382 51,881 52,899 53,815 54,270 56,006 56,935 57,844 

47,757 48,485 49,523 50,055 53,700 54,761 55,733 56,218 58,075 59,221 60,180 

49,503 51,299 52,529 53,096 57,038 58,202 59,269 59,821 61,905 63,497 64,559 

51,939 53,182 54,515 55,101 59,426 60,649 61,783 62,363 64,594 66,454 67,582 

53,796 55,111 56,547 57,157 61,860 63,145 64,338 64,957 67,328 69,464 70,651 

55,655 57,044 58,577 59,210 64,294 65,638 66,895 67,553 70,063 72,469 73,719 

57,512 58,969 60,608 61,264 66,728 68,134 69,451 70,144 72,801 75,477 76,788 

59,370 60,897 62,640 63,315 69,160 70,627 72,008 72,740 75,535 78,484 79,856 

61,227 62,825 64,674 65,371 71,594 73,122 74,564 75,336 78,270 81,492 82,925 

63,082 64,755 66,705 67,423 74,030 75,616 77,121 77,929 81,006 84,497 85,996 

64,943 66,683 68,739 69,477 76,464 78,110 79,678 80,523 83,741 87,503 89,064 

68,721 70,591 72,807 73,596 81,151 82,914 84,598 85,506 88,968 93,070 94,746 

72,498 74,498 76,874 77,714 85,837 87,717 89,517 90,487 94,194 98,636 100,427 

Effective July I, 2014, all teachers not at the maximum step shall move up one ( 1) step on the salary schedule. 
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Yrs. 
Step Exp. BA 

0 45,961 

2 47,238 

3 2 48,473 

4 3 50,246 

5 4-5 52,718 

6 6 54,603 

7 7 56,490 

8 8 58,375 

9 9 60,261 

10 10 62,145 

II II 64,028 

12 12 65,917 

13 13 69,752 

14 14+ 73,585 

APPENDIX B-2 
SHEPAUG VALLEY REGIONAL SCHOOL DISTRICT NO. 12 

TEACHER SALARY SCHEDULES 
2015-2016 

6th 
BA+l2 BA+24 BA+30 MA MA+l2 MA+24 MA+30 Year MA +60 PHD 

46,314 47,275 47,793 51,345 52,377 53,305 53,766 55,531 56,472 57,397 

47,630 48,592 49,108 52,659 53,692 54,622 55,084 56,846 57,789 58,712 

49,212 50,266 50,806 54,506 55,582 56,569 57,061 58,946 60,109 61,083 

52,068 53,317 53,892 57,894 59,075 60,158 60.718 62,834 64,449 65,527 

53,980 55,333 55,928 60,317 61,559 62,710 63,298 65,563 67,451 68,596 

55,938 57,395 58,014 62,788 64,092 65,303 65,931 68,338 70,506 71,711 

57,900 59,456 60,098 65,258 66,623 67,898 68,566 71, 114 73,556 74,825 

59,854 61,517 62,183 67,729 69,156 70,493 71,196 73,893 76,609 77,940 

61,810 63,580 64,265 70,197 71,686 73,088 73,831 76,668 79,661 81,054 

63,767 65,644 66,352 72,668 74,219 75,682 76,466 79,444 82,714 84,169 

65,726 67,706 68,434 75,140 76,750 78,278 79,098 82,221 85,764 87,286 

67,683 69,770 70,519 77,611 79,282 80,873 81,731 84,997 88,816 90,400 

71,650 73,899 74,700 82,368 84,158 85,867 86,789 90,303 94,466 96,167 

75,615 78,027 78,880 87,125 89,033 90,860 91,844 95,607 100,116 101,933 

Effective July 1, 2015, all teachers not at the maximum step shall move up one ( 1) step on the salary schedule. 
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Yrs. 
Step Exp. BA 

0 46,554 

2 47,847 

3 2 49,098 

4 3 50,894 

5 4 53 398 

6 5-6 55,307 

7 7 57,219 

8 8 59,128 

9 9 61,038 

10 10 62,947 

11 II 64,854 

12 12 66,767 

13 13 70,652 

14 14+ 74,534 

APPENDIX B-3 
SHEP AUG VALLEY REGIONAL SCHOOL DISTRICT NO. 12 

TEACHER SALARY SCHEDULES 
2016-2017 

6th Year 
BA+l2 BA+24 BA+30 MA MA+l2 MA+24 MA +30 MA +60 PHD 

46,911 47,885 48,410 52,007 53,053 53,993 54,460 56,247 57,200 58,137 

48,244 49,219 49,741 53,338 54,385 55,327 55,795 57,579 58,534 59,469 

49,847 50,914 51,461 55,209 56,299 57,299 57,797 59,706 60,884 61,871 

52,740 54,005 54,587 58,641 59,837 60,934 61,501 63,645 65,280 66 372 

54,676 56,047 56,649 61,095 62,353 63,519 64,115 66,409 68,321 69,481 

56,660 58,135 58,762 63,598 64,919 66,145 66,782 69,220 71,416 72,636 

58,647 60,223 60,873 66,100 67,482 68,774 69,451 72,031 74,505 75,790 

60 626 62,311 62,985 68,603 70,048 71,402 72,114 74,846 77,597 78,945 

62,607 64,400 65,094 71,103 72,611 74,031 74,783 77,657 80,689 82,100 

64,590 66,491 67,208 73,605 75,176 76,658 77,452 80,469 83,781 85,255 

66,574 68,579 69,317 76,109 77,740 79 288 80,118 83,282 86,870 88,412 

68,556 70,670 71,429 78,612 80,305 81,916 82,785 86,093 89,962 91,566 

72,574 74,852 75,664 83,431 85,244 86,975 87,909 91 468 95,685 97,408 

76,590 79,034 79,898 88,249 90,182 92,032 93,029 96,840 101,407 103,248 

Effective July I, 2016, all teachers not at the maximum step sh al I move up one (1) step on the salary schedule. 
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APPENDIXC 

EXTRAPAYFOREXTRADUTY 2014-2015 2015-2016 2016-2017 
INDEX STIPEND STIPEND STIPEND 

ACADEMIC ACTIVITIES-A 
H.S. DRAMA TICS DIRECTOR 0.085 $5,612 $5,696 $5,769 
ASST. TO DRAMA TICS DIRECTOR 0.030 $1,981 $2,010 $2,036 
M.S. MUSICAL SHOW DIRECTOR 0.055 $3,631 $3,686 $3,733 
SENIOR CLASS ADVISOR 0.058 $3,829 $3,887 $3,937 
SENIOR CLASS ADVISOR 0.058 $3,829 $3,887 $3,937 
JUNIOR CLASS ADVISOR 0.051 $3,367 $3,418 $3,462 
JUNIOR CLASS ADVISOR 0.051 $3,367 $3,418 $3,462 
SOPHOMORE CLASS ADVISOR 0.043 $2,839 $2,881 $2,919 
SOPHOMORE CLASS ADVISOR 0.043 $2,839 $2,881 $2,919 
FRESHMAN CLASS ADVISOR 0.036 $2,377 $2,412 $2,444 
FRESHMAN CLASS ADVISOR 0.036 $2,377 $2,412 $2,444 
POLITICAL SIMULA TrON ADVISOR 0.025 $1,651 $1,675 $1,697 
M.S. STUDENT COUNCIL ADVISOR 0.040 $2,641 $2,680 $2,715 
M.S.-MA TH/SCIENCE/ENRICHMENT 0.040 $2,641 $2,680 $2,715 
H.S. STUDENT COUNCIL ADVISOR 0.040 $2,641 $2,680 $2,715 
H.S. YEARBOOK ADVISOR 0.030 $1,981 $2,010 $2,036 
MARCHING BAND ADVISOR 0.030 $1,981 $2,010 $2,036 
M.S. YEARBOOK 0.010 $660 $670 $679 
M.S. COMPUTER LAB CLUB 0.010 $660 $670 $679 
NATIONAL HONOR SOCIETY ADVISOR 0.010 $660 $670 $679 
ART CLUB ADVISOR 0.010 $660 $670 $679 
AUDIO-VISUAL CLUB ADVISOR 0.010 $660 $670 $679 
ECOLOGY CLUB ADVISOR 0.010 $660 $670 $679 
FOREIGN LANGUAGE CLUB ADVISOR 0.010 $660 $670 $679 
PHOTOGRAPHY CLUB ADVISOR 0.010 
TECHNOLOGY STUDENT ASSOC. ADVISOR $660 $670 $679 
ASTRONOMY CLUB ADVISOR 0.010 $660 $670 $679 
SCIENCE CLUB ADVISOR 0.010 $660 $670 $679 
SKI CLUB ADVlSOR 0.010 $660 $670 $679 
COURSE CLUBS 0.010 $660 $670 $679 
NONCOURSE CLUBS 0.010 $660 $670 $679 
NEWSPAPER ADVISOR 0.055 $3,631 $3,686 $3,733 
S.A.D.D. ADVISOR 0.010 $660 $670 $679 
F.L.: FRENCH/SPANISH EXCHANGE COORD. 0.036 $2,377 $2,412 $2,444 
F.L.: FRENCH/SPANISH EXCHANGE ASST. CRD. 0.018 $1,188 $1,206 $1,222 
TEAM MENTOR (PER MENTEE) 0.010 $660 $670 $679 
ELEMENTARY STUDENT COUNCIL 0.010 $660 $670 $679 
ELEMENTARY STUDENT COUNCIL 0.010 $660 $670 $679 
ELEMENTARY STUDENT COUNCIL 0.010 $660 $670 $679 
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ELEMENTARY YEARBOOK 0.010 $660 $670 $679 

ELEMENTARY YEARBOOK 0.010 $660 $670 $679 

ELEMENTARY YEARBOOK 0.010 $660 $670 $679 

NATURE'S CLASSROOM COORDINATOR 0.030 $1,981 $2,010 $2,036 

SENIOR PROJECT COORDINATOR 0.040 $2,641 $2,680 $2,715 

HELPING HANDS MS 0.030 $1,981 $2,010 $2,036 

M.S. MATH/SCIENCE ENRICHMENT 0.040 $2,641 $2,680 $2,715 

SENIOR PROJECT 0.013 $858 $871 $882 

ATHLETIC ACTIVITIES (FALL & SPRING)-B 
BOYS' VARSITY SOCCER 0.070 $4,621 $4,691 $4,751 

GIRLS' VARSITY SOCCER 0.070 $4,621 $4,691 $4,75] 

GIRLS' VARSITY FIELD HOCKEY 0.070 $4,621 $4,691 $4,751 

BOYS' VARSITY BASEBALL 0.070 $4,621 $4,691 $4,751 

BOYS' ASST VARSITY BASEBALL 0.050 $3,301 $3,351 $3,394 

GIRLS' VARSITY SOFTBALL 0.070 $4,621 $4,691 $4,751 

BOYS' VARSITY TRACK 0.070 $4,621 $4,691 $4,751 

BOYS' ASST VARSITY TRACK 0.050 $3,301 $3,351 $3,394 

GIRLS' VARSITY TRACK 0.070 $4,621 $4,691 $4,751 

GIRLS' ASST VARSITY TRACK 0.050 $3,301 $3,351 $3,394 

BOYS' VARSITY TENNIS 0.060 $3,961 $4,021 $4,073 

GIRLS' VARSITY TENNIS 0.060 $3,961 $4,021 $4,073 

VARSITY BOYS' CROSS COUNTRY 0.055 $3,631 $3,686 $3,733 

VARSITY GIRLS' CROSS COUNTRY 0.055 $3,631 $3,686 $3,733 

VARSITY GOLF 0.060 $3,961 $4,021 $4,073 

BOYS' JR. VARSITY SOCCER 0.050 $3,301 $3,351 $3,394 

GIRLS' JR. VARSITY SOCCER 0.050 $3,301 $3,351 $3,394 

GIRLS' JR. VARSITY FIELD HOCKEY 0.050 $3,301 $3,351 $3,394 

BOYS' JR.VARSITY BASEBALL 0.050 $3,301 $3,351 $3,394 

BOYS' JV ASST BASEBALL 0.050 $3,301 $3,351 $3,394 

GIRLS' JR. VARSITY SOFTBALL 0.050 $3,301 $3,351 $3,394 

M.S. BOYS' SOCCER 0.043 $2,839 $2,881 $2,919 

M.S. GIRLS' SOCCER 0.043 $2,839 $2,881 $2,919 

M.S. GIRLS' FIELD HOCKEY 0.043 $2,839 $2,881 $2,919 

M.S. BOYS' BASEBALL 0.043 $2,839 $2,881 $2,919 

M.S. GIRLS' SOFTBALL 0.043 $2,839 $2,881 $2,919 

M.S. BOYS' TRACK 0.035 $2,311 $2,345 $2,376 

M.S. GIRLS' TRACK 0.035 $2,311 $2,345 $2,376 

M.S. GIRLS' CROSS COUNTRY 0.025 $1,651 $1,675 $1,697 

M.S. BOYS' CROSS COUNTRY 0.025 $1,651 $1,675 $1,697 

UNIFIED SPORTS COACH 0.025 $1,651 $1,675 $1,697 
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ATHLETIC ACTIVITIES (WINTER) 
BOYS' VARSITY BASKETBALL 0.090 $5,942 $6,031 $6,109 
GIRLS' VARSITY BASKETBALL 0.090 $5,942 $6,031 $6,109 
COED VARSITY SWIMMING 0.090 $5,942 $6,031 $6,109 
GIRLS' VARSITY GYMNASTICS 0.075 $4,952 $5,026 $5,091 
H.S. CHEERLEADING 0.060 $3,961 $4,021 $4,073 
BOYS' .TR. VARSITY BASKETBALL 0.060 $3,961 $4,021 $4,073 
GIRLS' JR. VARSITY BASKETBALL 0.060 $3,961 $4,021 $4,073 
COED. ASST. SWIMMING/DIVING 0.048 $3,169 $3,217 $3,258 
BOYS' FRESHMEN BASKETBALL 0.060 $3,961 $4,021 $4,073 
GIRLS' FRESHMEN BASKETBALL 0.060 $3,961 $4,021 $4,073 
M.S. BOYS' BASKETBALL 0.047 $3,103 $3,150 $3,190 
M.S. GIRLS' BASKETBALL 0.047 $3,103 $3,150 $3, 190 
M.S. COED SWIMMING 0.035 $2,311 $2,345 $2,376 
M.S. CHEERLEADING 0.035 $2,31 I $2,345 $2,376 
M.S. GYMNASTICS 0.025 $1,651 $1,675 $1,697 
ICE HOCKEY 0.090 $5,942 $6,031 $6,109 
ICE HOCKET ASST 0.060 $3,961 $4,021 $4,073 
INDOOR TRACK 0.035 $2,311 $2,345 $2,376 
ASSISTANT VARSITY SWIM COACH 0.048 $3,169 $3,217 $3,258 

INSTRUCTIONAL CHAIRMEN-C 
PHYSICAL EDUCATION 0.080 $5,282 $5,361 $5,430 
ENGLISH/FOREIGN LANGUAGE 0.080 $5,282 $5,361 $5,430 
SOCIAL STUDIES 0.080 $5,282 $5,361 $5,430 
SCIENCE 0.080 $5,282 $5,361 $5,430 
MA THEMATICS 0.080 $5,282 $5,361 $5,430 
VOCATIONAL EDUCATION/FINE ARTS 0.080 $5,282 $5,361 $5,430 
COORDINATOR SPECIAL SERVICES 0.080 $5,282 $5,361 $5,430 
CONTENT COACH (ALL SUBJECTS) 0.080 $5,282 $5,361 $5,430 
ASSISTANT TO PRINCIPAL (H.S. & M.S) 0.080 $5,282 $5,361 $5,430 
(TEACHING LOAD EQUAL TO 
INSTRUCTIONAL CHAIR) 

HEAD TEACHERS-D 
WASHINGTON PRIMARY SCHOOL 0.080 $5,282 $5,361 $5,430 
BURNHAM SCHOOL 0.080 $5,282 $5,361 $5,430 
BOOTH FREE SCHOOL 0.080 $5,282 $5,361 $5,430 

TEAM LEADERS-E 
SIXTH GRADE 0.065 $4,291 $4,356 $4,412 
SEVENTH GRADE 0.065 $4,291 $4,356 $4,412 
EIGHTH GRADE 0.065 $4,291 $4,356 $4,412 
UNIFIED ARTS 0.065 $4,291 $4,356 $4,412 
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DIRECTORS~F 
STUDENT ACTIVITIES 0.055 $3,631 $3,686 $3,733 
PLANETARIUM 0.040 $2,641 $2,680 $2,715 
ATHLETIC DIRECTOR (I-LS.) 0.130 $8,583 $8,711 $8,824 
ATHLETIC DIRECTOR (M.S.) 0.036 $2,377 $2,412 $2,444 
TECHNICAL STAGE DIRECTOR 0.055 $3,631 $3,686 $3,733 

MISCELLANEOUS-G 
PROJECT TEAM COORDINATOR 0.080 $5,282 $5,361 $5,430 
INTRAMITRALS SUPERVISOR 0.012 $792 $804 $815 
INTRAMURALS SUPERVISOR 0.012 $792 $804 $815 
INTRAMURALS SUPER VISOR 0.012 .$792 $804 $815 
INTRAMURAL SPORTS ADVISOR (BURNHAM.) 0.024 $1,585 $1,608 $1,629 
INTRAMURAL SPORTS ADVISOR (BOOTH FREE) 0.024 $1,585 $1,608 $1,629 
INTRAMURAL SPORTS ADVISOR 0.024 
(WASHINGTON) $1,585 $1,608 $1,629 
SPECIAL EDU CA TfON PARA COORDINATOR 0.055 $3,631 $3,686 $3,733 
504 COORDINATOR 0.055 $3,631 $3,686 $3,733 
STRATEGIC PLAN GOAL MANAGER 0.055 $3,631 $3,686 $3,733 
TEAM FACILITATOR 0.040 $2,641 $2,680 $2,715 
SPECIAL EDUCATION-TEACHING PROGRAM (Per 
Hour) 0.000672 $44.37 $45.03 $45.61 
M.S. MA TH DEPARTMENT DATA MANAGER 0.0195076 $1,288 $1,307 $1,324 
M.S. SCIENCE DEPARTMENT DATA MANAGER 0.0195076 $1,288 $1,307 $1,324 
M.S. HUMANITIES DEPARTMENT DATA 
MANAGER (LANGUAGE ARTS/SOCIAL STUDIES) 

0.0390152 $2,576 $2,614 $2,648 
GAME DAY FIELD HOCK. ASST. (per hr x 15 hrs) 0.003583 $237 $240 $243 
SHEPAUG WORLD AFFAIRS 0.0094114 $621 $631 $639 
FIFTH GRADE ALOHA CELEBRATION 0.005 $330 $335 $339 
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HOMEBOUND INSTRUCTION-H 
(Per Hour) 

I. Payments of Academic Activities will be divided 
equally and paid in the second payroll in December and 
the first payroll in June. 

J. Payment oflnstructional Chairmen, Head Teachers, 
Team Leaders and Directors will be divided equally and 
included in their regular payroll checks in accordance 
with their Salary Payment Plan. 

K. Payment for Athletic Activities will be: 

Fall Sport Coaches: First payroll in November 

0.000800 $52.82 $53.61 

Winter Sport Coaches: Two equal installments, second payroll in December and first payroll in March. 

Spring Sport Coaches: First payroll in June 

Completion of a season is a condition of a coaching activity. 

$54.30 

L. All vacancies in extra duty positions shall be posted for a period of five (5) days prior to an appointment. 

M. Every effort should be made to nominate appointees to extra~duty positions by June 15 of each school year 
for the succeeding school year. 

N. Any certified teacher who is hired to teach an adult education course shall be compensated at the rate of 
$494.00 per course. 

0. The index number must be multiplied by the BA Step 1 plus increase and by a multiplier consisting of 
1.458. For the purpose of Appendix C calculation only the following BA Step 1 figures shall be used: 

2014~15 $45,282 

2015~16 $45,961 

2016~17 $46,554 

P. Each class shall have two advisors whose compensation is listed above under Academic Activities. 
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TYPE OR PRINT APPENDIX D-1 
GRIEVANCE FORM A 

FORMAL GRIEVANCE PRESENTATION 

(Level One) 

(To be completed by aggrieved person) 

AGGRIEVED 
PERSON -------~-
HOME ADDRESS OF 
AGGRIEVED 
PERSON 

DA TE OF FORMAL 
PRESENT A TTON ---------~ 

------------------------~ 

YEARS IN SCHOOL SYSTEM 

NAME OF ASSOCIATION 
SCHOOL REPRESENTATIVE 

-----

SUBJECT AREA (AND/OR 
GRADE -------

-------------------

STATEMENT OF GRIEVANCE: 

ACTION REQUESTED: 

/ I IMMEDIATE REFERRAL TO LEVEL 2 (Grievance not under the purview of the 
Principal). 

I I OTHER (Specify). 

(signature of Aggrieved) 
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TYPE OR PRINT 

DECISION OF PRINCIPAL 

APPENDIX D-2 
GRIEVANCE FORM B 

(To be completed by Principal, or other appropriate administrator, within 5 days of formal 
grievance presentation.) 

AGGRIEVED 
PERSON ---------

DA TE OF FORMAL 
GRIEVANCE PRESENTATION 

PRINCIPAL (OR OTHER 
SCHOOL ADMINISTRATOR 

-----

----------- ---------

DECISION OF PRINCIPAL (OR OTHER ADMINISTRATOR) AND REASONS 
THEREFORE: 

DATE OF 
DECISION ------

( signature of Principal) 

AGGRIEVED PERSON'S RESPONSE: (To be completed by Aggrieved within 5 days of 
decision.) 

I I I accept the above decision of the Principal (or other administrator). 
I I I hereby refer the above decision to the Association's Professional Rights and 

Responsibilities Committee for appeal to the Superintendent of Schools. 

DATE OF 
RESPONSE -----------

(signature of Aggrieved) 

42 



TYPE OR PRINT 

REFERRAL BY PR&R COMMITTEE 

APPENDIX D~3 
GRIEVANCE FORM C 

(To be completed by Association PR&R Committee Chairman within 5 days of referral.) 

AGGRIEVED 
PERSON ~~-----~-

DA TE OF FORMAL 
GRIEVANCE PRESENT A TfON 

CHAIRMAN OF DA TE REFERRAL 
PR&R COMMITTEE RECEIVED BY PR&R 

-----

~------ -------~ 

OPINION OF ASSOCIATION PR&R COMMITTEE AND REASONS THEREFORE: 
(OPTIONAL) 

I I The attached grievance is hereby referred to the Superintendent of Schools for a hearing. 

DATE OF 
REFERRAL ----------

(signature ofPR&R Chairman) 
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TYPE OR PRINT 

DECISION BY SUPERINTENDENT 

APPENDIX D-4 
GRIEVANCE FORM D 

(To be completed by Superintendent of Schools within 5 days after hearing with Aggrieved and 
Association PR&R Committee representatives; hearing to be held within 10 days after receipt of 
appeal.) 

AGGRIEVED 
PERSON -----------~ 
DA TE APPEAL RECEIVED 
BY SUPERINTENDENT 

DA TE OF FORMAL 
GRIEVANCE PRESENTATION 

DATE HEARING HELD 
BY SUPERINTENDENT 

-----

------- -------

DECISION OF SUPERINTENDENT AND REASONS THEREFORE: 

DATE OF 
DECISION ---------

(signature of Principal) 

AGGRIEVED PERSON'S RESPONSE: (To be completed by Aggrieved within 5 days of 
decision.) 

I I I accept the above decision of the Superintendent of Schools. 
I I l hereby appeal through the Association PR&R Committee, to the Board of Education for 

a review of this grievance. 

DATE OF 
RESPONSE -----------

(signature of Aggrieved) 
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TYPE OR PRINT 

REVIEW BY BOARD OF EDUCATION 

AGGRIEVED 
PERSON 

APPENDIX D-5 
GRIEVANCE FORM E 

DA TE OF FORMAL 
GRIEVANCE PRESENTATION ~------------ ----

PR&R COMMITTEE REFERRAL TO BOARD: (To be completed within 5 days of PR&R 
receipt of appeal from Aggrieved.) 

I I The attached grievance is hereby appealed to the Board of Education for review and 
hearing. 

DATE OF 
REFERRAL TO BOARD ------

(signature of PR&R Chairman) 

BOARD RESPONSE: 
(To be completed by Board of Education Chairman within 5 days after board hearing with 
aggrieved and Association PR&R Committee representatives; board hearing to be held within 20 
days after receipt of appeal.) 

DA TE APPEAL RECEIVED 
BY BOARD OF EDUCATION ----

DA TE HEARING HELD 
BY BOARD OF EDUCATION ____ _ 

DECISION OF BOARD OF EDUCATION AND REASONS THEREFORE: 

DATE OF DECISION _______ _ 
(signature of Board Chairman) 

AGGRIEVED PERSON'S RESPONSE: (To be completed by Aggrieved within 5 days of 
decision.) 

I I I accept the above decision of the Board of Education. 

I I I hereby request that the Association submit this grievance to arbitration. 

DA TE OF RESPONSE ~--------
(signature of Aggrieved) 
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TYPE OR PRINT APPENDIX D-6 
GRIEVANCE FORM F 

DETERMINATION REGARDING ARBITRATION 

(To be completed by Association President and PR&R C9mmittee Chairman within 5 days of 
receipt ofrequest from aggrieved that grievance be submitted to arbitration.) 

AGGRIEVED 
PERSON -------------

ASSOCIA TTON 
PRESIDENT -----------
DETERMINATfON BY ASSOClA TJON: 

DA TE OF FORMAL 
GRIEVANCE PRESENTATION -----

DA TE REQUEST RECEIVED 
FOR ARBITRATION --------

I I The Association, through its PR&R Committee, has determined that this grievance is not 
meritorious and/or that submitting it to arbitration is not in the best interests of the school 
system. The grievance therefore is closed. 

I I The Association, through its PR&R Committee, has determined that this grievance is 
meritorious and that submitting it to arbitration is in the best interests of the school system. The 
grievance therefore is hereby submitted to arbitration. 

DATE OF 
DETERMINATION ______ _ 

(signature of PR&R Chairman) 

(signature of Association President) 

DESIGNATION OF ARBITRATOR: (To be completed by Board Chai1man and Association 
President within 5 days of Association's determination to submit grievance to arbitration.) 

I I The parties have agreed upon and selected ______________ _ 
(name of arbitrator) as the arbitrator to whom the appended grievance is hereby submitted. 

DATE OF 
DESIGNATION ----------

(signature of Association President) 

(signature of Board Chairman) 
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LONGEVITY APPENDIXE 

Longevity has been paid pursuant to Article 41 in accordance with the following terms and 
conditions: 

A. Those teachers receiving longevity payments in the I 989- I 990 school year ,viii be 
agrandfathered in" and credited for all of the years credited up to and including 1989-
1990, plus one year additional credit for each year of teaching subsequent to I 989-1990. 
For example, a teacher with five (5) years of longevity credit in the 1992-1993 school 
year will receive six ( 6) years of longevity credit in I 993-1994, seven (7) years of 
longevity credit in I 994-1995, and eight (8) years of longevity credit in I 995-1996. 

The yearly longevity payment for those teachers will be calculated in the following 
manner: 

(Number of credited longevity years) x (rate per year)= longevity pay for that year. 

The rate per credited longevity year shall be determined by the following schedule: 

School Year 

2011 -2012 
2012 - 2013 
2013 - 2014 

Rate Per Credited Longevity Year 

$200.00 
$200.00 
$200.00 

B. Those teachers not receiving longevity during the 1992- I 993 school year will become 
eligible for longevity pay after a year on maximum in the salaiy schedule. Thereafter, 
credited longevity years will accrue at the rate of one (I) per year The first year of 
longevity will be worth $300. 

Each subsequent year will be w01th $200. 

For example, a teacher on maximum during the I 992-1993 school year without longevity 
will start longevity in 1993-J 994. This teacher will receive the following longevity 
payments during the life of this contract: 

School Year 

1993- 1994 
I 994- 1995 
1995- 1996 

Longevity 

$300.00 
$500.00 
$700.00 

Calculation Method 

($300 
($300 
($300 

+ 0 x $200) 
+Ix $200) 
+ 2 x $200) 

C. Teachers who receive longevity will have the longevity added to the yearly salary and 
payment will be according to the payment plan selected under Article 40 - Staff Salaries. 
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AppendixF 
HDHP/HSA 

Lumenos HSA Plan Summary Anthem .. +.t 
The Lumanos@ HSA plan Is designed to emPQWer YoU to take wntrol of yoor health, as well as 
the dollars you spend on your health cate. This plan gives you the benefits you would teci:lve 

from a typical health plan, plus health care dollars to spend your way. And You'& have 
acGeSS to personallled se~ces and online tools to help you rear;h your health potential 

-- - -

·:,· · - . - _ Your turrienos HSA Plan _ · _ _-- - . ---~ _ --_ ---._ 

First - Use your HSA to pay for covered services: 
· Health Savings Account 
With !he Lumenos Health Savings Account (HSA), you can 
contn1mla pre-tax dollars to your HSA account. Others may also 
contribute dollars to your account. You can use these dollars to 
help meet your annual deductible responsibility. Unused dollars 
eon be saved or Invested and accumulate through retirement. 

Earn More Money for Your Account 
What's special about your Lumenos HSA plan is that you may 
earn addlUonal funds for your health account through the 
Healthy Rewards incentive program. 

To r=lve funds eam!ld Utrough Ille 1-'.eallhy Rewards program, you must 
have an OJ>CII HSA with Me/kin Bank or with aoother bank through which 
yoor emplo)'Cf Is sponsoring your HSA 

Plus - To help you stay healthy, use: 
Preventive Care 
100% coverage for nationally recommended services. 
Included are the prevenllve care services that meet the 
requirements of federal and state law, Including certain 
sCfeenlngs, Immunizations and physician vlslls. 

Then-
Your Bridge Responslblllty 
The Bridge Is an amount you pay out of your pocket until you 
meet your annual deductible responsibility. Your bridge amount 
will vary depending on how many of your HSA clcillars, If any, 
you choose to spend to help you meet your annual deductible 
responsibility. If you contribute HSA dollars up to the amount of 
your deductible and use them, your Bridge wiff equal $0. 
HSA donars spent on covered services plus your Bridge 
responsibility add up to your annual deductible responsibElty. 
Health Account + Bridge a Deductible 

lfNeeded-
Tradltlonal Health Coverage 
Your Traditional Health Coverage begins after you have met 
your Bridge responslbifity. 

Additional Protection 
For your protection, the total amount you spend out of your 
pocket is limited. Once yoo spend that amount, the plan 
pays 100% of the cost for covered seNlces for the 
remainder of the plan year. 

Contributions to Your HSA 
For 2014, contnbulions can be made to your HSA up to the following: 
$3,300 individual coverage 
$6,550 famlly coverage 

Nole: These ~rrits a~ylo aD CO!OOlned con!Jib,J6ons fi-om any sourr.e Vlduoog 
HSA dollars fmn ilcoofives. 

Healthy Rewards 
If you do this: You can earn this In your HSA: 
Complete the Health Assessment onllne $50 
Enroll In the Personal Health Coach Program $100 
Graduate from the Personal Heallh Coach Program $2DO 
Complete our Smoking CessaUon Program $50 
Complete our Weight Management Program $50 

Some eliJbil'rty reqtriremMls apply. See page 2 for pcogrdm descrlptloos. 

Preventive Care 
No deductions from the HSA or oul--0f-pocket costs for you as long as you 
receive your preventive care from an In-network provider. If you choose to 
go to an out--0f--11e!work provider, your deductible or Traditional Health 
Coverage benefits wfR apply. 

Bridge 
Your Bridge responsibility will vary. 

Annual Deductible Responslbility 
$1,500 indMdual coverage 
$3,000 family coverage 

Traditional Health Coverage 
After your brtdge, the plan pays: 
100% for in-network providers 80% for out-of-network providers 

Annual Out-of-Pocket Maximum 
In-Network and Out-of-Network Providers 
$3,000 Individual coverage 
$6,000 family coverage 
Your annual oul-o~pockel maximum cons.1sls of ilr.ds you sPffid from yoor HSA, your Bridge 
responsibility and yout cost share a'Tloun\5. 

If you have questions, please call toll-free 1-888-224-4896. 
CGHSA579 w Inc NGF (1/14) 
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AppendixF 
HDHP/HSA 

Lumenos HSA Plan Summary 

- --- -

.. :- - 0 - _" - _ - - _-_ _ ::.. Healtliy Rewards:Progt.im _ - - - -- _ . --. 

Your employer WO provide you Vti1h adcfmonal he.¥th £a'e dollars In your HSA klr Die folowlng: 
• Health Assessment: You and your fanily members can complete the Healttl Assessment our onfine tool designed lo help measure your overall health. 
One ooult famlly member is eligible to earn $50 ri your HSA per plan yeN. The heaih lnfonnalion you provide is strictly oonfidentlal. 
• Personal Health Coach: If you qualify for the Personi?J Healh Coach Program, you'H receive ooe-on{)!le assistance from a special I)' lraned registered 
nurse to help you manage a health condition. Health concitions ·may Include but are not rlllllted to dabetes, asthma, depression, high blocxl pressure, heart 
oisease a-id pregnancy. You'll receive $100 in your acoourt for enrolling In the Persond Health Coach Program (one reward per covered person per year}. 
You'ff receive $200 for achieving yoor health goals and gradualvlg from the Personal Health Coach Program (one revad per covered person per year). 
• Smoking Cessation PrO{P'am: This program helps you manage \\ithdrawal symptoms, Identify triggers and learn new behaviors rod skills to remain 
tobacco-free. Participation Is open lo you Md your oovered family members age 18 or older, and indudes counsefllg support and tools, includng nfcotine.. 
re~acement therapy coverage. You and your spouse are eligi~ to receive $50 In your HSA (one ravad per peraon per ifetime) fa' completing !his 
~ 
• Weight Management Prog-am: 0Jf WelghlMEflagement Prcgam ls a person oozed phone course designed to help you adopt loostyle changes 
necessruy to k>se weight Md maintan \',\,Jghl loss. A team of counselors (a registered dietitioo and hea:th educate~') v.ilh expertise in ,~ht management 
,wi help you address healthy eating, ph~ activity and exercise, stress mEflagemoot and roore. You ffid yoor oovered famiy members age 18 and older 
,mo have a Body Mass Index {BMO of 25 or higher are eligible for this program. Yoo Md your spouse are eligible to receive $50 in your HSA (one reward 
per person per lifeHme) for CO(Tlplefing lhe progran. 

, _ _ - -· Summar)' of Covered Servl~es - . - · _ - ~. · 

Preventive Care 
Anthem's Lumenos HSA plan covers preventive services recommended by the U.S. Preventive SeIVices Task Force, the American Can~ 
Society, the Advi$ory Com.mittee on lmmunlzaUon Pracllctis (ACIP} and the Amerlcan Academy of Pediatrics. The PrevenliVe Carn benefit 
Includes screening tests, Immunizations and counseling services designed to detect and treat medical condillons to prevent avoidable 
premature injury, illness and death. 

AH preventive services received from an in-network provider are covered at 100%, are not deducted from your HSA and do not apply to your 
deductible. If you see an out-of-nelwolk provider, then your deductible or out-of-network coinsurance responsibility will apply. 

The following is a list of covered preventive care services: 

Well Baby and Well Child Preventive Care 

Office Visits through age 18; including preventive vision exams. 

Screening Tests for vision, hearing, and lead exposure. Also 
includes pelvic exam, Pap test and contraceptive management for 
females v.ilo are age 18. or have been sexually active. 

Immunizations: 
HepafiUsA 
Hepalltls B 
Diphtheria, Tetanus, Pertussis {DlaP} 
Varicella {chicken pox) 
Influenza - flu shot 
Pneumococcal Conjugate {pneumonia} 
Human Papllloma Virus (HPV)-cervical cancer 
H. lnHuenza type b · 
Pollo 
Measles, Mumps, Rubella (MMR) 

Adult Preventive Care 

Office Visits after age 18; Including preventive vision exams. 

Screening Tests for vision and hearlng, coronary artery disease, 
colorectal cancer, prostate cancer, diabetes, and osteoporosis. Also 
includes mammograms, as well as pelvic exams, Pap last and 
contraceptive managemenl 

lmrriun lzations: 
Hepatitis A 
Hepatitis 8 
Diphtheria, Tetanus, Pertussis {DtaP) 
Varicella (chicken pox) 
Influenza - flu shot 
Pneumococcal Conjugate (pneumonia} 
Human Papmoma Virus (HPV} - cervical cancer 

If you have questions, please call toll-free 1-888-224-4896. 

CGHSA579 w inc NGF {1/14) 
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Appendix F 
HDHP/HSA 

Anthem .. +.I Lumenos HSA Plan Summary 

; __ - • - ~ - _ - .c"- Summary ofCoverecf _ser11ia8'!1 (Continued) : - _ . 

Medical Care 
Anthem's Lumenos HSA plan covers a wide range of medical services to treat an illness or Injury. You can use your available HSA funds 
to pay for these covered services. Once you spend up to your deductible amount for covered services, you will have Traditional Health 
Coverage available to help pay for additional covered services. 

The following is a summary of covered medical services under Anthem's Lumenos HSA plan: 

• Physician Office Visits • Maternity Care 
• lnpaUent Hospital Services • Chiropractic Care 
• Outpallent Surgery SeNlces • Prescription Drugs 
• Diagnostic X-rays/Lab Tests • Home health care and hospice care 
• Emergency Hospital Services • Physical, Speech and Occupational Therapy Services 
• Inpatient and Outpatient Mental Health and Substance Abuse 

Services 
• Durable Medical Equipment 

Some covered services may have limitations or other restrictions.* With Anthem's Lumenos HSA plan, the following servictis are limited: 

• Skilled nursing facility seivlces limited to 120 days per calendar year. 
• Home health care services are limlted to 200 vistts per calendar year.· 
• Inpatient rehabilitative services limited to 100 days per member per calendar year. 
• PT, OT, ST, and chlropracUc services limited to 50 combined visits per member per calendar year. 
• Inpatient hospitalizations require authorizatlons. 
• Your Lumanos HSA plan lndudes an unlimited lifetime maximum for In-and out-of-network services. 

• F~ a conl)le!e fat of exclusions alld fimila6ons, p!~ reference your Certificate of coverage. 

This summary of benefits has been updated to comply with federal and state requirements, Including appicable provisions of the recently 
enacted federal health care refonn laws. As we receive addlHonal guidance and clarification on the new health care reform laws from the U.S. 
Department of Health and Human Services, Department of Labor and Internal Revenue Service, we may be required to make addltlonal 
changes to this summary of benefits. 

If you have questions, please call toll-free 1-888-224-4896. 
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Appendix F 
HDHPIHSA 

Anthem.+.I Lumenos HSA Plan Summary 

lhls &.lllllialY Is a brief ootfne of I.fie. l;eoofits ~ w,elllf.e pn,,,ded under ihe lumsoos plan. II i& ool lilteooed lb be. a. 
t001¢ete rist of the benefits of the p!an. ms-r Is for a Ml yw in the l.tinraos plan It y0u jcin Iha plan ll1k}year at ha\'t 

a qU11lllled c:llange ar slaws. )'OIT actui!I brllefit lsve!S rnayvaq. 

Anthem.+.W 

In GtlOOetflcul. /,lllheni eillS Cross and 81U11 Shlelll ls Ill~ t11111e tme of Al\tllMI Health f'lo"J1S, Inc. In ff~ lfampibkdnlhem fl!ue Cniss and 8ioe Sllleld ls the trade n,une af Amhem H~JU! ~ 

of lf f;'H tt.mpsliire, Inc. fn W.al~e. Al1Uleln 6lle Cross and elue Shield Is tile taiJe nilllle of Anthl'lll Heallh !'!ans af Maic,3, Inc. nl~ot ~ei ar Ure 
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If you have questions, please call toll-free 1-888-224-4896. 

CGHSA579wlnc NGF (1/14) 
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SIDE LETTER AGREEMENT 

The Shepaug Valley Regional School District No. 12 Board of Education ("Board") and the 

Shepaug Valley Education Association ("Association") hereby agree to create a standing study 

committee composed of an equal number of representatives of the Board and Association which 

will meet at least two (2) times per calendar year with the purpose of creating a dialogue regarding 

collective bargaining agreement between the parties. Each party shall appoint its own committee 

members. The duties of this study committee shall include, but not be limited to, reviewing the 

operations of the collective bargaining agreement and discussing possible cosmetic changes and 

ways to improve the language contained in the collective bargaining agreement. Pa1ticipation in 

this study committee does not waive either the Board's or Association's right to request 

negotiations on particular contract provisions and issues. Fmther, the discussions which occur 

Date: I/ ;:J,q / /Cf 
r I 

Date: _ ...... (_,.~j_0~--1__.Lf:f---
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THIS AGREEMENT IS MADE AND ENTERED INTO on the ,.J..C) day of 
January, 2014, by and between the SHEP AUG VALLEY REGIONAL SCHOOL DISTRICT NO. 
12 BOARD OF EDUCATION and the SHEP AUG VALLEY EDUCATION ASSOCIATION, 
affiliated with the Connecticut Education Association and the National Education Association. 

BOARD OF EDUCATION, SHEP AUG VALLEY REGIONAL SCHOOL DISTRICT NO. 12 

Towns of Bridgewater, Roxbury and Washington 

SHEP AUG VALLEY EDUCATION ASSOCIATION 
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