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THIS AGREEMENT agreed to this~- day of January, 2013, by and between the Regional School 
District No. 14 Board of Education (hereinafter referred to as the "Board"), and the Nonnewaug Teachers' 
Association (hereinafter referred to as the "Association"). 

ARTICLE I 
RECOGNITION 

The Board recognizes the Association as the exclusive bargaining representative for the teachers' unit, 
which is that group of professional employees who hold a certificate or durational shortage area pennit issued 
by the State Board of Education under the provisions of §§10-1440 to 10-149, inclusive, and are employed in 
positions requiring such a certificate or durational shortage area permit and are not included in the 
administrators' unit or excluded from the purview of§§ 1 O-l 53a to 10-15311, inclusive. 

ARTICLE II 
BOARD OF EDUCATION 

A. Legal Power and Duties of Board of Education 

It is recognized that the Board has, whether exercised or not, the right, responsibility and prerogative to 
direct the operation of the public schools in Regional School District No. 14 in all its aspects including, 
but not limited to, the following: 

Section 10-220 - Duties of Board of Education 

Section 10-22 l - Board of Education to Prescribe Rules 

B. Not Subject to Delegation 

A. 

These rights, responsibilities and prerogatives are not subject to delegation in whole or in part, except 
that the same shall not be exercised in a manner inconsistent with or in violation of this Agreement 
and/or §§ 10-l 53b through l O-l 53f of the General Statutes as amended. Further, no action taken by the 
Board with respect to such rights, responsibilities and prerogatives, other than as there are specific 
provisions herein elsewhere contained, shall be subject to the grievance and arbitration provisions of this 
Agreement. 

I. Application: 

ARTICLE III 
GRIEVANCE PROCEDURE 

This procedure shall govern the handling of grievances as herein defined. 

2. Defrnitions: 

a. Teacher shall mean any member or members of the bargaining unit or the Association. 

b. Grievance shall be defined as: 
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(I) any claimed violation of the existing policies, administrative procedures, rnles, 
regulations, administrative orders or work rnles of the school district, which relate 
to or involve a teacher, or where there has been evidence of treatment which is 
unfair or inconsistent with an established policy or practice; or 

(2) a complaint by a member or members of the bargaining unit regarding an alleged 
violation of a specific provision or provisions of this Agreement which relates to 
or involves the grieving teacher or teachers. 

Any "grievance" as defined in paragraph b. l. herein, may be grieved only as far as the 
Board of Education level of the grievance procedure. Any "grievance" as defined in 
paragraph b.2. herein, may be grieved to the arbitration level of the grievance procedure. 
At the time the grievance is initially raised (Step 1 ), the grievance shall be designated (in 
writing) as a paragraph b. l or paragraph b.2 grievance. 

c. Days shall mean school days except when a grievance is submitted or continued on or 
after the last day of the school year. Under such circumstances, days shall mean week 
days, excluding Saturdays, Sundays and holidays. 

3. General Principles: 

a. It shall be the policy of the Board of Education to assure every teacher an opportunity to 
have the unobstructed use of the grievance procedure without fear of reprisal or without 
prejudice in any manner. 

b. A teacher may seek and use the assistance of an officer or representative of the 
Association in the presentation and/or appeal of any grievance. Such assistance shall 
include, but not be limited to, the direct representation of a teacher at all steps of the 
grievance procedure. 

e. Grievance shall not mean a challenge of the content of present board policies, 
administrative procedures, etc. 

d. The failure of a teacher to proceed to the next step of the grievance procedure within the 
time limits set forth shall be deemed to be an acceptance of the decision previously 
rendered and shall constitute a waiver of any future appeal concerning that particular 
grievance. The failure of an administrator, at any step, to communicate his decision 
within the specified time limits shall allow the teacher to proceed to the next step. All 
time limits may be extended by mutual agreement in writing. 

STEP ONE 

a. Any teacher may present a grievance to his principal within thirty (30) days of the most 
recent occurrence of the grievance. Such grievance shall be in writing and must 
specifically state the nature of the grievance and that the grievance procedure is being 
invoked. The teacher may appeal alone or with a representative of the Association or 
with other impacted teachers of the school district. 

b. If other teachers are involved in the grievance, but the complainant elects to present his 
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case without the assistance of the Association, the appropriate officer of the Association 
shall be so notified by the teacher's principal. 

c. Within ten (I 0) days of the receipt of the grievance, the principal shall inform the teacher 
of his/her decision and shall provide the teacher with a brief statement in writing as to the 
reason for the decision. 

STEP TWO 

a. The complainant may, within ten ( l 0) days of his receipt of the principal's decision, 
appeal that decision to the Superintendent. The appeal shall be in writing and shall 
specifically outline the alleged grievance and its disposition at Step One. If a 
representative is to appear, his name shall be designated in the written appeal or initial 
complaint. 

b. Within the ten ( l 0) days of receipt of said appeal, the Superintendent shall meet with the 
grievant regarding the grievance. The complainant and his representative shall be given 
at least two (2) days written notice of the meeting. The teacher and his representative 
shall be relieved of their professional responsibilities without loss of salary for the 
purpose of attending the meeting, in the event the meeting is scheduled during normal 
instructional periods. 

c. Within ten ( I 0) days of the meeting, the Superintendent shall inform the teacher of 
his/her decision and shall provide the teacher with a brief statement in writing as to the 
reason for the decision. 

cl. The teacher may, within ten ( l 0) days of receipt of the Superintendent's decision, proceed 
to Step Three. 

STEP THREE 

a. Within thirty (30) days of receipt by the Superintendent of Complainant's appeal from 
Step Two a hearing on the grievance shall be before the Board of Education or a 
Committee designated by the Board of Education. The Board, or its designated 
Connnittee shall conduct the hearing and render a decision. 

b. If the decision of the Board does not resolve the grievance to the satisfaction of the 
complainant, and if the Teachers' Association determines that the matter should be 
reviewed fmther, the Association may proceed to Step Four upon written notice to the 
Board within ten ( I 0) days. 

STEP FOUR- BINDING ARBITRATION 

a. If the aggrieved teacher is not satisfied with the disposition of his or her grievance at 
Level Tluee, he or she may within five (5) days after the decision, or within eleven (11) 
days after the Board meeting request in writing to the President of the Association that 
the grievance be submitted to binding arbitration. 

b. The Association may, within five (5) days after receipt of such request, submit the 
grievance to binding arbitration by so notifying the Board in writing. 
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c. If the Association elects binding arbitration: 

I. Arbitration shall be conducted by the American Arbitration Association or the 
American Dispute Resolution Center in accordance with their mies and 
procedures. The arbitrator may only hear and decide grievances as defined in 
Article III, Section A, Paragraph 2(b )2 of this Agreement. The decision of the 
Board shall be final on all other matters. The arbitrator shall hear and decide only 
one grievance in each case. He shall be bound by and must comply with all of the 
terms of this agreement. He shall have no power to add to, delete from, or modify 
in any way any of the provisions of this agreement. The decision of the arbitrator 
shall be final and binding upon all parties, unless the same is contrary to law. 

2. The costs for the services of the arbitrator and the American Arbitration 
Association, or American Dispute Resolution Center, shall be borne equally by 
the Board and the Association. 

ARTICLE IV 
SALARIES 

A. The Board hereby adopts the Teacher's Contract form attached hereto as Appendix "A". 

B. The teachers' salary schedule, effective July 1, 2013, and the method of implementation, is attached 
hereto as Appendix B .. The terms used in these schedules are to be inte1preted and defined as follows: 

I. B.A. -- A baccalaureate degree earned at an accredited college or university. 

2. B.A. plus 18 - Bachelor's degree plus 18 additional graduate credits in a plmmed program 
from an accredited college or university which studies are applicable toward a standard 
Co1mecticnt teaching certificate, or a program approved by the teacher and 
Superintendent as per Section IO-l 45b( c) of the Connecticut General Statutes. 

3. M.A. -- A master's degree earned at an accredited college or university. 

4. M.A. plus 9; MA plus 18 -- Master's degree plus 9 or 18 additional graduate study credits 
earned at an accredited college or university in an area of the teacher's assigmnent in 
Regional School District No. 14 or with the prior approval of the Superintendent. 

5. MA plus 30 {61
h Year) -- A Certificate of Advanced Study from an accredited college or 

university in the area of the teacher's assigmnent in Regional School District No. 14 or 
with the prior approval of the Superintendent. Two Master's degrees from accredited 
colleges or universities both of which are in the area of the teacher's assigmnent in 
Regional School District No. 14. 

6. MA plus 48 -- Master's degree plus 48 additional graduate study credits earned at an 
accredited college or university in an area of the teacher's assigmnent in Regional School 
District No. 14 or with the prior approval of the Superintendent. 

7. Doctorate -- An earned doctorate from an accredited college or university in the area of 
the teacher's assigmnent in Regional School District No. 14 or with the prior approval of 
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the Superintendent. 

Any Master's Degree earned at an accredited college or university that requires more than 36 credits 
will be placed on the salary schedule as M.A. + the number of credits above 30. This will only apply to 
teachers hired in a position that requires that degree. 

The attainment of a sixth year certificate or a doctorate will not be considered sufficient to qualify a 
teacher for advancement to the 6th year or doctorate colunms of the salmy schedule unless it is earned in 
the area of the teacher's assignment in Regional School District No. 14 or unless the program has the 
prior approval of the Superintendent. 

As a condition precedent to placement on or advancement to any colunm above the BA, the teacher must 
submit to the Superintendent for his approval his or her transcript, signed by the Dean or equivalent 
administrative officer at the college where the credits were earned. Teachers will submit a written 
evaluative statement concerning the relative merits of the planned program or credits to the teacher's 
assignment in Regional School District No. 14. 

After initial employment, any teacher anticipating change in degree or post degree salary schedule status 
must give the Superintendent written notice by January 15 regarding any change which is to take effect 
at the beginning of the following school year. Such degree status changes will only go into effect at the 
commencement of a school year, assuming proper notice has been given. 

A notice, reminding the staff of the January 15th deadline, will be issued before December ls! each year. 
Any teacher submitting a written notice prior to January 15 will receive a written acknowledgment that 
the notice was received. 

Within the life of this contract, the Association will be notified by the Board of all newly created 
bargaining unit positions for which a fonn of compensation will be granted. 

C. Placement - All members of the unit shall be placed on the appropriate step in the salary schedule, 
taking into consideration the following: 

I. Degree status as defined in Section B above. 

2. Teachers new to the school system will be hired on steps commensurate with preparation. Years 
of certified teaching will be credited as follows: up to one full year for each year of certified 
teaching experience. 

3. Teachers new to the school system may be given credit for previous teaching experience in an 
accredited public, private or militmy dependency school as detennined by the Superintendent. 
Credit may also be given for related work experience as deemed appropriate by the 
Superintendent. In no circumstances shall more than one ( 1) year of credit be granted for each 
year of such prior service ancl/or experience. 

D. Salmy for Guidance Pers01mel 

l. The tenn of service for High School guidance counselors may exceed that of the classroom 
teacher by up to five (5) days depending upon the needs of the administration as detennined by 
the Superintendent. These days shall be worked by some or all of the High School guidance 
counselors during the beginning and end of the students' summer recess, as scheduled by the 
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Superintendent taking into account the guidance counselors' preferences. Notification of such 
schedule shall be provided by the end of the previous school year. These days shall be paid at a 
per diem rate of !/(the number of classroom teacher required work days in ctment school year) 
ofa person's annual salary. 

2. The full time certified chairman of guidance in the high school shall receive the same salary 
which he/she would be entitled as a classroom teacher. The term of service shall exceed that of 
the classroom teacher by up to ten (10) days. These days shall be paid at a per diem of !/(the 
number of classroom teacher required work days in current school year) of the person's salaty. 

3. Guidance Counselors will be required to work nine evenings during the school year for school 
events designated by the Superintendent. Examples include but are not limited to high school 
orientation night, college night, community advisory board, financial aid night, VoAg open 
house, middle school orientation night and eighth grade parent night. Each counselor will be 
compensated at an hourly rate of $35. The work assigmuent of counselors for these evening 
presentations will be posted no later than August 30th. 

E. Salmy for Vocational Agriculture Persom1el 

The term of service for all vocational agriculture teachers shall exceed that of the classroom teacher by 
32 days. These days will be scheduled during school reccss(es)(non-instructional days). Any work days, 
with the exception of emergencies, that are scheduled on weekends and/or holidays will be subject to the 
prior approval of the building administrator. The rate of pay for those days worked past the teachers' 
work year shall be 1/(the number of classroom teacher required work days in current school year) of the 
person's salary. 

F. Salary for Middle School Team Leader 

The term of service ( work year) for the position shall equal but not exceed the term of se1vice of the 
classroom teacher. The rate of pay for the services provided (per job description) will be in accordance 
with Appendix D Category l. 

G. Extra Duty Compensation 

l. Extra duty positions shall be paid in accordance with Appendices C and D, attached hereto and 
made a part hereof. 

2. The hourly rate to be paid for tutoring shall be set forth in Appendix D. 

3. In the event a teacher is required to substitute and thereby lose a preparation period called for in 
Aiticle VI, F, the teacher shall be paid at the hourly rate set forth in Appendix D for substituting 
during a prep period, except in cases of emergency. An emergency is defmed as a teacher's 
absence ofless than a full school day when notification occurs during the school day. 

4. Acting Department Chairmen shall be paid the stipend designated in Appendix D ( on a pro rata 
basis) after working in the position for more than five (5) consecutive days. Assumption of this 
duty on a paid or non-paid basis shall be voluntary, upon the request of the administration. 

5. Teachers shall be notified of placement in extra duty positions in writing prior to July 1. 
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H. Tutors 

I. Twice a year, a general sign-up for tutor availability will be conducted. Names may be added to 
the list at any time. 

2. Tutors shall be selected according to the following criteria and in the following order: 

a. Actively employed content area teachers who have or would have had the student in class 
who can satisfy the medical needs of the student. 

b. Another full time teacher who is a member of the same department or grade level and is 
actively employed who can satisfy the medical needs of the student. 

c. The student's scheduling and other particular needs. 

3. Any teacher offered a tutorial position must decide whether to accept within a reasonable time 
frame determined by the administrator. 

I. Longevity Pav 

Teachers will receive, in addition to their annual salaries, longevity payments according to the following 
schedule. The payments will reflect years of accumulated service in Region # 14 schools including 
service in the Bethlehem and Woodbury systems. 

Years of Service 

After 18 years 
After 23 years 
After 28 years 
After 30 years 

$1,250 
1,350 
1,450 
1,550 

Accumulated service in the school system is designated to mean years of service for pay purposes and 
would include such leaves as would accrue on the salary schedule, military leaves and other provisions 
of Article IV, Section C, paragraph 3. This benefit is available only to those teachers who were hired 
prior to July I, 2013 and who have been continuously employed, including any leave described in the 
preceding sentence. 

J. Compensation Beyond Work Year 

Any teacher required by a job description, administrative directive or approved professional activity, to 
work beyond the nonnal scheduled work year shall be compensated at the rate of $190 per seven (7) 
hour day for each day worked, unless compensated for such time elsewhere in the contract (e.g., 
guidance counselors, extra duty compensation positions, hourly rate positions, etc.). 

K. Any teacher employed in the Regional School District# 14 Summer School Program will be paid at the 
rate of $35 per hour. 

L. Mentors are expected to work with new teachers in the TEAM program for two consecutive years. 
TEAM Mentors will receive an ammal stipend per rnentee at the completion of each year of service. 
The stipend shall equal the $500 rate established by the State of Connecticut in all three years of this 
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Agreement. 

A. Insurance 

ARTICLEV 
SUBSTANTIVE PROVISIONS 

I. The Board shall offer a Dual Option for health insurance for all eligible teachers and dependant 
family members including unmarried children to age 19 and full time students to age 25, unless 
otherwise required by law. 

OPTION I- HDHP/HSA (Base) PLAN: 

Effective July I, 2013, the Board shall pay 88% of the premium cost and the employee shall pay 
12% of the premium cost. Effective July I, 2014, the Board shall pay 87% of the premium cost 
and the employee shall pay 13% of the premium cost. Effective July I, 2015, the Board shall 
pay 86% of the premium cost and the employee shall pay 14% of the premium cost. The Board 
will fund 50% of the deductible ($1000/$2000) in two installments ( one-half in July of each 
year) for emollees for each of the three years of the contract. The Board will fund the 50% of 
the deductible on a pro-rated basis as allowed by the IRS and HSA administrator. 
Administrative fees are as scheduled by the HSA administrator. 

• In-Network Deductible $2000/$4000 

• In-Network Coinsurance 100% 

• Out-of-Network Coinsurance 80%/20% 

• Out of-Pocket Coinsurance Maximum $4000/$8000 

• Preventative Care-Subject to a schedule 100% 

A complete copy of the policy is on file in the Superintendent's office. A more detailed 
summary is set forth in Appendix E-2. 

OPTION 11-PPO (Buy-up) Plan: 

Effective July I, 2013, an employee can buy-up to the PPO plan, but shall assume all costs in 
excess of the Board's share of the HDHP/HSA insurance premium. 

Plan Description: 

• Copay for wellness Visits 
• Copay for Home & Office Visits 
• Copay for Hospital Admission 
• Copay for Outpatient Surgery 
• Copay for ER/Urgent Care 
• Out-of-Network Deductible 
• Coinsurance 
• Out-of-Pocket Maximum 

$0 
$25 
$200 
$200 
$25 ER/$25 UC 
$200/$400/$500 
80%/20% 
$400/$800/$1000 

• Public Sector Three Tier Option Two Rx Drng plan with an Unlimited Maximum: 
$10 Generic 
$25 Brand name Formulary 
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$40 Brand name Non-Fonnnlary 
Two times the above co-pays for mail order. 

A complete copy of the policy is on file in the Superintendent's office. A more detailed summary 
is set forth in appendix E-1 and E-3. 

2. Group life insurance coverage with the first $50,000 paid by the Board for teachers only. 

3. The Board of Education shall offer members of the plan the Medical Flexible Spending Account 
which is allowed nnder Section 125 of the IRS code. Once per year the membership shall be 
informed of this program and shall be allowed to elect this program 60 days prior to the 
beginning of the coverage. 

4. The Board may substitnte insurance carriers to provide the insurance described in Section A of 
this Article as long as the new insurance coverage provides an overall level of benefits that 
remains substantially equivalent to or better than the current insurance coverage. The 
"substantially equivalent to or better than" standard shall be applied on a program-wide analysis, 
including the network, and shall not be benefit specific. 

At least sixty (60) days prior to changing insurance carriers, the Board or its designee shall notify 
the Association in writing. Upon request, the parties shall meet to discuss the proposed change. 
Should the Association and the Board disagree that the changes proposed would provide 
substantially equivalent coverage, when viewed on an overall basis, the disagreement shall be 
subject to impartial arbitration conducted by the American Arbitration Association or the 
American Dispute Resolution Center in accordance with their mies and procedures. The Board 
will not change to the new insurance carrier until the Arbitrator's decision has been issued in 
writing. 

B. Compensation for Course Work 

Teachers who meet the following conditions shall receive partial reimbursement for the cost of tnition 
incurred in taking college level courses: 

I. The course work must be over and above any work required to achieve or maintain provisional, 
standard or other certification required by state or federal law or regulation of the Connecticut 
Department of Education; 

2. The courses must concern educational or subject areas identified on a list issued from tin1e to 
time by the Board of Education as qualifying for course rein1bursement or must be courses 
recolllll1ended by the Superintendent to specific individuals for in1proving their skills; 

3. The particular courses must be approved by the Superintendent in advance. 
Superintendent's decision is final and not subject to the grievance procedure; 

The 

4. The teacher must receive at least a "B" grade for the entire course. A transcript or other official 
record of such grade must be provided; 

5. Upon the approval by the Superintendent of all requests for reimbursement, said requests shall be 
subject to a lotte1y, until all available funds are allotted. Staff will be advised of the approval of 
the reimbursement prior to their taking the course. 
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6. Prior to each school year the Board, in its sole discretion, shall designate how much money will 
be available to the staff for course reimbursement. A deadline for applications shall be set; 

7. Any teacher whose course is approved shall submit evidence of the costs of tuition and the Board 
shall, if all conditions are met, reimburse the teacher 7 5% of such agreed upon costs; 

8. No teacher shall receive reimbursement for more than one course in any school year unless, after 
the deadline has passed, and after all applications have been approved or disapproved, the 
amount of funds designated for that year have not been exhausted. Teachers intending to seek 
reimbursement for more than one course should apply for all courses at the same time, in order 
of preference. 

9. In no case shall reimbursement for a single course exceed $300. 

C. Evaluation Safeguard Provisions 

Each teacher may submit a written notation regarding any material kept in such teacher's file and the 
same shall be attached to the file copy of the material in question. If any teacher is asked to sign 
material placed in his/her file for the pmpose of indicating that the teacher is aware that the material is in 
his/her file, such signature for such pm11ose shall not be interpreted to mean agreement with the content 
of the material. No material, critical of a teacher, may be placed in a teacher's file without written 
notification to the teacher. Any teacher may inspect his/her file at any reasonable time during ordinary 
business hours. 

D. Sick Leave 

I. Each member of the professional staff is entitled to fifteen (15) sick leave days per year with full 
pay. Sick leave can be accumulated up to 180 days for illness, and without Ii.nutation for the 
pmposes of Section D.3. herein. Additionally, any teacher who, as of June 30, 1984, has 
accumulated sick leave in excess of 180 days shall retain such sick leave for both illness and 
severance. 

2. Each teacher will be notified by information contained on their payroll check each period 
regarding accumulated sick leave days to date. In the event this means of conununicating sick 
leave information becomes unavailable, each employee shall be notified during the month of 
September as to his/her total accumulation of sick leave to date. 

3. Upon the retirement per Connecticut General Stah1tes, §l0-183f, or death in service ofa teacher, 
such any teacher shall be paid the equivalent of one-half ( 1/2) his/her accumulated sick leave, 
over and above his/her regular compensation, not to exceed one-half (1/2) Ii.is/her last year's 
salary or one-half ( 1/2) the salary paid at the last step of the MA colunm, whichever is less. Any 
teacher hired after June 30, 1997 shall be paid the equivalent of one-quarter (1/4) his/her 
accumulated sick leave, over and above his/her regular compensation, not to exceed one-quarter 
( 1/4) of the average of his/her last three year's salary. Notwithstanding anything else in tli.is 
section to the contrary, the maximum amount payable under this section is $18,000 for any 
teacher hired after June 30, 1989. If notice of retirement is given prior to January l, such teacher 
shall receive such retirement compensation from the Board at the begi111llng of the next fiscal 
year. In the event notice of retirement is given after January 1, the teacher shall receive such 
retirement compensation at the beginning of the second fiscal year following such notice of 
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retirement. Teachers hired after June 30, 2013 will be ineligible to receive any severance pay for 
accumulated and unused sick leave days pursuant to this Article. 

4. The Board resc1ves the right to request a physician's certificate for personal illness in excess of 
tluee (3) consecutive days. 

E. Sick Leave Bank 

I. Each member of the unit shall be pennitted to contribute any two (2) days from his/her sick leave 
accumulation rese1ve each school year to a "Sick Leave Bank" which shall be established to aid 
teachers who suffer prolonged illness and whose sick leave accumulation has been exhausted. 
The bank shall be built up to a maximum of five hundred forty (540) days. No more days shall 
be added until the bank is depleted to approximately one hundred eighty (180) days. Then the 
bank will be built up again using the same process. 

2. A non-tenured teacher in the Region 14 System may be pennitted to draw up to forty-five (45) 
days against the bank after his own accumulated sick leave has been exhausted. 

3. A teacher with tenure in the Region 14 School System may be permitted to draw unlimited days 
against the bank after his own accumulated sick leave has been exhausted. 

4. A maximum of three hundred and sixty (360) days may be drawn from the bank in any one 
school year. 

5. All applications for use of sick leave bank days shall be submitted to a com111ittee composed of 
two representatives from the Teachers' Association and two representatives from the Board of 
Education. The committee shall be responsible for keeping all records related to the sick leave 
bank. An affirmative vote by at least thTee of the four persons on the committee is needed to 
authorize use of sick leave bank days. 

6. The following conditions shall apply: 

a. Additions to the bank shall be made at the beginning of each school year. 

b. A person withdrawing from membership in the bank will not be able to withdraw the 
contributed days. 

c. Persons withdrawing sick leave days from the bank will not have to replace these days 
except as a regular contributing member to the bank. 

d. Sick leave shall mean the leave a staff member has for that year, plus his 
accumulation. 

e. The Committee will respond to any application request within a reasonable time. 

F. Leave of Absence 

All members of the unit shall be entitled to the following leaves of absence: 

I. A maximum of three (3) days per year for illness in the immediate family which will be deducted 
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from sick leave allowance. Immediate family is defined as spouse, civil union partner, children, 
mother, father, sister and brother, and any other relative living with and dependent upon the 
employee. 

2. A maximum oftluee (3) days for each death in the i1mnediate family or relations. Relations are 
defmed as grandmother, grandfather, mother-in-law, father-in-law, brother-in-law and sister-in­
law. Immediate family shall be defined as set forth in paragraph H. l. 

3. A total of three (3) leave days may be used each year by an employee for participation in any 
court proceedings. If an employee appears in a comt proceeding on behalf of the Board of 
Education, he/she shall receive such paid leave time as is necessary, which shall not be deducted 
from the tluee (3) days provided above. 

4. Up to three (3) days of absence with pay per year for special purposes will be granted upon the 
approval of the Superintendent or his or her designee. This category will include reasons such as 
bereavement, adoption, graduation of husband, wife or children, the taking of professional and 
civil service examinations, as well as legal, business, religious, or other personal matters which 
can only be accomplished at times when school would normally be in session. It is expected that 
mutual respect will prevail among the teachers and administrators in the in1plementation of this 
section, as the integrity of the teacher and the confidence one has in the administration are 
involved. 

5. Application for leave in accordance with the above prov1s10ns will be made to the 
Superintendent or his or her designee at least one week before taking such leave ( exceptions to 
this would be bereavement and other obvious emergencies). 

6. Leaves of absence may be granted by the Board of Education to professional personnel for 
purposes of professional advancement, such as accepting fellowships, study grants, etc., upon the 
recommendation of the Superintendent with the approval of the Board of Education. Upon 
return from a professional advancement leave of absence, a teacher shall have the tin1e spent on 
such leave credited to him on the salary schedule. A maximum of one (I) year's credit on the 
salary schedule shall apply in this case. 

7. The reasons for denial of a requested leave, under paragraph H-5, will be presented in writing to 
the member who requested said leave when that member is officially notified of the denial. 

G. Sabbatical Leave Provision 

I. Upon recommendation by the Superintendent and approval of the Board of Education 
exceptional teachers may be granted sabbatical leave for approved scholarly programs subject to 
the following conditions: 

a. No more than two (2) teachers shall be awarded sabbatical leave at any one time on an 
approved program. 

b. Applying teachers shall submit their proposed scholarly program to the Superintendent of 
Schools by March I st of the preceding school year for which they are applying. The 
Superintendent shall make his recommendation at the regular March Board of Education 
meeting. It is understood that the deadline of March l st may be waived at the discretion 
of the Superintendent when fellowships, grants or scholarships awarded later in the year 
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could make such a deadline unreasonable. 

c. The teacher shall have completed at least seven (7) years of service in the Regional 
School District No. 14 School System or the former Woodbury or Bethlehem School 
Systems. 

d. This leave shall be compensated at one-half ( 1/2) the normal yearly rate of salary for the 
full year's leave. In the event compensation totals from research grants, honorariums, 
fellowships aud assistantships added to the sabbatical leave payment surpass the normal 
salary, sabbatical leave payment will be reduced by the amount in excess of the normal 
salary. 

e. The teacher shall sign a written agreement to either return to employment in Regional 
School District #14 for a mininrnm of two (2) full years employment subsequent to the 
leave, or else the employee will be required to repay to the employer any sums paid to the 
employee during the sabbatical leave in an amount proportionate to the percentage of the 
two full years of subsequent employment which the employee fails to work. For 
example, if an employee fails to work 75% of the two-year time period, 75% of the 
sabbatical compensation must be repaid. 

H. Childrearing Leave 

Any tenured teacher shall be given upon request, childrearing leave distinct from leave for pregnancy 
disability. This leave shall be granted regardless of sex and shall mn concurrently with leave required 
under the Family and Medical Leave Act. The following conditions and limitations must be complied 
with: 

1. Except in emergency situations, at least sixty (60) days prior to the date childrearing leave is to 
c01111nence, written notice requesting such leave must have been received by the Superintendent's 
office. In the event of an adoption, a teacher will notify as soon as he or she is aware of the 
effective date of adoption; 

2. If the Board has already paid all or part of the cost of any insurance or other benefit covering the 
period of such leave it must be repaid prior to the commencement of such leave. A teacher may 
continue to participate in group insurance plans at his/her own expense during the period of 
childrearing leave if a teacher pays the Board the total cost of the insurance premium(s) during 
that period at least two weeks before the Board would regularly make its payment or payments to 
its insurance carrier; 

3. Leave must commence within six years of the adoption or birth of the teacher's child; 

4. Teachers who cormnence leave prior to January !st may take the rest of the work year plus the 
following work year as leave. Teachers who co111111ence leave after January I st may take the 
remainder of the year plus one or two additional work years. The length of the leave must be 
chosen at the time written notice requesting such leave is made. By March !st, during any leave, 
a teacher can request to return at an earlier return date at the Superintendent's discretion. Said 
request can be denied and said denial is not grievable. 

5. Any teacher returning from such leave shall be offered a position comparable to the last position 
held. All returns from leave will be at the start of a work year. 
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6. Only one childrearing leave per child shall be granted under this contract provision. No eligible 
teacher may take a childrearing leave associated with a second or other child without returning 
for at least one inte1vening full work year; 

7. All benefits to which the teacher is entitled at the time of leave, including unused sick leave, 
seniority, tenure, etc., shall be restored upon the teacher's return; 

8. Child rearing leave for non-tenured teachers or longer periods of childrearing leave for tenured 
teachers may be granted at the sole discretion of the Superintendent. 

I. Professional Leave of Absence 

One professional leave of absence day, per year, will be granted to each teacher who requests such a 
leave. Additional days may be granted. This leave will be for the purpose of intra or inter-school 
visitations, conferences, workshops, etc., and the date of such a leave shall be determined by the teacher 
and his administrators. The administration may require a short summary of the teacher's applicable 
experience . 

.J. General Leave 

Upon recommendation by the Superintendent and approval of the Board of Education, teachers may be 
granted a one year leave without pay, subject to the following conditions: 

I. Applying teachers shall submit their request for general leave to the Superintendent of Schools as 
far in advance as possible, normally by March l of the preceding school year for which they are 
applying. 

2. All benefits to which the member is entitled at the time of such absence including unused sick 
leave, seniority, tenure, health insurance, etc., shall be restored upon the member's return. 
Teachers returning from general leave shall return to a position for which they are certified. 

3. Insurance coverage may be continued during such leave at the teachers' expense as long as the 
teacher pays the Board the total cost of the insurance premium(s) during that period at least two 
(2) weeks before the Board would regularly make payments to the insurance carrier. 

4. Failure to return to employment upon expiration of the leave shall be deemed a resignation and 
the teacher shall forfeit all rights to employment or benefits under this agreement. 

K. Payment of Salary 

All teachers may choose either 21 or 26 equal installments with the option of a balloon payment. 
Teachers choosing 26 instalhnents much submit a completed form provided by the administration by 
July I of each year. Teachers who do not submit such form shall be paid in 21 instalhnents. Teachers 
will be paid on the District's usual pay schedule, with the first payment not to be later than the second 
Friday after the first day of the work year. 

All teachers will be paid through direct deposit. 
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L. Travel Allowance 

The Board of Education shall reimbnrse teachers at the prevailing I.R.S. rate per mile for professional 
and program related travel. To be eligible for such reimbursement, prior approval of such travel by the 
teacher's building principal or, in his absence, the Superintendent, and receipts and a report are required. 

ARTICLE VI 
WORKING CONDITIONS 

A. Work Day/Work Year 

Any unilateral change in the work day or work year which would permit a party to require impact 
negotiation shall, instead of through negotiation, be resolved as follows: 

Salaries shall be changed in proportion to the unilateral change, e.g., a l 0% increase in the work year 
shall result in a 10% increase in the annual salaries of all teachers affected. 

B. A teacher's work day shall be seven (7) hours and twenty (20) minutes. 

C. The normal work year shall be 186 days with: 

l. 181 days of student instruction. 

2. One (1) day of teacher orientation to be held the workday preceding the first instrnctional day of 
the student school year. This day will include a maximum of 3 hours of administrative programs 
to be held in each school. The remainder of the workday will be for individual teacher 
preparation. Preparation time will be used to carry out professional duties as stated in Article VI, 
Section F. 

3. Four (4) professional development days. 

4. The length of the work year shall not be less than 186 days tluoughout the duration of this 
contract. 

5. The Wednesday before Thanksgiving shall be a modified work day. No building faculty 
meetings will be held on the last instrnctional day for students after students are released. 

6. Beginning with the 2013-2014 work year, new teachers, in addition to the standard work year, 
will be required to attend two (2) orientation days prior to the start of the stndent school year (for 
a 188 day work year). 

D. Lunch Period 

All teachers shall have an unintenupted, duty free lunch period daily. 

E. Teacher Assiglllllent 

1. The assignment and transfer of teachers within the school system is the responsibility of the 
Superintendent of Schools. Assigmnent shall be made only after reasonable effort has been 
made to meet requests and desires of teachers concerned. 
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2. Teachers shall be notified of the proposed program for the coming year, including the schools to 
which they will be assigned, the grades and/or subjects that they will have, as soon as practicable 
under normal circumstances, not later than the last scheduled school day of the year prior to the 
year for which assigmnent is made. 

3. The president of the Nonnewaug Teachers' Association will be given a duty free schedule. 

4. Teachers at the high school who teach classes that meet 1.5 times as long as regular classes, may 
be assigned a load equivalent of 5.5 classes in one semester and 4.5 in the other semester of one 
academic year. Every effo1t must be taken to ensure that these teachers will teach no more than 
3/4 of the student instructional day. 

F. Preparation and Planning Time 

Teacher preparation and planning time is time occun"ing during the student day, which is used to carry 
out professional duties such as: preparation for lessons, consultations with sh1dents, parents, colleagues 
and/or administrators, etc. It is expected that mutual respect will prevail among teachers and 
administrators in the utilization of this time, as the interests of the students and efficiency and 
effectiveness in the classroom prevail as a priority to both parties. 

I. All middle school teachers shall have, in addition to their lunch period, one preparation period 
per day equal in length to a non-flex instructional period. 

2. All high school teachers shall have, in addition to their lunch period, one (l) preparation period 
equal in length to an instructional period. 

3. Teachers recognize that, generally, preparation for classroom work shall be done after school 
hours. 

4. All elementary school teachers shall have, in addition to their lunch period, a mini.inum of 225 
minutes preparation time per week. No block of less than 20 continuous mi.imtes shall be 
counted toward the weekly total, where possible. If not possible, a block of no less than 15 
continuous minutes, not more than three ti.Ines in one week, shall count toward the weekly total. 
Each teacher shall have at least one plmming block each day. 

5. In all schools, duties shall be distributed as equitably as possible. 

G. Postings 

All vacancies and new bargaining unit pos1!ions, including promotions that may exist within the 
bargaining unit, shall be posted (after transfers and reassigmnents, if any) for a period of five (5) days 
prior to any appointment to fill the position. All such vacancies and new positions shall be posted 
electronically on the district's website and e-mailed to all teachers through the district's group e-mail 
distribution system. 

H. Teacher Promotion 

Openings in administration, guidance or specialist teacher positions shall be advertised with 
requirements to all teachers as soon as they become available. Placement shall be objectively made on 
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the qualifications of the applicants. 

I. Time Beyond the Work Day 

Teachers will attend no more than one open house per academic year. 

J. Separation and Recall Procedures to be Used by the Board for a Reduction in Staff 

l. Definition - Reduction of professional staff shall mean that the total number of members of the 
unit has declined due to the following reasons: 

a. Consistent decrease in student enrollment proportionate to the planned reduction in staff. 

b. Changes in curriculum. 

c. Severe financial conditions. 

cl. Other circumstances as determined by the Board. 

2. Procedure - Determination of those who are to be released is to be in the following order: 

a. If there is to be a reduction of the professional staff, and if the release of instructional 
paraprofessionals, student teachers or part-time teachers, or voluntary retirements would 
effect a cure, then these reductions shall occur first. 

b. A teacher's contract of employment may be terminated if his/her position is eliminated, 
but only ifthere is no other position available in the school system for which the teacher 
is certified and qualified. The least senior staff member (s), counting total se1vice in the 
Regional School District #14 System or the former Woodbmy or Bethlehem Systems, 
whose release would effect a cure, shall be the one(s) separated. 

c. In the event that seniority is found not to be defmitive enough, the following criteria shall 
be used to effect a cure: 

1. Total experience in any school district. 

11. Degree status. 

cl. In the event that the above criteria does not se1ve to reduce staff to a sufficient degree or 
if selection must be made with all the above criteria being equal, a committee composed 
of five (5) persons selected by the Association and the Superintendent shall meet and 
determine the additional criteiia to be used in any further reduction or reassigmnent of 
staff. 

3. Recall Procedures 

a. The name of any teacher whose services have been terminated because of the elimination 
of a position or a reduction in professional staff shall be placed upon a reappointment list 
and remain on such list for three (3) years provided such teacher does not refuse a 
reappointment and provided such teacher applies in writing, by registered mail, for 
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retention of his name on said list on or before June I st of each year subsequent to his 
tennination. 

b. Any teacher on the reappointment list shall receive a written offer of reappointment at 
least thirty (30) days prior to the date of re-employment, where possible. The teacher 
shall accept or reject the appointment in writing within ten ( 10) days. If he accepts the 
appointment he shall receive a written contract at least fifteen (15) days prior to the 
effective date ofre-employment, where possible. 

c. Recall will be based on a reversal of the staff reduction criteria. 

d. No new teacher shall be hired in a subject area or grade level until all laid-off teachers on 
the reappointment list from that subject area or grade level have been recalled or decline 
the opening. 

e. No new teacher shall be hired in a subject area or grade level before teachers on the 
reappointment list who are laid off from other subject areas or grade levels who may be 
qualified and who possess the necessary certification, are recalled or decline the opening. 

f. Teachers being recalled shall be placed at the top of the list of all teachers whose length 
of seniority is the same as that of the returning teacher. 

g. The separation of a teacher pursuant to this procedure will not affect any fringe benefits 
earned and/or accumulated, or benefits to be earned and/or accumulated when recalled 
from the reappointment list, with the exception of salary schedule increments and years 
of service as applied to teachers' retirement. 

4. Applicability to Grievance and Arbitration 

Disputes regarding only the recall section of the Separation and Recall procedure are subject to 
the grievance and arbitration procedures of this contract, and such grievance and arbitration 
procedures may be instituted by a separated teacher. 

5. This article shall not apply to individuals employed with a durational shortage area permit only. 
Such individuals have no contractual rights in reference to layoff and/or recall. 

K. Part-time Teachers 

Part-time teachers will be paid on a step cmmnensurate with their experience and preparation as 
stipulated in A11icle IV, Section C, Clause 2. Middle and high school part-time teachers will be paid at 
the rate of 1/5 of said step for each class taught; elementary school teachers will be paid at the rate of 
percentage of the contact day; special area teachers will be paid at the rate of percentage of contact time 
during the week worked; part-time teachers will be assigned duties and prep time on a basis 
proportionate to classes taught for high school and Middle school or contact time, for others, within 
reason. The tenn "part-time" teacher does not include substitute teachers. Part-time teachers will be 
given pro rated benefits, but will be given sick leave equal to that received by foll time teachers. 

L. Transfers 

1. A teacher desiring to transfer to a different grade, level or school shall forward a letter to the 
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Superintendent no later than March 1 making the request known. 

2. A list of all known or pending vacancies shall be posted before March 1 of any school year in all 
main offices and teachers' rooms. This list shall be updated monthly until September 1 and will 
be distributed as above. 

3. Transfers to vacant positions will be made by the Superintendent based upon the following 
considerations: needs of the school system, certification, and length of service. 

4. From time to time it may become necessary to make involuntaiy transfers. No involuntary 
transfers will be made before the Superintendent has first met with the teacher or teachers 
affected and explained the reason for the transfer. 

5. Unsuccessful applicants for transfer shall be notified in writing of the denial of their request 
within ten (10) days of the filling of the vacant position. 

6. No new hiring shall occur until all transfer requests have been honored or denied. 

7. Transfers, including denial of transfer requests, are not grievable beyond the Board level. 

M. Association Service Fee 

Conditions of employment. All teachers employed by the Board of Education of the Region shall, as a 
condition of employment, join the Nonnewaug Teachers' Association or pay a service fee to the 
Association. Said service fee shall not be greater than the amount unifonnly required of members of the 
Association which represents the costs of collective bargaining, contract administration and grievance 
adjustment. 

ARTICLE VII 
PAYROLL DEDUCTIONS 

A. The Board agrees to deduct from the salaries of its employees dues for the Nonnewaug Teachers' 
Association, the Cmmecticut Education Association and the National Education Association when said 
employees individually and voluntarily authorize the Board to do so, and to transmit to the Nom1ewaug 
Teachers' Association all monies so deducted accompanied by a list of the employees' names from 
whom such deductions have been made and the amount of the deduction. 

1. Each of the Associations shall certify to the Superintendent in writing, the current rate of its 
membership dues. Any association which shall change the rate of its membership dues shall give 
the Superintendent thirty (30) days written notice prior to the effective date of such change. 

2. The Association shall, at least thil'ly (30) days prior to the begim1ing of each school year, give 
written notification to the Business Office of the amount of its dues and those of the CEA and 
NEA which are to be deducted in that school year under such authorization. 

3. Deductions shall be made on ten (10) consecutive pay days conunencing with the first payment 
in October. The Superintendent shall not be required to honor for any month's deduction any 
authorizations that are delivered to him later than one (I) week prior to the distribution of the 
payroll from which the deductions are to be made. 
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4. The balance of the annual dues shall be deducted from the final paycheck of any employee 
resigning his position, receiving a leave of absence or terminating his employment after the 
opening of school. 

5. The right to refoncl the employees' monies deducted from their salaries under such authorization 
shall lie solely with the Association. The Association agrees to reimburse any employee for the 
amount of any clues deducted by the Board and paid to the Association, which deduction is by 
error in excess of the proper deduction, and agrees to hold the Board harmless from any claims 
of excessive deduction. 

6. The Association shall indemnify and save the Board and/or the towns harmless against all 
claims, demands, suits or other fonns of liability, which may arise by reason of any action taken 
in making deductions and remitting the same to the Association pursuant to this article. 

B. The Board agrees to deduct Teachers' Retirement payments in equal amounts from each paycheck for 
the ten (l 0) month period. 

C. The Board agrees to deduct tax sheltered annuities, and Waterbury Teacher's Credit Union. Teachers 
shall be allowed to request changes in annuity providers at any time. Teachers shall be allowed to 
request changes in the amount of deductions at any time during the year as long as such requests to 
change amounts does not exceed three times in one fiscal year. Changes will be implemented no later 
than three weeks after written notification to the school district's Business Office by the third pmty 
administrator, subject to the mies of the providers and the capability of any future system changes of the 
school district. 

ARTICLE VIII 
GENERAL PROVISIONS 

A. It is understood that this Agreement is subject to and shall operate within the framework of the Statutes 
of the State of Connecticut. 

B. It is understood that teachers shall continue to serve under the direction of the Superintendent of Schools 
and in accordance with Board and Administrative policies, mies and regulations, including those set 
forth in the Administrative Regulations. 

C. Incliviclual teachers shall have the opportunity to review and discuss any evaluation reports with their 
supervisors, and to review the contents of their persom1el files as maintained by principals, supervisors, 
or the Superintendent in the presence of the aforementioned. 

D. If any portion of this Agreement is ruled invalid for any reason, the remainder of the Agreement shall 
remain in foll force and effect. 

E. The Board shall ensure that each teacher, at the begim1ing of the school year, shall have access to up-Io­
date copies of Administrative Regulations, Board Policies pertinent to teachers, and the complete text of 
this Agreement, or any successor Agreement. 

F. There shall be no reprisals of any kind taken against any person by either party to this Agreement by 
reason of his association with or pmticipation in the activities of the Teachers' Association, the Board of 
Education, or the Administration of Regional School District No. 14. 
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G. To achieve rapport between the Board and the Association informal meetings shall be held between 
representatives of the Association and a designated committee of the Board as often as mutually 
agreeable and, in any event, not less than twice a year. The purpose of such meetings is to improve lines 
of communication in the school system. 

ARTICLE IX 
JUST CAUSE 

No teacher shall be denied an increment or suspended without pay without prior written notice and without just 
cause. 

ARTICLEX 
DURATION 

The provisions of this Agreement shall be effective as of July I, 2013, and shall continue and remain in 
full force and effect to and including June 30, 2016. 

IN WITNESS WHEREOF, the parties hereunto have caused these presents to be executed by their 
proper officers, hereunto duly authorized and their seals affixed hereto, as of the date and year first above 
written. 

REGIONAL SCHOOL DISTRICT NO. 14 
BOARD OF EDUCATION 

NONNEWAUG TEACHERS' ASSOCIATION 

/ I 
j ( f;_ 0J Bgr 
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Teacher 

APPENDIX A 

REGIONAL SCHOOL DISTRICT NO. 14 
Bethlehem and Woodbmy, Connecticut 

TEACHER'S CONTRACT 

Degree/Step/ 
Years of Experience/ 
Salaiy 

School Year 

The Regional School District No. 14 Board of Education hereby agrees to employ the 
teacher named above, and the teacher agrees to serve under the direction of the Superintendent, at 
the salary indicated above for the dates specified. This contract is subject to the Cmmecticut 
Statutes and the rules and regulations of the Regional Board of Education. 

Please sign one copy of this contract and return to the Superintendent within ten ( I 0) days. 

FOR THE BOARD OF EDUCATION 

Superintendent 

Teacher 

Date: ___________ _ 
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APPENDIX B-1 

2013-2014 SALARY SCHEDULE 

Step BA BA+18 MA MA+l8 !VIA+30 MA+48 PHD 

1 40,853 42,512 43,815 44,652 46,654 48,823 49,980 

2 42,391 44,056 45,524 46,377 48,395 50,580 51,743 

3 44,020 45,696 47,421 48,291 50,324 52,530 53,702 

4 45,731 47,412 49,524 50,413 52,467 54,693 55,877 

5 47,531 49,224 51,861 52,773 54,844 57,093 58,290 

6 49,413 51,260 54,456 55,389 57,485 59,757 60,969 

7 51,375 53,675 57,333 58,294 60,414 62,714 63,942 

8 52,999 56,355 60,528 61,517 63,667 65,998 67,242 

9 55,796 59,333 64,074 65,094 67,277 69,639 70,903 

to 62,635 68,012 69,067 71,283 73,685 74,968 

11 66,303 72,381 73,473 75,731 78,173 79,483 

12 69,877 76,496 77,631 79,958 82,477 83,825 

13 73,516 80,687 81,866 84,264 86,860 88,246 

Teachers employed during the 2012-2013 school year will remain on the same step during the 2013-
2014 contract year. 
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APPENDIX B-2 

2014-2015 SALARY SCHEDULE 

Step BA BA+18 MA MA+18 MA+30 !VIA+48 PHD 

1 41,486 43,171 44,494 45,344 47,377 49,580 50,755 

2 43,048 44,739 46,230 47,096 49,145 51,364 52,545 

3 44,702 46,404 48,156 49,039 51,!04 53,344 54,534 

4 46,440 48,147 50,292 51, 195 53,280 55,540 56,743 

5 48,267 49,987 52,665 53,591 55,694 57,978 59,193 

6 50,179 52,054 55,300 56,248 58,376 60,683 61,914 

7 52, 171 54,507 58,222 59,197 61,351 63,686 64,933 

8 53,820 57,229 61,467 62,470 64,654 67,021 68,284 

9 56,661 60,253 65,068 66, I 03 68,320 70,719 72,002 

10 63,606 69,066 70,138 72,388 74,827 76,130 

11 67,331 73,503 74,612 76,904 79,385 80,715 

12 70,960 77,681 78,834 81, 197 83,755 85,124 

13 74,655 81,937 83,135 85,570 88,207 89,613 

All teachers employed during the 2013-2014 school year below step 13 shall advance one step at 
midyear of the school calendar (11th teacher pay check). 
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APPENDIX B-3 

2015-2016 SALARY SCHEDULE 

Step BA BA+l8 MA MA+18 MA+30 IV1A+48 PHD 

1 42,166 43,879 45,224 46,088 48,154 50,393 51,587 

2 43,754 45,473 46,988 47,868 49,951 52,207 53,407 

3 45,435 47,165 48,945 49,844 51,942 54,219 55,429 

4 47,202 48,937 51, 117 52,034 54, 154 56,451 57,674 

5 49,059 50,807 53,528 54,469 56,608 58,929 60,164 

6 51,002 52,908 56,207 57, 170 59,333 61,678 62,929 

7 53,027 55,401 59, 177 60,168 62,357 64,731 65,998 

8 54,703 58,167 62,475 63,495 65,715 68,120 69,404 

9 57,590 61,241 66,135 67,187 69,440 71,878 73,183 

10 64,649 70,199 71,288 73,575 76,054 77,379 

11 68,435 74,708 75,835 78,166 80,686 82,039 

12 72,124 78,955 80,127 82,529 85,129 86,520 

13 75,880 83,281 84,499 86,973 89,653 91,083 

Teachers employed during the 2014-2015 school year will remain on the same step during the 2015-
2016 contract year. 
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APPENDIXC 
EXTRA DUTY POSITIONS 

ATHLETIC 

High School: 
Baseball 

Baseball, Assistant 
Basketball, Assistant Boys 

Basketball, Assistant Girls 

Basketball, Boys 

Basketball, Freshman 

Basketball, Freshman Girls 

Basketball, Girls 

Cheerleading 

Cheerleading, Assistant 

Cross Country 

Field Hockey 

Field Hockey, Assistant 

Football, JV 

Football, JV Assistant 

Football, Varsity 

Football, Varsity Assistant 

Golf 
Gynu1astics 
Gymnastics, Assistant 

hltramural Director 

Soccer, Assistant Boys 

Soccer, Assistant Girls 

Soccer, Boys 

Soccer, Girls 

Softball 
Softball, Assistant 

Tennis, Boys 

Tennis, Girls 

Track, Boys 

Track, Girls 

Track, h1door 

Track, Indoor Assist 

Unified Sports 

Volleyball 

Volleyball, Assistant 

Wrestling 

Wrestling, Assistant 

Designated Game Assistant (per event) 

Intramural Activity (per session) 
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2013-16 
$4,093 

$2,819 

$3,245 

$3,245 

$4,583 

$3,245 

$3,245 

$4,583 

$4,093 

$3,245 

$4,093 

$4,093 

$2,819 
$3,245 

$2,819 

$4,583 
$2,819 

$3,245 
$4,583 

$3,245 

$4,093 

$2,819 

$2,819 
$4,093 

$4,093 

$4,093 

$2,819 

$4,093 

$4,093 

$4,093 

$4,093 

$4,093 

$2,819 

$2,819 

$4,093 

$2,819 

$4,583 

$3,245 

$64 

$64 



Middle School 
Athletic Director 

Baseball 
I3askctball, Boys 

Basketball, Girls 

Cheerleading 

Cross Country 

Field Hockey 

Soccer, Boys 

Soccer, Girls 

Softball 

Track 

APPENDIXC 
EXTRA DUTY POSITIONS 

ATHLETIC (Continued) 
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2013-16 
$3,583 

$2,646 

$3,045 

$3,045 

$2,646 

$2,646 

$2,646 

$2,646 

$2,646 

$2,646 

$4,288 



APPENDIXD 

EXTRA DUTY POSITIONS 

NON-ATHLETIC 

CATEGORY I 

AgScience 

Program Director 

Depm1ment I-lead 

High School Department Head 
Business 

English 

Guidance 

Mathe111atics 
Physical Education 

Science 

Social Studies 

Special Education 

Unified Arts Lead Teacher 

World Language 

CATEGORY II 

School Team Leaders 

Lead Teacher-BES 

Lead Teacher-MES 

Team Leader Grade 6 

Team Leader Grade 7 

Team Leader Grade 8 

Team Leader Unified Arts 

CATEGORY III 

High School: 
FFAAdvisor 

Media Technician 

PPT Coordinator 

Student Activities Clerk 

T.V. Technician 

Yearbook Advisor 

Middle School: 

PPT Coordinator 

PreSchool: 

PPT Coordinator 
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2013-16 

$6,346 

$5,978 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,763 

$4,763 

$4,763 

$4,763 

$4,763 

$4,763 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 



APPENDIXD 
EXTRA DUTY POSITIONS 

NON-ATHLETIC (Continued) 

CATEGORY IV 
High School: 
Athletic Academic Advisor 

Debate Club Advisor 

FBLA 

School-wide Drama Advisor 

Senior Class Activities Advisor 

Senior Class Advisor 

Student Activity Coordinator 

CATEGORY\' 
Junior Class Advisor 

CATEGORY VI 
Sophomore Class Advisor 

CATEGORY Vil 
Freshman Class Advisor 
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2013-16 

$3,175 

$3,175 

$3, 175 

$3,175 

$3,175 

$3,175 

$3,175 

$2,914 

$2,647 

$2,381 



APPENDIXD 

EXTRA DUTY POSITIONS 

NON-ATIILETIC (Continued) 

CATEGORY VIII 

High School: 
Academic Support Group 

AFS 

Art 
FF A Assistant 

Athletic Association 

Computer Club 

DanceTeatn 

DECA 

Drama Club 

Electrathon Club 

Envirothon Club 

Equilibrium 

Guitar Club 

Jazz Club 

Latin American Club 

Leo Club 

Literaiy Club 

Math Club 
Music Honor Society Club 

Music Technology Club 
National Arts Honor Society 

National Honor Society 

Newspaper 

Peer Helper 

Robotics Club 

SAT Language Arts 

SAT Math 

Senior Class Play 

Spirit Committee 

Stage Club 

STAND 

Student Council 

TEAM 

Young Educators 

33 

2013-16 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 



APPENDIXD 
EXTRA DUTY POSITIONS 

NON-ATHLETIC (Continued) 

CATEGORY VIII-Continued 

Middle School: 
Art Club 

Drama Club 

Forensics Club 

Green Club 
Lego Club (Mind Challenges) 

Leo Club 

Math Club 
Multi-Media Club 

Newspaper 

Outdoor Club 

Promote Reading 

Science Club 

Sewing Club 

SHOC 
Spirit Club 

Steel Band Club 

Student Council 

Technology Ed Club 

World Culture Club 

Writing Workshop 

Yearbook 

Youth Action Council 

BES and MES 
Student Council Advisor (each) 

Odyssey of the Mind Advisor (each) 

Jr. Chorus Advisor (shared) 
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2013-16 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$ l ,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$1,987 

$1,987 



APPENDIXD 

EXTRA DUTY POSITIONS 

NON-ATHLETIC (Continued) 
CATEGORY VIII 

High School: 

Detention Monitor 

New Activity 

Photography Club Advisor 

Radio Club Advisor 

Middle School: 

Homework Club-Day 1 

Homework Club-Day 2 

Homework Club-Day 3 

Homework Club-Day 4 

New Activity 

Ski Club Advisor 

Elementary Schools: 

New Activity- Bethlehem School 

New Activity- Mitchell School 

High School: 

Spring Music Director 

CATEGORY IX 

Dance Chaperones (per event) 

Program Enrichment (per event) 

CATEGORY X (hourly rate) 

Tutoring (see Article IV, I) 

Prep Period/Substitute (see Article VI, F) 

CATEGORY XI (Per Session. 80 Sessions) 

Weight Training & Conditioning Club 

CATEGORY XII (Per Event, 35 events) 

Event Video Coordinator 

CATEGORY XIII 

Webmaster (each school) 
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2013-16 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$926 

$66 
$66 

$58 

$58 

$64 

$96 

$2,636 



APPENDIX E-1 

Employer/G!'oup: REGIONAL SCHOOL DISTRICT #14 
Firm Division: 085722000 • REGIONAL SCHOOL DISTRJCT NO. 14 

CENTURY PREFERRED,$25.00 

Century Preferred is a preferred provider organization (PPO) plan. 

COST SI IARE l'llOVISIONS 

,_omce Visit Copayment 
, Specialist Visit Copayment 
Hospital Copaymen!(J,er admission) 

Urgent Care Copayment 
Outpatient Surgery Copaymcnt 

Ambulatory Surgery Copayment _____ 
--- -.. -.. ~~ 

Emergency Room Copayment (wai,•cd if admilledJ 

Annual Deductible 
(lndividual/2-memberfamily/3+ 111e111berfa111ily) 

Coinsurance 
Coinsurance Maximum 
(i ncll vidua//2 • Ille m ber fam i ly/3 + me III be r fami (1,J 

Lifetime Maximum 

--·-· 

In Neiwork 
Memher Pr,l's: . 

$25.00 

$25.00 

$200.00 

$25.00 

$200.00 

$200.00 _,,_ .. ,_, 

$25.00 

Does not apply 

Does not apply 

Does not apply 

Unlimited 

,. ... _" 

Out-of-Network 
Member Pa11s: 

Deductible & 
Coinsurance 

$25.00 

$200/$400/$500 

20% 

$200/$400/$500 

Unlimited 

PREVENTIVE CARE-Included are preventive care services that meet the requirements of federal 
and state law, includi11f! cerwi11 screeninf!s, immunizations and 1Jh)'sician visits. 

Well child care* No Copayment 
Deductible & 
Coinsurance 

Periodic, routine health examinations* No Copayment 
Deductible & 
Coiosurance 

Routine eye exams No Copaymcnt 

Routine OB/GYN visits No Copayment Deductible & 
--------

Mammography* No Copayment Coinsurance 
--

Hearing screening $25.00 
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Employer/Group: REGIONAL SCHOOL DISTRICT #14 
Firm Division: 085722000 -REGIONAL SCHOOL DISTRICT NO. 14 

CENTURY PRJEFJERRED,$25.00 

MEDICAL CARE 

Office visits 
Office visits - Specinlisl 

Outpatient mental health & substance abuse 
(prior authorization may be req11ire1lj 

OB/GYN care - ""~-~ll 

Maternity care 
(iuilial visit suliiecl to copaymenl, no charge lhere{1(/e1) 

Diagnostic lab and x-ray 

High-cost outpatient diagnostic (prior 1111thoriwlio11111ay lie 
requimlj 
7he followiuf; are subjec//o copay: MRI, M!IA, CA7: CTA, PE7; 
SP liCTscans 

Allergy services .. Office Visits 
Allergy services - Testing 

Allergy services - h~jections (80 - Wilhin 3 Years) 

In Network 
Member Pays: 

$25.00 

$25.00 

Refer lo Plan Document 
--

No Copaymcnt 

$25.00 

Refor to Plan Document 

-
$25.00 
$25.00 

No Copayment 

H OSI , >ITA L( E I I i I ~AR ,, ·· Prior 11111 wr zahon may he re1111 ret 

Som i .. ptivatc room (Ge11era/lMedicall.~11rgic11/lk//1len1iM Refer to Hospital 
Copayment 

Inpatient mental health and substance abuse Refer to Plan Document 
Skilled nutsing facility (up lo /20 days per calendar yem'l $200.00 
Rehabilitative services (lip to 60 days per calendaryearj No Charge 
Outpatient surgery (in a lw.1yJital) $200.00 
Ambulatory surgery (in other than a hospital selling) $200.00 
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Out-of-Network 
Member Pays: 

Deductible & 
Coinsurance 

Deductible & 
Coinsurnnce 



EMERGFNCY CARF , , llfember Pay•: il1e111ber Pt1J'S" 

Walk-in centers $25.00 
Deductible & 
Coinsurance 

lJTgent care (at participallng centers on~v) $25.00 
Deductible & 
Coll1surance 

En1erget1cy care (copay,nent u·aived fj"ad1nitted) $25.00 $25.00 

Ambulance No Copaymenl No Copayment 

OTHEH. HEALTH CARE 
Physical, Occnpational, Speech and Chiropractic Deductible & 
Therapies No Copayment (;oinsurance 
(SO - Per Alen1ber Per Calendar Yew:) 

Durable Medical Equipment and Prosthetics No Copayment 
Deductible & 

(Unlilnited 11u1."(i11uon per 1,·alen(kll· year) Coinsurance 

Int"ertilit}' Services 
Refer to Plan Document 

Deductible & 
(Prior authorization 1uay be required - So111e restrictions ,nay Coinsurance 
apply) 

$50.00 Deductible 
Home Health Care OV Copayment & 

20% Coinsurance 

* PRRVENTIVE CARE SCHEDULES 

JJ7e/l C'hll<I Care: (ilu:luding inununlzotfons) 
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A r1tl1e111 .... ~>1 

Employer/Group: REGIONAL SCHOOL DISTRICT 1114 
Firm Division: 085722000 - REGIONAL SCHOOL DISTRICT NO. 14 

CENTUR.Y PREFERRED,$25.00 

1'rla11u11n1:raphy: (additional exa111s 111hen ,nedica/ly 
lll'<'IJSS{UJ') 

AGE 35-.'9, I BASELT1'1E EXAM; 
AGE 40 AND~O~V~ER,_! EVERY YEA_R_~ 

Note To Benefit Des.•ripfions: 

-----~~ Vision Ti.w,ms: ONCE EVERY 2 YEARS 
Hearing Exams: ONCE EVERY 2 YEARS 

l
·oJJ!(iYN fa·am,: I EXAM PER MEMBER PER 
CALENDAR YEAR 

• In situations where the tnetnber is responsible for obtaining the necessary prior authorizations 
and fails l.o do so) hcncfils n1ay he reduced or denied. 

• Inpatient Hospital Per Adtnission Copay is waived ifreadmilted within 30 days for same 
diag11<isis. 

• Members must utilize participating Ulue Quality Centers for Transplant hospitals to receive 
benefits for Human Orgun & Tissue Transplant services. This network of the finest medical 
transplant programs in the nation is available to members who are candidates for an organ or 
bone n1a1-ro,v transplant. A nurse consultant lraine<l in case 1nanagen1c11t is dcdicnled to 1nanuging 
1ne1nbers ,vho require organ and/or tissue transplants. 

• Members are responsible for the balance of charges billed by out·ot:nctwork providers allcr 
payment for covered services has been made by Anthem Blue Cross and Blue Shield according to 
the Comprehensive Schedule of Professional Services. 

Please refer to lhc Specia/Oj]'ers(i_i),A11the111 brochure in your enrollment kit for informnlion on lhc 
discounts we offer on health-related products and services. 

Th;.,, ,foes no/ coU.\'litule your health plun or insurance poli<:y. fl is only a general desrripfion £!( the plan. The.folluwing are 
e.\·an11;h•s of serrices ,VO'J' (;overed by your C'enlluy Pr<'fi•tr1;d Health ['Ian. J>l<?asi~ r,')L•r lo your Subscribt!J' 
Agree111ent!C'ertijicate of('ovcrage/Su111111m-y BookletjOr n1ore details: (,'osn1etlc surgeries and se11,fces: custodial <-'are; 
genetic le,fling; hearing aidf; rejl'active eye s11rge1J',' se1Tices and supplies related to, as 11•ell as the pe1fi)tll1(u1ce <?.f. sex 
change operations,· surgical and 11011-surgh•al services related lo 1~\.f.l .fyndron,e; tnn·el e.\JJenscs; \'ision therapy; ser,,ict•s 
rtrndtircd prior lo your contract t!_()f..•cli,·e dale or rend<'rcd <{/'fer you,· conlract ten11iuafion dale; and n1orkers 1 co,npi!nsa(/011. 

This s11111111aJy t?fhenttfits has been updaled to co1nply u·itl,j'ederal ond state requi'ren,ents, i11c/11di11g applicable J)l'Ovisions 
(if th(! rc1.·£,11t1J1 tinacted.ft•,!t•ral ht•alth cart! reJ(Jrn1 laws, ;J,y a'e rec(•i,·e additional guidance and clarificalio11 on the fll.'H' 

heallh <'are reJOr,n lcnrs /ron1 the lJ.~: l)eparftnenl of 1/ea//h and ll11111u11 Services, Departn,enl of Labor and lnlf:rnal 
J?evenue .'~Je111h:e1 H'e 111ay be required to 111ake addilional chan}ies to this su11111u11J' qf bent1fits. 

A product of Anlhem Blue Cross und Blue Shield serving residents and businesses in !he Slate of 
Connecticut. 

December 19, 2012 
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APPENDIX E-2 

CENTURY PREFERRED HSA $2,000 I $4,000 ANNUAL DEDUCTIBLE 

Century Preferred HSA is a preferred provider organization (PPO) plan. 

COST SHARE PROVISIONS 

Annual Deductible (i11divid11al I aggregate Ja111il;~ 

Coinsurance 

Coinsurance fvlaxinnnn (individual I aggregatefa111il)~ 

Cost Share Maxi1nu1n (i11divid11a/ I aggregatefa111i/J~ 

Lifeti1ne Maxinnun 

PREVENTIVE CARE 

\Veil child care 

Periodic, routine health exmninations 

Routine eye exains 

Routine 08/GYN visits 

tvfanunography 

Hearing screening 

MEDICAL CARE 

Office visits 

Outpatient 1nental health ,.,f:..:., substance abuse 

OD/GYN care 

l\·faten1ity care 

Diagnostic lab and x-ray 

High-cost outpatient diagnostic -prior a11thorizatio11 required 

Allergy services 
lnjections----80 visits in 3 years 

HOSPITAL CARE-Prior authori'latlou ,·equired 

Serni-private roo,n (Ge11eral/A,/edical/S11rgical/1\-fater11ity) 

Inpatient 1nental health ,.,f:..:., substance abuse 

Skilled nursing facility - 11p to I 20 days per calendar year 

Rehabilitative services - up to 60 days per person oer calendar year 

Outpatient surgery - in a hospital or s11rgi-ce11ter 
Ei\IEH.GENCY C1\RE 

\Valk-in centers 

Urgent care- at participating centers only 

E1nergency care 
A1nbulance 

E.ffecti,•e 7/1/2013 
Page I o/2 
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In-Nen,·ork I Out-of-NehYork 
i\le111ber pays: 1\le111ber pays: 

S2,000 I $4,000 

Not Applicable I 20o/o after deductible up to 

$4,000 I $8,000 

$4,000 I $8,000 

Unli1nited I Sl,000,000 

ln-Nl'h,·ork After Out-of-Nch,·ork 1\ftel' 

Annual Deductible Annual Deductible 

1\le111ber pays: i\fe111ber pays: 

SO- No Deductible 20o/o 
SO-No Deductible 20o/o 
SO-No 01.xluctib!e 20% 

SO-No Deductible 20% 
SO- No Deductible 20o/o 
$0- No Deductible 20% 

SO-After D1.Uuctib!e 20% 
SO-After Deductible 20o/o 

SO-After Deductible 20% 

SO- After Deductible 20% 

$0- After Deductible 20% 

SO- After Deductible 20% 

$0- After Deductible 20o/o 
SO-After Deductible 20% 

SO- Aller Deductible 20% 

$0- Aller Deductible 20% 

$0- After Deductible 20% 

SO-After Deductible 20o/o 
SO-After Deductible 20% 

SO-After Deductible 20% 

$0- After Deductible Not Covered 

SO-After Deductible so 
SO-After Deductible so 



Jn-NehYork After Out-of-NehYork After 
Annual Deductible Annual Deductible 

OTHER HEAL TH CARE 1\le111ber pays: ille111ber nays: 
Outpatient rehabilitative services 

50 visit 11uLrim11111for PT, OT. ST and Cltiro.per year. SO- 1\ftcr Deductible 20o/o 
Durable 1nedical cquip1nent I Prosthetic devices 
U11/b11ited 111axi11111111 per ca/e11dar year 50% 50% 
Diabetic supplies (._X equip,ncnt 50% 50% 
Infertility services- prior a11thorizatio11 required 
So111e restrictions 111a)' apvly SO-After Deductible 20% 
Ho,ne health care SO-After Deductible 20% 
PrcscriDtion dn1gs -filled al a pltannacv SO- After Deductible 20% 

PREVENTIVE CARE SCHEDULES 
1Vell Child Care (i11cltuU11g b111111111izatio11s) Adult EYa111s 
+ 6 exmns, birth to age I + 1 exmn every 5 years, ngcs 22 - 29 
+ 6 exains, ages I - 5 
+ I exmn every 2 years, ages 6 - I O 
+ I exain every vear, ngcs 11 - 2 l 

+ I exain every 3 years, ages 30 - 39 
+ 1 exmn every 2 years, ages 40 - 49 
+ I exmn even' vear, n_ges 50+ 

ill a 111111og raphy 
+ I baseline screening, ages 35-39 

Visio11 E,·a,us: I exa1n every 2 calendar yenrs 

+ I screening per yenr, ages 40+ 
+ Additional cxmns when 1ncdically necessary 

lleariug E.,·a111s: I exmn every 2 calendar yenrs 

OB/GYt\' Exa111s: I exmn pcrcalendnrycar 

Notes To Ilcncfit Dcscri11tions 

+ In situations ,vhere the 1ne1nbcr is responsible tOr obtaining the necessary prior authorization and fails to do so, benefits n1ay be reduced or 
denied. 

+ Ho1ne Health Care services are covered when in lieu ofhospitalizntion. Includes infusion (IV) therapy. 
+ fvfe1nbers n1ust utilize pnrticipating Blue Quality Centers for TransplaiH hospitals to receive benefits for Hmnmt Organ L~ Tissue Trnnsplant 

services. This nehvork of the finest 1nedical transplant progrmns in the nation is available to 1nen1bers ,vho are candidates for an organ or bone 
ntarro\\' trm1splant. A nurse consultant trained in case 1nanage1nent is dedicated to 1nanaging 1ne1nbers ,vho require organ and/or tissue 
transplants. Covered services are subject to a lifetiine 1naxinn11n of$1,000,000. 

+ IVle1nbers arc responsible for the balance of charges billed by out-of-nehvork providers after pay1ncnt for covered services has been n1t1dc by 
Anthe111 Blue Cross and Blue Shield according to the Con1prchcnsive Schedule of Professional Services. 

Please refer to the Specia/Offers@A11the1n brochure in your enrolhnent kit for infonnation on the discounts ,ve offer on health-related products and 
services, 

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The follo,ving are exan1ples of services NOT 
covered by your Century Preferred HSA Plan. Please refer to your Subscriber Agree111ent/Certificatc ofCoverage/Sununary Booklet for 1nore details: 
Cos1netic surgeries and services; custodinl care; genetic testing; hearing nids; refractive eye surgery; services and supplies related to, as \\'ell as the 
perfonnance of, sex change operations; surgical and non-surgicnl services related to T~1J syndro1ne; travel expenses; vision therapy; services 
rendered prior to your contract efl"ective date or rendered after your contract tennination date; and "'orkers' con1pensation. 

Ejfec/il'e 7/ I /20 /3 
Page2 oj'2 

A product of Anthe111 Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut. 
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APPENDIX E-3 

A.:ntl:1crn,. 

Employer/Group: REGIONAL SCHOOL DISTRICT #14 
Firm Division: 085722000 - REGIONAL SCHOOL DISTRICT NO. 14 
CENTURY PREFERRED 3-TIER MANAGED PRESCl<IPTION DRUG PROGRAM 
$10 Copayment Generic Drugs 
$25 Copayment Ustecl Bmnd-Name Drugs 
$40 Co11ay1ne11t Nonwlfsted Brand .. Na1ne Drugs 
Unlimited Annual /Vlaxlm1u11 

Desc1·iption of IleneiHs _____________ Y_o_11 __ P~«-c.l'_: _ 

Tiet 1: Generic Drugs 

'fhe terrn "generic" refers to a prescription drug that Is considered non-
proprietary and Is not protected by a trade1narl<. It Is required to meet the 
sa,ne biocquivalency test as the original brand-narne drug. Tier 1 $10 

---~----·-- c.,opaynl?_n~-applies. ----------·------- ___ -·-,.·-------~-------t---------J 
Tier ,2: Li$(1.)d BnliHl·N~ino The tenn "listed brand-nan)e'' refers lo a brand-na,ne prescription drug 

identified on. the fo,n1ula,y hy Anlhe1n Alue C,oss and Blue Shield. Tief 2 $25 
,_
0
_•_·,_,g_• ___ .. __ ~-·~-~--- copayn,ont applies. ________________ --.. ···--------------·------ll--------1 

$40 
·ner 3: Non-Listed Brand- Tho tenn "non-listed brand-na,ne" refers to a brand-nan10 prescrlptron 
Namo Di-ug:; drun not Identified on thB formul~ry hy Anthe,n Blue Cross and Blue 
---------------s_1_1i_e_ld_._-_n_e_.-_3_c_opayment appltes. 

Pim, Pays: 
IA.___;,_-_,;_,,_a_i_M_-._-,_--_,m_--_t_i'_~_)" __ --_-_-_-_--J-I_P_e=f~m~-·=m=b=e=.r~p~··a_·_,-_c-_a_i·e_~l_'Z_la_·r~-y-~=·~r--==~----_-_-_-_-_ -_ -____ -_--_-_-_-_····----=====--J --~uOlimlted 

Hovv tu use the J--Tier Managed Prescription Drug })rogran1 
The 3-Tier Managed Prescription Orug Progra1n incorporates different levels of copayn1ents for three types of prescription 
drugs: generic, listed brand-name and non-listed brand-name, as defined In the chart above. The forn1tllary lists generics and 
brand-name drugs that have been selected for their quality, safety and cost-effectiveness. These listed drugs have lower 
n1ernbar copayments than non~listed drugs (but may not have a lower overall cost In all Instances.) You minimize your 
copaymenls v,hen you use generic prescripllons and listed brand-name prescriptions. You will still have coverage for non­
listcd brand-narne drugs, but at a higher cost share. Talk to your provider about using generic drugs or listed brand~na1ne 
dfugs included on the forn1ula1y. You'll have lower copay1nents when you use these drugs. 

o You 'NIH be responsible for one copayn1ent when purchasing a 30~day supply of prescrlptlon drugs from a 
participating retail pharmacy. 

o You v,ill be responsible for two copay,nents when purchasing a 31~day to 100 day supply of maintenance dr\lgs 
through lhi:? ,nail order progra1n. 

(>cncric Substitution: Prescriptions may be filled v1ith the generic equivalent when available, 

o When a generic drug Is available and you request the equivalent brand-nan1e d,ug, you \Viii be responsible for the 
applicable copayment plus ihe difference In cost bet'lteen the generic and brand-name drug. 

e, If your physician delern1lnes that the brand equivalent is rnedlcally nece$sary and Indicates on the prescription 
'Dispense as vnilten', you v,i!I only be responsible for the applicable copay. 

(~onncction (Concurrent Drug Utilization Revlev1) 

Connection worl<s with the retail pharmacy's standard guidettnes to provide a second level of quallly and safety checl<s. 
The process, which is provided on-line as pa.rt of the electronic clailns filing process, helps promote access to safe, 
appropriate, cost-effective 111edicalions for n1en1bers. Connection involves a series of rules or guidelines, which Identify 
potential 1nedicatlon therapy issues and deliver a message to the phannacy by con1puter before the rnedication ls dispensed. 
The process alerts the pharrriaclst of potential Issues such as drug-to-drug interactions, refills requested too close together, 
incorrect dosing or drug duplications. 

/11 Co1111rttfon, Alllhrm Hlu,• ('1·ou ,111,/ Rfu,, Sfl/C'!d I.~ au-ad<• nm,w vf A111h,y,1 Hf'.11111 Plmlf, In<', m11/;d('fl,'lld<nt {k<'llf<',' (lffh<' Jl/11<' Cr<).<S nm/ B/11,· Shidd 
;f,a,1d111/un. (/i: Uq;i\lerc·d 1,1ml, vf th<' Bir;,· ( 'r,,,.~ om/ Him· ,<;/,kid A1ftJcia/f11n. 
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J)harn1acy l)rogl'an1s 
Voluntary Mall··servlce Program 
Me,nbers have access to Anthen1 Rx, the voluntary mail-service drug program for n1embers \Vho regularly take one or 1nore 
types of 1naintenance drugs. Men1bers can order up to a 100-day supply of these n1edications ~nd have then1 delivered 
directly to their ho1ne 

The $10 generic/$25 listed brand-na,ne/$40 non-listed bfand-na1ne copay111enl and Unliinited annual n1axin1urn apply. When 
ordering a 3·J.day to ·100 day supply, two copayments will apply, as follows: $20 generic/$50 listed brand·name/$80 non, 
listed brand. 

National Pharmacy Network 
Me1nbers also have ac .. ce!>s to a nel:\vork of n1ore than 53,000 retail phanr,acles throughout the country. Mernhers n,ay c..111 1 
888-207-4214, or go to ,·.-v.\'.' ;wdt1,?11i!)1·1, ;r·11p\11Jn i ·,H,-1, to locate a participating pharmacy v,1hen traveling outside the state. 

Non-partlcipati11g Phannacies 
Mernbers \Vho fill prescriptions at a non-participating phannacy are responsible for pay,nent at the ti,ne the prescription is 
filled. Mernbers 1nust submit cla[n1s to Anthem Blue Cross and Blue Shield for relmburse1nent, and payment wl1! be sent to the 
n1e,nber. Mernbers who use non-participating phannacies VJUI pay 20"/o of the in-neWJ01k allowance, plus lhe difference 
between Anthen1 Blue Cross and Blue Shield's payment and the pharmacist's actual charge 

Points to Rcmcmhcr 
e, J\nthen1 Blue Cross and Olue Shield will provide coverage for prescription drugs dispensed by a parliclpnting 

pharmacy when prescriplion drugs are dee1ned 1nedically necessary based on specific criteria and dispensed 
pursuant to a prescription issued by a pa1ilcipating physician or by a non-participnting physician, subject to 
copayn1ent. 

a An1hen1 Blue Cross and Blue Shk:!d will not be liablti fot any inj~uy, cli:ihii Of judg1neni resulting fro1n the dispensing of 
any drug covered by thfs plan. Anlhe1n Blue Cross and Blue Shleld v11ill not provide benefits for any drug pr13scribsd or 
dispensed in a manner contrary to nonnal medical practice. 

o Anthe,n Blue Cross and Blue Shield reserves the right to apply quantity lhntts to specified drugs as listed on the 
formulary. If a me1nber requires a greater supply, !he n1cn1be1~s provider can follow the prior authorization process. 

Pl'escl'iptlon Drng IWgibillty 
Eligible prescription drug benefits are lin1ited to injeclable insulin and those drugs, biologicals, and co1npounded prescriptions 
that are required to be dispensed only according to a written prescription, and Included In tile United States Pharmacopoeia, 
National Fom1ulary, or Accepted Dental Remedies and New Dfugs, and v.ihich, by law, are required to bear the legend; 
"Caution - Federal Law prohibits dispensing without a prescription" or w,hlch are speclfically approved by the Plan. 

Limits and Exclusions 

Benefits are Jin1iled to no n1ore than a .,o~day supply for covered drugs purchased at a rela/1 pharn1acy, and no n1ore than a 
100-clay supply for covered drugs purchased by ,nail order. All p1escdpllons ore subject to lhQ quantity lltnilotions /Jnposed 
hy state and federal statuttJs. 

This drug n'der doos not provicJo drugs dispensed by other than a licensed, retail phar,nacy or our ,nail-order se1vice; any clrag 
not required for the trealn1ent or prevention of illness or inftuy; vaccines or al!ergen/c extracts; devices and appliances; 
needles and sydnges that are not prescribed by a provider for the adrninistralion of H covered drug; p1escfiplions dispensed in 
a hospital or skilled nursing facility,· over-the-counter or non-lege11d drugs; antibacterial soaps/detergents, shan1poos, 
toothpastes/gels ond 111outhw1.1sheslrinse. 

Benefits for prescription bf 1th control are covered for n1ost groups. /-Joweve,~ such coverage is optional if your group Is self~ 
Insured or a bona fide rellglous organization. Check t-vilh your benefits acl,nlnlslratot. 

This is not a leoal con/tact. It is only a aeneral descripUon of the $10 genedcJ$25 listed brand~na,ne/$40 non-lislecJ hrt1nd­
name 3-Tier Managed Prescription Dtug Progratn \Vith an Unlitnlted annual n1aximun1. Please consu/f the Evidence of 
Coverc1go or presoriplioo drug 1iclor for c1 con1plole description of hanefits and e}(cfusions applicrtblo lo your coverage. 

!11 C111111i·cl(,:11t, A11lhem IJ/11,! C'rn>s and H!11<J ,\'hfl.'/d i.1· a um/e ,uww 11/Allfhc•m Jle11/fh Plan~, Im , ail fr:d~·,Nnd,'111 lin:11\'i!l! ,if the Rliw C'tO.~J and Hlue: Sllldd 
Ano.:/\1/i,m. ·!!.• U<?gist<!J·<'d morkf of the JJJue Cu,s.~ ,md !Jlue Shield A.nn.:whon. 

December I 9, 20 12 
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SIDE LETTER 

The Regional School District #14 Board of Education (hereinafter, "the Board") and the Nonnewaug Teachers' 
Association (hereinafter, "the Association") hereby agree to the following: 

l. The School Administration ( on behalf of the Board) may reopen the subject of the Teachers' 
Contract Form (Appendix A) for discussion and revision with the Association at any time during the 
contract tenn. Any revisions must be mutually agreed to by the School Administration and the 
Association. Such discussions shall be in good faith but shall not constitute negotiations under 
C.G.S. §§I0-153a through 10-153f. 

2. Bargaining over the Middle School Team Leader and High School Department Head job 
descriptions (attached) was completed during the negotiations for the successor contract (July 1, 
2009 though June 30, 2012), the results of which are included in the successor contract. 

3. The Board will permit children of teachers employed by the Board who do not live in the school 
district to attend Region# 14 schools at a tuition cost of $1,200 less than the standard tuition charges, 
subject to Region# 14 enrollment capacity as determined by the Board. This provision excludes 
student enrollment in the Vo-Ag Program. This benefit shall be applied retroactively. The Board 
and the Association agree that this provision may be changed, amended or eliminated unilaterally by 
the Board without bargaining with the Association. 

REGIONAL SCHOOL DISTRICT #14 NONNEWAUG TEACHERS' ASSOCIATION 
BOARD OF EDUCATION 

1 

By-~ 

Date ( /! /.? } I 3 
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Regional School District No. 14 
Towns ofBethlehetn and Woodbury 

Mr. Jody I. Goeler, Superintendent of Schools 
5 Mino11own Road - PO Box 469 

Woodbury, Connecticut 06798 
Telephone: 203 263-4339 Fax: 203 263-0372 

E,nail: jgoeler(d!1:trci! J ·l.01:g 

High School Department Head (9-12) 

A department head al Nonnewaug High School is responsible for administering and managing a department in 
accordance wilh Region 14's goals and objectives. The person serves as a liaison for the department and must have 
strong communication skills. This person must also be knowledgeable in the areas of curricula, instructional strategies, 
and supervision and evaluation of staff. Beginning July 1, 2013 all Department Chairs will either have lo have their 092 
Certification or submit a plan, acceptable lo the Superintendent, that such certification is being diligently pursued. 
Department heads' responsibilities include the following: 

1. Instructs in accordance 'h'ilh the Region 14 teacher job description. 

2. Supervises alt department members (#105 required, #092 preferred}. 

3. Is knowledgeable about curricula, educational programs, and effective instructional techniques within the given discipline. 

4. Teaches a reduced load of four classes within the department. 

5. Serves as a model teacher by demonstrating classroom lessons for teachers and students. 

6. Attends leadership meetings one {1) time per month. 

7. Meets twice each year with the 6~8 team leaders in the appropriate subject area to ensure alignment between mlddte and high school. 

8. Conducts monthly department n1eetings. 

9. Assists In handling parent and student concerns. 

10. Provides leadership for staff development, curriculum revision, and instructional initiatives. 

11. Oversees the adoption of all textbooks and other teaching material 'Nithin the department and makes recommendations to the building 
administrator. 

12. Serves as liaison betvveen the department and publishers. 

13. Prepares and manages the department budget with the principal. 

14. Selects and orders materials and maintains an inventory of department materials and equipment. 

15. Participates in the selection of new personnel 'Nithin the department. 

16. Maintains professional development by attending conferences, serving on committees on a voluntary basis, and keeping abreast of new 
initiatives. 

17. Perfonns additional duties as deemed necessary by the principal/assistant principal. 

Reports to: Building Principal/Assistant Principal 

Effective July l, 2013 
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Team Leader (6-8) 

A grade level team leader is responsible for XXXXXXXXXX}(XXXXXX.}O(}(X 
The person 1nust also be k110,vledgeable in curriculu1n develop1nent and instructional i1nprove1nent in one of the follo,ving: 1nath, 
language arts, science, and unified arts. 

1. Relays grade level concen1s to adn1inistration. 

2. Facilitates grade level teatn 1neetings. 

3. Keeps record of all tea1n 1neetings. 

4. Prepares and 1nanages the grade level budget ,vith the principal. 

5. Organizes grade level field trip(s). 

6. Represents grade level tea1n at public presentation and/or n1eetings. 

7. Schedules parent conferences for the tea1n. 

8. Is a 1ne1nber of the Student Consultation Tea1n. 

9. \Vorks ,vith the building principal, curriculunt coordinators) literacy specialist, and ,nath coach (as appropriate) to provide 
leadership for staff develop1nent, cu1Ticulun1 revision, and instructional initiatives. 

10. Serves as a liason bet,veen the teachers and curriculun1 coordinators, literacy specialist, and n1ath coach (as appropriate). 

11. Serves on the curriculum co1111nittce (tbr his/her subject area) ,vhen it 1neets to ,vrite, revie,v, and/or revise said curriculunt. 

12. Prepares and 1nanages the subject budget ,vith the principal. 

13. Perfonns additional duties as deerned necessary by the principal. 

Effective July l, 2009 
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SIDE LETTER 

Re: Department Chairs holding 092 Certification 

The Regional School District# 14 Board of Education (hereinafter, "the Board") and the Nonnewaug Teachers' 
Association (hereinafter, "the Association") hereby agree to the following: 

As a consequence of the Board of Education's notice to the bargaining unit that the job description for 
Department Chairs has been modified so that beginning July I, 20 l 3, all Depaiiment Chairs will either have to 
have their 092 Certification or submit a plan, acceptable to the Superintendent, that such ce1iification is being 
diligently pursued, the following working conditions apply, and take affect upon assignment of teachers to them 
to be evaluated: 

J, They continue to teach a reduced load, i.e. one (I) less class; 

2. They will not be required to do supervision; and 

3. For each teacher's annual evaluation that they do, they will receive $225. 

REGIONAL SCHOOL DISTRICT NO. 14 
BOARD OF EDUCATION 

NONNEWAUG TEACHERS' ASSOCIATION 

Dated: Becember , 20 l.t 
J{,1'\ ~I ((-- 1'i 
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APPENDIX B-2 

2014-2015 SALARY SCHEDULE 

Step BA BA+18 MA MA+18 MA+30 !VIA+48 PHD 

1 41,486 43,171 44,494 45,344 47,377 49,580 50,755 

2 43,048 44,739 46,230 47,096 49,145 51,364 52,545 

3 44,702 46,404 48,156 49,039 51,!04 53,344 54,534 

4 46,440 48,147 50,292 51, 195 53,280 55,540 56,743 

5 48,267 49,987 52,665 53,591 55,694 57,978 59,193 

6 50,179 52,054 55,300 56,248 58,376 60,683 61,914 

7 52, 171 54,507 58,222 59,197 61,351 63,686 64,933 

8 53,820 57,229 61,467 62,470 64,654 67,021 68,284 

9 56,661 60,253 65,068 66, I 03 68,320 70,719 72,002 

10 63,606 69,066 70,138 72,388 74,827 76,130 

11 67,331 73,503 74,612 76,904 79,385 80,715 

12 70,960 77,681 78,834 81, 197 83,755 85,124 

13 74,655 81,937 83,135 85,570 88,207 89,613 

All teachers employed during the 2013-2014 school year below step 13 shall advance one step at 
midyear of the school calendar (11th teacher pay check). 
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APPENDIX B-3 

2015-2016 SALARY SCHEDULE 

Step BA BA+l8 MA MA+18 MA+30 IV1A+48 PHD 

1 42,166 43,879 45,224 46,088 48,154 50,393 51,587 

2 43,754 45,473 46,988 47,868 49,951 52,207 53,407 

3 45,435 47,165 48,945 49,844 51,942 54,219 55,429 

4 47,202 48,937 51, 117 52,034 54, 154 56,451 57,674 

5 49,059 50,807 53,528 54,469 56,608 58,929 60,164 

6 51,002 52,908 56,207 57, 170 59,333 61,678 62,929 

7 53,027 55,401 59, 177 60,168 62,357 64,731 65,998 

8 54,703 58,167 62,475 63,495 65,715 68,120 69,404 

9 57,590 61,241 66,135 67,187 69,440 71,878 73,183 

10 64,649 70,199 71,288 73,575 76,054 77,379 

11 68,435 74,708 75,835 78,166 80,686 82,039 

12 72,124 78,955 80,127 82,529 85,129 86,520 

13 75,880 83,281 84,499 86,973 89,653 91,083 

Teachers employed during the 2014-2015 school year will remain on the same step during the 2015-
2016 contract year. 
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APPENDIXC 
EXTRA DUTY POSITIONS 

ATHLETIC 

High School: 
Baseball 

Baseball, Assistant 
Basketball, Assistant Boys 

Basketball, Assistant Girls 

Basketball, Boys 

Basketball, Freshman 

Basketball, Freshman Girls 

Basketball, Girls 

Cheerleading 

Cheerleading, Assistant 

Cross Country 

Field Hockey 

Field Hockey, Assistant 

Football, JV 

Football, JV Assistant 

Football, Varsity 

Football, Varsity Assistant 

Golf 
Gynu1astics 
Gymnastics, Assistant 

hltramural Director 

Soccer, Assistant Boys 

Soccer, Assistant Girls 

Soccer, Boys 

Soccer, Girls 

Softball 
Softball, Assistant 

Tennis, Boys 

Tennis, Girls 

Track, Boys 

Track, Girls 

Track, h1door 

Track, Indoor Assist 

Unified Sports 

Volleyball 

Volleyball, Assistant 

Wrestling 

Wrestling, Assistant 

Designated Game Assistant (per event) 

Intramural Activity (per session) 

29 

2013-16 
$4,093 

$2,819 

$3,245 

$3,245 

$4,583 

$3,245 

$3,245 

$4,583 

$4,093 

$3,245 

$4,093 

$4,093 

$2,819 
$3,245 

$2,819 

$4,583 
$2,819 

$3,245 
$4,583 

$3,245 

$4,093 

$2,819 

$2,819 
$4,093 

$4,093 

$4,093 

$2,819 

$4,093 

$4,093 

$4,093 

$4,093 

$4,093 

$2,819 

$2,819 

$4,093 

$2,819 

$4,583 

$3,245 

$64 

$64 



Middle School 
Athletic Director 

Baseball 
I3askctball, Boys 

Basketball, Girls 

Cheerleading 

Cross Country 

Field Hockey 

Soccer, Boys 

Soccer, Girls 

Softball 

Track 

APPENDIXC 
EXTRA DUTY POSITIONS 

ATHLETIC (Continued) 
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2013-16 
$3,583 

$2,646 

$3,045 

$3,045 

$2,646 

$2,646 

$2,646 

$2,646 

$2,646 

$2,646 

$4,288 



APPENDIXD 

EXTRA DUTY POSITIONS 

NON-ATHLETIC 

CATEGORY I 

AgScience 

Program Director 

Depm1ment I-lead 

High School Department Head 
Business 

English 

Guidance 

Mathe111atics 
Physical Education 

Science 

Social Studies 

Special Education 

Unified Arts Lead Teacher 

World Language 

CATEGORY II 

School Team Leaders 

Lead Teacher-BES 

Lead Teacher-MES 

Team Leader Grade 6 

Team Leader Grade 7 

Team Leader Grade 8 

Team Leader Unified Arts 

CATEGORY III 

High School: 
FFAAdvisor 

Media Technician 

PPT Coordinator 

Student Activities Clerk 

T.V. Technician 

Yearbook Advisor 

Middle School: 

PPT Coordinator 

PreSchool: 

PPT Coordinator 
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2013-16 

$6,346 

$5,978 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,925 

$4,763 

$4,763 

$4,763 

$4,763 

$4,763 

$4,763 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 

$4,496 



APPENDIXD 
EXTRA DUTY POSITIONS 

NON-ATHLETIC (Continued) 

CATEGORY IV 
High School: 
Athletic Academic Advisor 

Debate Club Advisor 

FBLA 

School-wide Drama Advisor 

Senior Class Activities Advisor 

Senior Class Advisor 

Student Activity Coordinator 

CATEGORY\' 
Junior Class Advisor 

CATEGORY VI 
Sophomore Class Advisor 

CATEGORY Vil 
Freshman Class Advisor 
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2013-16 

$3,175 

$3,175 

$3, 175 

$3,175 

$3,175 

$3,175 

$3,175 

$2,914 

$2,647 

$2,381 



APPENDIXD 

EXTRA DUTY POSITIONS 

NON-ATIILETIC (Continued) 

CATEGORY VIII 

High School: 
Academic Support Group 

AFS 

Art 
FF A Assistant 

Athletic Association 

Computer Club 

DanceTeatn 

DECA 

Drama Club 

Electrathon Club 

Envirothon Club 

Equilibrium 

Guitar Club 

Jazz Club 

Latin American Club 

Leo Club 

Literaiy Club 

Math Club 
Music Honor Society Club 

Music Technology Club 
National Arts Honor Society 

National Honor Society 

Newspaper 

Peer Helper 

Robotics Club 

SAT Language Arts 

SAT Math 

Senior Class Play 

Spirit Committee 

Stage Club 

STAND 

Student Council 

TEAM 

Young Educators 
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2013-16 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 



APPENDIXD 
EXTRA DUTY POSITIONS 

NON-ATHLETIC (Continued) 

CATEGORY VIII-Continued 

Middle School: 
Art Club 

Drama Club 

Forensics Club 

Green Club 
Lego Club (Mind Challenges) 

Leo Club 

Math Club 
Multi-Media Club 

Newspaper 

Outdoor Club 

Promote Reading 

Science Club 

Sewing Club 

SHOC 
Spirit Club 

Steel Band Club 

Student Council 

Technology Ed Club 

World Culture Club 

Writing Workshop 

Yearbook 

Youth Action Council 

BES and MES 
Student Council Advisor (each) 

Odyssey of the Mind Advisor (each) 

Jr. Chorus Advisor (shared) 
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2013-16 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$ l ,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 

$1,987 
$1,987 

$1,987 

$1,987 

$1,987 

$1,987 



APPENDIXD 

EXTRA DUTY POSITIONS 

NON-ATHLETIC (Continued) 
CATEGORY VIII 

High School: 

Detention Monitor 

New Activity 

Photography Club Advisor 

Radio Club Advisor 

Middle School: 

Homework Club-Day 1 

Homework Club-Day 2 

Homework Club-Day 3 

Homework Club-Day 4 

New Activity 

Ski Club Advisor 

Elementary Schools: 

New Activity- Bethlehem School 

New Activity- Mitchell School 

High School: 

Spring Music Director 

CATEGORY IX 

Dance Chaperones (per event) 

Program Enrichment (per event) 

CATEGORY X (hourly rate) 

Tutoring (see Article IV, I) 

Prep Period/Substitute (see Article VI, F) 

CATEGORY XI (Per Session. 80 Sessions) 

Weight Training & Conditioning Club 

CATEGORY XII (Per Event, 35 events) 

Event Video Coordinator 

CATEGORY XIII 

Webmaster (each school) 
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2013-16 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$1,587 

$926 

$66 
$66 

$58 

$58 

$64 

$96 

$2,636 



APPENDIX E-1 

Employer/G!'oup: REGIONAL SCHOOL DISTRICT #14 
Firm Division: 085722000 • REGIONAL SCHOOL DISTRJCT NO. 14 

CENTURY PREFERRED,$25.00 

Century Preferred is a preferred provider organization (PPO) plan. 

COST SI IARE l'llOVISIONS 

,_omce Visit Copayment 
, Specialist Visit Copayment 
Hospital Copaymen!(J,er admission) 

Urgent Care Copayment 
Outpatient Surgery Copaymcnt 

Ambulatory Surgery Copayment _____ 
--- -.. -.. ~~ 

Emergency Room Copayment (wai,•cd if admilledJ 

Annual Deductible 
(lndividual/2-memberfamily/3+ 111e111berfa111ily) 

Coinsurance 
Coinsurance Maximum 
(i ncll vidua//2 • Ille m ber fam i ly/3 + me III be r fami (1,J 

Lifetime Maximum 

--·-· 

In Neiwork 
Memher Pr,l's: . 

$25.00 

$25.00 

$200.00 

$25.00 

$200.00 

$200.00 _,,_ .. ,_, 

$25.00 

Does not apply 

Does not apply 

Does not apply 

Unlimited 

,. ... _" 

Out-of-Network 
Member Pa11s: 

Deductible & 
Coinsurance 

$25.00 

$200/$400/$500 

20% 

$200/$400/$500 

Unlimited 

PREVENTIVE CARE-Included are preventive care services that meet the requirements of federal 
and state law, includi11f! cerwi11 screeninf!s, immunizations and 1Jh)'sician visits. 

Well child care* No Copayment 
Deductible & 
Coinsurance 

Periodic, routine health examinations* No Copayment 
Deductible & 
Coiosurance 

Routine eye exams No Copaymcnt 

Routine OB/GYN visits No Copayment Deductible & 
--------

Mammography* No Copayment Coinsurance 
--

Hearing screening $25.00 
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Employer/Group: REGIONAL SCHOOL DISTRICT #14 
Firm Division: 085722000 -REGIONAL SCHOOL DISTRICT NO. 14 

CENTURY PRJEFJERRED,$25.00 

MEDICAL CARE 

Office visits 
Office visits - Specinlisl 

Outpatient mental health & substance abuse 
(prior authorization may be req11ire1lj 

OB/GYN care - ""~-~ll 

Maternity care 
(iuilial visit suliiecl to copaymenl, no charge lhere{1(/e1) 

Diagnostic lab and x-ray 

High-cost outpatient diagnostic (prior 1111thoriwlio11111ay lie 
requimlj 
7he followiuf; are subjec//o copay: MRI, M!IA, CA7: CTA, PE7; 
SP liCTscans 

Allergy services .. Office Visits 
Allergy services - Testing 

Allergy services - h~jections (80 - Wilhin 3 Years) 

In Network 
Member Pays: 

$25.00 

$25.00 

Refer lo Plan Document 
--

No Copaymcnt 

$25.00 

Refor to Plan Document 

-
$25.00 
$25.00 

No Copayment 

H OSI , >ITA L( E I I i I ~AR ,, ·· Prior 11111 wr zahon may he re1111 ret 

Som i .. ptivatc room (Ge11era/lMedicall.~11rgic11/lk//1len1iM Refer to Hospital 
Copayment 

Inpatient mental health and substance abuse Refer to Plan Document 
Skilled nutsing facility (up lo /20 days per calendar yem'l $200.00 
Rehabilitative services (lip to 60 days per calendaryearj No Charge 
Outpatient surgery (in a lw.1yJital) $200.00 
Ambulatory surgery (in other than a hospital selling) $200.00 
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Out-of-Network 
Member Pays: 

Deductible & 
Coinsurance 

Deductible & 
Coinsurnnce 



EMERGFNCY CARF , , llfember Pay•: il1e111ber Pt1J'S" 

Walk-in centers $25.00 
Deductible & 
Coinsurance 

lJTgent care (at participallng centers on~v) $25.00 
Deductible & 
Coll1surance 

En1erget1cy care (copay,nent u·aived fj"ad1nitted) $25.00 $25.00 

Ambulance No Copaymenl No Copayment 

OTHEH. HEALTH CARE 
Physical, Occnpational, Speech and Chiropractic Deductible & 
Therapies No Copayment (;oinsurance 
(SO - Per Alen1ber Per Calendar Yew:) 

Durable Medical Equipment and Prosthetics No Copayment 
Deductible & 

(Unlilnited 11u1."(i11uon per 1,·alen(kll· year) Coinsurance 

Int"ertilit}' Services 
Refer to Plan Document 

Deductible & 
(Prior authorization 1uay be required - So111e restrictions ,nay Coinsurance 
apply) 

$50.00 Deductible 
Home Health Care OV Copayment & 

20% Coinsurance 

* PRRVENTIVE CARE SCHEDULES 

JJ7e/l C'hll<I Care: (ilu:luding inununlzotfons) 
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A r1tl1e111 .... ~>1 

Employer/Group: REGIONAL SCHOOL DISTRICT 1114 
Firm Division: 085722000 - REGIONAL SCHOOL DISTRICT NO. 14 

CENTUR.Y PREFERRED,$25.00 

1'rla11u11n1:raphy: (additional exa111s 111hen ,nedica/ly 
lll'<'IJSS{UJ') 

AGE 35-.'9, I BASELT1'1E EXAM; 
AGE 40 AND~O~V~ER,_! EVERY YEA_R_~ 

Note To Benefit Des.•ripfions: 

-----~~ Vision Ti.w,ms: ONCE EVERY 2 YEARS 
Hearing Exams: ONCE EVERY 2 YEARS 

l
·oJJ!(iYN fa·am,: I EXAM PER MEMBER PER 
CALENDAR YEAR 

• In situations where the tnetnber is responsible for obtaining the necessary prior authorizations 
and fails l.o do so) hcncfils n1ay he reduced or denied. 

• Inpatient Hospital Per Adtnission Copay is waived ifreadmilted within 30 days for same 
diag11<isis. 

• Members must utilize participating Ulue Quality Centers for Transplant hospitals to receive 
benefits for Human Orgun & Tissue Transplant services. This network of the finest medical 
transplant programs in the nation is available to members who are candidates for an organ or 
bone n1a1-ro,v transplant. A nurse consultant lraine<l in case 1nanagen1c11t is dcdicnled to 1nanuging 
1ne1nbers ,vho require organ and/or tissue transplants. 

• Members are responsible for the balance of charges billed by out·ot:nctwork providers allcr 
payment for covered services has been made by Anthem Blue Cross and Blue Shield according to 
the Comprehensive Schedule of Professional Services. 

Please refer to lhc Specia/Oj]'ers(i_i),A11the111 brochure in your enrollment kit for informnlion on lhc 
discounts we offer on health-related products and services. 

Th;.,, ,foes no/ coU.\'litule your health plun or insurance poli<:y. fl is only a general desrripfion £!( the plan. The.folluwing are 
e.\·an11;h•s of serrices ,VO'J' (;overed by your C'enlluy Pr<'fi•tr1;d Health ['Ian. J>l<?asi~ r,')L•r lo your Subscribt!J' 
Agree111ent!C'ertijicate of('ovcrage/Su111111m-y BookletjOr n1ore details: (,'osn1etlc surgeries and se11,fces: custodial <-'are; 
genetic le,fling; hearing aidf; rejl'active eye s11rge1J',' se1Tices and supplies related to, as 11•ell as the pe1fi)tll1(u1ce <?.f. sex 
change operations,· surgical and 11011-surgh•al services related lo 1~\.f.l .fyndron,e; tnn·el e.\JJenscs; \'ision therapy; ser,,ict•s 
rtrndtircd prior lo your contract t!_()f..•cli,·e dale or rend<'rcd <{/'fer you,· conlract ten11iuafion dale; and n1orkers 1 co,npi!nsa(/011. 

This s11111111aJy t?fhenttfits has been updaled to co1nply u·itl,j'ederal ond state requi'ren,ents, i11c/11di11g applicable J)l'Ovisions 
(if th(! rc1.·£,11t1J1 tinacted.ft•,!t•ral ht•alth cart! reJ(Jrn1 laws, ;J,y a'e rec(•i,·e additional guidance and clarificalio11 on the fll.'H' 

heallh <'are reJOr,n lcnrs /ron1 the lJ.~: l)eparftnenl of 1/ea//h and ll11111u11 Services, Departn,enl of Labor and lnlf:rnal 
J?evenue .'~Je111h:e1 H'e 111ay be required to 111ake addilional chan}ies to this su11111u11J' qf bent1fits. 

A product of Anlhem Blue Cross und Blue Shield serving residents and businesses in !he Slate of 
Connecticut. 

December 19, 2012 
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APPENDIX E-2 

CENTURY PREFERRED HSA $2,000 I $4,000 ANNUAL DEDUCTIBLE 

Century Preferred HSA is a preferred provider organization (PPO) plan. 

COST SHARE PROVISIONS 

Annual Deductible (i11divid11al I aggregate Ja111il;~ 

Coinsurance 

Coinsurance fvlaxinnnn (individual I aggregatefa111il)~ 

Cost Share Maxi1nu1n (i11divid11a/ I aggregatefa111i/J~ 

Lifeti1ne Maxinnun 

PREVENTIVE CARE 

\Veil child care 

Periodic, routine health exmninations 

Routine eye exains 

Routine 08/GYN visits 

tvfanunography 

Hearing screening 

MEDICAL CARE 

Office visits 

Outpatient 1nental health ,.,f:..:., substance abuse 

OD/GYN care 

l\·faten1ity care 

Diagnostic lab and x-ray 

High-cost outpatient diagnostic -prior a11thorizatio11 required 

Allergy services 
lnjections----80 visits in 3 years 

HOSPITAL CARE-Prior authori'latlou ,·equired 

Serni-private roo,n (Ge11eral/A,/edical/S11rgical/1\-fater11ity) 

Inpatient 1nental health ,.,f:..:., substance abuse 

Skilled nursing facility - 11p to I 20 days per calendar year 

Rehabilitative services - up to 60 days per person oer calendar year 

Outpatient surgery - in a hospital or s11rgi-ce11ter 
Ei\IEH.GENCY C1\RE 

\Valk-in centers 

Urgent care- at participating centers only 

E1nergency care 
A1nbulance 

E.ffecti,•e 7/1/2013 
Page I o/2 
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In-Nen,·ork I Out-of-NehYork 
i\le111ber pays: 1\le111ber pays: 

S2,000 I $4,000 

Not Applicable I 20o/o after deductible up to 

$4,000 I $8,000 

$4,000 I $8,000 

Unli1nited I Sl,000,000 

ln-Nl'h,·ork After Out-of-Nch,·ork 1\ftel' 

Annual Deductible Annual Deductible 

1\le111ber pays: i\fe111ber pays: 

SO- No Deductible 20o/o 
SO-No Deductible 20o/o 
SO-No 01.xluctib!e 20% 

SO-No Deductible 20% 
SO- No Deductible 20o/o 
$0- No Deductible 20% 

SO-After D1.Uuctib!e 20% 
SO-After Deductible 20o/o 

SO-After Deductible 20% 

SO- After Deductible 20% 

$0- After Deductible 20% 

SO- After Deductible 20% 

$0- After Deductible 20o/o 
SO-After Deductible 20% 

SO- Aller Deductible 20% 

$0- Aller Deductible 20% 

$0- After Deductible 20% 

SO-After Deductible 20o/o 
SO-After Deductible 20% 

SO-After Deductible 20% 

$0- After Deductible Not Covered 

SO-After Deductible so 
SO-After Deductible so 



Jn-NehYork After Out-of-NehYork After 
Annual Deductible Annual Deductible 

OTHER HEAL TH CARE 1\le111ber pays: ille111ber nays: 
Outpatient rehabilitative services 

50 visit 11uLrim11111for PT, OT. ST and Cltiro.per year. SO- 1\ftcr Deductible 20o/o 
Durable 1nedical cquip1nent I Prosthetic devices 
U11/b11ited 111axi11111111 per ca/e11dar year 50% 50% 
Diabetic supplies (._X equip,ncnt 50% 50% 
Infertility services- prior a11thorizatio11 required 
So111e restrictions 111a)' apvly SO-After Deductible 20% 
Ho,ne health care SO-After Deductible 20% 
PrcscriDtion dn1gs -filled al a pltannacv SO- After Deductible 20% 

PREVENTIVE CARE SCHEDULES 
1Vell Child Care (i11cltuU11g b111111111izatio11s) Adult EYa111s 
+ 6 exmns, birth to age I + 1 exmn every 5 years, ngcs 22 - 29 
+ 6 exains, ages I - 5 
+ I exmn every 2 years, ages 6 - I O 
+ I exain every vear, ngcs 11 - 2 l 

+ I exain every 3 years, ages 30 - 39 
+ 1 exmn every 2 years, ages 40 - 49 
+ I exmn even' vear, n_ges 50+ 

ill a 111111og raphy 
+ I baseline screening, ages 35-39 

Visio11 E,·a,us: I exa1n every 2 calendar yenrs 

+ I screening per yenr, ages 40+ 
+ Additional cxmns when 1ncdically necessary 

lleariug E.,·a111s: I exmn every 2 calendar yenrs 

OB/GYt\' Exa111s: I exmn pcrcalendnrycar 

Notes To Ilcncfit Dcscri11tions 

+ In situations ,vhere the 1ne1nbcr is responsible tOr obtaining the necessary prior authorization and fails to do so, benefits n1ay be reduced or 
denied. 

+ Ho1ne Health Care services are covered when in lieu ofhospitalizntion. Includes infusion (IV) therapy. 
+ fvfe1nbers n1ust utilize pnrticipating Blue Quality Centers for TransplaiH hospitals to receive benefits for Hmnmt Organ L~ Tissue Trnnsplant 

services. This nehvork of the finest 1nedical transplant progrmns in the nation is available to 1nen1bers ,vho are candidates for an organ or bone 
ntarro\\' trm1splant. A nurse consultant trained in case 1nanage1nent is dedicated to 1nanaging 1ne1nbers ,vho require organ and/or tissue 
transplants. Covered services are subject to a lifetiine 1naxinn11n of$1,000,000. 

+ IVle1nbers arc responsible for the balance of charges billed by out-of-nehvork providers after pay1ncnt for covered services has been n1t1dc by 
Anthe111 Blue Cross and Blue Shield according to the Con1prchcnsive Schedule of Professional Services. 

Please refer to the Specia/Offers@A11the1n brochure in your enrolhnent kit for infonnation on the discounts ,ve offer on health-related products and 
services, 

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The follo,ving are exan1ples of services NOT 
covered by your Century Preferred HSA Plan. Please refer to your Subscriber Agree111ent/Certificatc ofCoverage/Sununary Booklet for 1nore details: 
Cos1netic surgeries and services; custodinl care; genetic testing; hearing nids; refractive eye surgery; services and supplies related to, as \\'ell as the 
perfonnance of, sex change operations; surgical and non-surgicnl services related to T~1J syndro1ne; travel expenses; vision therapy; services 
rendered prior to your contract efl"ective date or rendered after your contract tennination date; and "'orkers' con1pensation. 

Ejfec/il'e 7/ I /20 /3 
Page2 oj'2 

A product of Anthe111 Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut. 
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APPENDIX E-3 

A.:ntl:1crn,. 

Employer/Group: REGIONAL SCHOOL DISTRICT #14 
Firm Division: 085722000 - REGIONAL SCHOOL DISTRICT NO. 14 
CENTURY PREFERRED 3-TIER MANAGED PRESCl<IPTION DRUG PROGRAM 
$10 Copayment Generic Drugs 
$25 Copayment Ustecl Bmnd-Name Drugs 
$40 Co11ay1ne11t Nonwlfsted Brand .. Na1ne Drugs 
Unlimited Annual /Vlaxlm1u11 

Desc1·iption of IleneiHs _____________ Y_o_11 __ P~«-c.l'_: _ 

Tiet 1: Generic Drugs 

'fhe terrn "generic" refers to a prescription drug that Is considered non-
proprietary and Is not protected by a trade1narl<. It Is required to meet the 
sa,ne biocquivalency test as the original brand-narne drug. Tier 1 $10 

---~----·-- c.,opaynl?_n~-applies. ----------·------- ___ -·-,.·-------~-------t---------J 
Tier ,2: Li$(1.)d BnliHl·N~ino The tenn "listed brand-nan)e'' refers lo a brand-na,ne prescription drug 

identified on. the fo,n1ula,y hy Anlhe1n Alue C,oss and Blue Shield. Tief 2 $25 
,_
0
_•_·,_,g_• ___ .. __ ~-·~-~--- copayn,ont applies. ________________ --.. ···--------------·------ll--------1 

$40 
·ner 3: Non-Listed Brand- Tho tenn "non-listed brand-na,ne" refers to a brand-nan10 prescrlptron 
Namo Di-ug:; drun not Identified on thB formul~ry hy Anthe,n Blue Cross and Blue 
---------------s_1_1i_e_ld_._-_n_e_.-_3_c_opayment appltes. 

Pim, Pays: 
IA.___;,_-_,;_,,_a_i_M_-._-,_--_,m_--_t_i'_~_)" __ --_-_-_-_--J-I_P_e=f~m~-·=m=b=e=.r~p~··a_·_,-_c-_a_i·e_~l_'Z_la_·r~-y-~=·~r--==~----_-_-_-_-_ -_ -____ -_--_-_-_-_····----=====--J --~uOlimlted 

Hovv tu use the J--Tier Managed Prescription Drug })rogran1 
The 3-Tier Managed Prescription Orug Progra1n incorporates different levels of copayn1ents for three types of prescription 
drugs: generic, listed brand-name and non-listed brand-name, as defined In the chart above. The forn1tllary lists generics and 
brand-name drugs that have been selected for their quality, safety and cost-effectiveness. These listed drugs have lower 
n1ernbar copayments than non~listed drugs (but may not have a lower overall cost In all Instances.) You minimize your 
copaymenls v,hen you use generic prescripllons and listed brand-name prescriptions. You will still have coverage for non­
listcd brand-narne drugs, but at a higher cost share. Talk to your provider about using generic drugs or listed brand~na1ne 
dfugs included on the forn1ula1y. You'll have lower copay1nents when you use these drugs. 

o You 'NIH be responsible for one copayn1ent when purchasing a 30~day supply of prescrlptlon drugs from a 
participating retail pharmacy. 

o You v,ill be responsible for two copay,nents when purchasing a 31~day to 100 day supply of maintenance dr\lgs 
through lhi:? ,nail order progra1n. 

(>cncric Substitution: Prescriptions may be filled v1ith the generic equivalent when available, 

o When a generic drug Is available and you request the equivalent brand-nan1e d,ug, you \Viii be responsible for the 
applicable copayment plus ihe difference In cost bet'lteen the generic and brand-name drug. 

e, If your physician delern1lnes that the brand equivalent is rnedlcally nece$sary and Indicates on the prescription 
'Dispense as vnilten', you v,i!I only be responsible for the applicable copay. 

(~onncction (Concurrent Drug Utilization Revlev1) 

Connection worl<s with the retail pharmacy's standard guidettnes to provide a second level of quallly and safety checl<s. 
The process, which is provided on-line as pa.rt of the electronic clailns filing process, helps promote access to safe, 
appropriate, cost-effective 111edicalions for n1en1bers. Connection involves a series of rules or guidelines, which Identify 
potential 1nedicatlon therapy issues and deliver a message to the phannacy by con1puter before the rnedication ls dispensed. 
The process alerts the pharrriaclst of potential Issues such as drug-to-drug interactions, refills requested too close together, 
incorrect dosing or drug duplications. 

/11 Co1111rttfon, Alllhrm Hlu,• ('1·ou ,111,/ Rfu,, Sfl/C'!d I.~ au-ad<• nm,w vf A111h,y,1 Hf'.11111 Plmlf, In<', m11/;d('fl,'lld<nt {k<'llf<',' (lffh<' Jl/11<' Cr<).<S nm/ B/11,· Shidd 
;f,a,1d111/un. (/i: Uq;i\lerc·d 1,1ml, vf th<' Bir;,· ( 'r,,,.~ om/ Him· ,<;/,kid A1ftJcia/f11n. 
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J)harn1acy l)rogl'an1s 
Voluntary Mall··servlce Program 
Me,nbers have access to Anthen1 Rx, the voluntary mail-service drug program for n1embers \Vho regularly take one or 1nore 
types of 1naintenance drugs. Men1bers can order up to a 100-day supply of these n1edications ~nd have then1 delivered 
directly to their ho1ne 

The $10 generic/$25 listed brand-na,ne/$40 non-listed bfand-na1ne copay111enl and Unliinited annual n1axin1urn apply. When 
ordering a 3·J.day to ·100 day supply, two copayments will apply, as follows: $20 generic/$50 listed brand·name/$80 non, 
listed brand. 

National Pharmacy Network 
Me1nbers also have ac .. ce!>s to a nel:\vork of n1ore than 53,000 retail phanr,acles throughout the country. Mernhers n,ay c..111 1 
888-207-4214, or go to ,·.-v.\'.' ;wdt1,?11i!)1·1, ;r·11p\11Jn i ·,H,-1, to locate a participating pharmacy v,1hen traveling outside the state. 

Non-partlcipati11g Phannacies 
Mernbers \Vho fill prescriptions at a non-participating phannacy are responsible for pay,nent at the ti,ne the prescription is 
filled. Mernbers 1nust submit cla[n1s to Anthem Blue Cross and Blue Shield for relmburse1nent, and payment wl1! be sent to the 
n1e,nber. Mernbers who use non-participating phannacies VJUI pay 20"/o of the in-neWJ01k allowance, plus lhe difference 
between Anthen1 Blue Cross and Blue Shield's payment and the pharmacist's actual charge 

Points to Rcmcmhcr 
e, J\nthen1 Blue Cross and Olue Shield will provide coverage for prescription drugs dispensed by a parliclpnting 

pharmacy when prescriplion drugs are dee1ned 1nedically necessary based on specific criteria and dispensed 
pursuant to a prescription issued by a pa1ilcipating physician or by a non-participnting physician, subject to 
copayn1ent. 

a An1hen1 Blue Cross and Blue Shk:!d will not be liablti fot any inj~uy, cli:ihii Of judg1neni resulting fro1n the dispensing of 
any drug covered by thfs plan. Anlhe1n Blue Cross and Blue Shleld v11ill not provide benefits for any drug pr13scribsd or 
dispensed in a manner contrary to nonnal medical practice. 

o Anthe,n Blue Cross and Blue Shield reserves the right to apply quantity lhntts to specified drugs as listed on the 
formulary. If a me1nber requires a greater supply, !he n1cn1be1~s provider can follow the prior authorization process. 

Pl'escl'iptlon Drng IWgibillty 
Eligible prescription drug benefits are lin1ited to injeclable insulin and those drugs, biologicals, and co1npounded prescriptions 
that are required to be dispensed only according to a written prescription, and Included In tile United States Pharmacopoeia, 
National Fom1ulary, or Accepted Dental Remedies and New Dfugs, and v.ihich, by law, are required to bear the legend; 
"Caution - Federal Law prohibits dispensing without a prescription" or w,hlch are speclfically approved by the Plan. 

Limits and Exclusions 

Benefits are Jin1iled to no n1ore than a .,o~day supply for covered drugs purchased at a rela/1 pharn1acy, and no n1ore than a 
100-clay supply for covered drugs purchased by ,nail order. All p1escdpllons ore subject to lhQ quantity lltnilotions /Jnposed 
hy state and federal statuttJs. 

This drug n'der doos not provicJo drugs dispensed by other than a licensed, retail phar,nacy or our ,nail-order se1vice; any clrag 
not required for the trealn1ent or prevention of illness or inftuy; vaccines or al!ergen/c extracts; devices and appliances; 
needles and sydnges that are not prescribed by a provider for the adrninistralion of H covered drug; p1escfiplions dispensed in 
a hospital or skilled nursing facility,· over-the-counter or non-lege11d drugs; antibacterial soaps/detergents, shan1poos, 
toothpastes/gels ond 111outhw1.1sheslrinse. 

Benefits for prescription bf 1th control are covered for n1ost groups. /-Joweve,~ such coverage is optional if your group Is self~ 
Insured or a bona fide rellglous organization. Check t-vilh your benefits acl,nlnlslratot. 

This is not a leoal con/tact. It is only a aeneral descripUon of the $10 genedcJ$25 listed brand~na,ne/$40 non-lislecJ hrt1nd­
name 3-Tier Managed Prescription Dtug Progratn \Vith an Unlitnlted annual n1aximun1. Please consu/f the Evidence of 
Coverc1go or presoriplioo drug 1iclor for c1 con1plole description of hanefits and e}(cfusions applicrtblo lo your coverage. 

!11 C111111i·cl(,:11t, A11lhem IJ/11,! C'rn>s and H!11<J ,\'hfl.'/d i.1· a um/e ,uww 11/Allfhc•m Jle11/fh Plan~, Im , ail fr:d~·,Nnd,'111 lin:11\'i!l! ,if the Rliw C'tO.~J and Hlue: Sllldd 
Ano.:/\1/i,m. ·!!.• U<?gist<!J·<'d morkf of the JJJue Cu,s.~ ,md !Jlue Shield A.nn.:whon. 

December I 9, 20 12 
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SIDE LETTER 

The Regional School District #14 Board of Education (hereinafter, "the Board") and the Nonnewaug Teachers' 
Association (hereinafter, "the Association") hereby agree to the following: 

l. The School Administration ( on behalf of the Board) may reopen the subject of the Teachers' 
Contract Form (Appendix A) for discussion and revision with the Association at any time during the 
contract tenn. Any revisions must be mutually agreed to by the School Administration and the 
Association. Such discussions shall be in good faith but shall not constitute negotiations under 
C.G.S. §§I0-153a through 10-153f. 

2. Bargaining over the Middle School Team Leader and High School Department Head job 
descriptions (attached) was completed during the negotiations for the successor contract (July 1, 
2009 though June 30, 2012), the results of which are included in the successor contract. 

3. The Board will permit children of teachers employed by the Board who do not live in the school 
district to attend Region# 14 schools at a tuition cost of $1,200 less than the standard tuition charges, 
subject to Region# 14 enrollment capacity as determined by the Board. This provision excludes 
student enrollment in the Vo-Ag Program. This benefit shall be applied retroactively. The Board 
and the Association agree that this provision may be changed, amended or eliminated unilaterally by 
the Board without bargaining with the Association. 

REGIONAL SCHOOL DISTRICT #14 NONNEWAUG TEACHERS' ASSOCIATION 
BOARD OF EDUCATION 

1 

By-~ 

Date ( /! /.? } I 3 
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Regional School District No. 14 
Towns ofBethlehetn and Woodbury 

Mr. Jody I. Goeler, Superintendent of Schools 
5 Mino11own Road - PO Box 469 

Woodbury, Connecticut 06798 
Telephone: 203 263-4339 Fax: 203 263-0372 

E,nail: jgoeler(d!1:trci! J ·l.01:g 

High School Department Head (9-12) 

A department head al Nonnewaug High School is responsible for administering and managing a department in 
accordance wilh Region 14's goals and objectives. The person serves as a liaison for the department and must have 
strong communication skills. This person must also be knowledgeable in the areas of curricula, instructional strategies, 
and supervision and evaluation of staff. Beginning July 1, 2013 all Department Chairs will either have lo have their 092 
Certification or submit a plan, acceptable lo the Superintendent, that such certification is being diligently pursued. 
Department heads' responsibilities include the following: 

1. Instructs in accordance 'h'ilh the Region 14 teacher job description. 

2. Supervises alt department members (#105 required, #092 preferred}. 

3. Is knowledgeable about curricula, educational programs, and effective instructional techniques within the given discipline. 

4. Teaches a reduced load of four classes within the department. 

5. Serves as a model teacher by demonstrating classroom lessons for teachers and students. 

6. Attends leadership meetings one {1) time per month. 

7. Meets twice each year with the 6~8 team leaders in the appropriate subject area to ensure alignment between mlddte and high school. 

8. Conducts monthly department n1eetings. 

9. Assists In handling parent and student concerns. 

10. Provides leadership for staff development, curriculum revision, and instructional initiatives. 

11. Oversees the adoption of all textbooks and other teaching material 'Nithin the department and makes recommendations to the building 
administrator. 

12. Serves as liaison betvveen the department and publishers. 

13. Prepares and manages the department budget with the principal. 

14. Selects and orders materials and maintains an inventory of department materials and equipment. 

15. Participates in the selection of new personnel 'Nithin the department. 

16. Maintains professional development by attending conferences, serving on committees on a voluntary basis, and keeping abreast of new 
initiatives. 

17. Perfonns additional duties as deemed necessary by the principal/assistant principal. 

Reports to: Building Principal/Assistant Principal 

Effective July l, 2013 
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Team Leader (6-8) 

A grade level team leader is responsible for XXXXXXXXXX}(XXXXXX.}O(}(X 
The person 1nust also be k110,vledgeable in curriculu1n develop1nent and instructional i1nprove1nent in one of the follo,ving: 1nath, 
language arts, science, and unified arts. 

1. Relays grade level concen1s to adn1inistration. 

2. Facilitates grade level teatn 1neetings. 

3. Keeps record of all tea1n 1neetings. 

4. Prepares and 1nanages the grade level budget ,vith the principal. 

5. Organizes grade level field trip(s). 

6. Represents grade level tea1n at public presentation and/or n1eetings. 

7. Schedules parent conferences for the tea1n. 

8. Is a 1ne1nber of the Student Consultation Tea1n. 

9. \Vorks ,vith the building principal, curriculunt coordinators) literacy specialist, and ,nath coach (as appropriate) to provide 
leadership for staff develop1nent, cu1Ticulun1 revision, and instructional initiatives. 

10. Serves as a liason bet,veen the teachers and curriculun1 coordinators, literacy specialist, and n1ath coach (as appropriate). 

11. Serves on the curriculum co1111nittce (tbr his/her subject area) ,vhen it 1neets to ,vrite, revie,v, and/or revise said curriculunt. 

12. Prepares and 1nanages the subject budget ,vith the principal. 

13. Perfonns additional duties as deerned necessary by the principal. 

Effective July l, 2009 
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SIDE LETTER 

Re: Department Chairs holding 092 Certification 

The Regional School District# 14 Board of Education (hereinafter, "the Board") and the Nonnewaug Teachers' 
Association (hereinafter, "the Association") hereby agree to the following: 

As a consequence of the Board of Education's notice to the bargaining unit that the job description for 
Department Chairs has been modified so that beginning July I, 20 l 3, all Depaiiment Chairs will either have to 
have their 092 Certification or submit a plan, acceptable to the Superintendent, that such ce1iification is being 
diligently pursued, the following working conditions apply, and take affect upon assignment of teachers to them 
to be evaluated: 

J, They continue to teach a reduced load, i.e. one (I) less class; 

2. They will not be required to do supervision; and 

3. For each teacher's annual evaluation that they do, they will receive $225. 

REGIONAL SCHOOL DISTRICT NO. 14 
BOARD OF EDUCATION 

NONNEWAUG TEACHERS' ASSOCIATION 

Dated: Becember , 20 l.t 
J{,1'\ ~I ((-- 1'i 
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