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SECTION I - PROCEDURES

PREFACE

This Agreement 1s made and entered into by and between the Regional School District No.
16 Board of Education (heremafier referred to as the "Board") and the Region No. 16
Education Association (hereinafter referred to as the "Association™), affiliated with the
Connecticut Education Association and the National Education Association.

ARTICLE 1
PREAMBLE

This Agreement Is negotiated for the teachers’ unit under §10-153a through §10-
153n, inclusive, of the General Statutes of the State of Connecticut, as amended.

It is understood that the School Board is endowed by the state law and by the voters
of the legislative body for the School District. It has the sole right to make policy
and approve rules and regulations. While the Board of Education recognizes the
importance of responsible participation and communication by the entire
professional staff in the education process, planning development and growth
programs, it does not designate these to be contracted rights, relinquished in any
manner to the Association or to its members.

1t is recognized that the Board has and will continue to retain whether exercised or
not, the sole and unquestioned right, responsibility and prerogative to direct the
operation of the public schools in Regional School District No. 16 in all its aspects,
mncluding but not limited to the following:

To maintain public elementary and secondary schools and such other education
activities as in its judgment will best serve the interests of Region No. 16;

To give the children of the Region as nearly equal advantages as may be
practicable;

To decide the need for school facilities;

To determine the care, maintenance and the operation of buildings, land, apparatus
and other property used for school purposes;

To determine the number, age and qualifications of the pupiis to be admitted into
each school;

To employ, assign and transfer certified personnel;

To suspend or dismiss the teachers of the schools except as may be limited by the
provisions of this contract;



To designate the schools which shall be attended by the various children within the
Region;

To make such provisions as will enable each child of school age residing in the
Region to attend school for the period required by law and provide for the
trangportation of children wherever 1t is reasonable and desirable;

To prescribe rules for management, studies, classification and discipline for the
public school;

To decide the textbooks to be used;

To make rules for arrangement, use and safe-keeping of the school libraries and to
prepare the books selected therefor and to approve plans for the school buildings;

To prepare and submit budgets and, in its sole discretion, expend monies
appropriate for the maintenance of the schools, and to make such transfers of funds
within the appropriated budget as it shali deem destrable.

These rights, responsibilities and prerogatives are not subject to delegation in
whole or in part, except that the same shall not be exercised in a manner
inconsistent with or in violation of any of the specific terms and provisions of this
Agreement. No action taken by the Board with respect to such rights,
responsibilities and prerogatives, other than as there are specific provisions heremn
elsewhere contained, shall be subject to the grievance and arbitration provisions of
this Agreement.

ARTICLE 2
RECOGNITION

The Board recognizes the Region No. 16 Education Association as the exclusive
bargaining representative for the group of certified professional employees who are
employed by the Region No. 16 Board of Education in positions requiring a
teaching or other certificate and who are not included in the administrators' unit or
excluded from the purview of §§10-153a to 10-153n, inclusive.

The term teacher shall include classroom teachers, special education teachers, and
specialists except that the Board may continue to hire and secure speech therapists,
psychologists, physical therapists, and occupational therapists, and pay them on a
per diem basis on terms acceptable to the Board, and any other individuals
occupying positions for which certification is required and not excluded by §§10-
153a through 10-153g of the Connecticut General Statutes.

Substitutes who occupy a posttion vacated for any reason by a teacher will, for the
purpose of this Agreement, be considered teachers provided they are mtended to, or
do, occupy the position for the balance of a school year, except where the balance
of a school year is forty (40) school days or less.
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ARTICLE 3
SPECIFIC PERFORMANCE

In the event of a breach of any of the terms or provisions of this Agreement, either party
shall have the right to mnstitute and prosecute an action in a court of competent jurisdiction
to secure an order or decree directing the specific performance hereof or enjoining such
breach. Such equitable relief shall be in addition to any award of damages which would
otherwise be obtained.

ARTICLE 4
SEVERABILITY

In the event that any provision of this Agreement is ultimately ruled invalid for any reason
by an authority of established and competent legal jurisdiction, the balance and remainder
of'this Agreement shall remain in full force and effect.

ARTICLE 5
DURATION

This provision of this Agreement shall be effective as of August 15, 2013 and shall

continue and remam in full force and effect to and including August 14, 2016.

ARTICLE 6
GENERAL PROVISIONS

A. It is understood that this Agreement 1s subject to, and shall operate within the
framework of the Statutes of the State of Connecticut.

B. The Board and the Association agree that a teacher shall be recognized as a
professional employee, and a teacher's primary responsibility is to teach and to
perform related tasks that are consistent with sound educational policy, and that the
teachers' energies should be utilized to this end.

C. 1t 1s understood that teachers shall continue to serve under the direction of the
Superintendent of Schools and in accordance with the Board and administrative
policies, rules, and regulations, including those set forth in the Region No. 16
Handbook, as amended, provided that the provisions of this Agreement shall
supersede and prevail over any conflicting provisions,

D. The Board shall provide each teacher with a regulations handbook, including any
revisions and amendments. The Board shall provide each teacher with a complete
text of this Agreement ncluding any amendments.



1I.

The Board will provide a reference copy of the Region No. 16 Board of Education
By-Laws and Policies, which will be placed in each school.

The Board shall provide employee medical benefits and leaves in proportion to
each teacher's full time equivalent (FTE), specifically as in Article 30 - Personal
Business Days, Article 31 - Sabbatical Leave, and Article 34 - Insurance Benefits.

A concerted, sincere effort shall be made to obtain substitute teachers for
replacement of absent teachers where each instance occurs.

ARTICLE 7
GRIEVANCE PROCEDURE
Definitions
A. A grievant shall mean a teacher, a group of teachers or the Association

filing a grievance,

B. A grievance shall mean a written complaint by a grievant:
L. That there has been a misapplication, misinterpretation or violation

of his/her rights under a specific provision(s) of this contract; or

[

That there has been a misinterpretation, misapplication or violation
of his/her rights as provided for by an established practice. The
grievances which fall into the second category are grievable through
the Board of Education level of this grievance procedure, but are not
arbitrable.

C. The word days shall mean school days whenever used hereafter in this
procedure with the following exception: when a grievance is submitted or
continued on or after June 1, time limits shall consist of all weekdays
(excluding Saturday, Sunday and state and/or federal holidays). The
number of days indicated at each level should be considered a maximum
and every effort should be made to expedite the process. The time limits
specified may, however, be extended at any level by mutual agreement.

Individual Rights and Rights to Representation

A Every teacher shall have an opportunity for the unobstructed use of this
grievance procedure without prejudice in any manner to his/her professional
status. No reprisals of any kind shall be taken against anyone by reason of
participation in the grievance procedure or support of any participation
therem.

B. A teacher may use the assistance of representatives of the Region No. 16
Education Association, and/or a representative of the CEA and the
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V.

administration shall permit such representation of a teacher at all levels of
the grievance procedure. A grievant's representation may be changed at any
level.

Nothing herein contained in this grievance procedure or the resulis thereof
shall be construed to deny any teacher his/her constitutional rights or his/her
rights under the laws of the State of Connecticut.

If, in the judgment of the Association committee, a grievance affects a class
of teachers, the Association committee may submit such grievance in
writing. The processing shall be commenced at Level Two. The
Association committee may process such a grievance through all applicable
levels of the grievance procedure.

[f, n the investigation or processing of any grievances, the Board should
require that a teacher, Association representative or witness be released
from his/her regular assignment, he/she shall be released without loss of pay
or benefits, i.e. personal days. The teacher, Association representative or
witness shall return to his/her school assignment when his/her presence at
any hearing, held in accordance with this Grievance Procedure, is not
required by either party to this Agreement.

The Association reserves the right to be present in all proceedings relating
to any grievance.

Purpose

The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems which may arise from time to time
affecting the welfare or working conditions of teachers. Both parties agree that
these proceedings shall be kept as mformal and confidential as may be appropriate
at any level of the procedure.

Procedure

A, All grievances shall first be discussed informally with the
Principal/Immediate Supervisor as a part of the grievance procedure.

B. I a written grievance is not submitted to the appropriate immediate
supervisor within fifteen (15) school days after the member knew or should
have known of the act or condition on which the grievance is based, then
the grievance shall be waived, unless authorized by the Board.

C. Decisions rendered at each level of the grievance procedure shall be in

writing, setting forth the decision and the reasons therefor, and shall be
transmitted promptly to the grievant with a copy to the chairperson of the
Region No. 16 Education Association's Professional Rights and
Responsibilities Committee (PR&R Committee hereinafter) and the



President of the Region No. 16 Education Association. In the case of'a
class grievance a written reply need only be sent to the PR&R Chairperson.
Decisions from arbitrations shall be submitted to the Board and the
Association and, subject to law, shall be final and binding.

A teacher assigned to more than one school may commence proceedings
under this Article at Level | by discussing his/her grievance with the
principal(s) or immediate supervisor(s) concerned.

Failure by the aggrieved at any level of this procedure to appeal a grievance
to the next level within the specified time limits, including any written
mutual extensions to time limits, shall be deemed to be an acceptance of the
decision rendered at that level.

Upon presentation (filing) of a written grievance with any level, 1 through
3, the two (2) grievance forms must be signed and dated by the recipient
with one copy being retained by the recipient and the other copy returned to
the Association Representative(s).

Levels of Grievance

Level One - Principal/Immediate Supervisor

1. Informal Discussion

a. The grievant with his/her Association representative shall
meet informally within five (5) school days of the request for
an informal discussion with the Principal/Immediate
Supervisor who is responsible for the grievance.

b. The Principal/Immediate Supervisor shall give his/her oral
answer to the grievance within three (3) school days after the
close of the discussion.

2. Formal Discussion

a. Ifthe grievance is not settled in the informal stage, the
aggrieved teacher may reduce it to writing on a form
provided by the Association for that purpose. [fthe
aggrieved teacher is unwilling to file a grievance and such
fatlure will prejudice the rights of other teachers, the
Association may file a grievance on said form and in
accordance with this procedure, on behalf of such aggrieved
teacher.

b. The written grievance shall contain the name of the grievant,
the date of the incident complained of, the section(s) of the
contract allegedly violated, improperly applied, or



misinterpreted, the facts that constitute the wrong
complamned of and remedy sought by the grievant.

c. The form shall be signed by the grievant, dated and given
within five (5) school days after the receipt of the oral
answer of the Principal/Immediate Supervisor, to the
Principal/Tmmediate Supervisor who shall, within three (3)
school days after the receipt of the written grievance, give
his/her written answer to the grievance.

Level Two - Superintendent of Schools

1.

If the grievance is not settled at Level 1, the Association may appeal
it, by giving written notice of such appeal, within five (5) school
days after the receipt of the written answer of the Principal/
Immediate Supervisor, to the Superintendent of Schools who shall
discuss it with the grievant and his/her Association representative(s)
within eight (8) school days of the Superintendent's receipt of the
Level 2 grievance.

The Superintendent shall give his/her written answer to the
grievance within five (5) school days afier the close of the
discussion.

Level Three - Board of Education

1.

If the grievance is not settled at Level 2, the Association may appeal
it, by giving written notice of such appeal within five (5) school
days afier the receipt of the written answer of the Superintendent to
the chairperson of the Board of Education’s Personnel Committee in
care of the Superintendent of Schools.

Within thirty-one (31) calendar days after receipt of the written
grievance, the Board shall meet with the grievant and his/her
representative(s) for the purpose of resolving the grievance. The
hearing shall be held in closed session, if permitted by law,

The decision of the grievance at Level 3 shall be rendered in writing
by the Board within seven (7) schoo! days. Ifthe grievance is
denied, the written answer shall give the reasons for the denial
including a brief explanation of the basis for the conclusion that this
agreement has not been violated.

Level Four - Binding Arbitration

1.

Ifthe grievance is not settied at Level 3, the Association may, upon
written notice to the Superintendent of Schools, within fifieen (15)



school days after the receipt of the answer at Level 3, submit said
grievance to binding arbitration.

2. The arbitrator shall be chosen in accordance with the rules of the
American Arbitration Association.

3 The cost of the arbitrator will be borne equally by both parties.

4. An arbitrator called upon to decide a grievance must base his/her
decision upon the express language of this contract and is not
permitted to delete from, add to, or modify such language.

V. Miscellaneous
A, All documents, communications and records dealing with the processing of
a grievance will be filed separately from the personnel files of the
participants.
B. Forms required for filing grievances and other necessary documents will be

mutually agreed upon by the Association and the Superintendent,
C. In the event the Board, Superintendent or a representative of the

adnuinistration fails to act within the time frame set forth in this procedure,
the grievant may appeal to the next level.

SECTION 11 - WORKING CONDITIONS

ARTICLE 8
RESIGNATION

Members of the professional staff when resigning from the school system shall give thirty
(30) days notice. Members of the professional staff who are teaching in a State
Department of Education identified shortage area and who resign from the school system
during the month of August or September shall give an additional fifieen (15) days notice.
The period of the notice may be waived or reduced by mutual agreement between the
resigning teacher and the Superintendent if, among other reasons, a replacement for the
resigning teacher has been found.

ARTICLE 9
EMPLOYMENT YEAR AND WORK DAY

Al The standard teacher workday is seven hours-fifieen (7 hours 15 minutes) minutes,
including the required time stated in Section B of'this article. The teacher
workyear shall be one hundred eighty-six (186) days and will include three (3)
professional development days and at least one (1) non-student day in addition to
the student year.



All teachers will be expected to be on duty before the opening of school and
closing of'school long enough to plan and fulfill their individual responsibilities.
Under normal circumstances, all teachers should be in their assigned buildings
fifteen (15) minutes before the scheduled beginning of the student day and shall
remain thirty (30) minutes after the scheduled end of'the student day. Teachers are
expected to be available for student help, parent conferences, faculty meetings,
general staff department or group meetings, committee work, and other activities of
a professional nature before and after regular school hours.

On Fridays, and on school days immediately prior to legal holidays and on up to
four (4) days of scheduled Region No. 16 Education Association meetings, teachers
shall be able to depart immediately afier student dismissal, provided their duties
have been completed.

In the event the Board increases the length of the work year, rather than negotiate
the impact of the increase, the parties agree the annual salary of each affected
teacher will be changed proportionately. For example, if the annual salaries of all
teachers are based upon one hundred eighty-six (186) workdays, and all teachers
are required to work one (1) more day, all teachers will be paid an additional
1/186th of their annual salaries.

Teachers new to the system will be required to work one (1) orientation day as part
of their work-year in the year they are first employed. Should additional
orientation day(s) be required of them or any staff, they will be compensated at the
per diem rate of pay for any additional workday(s).

Department heads and guidance personnel may be required to work longer than the
normal work-year. Up to five (5) additional days can be assigned to such personnel
at the discretion of the building principal. Those days can be scheduled either
before and/or after the regular work-year. Those teachers required to work the
extended year will be compensated at their per diem rate of pay for any additional
workday(s).

ARTICLE 10
FTEACHER FACILITIES

The Board and the Association agree that each school shall have the following facilities:

A,

An appropriately furnished room which shall include a telephone to be used as a
faculty lounge.

Well lighted and clean teachers' rest rooms.

A bulletin board in the teachers' lounge of each school reserved for the use of the
Association.



Maintaining clean restrooms and teachers' lounge floor and windows shall be the
responsibility of the custodial staff. Complamts regarding cleanliness shall be
directed to the principal of each school.

ARTICLE 11
DUTY-FREE LUNCH

Elementary school teachers shall have a duty-free lunch period daily of at least
forty (40) minutes, which shall be uninterrupted except in an emergency, as
determined by the school's administration.

Middle school teachers shall have a duty-free lunch period of at least thirty (30)
minutes, which shall be uninterrupted except in an emergency, as determined by
the school's administration.

High school teachers shall have a duty-free lunch period daily of at least twenty-
five (25) minutes, which shall be uninterrupted except in an emergency, as
determined by the school's administration.

ARTICLE 12
BUS DUTY

All teachers will be required to report for morning and afternoon bus duty on an
equitable rotating schedule as scheduled by the administrator of each school.

Under normal circumstances students will not be admitted to their classrooms until
the scheduled beginning of the student day, unless requested by the teacher,

Teachers shall not be required to report for morning bus duty more than fifteen (15)
minutes before the scheduled beginning of the student day, nor to remain longer
than thirty (30} minutes after the scheduled end of the student day.

Traveling teachers may not be assigned bus duty at two schools on the same day.

ARTICLE 13
PREPARATION PERIODS

All teachers shall have a minimum of one individual preparation period per day for
a total of five preparation periods per week.

Middle School Team teachers shall have additional preparation periods for team
planning.
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ARTICLE 14
TESTING PROGRAM

The Board will assume all costs for machine scoring any and all standardized tests given to
the students. These shall include such tests as the Towa Tests of Basic Skills, 1.Q. Test, or
any other such tests that may be administered to the students. If these tests are not
machine scorable, the Board will provide for their scoring.

ARTICLE 15
AFTER SCHOOL MEETINGS

A Teachers may be required to attend school-wide staff and general Region-wide
meetings on Wednesdays. Teachers shall not be required to attend school-wide
staff or Region-wide meetings or any combination of said meetings more than
twice in any month. School-wide staff meetings shall begin promptly after student
dismissal, usually within fifteen (15) to twenty (20) minutes after student dismissal,
and shall not exceed sixty (60) minutes from the start of the meeting.

B. In addition to the meetings referred to in Section A herein, teachers may be
required to attend grade level, subject matter or special services meetings. Teachers
may not be required to attend these referred to meetings or any combination of
these meetings more than twice in any month. Such meetings will begin promptly
and shall not exceed sixty (60) minutes in duration.

C. No afternoon school meeting shall be scheduled by the administration on the
second Wednesday of any month. However, an alternate meeting may be
scheduled by the administration on Thursday of that week.

D. Twenty-four (24) hours notice shall be given by the Administration for all the
above meetings except for emergencies.

E. Teachers may be required to attend three additional after-school meetings, called by
the Superintendent, each year. Teachers shall be informed at least five (5) days in
advance of such after-school meetings, except mn cases of emergency.

Said meetings shall begin promptly after student dismissal, usually within fifteen
(15) to twenty (20) minutes after student dismissal, and shali not exceed sixty (60)
minutes from the start of the meetings.

ARTICLE 16
PARENT-TEACHER CONFERENCE

Al Teachers are encouraged to initiate parent-teacher conferences throughout the
school year.
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Parent teacher conferences shall occur on three (3) early dismissal days in the Fall.
These evening conference sessions will be scheduled for three (3) hours each. On
each of the three (3) early dismissal days in the Fall when the parent-teacher
conferences are scheduled, teachers will have their workday reduced by two hours
and forty-five minutes.

A conference schedule shall be developed by the administrator in each school after
consultation with the mvolved staff,

All bargaining unit members including special services personnel, art, music,
physical education, and unified arts teachers shall make themselves available for
conferences during these conference times.

The Board may, at its discretion, schedule one (1) of the one hundred eighty-six
(186) workdays to be a full day/evening parent-teacher conference day on a non-
student day in the spring.

In the event that a teacher's scheduled conference time is not complete, the teacher
shall inittate conferences with parents and endeavor to maximize the allotted time
for conferences. All teachers shall remain on site until the end of the day. In the
event parents do not schedule appointments, the time can be used as planning time.

ARTICLE 17
SUMMER SCHOOL PROGRAMS

The positions in these programs, if available, shall be filled on a rotating basis first
by teachers employed by the school system. No teacher shall hold this position for
more than three (3) consecutive years unless there are no other teacher applications.

In filling such positions, considerations will include the teacher's availability, area
of competence, quality of teaching performance, length of service in the system,
- and prior teaching experience. -

All openings for these positions shall be posted in accordance with Article 2311,B.

Certified teachers teaching in a summer school program shall be paid $32.33 per
hour for all three years of the 2013-16 contract.

ARTICLE 18
PLANNING AND PLACEMENT TEAMS

No classroom teacher will be required to assume responsibility for another teacher's class
during PPT's. Specialists will not be required to cover another teacher's class thereby
denying another teacher the specialist's time.
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ARTICLE 19
PRE-SCHOOL TESTING

The parties to this Agreement recognize that pre-school testing may require the temporary
displacement of teachers and their students from their regular classrooms. The
Superintendent shall endeavor to schedule, from year to year, a rotation schedule so that
the individual teachers are not annually displaced from their classrooms.

ARTICLE 20
CURRICULUM REVISION

The Board places high priority on its responsibility to continuously involve the staff and
will capitalize on staff knowledge, leadership and service. Teachers may volunteer to
serve on curriculum planning committees. The Board, or its designee, will select a
curriculum writing team from among the appropriate planning committee members.

Any teacher who volunteers and is chosen to serve on a curriculum writing team or
planning committee during the summer or does such work during the schoo! year (and
which, 1n either case, meets two or more times between August 15th of any given year and
August 14th of the next year), will be paid $47.88 per hour for all three years of the 2013-
16 contract for performing such work. For those teachers performing such work but who
meet less than two times between August 1 5th in any given vear and August 14th in the
next year, the hourly rate of compensation will be $35.91 for all three years of the 2013-16
contract. During the school year, the payment will be made to those who serve on a
comimittee or team or who do district-directed curriculam writing/revision on a regular
basis (i.e. meeting more than once per school year) during non-work hours. It shall not
apply to those who voluntarily review/write curriculum or who voluntarily complete
curriculum-related surveys during the school year on an infrequent/sporadic basis or during
work time. ‘

The Board will encourage and support in-service training programs to prepare teachers for
the new curriculum and will consider the use of release time when, in the judgment of the
administration, it is required.

ARTICLE 21
TEACHER PERSONNEL REDUCTION IN FORCE

Ceneral Grounds for Reduction in Force (RIF)

In the event the Board of Education votes to elininate a bargaining unit position(s) and, as
a result, 1t becomes necessary to non-renew and/or terminate a contract(s) of employment,
the individual contract or contracts of employment to be non-renewed and/or terminated
shall be determined in accordance with the following procedure:

1. Teacher means a member of the bargamning unit.

13



2. Terminate as used herein, means either non-renewal or termination of the
contract of employment of a teacher as a result of a reduction in force.

3. Semigrity

a. Seniority shall be defined as continuous service in the Region No.
16 School System. Such service shall commence from the actual
date when teaching services are performed under contract from
which the period of service is continuous. Part time employees shall
accrue seniority equal to the percentage of time employed.

b. Approved leaves of absence shall not constitute a breach in service.
Seniority will continue to accrue during paid leaves of absence.
Seniority will not continue to accrue during unpaid leaves of
absence, except as otherwise required under the Family and Medical
Leave Act.

Preliminary Action

On or before March 1 of each school year, the Board shall post and e-mail a
district-wide seniority Hst which shall include the teachers' names and their
seniority in years. The Board shall make available to the Association a copy of the
State Department of Education certification list when the Board receives it.

Prior to commencing action to terminate teacher contracts under the need to reduce
staff, the Board of Education will give due consideration to:

1. Retirements

2. Resignations

3. Reassignments

4, Leaves of absence
Guidelines
1. Non-tenured Teachers

Determination of those to be released shall be based on the following

factors:

1. Skill and ability

2, Certification

3. Seniority

4. Qualifications wherein academic degree status and prior teaching

experience at or near the grade level or the relevant subject area are
indicators.

(The order of the above factors is without significance or import.)
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2. Tenured Teachers

a. If a teacher has attained tenure status his/her contract of employment
may be terminated if his/her position is eliminated or lost to another
teacher through bumping. A tenured teacher may bump into a
position held by & less senior tenured teacher provided such teacher

-1s certified and meets the criteria set forth in b below.

b. The fotlowing criteria will be used in the following order to select
those tenured employees who are to be considered for termination:

1. Seniority within the school system
Skill and ability
3. Qualifications wherein academic degree status and prior

teaching experience at or near the grade level or the relevant
subject area indicators.

Other Considerations

Nothing herein shall compel the promotion of a tenured or a non-tenured teacher o a
higher rank even though the teacher is certified and qualified for such promotion and the
position is open, and the teacher is being considered for termination under this Article.

Recall Procedure/Re-Emplovment

If the contract of employment of a teacher is terminated without prejudice because of the
elimimation of a position, the name of that teacher shall be placed on a reappointment list
and remain on such list for a period of fifieen (15) calendar months. If a position becomes
open during such period and the last teacher terminated is certified and qualified, then that
teacher will be notified by certified mail sent to the last known address at least thirty (30)
days prior to the anticipated date of re-employment whenever possible, If the teacher is
not certified and/or not qualified or refuses to accept the position the Board shall notify, by
certified mail, the second to last teacher terminated and shall continue in this fashion until
either the position is filled or the recall list is exhausted. Any teacher offered a position
must accept or reject the appomtment m writing within seven (7) days after receipt of such
notification. ifthe appointment is accepted, the teacher shall receive a written contract
within twenty (20} days of receipt of the teacher's reply to the Board of Education. If the
teacher rejects an appointment offer to a full time position the teacher's name shall be
dropped from the recall list. Ifthe teacher fails to respond to an appointment offer within
seven (7) days after receipt of the notification, the name of the teacher will be removed
from the recall list.

During a reduction in force, all teachers whose contracts are suspended may apply for
employment as substitute teachers and shall be given preference before other substitute
teacher applicants are employed.

Upon return to active employment following suspension of contract, the teacher will be
credited with unused accumulated sick Jeave and will be placed on the proper rank and step
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of the current salary schedule. Such teacher will not receive increment credit for the time
spent while his/her contract is suspended, but will be given seniority credit for all previous
years of active teaching in the Region.

ARTICLE 22
TEACHER TRANSFERS
L Involuntary Transfers
A. When an involuntary transfer is necessary, seniority (based upon length of

continuous service in the teacher's unit) shall be a major factor in
determining which teacher is to be transferred. Type of experience,
certification, and demonstrable programs needs may also be considered.

An involuntary transfer shall be made only after a mecting between the
teacher mvolved and the Superintendent or his/her designee, at which time
the teacher shall be notified in writing of the reasons for the transfer. Ifthe
teacher so requests, a representative of the Association may be present at
this meeting.

11. Voluntary Transfers

A

Teachers who desire to transfer to another building shall file a written
statement of such desire with the Superintendent not later than January 31.
Such statement shall inctude the grade and/or subject to which the teacher
desires to be assigned or the school or schools (in order of preference, if the
teacher has a preference) to which he/she desires to be transferred. When
such vacancies occur, district office personnel shall notify those teachers
who have filed a written transfer statement appropriate to such vacancy.

Vacancies shall be adequately posted in each school of the district, the
district office and by mail to the Association President and to the building
representative of each school. Such postings shall be done as far in advance
of the date of appointment as possible, but not less than a period of seven
{7) calendar days.

Currently employed teachers seeking transfer and applying for a specific
vacancy shall be considered among all qualified applicants; and where alt
other qualifications are equal, the presently employed most senior applicant
would be given preference.

Notice of transfer shall be given to the teacher as soon as practicable and
under normal circumstances not later than June 1.

Teacher transfers shall be made without regard to age, race, creed, color,
religion, nationality, sex, marital status, sexual orientation, gender identity
or expression, genetic information or disability.
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ARTICLE 23
CLASS SIZE AND TEACHING RESPONSIBILITIES

It is recognized by the Board that pupil-teacher ratio is an important aspect of an
effective educational program. The Board agrees to continue its efforts to keep
class sizes at an acceptable number as dictated by the financial condition of the
Region, the building facilities available, the availability of qualified teachers and
the best interests of the Region as deemed administratively feasible.

The Board of Education shall assign a teaching/student schedule to high school and
middle school academic teachers of English, foreign language, mathematics,
science, social studies, reading, music, art, related arts, and physical education, so
that such teachers shall have:

1. Five teaching periods
2. Four class preparations
3. Fifty or fewer students to supervise in an assigned study hall,

In the event that a high school teacher agrees to teach a sixth class in addition to the
five regular teaching periods for an academic semester, the teacher shall receive, in
addition to his or her regular salary, a payment equal to 20% of his or her regular
salary, for the duration of the sixth class. The sixth class shall be in lieu of the
teacher’s preparation period. Opportunities to teach a sixth class will be offered to
tenured teachers on a rotating basis.

In the event more than twenty (20} students are enrolled in a family and consumer
sciences class, an aide will be provided for that class.

SECTION U1 - LEAVES

ARTICLE 24
ASSCGCIATION LEAVE

I negotiation meetings called by the Board are scheduled during normal working
hours of a school day, not more than four (4) representatives of the Association
may be rebeved from all regular duties without loss of pay, as necessary, in order to
permit their attendance at such meetings.

An Association representative shall be released from school duties, without loss of
pay or personal days, in order to attend grievance hearings, court or Labotr Board
hearings, which involve the Association. The President of the Association shall
give written notice to the Superintendent as to who the Association representative
will be.
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The parties recognize that it may be unproductive for a teacher attending a meeting
or hearing as described in this Article to return to his or her school after a major
portion of the school day has been devoted to the purpose of this Article.
Therefore, when it is reasonably evident that little or no useful purpose is to be
served by bhaving the teacher or teachers involved return to their schools, the
Superintendent may release the teachers from additional school responsibilities.

ARTICLE 25
COMPASSIONATE LEAVE

At least three (3) days will be granted upon the death in the immediate family including
legal as well as natural relations. This is defined as mother, father, brother, sister, husband,
wife, child, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparents,
grandchildren and any person residing within the teacher's household.

ARTICLE 26
PROFESSIONAL LEAVE

When it is evident that convention or conference attendance or the observation of
an activity in another school building or school system will contribute to the
effectiveness of the instructional program, the Superintendent may grant
convention or conference leaves, or permission to observe an activity in another
school building or school system to teachers without loss of pay or personal days.

The Board agrees to reimburse all teachers attending an approved convention or
conference, for tuition and registration fees. The financial responsibility for
transportation is to be determined in advance of each conference, in accordance
with the provisions of Article 36, Travel Reimbursement,

No more than ten percent (10%) of Region No. 16 staft shall be granted
professional leave at the same time.

ARTICLE 27
GENERAL LEAVE

In order to attend programs of study which result from the acquisition of foundation
or scholarship grants teachers may, at the discretion of the Superintendent, attend
such programs without loss of pay. Application for such absence must be made at
least thirty (30) days prior to the granting of such leave.

Other extended leaves may be granted at the discretion of the Board.
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ARTICLE 28
JURY DUTY

Any teacher who is called for jury duty shall immediately notify the office of the
Superintendent. Days served on jury duty shall not be deducted from personal days. The
staff member shall receive his/her regular rate of pay from the Board minus jury duty pay
from the State.

ARTICLE 29
PERSONAL BUSINESS DAYS

A. All teachers shall be entitled to receive the following days without loss of pay:

1. Two (2) personal business days may be taken without any stated reason.

2. Two (2) personal business days may be taken for the reasons set forth in

paragraph D below,

B. Personal days are cumulative from year to year to a maximum of six (6) days.
C, Personal busmness days without any stated reason may not be taken immediately

preceding or following holidays or school vacations or during the first or last ten
(10) school days of the year.

D. Personal business days shall be granted by the Superintendent for the following
stated reasons: court and legal matters, illness in the immediate family, house
closing, attendance at graduation at a middle school, high school or college when
the ceremony is held during the school day (self, immediate family), school
admissions interview for self or family, funeral of a friend, the day before and the
day of marriage ceremony of self or member of the immediate family. Other
similar reasons may be considered by the Superintendent and personal leave days
granted for these reasons are subject to the Superintendent's approval. Personal
days with reason may be taken at any time during the school vear.

E. Written application for personal leave days shall be made at least forty-eight (48)
hours in advance of the date requested, except in cases of emergency. The reason
for personal leave will be explained to the Superintendent in emergency situations
and when a day is requested for a stated reason as set forth above.

F. Personal days are available to teachers for those compelling situations which
cannot be reasonably accommodated outside regular school hours.

G. No more than ten percent (10%) of the Region No. 16 staff shall be granted
personal business days at the same time, unless for emergency situations with
approval of the Superintendent.
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In addition to the leave days referred to in paragraphs A and B above, teachers shall
be granted up to three (3) personal business days leave cach year, without loss of
pay, for the purpose of accommodating a teacher whose religion requires a
religious observance incompatible with coming to work on a specified day.

ARTICLE 30
SABBATICAL LEAVE

Teachers are eligible to file for an initial sabbatical leave after seven (7) full school
years of active service in this system. A second sabbatical leave may be granted
after another seven (7) year period.

No more than two (2) members of the total staff shall be absent on sabbatical leave
at any one time.

A sabbatical leave shall be for one-half (1/2) of an academic vear or for a full
academic year. The teachers shall be considered to be in the employ of the Board
and shall be paid sixty percent (60%) of his/her annual salary and shall receive the
insurance benefits provided by this Agreement.

Teachers on sabbatical leave shall be subject to the provisions of the collective
bargaining agreement.,

Requests for sabbatical leave must be received by the Superintendent in writing no
later than January 30 of the school year preceding the school year for which the
sabbatical 1s requested. It is understood that the deadline of January 30 may be
watved when fellowships, grants, or scholarships awarded later in the vear make
such a deadline unreasonable.

The teacher, as a condition to the acceptance of the sabbatical leave, shalt agree to
return to employment in the system for two (2) full years. In the event the teacher
does not so return, the teacher shall reimburse the Board for all sabbatical
payments, including insurance benefit expenses. Repayment of sabbatical
payments and insurance benefit expenses shall not apply if the Board terminates the
teacher's employment.

If it becomes necessary for a teacher on sabbatical leave to vary from his/her
approved program, he/she shall promptly notify the Superintendent of Schools.

Persons granted sabbatical leave of absence are required to report once each
semester to the Superintendent of Schools during such absence, on the nature of the
courses taken at a University and the application of these to the work of the
individual concerned.

If a staff member on sabbatical leave fails to reasonably fulfill all ofthe
requirements and purposes for which the leave was granted, the Superintendent of
Schools shall report this fact to the Board of Education and the Board may
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terminate the leave of absence. This recipient will be liable for the repayment of
funds expended on his/her behalf for the purpose of this leave. However, the
employee will be granted an opportunity to present to the Superintendent of
Schools, in writing, any circumstances that were beyond the teacher's control that
may warrant a partial or full waiver of the provisions.

If' the applicant notifies the Superintendent on or before June 30 of his/her intent
not to take the sabbatical, the teacher shali be guaranteed his original teaching
position, subject to any relevant articles in the writien Agreement.

Should the recipient of a sabbatical grant wish to shorten or terminate the grant
during the time of the grant period, the teacher will be given the highest priority to
fill an unfilled position for which he/she is certified. Should no position be
available, the teacher will devote the equivalent ofthree (3) days per week of the
remaining school year fo a proiect or projects seiected by the Superintendent. For
this sixty percent (60%) employment, the teacher will receive the benefits outlined
in paragraph C.

Upon return from a sabbatical leave, the teacher shall be restored to a teaching
position and shall be continued at the position on the salary schedule as if he/she
had taught in the Region during such period. He/she shall maintain accumulated
sick leave and all other accrued benefits provided by this Agreement. Nothing
herein shall be construed as exempting a teacher on sabbatical leave from a
reduction in force if such reduction occurs.

The Board reserves the right to the final decision to grant or deny any and all
sabbatical leave considering the nature of the sabbatical leave request, the benefits
to be achieved by the school system, and the financial condition of the system.

ARTICLE 31
SICK LEAVE

Teachers shall be entitled to sick days with full pay for fifteen (15) working days in
each year. Unused sick leave shall be accumulated from year to year, up to two
hundred ten (210} school days for teachers hired prior to July 1, 2013, so long as
the teacher remains continually in the service of the Board.

Unused sick leave shali be accumulated from year to year, up to one hundred
eighty-six (186) school days for teachers hired on or after July 1, 2013, so long as
the teacher remains continually in the service of the Board.

Retiring teachers hired prior to July 1, 2013 shall be reimbursed for unused
accurmulated sick days exceeding one hundred (100} days. On August 15 following
the last year of employment, the Board shall pay each retiring teacher hired prior to
July 1, 2013 twenty-five dollars (§25) for each unused sick day exceeding one
hundred (100) accurmuiated days.
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No later than September 1 of each school year, each teacher shall receive a
statement stating his/her number of unused accumulated sick days.

ARTICLE 32
CHILDREARING LEAVE

Any certified professional employee shall be entitled upon written request,
submitted to the Superintendent of Schools, to an extended leave without pay, for
the purposes of child-rearing, apart from any period of childbirth disability leave.
An employee shall be entitled to such leave for a period not less than the remainder
of the school year and not to exceed twenty (20) calendar months, However, the
teacher shall return from leave only on the first scheduled day of the teacher's work
year prior to the opening of school for students, within the twenty {20) calendar
month maximum leave period. The establishment of the actual date of return from
leave shall be established within thirty (30) days of the Supermtendent's receipt of
such a leave request. Leaves of this nature must be requested in the school year
during which a child is born, adopted, or fostered and shall, whenever possible,
cause no interruption between the commencement of the leave and the birth,
adoption, or fostering of the child, except that such leave shali not be used to
diminish a period of temporary disability occurring as a result of pregnancy.

Childrearing shall be further subject to the following provisions:

1. Teachers requesting leave shall submit no less than thirty (30) days written
notice, whenever possible, of the anticipated date of ending performance of
duties. In that event, the leave shall not be requested more than thirty (30)
days after the birth, adoption, or fostering of the child. This specific
provision of this Article may be waived by mutual written agreement
between the Board and the teacher,

2. All insurance benefits, either in whole or in part, shall be available to the
emplovee, at the group rates in effect. The employee choosing to continue
benefits during the leave period shall pay such premiums directly to the
insurance carrier by way of the district's business office. The teacher may
contribute to the State Teachers’ Retirement System directly, covering the
period.

3. The teacher shall advance on the salary schedule if the teacher has worked
one-half (1/2) or more, of the last worked school vear,

4. Childrearing leave may be prematurely terminated by mutual written
agreement between the teacher on leave and the Superintendent of Schools.

5. A teacher, upon returning from childrearing leave, shall be assigned to the

position held immediately prior to the leave or if said position is not
available, to another position for which the teacher is certified. Nothing
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herein shall be construed as to exempt a teacher on childrearing leave from
the possible effects of a reduction in the teaching staff of the Region.
SECTION IV - BENEFITS

ARTICLE 33
INSURANCE BENEFITS

Group Health and Dental Insurance Benefits

The Board shall provide for each full-time teacher and proportionately for
each part-time teacher, and their eligible dependents, the group health
insurance benefits which are summarized in Appendix Il ofthis contract. As
indicated, Appendix IT is a summary of these benefits. Reference should be
made to the actual health insurance policy and dental insurance policy on
file in the Superintendent’s office for more specific information.

The dental insurance plan shall have the same administration, level of benefits,
services and coverage as the plan in effect on January 1, 2013. The Dental Plan
will include the following elements: $0 deductible- Class I, 100%; Class 2,
85%, $1,000 annual maximum. Ortho 50% to $1,000 lifetime max, balance
billing protection for in network dental services - caps and crowns covered
as class 2.

Oral and periodontics surgery are covered as a medical expense under the
PPO or HSA medical plan as provided in the Certificate of
Coverage/Summary Plan Description.

Except as provided in Appendix II, the PPO insurance plan shall have the
same administration, level of benefits, services and coverage as the plan in
effect on January 1, 2013.

Notwithstanding the above paragraphs regarding the medical and dental
insurance plans in effect on January 1, 2013, the standard and procedure for
a change of insurance carrier(s) is found in Article 33, Section V, heremn
below. :

PPO Plan

The PPO plan will include the following elements:

2013-14 2014-15 2015-16
Office Visit §25 $25 $25
Inpatient Admission $350 5350 $350
Outpatient Surgery $250 £250 $250
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Emergency Room $100 $100 $100
Urgent Care $50 §75 $75

High Cost $75 10 $375 Max | $75 to $375 Max $75 to $375 Max
Diagnostic*

OON Deductible 500/1000/1500 500/1000/1500 500/1000/1500
QOON Coinsurance 80/20% 80/20% 80/20%
OON Coins Max 1500/3600/4500 1500/3000/4500 1500/3000/4500
OON Out-of-Pocket 2000/4000/6000 | 2000/4000/6000 2000/4600/6000
Max

RX Copay $10/25/40 $10/25/40 $10/25/40
Mail Order Copays 1x 1x 2x

RX Day Supply 30/90 30/90 30/90

RX Maximum $3,000 $3,000 $3,000

Beginning with the 2013-14 contract year, the Board of Education shall pay
eighty and one-haif percent (80.5%) of the cost of the PPO plan for all full-
time teachers and each teacher shall pay nineteen and one-half percent
(19.5%) of such cost by way of payroll deduction. For teachers who receive
pro rata benefits, the Board shall pay eighty and one-half percent (80.5%) of
its pro rata share of the cost and the teacher shall pay nineteen and one-half
percent (19.5%} of his/her pro rata share of the cost in addition to the
teacher’s pro rata share. Beginning with the 2014-15 contract year, these
percentages will change to seventy-nine and one-half percent (79.5%)
Board of Education, and twenty and one-half percent (20.5%) teacher; in
2015-16 these rates will change to seventy-eight and one-half percent
(78.5%) Board of Education and twenty-one and one-half percent (21.5%)
teacher.

Hiezh Deductible (HSA) Plan

The Board shall make available a High Deductible Health Plan with a
Health Savings Account (the “HSA Plan”) as an optional plan for all
employees. The plan shall include the following components:
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In-Network | Out-of-Network
Annual Deductible
(individual/aggregate family) $2,000/4,000
Co-insurance N/A 20% after deductible
up fo co-insurance
maximum
Cost Share $2,000/4,000 $4,000/8,000
Maximum
(individual/aggregate
family)
Lifetime Maximum Unbimited Unlimited

The Board will fund fifty percent (50%) of the applicable HSA deductible
amount (with pro-rated funding of the deductible for part-time teachers).
One-half of the Board’s contribution toward the HSA plan deductible will
be deposited into the HSA accounts on July 1%, and the remaining one-half
will deposited into the HSA accounts on January 1. The parties
acknowledge that the Board’s contribution toward the funding of the HSA
plan 18 not an element of the underlying insurance plan, but rather relates to
the manner in which the deductible shall be funded for actively employed
teachers. The Board shall have no obligation to fund any portion of the
HSA deductible for retirees or other individuals upon their separation from
employment.

Beginning with the 2013-14 contract year, the Board of Education shall pay
eighty-three and one-half percent (83.5%}) of the cost of the HSA plan for
all full-time teachers and each teacher shall pay sixteen and one-half percent
(16.5%) of such cost by way of payroll deduction. For teachers who receive
pro rata benefits, the Board shall pay eighty-three and one-half percent
(83.5%) of its pro rata share of the cost and the teacher shall pay sixteen and
one-half percent (16.5%) of his/her pro rata share of the cost in addition to
the teacher's pro rata share. Beginning with the 2014-15 contract year,
these percentages will change to eighty-two percent (82.0%) Board of
Fducation, and eighteen percent (18.0%) teacher; in 2015-16 these rates will
change to eighty and one-half percent (80.5%) Board of Education and
nineteen and one-half percent (19.5%) teacher.

In recognition of the mcreasing cost of group health insurance, it is the
mutual destre of the Board and the Union to obtain a competitively priced
health msurance product. The parties agree that during the term of this
contract they will work together cooperatively to seek bids from other
health msurance providers and even consider self insurance as an option, in
order to contain costs.
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1. The Board shall provide for single, two-person, and family plan membership in the
above plans appropriate to the employee's family status. Teachers completing the
school year shall be covered through the month of August.

I The Board shall provide Group Life Insurance coverage in the amount double the
teacher's salary. Additional coverage under such plan may be purchased by the
emplovee.

V. The Board will allow voluntary purchase of all health care insurance fo any
member of this unit upon retirement in accordance with the Teachers’ Retirement
Act. Coverage for spouse and dependents may be purchased by member.

V. The Board of Education reserves the right to change insurance carriers with respect
to any insurance benefit provided pursuant to this Article, provided that the
substitute's policy coverage and procedure for attaining benefits is equal to or better
than the current carrier's policy. The Board shall consult the Association prior to
instituting a change and the Board shall provide the Association with a copy of the
substitute's proposal before it changes carriers. Ifthe Association feels the
substitute carrier's proposal is not equal to or better than the present coverage and
procedure, it may file a written grievance with the Superintendent no later than
fifteen (15} calendar days after receipt of the substitute carrier's proposal. Such
grievance shall be submitted directly to Level Four of the grievance procedure, i.e.,
arbrtration. No change in insurance carrier will take place before the arbitrator's
decision has been rendered.

VL. The Board shall implement and maintain a "Section 125" Salary Reduction
Agreement which shall be designed to permit exclusion from taxable income of the
employees' share of health insurance premiums. The Board makes no
representations or guarantees as to the initial or continued viability of such a Salary
Reduction Agreement, and shall incur no obligation to engage in any form of
impact bargaining in the event that a change in law reduces or eliminates the tax
exempt status of employee insurance premium contribution. So long as the Board
makes a good faith effort to comply with this paragraph, neither the Association
nor any teacher covered by this Agreement shall make any claim or demand, nor
maintain any action against the Board or any of its members or agents for taxes,
penalties, mterest or other cost or loss arising from a flaw or defect in the Salary
Reduction Agreement, or from a change in law which may reduce or eliminate the
employee tax benefits to be derived therefrom.

ARTICLE 34
BODILY INJURY BENEFITS

Whenever a teacher is absent from school as a resuit of bodily injury caused by an accident
in the course of his/her employment by the Board, he/she shall be paid his/her full salary,
less the amount for Worker's Compensation for a period of such absence, and no part of
such absence shall be charged to his/her annual or accumulated sick leave. Certification of
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the injury will be in compliance with the State of Connecticut's Worker's Compensation
Act. Any benefits in excess of those provided by the Worker's Compensation Act shall be
governed by the contract in force, but in no event shall said benefits extend beyond one (1)
year from the date of the bodily injury. Said excess benefits shall be effective from the
date of the infury.

ARTICLE 35
RETIREMENT SEVERANCE PAY

A, When a teacher retires, as defined by the State Retirement Board, after at least
twenty (20} years of continuous service to the school district, the Board shall pay
him/her on the first scheduled pay date in July an amount as follows:

() If hired prior to July 1, 1989, thirty-five percent (35%) of the average of
his/her annua!l salary for the last three (3) vears or $18,500, whichever is
fess;

(2) If hired after July 1, 1989 but before July 1, 1998, thirty-five percent (35%)
of the average of his/her annual salary for the last three (3) years or
$15,000, whichever is less;

(3) If hired after July 1, 1998, thirty-five percent (35%) of the average of
his/her annual salary for the last three (3) years or $7,500, whichever is less.

B. Continuous service to the Town of Prospect or Beacon Falls prior to regionalization
shall be credited for the purpose of this Article as continuous service to the
Regional School District No. 16, provided employment was continued by the
Regional District without interruption.

C. In the event of the death of the employee during the time period from retirement in
the district to receipt of the benefit, the Board will pay to the estate of the teacher.
such payment as defined above.,

D. This article is not applicable to any teacher hired after June 30, 2001,

ARTICLE 36
TRAVEL REIMBURSEMENT

Any teacher required by administration to perform his/her regularly scheduled duties in
more than one school, in one school day, shall be reimbursed by the Board (one way) at the
IRS rate per mile which s in effect on September 1 of each contract vear.
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SECTION V - SALARIES

ARTICLE 37
DEGREE DEFINITIONS

The salary schedules listed in Appendix I of this Agreement shall be interpreted and
applied in accordance with the following definitions:

A. Salary schedule column definitions up to and including the Master's Degree.

1.

Bachelor - A baccalaureate degree earned at an accredited college or
untversity.

Bachelor plus 15 - The completion of fifteen (15} credits beyond the
baccalaureate degree in a program approved by an accredited college or
university which leads to a master's degree or 30 credits. The Bachelor plus
15 column on the salary schedule shall apply only to those teachers on that
column as of July 1, 2013,

Master - A master's degree earned at an accredited college or university; or
the completion of thirty (30) credits beyond the baccalaureate degree in a
program approved by an accredited college or university. All teachers hired
on or after July 1, 2013 must hold a Master’s Degree in order to be placed
on the Master’s Degree column of the salary schedule.

B. Advanced Education

A plan of study for credit for advancement on the salary schedule beyond the
master's degree shall be presented to the Superintendent of Schools for his
approval.

[.

Master plus 15 - The completion of fifteen (15) credits beyond the master's
degree or equivalent in a program approved by an accredited college or
university.

Sixth Year - A second master's degree in a discipline other than the
discipline in which the initial master's degree was attained; or the
completion of thirty (30) credits beyond the master's degree in a program
approved in an accredited coliege or university; or a "Sixth-Year
Certificate” from an accredited college or university,

Sixth Year plus 15 - The completion of 15 credits beyond the Sixth Year in
a planned program.

Sixth Year plus 30 - The completion of 30 credits beyond the Sixth Year in
a planned program.



5. Sixth Year plus 45 - The completion of 45 credits beyond the Sixth Year in
a planned program. The Sixth Year plus 45 column on the salary schedule
shall apply only to those teachers on that column as of July 1, 2013.

6. Doctorate - A doctoral degree eamed at an accredited college or university.

Those courses which support the qualifications for an advanced degree program
applicable to the education profession or courses which support efforts to qualify
for a planned change of position within the District, will be approved for
advancement on the salary schedule.

ARTICLE 38
PLACEMENT ON SALARY SCHEDULE

All teachers shall be placed on the appropriate step on the salary schedule, taking into
consideration the following:

1.

2.

Degree status as defined under Article 37, "Degree Definitions."

Two (2) or more years of active service in the Armed Forces of the United States
shall be applied as one (1) year of teaching experience. All previous credit given
under this paragraph shall remain in effect.

Teachers may be eligible for a salary adjustment twice a year, in September and in
February. Such teacher shall submit a notice of the expected change to the
Superintendent's office by March Ist. Such personnel shall submit an official
college transcript verifying the total number of credits earned before September
30th and/or before February 28th.

Consideration will be given to new teachers for all previous years of certified
teaching m a public school or vocational-technical school.

Credit may be given at the discretion of the Superintendent of Schaols for a
teacher's experience in another field prior to entering the teaching profession
provided that such experience was directly related to his/her teaching field.

No ruie governing placement of teachers on the various steps of this salary
schedule shall be retroactive whether it affects a teacher beneficially or adversely.

ARTICLE 39
PAY SCHEDULE

Teachers shall be paid biweekly on Fridays, beginning with the first Friday after
the opening of school, in accordance with one of the payment options listed below:

1. 1/22 of the annual salary paid in 22 equal installments.
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2. 1/26 of the annual salary paid in 26 equal installments.

3. 1/26 of the annual salary paid in 21 equal installments with 5/26 of the
annual salary paid in the 22 and final installment.

Payroll option sheets will be distributed every year with teacher contracts/salary
agreements so that teachers may choose thewr option.

B. If the scheduled biweekly payment falls on a non-teaching day, teachers will
receive their pay on the preceding teaching day, if such day is within two (2) days
of the scheduled pay day, unless an emergency exists which is beyond the control
of'the Board, whereupon other arrangements for check distribution will be made.

ARTICLE 40
STAFF SALARIES

The salaries of all teachers covered in this Agreement are set forth in Appendix I which is
attached hereto and made a part of this Agreement.

ARTICLE 41
LONGEVITY PAY

A, Upon completion of long and faithful service to Region No. 16, the Board of
Education shall pay longevity amounts to each member of the professional staff
according to the following schedule:

12-15 years  § 900

16-20 years  $1,000
21-25 years  $1,100
26-30 years  $1,200
31+ years $1.300

For the purpose of the years of service requirement above, all years of service must
be continuous. Continuous service to the Town of Prospect or Beacon Falls prior
to regionalization shall be credited for the purpose of this Article as continuous
service o the Regional School District No. 16, provided employment was
contirued by the Regional District without interruption.

B. Such payments shall be subject to taxes and related withheld amounts in
accordance with state and federal laws.

C. Longevity payments are in addition to the teachers’ annual salary.

D. Longevity shall be paid either in equal amounts per Article 39 or in a lump sum on
or before the last pay day during the school year at the option of the teacher,
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ARTICLE 42
SERVICE FEE

Conditions of Employment. All teachers employed by the Region No. 16 Board of
Education shall, as a condition of employment, join the Association or pay a
service fee to the Association. Said service fee shall be less than Association dues
and shall be based upon the cost of collective bargaining, contract administration
and grievance adjustment. The service fee shall be set and administered in
accordance with law.

Deductions. The Region No. 16 Board of Education agrees to deduct from each
teacher an amount equal to the Association membership dues or service fee by
means of payroll deductions. The amount of the deduction for Association
members from each paycheck shall be equal to the total Association membership
dues divided by the number of paychecks from and including the first paycheck in
September through and including the last paycheck in June. The amount of
deduction for service fee shall be equal to the total service fee divided by the first
paycheck in January through and including the last paycheck in June. The amount
of Association membership dues shall be certified by the Association to the Board
of Education prior to the opening of school each year.

Subsequent Emplovment. Those teachers whose employment commences after the
start of the school year shall pay a prorated amount equal to the percentage of the
remaining school year,

Forwarding of Monies. The Board of Education agrees to forward to the
Association each month a check for the amount of money deducted during that
month. The Board shall include with such check a list of teachers for whom such
deductions were made.

Save Harmless. The Association agrees to indemnify and hold the Board harmless
against any hability including reasonable attorney's fees, which may arise by reason
of any action taken by the Board in complying with the provisions of this Section.

The singular reference to the "Association” herein shall be interpreted as referring
to the Region No. 16 Education Association, the Commecticut Education
Association and the National Education Association.

Payroll deductions made as the result of this Article do not require written
authorization as referred to and specified by Article 43 of this Agreement.

ARTICLE 43
PAYROLL DEDUCTIONS

In addition to those deductions required by law, and those for health benefit co-pay,
the following agencties are eligible for payroll deductions. All requests for
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deductions must be m writing on approved authorized forms, with the exception of
B.5, Service Fee.

A list of approved deductions is as follows:

I Life Insurance

Association Dues (Region No. 16 Education Association, Connecticut
Education Association, National Education Association)

3. Waterbury, Connecticut Teachers' Federal Credit Union
g, Tax Sheltered Annuities
5. Service Fee

The Association shall certify to the Board in writing the rate of its membership
dues and service fee.

Teachers may elect to recerve their paychecks by electronic deposit to the banks of
their choice.
ARTICLE 44
PERSONNEL FILE

A teacher shall be given written notice of material placed in his/her personnel file.
A teacher may submit a written notation regarding any material in his/her file and
the same shall be attached to the file copy of the material in question. Ifthe teacher
is asked to sign materials placed in his or her personnel file, such signature shall be
understood to indicate his or her awareness of the materials, but in no instance will
said signature be interpreted to mean that the teacher agrees with the content of the
material.

No teacher shall be suspended without pay or denied an increment, except for just

causce.

ARTICLE 45
COMPENSATION FOR COURSE WORK

Teachers who meet the following conditions shall receive partial reimbursement for the
cost of tuttion incurred in taking college level courses as part of an approved program of
study at an accredited college or university.

1.

The course work must be over and above any work required to achieve or maintain
provisional, standard or other certification required by state or federal law or
regulation of the Connecticut Department of Education;

The courses must concern educational or subject areas identified on a list issued
from time to time by the Board of Education as qualifying for course
reimbursement or must be courses recommended by the Superintendent to specific
individuals for improving their skills;
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The particular courses must be approved by the Superintendent in advance. The
Superintendent's decision is final and not subject to the grievance procedure;

The teacher must receive at least a "B" grade for the entire course. A transcript or
other official record of such grade must be provided;

The Board shall guarantee the following amounts for teachers' course
reimbursement: $10,000 per year for all three years of the 2013-16 contract. A
deadline for applications shall be set;

Any teacher whose course is approved shall submit evidence of the costs of tuition
and the Board shall, if all conditions are met, reimburse the teacher 75% of such
agreed upon costs;

No teacher shall receive reimbursement for more than one course in any school
year unless, after the deadline has passed, and after all applications have been
approved or disapproved, the amount of funds designated for that year have not
been exhausted. Teachers mtending to seek reimbursement for more than one
course should apply for all courses at the same time, in order of preference. Inthe
event there are course work funds remaining after teachers have been approved for
their mnitial course reimbursement, the remaining funds shall be divided equally
(per person) among teachers who have applied for additional course
retmbursement;

In no case shall reimbursement for a single course exceed $500.
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ARTICLE 46
SIGNATURES

IN WITNESS WHEREOF¥, the parties hereunto have caused this contract to be
executed by their proper officers, duly authorized, and their signatures affirmed hereto as
of'the date:

REGION NO. 16 BOARD OF EDUCATION

Date: By:

REGION NO. 16 BOARD OF EDUCATION

Date: By:
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APPENDIX 1

2013 - 14 SALARY SCHEDULE

Exp. | Step| BA | BA+I5 | MA | MA+15 | MA+30 | 6TH+15 | 6TH+30 | 6th+45
0 1144840 | 45,906 {46,716 | 47384 | 48368 | 49,902 51,899 | 54,700
1-4 2 145413 | 46,519 | 47,349 | 48,026 | 49,037 | 50,638 52,775 | 55,693
5 346,625 | 47,429 1 48,281 | 49,137 | 49,963 51,893 34,108 | 58,276

6 4 | 47,535 | 48,322 | 49,252 | 50,195 | 50,907 | 54,555 56,357 | 60,030

7 5 148,392 | 49368 | 50,261 | 51,146 | 52,059 | 56,461 58,312 | 61,528

8 6 [ 49,511 | 50,391 | 51,436 | 52,309 | 53,250 | 57,728 59,649 | 62,779

9 750,753 | 51,811 (52,748 | 53,771 : 54939 | 59,225 61,044 | 64,608

10 8 151,999 | 52,972 | 54,178 | 55,215 | 57,176 | 61,073 62,918 | 67,384
11 9 154,330 | 55,808 : 57,0191 58,506 | 60,578 | 64,080 65,828 | 71,214
12-14 10 | 57,006 | 58,678 | 60,274 | 61,862 | 64,021 67,472 69,084 | 74,483
15 11 160,157 | 61,967 | 64,005 | 65,637 | 67,891 71,188 72,938 | 77,538
16 12 163,524 | 65,507 68,043 | 69,739 | 72,131 75,319 77,283 | 81,125
17 13167177 70,748 | 73,673 | 75,448 ¢ 77917 | 80,883 82,885 | 85,857
18 14 172,225 | 74,593 | 77,962 | 79,887 | 82,661 85,627 87,884 | 89,992

Each teacher who is not on the maximum step will advance one step on the salary schedule, in

accordance with the schedules set forth above, effective at the beginning of the 2013-14 contract

year.
2014-15 SALARY SCHEDULE

Exp. | Step| BA [ BA+I5 | MA | MA+15 | MA+30 | 6TH+15 | 6TH+30 | 6th+45

0 1] 44,840 | 45,906 | 46,716 | 47,384 | 48,368 49,902 51,899 | 54,700

1 21 45354 | 46,456 | 47,284 | 47,960 | 48,969 50,563 52,686 | 55,591

2-5 3146510 | 47,345 | 48,195 | 49,033 1 49,879 | 51,776 | 53,985 | 58,027

6 4| 47459 | 48,243 | 49,165 | 50,102 | 50,823 54,301 56,146 | 59 888

7 5148316 | 49,273 ¢+ 50171 | 51,062 | 51,954 56,304 58,144 | 61,396

& 61 49,408 | 50,301 ¢ 51,329 ¢ 52,203 | 53,144 57,622 59,537 | 62,671

9 7 150,641 | 51,680 | 52,630 | 53,638 | 54,782 | 59,088 | 60,918 | 64,438

10 81 51,888 | 52,872 | 54,049 | 55,087 | 56,971 | 60,904 | 62,745 | 67,126

11 954,108 | 55,533 | 56,748 | 58,189 | 60,261 63,798 65,556 | 70,861

12 10| 56,765 | 58,426 | 59,981 | 61,566 | 63,716 | 67,167 | 68,791 | 74,201

13-15 11159870 | 61,669 | 63,667 | 65,295 | 67,541 | 70,853 72,588 | 77,268

16 12 163,223 | 65,190 | 67,680 | 69,371 71,750 74,947 76,891 80,799

17 131 66,849 | 70,260 { 73,152 { 74920 | 77,383 | 80,370 | 82,371 | 85,422

18 14| 73,154 | 75,552 | 78,965 | 80,914 | 83,724 86,728 89,014 | 91,149

Each teacher who is not on the maximum step will advance one step on the salary schedule, in

accordance with the schedules set forth above, effective at the beginning of the 2014-15 contract
year.
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APPENDIX I

{(continued)

2015-16 SALARY SCHEDULE

Exp. | Step] BA [BA+15| MA | MA+15 | MA+30 | 6TH+15 | 6TH-30 | 65445
0-1 1 | 45,740 | 46,806 | 47,616 | 48284 | 49268 | 50,802 | 52,799 | 55.600
21 2146396 | 47,508 | 48,341 | 49,019 | 50,034 | 51,645 | 53.803 | 56,737
3-6 | 347,689 | 48,448 | 49,303 | 50,185 | 50,984 | 52,960 | 55,183 | 59,531
7] 4148,544 | 49,335 150,275 | 51,227 | 51,927 | 55818 | 57.559 | 61,134
8| 5149401 | 50,404 51,290 | 52,165 | 53,109 | 57,586 | 59,453 | 62,616
91 6]50,558 1 51,420 | 52,488 | 53,361 | 54,301 | 58,780 | 60,708 | 63,834
10| 7]51,812 ] 52,899 | 53,817 | 54,862 | 56,063 | 60,321 | 62,124 | 65,752
11 8 | 53,057 | 54,013 | 55261 | 56,297 | 58,360 | 62213 | 64,064 | 68,652
12| 955546 | 57,100 | 58,306 | 59,858 | 61,930 | 65,383 | 67.115 | 72.618
13| 1058249 | 59,939 161,591 | 63,184 | 65,356 | 68,807 | 70.401 | 75,785

14-16 | 11 61,465 | 63,293 | 65,387 | 67,025 | 69,201 | 72,565 | 74.338 | 78.824
17] 12 64,855 | 66,860 | 69,460 | 71,165 | 73,575 | 76,751 | 78,742 | 82,491
18 | 13 68,546 | 72,345 175317 | 77,102 | 79,580 | 82,515 | 84,519 | 87,378
191 14]74,318 | 76,754 | 80,221 | 82202 | 85,056 | 88,108 | 90.430 | 92.600

There shall be no step advancements during the 2015-16 contract vear.
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APPENDIX
i

Anthem %G

CENTURY PREFERRED $25/335(/8100/5250 EFFECTIVE JULY I, 2013
RSD#IG
Century Preferred is a preferred provider arganization {PPO) pian.
In-Network Out-ul-Network
COST SHARE PROVISIONS Member pays: Member puys:
i Office Visit (OV) Copayment 525 per vigit Dreduciibie &
Coingurance
Hospital (HSP) Copayment . $330 per visit Dedustible &
Coinsurance
Urgent Care {UR) Copavment S5( Not Covered
Emergency Room (ER} Copavient — waived if nidniitted 5106 $T00
Cratpatient Surgery (O8) Copayment $254 per visit Deductibie &
Coinsurance
Annual Deduetible (ndividual/2-mumber fanilp:3+ member funily) i L0051 060/51500
Coinsurance Not Applicable  © 20% after deductible up
H ta
Gl of MNetwork Out of Pocker Maxbmem dadividusls 2-member i $2,000/4,8006/6,000
firmly3rmeppher familylincludes Dedieiible and Colusurance
Lifetime Maxinnon Unibiraited Unlimited
PREVENTIVE CARE
Well chiild care NQ Cosmaymend
Periodic, routine health examinations NO Copayment
Routine eve exams OV Copayment
Routine QB/GVN visits NO Copayment | Deduetibie &
Mammopgrapby NO Charge Cainsurance
Hearlng screening OV Copayment
MEHCAL CARE
Office visits OV Copavment
Qutpatient mrenin iealth & substance abuse OV Copayment
QR/CYN care OV Copayment
Maternity cave ~ énificl visit subject fo copaymen!, o charge fhere gfter - OV Copayment Deduriible &
[agnostic lah ond x-ray No Charge Csainsurance
High-cost outpatient diaguostic $7E to $330 soux
per caliyear
Allermy services
Office visits'testing OV Copayment
Irijectivwy-—nalimited Nu Charge
HOSPITAL CARE ~ Prigr anthorization required
] Semi-private ronm (General/MedicelSurgicat/dniernity) HSP Copayment
{npatient mental health & substanee abuge HESP Copayment
Skilled nursing factlity — wp fo 120 daps per calendar year HEY Copayment | Deduciible &
Teehahilitative services — up to 68 diys per person per culendur year i No Charge Coinsurance
Outpatient surgery ~in @ hospital or surgi-cester | 08 Copayment
EMERGENCY CARE
Walk-in centers OV Copayment Deductible &
Coinsurance
Urpend care — of purficipating ceniers omdy UR Copavment Kot Covered
Emgrgency care — copgrment saived if admiited ER Copayment ER Copayment
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Anthem /2@

i Ambulance - Lislimited ! No Charge ] No Charge j
In-Network Out-of-Network
OTHER HEALTH CARE Member pavs: Member puavs:
Outpatient rehabilitative services :
30 combined vistt maxinmm for PT, T, 3T and Cliro. per yooar (Fxeess covered os OV Copayment
OON) Deductibie &
Purahie medics] equipment - Unlimited No Charge Cainsurance
Diabetic supplies, drugs & equipment
e Coverei
Infertility services Covered
Deduetibie &
Coinsurance
$50 Deductible &
Fame health care No Charge 20% Coinsurance
Oral surgery/Gum surgery Covered Deductible & coinsurance |

PREVENTIVE CARE SCHELULES

* Schedule of health examinations:
Age 0 ic 3 months - 6 exams

Age & months to 1 months - 3 exams
Age 12 months (0 23 manths -4 exans 1
i
\
|
: Age 1d mownths do 35 months - 2 exums

36 months + - 1 every year

{ Vision Exmms: | exam every per calendar year

I -
{ Heqring Exams: | exam every per calendar year

QB/GYN Exams: § exam per calendar year

Maotes To Benelit Deseriptions

L

*

In sitantions where the menber is respansible for obtaining the secessary prior authorization and falls o do so, benefits may be
reduced or deaied.

Inpatient Hospital Per Admission Copay is waived if rendmitéed within 30 days for same diagnosis, Maximum of 3 copays per person
per year.

Skhified Nursing Fucibity Cepay is waived if admitted within 3 days of hospital discharge.

Home Fealth Carg services nre covered when in Hen of hospitalization, Inciudas infusion (IV) therapy.

Members must utilize participating Biue Cuality Cenders Jor Teanspiant Tospitals to receive benefits for Human Organ & Tissue
Transpdant services. This neiwork of the finest wmedical transplant programs in the nation is available to members who are candidates
for an organ or bone marvow transplant. A nurse consultant {rsined in case managemend is dedicated to managing members who
require organ andder tissue fransplanis, Covered services are subject to an anlimited Bfetime maximom,

Memebers are vespensibie for the balance of charges billed by sut-elenetwork praviders afler payvment for covered services has been
made by Anthem Biue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.

Piease refer W the SpeclatQffersiidmiiter broxlure in your enrollment kit for inTermation on the discounts we offer on heatth-redafed
products and servives.

Titis does wot consiitite your eatth plan or insurance policy, I is andy o general deseripion of the plin. The following are examples of services
NOYE cavered by powr Centtiry Preferved Plan, Please refer 1o pour Subseriber Agreement/Certificure af CoveragesSwmmiary Bookiet for more
details: Cosenelfc yurgeries and services: cusrodiol cgre; genetic lesting, hearing aids; refractive gre Seegety; seevices aed suppfies reluted to, s
well as the pesformance of, sex cliange operations:! surgical ard non-surgicol sevvices reliied to Y syndrome; travel expenses; vision therapy;
services remlared prior (o your comtract gfigetive dote or rendered after your congried terssinaion date; and workers® compensation.

H e ndmpmmdnn: 1irenor
Frrmb e i e 14 AL B ALy in .
rad razhy af Ehe Hiue Gewn 412 Biie Shekdn

aTHsagtabrGh .
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CENTURY PREFERRED 525/8350/8100/3356
RSDH#IG

Century Preferred is a preferred provider organization (PPO) pian.

Anthem %@

JULY 1, 2014

| In-Network

{ Out-of-Network

COST SHARE PROVISIONS Member pays: Menther pavs:
{ Office Visit ¢€OV) Copuyment 25 per visit Beductibie &
Coinsurance
Hospital (H5FP) Copayment 3350 per visit Dedurtible &
Coinshranee
Urgent Care (UR) Copaymesnt $75 Mot Covered
Ermergency Room (ER) Copaymend — waived if adlmitted S1G6 $1040
Outpatieat Surgery (0S) Copayment B350 per visit Beductible &
Coinsarance

Anmial Deductible (dividuil 2oetember family/3+ member fiomtly)

Cotasurance

Qut of Network Qut of Pocket Maximuom (Grdividual/2-mendber
Ll 3taneamher fomify)

Not Applicahie

BS00/31 0021500

20% after deductible up
o

ST500/3,006/4,500

Lifefimie Maximum Unlimited Enfimited
PREVENTIVE CARE

Well ehild eare NGO Copavment

Periodic, rowtine health examinations NO Copayment

Rontine eve exams OV Copayment

Routing QWG YN visits MO Copayment | Deduetible &
Mammography NO Charee Coinsurance

Hearing sereening

OV Copayvment

MEMCAL CARE

Office visits

GV Copayvment

Cratpatient menal hedlth & substance abuse

OV Copavment

O/GYN care

QY Copayment

Maserndly care —inirial visit sabject to copryment, go Ctarge rere afier

OV Copayment

Deductible &

Dizgnostic fab and x-ray No Charge Cotnsurance
High-tast oatpatient diagnaostic 875 to 5350 max
per calfvear
Allergy services
Office visite/unting GOV Copayment
Injections—&88 vislis in 3 years No Charge
HOSPITAL CARFE — Prigr quthorization required
Semi-priviie room (GeneralMedicalSurgical/Marernity) HEP Copayment
fnpatient menta) healéh & substunce abnse HSP Copayment
Skilled nursing fucility — up 1o 120 days per colendar vear HSP Copayment | Dednctible &
Coinsurance

Rehabilitative services — up fo 80 daps per person per colendar year

Mo Charpe

Omipatient surgery —in g kospita! or surgi-center

08 Copayment

EMERGENCY CARE

Walk-in centers OV Copayment Deductibie &
Colsuranee
Urgent care - af participeting conters suly Ui Copayment Mot Covered

Emergerzcy CAFe - copaymens weived i admitied

ER Copavment

ER Copayment
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Ant]pem, 2@

I Ambulance - Unalimited No Chrrge No Charge 7

in-Network Out-of-Network
OTHER HEALTH CARE Memhar pays: Mentber pays:
' Outpatienf rehabilitative servives
S combined visit smaxiim for PT. 0T, 8T and Chive. per year (Excoss covered s OV Copayment
HON) Breductible &
Burable medica] equipment - Unlimited No Charge Coinsurance
[¥abetic supplies, drugs & equripment
Coversd

Tafertility services Covered o

Beductible &

Cotnsarance

S50 Deduactible &

Home healtl care No Charge 28% Coinsuranee

PREVENTIVE CARE SCHEDULES
* Schedule of health examinations: { Vision Exams: | exam every per calendar vear
Age 000 5 montlis - 6 exams

i Hearing Exams: 1 exam every per calendar vear |
Age b months {o 11 months ~ 3 exams

OBAGYN Examy: T oxam per ckiendar yenr
Age 12 months to 23 moenths -4 exams

36 months + - | every vear

i
i
Age 24 menths te 35 months ~ 2 sxams I
|

Notes To Benefit Descriptions

¢ Insituations where the membey i responsible for sbiaining the necessnry prior rothorization and Fails to do so, benefiis muy be
reduced gr denisd,

¢ Inpatient Haospital Per Admissier Copay is waived if readmitted within 30 days for same dizgnosis, Maximum of 3 COPRYS Per person
{IeT YEAT.

¢ Skilled Nurstng Fucilily Copry is waived if ndmitied within 3 days of hosphinl discharge,

Heme Health Care serviees are covered when in livu of hospitalization, brelndes Refusfon (1V) therapy.

¢ Members must utilize participating Bloe Quality Centers for Transplant hospitals (o receive benelits for Huaman Orean & Tissue
Transplant services. This netwerk of the finest medienl transphint programs i the sation s svailalde to members who are candidntes
for nn organ or beae marraw frapsphant. A nuerse consultant traived in case mansgement is Gedicated t managing members who
require orgin and/or tissue transplants. Covered services pre subject to an mniinvited lifeiime maximam.

¢ Members are respoanzible Fer the balanee of charges billed by ont-ofnetwork providers after payment for covered services hias been
mude by Anthem Blie Cross and Dine Shisld sceording tao the Comprehensive Sehedule of Professionat Services.

-

Please refer tn the SpecialOffers@Anthon brochure in your envoliment kit for information me the discounds we offer on healthe-related
produets and services.

Thix does naf constiturz your healtl plan ar insurance policy, It is only a genvral descripivn of the plun, The folfmving are examples of yervices
NOT covered by your Cemtury Preferred Plan, Please refer to your Subseriher Agreentent/Certifiomte of CoveruperSnnmuiry Bookle Sor more
details; Cosmuetic surgeries and services; custodial eare: genetic resring: hearing oids; refractive ape surgery; sevvices atid supplies rofated 1o, a5
well ds the performance of. sex chunge operations; surgleal mnd non-sirgleal services related to TSL spadrame; rrivel expenses; vision iferapy;
services rendered priov 1o yotr contracl gffective date ar rendered affer poitr contract termination dute; and workers' compensatlon.

- "¢ Eiceuver
Zot nne Biue

¢ ssgiarrrns
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Anthem.=

'

RSI#16
FI} 083636006
CENTURY PREFERRED
MANAGED RX, 3 TIER Effective July 1, 2013
Benefits at a Glance
S10 COPAYMENT GENERIC DRUGS
525 COPAYMENT LISTED BRAND-NAME DRUGS
840 COPAVMENT NON-LISTED BRAND-NAME DRUGS
33,000 Annual Maximmm
How To Use 3-Tier Managed Rx
3-Tier Managed Rx has three different fevels {or “tiers” of copayments, depending on the type of prescription
drug yon purehase (see the chart below for detalls). Your copayments wili be lower when you use generic or
brand-name medications that are on our list of preferred prescripiion drags, The medications on this Hst are
sclected for their quality, safety and cost-effectiveness. You'll still have coverage brand-name drugs that are not
on the list; but your copayment will be higher.

Talk to your provider about using generic drugs or listed brand-name drugs. T a simple way to save out-of
pocket expenses.

C‘apayment‘: and Day Supplies
You will be respousible for one copayment when purchasing a 30-day supply of prescription drags from a
retail pharmacy.

= You'll be responsible for one copayment when parchasing a 31-day to 30-day supply of maintenince drugs
through the voluntary matl-service program. (see chart for details).

Generic Drugs Have the Lowest Copayment

Yeur copavinent:

Tier 1: Generic drugs ‘Fhe term “generiy” refers te a prescription drug that is not $10

protected by a trademark. Tt is required to meet the same

binequivalency test as the eviginal brand-name drug. Tier 1

copayment applies,
Tier 1: Listed brand-name The term “listed brand-name™ refers o a brand-name $25
drogs prescription drag that is on Aothem Blue Cross and Blue

Shiedd’s list of preferved prescription drugs, Tier 2

copayment applies.
Tier 3: Non-listed band-name  The term “non-listed brapd-name™ refors to a brand-name $49
drugs preseription drug that is not on Anthem Bioe Cross and Blue

Shield’s list of preferred preseription drogs, Tier3

copavment applies,
Mail Service {Ome) copayment per 31 - 90 $10, 525, 541
Annual Madmum Per member per calendar year $3,000 snce maximum is met

Claims relt to medical
COON benefit

43



Generic Substitution

Prescriptions will be filled with the generic equivalent when there iz one available, Exception: If your doctor
Indicates “Dispense as Written,” In this case yon will receive the brand-name drug-—and you will be responsible
for the applicable listed brand ov nondisted brand copayment. NOTE: If your doctor does net indicate “Dispense
ay Written,” you will be responsible for the applicable fisted brand or non-isted brand-name copayment as weil as
the difference in cost between the generic and listed brand or non-listed brand name drag,

Voluntary Mail-Service Program

Express Pharmacy , our velutary mail-service drug program, can save you {ime snd expense if vou regulurly
take one o more types of maintensnce drugs. You can order up to a 90-day supply of these medications and have
them delivered directly to vour home,

Ome mail-service copayment will apply as follows: $10, $25, 540

National Pharmacy Network
Members also have access fo a network of more than 65,000 retail pharmacies throughout the country, Members
shonld dial 1-800-962-8192 to locate s participating pharmacy when traveling outside the state.

Non-Participating Pharmacies

Members wha fill prescriptions at a nen-participating pharmacy are responsible for payment af the time the
preseription is filled. Members must submit claims to Anthem Bine Cross and Blue Shield for reimbursement, and
payment will be sent to the member. Members who use non-participating pharmacies will pay 20% of the in-network
altowance, phus the difference hetween Anthems Blue Cross and Bloe Shield™s payment and the pharmacist’s actual
charge. :

Limits and Exclusioas

Benefits are linited to no more than a 30-day supply for envered drugs purchased at a retail pharmacy, and ne
mare than a 98-day supply for covered drugs purchased by mail service. Al preseriptions are sabjeet to the
gquantity limitations imposed by state and federal stamtes,

Benefits Tor preseviption birth control and Sexual Dyslunction medications are optional for groups stuch as yovurs,
Check with your benefits administrator to find out whethier or not you have such benefits.

Fhis is not o legal contract. 1t iy only a general description of the Managed Rx, 3 Tier version. Please consult the
Evidence of Coverage or prescription drug rider for a complete description of benefits and exclusions applicable 1
yaur coverage.

Revived 12-20-12
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Anthem =

RED#IG
FD 003636-000
CENTURY PREFERRIED
MANAGED RX, 3 TIER effecrive July I, 2015
Benefits at 2 Glance
310 COPAYMENT GENERIC DRUGS
$25 COPAYMENT LISTED BRAND-NAME DRUGS
544 COPAYMENT NON-LISTED BRAND-NAME DREIIGS
83,000 Amnual Maximam
How To Use 3-Tier Managed Rx
3-Tier Managed Rx has three differeat levels {or “tiers”™) of capayments, depending on the type of preseviption
drug you parchase (see the chart below for details), Your copayments will be lower when you use generie or
brand-name medications that are on our list of preferred preseription drugs. The medications on this lst are
seleeted Tor their qualily, safety and cost-effectiveness. You’ll still have coverage brand-name drugs that are not
on fhe list, bat your copayment will be higher.

Talk to your provider about using generic drugs or Hsied brand-name drugs, 1£°s a simple way to save out-of-
pocket expenses.

Copayments and Day Supplies

+ You will be vesponsible for ope copuyment when purchasing a 30-day supply of prescription drugs from a
retail pharmacy.

* You’ll be respousibie for two copayments when purchasing a 31-day to 90-day supply of maintenance drogs
throagh the voluntary mail-service program {see chart for details).

Generie Drugs Have the Lowest Copayment
Your copayment:

Tier 17 Generic drugs The term “generic” refers (0 # preseription drag that is not $10
‘ ‘ profected by a trademark. It is required t6 mect the same
bioequivalency tost as the original brand-name drug, Tier 1
copayment applies,

Tier 2: Listed brapd-name The term “listed brand-name” refers to a brand-name 325
drogs prescription drug that is on Anthem Blne Cross and Blue

Shield’s list of preferred proseription demgs. Tier 2

copayment applies.

Tier 3: Non-listed brand-name  The term “non-listed brand-name” refers to a brand-nante S40
drugs preseription drig thatis not on Anthem Blue Cross and Blue
Shield’s list of preferred prescription drugs. Tier 3
copayment apphes.

Wail Service (Ewa) copayments per 31 L) 20, $50, 80

Annual Maxiwum Per member per calendar vear 53,000 Once annual maxinmao
Is mtet claims roll to OON
Wiedical benefit
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{reneric Substitution

Preseriptions will be filled with the generie equivalent when there is one available. Exception: If your doctor
indicates “Dispense as Written.” In this case you will receive the brand-name drug—and you will he responsible
for the applicable listed brand or non-listed brand copayment. NOTE: If your doctor does aof indicate “Dispense
as Writlen,” you will be responstble for the applicable listed brand or non-listed brand-name copayment ag well as
the difference in cost between the generic and Hsted brand or non-listed brand pame drug,

Yoluntary Mail-Service Program

Express Pharmacy , owr voluntary mail-service drag program, can save you time and expense if you regularly
take one or more types of maintenance drugs, You can order up to a 90-day supply of these medications and have
them delivered directly to vour homa

Two mail-service copayitents will apply us follows: 520, $50, $80

National Pharmacy Network
Members also have access to a network of more than 65,000 retail pharmaseies throughout the country. Members
sivonkd diad 1-800-962-8192 to locate a participating pharmacy when traveling ontside the state,

Non-Participating Pharmacies

Members who filf preseriptions at & non-participating phartacy are responsible for payment at the time the
preseription is filled. Membaers must submit claims th Anthem Blue Cross and Bhee Shield for reimbursement, and
payment will be sent to the member. Mentbers who use pon-participating pharmacies will pay 20% of the in-network
allowance, plus the difference befveen Anthem Blue Cross and Blue Shield's paynrent and the pharmacist’s actual
charge.

Limits and Exclusions

Benefits are Himited to no more than a 30-duay supply for covered drugs purchased at a retail pharmacy, and no
more than a $0-day supply for covered drugs purchased by matl service. All preseriptions are subject to the
geeantity {imitations imposed by state and federal statuwtes,

Benelits for prescription birth control and Sexual Dysfunction medicntions are optional for groups such as vours,
Checl with your benefits administrator to find out whether or not you have such benefits,

This is not a fegal contract. 1t is only g general description of the Managed Rx, 3 Tier version, Please consult tire
Evidence of Ceverage or preseription drug rider for a complete description of benefits and exciusions applicable 1o
your COVEerage.

Revised 1-2-13
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Anthem 2@

Lumenos | |

First - Use your HSA 1o pay for covered services:
Health Savings Account
With the Lunenos Healh Savings Account (H3AY, you can
confribule pre-tax dollars 1o vour HGA account, Gihers may also
conkribute dollars to your account. Your can use these dollars 1o
halp maet your annual deductible respansibility. Unused dollars
san be saved of invested and accumutate through retirement.

Lumenos HSA Plan Summary

The Lomenas® HEA pian is desigred o empiweryou 10 take gantrol
of yeur health, as well 25 the dollsrs you sperd on your heatth care.
This plan pives you the benefits yao would recelive fram a typical
heath plan, phus heztth care daliars fo spend wour way, Ang, you
Gan garn rewards by taking certain steps to improve your heatth,

Contributions to Your HSA

For 2013, contributions can be made to your H3A up to the following:
33,250 indwidual coverage

36.45C {amily coverage

Hoig: Thess limi spply to 3R combinsd contributions from any soure.

Plas - To heip you stay healthy, use:
Preventive Care
0% coverage for nationally recommendead sendtas,
included are ihe praveniive tare services that mast the
raquiraments of federal and slale law, including cerain
streenings, immunizations and phiysician visils.

Preventive Carg

Mo deductions from the HEA or out-of-posket costs for you as long as you
receive your preventive care from an in-natwork provider. 1 vou choose to
o to an oul-chrstwork provider, your deduchibia or Traditions) Heslth
Caverage benshits Wil apply.

Then -
Your Bridge Responsibility
The Bridge is an amount you pay out of your pocket unfil you
meel your annual deductible responsibility, Your bridge amount
will vary depending on how many of your HES dollars,  any,
you choase (o spand to heln you meat your anausl deductible
responsibility. If you conlribute HSA doflars up o the amount of
your deductible and use them, your Bridgoe will equal $0.
HEA dollars spent on covered services plus your Bridge
Responsibilty add up to your annusf deductible responstbility.
Hsallh Accounl + Bridge = Deductible

Bridge i
Yeur Bridge responsibifity wifl vary.

Annual Deductible Respansibility
$2.000  indiddnat coverags
$4.000 family coverage

if Needed -
Tradiional Health Coverage
Your Tradifionat Health Coverags begins after you have met
your Bridge responsibifty.

Traditional Health Coverage
After your bridge, the plan pays:
100% for in-network providers 80% for out-ol-network providars

Additional Protection

For your protection, the total amount you spend out of your
pocket is mited. Onee you spend thal amound, the plan
pays 100% ofthe cost for covered sendces for the
remainder of the plan year,

Annual Out-of-Pocket Maximum
In-Network ard Dui-of-Network Providers
5 4,000 indviduat coverage

$ 8,000 family coverage

Your antwal outof-pockat masiaoum consigts of funds you spend bom vour HSA, your Bridge
responeithty and vour coinsurandy Emounts.

And even -
Earst Rewards
What's spacial aboul yobr Lumanas HEA plan is that you may
eam rewartd doflars to redeam for gift cards 1o select rataflers,
15 how your Lumanos plan rewards you for taking Sleps o .
fnprove your health,

Earn Rewards

if you do Lis: ¥ou can eam:
Complate the MyHeallh Assessment online 850
Enroll inn the MyHealth Coach Program §100
Graduate from fhs MyHealth Coach Program 5200
Completa our Tobacea Frea Program 350
Compilate our Healthy Weight Program $50

Some ellgibiily tequiramants apply. See page 2 for program deserpions..

H you have questions. please call toli-free 1-888-224-4896,
Gr o Gt Card

CGHIAS84 w GG NGF (1143)
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Anthem ¥ Lumenos HSA Plan Summary
Lumen@‘z

You can eam fewerd dolars bo redeem for gt cards &t select reailirs. Barm rewerds for the foliowing:

+ iyHealth Assessment: You and your By members cn complet the MyHoalth Assessment, aur oning ool dasigiied o help massurs your oversl

health. One adult fardy rember is ekgile o sam S50 per plan year. The health iniormation you provide is siictly confidential

«MyHealth Goach: i you quallfy for the MyHealih Coach Prograr, you'l recaive one-an-one assistance fram 2 specially frained mgistsred nurse o help

you manag & st condion. Healh condifons may inchide but ave net fmied to disbetes, asthma, daprmssion, high blood pressure, hsart disease and
pregnancy. You'l recehve 310(Hor enrofing i the byHeath Coach Program {one reward per covered parsan per year), Yourl rceive 5200 for achisving

your heatth goals and graduating from: e Mysalth Coach Program (one reward per coversd cetson per yaar),

= Tabacco Free Program: This program heips you manage wihdrawal symptoms, identify iggers and feam new behaviors and siills (o rerain tobarco

freg. Participalion is open o you and your coversd famlfy members e 18 or older, and indudes counseling support and ols, inchiding nicoine-

replacament therapy coverage. You and your spouse ere eligble fo receive S50 fone reward per parson per Hetime) for complefing this programm.

» Healthy Weight Program: Dus Healthy Weight Prograr i a pamsonalized phone courss designed b help you adopt Restle changas necessary tp fose

weight and maintain weight lass, A team of counsekors (a registered diptian and health educelory wifs expertise in weight menageiment will help yer sidress
haalthy eaing, physical astivty and exercise, stress management, and more, You and your covered Sl mambers sge 18 ang oderwho have a Body l
Mass Index (BMI) of 25 or higher are: efigible for this program, *fou end your spouse are eligible 1o recaive S50 {one rewsad per parson per lfatime) for

completing the progeam, !

- Summary of Covered Sarvices

Preventive Care

Anther's Lumanos HEA plan covers preventive services recommendsd by the U.S. Praventive Services Task Fome, e American Cancer
Sacisty, the Advisory Commitiee on Immunization Practices (AGIP) and the American Acadeny of Pediarics. The Preventive Car banefit
inclirdes screening tests, immunizations and counseling services designed to detect and treat medical conditions to prevant avoldable
premature hiury, iihess and death. ’

All preventive services recaivad from an in-netwotk provider are coverad at 100%, are not decucted from your HSA and do not spply to your
dedustible. If you see an out-of-network provider, then your deductible or oul-of-network colnstirance rasponsibility will apply.

The following is a fist of coversd praventive care serviges:

Well Babiy and Well Child Preventive Care Adult Preventive Care

Office Visits through age 18, including preventive vision exams Gffice Visits atter age 15; including preventive vision axams,

Screening Tests for viston, hearing, and lead exposure. Also Screening Fosts for vision and hearing, corenary anery disease,

inclades peivic exam, Pap test and contracepiive management for coforectal cancor, prostale cancer, diabetes, and osteoporosis, Also

femaies who are aps 18, or have been sexvally active, includes mammograms, as well a3 psivic sxams, Pap fest and
contraceptive managament,

Immunizations:

It you have questions, please call tollree 1-888-224-2896.

Hepalilis A Immunizations:

Hepatitis B Heapatitis A

Diphtheria, Tatanus, Pertussis {MaP) Hepatitis B

Varicella {chicken pox) Diphtheria, Tetanus, Pertussis (DiaF)

Influenza - fiu shot Varicella {thicken pox)

Preumacoceal Conjugale (preumonial influenza — fiu shot k

Human Papiloma Vinus (HPV) ~ cerviat cancer Praumococsal Conjugale (preumoniz)

H. inflenza type b Human Papilioms Vires HPYY -~ cendcsl sencer 1

Poiia :

Memsies, Mumps, Rubella (MMR) i
i

CGHBABE w BC NGF (1713)
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Anthem &% Lumenos HSA Plan Summary

Lume ny

Medical Care

Antivern's Lumenas HSA plan cavers 2 widz range of madical services to freat an itness o injury. You can use your available HBA fungs
to pay for these covered services. Once you spand up 1o your deductible amoun! shown an Page 4 for covared senices, you will have
Traditional Heafth Coveraga with the coinsurance fisted on Page 1 to hefp pay for covered services sted befow;

+ Physician Office Vistts + Inpatient and Oulpatient Mental Health and Substance Abuse
» inpalient Hospital Services Services

o Ouipatient Surgery Services + Maternity Care

» Diagnostic X-raysiLab Tests Chiropractic Care

» (urable Medical Equipment « Prescriotion Drugs
« Emergency Mospital Services network coinsurance applies bolh » Home health care and hospice care
in-network and oubefnetwork; « Physical, 8peech and Ocoupational Therapy Services

Some eavered services may have limitations or other resticlions.” With Anthem's Lumenos HSA plan, the following services are fimited:

v Skilled nursing faclity services fimited to 120 days per member per calendar year,

+  Home Health care services imiled to 200 visits per mamber par calendar year,

*  Inpatient rehabilitative services fimifed to 100 days per member per calendar year.

= PTROTIST and chiropractic services imited b & combined total of S0 visits per member per calendar year.

+  [Inpatient hospitalizations requre authorizations.

= Your Lumenos HSA plan inchides an unlimbed Fetma maximum per mermber per calendar year for i and oul-oknalwork sonvices.

Far a complets st of excusions and dntatons. please fefsrence your Certticate of Goverage.

This summary of henefits hias been updated to comply with federal and sltate requirements, including applicatie provisions of the racentiy
enacted federal heaith carg reform laws. A% we recaive aiddiional guidance and clarffication on the new healts care reform laws from the 1S,
Department of Health and Human Services, Depariment of Labor and interal Revanue Sepvice, we may be raquired fo make additional
changas 1o this summary of benefits.

If you have guestions, please cali toll-free 1-888-224-4806.
CGHEASE w GG NGF (113
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Anthem.&@
Lumen@

Lumenos HSA Plan Summary

This Rermary 5.a beisf autfine of g bane{its s covrige proviced uader the Lemenas pian, Itis nof infeaued fshe s
eomplzle st of Hig benafit

5 0% HIE plan. TS veebenary & i @ foll year in dha Lumenas lan. IF yauioi M pln it yesr of B
aquafitied change of statee, yia antnd eaehil teveds may vary.

Wron o ranesm vt Heaithy Rewsrds Aokorg for &gl card, Bie amound of tie ik card
18 consgered 1sanbls frenme ko voir You shoult contact 3 Vot sdvisir fif puidisnce an ax hiues,

Additiurai mbtakions amt exchesiong may 2oy,

Anthem, %
Lu men@)

it Gonnertiond. Anthem Biae Sross srd Bl Shiskl i e Urade natre 6 Anthem Hestlh Plang ins. it Buw lainpshice, Anshe Blue Cross Jne Blue Shied i tha frade name of Antliem Heatth Plans of
Hewt Hampshice. tac. I Wine. Anttiom Bing Sress and Blee Shiedd i the bade rame of Anthvm Heain Pone of ¥ame, Sne. nepiatent licenyees of the Bioe Sroes 2 Bue Shisk Assosistivs.
* Begistered niaeks of the Blue Bross and Blue Shistd Asvociation. * LIMENGS is 5 ragisternd tradpmark,

it you have questions, please call foli-free 1-888.224-4896.

CGHEASS w GT NGF (1/13)
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APPENDIX 11

COMPENSATION FOR
HIGH SCHOOI STIPEND POSITIONS

POSITION 2013-16
Student Publications Literary Magazine $1,066
Newspaper $1,186
Yearbook $2,516
Drama Production $1,886
Music Production $1,886
Student Council $1,269
National Honor Society 51,186
Honor Society Advisor $479
Math Team $921
Senior Class Advisor - per class advisor (2) $1,257
Junior Class Advisor - per class advisor {2) $1,006
Sophomore Class Advisor - per class advisor (2) $817
Freshman Class Advisor - per class advisor (2} $628
Advisory Coordinator $1,465
DECA Club Advisor - School Store $1,257
Ski Club Advisor - per advisor (2)* $767
Art Club Advisor $479
FBLA Club Advisor $598
Special Area Clubs (To be determined)

Department Chair $2,393
Department Chair (with administrative/supervisory certification) $3,592
Web Master - Woodland Regional $1,742
High School

Pep Band Coordinator (Football} $582
Pep Band Coordinator (Basketball) §582
Human Relations Officer $639
Robotics Chub Advisor $1,042
SAT Prep Advisor $766.14
Title I After-School Tutor $32.33/hr.
WRHS Auditorium Manager $1,530

*Should more than two individuals volunteer and serve in this role, the combined value of the two paid
stipend positions shall be divided among those serving.
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High School Department Chairs:

1. Teaching load reduced by two instructional periods.
. $204 per teacher for whom Chair is responsible in excess of five teachers.
3. Responsibility for coordinating Grades 6 — 12
Areas:

English
Social Studies
Math
Science
Fine Arts {music and art)
Practical/Applied Arts (tech ed, business, etc.)
World Languages
Guidance
Special Education

The above positions shall be posted in accordance with Article 22, 11, B.
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APPENDIX III {continued)

HS COACHING
Football

Head

Assistant
Basketball

Head

Assistant

Freshman
Baseball/Seoftball

Head

Assistant

Freshman
Swimming

Head

Assistant

Diving Assistant

Diving Assistant Coach
Track

Head

Assistant
Indoor Frack

Head

Assistant Indoor Track (Winter Track) Coach
Cross Country

Head

Assistant
Unified Sports Coach
Volleybali

Head

Assistant

Freshman
Tennis

Head

Assistant
Golf

Head

Assistant
Soccer

Head

Assistant

53

2613-16

$6,414
$4,810

85,516
$3,976
$3.976

§5,516
$3,848
$3,848

$5,131
$3,528
$1,763
$3,528

§5,131
$3,528

$3,528
32,426

$3,848
$2,565
$2,365

$3,848
$2,565
$2,565

$3,848
$2,565

$3,848
$2,993

$4,489
£3,144



HS COACHING 2013-16

Cheerleading

Head $4,169

Assistant $2,565
Dance

Head $4,169
Trainer (Each Season) ' $4,693

The following compensation shall be withheld for the High School Football coaches until
completing spring football practice: Head Coach, three hundred dollars ($300.00); Assistant
Coach, two hundred dolars (§200.00).

Each Head Coach at the high school level shall be reimbursed for expenses incirred by him/her in
the course of his/her employment up to a maximum of $250.00 per sport per season.

Fach Freshman and Assistant Coach at the high school level shall be reimbursed for expenses

incurred by him/her in the course of his/her employment up to a maximum of $150.00 per sport
per season.
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APPENDIX IV
EXTRA PAY FOR EXTRA DUTY
ELEMENTARY SCHOOL & MIDDLE SCHOOL

A, Extra curricular positions are considered to be beyond the scope of the contracted salary
for teachers. Therefore, the following extra duty positions will be compensated at the rate
shown:

2013-16
Basketball $2,603
X-Country $2,219
Baseball $2.219
Softball $2,219
Soccer $2,219
Middle School Swim Coach $3,528
Assistant Cross Country (X-Country) Coach at
Long River Middle School $1,509
Math Counts $921
Newspaper $1,186
Cheerleading $1,339
Honor Society £1,186
Student Council $1,269
Elementary Future Problem Solving Coordinator
(grades 4 & 5) $375
Elementary Yearbook Adv. $1,048
Middle School Yearbook Adv. $1,705
School Store $1,269
Drama Club $1,269
Jazz Band $1,269
Chorus 31,269
Graduating Class Advisor 3767
Photography Club $767
Library Homework Club 790
LRMS Literary Magazine Coordinator $1,006
Ski Club (2) $767
Washington Trip Coordinator $1,582
Cape Cod Trip Coordinator $1,582
TAG Student Coordinators (Grades 3 — 5) 5549
TAG Student Coordinators (Grades 6 — 8) $1,100
English Language Learner $292
CMT Test Coordinator (Grades 3 — 5) $582
CMT Test Coordinator (Grades 6 — 8) $582
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2013-16

Web Master — Algonquin $1,046
Web Master — Community £929
Web Master — Laurel Ledge $1,046
Web Master — Long River $1,742

The above positions shall be posted annually in accordance with Article 22,11,B.

Additional positions may be established by the Board. If additional positions are
established, the Board and Association shall negotiate the compensation due the position.

Web Master positions are open to both certified and non certified employees.

Committee work outside the scope of this Agreement's Article 15, Afier School
Meetings, shall be voluntary.
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APPENDIX V
"FOR INFORMATIONAL PURPOSES ONLY"

Sec. 10-156c¢. Military leave. Each professional employee certified by the State Board of
Education and employed by a local or regional board of education who is a member of the
reserve corps of any branch of the armed forces of the United States, as defined by section
27-103, shall be entitled to be absent from his or her duties or services while engaged in required
field training in such reserve corps. No such employee shall be subjected by any person, directly
or indirectly, by reason of such absence, to any loss or reduction of vacation or holiday privileges
or be prejudiced by reason of such absence with reference to promotion or continuance in
employment or to reemployment. The period of absence in any calendar year shall not exceed
thirty days.

{1969, P.A. 788, S.I: P.A 78-218, 8. 110.)

History: P.A. 78-218 specified applicability to employees of local or regionai boards of education and to
both male and female reservists.

Cited. 216 C, 253, 257

Section 10-156d. Reemployment after military leave. Any professional employees
certified by the State Board of Education and employed by a local or regional board of education
who leaves such employment for the purpose of entering the armed forces of the United States,
as defined in Section 27-103, shall be reemployed by the board of education as hereinafter
provided, provided such employee makes application for return to such employment within
ninety days after receiving a certificate of honorable separation from the armed forces. The
board of education shall employ such applicant in his or her former position and duties if such
employment 1s available; and if not, shall employ such applicant in an equivalent position, if
available; and if not, shall offer such applicant employment in any available position for which
such applicant is qualified. Any employee returning to the employ of the board of education as
herein provided shall be credited with a period of such service in the armed forces to the same
extent as though it had been a part of the term of employment by such board of education. This
section shall not apply to any such employee who, because of voluntary reenlistment, has been
absent from the employ of such board of education for a period of more than three vears in
addition to war service as defined in said section 27-103 or compulsory service and the ninety-
day period as hereinbefore provided.

(1969, P.A. 788, 8.2: P.A 78-218, S. IIL)

History: P.A. 78-218 substituted "local” for "town" boards of education and made technical
changes.

Cited. 216 C. 253, 257
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APPENDIX VI

UNDERSTANDINGS
BETWEEN
REGION NO. 16 EDUCATION ASSOCIATION
AND
REGION NO. 16 BOARD OF EDUCATION
Attached for Informational Purposes Only

The parties recognize that psychologists and therapists employed in positions in Region
16 which require appropriate certification, and who are not otherwise excluded, are part
of the bargaining unit. The bargaining unit employees shall receive compensation and
benefits in accordance with this agreement. The parties also recognize that the status quo
is that the Board has historically obtained such services from outside parties, on an as-
needed basis, to augment services provided by individuals occupying positions in Region
16.

With respect to parent-teacher conferences, Article 16, Section F: Once the conference
schedule is established, teachers agree to adhere to it and not modify it for their own
personal convenience. Prior to the scheduling of conferences, teachers of the Unified
Arts will provide the administration with a list of parents that they would like to meet
with during the conference period.

Re: Tax sheltered annuities. There are currently twelve annuities for which the Board
allows payroll deduction. As annuities are dropped from the current list of allowed
annuities, the new reduced total becomes the new maximum allowed number of
annuities. 1f a new annuity is desired to replace an existing annuity, five or more
individuals must agree to enroll in it. If any individual teacher wishes to change a
deduction for an existing annuity he/she must request such change in writing to the
controller at least fifteen days before the first payday in September, December, April or
July. New hires may not bring additional annuities. New hires have an exemption from
the September notification date.

Notwithstanding the provision of Article 23, Section B, high school teachers may
voluntarily agree to teach a sixth class in lieu of a supervisory period. Such agreement is
netther precedent setting nor construed as establishing a practice for the future.

The experience column was added to the salary schedules in the 2001-04 contract to
address the elimination of two steps, and is not intended to alter step placements of
current staff. The experience column reflects experience in Region No. 16 and credit
given at the time of hire.
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MEMORANDUM OF AGREEMENT

The Region No. 16 Board of Education (the “Board”) and the Reg, No. 16 Education
Association (the “Association”) agree as follows:

The Superintendent will share the proposed school calendar with the Association at least
five (5) days prior to submitting the proposed calendar to the Board. The Association will have
the right to provide input to the Superintendent regarding the proposed calendar, with the
understanding that the input is advisory, and that the Board of Education has the authority to
determine the calendar.

REGION NO. 16 REGION NO. 16

BOARD OF EDUCATION EDUCATION ASSOCIATION
By: By:

Date: Date:
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in the matter of binding arbitration

between

SUBJECT: Contract Dispute

Region 16 Board of Education (Last Best Offer Binding Arbitration)

and

Region 16 Education Association

OATH FOR
CHAIRPERSON OF ARBITRATION PANEL
OR SINGLE ARBITRATOR

State of Connecticut )

) 88: Prospect
County of New Haven)

The undersigned, representing the interests of the public 1n general, being duly sworn and being
aware of the requirements for impartiality, hereby accepts the appointment as Chairperson of the
Arbitration: Pane! or Single Arbitrator to arbitrate the above subject and will faithfully and fairly
hear and examine the matters in coniroversy between the above-named parties, in accordance
with Section 10-153f of the Connecticut General Statutes, as amended, and will make a just
award according to the best of my understanding.

h

O e =

usan R Meredithzhairperson, Arbitration Panel

Subscribed and sworn to before me
this 14" day of December, 2012

u-é.';,_ ‘),/k"u e




in the Matter of Binding Arbitration

: Subject
Beiween : (Last Best Offer Binding Arbitration)
’R“‘:}i o (G Board of Education
-and- _;
’R“?‘;g{;:w 16 Cohin, A ssac .
OATH FOR

ARBITRATORS REPRESENTING THE INTERESTS OF THE LOCAL AND
REGIONAL BOARDS OF EDUCATION

STATE OF CONNECTICUT ! >

) eaese e T
88!

COUNTY OF N2 jHanann

The undersigned, representing the interests of the local and regional boards of education, being duly
sworm, hereby accepts the appoiniment as arbitrator representing the above-notet interests and will
faithfully and fairly hear and examine the matters in confroversy between the above-noted parfies, in
accordance with Section 10-153f ef the Connecticut General Statutes, and will make a just award according
fo the best of my understanding.

Sigried: )/ CMN ——

tor representing the interests of the iocal
and ional boards of educafion

Subscribed and swom to before me this ____ [ 7™ day of Deco be,  9p 17

Signature and Titlez ‘



in the Matter of Binding Arbitration

\ Subject
Batween X {Last Best Offer Binding Arbitration)
Ceeny A Board of Education
-and-
LU Groy 16 LPUVATIY 4054
OATH FOR

ARBITRATORS REPRESENTING THE INTERESTS OF THE EXCLUSIVE BARGAINING
REPRESENTATIVES OF CERTIFIED EMPLOYEES

STATE OF CONNECTICUT
s fROIEC

COUNTY OF ALl jgpe i

The undersigned, representing the interests of exclusive bargaining representatives of certified empioyess,
being duly sworn, hereby accepts the appointment as arbitrator representing the above-noted interests and
will faithfully and fairly hear and examine the matters in controversy between the above-noted parties, in
accordance with Section 10-153f of the Connecticut General Statutes, and will make a just award accord ing
to the best of my understanding.

'l 2y

Arbitrator representing the interests of exclusive
bargaining representatives of certified employses

Signed:

Subscribed and sworn to before me this /7 day of LEC LM PER , 2043~ .

Commissioner of the Superior Court



STATE OF CONNECTICUT
DEPARTMENT OF EDUCATION
BINDING ARBITRATION PROCEEDING
UNDER
Section 10-153f (as amended)

CONNECTICUT GENERAL STATUTES

In the matter of:
REGION 16 BOARD OF EDUCATION
and

REGION 16 EDUCATION ASSOCIATION

ARBITRATION PANEL:
Susan R. Meredith, Fsq. Chair and representing the public
John M. Romanow, Hsq. Representing boards of education
Martin Gould, Esq. Representing employee groups
APPEARANCES:
For the Board: Richard Mills, Esq.
For the Association: Jeff Mockler, CEA

Date of Award: January 14, 2013



In accordance with C.G.S. 10-153(f), the Panel awards the attached Stipulation of
the parties as its Award in this arbitration proceeding, which resoives all outstanding
1ssues between the parties

Susan R. Meredi/th Chair

John Romanow, representing the interests of the
il 16 Board of Education

L[5 Prif

Martin Gould, representmc the interests of the
Region 16 Education Association




MEMORANDUM

TO: Susan Meredith, Esq., Arbitration Panel Chair
John Romanow, Esq., Arbitrator Appointed by the Board of Education
Martin Gould, Esq., Arbitrator Appointed by the Association

FROM:; Richard Mills, Esq., Counsel for the Board of Education
Jeffrey Mockler, CEA Representative
DATE: January 8, 2013
RE: Reg. 16 Board of Education and Reg. 16 Education Association (Terms for

Stipulated Arbitration Award)

Subsequent to the initial arbitration hearing in this matter, the parties reached
agreement on the single issue that was in dispute. As a result, there 1s no need for any
further hearings in this matter.

We have attached to this Memorandum a document containing all of the provisions
agreed upon by the parties for a new contract covering the period July 1, 2013 through
June 30, 2016, We jointly request that the arbitration panel issue a stipulated arbitration
award consisting of the terms and conditions set forth in the attached document.

REG. 16 BOARD REG. 16 EDUCATION

OF EDUCATION
By: E\)XQ\M\%
Richard A. MillspEsq.

Daie: '\\\f{ \\ﬂ:})
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