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ARTICLE I 

STATEMENT OF AGREEMENT 

This A&rreement is hereby entered into by and between the Salem Board of Education (hereinafter 
referred to as the Board) and the Salem Federation of Teachers, Local 1833, AFT Connecticut, 
American Federation of Teachers, AFL-CIO (hereinafter referred to as the Federation). 

ARTICLE II 

RECOGNITION 

The Board recognizes the Federation as the exclusive bargaining agent for that group of 
professional employees who hold a certificate or durational shortage area permit issued by the State 
Board of Education under the provisions of sections 10-1440 to 10-149, inclusive and are employed 
by the Salem Board of Education in positions requiring such a certificate or durational shortage area 
permit and who are not included in the administrators' unit or excluded from the purview of State 
Statutes §§10-153a through 10-153n, inclusive. Certain provisions in this contract are not 
applicable to members of the teachers' unit who hold a durational shortage area permit (hereinafter 
referred to as "DSAP"). The areas of the contract that are not applicable or are applicable in a 
different manner are noted by way of an express contract provision in this contract. 

ARTICLE III 

BOARD PREROGATIVES 

Subject to the General Statutes of the State of Connecticut, including §§10-220 and 10-221, and this 
Agreement, it is recognized that the Board has and will continue to retain, whether exercised or not, 
the sole and final right, responsibility and prerogative to direct the operation of the public schools in 
the Town of Salem in all its aspects, including but not limited to the following: to maintain public 
elementary and secondary schools and such other educational activities as in its judgment will best 
serve the interests of the Town of Salem; to give the children of Salem as nearly equal advantages 
as may be practicable; to decide the need for school facilities; to determine the care, maintenance 
and operation of buildings, lands, apparatus and other property used for school purposes; to 
determine the number, age and qualifications of the pupils to be admitted into each school; to 
employ, assign and transfer certified and DSAP personnel; to suspend or dismiss the teachers of the 
school; to designate the schools which shall be attended by the various children within the town; to 
make such provisions as will enable each child of school age residing in the town to attend school 
for the period required by law and provide for the transportation of children wherever it is 
reasonable and desirable; to prescribe rules for the arrangements, use and safe-keeping of the school 
libraries and to approve the books, selected therefor and to approve plans for school buildings; to 
prepare and submit budgets and, in its sole discretion, expend monies appropriated by the town for 
the maintenance of the schools, and to make such transfers of funds within the appropriate budget as 



it shall deem desirable. These rights, responsibilities and prerogatives are not subject to delegation 
in whole or in part, except that the same shall not be exercised in a manner inconsistent with or in 
violation of any of the specific terms and provisions of this Agreement. 

ARTICLE IV 

RIGHTS AND RESPONSIBILITIES 

Section 1. Federation Rights to Collective Bargaining Information and Data 

Upon the request of either party, the Board and/or the Federation shall furnish to one another such 
information which either party deems relevant to collective bargaining and which it is not legally 
prohibited from releasing and which is not readily available elsewhere, in accordance with 
Connecticut General Statutes §1-200 et seq. 

Section 2. Use of School Facilities 

Any school facility which the Federation may desire to use shall be arranged for in advance as is 
required of any other organization desiring the use of school facilities. Any meeting of the 
Federation or any Federation business shall be conducted outside of the hours during which teachers 
are required to be on duty. The use of any school facility granted to the Federation is with the 
understanding that such use will in no way be an expense to the Board or the Town of Salem. 

Section 3. Superseding of Board Policy by Provisions of this Agreement 

Any previously adopted policy rule or regulation of the Board or administration which conflicts 
with any provision of this Agreement shall be superseded by the applicable provisions of this 
Agreement. 

Section 4. Omission of Reference to Membership/Affiliation of Teacher 

A teacher candidate's membership in any labor or political organization shall not be used as a basis 
for refusal to employ such candidate. 

Section 5. Just Cause 

No teacher shall be suspended without pay, without just cause. DSAP teachers may not grieve this 
contract provision beyond the Board level of the grievance procedure. 
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ARTICLE V 

QUALITY EDUCATION 

Class Size 

The optimum instruction group size for kindergarten through Grade 3 shall be 1 :25 and in Grades 4 
through 8, the optimum instructional group size shall be I :27. When any instructional group 
reaches the optimum, a paraprofessional shall be provided. Under no circumstances shall this 

~ Article be interpreted to apply in situations the Board is unable to obtain a substitute teacher due 
to the temporary absence(s) of staff, or during the time that the Board is advertising to hire 
additional staff to bring the class size to within the number specified above. Every reasonable 
effort must be made to maintain class groupings to ensure that student instruction is minimally 
disrupted. This Article is intended to apply to a teacher's annual assignment of an instruction 
group. 

ARTICLE VI 

PROFESSIONAL IMPROVEMENT 

Section 1. Professional Improvement 

Teachers (not DSAP teachers) who meet the following conditions shall receive partial 
reimbursement for the cost of tuition incurred in taking college level courses: 

A. The courses must concern educational or subject areas identified on a list issued from time 
to time by the Board of Education as qualifying for course reimbursement or must be 
courses recommended by the Superintendent to specific individuals for improving their 
skills or, must be courses requested by teachers for professional growth; 

B. The particular courses must be approved by the Superintendent in advance. The 
Superintendent's decision is final and not subject to the grievance procedure; 

C. The teacher must receive at least a "B" grade for the final grade of a course. A transcript or 
other official record of such grade must be provided; 

D. Prior to each school year the Board, in its sole discretion, shall designate how much money 
will be available to the staff for course reimbursement. A deadline for applications shall be 
set; 

E. Any teacher whose course is approved shall submit evidence of the costs of tuition and the 
Board shall, if all conditions are met, reimburse the teacher 100% of such agreed upon costs, 
up to the amount allotted in subsection D, above; 
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F. No teacher shall receive reimbursement for more than one course in any school year unless, 
after the deadline has passed, and after all applications have been approved or disapproved, 
the amount of funds designated for that year has not been exhausted. Teachers intending to 
seek reimbursement for more than one course should apply for all courses at the same time, 
in order of preference; 

Section 2. Professional Leave 

A. Upon request to and approval by the Board or its designee, a teacher shall be granted 
professional leave to attend professional meetings or visit other schools. 

B. Each teacher attending such a meeting or making such a visit shall be granted time off with 
pay for the period necessary. 

The Board may require attendance by any teacher at any professional activity during a normally 
scheduled school day. Expenses for such required attendance will be paid by the Board. 

Section 3. Committee Service 

Any teacher engaged at the request of the Board or its designee in any committee service for 
educational improvement outside of the Town of Salem shall be reimbursed for any reasonable 
expenses incurred and compensated at the rate of Nine ($9.00) Dollars per hour for extra time 
involved beyond the school day. 

ARTICLE VII 

WORKING CONDITIONS 

Section I. Schedules and Impact 

A. 
1. The teacher work year shall consist of one hundred eighty ( 180) student days; two 

(2) days for flexible parent-teacher conferences, as required by Conn. Gen. Stat. 
§10-22l(f)); three (3) CEO/professional development days; and one (1) teacher 
orientation day prior to the start of the school year for a total work year consisting of 
one hundred eighty-six ( 186) work days. 

2. The teacher work day shall consist of seven (7) hours and ten (10) minutes 
consisting of the following: a student day of six (6) hours and fifty (50) minutes, 
with teachers reporting ten ( I 0) minutes before the start of the student day and 
staying ten (I 0) minutes after the student day as non-instructional student contact 
time. During such portions of the teacher work day preceding and following the 
student day, teachers will also be required to carry out professional responsibilities 
as directed by the school administration. 
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3. Unless the Board, in its discretion, increases or decreases the number of early 
dismissal days, the only two (2) scheduled early dismissal days during the term of 
this contract shall be the day before Thanksgiving and the last day of school in June. 
At the Board's discretion, the early dismissal day before Thanksgiving may be 
converted into a holiday, but not into a full day. 

B. Over the course of the school year, teachers will be required to attend up to thirty (30) hours of 
before or after-school meetings, to be scheduled by the administration, which will 
immediately precede or follow the work day (with the exception of "Open House"). It is 
anticipated that such meetings will be spread out over the course of the work year and will 
concern a wide variety of administrative and professional matters, including but not limited to 
the following: faculty meetings, grade level meetings with administrators, school committee 
meetings (for example, child study team meetings), and professional development activities, 
including activities related to school goals such as creating or revising report cards and 
developing assessments. Nothing herein shall be deemed to restrict the administration from 
conducting such activities during the school day, including but not limited to periodically 
relieving teachers of instructional activities during the school day and/or conducting such 
activities during the school day in lieu of before or after-school meetings. Up to five (5) of the 
thirty (30) hours for Middle School teachers will be scheduled up to one (1) hour after the 
elementary day. 

C. The Federation shall be notified in advance, whenever possible, of any substantial change in 
the length of the work year or work day that may be imposed by the Salem Board of 
Education. The Board and the Federation agree to negotiate over the impact of any such 
change in the work year or work day. 

Section 2. Class Assignment 

A. Vacancies. Notice of all teaching vacancies occurring during the school year shall be posted 
in the school(s) for ten (10) school days prior to the closing date of applications. In the 
event such vacancies occur during the summer vacation months, the Superintendent shall 
send a copy of the vacancy to the Federation President or his/her designee, as well as post 
notice on the Salem electronic email system. Teachers who wish to apply for such vacancy 
shall submit a written notification to the Superintendent. Seniority in the Salem school 
system shall be one of the factors considered in the selection. 

B. Teachers shall be notified in writing of their teaching assignments for the ensuing school 
year by June 1. This notification shall include grade level, achievement grouping, and/or 
subjects that they will teach, and any special or unusual classes or assignments that they will 
have, unless circumstances warrant a later change. Any teacher whose annual assignment is 
to be changed shall be notified in writing and subsequently consulted prior to making the 
change. The teacher shall be given an opportunity to express his/her opinion regarding the 
new assignment. 
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Section 3. Notice of Resignation 

A teacher who wishes to resign shall be required to give the administration thirty (30) days notice. 

Section 4. Lunch Period 

Each teacher shall be provided a thirty (30) minute duty free lunch period daily. 

Section 5. Preparation Period 

Each full-time certified staff/bargaining unit member shall be guaranteed two hundred twenty (220) 
minutes of preparation time during each full school week. Every reasonable effort will be made to 
provide at least one (I) forty ( 40) consecutive minute period per day that is the same length as a 
student class period. All part-time certified staff members shall receive such preparation time 
prorated based upon the percentage of the normal teaching load carried. Preparation periods are 
those periods in which the teacher is involved in the preparation of classroom materials, lesson 
plans, and may include weekly grade level team planning time without administrative directive. 

Section 6. Statement of Sick Leave 

Upon request of the teacher, the Board shall give to such teacher a statement of his/her sick leave 
days accumulated from previous years. 

Section 7. Bus Duty 

Each individual teacher may be required to perform twenty (20) bus duty assignments before or 
after school on a rotational basis to be determined by the administration. 

Section 8. Joint Scheduling And Teacher Assignment Committee 

The parties will establish an advisory committee of two (2) SFT and two (2) Administrative 
members designated by each side that will meet at least twice per school year for the purpose of 
offering feedback to the school administration regarding teaching assignments and schedules. 

ARTICLE VIII 
GRIEVANCE PROCEDURE 

The Federation and the Board agree that during the life of this Agreement any and all grievances 
arising between them shall be settled in accordance with the grievance procedure of this Agreement. 
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Section 1. Definitions 

A. A "grievance" shall mean any complaint, allegation or claim by any grievant that as a result of 
an act by the Board or Administration: 

I .He/she has been treated unfairly or inequitably. 

2. There has been a violation or misapplication of any provision of this Agreement, 
applicable law, established practice, Board policy, administrative directive, rule or 
regulation and/or binding arbitration award pursuant to this Agreement and/or any 
personal loss, injury, or inconvenience resulting from same. 

B. Subject to the provisions of applicable statutes and this Agreement, it is expressly understood 
that board policy, administrative directives, rules and regulations, and the inteipretation 
thereof, are the sole province of the Board and Administration and may be subject to a 
grievance only when said policy, rule or regulation, or the inteipretation thereof, is an alleged 
violation or misapplication of the provisions of such agreement, applicable law, established 
practice and/or binding arbitration award pursuant to the Agreement. 

C. A "Grievant" means the teacher, group of teachers similarly affected by a grievance, or the 
Federation making the claim of a grievance. 

D. "School days" (unless otherwise specified) shall mean days when school is in session, except 
that after the last day of the teacher work year (but before the commencement of the ensuing 
teacher work year), "school days" shall mean business days. 

Section 2. Grievant's Right to Representation 

Any grievant may be represented at any stage of the grievance procedure by himself or, at his 
option, by a representative of his own choosing provided that: 

A. The representative of the grievant is not acting in a capacity as a representative, legal counsel, 
or officer of any teacher organization other than the Federation or on behalf of same. 

B. The Federation shall have the right to be present and to state its views at all stages of the 
procedure. 

C. The Federation shall be notified in writing of the filing of such grievance and thereafter of 
the disposition of such grievance at each step of the grievance procedure by the 
administrative representative involved at each step or by his designee. 

D. If a grievant does not file a grievance in writing within thirty (30) calendar days after he/she 
knew or should have known of the act or conditions on which the grievance is based, then the 
grievance shall be considered to have been waived. 
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Section 3. Procedure 

Informal Procedure 

Any grievant who feels he/she has a grievance shall first discuss the problem with his/her 
immediate supervisor (i.e., the building principal or other appropriate administrator) in an 
effort to solve the problem informally. The teacher shall have the right to have the 
Federation assist him/her in efforts to resolve the problem informally with his/her 
immediate supervisor. 

Step 1 Immediate Supervisor 

If the aggrieved teacher is not satisfied with the disposition of his/her grievance at the 
informal level of the procedure he/she may file his/her written grievance with his/her 
immediate supervisor; said grievance is to be filed within thirty (30) calendar days after 
he/she knew or should have known of the act or conditions on which the grievance is based. 
The immediate supervisor shall submit his/her disposition of such grievance in writing to the 
grievant and to the Federation within ten (I 0) school days. 

Step 2 Superintendent of Schools 

If the grievance is not resolved to the satisfaction of the grievant at Step I (Immediate 
Supervisor), the grievant may within ten (10) school days of the receipt of the disposition at 
Step I (Immediate Supervisor) submit the written grievance to the Superintendent or his 
designee. The Superintendent or his designee shall submit his disposition of such grievance 
in writing to the grievant and to the Federation within ten (I 0) school days. Any grievance 
arising from the action of an official above the rank of Salem Superintendent of Schools 
may be submitted directly to the Superintendent or his designee and processed in accordance 
with Step 2 (Superintendent of Schools). 

Step 3 Board of Education 

If the grievance is not resolved to the satisfaction of the grievant at Step 2 (Superintendent of 
Schools), the grievant may within ten (I 0) school days of the receipt of the disposition at 
Step 2 (Superintendent of Schools) submit the written grievance to the Board. The Board or 
a duly authorized committee thereof shall submit its disposition of such grievance in writing 
to the grievant and the Federation within ten (10) school days immediately following the 
next regular meeting. 

Step 4 Arbitration 

1. If the grievance is not resolved to the satisfaction of the grievant at Step 3 (Board of 
Education), such grievant, with Federation approval, may within ten (I 0) school days 
proceed to arbitration and notify the Board of such decision in the form of a notice of 
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submission to arbitration to the American Arbitration Association (hereinafter called 
the AAA) which shall be sent by the Federation to the Board by registered or certified 
mail with return receipt requested. 

2. The arbitrator will hear only one grievance in each case. The arbitrator will render 
his/her final decision in writing and such decision shall be final and binding upon both 
parties, subject to the limitation of applicable statutes and the terms of this Agreement 
which shall not be added to, deleted from, or modified in any way by the Arbitrator. 

3. Any charges by the American Arbitration Association and the arbitrator shall be 
shared equaIIy by the Federation and the Board. 

Section 4. General Provisions 

A. All grievances shaII be processed in accordance with the time limits specified in the above 
grievance procedure. If the grievant does not initiate a grievance or process a grievance from 
step to step within the time limits specified, the grievance shall be deemed dropped, if not 
amicably resolved. 

B. Nothing in this Agreement shall limit the right of the Federation and the Board (and/or the 
Superintendent and/or the Administration) to mutually agree to an extension of time in any 
particular instance at any particular step of the grievance procedure. However, no such 
agreement or extension shall be made when such time limits have expired. Any agreed upon 
extension must be made in writing. 

C. Any meeting held pursuant to the above-stated grievance procedure shall be conducted at a 
place and time which will afford a fair and reasonable opportunity for all parties germane to 
the grievance to be present. Such parties to be present shall be designated by the Federation 
and the Board independently of one another. No grievant or any other teacher within the 
certified bargaining unit shall be required by the Administration, the Superintendent and the 
Board of Education, or any other party to meet with same on matters pertaining to a grievance 
without Federation representation. 

D. Nothing in this Agreement shall be construed as compelling the Federation to submit any 
grievance to arbitration. 

E. No reprisals of any kind shall be taken by either the Federation or the Board (and/or the 
Superintendent) or by any member of the Administration against any grievant or other 
participant in the grievance procedure because of such participation in the grievance 
procedure. 

F. To facilitate the processing of grievances, a standard form shall be provided by the Federation. 
Such forms may be obtained through the Grievance Chairman of the Federation, designated 
Federation Building Representative, or any member of the Executive Board of the Federation. 
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G. Upon request of the Federation or the grievant, the Board shall make available inforn1ation, 
data and records of a reasonable nature pertinent to a grievance. Such information, data and 
records may be copied by the Federation. 

H. No disposition of any grievance shall be contrary to any provision of this Agreement, 
applicable law, or of any established policy, practice, and/or binding arbitration award 
pursuant to the terms of this Agreement. 

I. Any grievance shall be treated as confidential and no grievance documents shall be included 
in any teacher's personnel file. 

ARTICLE IX 

ABSENCES AND LEAVES OF ABSENCES 

Section I. Short Term Leave 

A. Sick Leave 

I. Each full time teacher shall be entitled to sick leave with full pay up to twenty (20) 
working days each year, cumulative up to but not in excess of the number of days in a 
teacher's work year, unless increased by state statutes. Less than full time, full year 
teachers shall receive fifteen (15) sick leave days. Up to ten ( 10) sick days per year 
may be used for the care of an immediate family member. 

2. The Superintendent may require certification for sick leave by a licensed medical 
practitioner where a teacher has been absent five (5) or more consecutive school 
days, or where the Superintendent has a reasonable suspicion of abuse of such leave 
based upon a pattern of absence or other credible evidence of abuse. The cost of 
certification shall be borne by the Board. In addition, in such cases, the 
Superintendent may require the teacher to be examined by a Board appointed 
physician at Board expense. 

B. Personal Leave 

1. Five (5) days per year non-cumulative leave of absence may be used for necessary and 
unavoidable personal business which requires the presence of the teacher and which 
cannot be conducted with reasonable convenience outside of regular working hours. 
Requests shall be presented to the Superintendent of Schools two (2) full days in 
advance, except in cases of emergency. Personal leave is not to be scheduled on a 
work day before or a work day after a holiday, or vacation except as approved by the 
Superintendent in his or her discretion. 

2. No teacher shall be required to present reason( s) for an absence pertaining to the 
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personal days provision in this section, except in general terms (e.g., attendance in 
court unrelated to school activities, medical emergencies at home, medical 
appointments when no after school appointment is available in the near future, college 
graduation of immediate family members, etc). In the event a request for personal 
leave on a specific day is denied and a grievance is filed the teacher may not take such 
day off, with or without pay. 

C. Funeral Leave 

Up to five (5) leave days annually may be granted for death in the immediate family (husband, 
wife, children and other members at the same household; father and mother; brothers and 
sisters; grandfathers and grandmothers; father-in-law; mother-in-law). 

D. JuryDuty 

Any teacher who is required to serve on a jury may be granted leave of absence for such 
period. However, the teacher shall join with the Superintendent in requesting relief from such 
obligation. If such relief is not granted, then the Board of Education shall pay to the teacher 
his regular salary on a pro-rated basis for the term of such jury duty less any amount paid to 
the teacher for his service on such jury. 

E. Required Court Appearances 

Time off not to exceed five (5) working days per year shall be granted for required court 
appearances when the teacher is a witness under subpoena as the result of a school related 
activity. 

F. Federation Business 

Two official delegates designated by the Salem Federation of Teachers shall be granted leave 
without pay to attend the State AFL-CIO convention. 

Section 2. Long Term Leave 

A. Duration of Leave 

The maximum duration of any long term leave, including extended leave and sabbatical leave, 
shall be determined by the Board of Education after consultation with the teacher, at the time 
it grants the leave. 

B. Extended Leave of Absence 

Upon application through the Superintendent to the Board an extended leave of absence may 
be granted by the Board for any reason deemed valid by the Board including but not limited to 
extended ilJness, professional improvement, military service, reserve duty, Peace Corps 
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service, VISTA, Teachers Corps, Job Corps, exchange teaching, foreign teaching, personal or 
family need. All long term leaves of absence are without pay except as may be provided for 
elsewhere in this Agreement ( e.g., Article IX, Section I .A. I - Sick Leave). 

C. Sabbatical Leave 

Requests for sabbatical leave shall be presented to the Board for consideration for any 
scholarly program and/or travel or research which may contribute to the betterment of 
education in the Salem School System. The Board may approve such requests if it finds that 
such leave will benefit the Salem School System. Further, the Board will specify the 
conditions which the teacher must meet to ensure that granting the sabbatical leave will 
benefit the Salem School system. These specific conditions shall be mutually agreed to in 
writing between the teacher taking the sabbatical leave and the Board of Education prior to the 
commencement of any such leave. Such sabbatical leave may be granted with specific 
arrangements regarding such subjects as pay, benefits, position, etc., for a period of time 
specified by the teacher in his/her request and as mutually agreed to between the teacher and 
the Board in writing prior to the commencement of any such leave. 

D. Return from Long Term Leave 

Upon return from an extended leave of absence, the Board shall assign a teacher to a position. 
If the former position is not available, the position assigned will be at the discretion of the 
Superintendent, considering the desire of the teacher and the needs of the school system. 
However, a teacher classified as eligible for return under this Article shall not thereby obtain 
rights superior or inferior to those rights such teacher would have under the reduction in force 
and recall provisions of this Agreement (said rights to be determined as if the teacher had not 
received an extended leave of absence under this Agreement). When the teacher does return 
he shall be placed on the next higher salary level above that he had attained if he had 
completed more than one-half the school year before going on leave. Ifhe had not completed 
more than one-half the school year before going on leave he shall be placed on the same level 
he had been on prior to the leave. Any teacher returning from a long term leave of absence 
shall, reasonably far in advance, notify the Salem Superintendent of Schools, in writing, of the 
date upon which the teacher is ready to resume responsibilities. Failure to submit notification 
of intent to return to the system for the school year following the leave shall be considered a 
resignation and will be so treated. The notification of intent to return shall be made by the end 
of January in the calendar year in which the employee intends to return to work. Any teacher 
whose leave commences February 1, or after, who intends to return during the following 
school year, must submit notice of intent to return prior to the last day of school that school 
year. In addition to the requirements of this subsection, failure to return from the leave of 
absence upon its expiration shall be considered a resignation and will be so treated. 

Section 3. Attendance 

A. Any teacher with perfect attendance (i.e. does not use any sick days) personal days or other 
time off, paid or unpaid, shall receive five-hundred dollars ($500.00) at the end of the school 
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year. 

B. Any teacher who uses no more than a total of three (3) days ofleave time (of whatever type) 
during the school year shall receive three-hundred dollars ($300.00) at the end of the school 
year. 

ARTICLEX 

MATERNITY/PARENTHOOD LEA VE 

Section I. Pregnancy Disability Leave 

A. Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth and 
recovery therefrom shall be treated as sickness for all job-related purposes. Accumulated sick 
leave shall be available for use during periods of such disability. 

B. A copy of Connecticut General Statutes, §46a-60(a)(7) will be attached as Appendix "D" to 
this contract for informational purposes only. 

Section 2. Parenthood Leave 

Any tenured teacher (not DSAP teachers) shall be eligible to receive parenthood leave (as opposed 
to childbirth disability leave), without pay or benefits, for the purpose of childrearing, if the 
following conditions and limitations are complied with: 

A. At least sixty (60) days prior to the date parenthood leave is to commence (at least thirty (30) 
days in cases of adoption) written notice requesting such leave must have been received by the 
Superintendent's office. 

B. If the Board has already paid all or a part of the cost of any insurance or other benefit covering 
the period of such leave it must be repaid prior to the commencement of such leave, to the 
extent permitted by law. A teacher may continue to participate in group insurance plans at 
his/her own expense during the period of parenthood leave if the teacher pays the Board the 
total cost of the insurance benefit during that period at least two (2) weeks before the Board 
would regularly make its payment or payments to its insurance carrier; 

C. Leave must commence at the time of the adoption or birth or, if the employee is disabled as a 
result of childbirth disability, on the first day following the end of the paid childbirth disability 
leave; 

D. Leave must terminate on the first day of work the following school year; 

E. If leave would otherwise commence during the summer months, between school years, it will 
be deemed to commence the first day of school of the next year. (Notice still must be &iiven at 
least sixty (60) days prior to the date parenthood leave would have commenced.) 
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F. Parenthood leave may be extended at the sole discretion of the Board subject to whatever 
conditions the Board may require. Any extension requested must be made eight (8) weeks 
prior to the termination of the original leave of absence. 

G. An additional parenthood leave is not available to the same teacher in consecutive school 
years. 

H. The provisions of Article IX, Section 2.D "Return from Long Term Leave" shall apply. 

ARTICLE XI 

PERSONNEL FILES AND EVALUATIONS 

Section I. Derogatory Material 

A. No material derogatory to a professional staff member's conduct, service, character, or 
personality shall be placed in his/her file unless the professional staff member has had an 
opportunity to read the material. The professional staff member shall acknowledge that he has 
read such material by affixing his signature to the actual copy to be filed. Such signature does 
not necessarily indicate agreement with the content. The following statement shall be 
permanently affixed to each document in the personnel file: 

I acknowledge that I have read the enclosed material with the understanding that my 
signature merely signifies that I have read the enclosed material and do not necessarily 
agree with the content. 

B. It is understood that should a teacher refuse to sign material which is to be placed in his/her 
file, such material shall be filed, notwithstanding, and the Federation and the teacher shall be 
so notified. In the event of such refusal to sign, the Salem Superintendent of Schools shall 
make a dated and initialed notation on the form that: (a) the teacher refused to sign; and (b) 
the date and person representing the Federation who was notified as required by this section of 
the Agreement; and ( c) the date the teacher was notified of the filing. 

Section 2. Teacher's Right to Answer Personnel Material 

The teacher shall have the right to file an answer to any evaluation and/or any derogatory material 
placed in his/her file. 

Such answer shall be attached to the file copy. 
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Section 3. Teacher's Right of Access to Personal File 

Teachers shall be entitled to knowledge of and access to supervisory records and reports of 
competence, personal character and efficiency maintained in his personal file with reference to 
evaluation of his performance by the Board. 

Section 4. Copy of Personnel Material Furnished to Teachers 

In order to effect compliance with Sections I, 2, and 3 of this Article, the Board agrees that each 
teacher shall be furnished a copy of any requested material of an evaluatory or derogatory nature 
which the Board intends to use in the evaluation of a teacher's competence, personal character 
and/or efficiency. 

Section 5. Confidential Treatment of Personnel Files 

The Board shall continue its policy of treating these files with the highest degree of confidence 
permitted by law. 

ARTICLE XII 

BOARD RESPONSIBILITIES TO TEACHERS 

Section I. Assault of Teachers 

No teacher who has filed charges resulting from an assault shall be requested by the Board or the 
Administration and/or their designee to drop such charges. 

Section 2. Injury of Teachers 

Any teacher who is injured in the performance of his/her duties shall be entitled to receive worker's 
compensation coverage as provided by law, subject to review by the school physician. 

ARTICLE XIII 

SALARY PROVISIONS 

Section 1. 

Teachers shall be compensated annually in accordance with the salary schedule marked as 
Appendices Al, A2 and A3, attached hereto and incorporated herein. 

Notwithstanding the salary schedules listed in the Appendices, a teacher with a second masters 
degree in a discipline other than the discipline in which the initial masters degree was attained, or 
a Ph.D./Ed.D. may be paid under the "61

h Year" certificate salary lane, provided that for those 
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who have not been accepted or approved to enter into a program before July 1, 2012, receipt of 
credit for any second masters will be subject to the Superintendent's approval. Such approval 
shall not be unreasonably withheld. 

Nothing in this Section shall be applied to reduce the level of compensation for any staff member 
employed prior to July 1, 2013, consistent with the law. 

Section 2. 

Teachers shall be compensated for stipend positions in accordance with the stipend schedule 
marked as Appendix B, attached hereto and incorporated herein. The elimination of existing 
stipend positions and the establishment of new positions are deemed to be administrative matters 
which are subject only to Board approval. Upon the establishment of a new stipend position 
approved by the Board during the term of this current agreement, a joint committee consisting of 
four persons, two each designated by the Board ( or its school administration) and the Federation, 
shall agree on the stipend amount for the new position for the remainder of the current agreement, 
consistent with existing positions. Every reasonable attempt shall be made by both parties to reach 
agreement on the stipend amount for the new position within thirty days of the establishment of the 
new position by the Board. In addition, the joint committee shall provide input and 
recommendations with regard to the elimination and establishment of new positions. 

Section 3. 

All teachers shall be paid bi-weekly on Fridays, based upon one of the following payment plan 
options: 

a. Ten Month Basis - i) Twenty-one (21) payments @ 1126 of the annual salary, ii) and five 
(5) payments @ 1126 of the annual salary, payable before the last school day of each 
school year. 

b. Ten Month Basis - Twenty-two (22) equal payments. 

A teacher will not be permitted to change a chosen payment plan during the course of the school 
year. 

Section 4. 

If termination of employment comes prior to the end of the regular school year, each teacher's 
pay will be pro-rated on the basis of days taught. 

Section 5. 

Each teacher may elect direct deposit to the financial institution of his/her choice. 
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ARTICLE XIV 

BENEFIT PROGRAM 

Section l. Medical/Hospitalization/Prescription Insurance 

A. The Board shall provide to all teachers, subject to the conditions herein stated, individual and 
dependent insurance coverage with the features of the Anthem Century Preferred Plan as 
outlined, for informational purposes only, in Appendix C (Benefit Program). Said group 
health insurance plan shall include the following: $20 OV co-pay; $100 ER co-pay; $75 UC 
co-pay; $400 Hosp. co-pay; $150 OPS co-pay. Beginning with the 2014-2015 school year, 
said group health insurance plan shall include the following additional modifications: $25 OV 
co-pay. The actual plan is on file in the Superintendent's office. Please note: The RX co-pays 
will be $ l 0/30/45; Unlimited Maximum. 

B. During the 2013-14 school year, the Board shall pay eighty-two and one-half percent (82.5%), 
and the teacher shall pay seventeen and one-half percent (17 .5%) of the cost of providing the 
health insurance coverage, set forth in Paragraph A, and section 4 herein (re: dental), for the 
teacher and his/her dependents. During the 2014-15 school year, the Board shall pay eighty
two percent (82% ), and the teacher shall pay eighteen percent ( 18%) for said insurance 
coverage. During the 2015-2016 school year, the Board shall pay eighty-one percent (81%), 
and the teacher shall pay nineteen percent (19%) for said insurance. 

C. In lieu of participating in the plan(s) described in Paragraph A, above, teachers may choose to 
participate in the Anthem Lumenos HSA Plan with major medical component (individual 
lifetime maximum of$ l ,000,000 out of network, unlimited in network). The premium cost 
share for this plan for teachers is as follows: During the 2013-14 school year, the Board shall 
pay eighty-six and one-half percent (86.5%), and the teacher shall pay thirteen and one-half 
percent (13 .5%) of the cost of providing the health insurance coverage described herein. 
During the 2014-15 school year, the Board shall pay eighty-six percent (86%), and the teacher 
shall pay fourteen percent (14%) for said insurance coverage. During the 2015-2016 school 
year, the Board shall pay eighty-five percent (85%), and the teacher shall pay fifteen percent 
(15%) for said insurance. The above insurance shall be annually subject to a $2,000 
individual/$4,000 family deductible, co-insurance of 100% in network, 80%/20% out of 
network in accordance with the general plan description. Drugs: 100% coverage/no co-pay 
after exhaustion of deductible if in network, 20% coverage if out of network. The Board shall 
pay for 50% of the teacher's deductible, to be paid in quarterly installments. 

D. The teacher may exercise his or her option with regard to participating in these plans annually 
on or by June 1 of each year. A teacher who fails to change plans will continue in the plan 
until the next annual option date. A teacher and dependents participating in any such plans are 
subject to all the terms and conditions of the plan which may be reviewed in the office of the 
Superintendent of Schools. 
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Section 2. 

The Board shall provide a fifty thousand dollar ($50,000.00) life insurance policy with accidental 
life and dismemberment, for each full time teacher. 

Section 3. 

The Board may substitute insurance carriers as it sees fit so long as the new carrier provides 
reasonably comparable coverage and administration. The agreement of the Federation must be 
obtained in writing before a carrier is changed by the Board. The Agreement of the Federation shall 
not be unreasonably withheld. Disputes as to comparability are to be resolved forthwith by final 
and binding arbitration before a mutually agreeable arbitrator experienced in matters of insurance 
coverage. 

Section 4. 

The Board will provide each teacher and his/her family with full service dental insurance according 
to the provider of record. The plan shall include a $1,500 annual maximum. 

Section 5. 

A. To be eligible to receive the insurance benefits set forth in Sections I and 4 of this Article, 
each teacher must submit a written wage deduction authorization permitting the Board to 
deduct the teacher's share of the cost from his/her salary. Each teacher will be informed in 
writing of the cost and the amount of the deduction. 

B. Subject to law, including the rules and regulations of the Internal Revenue Service, the Board, 
shall, no later than the effective date of this Agreement, implement and maintain a "Section 
I 25" salary deduction agreement which shall be designed to permit exclusion from taxable 
income of the employee's share of health insurance premiums, dependent care costs and un
reimbursed medical expenses. 

Section 6. 

The Board agrees to administer, but not pay for, a group disability insurance program. 

ARTICLE XV 

LONGEVITY 

Section I. 

Teachers shall have the following longevity payments added to his/her individual salary based on 
completed years of service in the Salem public school system: 
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Completed Years of Service 
12 years but less than 15 years 
15 years but less than 20 years 
20 years 

Longevity Payment 
$300 
$500 
$800 

For the purpose of calculating longevity, if a teacher's date of hire is on or before the first day of the 
scheduled teachers' work year, then the end of the same scheduled work year shall be defined as 
one completed year of service in the Salem public school system. Any teacher hired after the start 
of the scheduled teachers' work year shall be pro-rated for the purpose of calculating their 
completed years of service in the Salem public school system. The pro-ration shall be calculated 
over a ten month work year. 

Leaves of absence of less than one year will be credited towards years of service for the purpose of 
computing longevity. Leaves of absence of one year or longer will not be credited towards years of 
service for the purpose of computing longevity. 

Section 2. 

Payments under this Article are not cumulative. This Article is not applicable to DSAP teachers. 

ARTICLE XVI 

PRORATION 

All part time teachers shall receive salary and insurance benefits based upon the percentage of the 
normal teaching load carried. 

ARTICLE XVII 

DUES DEDUCTION 

Section 1. 

The Board shall deduct Union dues in the amount designated by the Federation from the pay of each 
teacher who individually and voluntarily authorizes such deductions in writing. 

Section 2. 

Any teacher wishing to set aside a certain monthly amount in a Credit Union shall notify the Board 
in writing of the amount and this money shall be deducted by the Board and delivered to the Pequot 
Federal Credit Union. 
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Section 3. 

The Federation shall indemnify and save the Board harmless against all claims, demands, suits or 
other forms of liability which may arise out of any deductions or other action taken pursuant to this 
Article. 

ARTICLE XVIII 

AVAILABILITY OF AGREEMENT 

The Board shall provide each employee a copy of this Agreement within thirty (30) days of 
signing, whether electronically or otherwise. Each teacher may be provided with one paper copy 
of the agreement upon request. New employees will be provided with such a copy (as described 
above) at the time of hire. 

ARTICLE XIX 

CONFORMITY TO LAW AND SAVING CLAUSE 

If any provision of this Agreement is or shall at any time be so determined contrary to law, then 
such provisions shall not be applicable or performed or enforced except to the extent permitted by 
law. In the event that any provision of this Agreement is or shall at any time be so determined to be 
by a court of competent jurisdiction contrary to law, all other provisions of this Agreement shall 
continue in effect. 

ARTICLE XX 

CLOSURE AND ADDENDA 

This contract contains the full and complete agreement between the Board and the Federation. 
Either party may propose to renegotiate, amend, alter or delete any proposal in the current contract 
provided that the other party agrees; or either party may propose to add a new clause not in the 
current contract provided that the other party agrees. In such an event, if both parties subsequently 
reach agreement upon any proposal so put forth, such proposal shall be reduced to writing and 
included in this Agreement. No such proposal whether in the form of an addenda, memoranda of 
understanding, or other type form or supplement to this Agreement, either verbal or written, shall be 
deemed valid and enforceable unless duly executed in writing and signed by both parties. 
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ARTICLEXXI 

LA YO FF/RECALL 

Section I. Layoff 

Whenever a tenured teacher's position is to be eliminated and no vacant position exists to which 
he/she may be appointed if qualified and no position held by a non-tenured teacher exists to which 
he/she may be appointed if qualified, such teacher shall be considered by the Board for any other 
teaching position held by another tenured teacher for which the teacher is certified and qualified. If, 
in the opinion of the Board, the teacher whose position is eliminated is more qualified than another 
tenured teacher for a remaining position, the more qualified teacher shall be appointed and the 
teacher holding that position shall be laid off If two such teachers are deemed equal with respect to 
qualifications the tenured teacher with the longest continuous length of service as a teacher for the 
Board shall be appointed and the less senior teacher laid off. 

Section 2. Recall 

If the contract of employment of a teacher is terminated because of elimination of position, the 
name of that teacher shall be placed on a reappointment list and remain on such list for a period of 
two (2) years. If a position becomes open during such period, and the teacher has been selected by 
the Board as a person on the recall list who is certified and most qualified to hold that position, then 
the teacher will be notified in writing by registered mail, sent to his last known address at least thirty 
(30) days prior to the last date of re-employment where possible. In determining whether a teacher 
is qualified for reappointment, the Board shall consider the criteria as set forth in Section I. Layoff. 
The teacher shall accept or reject the appointment in writing within seven (7) days after receipt of 
such notification. If the appointment is accepted, the teacher shall receive a written contract within 
twenty (20) days of receipt of the teacher's reply by the Board. If the teacher rejects the 
appointment offer or does not respond according to this procedure within seven (7) days after 
receipt of such notification the name of the teacher will be removed from the recall list. 

Section 3. Seniority 

Seniority is defined as a teacher's length of continuous service with the Board in a position that 
requires certification. An approved leave of absence shall not constitute a break in continuous 
service. Leaves of absence of less than one year will be credited towards years of service for the 
purpose of computing the accrual of seniority. Leaves of absence of one year or longer will not be 
credited towards years of service for the purpose of computing the accrual of seniority. 

Section 4. This Article shall not apply to DSAP teachers. Such individuals have no contractual 
rights in reference to layoff and/or recall. 
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ARTICLE XXII 

DURATION 

This Agreement shall be binding and effective as of the first day of July I, 2013, and shall continue 
in full force and effect until the 30th day of June, 2016. 

ARTICLE XXIII 

SIGNATURE AND SEAL OF AGREEMENT 

J.fl-
IN WITNESS WHEREOF, the following have set unto their signatures and seals on the __ day 

of -71/ v , 2013. 

FOR THE SALEM BOARD 
OF EDUCATION 

FOR THE SALEM FEDERATION OF 
TEACHERS, AFT CONNECTICUT 
AMERICAN FEDERATION OF TEACHERS, 
AFL-CIO 

Its President 
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APPENDIX A-1 

2013 - 14 SALARY SCHEDULE 

STEP B.S. M.A. 6th YEAR 

1 42,587 48,021 50,615 
2 44,294 49,745 52,384 

3 46,008 51,515 54,198 

4 47,806 53,327 56,055 
5 48,640 55,185 57,959 

6 49,521 57,087 59,904 

7 50,587 59,035 61,895 
8 54,593 63,509 66,098 

9 58,597 68,699 70,910 

10 61,482 71,992 74,030 

11 65,055 76,090 77,977 

NOTE: The overall wage increase is 2.75% including increment. See Appendix A-4. 
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APPENDIX A-2 

2014 - 15 SALARY SCHEDULE 

STEP B.S. M.A. 61
h YEAR 

1 43,865 49,462 52,133 
2 45,623 51,237 53,956 
3 47,388 53,060 55,824 

4 49,240 54,927 57,737 
5 50,099 56,841 59,698 

6 51,007 58,800 61,701 
7 52,105 60,806 63,752 

8 56,231 65,414 68,081 
9 60,355 70,760 73,037 
10 63,326 74,152 76,251 
11 67,006 78,372 80,316 

NOTE: The overall wage increase is 3.00%. There will be no step movement. 
See Appendix A-4. 

24 



APPENDIX A-3 

2015 - 16 SALARY SCHEDULE 

STEP B.S. M.A. 6th YEAR 

1 44,303 49,956 52,655 

2 46,079 51,750 54,495 

3 47,862 53,591 56,382 

4 49,733 55,476 58,314 

5 50,600 57,409 60,295 

6 51,517 59,388 62,318 

7 52,626 61,414 64,389 

8 56,793 66,068 68,762 

9 60,958 71,468 73,768 

10 63,960 74,893 77,013 

11 68,514 80,136 82,123 

NOTE: The overall wage increase is 2.75% including increment. See Appendix A-4. 
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APPENDIX A-4 
EXPERIENCE GRID 

Teachers entering the Salem School System with previous experience shall be placed on the salary 
schedule in accordance with the following: 

2013-2014 2014-2015 2015-2016* 

EXP STEP EXP STEP EXP STEP 

0 I 0 I 0 1 
1 2 1-2 2 1 2 
2 3 3 3 2-3 3 
3 4 4 4 4 4 
4-5 5 5-6 5 5 5 
6-9 6 7-10 6 6-7 6 
IO 7 11 7 8-11 7 
11 8 12 8 12 8 
12 9 13 9 13 9 
13 IO 14 10 14 IO 
14 11 15 11 15 11 

Note: There shall be no step movement in 2014-2015. All teachers not at maximum shall 
advance one step in 2013-2014 and on the 94th work day in 2015-2016 in accordance with the 
experience (exp) grid set forth above. Steps 1 and 2 from the 2006-2007 salary schedule were 
eliminated. A new step was inserted between Steps 11 and 12 of the 2006-07 salary schedule. 
The intent is to have this Appendix A-4 appear in every subsequent contract negotiated between 
the parties until the "0-3 years" experience step in the 2007-2008 Salary Schedule, the "1-2 
years" experience step in the 2010-2011 Salary Schedule, and the "1-2 years" experience step in 
the 2014-2015 Salary Schedule reach maximum. 

*Effective on half-way pointl94th work day in 2015-2016 work year. 
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APPENDIXB 

STIPEND SCHEDULE 

2013 - 14 2014- 15 2015 - 16 
Coaches 
Boys' & Girls' Basketball Coaches $1,444 $1,488 $1,515 
Boys' & Girls' Assistant Basketball Coaches 1,024 1,055 1,074 
Boys' & Girls' Soccer Coaches 1,444 1,488 1,515 
Boys' & Girls' Assistant Soccer Coaches 1,024 1,055 1,074 
Track Coach 1,445 1,489 1,516 
Assistant Track Coaches 1,024 1,055 1,074 
Cross Country Coach 1,445 1,489 1,516 
Assistant Cross Country Coach 1,024 1,055 1,074 
Cheerleading Coach 784 808 822 

Academic Coordinators $1,444 $1,488 $1,515 
Language 
Mathematics 
Science 
Social Studies 
Special Subject Area 

Team Leader/Facilitator $1,444 $1,488 $1,515 
PK-2 
Grade 3-4 
Grade 5-6 
Grade 7-8 
Unified Arts PK-8 

Club Advisors 
Math Counts $656 $676 $688 
Yearbook Advisor 1438 1481 1508 
Eighth Grade Advisor 1438 1481 1508 
Strings Advisor 1138 1172 1193 
Choral Theater Advisor 1138 1172 1193 
Video Club Advisor 960 989 1007 
Jazz Band Director 1, 143 1,177 1,199 
Homework Club Advisor $26.80/hour $27.61/hour $28.11/hour 
Curriculum Club I Guidance $26.80/hour $27.61/hour $28.11/hour 
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APPENDIXC 

Salem Board of Education Teachers 
Current Century Preferred, effective July I, 2013 
$20/$400/$100/$150 
Benefits at a Glance Salem BOE 

Office Visit (OV) Copayment 

Hospital (HO) Copayment 

Urgent Care ( UR) Copayment 
Emergency Room (ER) Copayment- waived if admitted 

Outpatient Surgery (OS) Copayment 

Annual Deductible (individua/12-member familv/3 t member family) 
Coinsurance 

Cost Share Maximum (individua//2-memher family/3+ member family) 
Lifetime Maximum 

PREVENTNE CARE 
Well child care* See reverse side for schedule of visits 
Periodic routine health examinations* 
Routine OB/GYN visits 
Mammmrnmhy 
Hearing screeninll. 

MEDICAL CARE 

Maternity care - imflal v1s1t sub1ect to copaymen1, no charge thereafter 
Labomto -· ----

In Network 
You pay: 

$20 

$400 

$75 
----

$100 
$150 

N-0tapplicahle 

Unlimited 

No charge 
No charge 
Nochar2e 
No charge 
Nochan>:e 

------------~,----~----- -··-- ~-------------+---------< 
X-ra, and Dia ostic Testin 
High-cost outpatient diagnostic - prior authorization required 
ThefollowmgarFSubjecttoropay ,!,{RI. MRA. cAT. (TA. PFT. andSPfXTscans 
Note: $375 Co men/ maximum er member er calendar vear 
Allergy Seivices 

service 
(see note) 

Office vi.vitvtesting OV C-0payment 

Out-of-Network 
You pay: 

Deductible & 
Coinsurance 
Deductible & 
Coinsurance 

Not covered •.. 

$100 
Deductible & 
Coinsurance 

$400/$&00/$1.200 
30% after deductible 

up to 

$2,400/$4,800/$7,200 

Unlimited 

Deductible& 
Coinsurance 

Deducttble & 
Coinsurance 

_!,yections ~8_0 vis_· ,_·1,_· i_n_3~·e_a_rs __________________ ~ __ $~_"5_co_,__av..._ _ __._ _______ _., 

HOSPITAL CARE -Prior authorization re uired. 
Semi- rivate room (GeneralJMedical!Sur ica/!Materni ~ 
Maternitv and newborn care ----
Skilled nursin facili - up IV 110 days per calendar year 
Rehabilitative services - up to 60 days per person per calendar year 

Out atient sur ery - in a hos ital or sur 1-cen1er 
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EMERGENCY CARE 
Walk-in centers OV Copayment -- -Deductible & 

Coinsurance _______________ ,, __ 
·-

Unrent care - ar narllcrvatimz centers only UC Copavment Not covered 
Emer2encv care coDaVtnenl waived i( admitted ER Copayment ER Conavment 
Ambulance - air and land are unlimited 

OTHER HEALTH CARE 
Outpatient rehabilitative services 
30 visit maximum/or PT, OT. & ST 20 visit maximum/or Chiropractic care. 

Durable medical equipment & Prosthetic devices - Unlimited calendar year 
maximum flimih:d to certain itemsj 
Home Healthcare; includes benefits for medical social services- 200 visits 
ver member ver calendar year 
Outoatient cardiac rehabilitation theranv uo to 36 visits oer cardiac enisode 
Infertility Services - Prior Authorization required, State mandated benefit~ apply 

MENTAL HEALTH/SUBSTANCE ABUSE CARE 
In tient- Prior Authorization re ired 
Ou atient/office visits 

* Schedule of health examinations: 
7 visits for ages O to 1 
7 visits for ages I thru 5 
1 exam a year for ages 5 thni 12 

1 exam a year for ages 12 thru 22 
I exam a year for ages 22+ 

*Routine Vision & Hearing examinations: 
1 exam per member every two calendar years 

Notes To Benefit Descriptions 

_No~e -·· 

ov C'.,opayment 

No charge 

No charge 

No charge 
Applicable 
Copayment 

HO Co a ent 
OVCo ment 

- No charge ·--

Deductible & 
Coinsurance 

Deductible & 
Coinsurance 

• In situations where the member is responsible for obtaining the necessary prior authorization and fails to do so, 
benefits may be reduced or denied. 

---

• Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis. Maximum of 3 
copays per person per year. 

• Skilled Nursing Facility Copay is waived if admitted within 3 days of hospital discharge. 
• Home Health Care services are covered when in lieu of hospitalization. Includes infusion (IV) therapy. 
• Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human 

Organ & Tissue Transplant services. This network of the finest medical transplant programs in the nation is available 
to members who are candidates for an organ or bone marrow transplant. A nurse consultant trained in case 
management is dedicated to managing members who require organ and/or tissue transplants. Covered services are 
subject to an Unlimited lifetime maximum. 

• Members are responsible for the balance of charges hilled by out-of-network providers after payment for covered 
services has been made by Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of 
Professional Services 

This does not constitute your health plan or insurance poli,y. ft is only a general descnption of the plan. Please refer to your plan 
documents for exclusions and limitations under the plan. 
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Salem Board of Education Teachers 
Current 3-TIER PUBUC SECTOR MANAGED RX. PROGRAM-PPO 
Effective July 1, 1013 

Description of Benefits 

$10 COPAYMENT GENERIC DRUGS 
$30 FORMUURY BRAND NAME DRUGS 

$45 NON-FORMULARY BRAND NAME DRUGS 
Unlimited Maximum 

Your t;QP(lY!lt!nt !Xf111!Ple 
Tier J: f'.enerie drugs The tenn ugeneric" refers to a prescription drug that is considered non

proprietaty and is not protected by a trademark. It is required to meet the 
same bioequivalency test as the original brand name drug. Tier I 
copayment applies. 

$10 

Tier 2: Formulary brand name 
drugs 

The term "formulary brand name" refers to a brand name prescription 
drug identified on the fonnulary by Anthem Blue Cross and Blue Shield 
as a prescription drug with a Tier 2 copayment 

$30 

Tier 3: Non-formulary brand 
name drugs 

The tenn "non-fornmlary brand name" refers to a brand name 
prescription drug not identified on the fonnulruy by Anthem Blue Cross 
and Blue Shield Tier 3 copayment applies. 

$45 

Annual Maximum Per member per calendar year 

How To Use The 3-Tier Managed Rx Program 
The 3-Tier Managed Rx Program incorporates different levels 
of copayments for three types of prescription drugs: generic, 
formulary brand name and non-fonnulary brand name, as 
defined in the chart above. The fonnulary lists generics and 
brand name drugs that have been selected for their quality, 
safety and cost-effectiveness. These fonnulary drugs have 
lower member copays than non-formulary drugs (but may not 
have a lower overall cost in all instances). You minimize your 
copayments when you use generic prescriptions and brand 
name prescriptions listed on the formulary. You'll still have 
coverage for non-formulary brand name drugs not on the 
formulary, but at a higher cost-share. 

Talk to your provider about using generic drugs or brand 
name drugs included on the fonnulary. You'll have lower 
copayments when you use these drugs. 

You will be responsible for one copaymentwhen 
purchasing up to a 3()...day supply of prescription drugs 
from a retail pharmacy. 
You'll be responsible for two copayments when 
purchasing up to a 90-day supply of maintenance drugs 
through the mail-order program. 

Generic Substitution: Prescriptions may be filled with the 
generic equivalent when available. 

30 

Unlimited 

• When you purchase a generic drug at a participating 
pharmacy, you'll only be responsible for a$10 
copayment. 

• When a generic equivalent is available and you obtain the 
brand name version, you will be responsible for the 
applicable brand name copay. 

Concurrent Drug Utilization Review 
Concurrent Drug Utilization Review (C-DUR) works with the 
retail pharmacy's standard guidelines to provide asecond 
level of quality and safety checks. The process, which is 
provided on-line as part of the electronic claims filing process, 
helps promote access to safe, appropriate, cost-effective 
medications for members. C.DUR involves a series of rules or 
guidelines, which identify potential medication therapy issues 
and deliver a message to the pharmacy by computer, before he 
medication is dispensed. The process alerts the pharmacist of 
potential issues such as drug-to-drug interactions, refills 
requested too close together, incorrect dosing or drug 
duplications. 



Step Therapy is another element of C-DUR that consists of 
specialized programs that review phannacy claims submitted 
fur a member against his/her prescription profile and can be 
used to assist in controlling utilization and promoting quality, 
cost-effective drug therapies for patients. All therapy 
protocols developed by APM are reviewed and approved by 
the P&T Committee. The current drugs affected by step 
therapies are: Ambiert CR, Artborotec, Celebrex, Enbre~ 
elide~ Lunesta, Monopri~ Penlac, Prilosec, Prevacid, 
Rozerem & Zegerid 

A step therapy is requiring drug X. Y, or Z prior to receiving 
drug A. Step therapy protocols are built in the claims 
processing system to search the member's history for the 
required drugs. If the claim history does not indicate the 
member has had drug X, Y, or Z; drug A will reja:t at the 
point of service pharmacy. 

The member, pharmacy or physician may contact Anthem 
Prescription Customer Service to clarify the claim rejection. 

An APM representative reviews the criteria with the caller. 
The caller is advised if the request is approved or more 
information is required. 

If additional infonnation is needed, the member, pharmacy, or 
Anthem Prescription may contact the physician. The physician 
may supply the additional infonnation via telephone or fax. 

An APM support Specialist reviews the additional information 
and compares it to the step therapy protocol. 'The request will 
be approved and authorization entered into the pharmacy claim 
processor if the information matches the step therapy protocol. 
Criteria is not met if the information does not match the step 
therapy protocol. The caller is infonned of the status of the 
request 

Pharmacy Programs 

Voluntary Mail-service Program 
Members have access to Anthem Rx, the voluntary maH 
service pharmacy program. Members can order upto a 90-day 
supply of these maintenance medications and have them 
delivered directly to their home. 

The SI O generic/$30 fonnulary brand name,$45 non
fonnulary brand name copayment andunlimited annual 
maximum apply. When ordering up to a90-day supply, two 
copayments will apply, as follows: $20 generic/$60 fonnulary 
brand name/$90 non-fonnulary brand. 

National Pharmacy Network 
Members also have access to Community Rx, a network of 
more than 65,000 retail pharmacies throughout the country. 
Members may call 1-8()(1..962-8192 to locate a participating 
pharmacy when traveling outside the state. 
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Non-participating Pharmacies 
Members who fill prescriptions at a non-participating pharmacy 
are responsible for payment at the time the prescription is filled. 
Members must submit claims to Anthem Blue Cross and Blue 
Shield for reimbursement, and payment will be sent to the 
member. Members who use non-participating pharmacies will pay 
200/o of the in-network allowance. plus the difference between 
Anthem Blue Cross and Blue Shield's payment and the 
pharmacist's actual charge. 

Points to Remember 
• Anthem Blue Cross and Blue Shield will provide coverage for 

prescription drugs dispensed by a pharmacy when 
prescription drugs are deemed medically necessary based on 
specific criteria and dispensed pursuant to a prescription 
issued by a physician, subj~ to copayment 

• Anthem Blue Cross and Blue Shield will not be liable for any 
injury, claim or judgment resulting from the dispeming of any 
drug covered by this plan. Anthem Blue Cross and Blue 
Shield will not provide benefits for any drug prescnbed or 
dispensed in a manner contrary to nonnal medical practice. 

• Anthem Blue Cross and Blue Shield reserves the right to 
apply quantity limits to spedfied drugs as listed on the 
fonnulary. If a member requires a greater supply, the 
member's provider can follow the prior authorization process. 

Prescription Drug Eligibility 
Eligible prescription drug benefits are limited to injectable insulin 
and those drugs. biologicals, and compounded prescriptions that 
are required to be dispensed only according to a written 
prescription, and included in the United States Pharmacopoeia, 
National Fonnulary, or Accepted Dental Remedies and New 
Drugs, and which, by law, are required to bear the legend: 
''Caution-Federal Law prohibits dispensing without a 
prescription" or which are specifical1y approved by the Plan. 

Limits and Exclusions 
Benefits are limited to no more than a 30-day supply for 
covered drugs purchased at a retail pharmacy, and M more 
than a 90-day supply for covered drugs purchased by mail 
order. All prescriptions are subject to the quantity limitatiom 
imposed by state and federal statutes. 

This drug rider does not provide drugs dispensed by other 
than a licensed. retail pharmacy or our mail-order service; 
any drug not required/or the treatment or prevention of 
illness or injury; vaccines or allergenic extracts: devices and 
appliances; needles and syringes that are not prescribed by a 
provider for the administration of a covered drug; 
prescriptions dispensed in a hospiJal or skilled nursing 
facility; drugs for use in connection w#h drug addiction; over
the-counier or non-legend drugs; anJibacJerial 
soaps/detergents. shampoos, toothpastes/gels and 
mouthwashes/rinse. 



Salem Board of Education Teachers 
Century Pref erred, effective July 1, 2014 
$25/$400/$100/$150 
Bmefits tct a G/m,ce Salem BOE 

Office Visit (OV) Copayment 

Hospital (HO) Copayment 

Urgent Care (UR) Copavment 
Emergency Room (ER) Copayment -- waived if admitted 

Outpatient Surgery (OS) Copayment 

Annual Deductible (individual/2-memberfami/y/3+ member family) 
Coinsurance 

Cost Share Maximum (individual/2-memher familv/3+ member familv) 
Lifetime Maximum 

PREVENTIVE CARE -~,__,_ 

Well child care* See reverse side for schedule of visits 
Periodic. routine health examinations* 
Routine OB/GYN visits 
Mammography 
Hearing screening 

MEDICAL CARE 
Primary care office visits 
Specialist consultations 
OB/GYN care 

-~---
Maternity care - initial visit subject to copayment, no charge thereafter 

Laboratorv 
X-ray and DiaIDJostic Testin~ 
High-cost outpatient diagnostic ·· prior authorization required 

The foll vwrng aresubject ro copay: MRL MRA, CAT, CT A, PET, and SP ECT .fcans 

Note: $375 Covavmenl maximum per member ver calendar year 

Allergy Services 
Office visits/testing 
lnjections-80 visits in 3 vears 

-~--~- --~--------~ 

HOSPITAL CARE - Prior aUl-horizaJi,on re uiretl. 
Semi- rivate room (General/Medical/Sur ica//Matemitv 
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Anthem~+I 

In Network 
You pay: 

$25 

$400 

$75 
$100 
$150 

Not applicable 

Unlimited 

Nocharee 
Nochanle 
Nochame 
No charge 
NocharQ:e 

ovr '" 
ov Couavment 
OV Conavment 
OV Cooavment 

No charge 
No charge 

$75 Copayment per 
service 

(see note) 

ov Copayment 
$25 cooav 

HO Co ent 

Out-of-Network 
You pay: 

Deductible & 
Coinsurnnce 
Deductible & 
Coinsurance 
Not covered 

$100 
Deductible & 
Coinsurdllce 

$400/$800/$ l 200 
30% after deductible 

up to 
$2,400/$4,800/$7 ,200 

Unlimited 

Deductible & 
Coinsurance 

Deductible & 
(',{)insurance 

Deducnble& 
C-0msurance 



EMERGENCY CARE 
Walk-in centers OV Copayment Deductible & 

Coinsurance 
Ur~ent care - at participartn;r centers only UC Copayment Not covered 
Emerirencv care - copayment waived if admitted ER Cooavmcnt ER Cooavment 
Ambulance - air and land are unlimited No charge No charge 

OTHER HEALTH CARE 
Outpatient rehabilitative services OV C(>payment Deductible & 
30 visit maximum for PT, OT, & ST 20 visit maximum for Chiropractic care. Coinsurance 

Durable medical equipment & Prosthetic devices - Unlimited calendar year No charge 
maximum (limited to certain items) 
Home Healthcare: includes benefits for medical social services- 200 visits No charge 
ve:r member m:r calendar vear 
Outoatient cardiac rehabilitation therapy up to 36 visits per cardiac episode No charge 
Infertility Services - Prior Authorization required, State mandated henefits apply Applicable 

Copayment 

MENTAL HEAL TH/SUBSTANCE ABUSE CARE ~~------------,----------,.-----~------. In atient- Prior Authorization r uired HO Co a ment Deductible & 
Out atient/office visits OV Co a ent Coinsurance ~-~--------------~--~------------'---_.;;..;c,;;.=..c.;;;;...;.;__.__ _______ __. 

* Schedule of health examinations: 
7 visits for ages O to l 
7 visits for ages l thru 5 
1 exam a year for ages 5 thru 12 
l exam a year for ages 12 thru 22 
I exam a year for ages 22+ 

*Routine Vision & Hearing examinations: 
I exam per member eveiy two calendar years 

Notes To Benefit Descriptions 
• In situations where the member is responsible for obtaining the necessary prior authorization and fails to do so, 

benefits may be reduced or denied. 
• Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis. Maximum of 3 

copays per person per year. 
+ Skilled Nursing Facility Copay is waived if admitted within 3 days of hospital discharge. 
+ Home Health Care services are covered when in lieu of hospitalization. Includes infusion (IV) therapy. 
+ Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human 

Organ & Tissue Transplant services. This network of the finest medical transplant programs in the nation is available 
to members who are candidates for an organ or bone marrow transplant. A nurse consultant trained in case 
management is dedicated to managing members who require organ and/or tissue transplants. Covered services are 
subject to an Unlimited lifetime maximum. 

+ Members are responsible for the balance of charges billed by out-of-network providers after payment for covered 
services has been made by Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of 
Professional Services 

This dotJS not constitufl! your health plan or insurance policy It is only a general description of rhe plan Please re/Pr lo your plan 
documents for exclusions and limitations under the plan. 
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Anthem.mt 
Lumen~ 

Lumenos HSA Plan Summary 
The l.umellest> HSA plan ~d~ to~ yoo IG take CM1rol 
of your health, as well as the dollars you spend on yolll health care. 

This plan gives you the benefits you woul(I recei¥e from a typical 
he.atth plan. pkJS health care dollars to spend your way. And, you 
tan earn rewards oy taking certain steps to improve yow health. 

Your Lumenos HSA !'tan 

Firwt • Use your HSA to pay for covered seNices: 
Health Savings Account 
Wlth the Lumenos Health Savings Account (HSA), you can 
contrilute pre-tax dollars to your HSA account. Others may also 
contrilute dollars lo your account. You can use these dollars to 
help meet your annual deductible responsibiity. Unused dollars 
can be saved or invested and accumulate through retirement. 

Plus • To help you stay healthy. use: 
PrevenUve Care 
100% coverage for nationally recommended sef\liceS. 
Included are the preventive care services that meet the 
requirements of federal and state law, including certain 
screenings, immunizations and physician visits. 

Then· 
Your Bridge Responsibility 
The Bridge is an amount you pay out of your pocket until you 
meet your annual deductible responsibility. Your bridge amount 
will vary depending on how many of your HSA dollars, if any. 
you choose to spend to help you meet your annual deductlbte 
responsibility. If you contribute HSA dollars up to the amount of 
your deduclible and use them, your Bridge win equal $0. 

HSA dollars spent on covered services plus your Bridge 
Responsibility add up to your annual deductible responsibility. 

Health Account+ Bridge = Deductible 

If Needed· 
Traditional Health Coverage 
Your Traditional Health Coverage begins after you have met 
your Broge responsibtlity. 

Additional Protection 
For your protection, the total 00100nl you spend out of your 
pocket is limited. Once you spend that amount. the plan 
pays 100% of the cost for covered services for the 
remainder of the plan year. 

And even· 
Earn Rewards 
V'filat' s special about your Lumeoos HSA plan is that you may 
earn reward dollars to redeem for gift cards to seled retailers. 
tfs how your Lumenos plan rewards you for taking steps to 
improve your health. 

Contributions to Your HSA 
For 2013, contributions can be made to your HSA up to the following: 
$3,250 individual cowrage 
$6,450 family coverage 

N<ia: I hese hrnils apply lo all ronbined contributions irom My soorce. 

Preventive Care 
No deductions from the HSA or out-of-pocket costs for you as long as you 
receive your preventive care from an in-network provider. If you choose to 
go to an out-Of-network provider. your deductible or Traditional Health 
Coverage benefits will apply. 

Bridge 
Your Bridge responsibifity will vary. 

Annual Deductible Responsibi6ty 
$2,000 individual coverage 
$4,000 family coverage 

Traditional Health Coverage 
Aft&r your bridge, the plan pays: 
100% for in-network providers 80% for out-Of-network providers 

Annual Out-of-Pocket Maximum 
ln-Networt and Out-of-Network Providers 
$ 4,000 individual coverage 
$ 8. 000 family coverage 

YOU' annual out4j)ocket maximum coosi&1i of funds you~ froo1 yrur HSA. yoor Bndgn 
respons,billty and you, C0111sur!lfla) emwnts. 

Earn Rewards 
If you do this: 
Complete the MyHealth Assessment online 
Enrol in the MyHealth Coach Program 
Graduate from lhe MyHeallh Coach Program 
Complete our Tobacco Free Program 
Complete our Healthy Weight Progr.Yn 

Sane eiJMty requiremenl5 apply. See page 2 I« progrooi descripoons. 

You can earn: 
$50 

$100 
$200 
$50 
$50 

If you have questions. please call toll -free 1-888-224-4896. 
Group Gttt Ca1<J 

CGHSA584 w GC NGF (1113) 
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Anthem.ml Lumenos HSA Plan Summary 

Lumen~ , 

Healll1) Rcwarib 

Yoo C31 earn rewaru oolars tJ redeem lex" gift cm:ls at select ret3ilers. E.rn rew.rds lex" the fob,wJg: 
• Mytfellth Anenlnent: Yoo and your fanwy members can~ the MyHeallh Assessment. our rile tool designed lo help me!ISlJe your OYefal 
healtl. One att farif ment>er Is eigllle to earn $50 pw lial 'fM/. The healll lnbmatioo you pro'lide is stn:lly coofxlenli.i. 
• MyHealth Coach: If you (1.Jafy lex" the M,tiea1h Cooch Pro}lrn. you1 receive cre-oo-ooe assisla1c:e from a specially baned registeroo nurse to help 
you rrnmge a heallh toodiion. Healtl conditions may include but in not lirrted lo (iabetes, !lfflTla. depresskln, hgh bkxxJ pessure. heart disease and 
ingrm;y . Yoo1 realNe $100 lex" errolng in the~ Cooch Prog.rn (one rew.ru per oovered pelS()'I per~) . You1 receNe $200 b' adrieving 
your health ~ and gr.mating run the~ Cooch Prcqan (ere rewtl'd per covered person per yea'). 
• Tobacco Free Program: This prog,c111 helps you ma1a1Je 'M!hdrawal symi;wms, identify lrigJers aid lean new behaviors and skills to remain tobacco 
free. Pri:ip.ikln is open to you and your covered fanily members age 18,;:,: okler, and lrdJdes coonsefrg support and 1ools, ilducing nkxm&
repla::ement ~ coverage. Yoo and your SJX)lJSe are eligtie lo recei'le $50 (one rewad per pason per loo!Yne) ftt comple(ing !his przy;JraTI. 

• Healthy Weight Progran: Cu HeaRhy Weight ~ is a persooaized phone course desig1ed to~ you cl(jq)( ~ ~ necessary kl bse 
weight and maintain wegit kiss. A team of coonselors (a regstered <ietlla1 and health educate() 'Miil expertise in v,.egt,t management \'Al help you adciass 
healthy eating. physical OOMty and exercise. stress managemoot. and rrue. Yoo and your rove!ed family members age 18 and cider v.tio have a Body 
Mass Index (BMI) ot 25 or hq1er .re ~ tor this p-ogran. You and your spoosc are eligible kl receive $50 ( one rewad per pe!1lOf1 per lifetime) for 
completing the p!'(Vcllll. 

Surn~ary of Covered Services 

Preventive Care 
Anthem's Lumenos HSA plan covers preventive services recommended by the U.S. Preventive Services Task Force, the American Cancer 
Society, the Advisory Committee on Immunization Practices (ACIP) and the American Academy of Pediatrics. The Preventive Care benefit 
includes screening tests, immunizations and counseling seivices designed to detect and treat medical conditions to prevent avoidable 
premature injury. ilness aO<l death. 

Al preventive services received from an in·network provider are covered at 100%. are not deducted from your HSA and do not apply to your 
deductible. II you see an out-of-network provider, then your deductible or out-ol-netwo<k coinsurance responsibility will apply. 

The following is a list of rovered preventive care services: 

Well Baby and Well Child Preventive Care 

Office Visits through age 18; including preventive vision exams 

Screening Tests for vision, hearing, and lead exposure. Also 
includes pelvic exam. Pap test and contraceptive management for 
females Who are age 18, or have been sexually active. 

Immunizations: 
Hepatitis A 
Hepatitis B 
Diphtheria, Tetanus, Pertussis (DtaP) 
Vancella (dlid<en pox) 
Influenza - flu shot 
Pneumococcal Conjugate (poeumooia) 
Human Papilloma Vlll!S ( HPV) - cervical caicer 
H. lnfuero:a type b 
Polio 
Measles. Mumps, Rubela {MMR) 

Adult Preventive Care 

Office Visits after age 18; including preventive vision exams. 

Screening Tests for vision and hearing, coronaty artery disease. 
colorectal cancer. prostate cancer. diabetes. and osteoporosis. Also 
includes mammograms, as well as pelvic exams, Pap test and 
contraceptive management 

Immunizations: 
Hepatitis A 
Hepatitis B 
Diphtheria, Tetanus, Pertussis (DtaP) 
Varicella (chld<en pox) 
Influenza - ftu shot 
Pneumococcal Conjugate (poeumonia) 
Human Papiloma Virus (HPV) - cervical cancer 

If you have questions, please call toll-free 1-888-224-4896. 

CGHSA584 wGC NGF (1/13) 
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Anthem.+ Lumenos HSA Plan Summary 
Lumen~ 

Summary of Coverea Services (Continued) 

Medical Care 
Anthem's Lumenos HSA plan oovers a wide range of medlcal services to treat an illness or injury. You can use your available HSA funds 
to pay for lheSe covered services. Once you spend up to your deductible amount shown on Page 1 for covered services, you will have 
Traditional Health Coverage with the coinsurance listed an Page 1 to help pay !Of covered services listed below. 

• Physician Office Visits • Inpatient and Outpatient Mental Health and Substance Abuse 
• Inpatient Hospital Services Services 
• Outpatient Surgery Services • Maternity Care 
• Diagnostic X-rays/t.ab Tests • Chiropractic Care 
• Durable Medical Equipment • Prescription Drugs 
• Emergency Hospital Services (nefwor1< coinsurance applies both 

in-network and out-of-network) 
• Home health care and hospice care 
• Physical, Speech and Occupational Therapy Services 

Some covered services may have hmitations or other restrictions: With Anthem's Lumenos HSA plan, the following services are limited: 

• SkUled nursing facility services ~mited to 120 days per member per calendar year. 
• Home Health care services limited to 200 visits per member per calendar year. 
• Inpatient rehabilitative services limited to 100 days per member per calendar year. 
• PT/OT/ST and chiropractic services limited to a combined total ol 50 visits per membef per calendar year. 
• Inpatient hospitalizations require authorizations. 
• Your Lumenos HSA plan includes an unlimited lifetime maximum per member per calendar year for in- and out-of-network services. 

• For a oonplele Ii.st d exdlJSions l!lld limiJatioos. please refermoo your Ca1iicate of ~age . 

This summary crf benefits has been updated to comply with federal and state requirements. induding applicable provisions of the recently 
enacted federal health care reform laws. As we receive additional guidance and ciarifteation on the new health care reform laws from the U.S. 
Department of Health and Human Services, Department of Labor and Internal Revenue Service, we may be required to make additional 
changes to this summary of benefits. 

It you have questions, please call toll-tree 1-888-224-4896. 

CGHSA584 w GC NGF (1/13) 
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Anthem.t!V Lumenos HSA Plan Summary 

lumen~ 

n.s ""'""""Y Is a brief oo111ne o1 the milts .llld awer.,ge pra,,ldro undor the lunlcrm pl:,,. It ts oot ifftcndell tu be a 

CllllljlletE ls1 ot the benefits of Ille lM"-llis Sl,fllfflary Is for. fill year In the Ll#IIEIUIS plln. ti )'00 join tilt plan mill-)"'ll Ol""" 
e quilled wnge of wills. )'11111' IICtnl beneflt IM!s may my. 

Wlillll yo11 reJkffl YlltK Hemlhy Ra.Wm~ 1ur a sttt cord. tile - at uie en c.ro 
Is con1'feml ~! IJlaXr,e to you. Y1111100llld coolllCt a tex adm« for guldanc• oa tax li:sues 

Anthem .. -t 
Lumen~. 

III r.oonectbt . A1tllotol a.ie Clllss and l!ltir ~ Is tflt tTllde -al blllem Health PIM. Int In New ~e . ~11 !Ar C:nn :!lld Rlw' ~ Is !Ill;' tntlt - of .lnther1 HalU\ l'lw of 

~ K""'f)Shi<,. Inc. 1n Mailre. Alltrm lb Cron and Moc: Shrld ~ tllt trodt - o( ltilldl tlcillth f'llrls of ll.1iRc. Inc.~ krrrtt,cs of tnc Blue emu llld 8kJe SNeld A:noctatian. 

'Rrgi,!~ '""""of the k r.m.,, Ind Slue Sl!ld,1 A~• WIIIOIOS IS a rq;,,ttftd ~ -

If you have questions. please call toll-free 1-888-224-4896. 
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APPENDIXD 
SECTION 46a-60 (a)(7) 

§46a-60. Discriminatory employment practices prohibited 

(a) It shall be a discriminatory practice in violation of this section: ... 

(7) For an employer, by himself or his agent: (A) To terminate a woman's employment because 
of her pregnancy; (B) to refuse to grant to that employee a reasonable leave of absence for disability 
resulting from her pregnancy; (C) to deny to that employee, who is disabled as a result of pregnancy, any 
compensation to which she is entitled as a result of the accumulation of disability or leave benefits 
accrued pursuant to plans maintained by the employer; (D) to fail or refuse to reinstate the employee to 
her original job or to an equivalent position with equivalent pay and accumulated seniority, retirement, 
fringe benefits and other service credits upon her signifying her intent to return unless, in the case of a 
private employer, the employer's circumstances have so changed as to make it impossible or 
unreasonable to do so; (E) to fail or refuse to make a reasonable effort to transfer a pregnant employee to 
any suitable temporary position which may be available in any case in which an employee gives written 
notice of her pregnancy to her employer and the employer or pregnant employee reasonably believes that 
continued employment in the position held by the pregnant employee may cause injury to the employee 
or fetus; (F) to fail or refuse to inform the pregnant employee that a transfer pursuant to subparagraph (E) 
of this subdivision may be appealed under the provisions of this chapter; or (G) to fail or refuse to inform 
his employees, by any reasonable means, that they must give written notice of their pregnancy in order to 
be eligible for transfer to a temporary position; 
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SIDE LETIER OF AGREEMENT 

RE: MEDICAL INSlJRANCE WAIVER 

Teachezs employed during the 2000-01 school year who elected to waive medical insurance benefits will be 
allowed to continue to elect to receive a cash settlem~ as follows: $1,000 in lieu of individual coverage, 

. $2,500 in lieu of two person coverage, and $3,500 in lieu of family coverage. This settlement will be prorated on 
a monthly basis if the employee leaves the scbool system prior to the end of the fl.seal year. An employee who 
elects to waive medical insuranc.e coverage may re-elect to have the :insurance coverage at any time. In such a 
case, the.cash settlement will be prorated on a monthly bm It is understood that the Board of Education will 
give the above settlement to those who elected in 2 equal payments, one-half in December and one~half in June. 
Individuals who re-elect :insurance coverage at anytime during the year will not have the coverage provided until 
they settle their prorated :financial obliga,tion with the Board. At all times the individual and group must meet the 
reqµirements of the Board's :insurance·carrier(s). 

It is understood that this waiver option is available only to current employees who elected the waiver 
during the 2000-200~ school year. Any current employee who did.~t elect the waiver will not be entitled to 
elect the waiver in the future and no new employees will be allowed to elect the waiver. Once an employee who 
bas elected the waiver re-elects to receive insurance coverage, that employee's entitlement to anywaiver ceases 
and the waiver is no longer available to tbat employee. 

Notwltbstanding the foregoing, the parties agree that the two (2) employees b:ired during the school year 
2001·2002 who were granted the waiver shall continue to be allowed to elect the waiver unless he/she elects to 
receive :insurance coverage in which case the waiver no longer will be available to him/her. All payments are to 
be made in December and June fur all employees. . · 

FOR THE SALEM 
BOARD OF EDUCATION 

By It's~ 

~,d~1:: 
Date 
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