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AGREEMENT 

THIS AGREEMENT IS MADE AND ENTERED INTO on this~ay of IYo'I e rn b er 
2012, by and between the SOUTHINGTON BOARD OF EDUCATION (hereinafter referred 
to as the "Board") and the SOUTHINGTON EDUCATION ASSOCIATION (hereinafter 
referred to as the "Association"), affiliated with the CONNECTICUT EDUCATION 
ASSOCIATJON and the NATIONAL EDUCATION ASSOCIATION. TI1is Agreement shall 
be in force until June 30, 2016. 

ARTICLE I 
RECOGNITION 

A. The Board recognizes the Association for the purpose of professional negotiations as 
the exclusive representative of the entire unit, consisting of all certified professional 
employees of the Board in positions requiring a teaching or other certificate including 
long-term substitutes, excluding the Superintendent, all other central office 
administrators, federally and state funded tutors and members covered by the 
administrators' bargaining unit other than temporary substitutes (hereinafter referred to 
as "teachers") pursuant to and with all rights and privileges as provided by §10-153 of 
the General Statutes of the State of Connecticut, as amended. The Association was 
designated as the exclusive bargaining agent for the teachers unit pursuant to an election 
held on December 17, 1975. 

ARTICLE II 
NEGOTIATIONS 

During the term of such agreement, neither party shall be required to negotiate with respect to 
any matters whether or not covered by such agreement. 

A. Defmition 

ARTICLE III 
GRIEVANCE PROCEDURE 

1. A "grievance" is a claim based upon an event or condition which affects the 
conditions of employment of a teacher or group of teachers and/or the 
interpretation, meaning or application of any of the provisions of this 
Agreement. 

2. An "aggrieved person" is the person or persons making this claim. 



3. A "party in interest" is the person or persons making the claim and any person 
who might be required to take action or against whom action might be taken in 
order to resolve the claim. 

B. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to grievances which may from time to time arise. Bodi 
parties agree d1at these proceedings shall be kept as informal and confidential as 
may be appropriate at any level of the procedure. 

2. Nothing herein contained shall be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate 
member of the administration. 

C. Procedure 

Since it is important that grievances he processed as rapidly as possible, the number of 
days indicated at each level should be considered as a ma.ximum and every effort should 
be made to expedite the process. The time limits specified may, however, be extended 
by mutual agreement. 

In the event a grievance is filed on or after June 1 which, if left unresolved until the 
begimling of the following school year, could result in irreparable harm to a party in 
interest, the time limits set forth herein shall be reduced so that the grievance procedure 
may be exhausted prior to the end of the school term or as soon thereafter as is 
possible. 

1. Level One 

A teacher with a grievance shall first discuss it with his/her principal or 
immediate superior, either directly or through the Association's school 
representative, with the objective of resolving the matter informally. 

2. Level Two 

a. If the aggrieved person is not satisfied with the disposition of his/her 
grievance at Level One, or if no decision has been rendered within ten 
(10) school days after presentation of the grievance, he/she may file the 
grievance in writing with the chairperson of the Association's Committee 
on Personnel Policies within five (5) school days after the decision at 
Level One or fifteen (15) school days after the grievance was presented, 
whichever is sooner. Within five (5) school days after receiving the 
written grievance, the chairperson shall refer it to the Assistant 
Superintendent of Schools, or his/her designee. 
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b. The Assistant Superintendent or his/her designee shall represent the 
administration at this level of the grievance procedure. Within ten (10) 
school days after receipt of the written grievance by the Assistant 
Superintendent or his/her designee, the Assistant Superintendent or 
his/her designee shall meet with tl1e aggrieved person in an effort to 
resolve it. 

c. lf a teacher does not file a grievance in writing with the chairperson of 
the Personnel Policies Committee, and the written grievance is not 
forwarded to the Assistant Superintendent or his/her designee within 
tliirty (30) school days after tl1e teacher knew or should have ]mown of 
the act or condition on which the grievance is based, then the grievance 
shall be considered as waived. A dispute as to whether a grievance has 
been waived under this paragraph shall be subject to arbitration pursuant 
to Level Four. 

3. Level Three 

lf tl1e aggrieved person is not satisfied with the disposition of his/her grievance 
at Level Two, or if no decision has been rendered within ten (I 0) school days 
after be/she bas first met with the Assistant Superintendent or his/her designee, 
he/she may file the grievance in writing with the chairperson of the Personnel 
Policies Committee of the SEA within five (5) school days after a decision by 
the Assistant Superintendent or his/her designee, or fifteen (15) school days 
after be/she has met with the Assistant Superintendent or his/her designee, 
wliichever is sooner. Within five (5) school days after receiving the written 
grievance, the Chairperson of the Personnel Policies Committee of the SEA 
shall refer it to the Board. Within ten (10) school days after receiving the 
written grievance, the Board or its designated committee shall meet with the 
aggrieved person for the purpose of resolving the grievance. 

4. Level Four 

a. lf the aggrieved person is not satisfied witl1 the disposition of his/her 
grievance at Level Three, or if no decision has been rendered within ten 
(10) school days after he/she has first met with the Board/Board 
Committee, he/she may, within five (5) school days after a decision by 
the Board/Board Committee or fifteen (15) school days after he/she has 
first met with the Board/Board Committee, whichever is sooner, request, 
in writing, the chairperson of tl1e Personnel Policies Committee to 
subniit his/her grievance to arbitration. lf the Personnel Policies 
Committee determines that the grievance is meritorious, that it involves 
the interpretation, meaning or application of any of the provisions of this 
Agreement and that submitting it to arbitration is in the best interest of 
the Southington school system, it may, by written notice to the Board, 
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submit the grievance to arbitration within fifteen (15) school days after 
receipt of a request by the aggrieved person. Grievances which do not 
involve the interpretation, meaning or application of any of the 
provisions of this Agreement may be processed through Level Three, but 
shall not be arbitrable. 

b. Within ten (10) school days after such written notice of submission to 
arbitration, the Superintendent or Superintendent's designee and the 
Personnel Policies Committee shall agree upon a mutually acceptable 
arbitrator and shall obtain a commitment from said arbitrator to serve. If 
the parties are unable to agree upon the arbitrator or to obtain such a 
commitment within the specified period, a request for a list of arbitrators 
shall be made to the American Dispute Resolution Center (ADRC) by 
either party. TI1e parties shall be bound by the rules and procedures of 
the American Dispute Resolution Center (ADRC) in the selection of an 
arbitrator. 

c. TI1e arbitrator so selected shall confer with representatives of the Board 
and the Personnel Policies Committee and hold hearings promptly and 
shall issue bis/her decision in accordance with the rules and procedures 
of the ADRC. The arbitrator's decision shall be in writing and shall set 
forth his/her findings of fact, reasoning and conclusion on the issues 
submitted. The arbitrator shall be without power or authority to make 
any decision which requires the commission of an act prohibited by law 
or which is violative of tl1e terms of this Agreement. Arbitration of 
grievances involving the interpretation, meaning or application of any of 
the provisions of this Agreement shall be final and binding. 

d. TI1e costs for the services of the arbitrator, including per diem expenses, 
if any, and actual and necessary travel and subsistence expenses, shall be 
borne equally by the Board and the Association. 

D. Rights of Teachers to Representations 

1. No reprisals of any kind shall be taken by eitl1er party or any member of the 
administration against any party in interest, any school representative, any 
member of the Personnel Policies Committee or any other participant in the 
grievance procedure by reason of such participation. 

2. Any party in interest may be represented at all stages of tl1e grievance procedure 
by an Association representative. When a teacher is not represented by tl1e 
Association and is representing himself or herself, the Association shall have the 
right to be present and to state its views at all stages of the grievance procedure. 
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E. Miscellaneous 

I. If, in the judgment of the Personnel Policies Committee, a grievance affects a 
group or class of teachers, the Personnel Policies Committee may submit such 
grievance, in writing, to the Assistant Superintendent directly and the processing 
of such grievance shall be commenced at Level Two. 

2. Decisions rendered at Level One, when the grievance is presented in writing, 
and at Levels Two and Three of the grievance procedure shall be in writing 
setting forth the decision and the reasons therefore and shall be transmitted 
promptly to all parties in interest and to the chairperson of the Personnel 
Policies Committee. Decisions rendered at Level Four shall be in accordance 
with tl1e procedure set forth in Section C, paragraph 4.c. 

3. All documents, communications and records dealing with the processing of a 
grievance shall he filed separately from the personnel files of the participants. 

4. Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations and other necessary documents shall be prepared and given 
appropriate distribution by the Superintendent so as to facilitate operation of the 
grievance procedure. 

5. The sole remedy available to any teacher for any alleged breach of this 
Agreement or any alleged violation of his/her rights hereunder shall be pursuant 
to tl1e grievance and arbitration procedure, provided, however, that nothing 
contained herein shall deprive any teacher of any legal right which he/she 
presently has. 

ARTICLE IV 
SALARIES 

A. The salary schedules for all employees covered by this Agreement are set forth in 
Appendix A. 

B. TI1e salaries listed in such schedules are for services provided by all employees 
identified in Article I, Section A, for the duration of this Agreement. 

C. All salary payments shall he paid by direct deposit. All personnel covered by this 
agreement shall be paid their salary on either 22 equal payments or 21 equal payments 
of 1/26"' of their salary for each payment with a fmal balloon payment on the 22°ct 
payment of tl1e remainder of their salary. The following positions are paid tl1eir salary 
in twenty-six (26) equal installments through the fiscal year July I - June 30: Director 
of Guidance (High School), Vocational Agriculmre Department Head, Vocational 
Agriculture Teachers (2). 
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Selection forms for the twenty-one (21), or twenty-two (22) payment basis will be 
supplied by the payroll office and must be completed and submitted to that office no 
later than the first Friday after the opening of school. No payment basis plan can be 
changed after that date. 

D. Yearly increments under mnltiple-year agreements and/or increases under multiple-year 
agreements or one-year agreements may be withheld for cause by the Superintendent if 
supported by at least two (2) supervisors. 

E. Placement of a teacher in any of the five (5) classifications of the salary schedules will 
be based on the following definitions: 

B .A. A baccalaureate degree earned at an accredited college or university resulting in 
certification as a teacher or a baccalaureate degree earned at an accredited 
college or university and subsequent courses resulting in certification. 

M.A. One (1) year's work beyond and subsequent to the qualification for placement 
on the B.A. schedule as follows: 

1. 

2. 

3. 

6th Year 

A master's degree in the field of education or related to the teacher's 
assignment earned at an accredited college or university. 

TI1e completion of thirty (30) credit hours earned at an accredited college 
or university in an approved program in education beyond and 
subsequent to the baccalaureate degree qualification above. 

The completion of thirty (30) credit hours earned at an accredited college 
or university in a program approved by the Superintendent of Schools. 

One (]) year's work beyond and subsequent to the qualification for 
placement on the M.A. schedule as follows: 

I. The completion of an approved program in education resulting in 
a "Certificate of Advanced Graduate Study" or "Sixth-Year 
Certificate" from an accredited college or university. 

2. A second master's degree from an accreclited college or 
university in a discipline in the field of education other than the 
<liscipline in which the initial master's degree was attained or 
related to the teacher's assignment. 

3. The completion of thirty (30) credit hours beyond and subsequent 
to the master's degree qualification in the field of education or 
related to the teacher's assignment in a program approved by the 
Superintendent at an accredited college or university. 
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4. The completion of thirty (30) credit hours beyond and subsequent 
to the qualifications for the master's degree classification in a 
program approved by the Superintendent of Schools at an 
accredited college or university. 

6th Year + 30 Hours (7th Year) 

One (]) year's work beyond and subsequent to the qualification for placement 
on the 6th year schedule as follows: 

I. The completion of thirty (30) creclit hours or an advanced degree beyond 
and subsequent to the master's and 6th year classification in the field of 
education or related to the teacher's assignment in a program approved 
by the Superintendent at an accredited college or university. 

2. The completion of thirty (30) credit hours or an advanced degree beyond 
and subsequent to the qualifications for master's and 6th year degree 
classification in a program approved by the Superintendent of Schools at 
an accredited college or university. 

Ph.D. or Ed.D. 

An earned doctorate at an accredited college or university in the field of 
education or in a program related to the teacher's assignment. 

F. Classification changes will take place in either September or February following the 
completion of the requirements leading to the change. Changes in September will talce 
place when and if all courses are completed prior to September as verified by 
transcripts/certification. Salary reclassification forms must be completed prior to 
August 15 in order for reclassification to take place in September. If verification is not 
completed prior to September 30, reclassification shall take place in February. 
Changes in February will take place when and if all courses are completed as verified 
by transcripts/certification prior to February 1 and salary reclassification forms are 
completed prior to January 15. (Salary reclassification forms are available in the Office 
of the Personnel Manager). 

G. New employees to the Southington Public Schools or former employees returning to the 
Southington Public Schools shall be placed on the salary schedule in the following 
manner: 

I. Teachers shall be credited for all certified teaclting service in a position 
requiring certification to date of hire in Southington. 

2. New employees with full-time work experience (other than certified teaching 
experience) relevant to their Southington assignment may be granted step 
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placement credit up to one year for each two years of such relevant work 
experience to the nearest lower whole number. In no event shall sucb placement 
exceed Step 7. In no event shalJ a new employee be placed higher on the salary 
schedule than teachers with the same number of years of teaching experience as 
the new employee has work experience divided by two. Work experience shall 
not be credited if seven or more years have elapsed since the ending date of such 
work experience and the date of hire in Southington. In addition, 
notwithstanding section E of this Article, any new employee who was first 
qualified to teach when he/she obtained his/her master's degree or higher, shall 
be placed in the Masters or appropriate advanced degree lane. Such lane 
placement shall apply prospectively to current employees. 

3. In certified employee shortage areas, as determined by the State Department of 
Education, the Superintendent may place a new employee up to three (3) steps 
higher than noted in subsection I above. Any current employee in the same 
shortage area at a lower step shall be advanced the. same number of steps on the 
schedule as the new employee. 

In no event shall new or former employees be placed on a step higher than current 
employees with the same number of years of teaching experience, except as noted 
above in Sections 1 & 3. 

Up to three (3) years' credit for placement on the salary schedule will be given for 
active military service in time of national defense which interrupts or has interrupted 
teaching service in any Connecticut public school with such salary credit to terminate 
when that person reaches maximum step. 

ARTICLE V 
INDEMNIFICATION 

The Association shall indemnify and save the Board harmless against all claims, demands, suits 
or other forms of liability, including attorney's fees, which may arise by reason of any action 
taken in making deductions and remitting the same to the Association under Article VI, Dues 
Deduction and Service Fee Deduction. 

ARTICLE VI 
DUES DEDUCTION AND SERVICE FEE DEDUCTION 

A. Conditions of Continued Employment 

All teachers employed by the Southington Board of Education shall, as a condition of 
continued employment, join the Association or pay a service fee to the Association. 
Said service fee shall be equal to the proportion of Association dues uniformly required 

8 



of members to underwrite the costs of collective bargaining, contract administration and 
grievance adjustment. 

B. Deductions 

The Southington Board of Education agrees to deduct from each teacher an amount 
equal to the Association membership dues or service fee by means of payroll 
deductions. TI1e amount of the deduction from each paycheck shall be equal to the total 
Association membership dues or service fee divided by the number of paychecks from 
and including the first paycheck in September through and including the last paycheck 
in June. The amount of Association membership dues and service fee shall be certified 
by the Association to the Board of Education prior to the opening of school each year. 

C. Subsequent Employment 

Those teachers whose employment commences after the start of the school year shall 
pay a prorated amount equal to the percentage of the remaining school year. 

D. Forwarding of Monies 

The Board of Education agrees to forward to the Association each month a check for 
the amount of money deducted during that montl1. The Board shall include with such 
check a list of teachers for whom such deductions were made. 

E. Lists 

No later tlian the first paycheck in October of each school year the Board of Education 
shall provide the Association with a list of all employees of the Board of Education and 
the positions held by said employees. The Board shall notify the Association monthly 
of any changes in said list. 

F. Reference to Association 

The singular reference to the "Association" herein shall be interpreted as referring to 
the Southington Education Association, the Connecticut Education Association and the 
National Education Association. 

ARTICLE VII 
DUES DEDUCTION FOR VALLEY TEACHERS' FEDERAL CREDIT UNION 

A. The Board agrees to deduct from the salaries of its employees dues for the Valley 
Teachers' Federal Credit Union as said teachers individually and voluntarily authorize 
the Board to deduct, and to transmit the monies promptly to the Valley Teachers' 
Federal Credit Union. Teacher authorizations shall be in writing and transmitted to the 
Board of Education. 
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B. Deductions referred to in Section A above shall be made each payroll period. One (1) 
change per year will be allowed provided a new authorization card is submitted to the 
Board thirty (30) days prior to the effective date of such change. 

C. The Board agrees to notify the applicable Association and/or institution on or about 
November 1 of each year of the employees authorizing such deductions. 

ARTICLE VIII 
PAYROLL DEDUCTIONS - THRIFT PLAN 

A. The Board agrees to deduct from the salaries of its employees monies to be transmitted 
promptly to a savings institution designated by the Southington Education Association 
as said teachers individually and voluntarily authorize the Board to deduct for the 
Employee Thrift Plan. Teacher authorization shall be in writing in the form set forth 
(as provided by the institution). 

( "N-""-"'1M=E"--) ____ -"(A"'D"-D=RE=S'-"SL) ________ I, the undersigned, hereby 
authorize and direct you --

B. Deductions referred to in Section A above shall be made each payroll period. One (1) 
change per year will be allowed, provided a new authorization card is submitted to the 
Board thirty (30) days prior to the effective date of such change. 

C. Any teacher desiring to have the Board discontinue deductions he/she has previously 
authorized must notify the Board and the institution concerned in writing thirty (30) 
days prior to the effective date of discontinuance. 

D. The Board agrees to notify the applicable association and/or institution on or about 
November 1 of each year of the employees authorizing such deductions. 

ARTICLE IX 
ANNUITY PLAN 

Teachers shall be eligible to participate in a "tax-sheltered" annuity plan established and 
maintained by the Board pursuant to Internal Revenue Code Section 403(h) and the regulations 
thereunder, as amended. 

The Southington Board of Education agrees to offer the CASBO 457 Deferred Compensation 
Plan. All teachers are eligible to participate. 
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ARTICLE X 
HEALTH INSURANCE 

The Board may change insurance carriers provided that the change can be made without 
reducing coverage. Before making any change in carrier, the Board shall meet with the 
Association and discuss the nature of the change and the effects on the benefit program. 

A. The Board shall provide insurance coverages as summarized in Appendix E plus all 
state and federal mandates legislated and signed into law as of November 2006. All 
mandates shall be effective on the insurance contract's renewal date. 

B. Individual life insurance of forty-tl1ousand ($40,000) dollars (group tenn). 

C. Full service Blue Cross Dental Plan with Rider A for employee and dependents. (As 
set forth in Dental llider A, dependents must.be umnarried and under the age of 19). 

D. The Century Preferred Plan offers second surgical opinions as noted in the benefit plan. 

E. The insurances noted above shall be provided subject to tl1e Blue Cross/Blue Shield 
Managed Benefits Program. 

F. Effective July 1, 2013, the teachers shall contribute twenty percent (20%) toward the 
costs of tl1e insurance coverage set forth above. Effective July I, 2014, and effective 
on each July 1" tl1ereafter, a teacher's premium contributions shall be reduced as set 
forth below if during the preceding calendar year the teacher and the teacher's enrolled 
spouse and dependents (as applicable) participated in all applicable components of a 
wellness incentive program to be established by the Board in coordination witl1 the 
Board's insurance plan administrator. The wellness incentive program will include age
based preventive physical examinations and age-based preventive screenings, and will 
be designed to provide early diagnosis and appropriate information to the participants in 
the health insurance plan so that they and their health care professionals can determine 
appropriate, timely courses of treatment as needed. 

Accordingly, the teachers shall pay the following percentages toward the costs of the 
insurance coverage set fortl1 above, as applicable, based on compliance with the 
wellness provisions set forth above: 

Discounted Non-discounted 
Contribution Contribution 

Effective July 21 % 24% 
I, 2014 

Effective July 22% 26% 
1, 2015 
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Teachers hired after July 1, 2013 will pay the discounted contribution percentage until 
they have bad one (]) complete calendar year of employment with the Board to fulfill 
the components of the wellness incentive program. 

The Board shall establish and maintain an IRS Section 125 Flexible Spending Account 
(FSA) for teachers. The account shall be designed to pennit exclusion from taxable 
income each teacher's share of health and medical premiums, deductibles, co
insurances and unreimbursed medical expenses as well as the cost of dependent care. 
As allowed by law, the dependent care account shall have a $5,000 maximum, 
automatically increasing upon any change in the law. The medical account shall have a 
$4,000 maximum. 

TI1e Board makes no representations or guarantees as to the initial or continued viability 
of such a salary reduction agreement, and shall incur no obligation to engage in any 
form of impact bargaining in the event that a change in law reduces or eliminates the 
tax-exempt status of employee insurance premium contributions. So long as the Board 
makes a good faith effort to comply with this paragraph, neither the Association or any 
teacher covered by tl1is agreement shall make any claim or demand, nor maintain any 
action against the Board or any of its members or agents for taxes, penalties, interest or 
other cost or loss arising from a flaw or defect in the salary reduction agreement, or 
from a change in law which may reduce or eliminate the employee tax benefits to be 
derived therefrom. 

Except as otherwise noted in this Article, and except as otherwise required by 
applicable law, dependent insurance for the above coverages will cover dependent to 
age 24 for unmarried full-time student. 

G. Employees covered by this Agreement who retire during the term of this Agreement 
and receive pension benefits under the State Teachers Retirement Fund may participate, 
at their expense, in any existing health benefits in which they are participating at the 
tinle of their retirement, with the following stipulations: 

H. l. 

1. such participation is Iinlited through age sixty-five (65); 
2. rules and regulations of the insurance carrier will pennit such 

participation. 

Notwithstanding the above, teachers may vohmtarily elect to waive in writing all 
health insurance coverages outlined above, and, in lieu thereof, shall receive an 
annual payment of one thousand ($1,000) dollars in cash. Payment to those 
employees waiving such coverage shall be made in one lump sum payment 
during the month of December. This provision shall only apply to those who 
have elected this waiver prior to July 1, 2001 and who continue to maintain said 
waiver thereafter. 

2. Where a change in a teacher's status prompts tl1e teacher to resume Board
provided insurance coverage, the written waiver may, on written notice to the 
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Board of Education, be revoked. Upon receipt of revocation of the waiver, 
insurance coverage shall be reinstated as soon as possible; subject, however, to 
the rules and regulations of the Internal Revenue Service and the § 125 Plan and 
to any other regulations or restrictions, including waiting periods, which may 
then be prescribed by the appropriate insurance carriers. Depending upon the 
effective date of such reinstated coverage, appropriate financial adjustments 
shall be made between the teacher and the Board to insure that the teacher has 
been compensated, but not overcompensated, for any waiver elected under 
Section H.1. above. 

Teachers who receive the above noted payment ($1,000) shall be obligated to 
refund a prorated an10unt of said payment upon severance from t11e system prior 
to t11e end of the year. 

Notice of intention to waive insurance coverage must be sent to t11e Business 
Manager not later t11an June 15 of t11e prior school year. 

I. During the 2014-15 contract year, the Board and the Association shall establish a joint 
committee to study healt11 insurance in preparation for t11e parties' 2015 contract 
negotiations. The committee's study will include but will not be limited to evaluating 
existing insurance plans, renewal cost of any health insurance plans, calculation of 
premium equivalent rates based on expected claims, administrative fees and stop loss 
insurance costs. 

Also to be included in the review will be broker agent forms of compensation to include 
but limited to consultant fees, commission fees, retention fees, overrides, bonuses, 
contingent connnissions, annual payments for t11e amount of business placed with t11e 
insurer and t11e persistency rate. 

The committee's study will include, but not limited to High Deductible Health 
Plan/Health Savings Account plan, t11e potential impact of t11e tax to be imposed on 
high cost health insurance plans under t11e National Healt11 Care Reform Act Beginning 
in 2018 and possible alternatives to lessen or eliminate the exposure to that tax. 

ARTICLE XI 
PROTECTION 

A. Teachers shall immediately report all cases of assault suffered by them in connection 
with their employment to their principal in writing. 

B. This report shall be forwarded to the Superintendent and then to t11e Board, which shall 
comply wit11 any reasonable request from the teacher for information in its possession 
relating to t11e incident or the persons involved and shall act in appropriate ways as 
liaison between t11e teacher, the police and the courts. 
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C. If criminal or civil proceedings are brought against a teacher alleging that he/she 
committed an assault in counection with his/her employment, such teacher may request 
the Board to furnish legal counsel to defend him/her in such proceedings. If the Board 
does not provide such counsel and the teacher prevails in the proceedings, then the 
Board shall reimburse the teacher for reasonable counsel fees incurred by him/her in 
defending the proceedings. 

ARTICLE XII 
PERSONAL INJURY BENEFITS 

A. Whenever a teacher is absent from school as a result of personal injury caused by an 
accident or an assault arising out of and in the course of his/her employment, he/she 
shaIJ be paid his/her fuIJ salary (Jess the amount of any workers' compensation award 
made from temporary disability due to said injury) for the period of such absence, and 
no part of such absence shalJ be charged to his/her annual or accumulated sick leave. 
Such salary continuation shaJJ continue for a maximum of eighteen (18) calendar 
months from the date of injury, except in the case of an assault covered by Section 10-
236a of the Counecticut General Statutes. The Board shall have the right to have the 
teacher examined by a physician designated by the Board for the purpose of establishing 
the length of time during which the teacher is temporarily disabled from performing 
his/her duties and, in the event that there is no adjudication in the appropriate workers' 
compensation proceeding for the period of temporary disability, the opinion of the said 
physician as to the said period shall control. 

B. The Board shaIJ aJJocate a sum not to exceed Two Thousand ($2, 000) DoIJars for the 
purpose of reimbursing teachers for Joss or damage to their personal property, 
excluding cash and automobile, incurred while in the performance of duty. Payment 
for loss or damage shall not duplicate those losses covered by the teacher's insurance. 
All reimbursements for the foregoing wiIJ be held until the end of the school year, at 
which time reimbursement will be made in fuIJ if the amount allocated is sufficient for 
such purpose; otherwise prorated reimbursements wiIJ be made according to the 
demands made on the allocated fund of Two Thousand ($2,000) DoIIars. 

A. I. 

ARTICLE XIII 
SICK LEAVE 

Teachers shall be entitled to fifteen (15) sick leave days each school year. 
Unused sick leave days may be accumulated up to the number of days in the 
teacher's work year. Teachers may use up to four (4) days of their accrued sick 
leave per year, on a non-cumulative basis, for the care of a teacher's spouse, 
parents or children. 

2. Teachers who have accumulated the maximum number of days based on their 
school year will continue to receive fifteen (15) days each year which are not 
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cumulative above the teacher's maximum accumulation but may be used during 
that year without reducing the teacher's maximum accumulation. 

B. In the event circumstances arise whereby a member of tl1e unit exceeds the allotted 
number of days for any of the provisions in Section A above, he/she may, at the 
discretion of the Superintendent of Schools: 

1. receive his/her pay minus substitute' s pay for each day provided ample notice 
and reasons have been submitted and prior approval received; 

2. have 1/186 of his/her base pay deducted for each day in excess of accumulated 
sick leave; or 

3. have no deductiou made. 

Such excess as noted above shall in no case exceed fifteen (15) days. Cases of 
undue hardship exceeding the above may be given additional consideration. 

4. In cases of extreme hardship or prolonged illness, a teacher may petition the 
Board of Education, through the Superintendent of Schools, for additional sick 
leave. Among the factors to be given consideration of the request will be: 

a. the nature and projected duration of the illness or disability involved; 

b. the applicant's prior record of sick leave use; 

c. loss of further accumulation in past years because the maximum had been 
reached; and 

d.. any other consideration that the Board deems to be pertinent to tl1e 
situation. 

Board decision in the application of Section B.4 above will not be subject to the 
grievance procedure. 

C. If a teacher is absent because of illness due to childhood communicable disease 
definitely traceable to contact made in school, the absence will not be charged against 
the teacher's sick leave. 

D. TI1e benefit set forth in this section shall apply only to teachers hired prior to July 1, 
2013. Upon retirement under the Connecticut Teachers' Retirement Act or death, 
teachers or their estates will be paid 25 % of accumulated unused sick leave up to a 
maximum of 180 days of such accumulated unused sick leave at their daily rate (based 
on 1/number of days in their work year) at the time of retirement or death. Teachers 
intending to retire shall notify the administration in writing prior to December l" that 
they are retiring effective June 30"' of that school year. TI1e teachers giving such notice 
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shall be entitled to health insurance benefits under Article X of the collective bargaining 
agreement for an additional two (2) months. 

Beginning June 2001, the per diem basis used to calculate sick day severance pay for 
retirees will be derived from the annual salary as reported to the Connecticut State 
Teachers' Retirement Board. This reported salary presently includes base salary, 
longevity pay, and department head stipend, if applicable. 

The Southington Education Association understands that this agreement is in effect only 
for retirees from June 2001 through subsequent years as long as longevity remains in 
the contract language. 

E. In the event of absence of a teacher for illness in excess of five (5) consecutive working 
days, the Board may require an examination by an independent physician, such 
examination to be at the Board's expense. 

F. Each teacher shall receive, by October 15 of each year, a statement as to unused 
accumulated sick leave. 

G. Temporary disabilities caused or contributed to by pregnancy, miscarriage, abortion, 
childbirth and recovery therefrom shall be interpreted as being witl1in the meaning of 
the term "sick" as used in Statute, Sec. 10-156 of the Connecticut General Statutes. 

H. The Board of Education shall have full subrogation rights in any case where teachers 
received court judgments or settlements for lost wages or medical benefits received by 
teachers covering any period during which the teacher bas received continued salary 
payments or bas been reinlbursed for medical expenses from the Board during a period 
of absence. If tlie Board exercises its subrogation rights and recovers monies covering 
absences for which accumulated sick leave was utilized, no sick leave shall be deducted 
from an employee's credit for such periods. 

ARTICLE XIV 
LEAVE OF ABSENCE 

A. Up to a maxinlum of three (3) days' leave of absence in any one (I) year, with pay, will 
be granted subject to application by the teacher, in writing, to the Principal or designee 
through the inlmediate supervisor no later than five (5) school days before the requested 
absence (except in the case of emergencies) and written approval of the Principal or 
designee for the following reasons: (Three days total, not for each reason.) Paid 
leaves under this Article may not be granted on the day inlmediately preceding or the 
day inlmediately following a school vacation or holiday without the approval of the 
Superintendent. 

I. Illness in the inlmediate family (parent, husband or wife, son or daughter, or a 
brother or sister). 
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2. Attendance at graduation ceremonies (high school, college or military) of self, 
spouse, son or daughter. 

3. Attendance at the funeral services of a person whose relationship to the teacher 
warrants such attendance. 

4. Participation in wedding ceremonies. 

5. Birth of a child to spouse or time necessary to complete adoption procedures. 

6. Moving one's domicile. 

7. Legal affairs which cannot be handled normally outside school hours. 

8. Warranted travel time for leaves under this Article. 

9. Personal or emergency matters which cannot be handled normally outside school 
hours. Approval may be granted subsequent to the absence where it is 
impossible to make a prior request. 

B. Days for the fulfillment of religious obligations will be granted as personal days with 
pay when they occur on a scheduled school day. 

C. ln the event that circumstances arise whereby the teacher exceeds the allotted number of 
days for any of the provisions above or other extenuating circumstances, he/she may, at 
the discretion of the Superintendent of Schools, receive his/her pay minus substitute' s 
pay for each day, provided ample notice and reasons have heen submitted and prior 
approval received, or have no deduction made, or have 1/186 of his/her base pay 
deducted for each day allowed. 

D. Up to a maximum of three (3) days, including the day of the funeral, will be granted, 
with pay, for each occurrence of death of a parent, spouse, child, brother, sister, 
mother-in-law or fatl1er-in-Iaw. 

E. Up to a maximum of two (2) days, including the day of the funeral, will be granted, 
with pay, for each occurrence of death of a grandparent, brother-in-law or sister-in-law. 

F. Personnel covered by this Agreement who are called to jury duty shall be granted the 
difference between jury duty pay and their regular salary and such jury duty is not to be 
chargeable against allotted sick leave or leave of absence. 

G. When school is not in session and a teacher is requested to appear as a witness by the 
Superintendent or the Board's representatives at any legal proceeding, such teacher 
shall be paid his/her per diem hourly rate for all hours requested to be spent at such 
proceedings. If the teacher has to prepare, said teacher and the Superintendent (or 
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designee) will determine amount of preparation time for which the teacher will be paid. 
When school is in session, such leave shall not be charged against allotted sick leave or 
personal time. 

If a teacher is subpoenaed by a third party (a party other than the Administration for the 
Southington Public Schools) to appear as a witness for a matter arising out of the 
teacher's professional duties and responsibilities, the Administration and the 
Southington Education Association will determine an appropriate compensation 
arrangement for the teacher, based on the applicable circumstances. 

H. Teachers shall be granted a leave of absence of one (]) day per year to participate in 
professional development activities. Up to a maximum of fifteen (15) teachers, at the 
discretion of the administration, will be allowed to leave at any one time. 

I. All leaves of absence provided for under the terms of this article are non-cumulative . 

.J. Any certified professional employee shall be granted, upon written request submitted to 
the Superintendent of Schools, a leave of absence without pay for purposes of 
childrearing. Such employee shall be granted such leave for the school year, or a 
reasonably requested portion thereof, in which the child is born, adopted or fostered, 
provided the written request is received within sixty (60) days prior to the anticipated 
date of co=encing the leave. 

Any approved leave co=encing after February 1 of any school year may be extended 
through the next school year. 

]C. Any certified professional employee may be granted au extended leave without pay or 
benefits upon the reco=eudation of the Superintendent and approval of the Board of 
Education. Such request shall be sub1nitted to the Superintendent in writing stating the 
reasons for the request. 

ARTICLE XV 
SABBATICAL LEAVES 

A. Sabbatical leaves may be granted at the discretion of the Board of Education to 
certificated personnel upon recommendation by the Superintendent of Schools providing 
the following conditions are accepted: 

I. No more than one percent (1 %) of the certificated staff may be on sabbatical 
leave at any one time. 

2. Application must be made to the Superintendent of Schools no later than 
December 31 of the school year preceding the school year in which the 
sabbatical is to be talcen. 
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A. 

3. Leaves may be granted for up to a full year to personnel witl1 seven (7) or more 
years of continuous service in Southingtou. 

4. One-half (1/2) the salary rate of the year of leave will be paid provided the 
recipient agrees: 

a. to return to teach in Southington for three (3) full years for each year of 
sabbatical leave; and 

b. to refund the Town of Southington on a pro-rata basis that fraction of 
sabbatical payment received which will be equivalent to the fraction of 
time not completed under paragraph 4.a. 

5. The recipient agrees to spend at least four-fiftl1s (4/5) of the sabbatical leave 
time in academic study and submit evidence of such or make refund under the 
san1e terms as paragraph 4. b. 

6. Sabbatical leave may be used for travel purposes at the discretion of the Board 
of Education. 

7. When teachers return from sabbatical leave, their tinle of absence shall be 
credited to them for determining their position on the salary schedule. 

I. 

ARTICLE XVI 
CLASS SIZE 

By the beginning of the 1987-88 school year, the maxinlum number of pupils 
per teacher shall be as follows: 

Kindergarten and first-grade classes 27 

Traditional classes, both in 
elementary and secondary schools* 31 

Maxinlum load for secondary teachers 
in traditional classes shall be 140 

Remedial Groups 25 

Special education classes 14 

Middle school developmental reading 
classes, over a two day period 170 

The term "traditional classes" shall not include study halls, tean1 teaching or 
physical education classes. 
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Elementary physical education 250 per day 

Secondary physical education 35 

Elementary music and art - one(]) traditional class at a time. 

Special education resource teachers will have a maximum caseload of 35 
students. 

*Unless otherwise indicated, the phrase "secondary schools" is used in this 
Agreement to include both middle school and senior high school. 

2. The Board and the Association agree that further reduction in the class size 
limitations set forth above are desirable and, to the extent possible under the 
circumstances (e.g., availability of staff and facilities), such reductions shall be 

·made. 

3. The Board and the Association agree tl1at tl1e above class sizes are dependent 
upon such factors as availability of classroom space and physical plant. No 
classes which are commenced consistent with the above class sizes will be 
"split" after ten (10) school days unless the Board agrees to do so. 

B. No teacher shall be assigned responsibility for more than seventy-five (75) pupils at any 
moment in time. 

C. The provision of sections A or B above may be modified only if the Superintendent of 
Schools determines that it is necessary to do so. The Association shall be notified in 
writing of each instance in which the Superintendent has so determined. A 
disagreement over whether an exception is justified shall be subject to the grievance 
procedure and shall be initiated at Level Two thereof. 

ARTICLE XVII 
TEACHJNG HOURS AND TEACHING LOAD 

A. Workday 

I. Except as noted below, if the Board, at its discretion, lengthens the school day 
beyond the hours in effect during the 2012-2013 school year, it shall compensate 
the professional staff members at a rate of compensation based upon prorating of 
the staff members' annual salary equal to a percentage of the time the school day 
is extended. The teacher workday (not school day) is seven (7) hours and 
fifteen (15) minutes. 
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All elementary school teachers will be in tl1eir classrooms or at tlleir 
assignments fifteen (15) minutes before tlle starting time and tllirty (30) 
minutes after tlle dismissal time of tl1e students in the school to which 
tlley are assigned. 

b. All middle school teachers will be in their classrooms or at tlleir 
assignments fifteen (15) minutes before tlle starting time and twenty-five 
(25) minutes after tlle dismissal time of tlle students in the school to 
which they are assigned. 

c. All high school teachers will be in tlleir classrooms or at their 
assignments ten (10) minutes before the starting tinle and twenty-seven 
(27) minutes after the dismissal time of tlle students in the school to 
which they are assigned. 

Should tlle Board in its discretion during the term of 1his Agreement extend the 
requirements for tlle heginning or end of the teacher workday heyond those set forth in 
the preceding paragraph, the Board shall give at least sixty (60) days' written notice of 
such extension to the President of the Association. Upon request of the Association, 
the Board and the Association agree to inlrnediately commence bargaining over the 
inlpact/effect of such extension upon members of the bargaining unit. Such 
negotiations, if not amicably resolved, shall be subject to the inlpasse resolution 
procedures set forth in Sec. 10-153 of the Connecticut General Statutes, as amended, 
including mediation and binding arbitration, and either party may make a request for 
the commencement of mediation under said procedures if agreement has not been 
reached within thirty (30) days after the start of such negotiations. Once mediation has 
been requested, the time lines and procedures set forth in Section 10-153 shall be 
followed for purposes of any additional inlpasse resolntion which shall be necessary. 

B. Work Year 

I. The work year of teachers covered hy tlle teacher salary schedule ( other than 
new personnel who may be required to attend orientation sessions amounting to 
no more than two additional workdays) shall normally terminate no later than 
June 30, but shall in no event be less than one hundred eighty (180) nor more 
than one hundred eighty-six (186) scheduled workdays to include a student 
school year, one (!) day before the student school year, and up to five (5) days 
for professional development programs. Professional development days shall 
not be scheduled during Christmas or winter vacation weeks or the day after 
Thanksgiving. When an administrator requests and a guidance counselor agrees 
to work additional days, such days shall be paid at the guidance counselor's per 
diem rate. 

TI1e two additional work days for new teachers shall be designated by tlle 
Administration in eitller full-day or half-day increments. The additional work 
days will not be scheduled to occur on weekends or on holidays, or during a 
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school recess occurring during tl1e school year. Such additional work days shall 
he part of the contractual work year for the new teachers, and shall be part of 
their contractual salaries, as set forth in the salary schedule. Such new teachers 
shall receive no additional compensation over and above the applicable salaries 
from the salary schedule. 

Should the Board in its discretion extend the scheduled work year for teachers 
beyond one hundred eighty-six (l 86) days, the Board shall provide the President 
of the Association with written notice of such extension at least sixty (60) 
calendar days before the effective date of the extension. Upon request of the 
Association, tl1e Board and tl1e Association agree to immediately commence 
bargaining over the impact/effect of such extension upon members of the 
bargaining unit. Such negotiations, if not amicably resolved, shall be subject to 
the impasse resolution procedures set forth in Sec. 10-153 of tl1e Connecticut 
General Statues, as amended, including mediation and binding arbitration, and 
either party may make a request for the commencement of mediation if 
agreement has not been reached within thirty (30) days after the start of such 
negotiations. Once mediation has been requested, the time lines and procedures 
set fortl1 in Sec. I 0-153 shall be followed for purposes of any additional impasse 
resolution which shall be necessary. 

2. The school year calendar, when established by the Board, shall be as set forth in 
Appendix F. 

3. Absence Reporting -Absence reporting and attendance recording of personnel 
shall be as determined by the administration. 

4. Reporting of Non-work Days (48-week employees only) 
Employees will report to the Superintendent's office annually, not later than 
April 30, when they propose to take their non-work days time. They must 
obtain the approval of the Business Manager or Personnel Manager. 

C. After School Meetings 

I. Regular classroom teachers may be required to remain after school for up to one 
(1) hour to attend the following staff meetings, wmch shall be held on Tuesdays: 

a. One (1) day each month - building meetings called by the school 
principal. 

b. One (1) day each month - subject field groups, grade level groups, 
special groups or individual meetings as authorized by the 
Superintendent of Schools, or other meetings called by the 
Superintendent of Schools. 
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If a meeting scheduled for a Tuesday is canceled due to a school closing or early 
dismissal, the Administration will reschedule the meeting, with notice of at least 
one (I) week to teachers. 

2. Up to one(!) two hour meeting shall be held each month for curriculum work 
as autl1orized by tl1e Superintendent of Schools. The Superintendent of Schools 
shall notify the Association no later than August 15th of the day of lhe week on 
which the meeting shall be held during the first semester of the academic year, 
and shall notify the Association no later than December 1, of the day of the 
week on which such meetings shall be held during the second semester of the 
academic year. 

3. Other than regular classroom teachers may be required to attend meetings in 
addition to, or instead of, the above if required for the proper performance of 
their job functions. Should the Board in its discretion determine to schedule 
additional staff meetings during the term of this Agreement beyond the schedule 
of such meetings set forth above, the Association shall be notified in writing at 
least sixty (60) calendar days in advance and shall be furnished with the 
amended meeting schedule by the Board. Upon request of the Association, the 
Board and the Association agree to inunediately commence bargaining over the 
impact/effect of such extension upon members of the bargaining unit. Such 
negotiations, if not amicably resolved, shall be subject to the impasse resolution 
procedures set forth in § 10-153 of the Connecticut General Statutes, as 
amended, including mediation and binding arbitration, and either party may 
make a request for the commencement of mediation if agreement has not been 
reached within thirty (30) days after the start of such negotiations. Once 
mediation has been requested, the time lines and procedures set forth in §10-153 
shall be followed for purposes of any additional impasse resolution which shall 
be necessary. 

4. All part-time teachers will attend one 2-hour curricular meeting per month and 
shall attend all meetings contiguous to their work day. 

5. Less than full-time staff are required to attend professional development days on 
a prorated basis based on their part-time status. Said teachers shall be paid for 
professional development days beyond those required at their per diem rate. 

D. All teachers shall have an uninterrupted duty-free lunch period daily. 

I. Elementary school teachers, including itinerant teachers, shall have an 
uninterrupted duty-free lunch period equivalent in length to that of the students' 
lunch period or one-half (1/2) hour, whichever is the greater. It is understood 
and agreed that students' lunch period does not include any portion of a 
student's recess time. 
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2. Secondary school teachers and special class elementary school teachers shall 
have an uninterrupted duty-free lunch period equivalent in length to that of the 
students' lunch period or one-half (1/2) hour, whichever is the greater. It is 
understood and agreed that the students' lunch pe1iod does not include any 
portion of a student's recess time. 

E. Teachers shall be allowed to leave the school building during tl1eir duty-free lunch 
period only if they give prior notice to their principal of this intention and do not abuse 
the privilege. 

F. All secondary school teachers shall, in addition to tl1eir lunch period, have at least one 
(1) preparation period each day, during which they shall not be assigned to any other 
duties. 

G. 

H. 

l. 

l. 

All elementary school teachers shall have at least one (I) uninterrupted 
preparation period each school day of not less than thirty (30) minutes duration 
during which time they shall not be assigned to any other duties. 

All elementary classroom teachers ( except kindergarten) shall have at least three 
(3) of the aforementioned preparation periods extended to forty (40) minutes. 
During school weeks of fewer than five (5) days of instruction, or shortened 
days, preparation time shall be adjusted on a pro rata basis. 

Acadentic subject area secondary school teachers shall not be assigned more 
than five (5) teaching periods per day in a seven (7) period day and a sixth 
teaching period in an eight (8) period day with the sixth period being on a 
voluntary basis. Special subject area secondary school teachers may be assigned 
six (6) teaching periods per day provided they are relieved of homeroom duties. 
The normal school day is a seven (7) period day. 

a. Academic subject areas are defmed as English, Languages, Social 
Studies, Mathematics and Science. 

b. Special subject areas are defined as Technology Education, Faniily and 
Consumer Education, Business, Music, Art, Physical Education, 
Distributive Education, Vocational Agriculture and Vocational 
Education. 

2. Acadentic area secondary school teachers shall not be required to teach more 
than three (3) teaching preparations at any one time. Classes which require 
different syllabi, teaching materials or textbooks shall be considered different 
teaching preparation. 

3. Exceptions to the provision of paragraphs H.l or H.2 above may be made only 
if the Superintendent determines that it is necessary to do so in tl1e best interests 
of fue educational process. The Association shall be notified in writing of each 
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instance in which the Superintendent shall so determine. A disagreement over 
whether an exception is justified shall be subject to the grievance procedure and 
shall be initiated at Level Two thereof. 

I. Teacher participation in extracurricular activities for which no additional compensation 
is paid shall be strictly voluntary. At the same time, the teachers recognize that their 
responsibility to their students and their profession requires the performance of duties 
that involve the expenditure of time beyond that of the normal working day. 

J. In the event of an early dismissal due to weather conditions, the teachers will be 
dismissed fifteen (15) minutes after the students are dismissed. At the discretion of the 
Superintendent this time can be extended to meet an emergency situation. 

K. Self-contained special education teachers shall be given two (2) released days each 
spring to complete required paperwork (i.e., annual reviews, triennials, IEPs, etc.). 
All other special education teachers shall be given one released day to complete 
required paperwork. The dates of these released days will be mutually agreed on by 
the special education teacher and his/her immediate supervisor. 

L. Middle school and high school teachers shall be required to attend two evening 
meetings per school year. One shall be for Open Honse and the other will be for 
evening parent conferences. Teachers shall not be required to stay longer than two 
hours at such meetings. 

M. Elementary school teachers shall be required to attend one evening meeting per year for 
Open House. Teacliers shall not be required to stay longer than two hours at such 
meetings. 

N. The high school library will be open for student use ten minutes each morning before 
the student day. The library shall remain open until 3:00 p.m. on two afternoons per 
week. Teacher librarians will be required to provide coverage during those hours. The 
teacher remaining late may arrive in the morning late so that the length of the teacher's 
required on-site workday remains unchanged. 

0. The middle school libraries will be open ten minutes in the morning each day before the 
commencement of the student day for student use. Teacher/librarians will be required 
to provide coverage for this time. 

ARTICLE XVIII 
NON-TEACHING DUTIES 

The Board and the Association acknowledge that a teacher's primary responsibility is to teach 
and that his/her energies should, to the extent possible, be utilized to this end. Therefore, they 
agree as follows: 
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A. To the extent possible, teachers shall be relieved of non-teaching administrative 
assignments. Administrative assigmnents shall not become burdensome. 

B. Secondary school teachers, other than physical education teachers and nurse-teachers 
shall be relieved of health service duties (e.g., administering eye or ear examinations, 
weighing and measuring pupils). 

C. Teachers shall not be required to collect money from students for non-educational 
purposes (e.g., charities, P.T.A. dues). Although teachers may be required to collect 
and transmit to an appropriate person within their school buildings student accident 
insurance premiums and money to be used for educational purposes, they shall not be 
required to tabulate or account for such money. 

ARTICLE XIX 
TEACHJNG ASSIGNMENTS 

A. Teachers shall be notified in writing of their programs for the coming school year, 
including the schools to which they will be assigned, the grades and/or subject that they 
will teach and any special or unusual classes that they will have, as soon as practicable 
and under normal circumstances not later than June l Sili. In the event that some change 
such as resignation, death, leave of absence, promotion, etc., talces place during the 
period between June 15ili and the first work day of the following school year, the 
assignment of a teacher may be changed as required thereby with prompt notice to the 
teacher. 

B. Changes in grade assigmnent in the elementary schools and in subject assignment in the 
secondary schools are sometimes necessary and even beneficial. To the extent possible, 
such changes in grade and subject assigmnents shall be voluntary (especially changes 
affecting probationary teachers), but the Board reserves the right to malce such changes. 

C. In arranging schedules for teachers who are assigned to more than one school, an effort 
shall be made to limit the amount of inter-school travel. Such teachers shall be notified 
of any changes in their schedules as soon as practicable. Teachers who are assigned to 
more than one school in any one school day shall receive IRS rates for all inter-school 
travel. 

D. Teachers' assignments shall be made without unlawful discrimination with regard to 
race, creed, color, religion, national origin, ancestry, genetic information, sex, sexual 
orientation, gender identity or expression, age, marital status or disability as provided 
by applicable statutes. 
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ARTICLE XX 
TRANSFERS 

In the determination of transfers, the convenience and wishes of the individual teacher will be 
honored to the extent that these considerations do not conflict with the instructional 
requirements and best interest of the school system and the pupils. 

A. Voluntary Transfers 

I . A teacher wishing to be transferred to another school or teaching position must 
file such a request with the Superintendent of Schools prior to April 30 of each 
year. 

2. Such teacher's name will be placed on a "request for transfer" list which will be 
kept by the Superintendent of Schools. 

3. A tentative list of teaching vacancies shall be publicized and posted iu all 
schools on or about May 15 of each year. 

4. A teacher on intensive assistance (as defined in the district's evaluation plan) 
cannot volunteer for a transfer until the intensive assistance has been lifted. 

5. When a reduction in the number of teachers in a school is necessary, volunteers 
shall be transferred first, except where pupil welfare may otherwise clictate. 

B. Involuntary Transfers 

1. Involuntary transfers shall be made by the Superintendent or his/her designee. 

2. Such transfers will be made only on the recommendation of two (2) supervisors 
to the Superintendent or designee. 

3. Non-tenured teachers will not be involuntarily transferred, if at all possible. 

4. Subject to the provisions of paragraph B.3 above, when transfers are necessary, 
an effort shall be made to transfer teachers with lesser service in the Southington 
Public Schools. Involuntary transfers will be to positions within the teacher's 
area of certification. 

5. Prior to an involuntary transfer, the transfer shall be made only after a meeting 
with the teacher involved and an Association representative, at which time the 
teacher shall be notified of the reason(s) for the transfer. 
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ARTICLEXXI 
PROMOTIONS 

A. All openings for positions paying a salary differential and positions other than regular 
teaching assignments (i.e., career education, drug education, drama coordinator) shall 
be adequately publicized by posting in every school as far in advance of tl1e 
appointment as possible, and ordinarily at least thiny (30) days in advance and the 
qualifications for the positions shall be clearly set forth. 

B. All teachers certified for the posted vacancies shall be given adequate opportunity to 
make application for such positions. If, in tl1e determination of the Superintendent, tl1e 
qualifications of applicants are substantially equivalent, preference shall be given to 
Board employees in positions requiring teacher certification who are qualified and 
certified for the position. Appointments shall be made without regard to race, creed, 
color, religion, national origin, ancestry, genetic information, sex, sexual orientation, 
gender identity or expression, age, marital status or disability as provided by applicable 
statutes. 

C. All salary differential positions shall be posted separately and not combined with 
regular contracted teaching positions. 

ARTICLE XXII 
REDUCTION IN FORCE AND RECALL 

A. The Board may reduce the teaching staff according to the needs of the school system as 
determined by the Board. 

l . If it becomes necessary to reduce the teaching staff, nou-tennred teachers within 
the area of certification in which tl1e reduction is to be made shall be laid off 
first. 

2. If it becomes necessary to further reduce the teaching staff, tl1en tenured 
teachers within the asea of certification in which the reduction is to be made 
shall be laid off, with one of the prinle considerations for continued employment 
being seniority. 

3. The Board agrees to maintain a "recall list" of all teachers who have been 
separated as a result of the above procedure. Each separated teacher's name 
shall remain on the "recall list" for a period of one (1) year provided that, if a 
reappointment is offered by the Board and refused by the teacher, such teacher's 
name shall be stricken from tl1e "recall list." 

4. The Board agrees to offer employment to former teachers on the "recall list" 
who are qualified and possess the necessary certification for an opening before 
new teachers are hired. 
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5. The offer of employment as provided for above shall be made to the teacher 
who formerly had the longest period of service within the area of certification 
for the position to be filled in the Southington School System. 

6. Teachers who are recalled under this article will not lose prior service for 
purposes of seniority, salary or sick leave. 

B. In the event that the Board determines to close a school, the Association will be 
provided as much advance notice as is feasible and will be given an opportunity to 
express to the Board and/or the administration its views on such matters as transfers. 
Written guidelines for transfers in connection with school closings shall be prepared by 
t11e Board and copies shall be posted in each school. 

C. All administrators employed by the Southington Board of Education who are covered 
by the provisions of the Teacher Fair Dismissal (tenure) Law and who are laid off from 
work due to a reduction in administrative staff shall have rights to displace teachers 
covered by this Agreement in positions where said administrators are qualified and 
certified as determined by this article in a manner provided by applicable law. No 
administrator shall be discriminated against with respect to such displacement rights by 
virtue of his/her service outside the teacher bargaining unit. 

This provision is negotiated subject to the decision of the Connecticut State Board of Labor 
Relations (Case No. TDR-7161; Decision No. 2225, August 15, 1983, In the Matter of the 
Petition for Declaratory Ruling Filed by: Connecticut State Council of AFSA Locals, AFL
CJO). In the event that such decision is reversed or modified by a court decision or legislative 
enactment, any layoff rights set forth herein shall be restricted, to the extent permitted by such 
decision or enactment, to t11e members of t11e teachers' bargaining unit exclusively. 

ARTICLE XXIII 
TEACHER FACILITIES 

Each school shall have the following facilities: 

A. space in which teachers may safely store instructional materials and supplies; 

B. a teacher work area containing adequate equipment and supplies to aid in the 
preparation of instructional materials; and 

C. an appropriately furnished room to be used as a faculty lounge. To the extent possible, 
said room shall be in addition to t11e aforementioned teacher work area. 
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ARTICLE XXIV 
TEXTBOOKS 

Prior to changing a textbook or selecting a new textbook, the teachers affected and/or a 
committee of such teachers shall be given the opportunity to meet and consult with the 
Superintendent or his/her designee regarding the proposed change or selection. 

ARTICLEXXV 
SUBSTITUTE TEACIIBRS 

The Board will make every reasonable effort to provide well-qualified substitute teachers who 
are certified either as substitute or regular teachers whenever a certified teacher is absent. 

ARTICLE XXVI 
SUMMER SCHOOL PROGRAM 

A. Positions in the Southington Summer School Program shall, to the extent possible, be 
filled by regularly appointed teachers in the Southington Public Schools. 

B. In filling such positions, consideration shall be given to a teacher's area of competence, 
major and/or minor field of study and quality of teaching performance. 

ARTICLE XXVII 
ADULT EDUCATION PROGRAM 

Non-resident employees of tl1e Board covered by this Agreement will be eligible to take 
courses in the Southington Adult Education Program in accordance with the tuition rate 
charged to Southington residents on a space-available basis after fmal registration for 
Southington residents is completed. 

ARTICLE XXVIII 
STRIKES 

During the term of this Agreement the Association shall not cause or sponsor, and no 
professional employee shall cause or participate in, any strike or work stoppage. If the 
Association disclaims in writing to the Board responsibility for any act prohibited hereby, it 
shall not be liable in any way therefore. Employees who participate in any such act may be 
disciplined or discharged without recourse to arbitration; provided, however, that the question 
of their participation shall itself be subject to arbitration. 
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ARTICLE XXIX 
GENERAL 

A. There shall be no reprisals of any kind taken against any teachers by reason of tl1eir 
membership in the Association or participation in its activities, or by reason of non
membership in the Association. 

B. Teachers shall be given a copy of any evaluation report prepared by their supervisors 
which relates to the salary or other benefits which they are to receive in the course of 
their employment, and they shall have the right to discuss such reports with their 
supervisors. Any such evaluation report or other written statement or criticism may not 
be contained in the individual teacher's personal or other file longer than thirty (30) 
days unless such report has been shown to the subject teacher and such individual has 
been afforded an opportunity to acknowledge the report by signature. Additional 
comments within a thirty (30) day period beginning witl1 the date of the report may be 
added to the evaluation report by the teacher for the purpose of clarification. 

C. If negotiation meetings between tl1e Board and the Association are scheduled during a 
school day, the representatives of the Association shall be relieved from all regular 
duties without loss of pay as necessary in order to pertuit their participation in such 
meetings. When it is necessary, pursuant to Article III, Grievance Procedure, for a 
school representative, member of the Professional Rights and Responsibilities 
Committee or other representatives designated by the Association to investigate a 
grievance or attend a grievance meeting or bearing during a school day, be/she shall, 
with the permission of his/her principal or irnmecliate superior and upon notice to the 
Superintendent by tl1e Association, and with the approval of the Superintendent or 
his/her designee, be released without loss of pay as necessary in order to permit 
participation in the foregoing activities. Any teacher whose appearance in such 
investigations, meetings or hearings as a witness is necessary shall be accorded the 
same right. TI1e Association agrees that these rights shall not be abused. 

D. The Board agrees that two (2) teachers designated by the Association shall, upon 
request, be granted a leave of absence for up to two (2) years without pay for the 
purpose of engaging in Association activities. A teacher on leave of absence under this 
section for no more than one (]) year who returns to his/her position at tl1e end of tliat 
leave shall, upon such return, be considered as if he/she were actively employed by the 
Board during the leave and receive the same salary he/she would have received if 
he/she had not been absent. 

E. Each teacher shall be provided witl1 a copy of whatever school handbook is available at 
his/her school. 

F. It is understood that this Agreement is subject to, and shall operate within the 
framework of, the statutes of the State of Com1ecticut. 
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G. It is understood that teachers shall continue to serve under the direction of the 
Superintendent of Schools and in accordance with Board and administrative policies, 
rules and regulations, including those set forth in the Southington Teachers' Manual, as 
amended, provided that the provisions of this Agreement shall supersede and prevail 
over any conflicting provisions. 

H. If any portion of this Agreement is ruled invalid for any reason, tl1e remainder of this 
Agreement shall remain in full force and effect. 

l. I. It is recognized by the Board and the Association that all situations and 
developments could not be anticipated at the time of negotiation of tl1is 
document. To achieve rapport between the Board and the Association, periodic 
and formal meetings may be held by the negotiating groups of any organization 
as requested by either the Association or the Board. 

2. Any agreement approved by both the Board and the Association as a result of 
said consultation procedure shall be reduced to writing, signed by the Board and 
the Association and shall become an addendum or amendment to the existing 
Agreement. 

3. Consultations with respect to this Article XXX, Sections I. I and 2, as set forth 
hereinabove shall apply only to those portions of the Agreement that do not 
relate to salaries and fringe benefits. 

4. Notwithstanding the language herein contained, it is agreed by the Board and the 
Association that the Board may, in its sole discretion, consult with the 
Association with respect to any article of this Agreement. 

J. Any substantive, serious complaint made against a teacher or person for whom the 
teacher is administratively responsible, by any parent, student or other person, as 
determined by the responsible administrator, shall promptly be called to the attention of 
the teacher. In no case shall a complaint, not investigated by the Administration, be 
called to tl1e attention of the teacher. In no case shall any anonymous complaint be 
placed in any teacher's file. 

K. No employee shall be demoted, suspended or otherwise disciplined without just cause. 

L. The President of the Association shall be released from one duty period per day in 
order to carry out bis/her responsibilities as President of the Association. 

ARTICLEXXX 
MAINTENANCE OF STANDARDS 

All present benefits and working conditions shall be maintained during the term of tl:lis 
Agreement. 
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ARTICLE XXXI 
TUITION REIMBURSEMENT 

A. Teachers who take and satisfactorily complete courses in an area identified by the 
Board of Education as one of special need in the Southington School System shall 
receive tuition reimbursement within the constraints of the Board of Education's 
budget. This section shall apply only to courses in areas designated as such courses 
shall be subject to the prior approval of the Superintendent of Schools or ms/her 
designee. Once such approval has been given, tuition reimbursement will be made 
upon satisfactory completion regardless of the budgetary constraints. 

B. For eligible teachers (as described in trus section), the Board will provide tuition 
reimbursement for up to two three-credit graduate level courses talcen at an accredited 
college or university during each fiscal year, subject to a total maximum reimbursement 
of twenty thousand dollars ($20,000) dollars in the aggregate for the bargaining unit for 
each fiscal year. 

The following conditions shall apply to such reimbursement: 

I. In order to be eligible for tuition reimbursement, an applicant must hold a 
Master's Degree and must have been employed by the Board as a teacher for a 
minimum of two (2) complete school years. 

2. All courses must be talcen in a program approved by the Superintendent of 
Schools or designee. 

3. An application for tuition reimbursement must be submitted in writing to the 
Superintendent of Schools or designee prior to tlie start of the course. TI1e 
application shall include a statement of purpose, description of content, and 
endorsement of the supervisor to wruch the applicant is assigned. Applications 
for fall semester courses must be submitted by August 15'", and applications for 
spring semester courses must be submitted by January I". 

4. In order to be eligible for tuition reinlbursement, an applicant must earn a grade 
of B + or rugher in the course. 

5. Upon successful completion of the first course, a teacher whose application for 
reimbursement was pre-approved, shall be reimbursed as follows: (I) the cost 
of the course, subject to a maximum reinlbursement of three hundred dollars 
($300) for the course. All disbursement of monies for a first course shall be 
made at the end of the school year. At the end of the school year, any 
remaining balance in the tuition reimbursement account will be distributed 
among all eligible and approved applicants who completed a second course, 
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subject to a maximum reimbursement of three hundred dollars ($300) for the 
course. 

6. In the event that the total amount available for tuition reimbursement is 
insufficient to reimburse all eligible teachers as set forth above, each eligible 
teacher shall be reimbursed on a pro-rated basis within the total amount 
available for the bargaining unit. 

ARTICLE XXXII 
INCENTIVE PAY PROGRAM 

This program enables teachers who make exceptional contributions to student performance, 
professional growth applied to teaching, curriculum development or professional development 
to earn $1,089 in addition to their regularly scheduled salary. The plan's key features include: 

A. Teachers who apply for incentive payments shall be on tenure and shall have received 
an overall acceptable evaluation in the most recent year evaluated. 

B. Applicants for incentive pay are to present evidence of one or more of the following 
accomplishments: 

1. Significant pupil performance growth in one or more instmctional areas for 
students taught. 

2. Substantial growth in personal professional competence during the year, 
including evidence of applying such growth to the instructional program. 

3. Substantial contributions to the improvement of tlle curriculum of the schools or 
the professional competence of Southington teachers. 

C. A letter of interest in applying for incentive pay shall be submitted to the 
Superintendent by October 1. (See the attached Incentive Pay Proposal Form, which 
must be submitted with teacher's letter of interest, and which will produce the 
responses outlined in D. below). This letter of interest does not commit a teacher to 
submitting a final application the following May. 

D. An Incentive Pay Review Committee shall consist of two teachers each from the high 
school, middle schools, and elementary schools (selected by tl1e SEA President), and 
six administrators designated by the Superintendent. This committee will review all 
proposals, comment on each, and state whether each proposal meets the incentive pay 
program requirements. Proposals that tlle Committee feels do not meet Incentive Pay 
requirements may be revised and resubmitted by November 15. 
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E. The Incentive Pay Review Committee shall be available to teachers during the year for 
consultation and advice. Any teacher wishing such consultation prrrposes will then be 
set up. 

F. Teachers shall gather evidence of successful accomplishment of their proposal and 
prepare a Final Incentive Pay Report. 

G. Final Incentive Pay Reports shall be received by the Superintendent no later than May 1 
each year. These reports shall be reviewed by the Incentive Pay Review Committee. 
Incentive pay shall be awarded in June to those recommended by the committee. 

H. An Incentive Pay Application Rating Sheet shall be completed by the committee for 
each application received. This Rating Sheet shall be returned to the teacher. 

1. Teachers, whose final applications are not approved, will be provided with the 
opportunity to meet with the committee and submit additional documentation and 
explanation to support the accomplislunent of their proposal. Such requests must be 
submitted in writing within three (3) working days after receiving the Incentive Pay 
Cammi ttee' s Rating Sheet. 

J. The Committee shall use the following criteria to determine whether an incentive pay 
will be granted or not: 

1 . Significant pupil performance -

performance above that which would normally be expected 

the intensity of the impact on individual students 

the relatedness of the performance to system goals 

2. Substantial professional growth applied to teaching -

the importance of the growtl1 

the relatedness of the growth to system goals or teacher assignment 

the degree to which the growtl1 affects pupil performance 

3. Substantial contributions to curriculum or professional development -

the importance of the curriculum or the professional development to the 
system 

the scope or breadth of the curriculum or professional development 
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the degree to which the curriculum or professional development was 
applied in the classroom 

K. Evidence to support the ctiteria, which may include the following: 

l . Evidence of significant pupil performance -

process evidence - for example, samples of lessons or work completed 
by students which are above and beyond what is normally expected 

product evidence - show the effect of the teacher's work, such as pre and 
post test comparisons on standardized tests, comparison of test scores to 
the norm, previous students, or comparison of pre and post writing 
samples or speech tapes by independent rates 

2. Evidence of substantial professional growth applied to teaching -
evidence of substantial professional growth signifies the acquisition of 
real knowledge or skills of considerable worth to the teacher, such as a 
course completed or workshop or conference attended 

evidence of the application to teaching again may be process or produce, 
as explained above (J.l.). A videotape, audio tape, or observation may 
also be evidence 

3. Evidence of substantial contributions to the improvement of curriculum or 
training of Southington teachers -

evidence that curriculum is written with an eye to implementation 

evidence curricular materials are useful to a number of other teachers, 
not just the writer 

evidence of implementation or follow-up activities for teacher 
professional development 

ARTICLE XXXIll 
DURATION 

This Agreement shall become effective July I, 2013, and shall remain in full force and effect 
through June 30, 2016. 

If no successor agreement is reached prior to June 30, 2016, the provisions of this Agreement 
shall continue to he in full force and effect until such time as a successor agreement has been 
reached and signed by the parties. 
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IN WITNESS WHEREOF, tl1e parties hereunto set their hands and seals thi~day of 
November, 2012. 

SOUTHINGTON EDUCATION ASSOCIATION 

Date 
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APPENDIX A 

TEACHER SALARY SCHEDULES 

2013-2014 

STEP BA Salary MA Salary 6'" Year Salary 6'" Yr.+30 Salary 
1 43,200 46,750 50,350 51,950 
2 44,025 47,440 51,170 52,825 
3 44,880 48,500 52,255 53,920 
4 45,945 49,625 53,405 55,125 
5 47,160 50,900 54,700 56,570 
6 48,425 52,235 56,075 58,080 
7 50,160 54,150 57,980 60,100 
8 51,685 56,110 60,210 62,410 
9 53,300 59,000 63,700 65,300 
10 55,000 63,000 67,750 70,000 
11 59,000 68,000 72,800 75,100 
12 65,000 74,000 78,700 81,250 
13 73,770 81,780 86,965 89,635 

Effective at the beginning of the 2013-14 contract year, each teacher shall advance one step on 
the salary schedule. · 

2014-2015 

STEP BA Salary MA Salary 6" Year Salary 6'" Yr.+ 30 Salary 
1 43,200 46,750 50,350 51,950 
2 44,025 47,440 51,170 52,825 
3 44,880 48,500 52,255 53,920 
4 45,945 49,625 53,405 55,125 
s 47,160 50,900 54,700 56,570 
6 48,425 52,235 56,075 58,080 
7 50,160 54,150 57,980 60,100 
8 51,685 56,110 60,210 62,410 
9 53,200 58,000 62,700 64,300 
10 54,750 62,000 66,750 69,000 
11 58,750 66,500 71,300 73,600 
12 64,750 72,000 76,700 79,250 
13 74,510 82,600 87,835 90,530 

Effective at the beginning of the 2014-15 contract year, each teacher shall advance one step on 
the salary schedule. 
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2015-2016 

STEP BA Salary MA Salary 6'h Year Salary 6'h Yr.+30 Salary 
1 45,100 48,600 52,410 54,105 
2 45,900 49,500 53,300 55,000 
3 46,760 50,500 54,350 56,100 
4 47,995 51,800 55,665 57,570 
5 49,280 53,100 57,065 59,110 
6 50,635 54,400 58,530 60,645 
7 52,000 55,775 59,955 62,105 
8 53,400 57,795 62,015 64,500 
9 54,800 60,555 65,395 68,150 
10 56,700 64,890 69,785 72,100 
11 61,100 70,040 74,925 77,395 
12 66,900 76,100 80,950 83,630 

13 75,865 84,105 89,435 92,180 

There shall be no step advancements during the 2015-16 contract year. 
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APPENDIX A 

2013-14, 2014-15 AND 2015-16 STIPEND SCHEDULE 

I . Director of Guidance: 

Work Year: This position is subject to thirty-two (32) days of assignment beyond 
the teacher work year. Based on two (2) weeks before, two (2) weeks after school 
year begins and ends, and the remaining days by mutual consent. 

Compensation: Payment at per diem rate for the thirty-two (32) additional days 
beyond the teacher work year, plus an annual stipend of $3,000. 

2. Middle School Guidance Department Head: 

Work Year: This position is subject to twenty-two (22) days of assignment beyond 
the teacher work year. Five (5) days shall be assigned before the start of the work 
year and five (5) days shall be assigned after the end of the work year. The 
remaining schedule of days shall be by mutual consent between the employee and 
administrator subject to negotiations. 

Compensation: Payment at per diem rate for the twenty-two (22) additional days 
beyond the teacher work year. 

3. Vocational Agriculture Department: 

Department Head: 

Work Year: 228 days in fiscal year July l through June 30 to include the school 
calendar, and the remaining days by mutual consent. Salary is based on additional 
duties, including supervision of supervised Agricultural Experience Program, 
Continuing Education Teaching and other Vocational Agriculture related activities. 

Compensation: Payment at per diem rate for the forty-two (42) additional days 
beyond the teacher work year, plus an annual stipend of $3,000. 

Teachers: 

Work Year: 228 days in fiscal year July I through Juue 30 to include the school 
calendar, and the remaining days by mutual consent. Salary is based on additional 
duties, including supervision of supervised Agricultural Experience Program, 
Continuing Education Teaching and other Vocational Agriculture related activities. 

Compensation: Payment at per diem rate for the forty-two (42) additional days 
beyond the teacher work year. 
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4. 

5. 

6. 

7. 

8. 

Cooperative Work Experience 
Business Office Education 
Assignment (1) 

Work Year: 

Cooperative Work Experience 
Diversified Occupations 
Assignment (1) 

Work Year: 

Cooperative Work Experience 
Marketing Education 
Assignment (2) 

Work Year: 

Media Specialist/ 
Technology Trainer 

Work year: 

Alternative to Suspeusiou 
After School Program 
Social Worker/Psychologist 

(l) 

1.10 of step on salary schedule. 

206 days in fiscal year July I through June 
30, based on ten (10) days before, ten (10) 
days after teacher work year begins and 
ends. 

1.10 of step on salary schedule. 

206 days in fiscal year July I through June 
30, based on ten (10) days before, ten (10) 
days after teacher work year begins and 
ends. 

1.10 of step on salary schedule. 

206 days in fiscal year July 1 through June 
30, based on ten (10) days before, ten (10) 
days after teacher work year begins and 
ends. 

Per diem daily rate based on step of salary 
schedule for 10 days worked in addition to 
the teacher work year. 

196 days in fiscal year July 1 through June 
30, based on five (5) days before, five (5) 
days after teacher work year begins and 
ends. 

Hourly per diem of step on salary schedule. 

9. Department Heads - High School: 

•Language Arts, Math, Special Education, Science, and Social Studies 
department heads will receive 1.08 on salary schedule. 

•World Language and Physical Education department heads will receive 1.065 
on salary schedule 

•Remaining department heads will receive 1.053 on salary schedule. 

Five (5) or Jess in department - assignment of five (5) class periods with the fifth 
period on a voluntary basis. 
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10. 

11. 

12. 

13. 

Six (6) and above in department - assignment of three (3) class periods with 
additional periods on a voluntary basis. 

Assistant DeJ:lartment Head - High School 

2013-14 2014-15 
English with assignment of five (5) class periods $1,086 $1,097 
Special Education with assignment of five (5) 
class periods $1,086 $1,097 

De)_lartment Facilitator - High School 

2013-14 2014-15 
English with assignment of five (5) class periods $1,086 $1,097 
Math witl1 assignment of five (5) class periods $1,086 $1,097 
Special Education with assignment of five (5) 
class periods $1,086 $1,097 

2013-14 2014-15 
Curriculum S)_lecialist - Middle Schools $1,403 $1,417 
Team Leader - Middle Schools $1,403 $1,417 

S)_lecialists (grandfathered erior to 7/01/77): 

a. Special Education 
b. Literacy Teacher 
c. Social Workers 
d. Guidance Counselors 

$325 above step on salary schedule 
$225 above step on salary schedule 
$325 above step on salary schedule 
$325 above step on salary schedule 

Class Advisor(s): 
with assignment of five (5) class periods, 2013-14 2014-15 
2 each class level 

Freshman Class $1,025 $1,035 

Sophomore Class $1,025 $1,035 

Junior Class $1,259 $1,272 

Senior Class $2,054 $2,075 

2015-16 
$1,117 

$1,117 

2015-16 
$1,117 
$1,117 

$1,117 

2015-16 
$1,443 
$1,443 

2015-16 

$1,054 

$1,054 

$1,295 

$2,113 

Emblem Advisor 2013-14 2014-15 2015-16 
And with assignment of five (5) class periods; 
with a fifth period on a voluntary basis. 

Step 1 $2,201 $2,223 $2,263 
Step 2 $2,312 $2,335 $2,377 

-OR-
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14. Chronicle Advisor 
with assignments of four (4) class periods 

Step l 
Step 2 

15. 

16. 

.Middle School Year Book Advisors 

Honor Society Advisor 

Middle School Honor Society Advisors 

High School Math Club Advisor 

High School Key Club Advisor 

DECA Advisor 

FBLA Advisor 

17. 

18. 

19. 

20. 

21. Family, Career & Community Leaders of America 
(FCCLA) Advisor (SHS) 

22. First Robotic Advisor 

23. SHS Student Council Advisor 

Middle Schools Student Council Advisors 
with assignment of five (5) class periods 

24. SADD Advisor 

25. Drama Advisor 

Drama Asst. Advisor 

Middle School Drama Club Advisors 

26. Musical Advisor 

Music Specialist K-12 

27. Band Directors 

High School 

Assistant High School 

Middle School 

Silver Star Band 

Elementary Band (per night performance) 

Directors and the Orchestra Directors 
(per night performance) 

Vocal Music Teachers (per night performance) 

28. Band Camp 

Band Director 

Asst Band Director 

43 

(2) 

(1) 

(2) 

(]) 

(2) 

(1) 

(1) 

(1) 

(2) 

(1) 

(1) 

(1) 

(2) 

(1) 

(1) 

(1) 

(1) 

(2) 

(2) 

2013-14 2014-15 2015-16 

$1,313 
$1,380 

2013-14 

$1,015 

$976 

$879 

$976 

$976 

$934 

$934 

$936 

$1,288 

$1,120 

$561 

$976 

$1,680 

$1,304 

$1,015 

$1,120 

$4,940 

$4,940 

$2,963 

$1,726 

$1,326 
$1,394 

2014-15 

$1,025 

$986 

$888 

$986 

$986 

$943 

$943 

$945 

$1,301 

$1,131 

$1,350 
$1,419 

2015-16 

$1,044 

$1,004 

$904 

$1,004 

$1,004 

$960 

$960 

$962 

$1,325 

$1,152 

$567 $577 

$986 $1,004 

$1,697 $1,728 

$1,317 $1,341 

$1,025 $1,044 

$1,131 $1,152 

$4,989 $5,080 

$4,989 $5,080 

$2,993 $3,047 

$1,743 $1,775 

$1,726 $1,743 $1,775 

$110.97 $112.08 $114.12 

$110.97 $112.08 $114. 12 

$110.97 $112.08 $114.12 

$3,258 

$1,865 

$3,291 $3,351 

$1,884 $1,918 



2013-14 2014-15 2015-16 
29. Jazz Band Advisor (SHS) (]) $2,434 $2,458 $2,503 
30. Middle School Jazz Band Advisors (2) $1,015 $1,025 $1,044 
31. March Band Drill Writer (SHS) $1,030 $1,040 $1,059 
32. Marching Band Asst. (1) $1,303 $1,316 $1,340 
33. Winter Color Guard Advisor (SHS) (1) $676 $683 $695 
34. Flag Team Color Guard $1,303 $1,316 $1,340 
35. Adult Education Program (per hour) $33.55 $33.89 $34.51 
36. Homebound Instructor (per hour) $33.55 $33.89 $34.51 

Learning Academy Instructor $33.55 $33.89 $34.51 

CAPT District Assessment Administration $33.55 $33.89 $34.51 
37. Summer School Teachers (per hour) $33.55 $33.89 $34.51 
38. In-Service Presenter 

Any teacher who is requested by the Superintendent or 
his designee to present an in-service program will 
receive an hourly rate for preparation time for each 
hour of in-service presentations. $40.55 $40.96 $41.71 

39. Cnrriculnm Work 
Scheduled on non-scheduled work days shall be paid 
per hour $29.78 $30.08 $30.63 
Curriculum Unit 
A teacher who is requested by the Assistant 
Superintendent or his designee to write a curriculum 
unit will be paid a stipend. This payment will be 
made after the Assistant Superintendent or his 
designee has signed-off on the completed and 
approved curriculum unit that was prepared. $290 $293 $298 

40. Detention Program (per hour weekdays) $33.55 $33.89 $34.51 

(per hour weekends) $50.30 $50.80 $51.72 
41. Chaperones (high school teachers) (per event) $39.10 $39.49 $40.21 
42. Faculty Managers at Middle Schools 

relieved of one (!) supervisory period per day $5,227 $5,279 $5,375 
43. Lego Advisors at Middle School $840 $848 $863 
44. Newspaper Advisors at Middle School $840 $848 $863 
45. Stock Market Advisors at Middle School $840 $848 $863 
46. Speech Language Pathologist (Summer) (per hour) $33.55 $33.89 $34.51 
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COACHES STIPENDS 
2013-2014 

1st STEP 2ncl STEP 
A. FOOTBALL 

Higlz Sclzool: 
Head Coach $7,357 $8,532 
Assistant Coach $4,412 $5,355 
Freshman Head Coach $4,118 $5,085 
Freshman Assistant Coach $2,372 $3,205 

B. BASKETBALL & WRESTLING 
Higlz School: 
Head Coach $5,884 $6,946 
Assistant Coach $3,532 $4,403 
Freshman Coach $3,232 $4,142 

Middle School: 
Head Coach $2,947 $3,767 

7C. BASEBALL, SOCCER, TRACK, FlELD HOCKEY, VOLLEYBALL, 
CHEERLEADERS, SOFTBALL, GYMNASTICS, LACROSSE, ICE 
HOCKEY 

Higlz School: 
Head Coach $5,151 $6,151 
Assistant Coach $3,091 $3,926 
Freshman Coach $2,818 $3,706 

Middle Sclzool: 
Head Coach $2,576 $3,373 

D. CROSS COUNTRY, GOLF, TENNIS, SWIMMING 

Higlz Sclzool: 
Head Coach $3,681 $4,566 
Assistant Coach $2,208 $2,971 
Freshman Coach $2,012 $2,833 

Middle School: 
Head Coach $1,836 $2,576 

E. INTRAMURALS (per session) $30.33 

F. UNIFIED SPORTS - SITE 
COORDINATOR $606 
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COACHES STIPENDS 
2014-2015 

lst STEP 2nd STEP 
A. FOOTBALL 

High School: 
Head Coach $7,431 $8,617 
Assistant Coach $4,456 $5,409 
Freshman Head Coach $4,159 $5,136 
Freshman Assistant Coach $2,396 $3,237 

B. BASKETBALL & WRESTLING 
High School: 
Head Coach $5,943 $7,015 
Assistant Coach $3,567 $4,447 
Freshman Coach $3,264 $4,183 

Middle School: 
Head Coach $2,976 $3,805 

C. BASEBALL, SOCCER, TRACK, FIELD HOCKEY, VOLLEYBALL, 
CHEERLEADERS, SOFTBALL, GYMNASTICS, LACROSSE, ICE 
HOCKEY 

High School: 
Head Coach $5,203 $6,213 
Assistant Coach $3, 122 $3,965 
Freshman Coach $2,846 $3,743 

Middle School: 
Head Coach $2,602 $3,407 

D. CROSS COUNTRY, GOLF, TENNIS, SWIMMING 

High School: 
Head Coach $3,718 $4,612 
Assistant Coach $2,230 $3,001 
Freshman Coach $2,032 $2,861 

Middle School: 
Head Coach $1,854 $2,602 

E. INTRAMURALS (per session) $30.63 

F. UNIFIED SPORTS - SITE 
COORDINATOR $612 
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COACHES STIPENDS 
2015-2016 

1st STEP 2nd STEP 
A. FOOTBALL 

High School: 
Head Coach $7,566 $8,774 
Assistant Coach $4,537 $5,507 
Freshman Head Coach $4,235 $5,229 
Freshman Assistant Coach $2,440 $3,296 

B. BASKETBALL & WRESTLING 
High School: 
Head Coach $6,051 $7,143 
Assistant Coach $3,632 $4,528 
Freshman Coach $3,323 $4,259 

Middle School: 
Head Coach $3,030 $3,874 

C. BASEBALL, SOCCER, TRACK, FIELD HOCKEY, VOLLEYBALL, 
CHEERLEADERS, SOFTBALL, GYMNASTICS, LACROSSE, ICE 
HOCKEY 

High School: 
Head Coach $5,298 $6,326 
Assistant Coach $3,179 $4,037 
Freshman Coach $2,898 $3,811 

Middle School: 
Head Coach $2,649 $3,469 

D. CROSS COUNTRY, GOLF, TENNIS, SWIMMING 

High School: 
Head Coach $3,786 $4,696 
Assistant Coach $2,271 $3,056 
Freshman Coach $2,069 $2,913 

Middle Sc/wol: 
Head Coach $1,888 $2,649 

E. INTRAMURALS (per session) $31.19 

F. UNIFIED SPORTS - SITE 
COORDINATOR $623 
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APPENDIXB 

LONG -TERM SUBSTITUTES 

Teachers who are hired to replace other teachers who will be out on long-term leaves 
(for example, on disability leave due to maternity, long-term illness) and are hired to 
substitute for that teacher for forty ( 40) days or more will be covered by this Article. 

1. Said teacher shall be paid based on the BA first step, on a per diem basis, 
starting the first day they substitute for the first thirty-nine (39) days of work. 

2. From the fortieth (40ili) day forward, said teacher shall be placed on the proper 
step on the SEA salary schedule according to their degree status and years of 
experience. 

3. If it is known from the first day that the teacher who is to be out of school is to 
be out ninety (90) days or more, then the teacher, replacing the teacher who is 
out, shall be placed on the proper step of the SEA salary schedule from the first 
day of the long-term substitute assignment. 
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APPENDIXC 

LONGEVITY 

Teachers with twenty (20) tlrrough twenty-four (24) years of service will receive a longevity 
payment of $250 each school year. 

Teachers with twenty-five (25) years of service will receive a longevity payment of $500 each 
school year. 

Teachers hired on or after July 1, 2000 shall not be eligible for longevity pay. 
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APPENDIXD 

SOUTHINGTON PUJ3LIC SCHOOLS 
SOUTHINGTON,CONNECTICUT 

INCENTIVE PAY PROGRAM PROPOSAL FORM 

This form is to be submitted to the Superintendent along with your letter of interest in applying 
for the Incentive Pay Program. 

I. Rationale/background. (Why are you proposing the project?) 

2. Incentive Target Area(s). (Which of the incentive pay target areas are you designing 
this project to achieve?) 

3. Brief description of the project you are planning. (Include process outcomes/results.) 

Signature of Teacher Date 
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APPENDIXE 

SOUTHINGTON TEACHERS BENEFIT PROGRAM 

Note: This summa,y serves as a reference. The Summmy Plan Description (SPD) is the goveming document regarding the provisions of 
the insurance plan. 

Summary Covered Services Benefit In Network Benefit Out Of Network 
Julv 1, 2013 - June 30, 2014 
Inpatient hospital services-semi private room Covered above $250 co-pay, subject to pre- Up to 30 days per year covered at 80% of 
(medically necessary private room), physicians and admission notification, concurrent review and reasonable fees above deductible. Subject to pre-
surgeons charges, maternity charges for mother managed care non compliance penalties. admission notification, concurrent revie\v and 
and child, diagnosis and lab fees, PT and OT, managed care non compliance penalties. 
drugs, operating room fees, dialysis, biologically Medical excellence program on an optional basis. 
based mental illness, and svecialtv hosoitals ... etc. 
Outpatient hospital services-Operating and Covered above $100 co-pay and subject to pre- Covered at 80% of reasonable fees above 
recovery room, surgeon fees, lab and x-ray, admission notification, second surgical opinion, deductible. Subject to pre-admission notification, 
dialysis, radiation and chemo ... etc. concurrent revie\V and managed care non second surgical opinion, concurrent review and 

compliance penalties. managed care non compliance penalties. 
Inpatient Mental and Substance Abuse Southington Board of Education will comply with Southington Board of Education will comply \Vith 

the state mental health mandate as of November the state mental health mandate as of November 
Mental Health Inpatient 2006 and treat it as any other illness with prior 2006 and treat it as any other illness with prior 

authorization needed after 30 visits. authorization needed after 30 visits. 

Covered in full for up to 45 days per year subject Covered for up to 60 days per year at 80% of 
to pre-admission notification, concurrent review reasonable fee above deductible. Subject to pre-
and managed care non compliance penalties. Half admission notification, concurrent review and non 

Substance Abuse Inpatient days substituted on a 2 for 1 basis. compliance penalties. (Non-biological) 

Covered for up to 45 days per year at 80% of 
reasonable fee. Subject to preRadmit review, 
concurrent revie\v and non compliance penalties. 
Half days substituted on a 2 for 1 basis. 
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Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2013 - June 30, 2014 

. 

Emergency Care Covered above $100 co-pay, sudden and serious Covered above $100 co-pay, sudden and serious 
guidelines apply. Subject to state statute. guidelines apply. Subject to state statute. 

Covered at reasonable fee above $75 co-pay if 
Walk in care (walk in center or physician's office) Covered in full above $75 co-pay, sudden and serious. Otherwise at 80% of 

reasonable fee above deductible. 
Ambulance Covered in full for land, $5,000 max air. Covered subject to deductible and coinsurance. 
Medical Care (Physicians Services) Covered in full above $30 co-pay. No annual or Covered at 80% of reasonable fee above 
(clinical indications of illness) lifetime maximum. deductible. No annual or lifetime maximum. 
bioloe:icallv based mental illness $30 co-oav. 
Allergy Care Covered in full above $30 co-pay for examination. Covered at 80% of reasonable fee above 

No co-pay for injections. No annual or lifetime deductible. 
maximum. Subject to case management. Injections at 80 % of reasonable fee above 

deductible. Subject to case management. 
Well Child Care Covered in full above $0 co-pay. Subject to Covered at 80% of reasonable fee above 
(no clinical indications or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Adult Physical Examinations (Physicians Services) Covered in full above $0 co-pay. Subject to Covered at 80% of reasonable fee above 
(no clinical indications or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Routine Mammography Covered in full above $0 co-pay. Subject to Covered at 80% of reasonable fee above 
(no clinical indication or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Routine Gynecological Covered in full above $0 co-pay. Limited to one Covered at 80 % of reasonable fee above 
(no clinical indication or history) examination per year. deductible. 

Limited to one examination oer vear. 
Hearing Screening Covered in full above $0 co-pay. Limited to one Covered at 80% of reasonable fee above 
(Vision screening is in rider) examination per year. deductible. 

Limited to one of each per year. 
Outpatient Therapy Coverage 

Speech Therapy, OT, PT and Chiropractic Covered in full after $30 co-pay. Maximum of 50 Covered at 80% of reasonable fee above 
Services combined visits per year. Subject to case deductible. 

management af1er first visit. After maximum is Maximum cif 60 combined visits per year. Subject 
reached further unlimited benefits are available to case management after first visit. 
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Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2013 - June 30, 2014 
Eligibilitv Insured, spouse & dependents to age 26. Insured, spouse & deoendents to age 26 
Non-compliance Penalties $500 oer event. $500 oer event. 
Deductible Generally not applicable in Network. $400/$800/$1,000 individual, one and one, and 

family. 
Coinsurance Generallv not annJicable in Network. 20% to 8,000/16,000/20,000 
Maximum Out of Pocket Generally not annlicable in Network. $2,000/$4,000/$5 ,000 

Pavment Basis Negotiated fees no balance billing, 80 percentile of reasonable fee. 

*Standard ABCBS definitions apply. 

The insurance program summarized in the above Appendix E will include and be modified by an State and Federal mandates legislated and signed into law as of 
November 2006, upon insurance contract renewal. 
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Appendix E 
Southington Teachers Benefit Program 

Note: This summary sen,es as a reference. The Summary Plan Description (SPD) is the goveming document regarding the provisions of 
the insurance plan. 

Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2014 - June 30, 2015 
Inpatient hospital services-semi private room Covered above $250 co-pay subject to pre- Up to 30 days per year covered at 80% of 
(medically necessary private room), physicians and admission notificatlon, concurrent review and reasonable fees above deductible. Subject to pre-
surgeons charges, maternity charges for mother managed care non compliance penalties. admission notification, concurrent revie\v and 
and child, diagnosis and lab fees, PT and OT, managed care non compliance penalties. 
drugs, operating room fees, dialysis, biologically Medical excellence program on an optional basis. 
based mental illness, and soecialtv hosoitals ... etc. 
Outpatient hospital services-Operating and Covered above $150 co-pay and subject to pre- Covered at 80% of reasonable fees above 
recovery room, surgeon fees, lab and x-ray, admission notification, second surgical opinion, deductible. Subject to pre-admission notification, 
dialysis, radiation and chemo,..etc. concurrent revie,v and managed care non second surgical opinion, concurrent revie,v and 

comoliance oenalties. managed care non comoliance oenalties. 
Inpatient Mental and Substance Abuse Southington Board of Education ,vill comply with Southington Board of Education will comply with 

. the state mental health mandate as of November the state mental health mandate as of November 
Mental Health Inpatient 2006 and treat it as any other illness \Vith prior 2006 and treat it as any other illness with prior 

authorization needed after 30 visits. authorization needed after 30 visits. 

Covered in full for up to 45 days per year subject Covered for up to 60 days per year at 80% of 
to pre-admission notification, concurrent revie,v reasonable fee above deductible. Subject to pre-
and managed care non compliance penalties. Half admission notification, concurrent revie\v and non 

Substance Abuse Inpatient days substituted on a 2 for 1 basis. compliance penalties. (Non-biological) 

Covered for up to 45 days per year at 80% of 
reasonable fee. Subject to pre-admit revie,v, 
concurrent revie\v and non compliance penalties. 
Half days substituted on a 2 for 1 basis. 

Emergency Care Covered above $150 co-pay, sudden and serious Covered above $150 co-pay, sudden and serious 
guidelines anoly. Subject to state statute. guidelines ann[y. Subject to state statute. 
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Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2014 - June 30, 2015 

Walk in care (walk in center or physician's office) Covered in full above $75 co-pay. Covered at reasonable fee above $75 co-pay if 
sudden and serious. Otherwise at 80% of 
reasonable fee above deductible. 

Ambulance Covered in full for land, $5,000 max air. Covered sub-' ect to deductible and coinsurance. 
Medical Care (Physicians Services) Covered in full above $30 co-pay. No annual or Covered at 80% of reasonable fee above 
(clinical indications of illness) lifetime maximum. deductible. No annual or lifetime maximum. 
biolo!l icallv based mental illness $30 co-nav. 
Allergy Care Covered in full above $30 co-pay for examination. Covered at 80% of reasonable fee above 

No co-pay for injections. No annual or lifetime deductible. 
maximum. Subject to case management. Injections at 80 % of reasonable fee above 

deductible. Subiect to case manaflement. 

Well Child Care Covered in full above $0 co-pay. Subject to Covered at 80% of reasonable fee above 
(no clinical indications or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 

Adult Physical Examinations (Physicians Services) Covered in full above $0 co-pay. Subject to Covered at 80% of reasonable fee above 
(no clinical indications or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Routine 1v1anunography Covered in full above $0 co-pay, Subject to Covered at 80% of reasonable fee above 
(no clinical indication or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Routine Gynecological Covered in full above $0 co-pay. Limited to one Covered at 80% of reasonable fee above 
(no clinical indication or history) examination per year. deductible. 

Limited to one examination ner vear. 

Hearing Screening Covered in full above $0 co-pay. Limited to one Covered at 80% of reasonable fee above 
(Vision screening is in rider) examination per year, deductible. 

Limited to one of each ner vear. 

Outpatient Therapy Coverage 

Speech Therapy, OT, PT and Chiropractic Covered in full after $30 co-pay. Maximum of 50 Covered at 80%1 of reasonable fee above 
Services combined visits per year. Subject to case deductible. 

management after first visit. After maximum is Maximum of 60 combined visits per year. Subject 
reached further unlimited benefits are available to case management after first visit. 
subject to deductible and coinsurance. 
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Summary Covered Services Benefit In Network: Benefit Out Of Network 
July 1, 2014 - June 30, 2015 

Covered above $30 co-pay for up to 15 visits per 
Electroshock Therapy annum. Subject to case management. Covered at 80% of reasonable fee above deductible 

for up to 15 visit~ per annum. Subject to case 
management. 

Prescription Drug Benefits $10 Generic Formulary. Covered at 80% of allowance above deductible. 
$25 Brand Formulary. 
$40 Non-Formulary. 
Unlimited Calendar Year Max 
2x Co-nav for Mail Order 

Maternity Care Covered in full after $30 co-pay Covered at 80 % reasonable fee above deductible. 
(Prenatal and Postnatal) 

Outpatient Mental Health and Substance Abuse Southington Board of Education will comply ,vith Southington Board of Education ,vill comply ,vith 
the state mental health mandate as of November the state mental health mandate as of November 
2006 and treat it as any other illness with prior 2006 and treat it as any other illness with prior 
authorization needed after 30 visits. authorization needed after 30 visits. 

30 visits per year covered at 80% of reasonable fee 
above deductible. Coinsurance does not accrue to 
stoo loss. (Non-biological) 

Durable Medical Equipment and Prosthesis Covered in full subject to case management and Covered at 80% of reasonable fee above deductible 
buy/lease decision. subject to case management and buy/lease 

decision. 
Home Health and Hospice Covered in full for 80 days subject to case Covered at 80% of reasonable fee above deductible 
Home Health Aid management. for 80 davs oer vear, subiect to case management. 
Nursing and Therapeutic Services Covered in full for 300 days per year subject to Covered at 80% of reasonable fee above deductible 

case management. for 300 davs oer vear, sublect to case manal!ement. 
Hospice Care Covered in full up to last 6 months of life subject Covered at 80 % of reasonable fee above deductible 

to case management. for up to 80 days per year subject to case 
management. 

Skilled Nursing Facility Covered above $250 co-pay, for up to 120 days Covered at 80% of reasonable fee above deductible 
per year subject to case management. Additional for up to 120 days per year subject to case 
coverage available as out of network service management. 
subject to deductible and coinsurance. 

Eligibility Insured, spou::;e & dependents to age 26. Insured, spouse & dependents to age 26 
Non-compliance Penalties $500 per event. $500 per event. 
Deductible Generally not annlicable in Network. $400/$800/$1,000 individual, one and one, and 
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Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2014 - June 30, 2015 

farni]v. 
Coinsurance Generallv not annJicable in Network. 20% to 8,000/16,000/20,000 
Maximum Out of Pocket Generallv not annJicable in Network. S2,000/$4,000/S5,000 

Payment Basis Neiotiated fees no balance billin,. 80 nercentile of reasonable fee. 

*Standard AB CBS definitions apply. 

The insurance program summarized in the above Appendix E \Vill include and be modified by all State and Federal mandates legislated and signed into la\V as of 
November 2006, upon insurance contract renewal. 
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Appendix E 
Southington Teachers Benefit Program 

Note: This summary senes as a reference. The Summary Plan Description (SPD) is the governing document regarding the 
provisions of the insurance plan. 

Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2015 - June 30, 2016 
Inpatient hospital services-semi private room Covered above $300 co-pay subject to pre- Up to 30 days per year covered at 80 % of 
(medically necessary private room), physicians and admission notification, concurrent review and reasonable fees above deductible. Subject to pre-
surgeons charges, maternity charges for mother managed care non compliance penalties. ad1nission notification, concurrent revie\v and 
and child, diagnosis and lab fees, PT and OT, managed care non compliance penalties. 
drugs, operating room fees, dialysis, biologically Medical excellence program on an optional basis. 
based mental illness, and soecialtv hospitals ... etc. 
Outpatient hospital services-Operating and Covered above $150 co-pay and subject to pre- Covered at 80% of reasonable fees above 
recovery room, surgeon fees, lab a.i:ict x-ray, admission notification, second surgical opinion, deductible. Subject to pre-admission notification, 
dialysis, radiation and chemo ... etc. concurrent review and managed care non second surgical opinion, concurrent revie\V and 

comnliance penalties. managed care non compliance penalties. 
Inpatient Mental and Substance Abuse Southington Board of Education will comply with Southington Board of Education \Vill comply with 

the state mental health mandate as of November the state mental health mandate as of November 
Mental Health Inpatient 2006 and treat it as any other illness with prior 2006 and treat ir as any other illness \Vith prior 

authorization needed after 30 visits. authorization needed after 30 visits. 

Covered in full for up to 45 days per year subject Covered for up to 60 days per year at 80% of 
to pre-admission notification, concurrent review reasonable fee above deductible. Subject to pre-
and managed care non compliance penalties. Half admission notification, concurrent review and non 

Substance Abuse Inpatient days substituted on a 2 for 1 basis. compliance penalties, (Non-biological) 

Covered for up to 45 days per year at 80 % of 
reasonable fee. Subject to pre-admit review, 
concurrent review and non compliance penalties. 
Half days substituted on a 2 for 1 basis. 

Emergency Care Covered above $150 co-pay, sudden and serious Covered above $150 co-pay, sudden and serious 
guidelines annly, Subject to state statute. guidelines aooly. Subiect to state statute. 
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Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2015 - June 30, 2016 

Walk in care (walk in center or physician's office) Covered in full above S!OO co-pay. Covered at reasonable fee above $100 co-pay if 
sudden and serious. Other\vise at 80% of 
reasonable fee above deductible. 

Ambulance Covered in full for land, $5,000 max air. Covered subject to deductible and coinsurance. 
Medical Care (Physicians Services) Covered in full above $35 co-pay. No annual or Covered at 80 % of reasonable fee above 
(clinical indications of illness) lifetime maximum. deductible. No annual or lifetime maximum. 
biologically based mental illness $35 co-oav. 
Allergy Care Covered in full above $35 co-pay for examination. Covered at 80% of reasonable fee above 

No co-pay for injections. No annual or lifetime deductible. 
maximum. Subject to case management. Injections at 80% of reasonable fee above 

deductible. Subject to case management. 

Well Child Care Covered in full above SO co-pay. Subject to Covered at 80% of reasonable fee above 
(no clinical indications or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Adult Physical Examinations (Physicians Services) Covered in full above $0 co-pay. Subject 10 Covered at 80% of reasonable fee above 
(no clinical indications or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Routine Mammography Covered in full above $0 co-pay. Subject to Covered at 80% of reasonable fee above 
(no clinical indication or history) standard ABCBS age based schedule. deductible. Subject to standard ABCBS age based 

schedule. 
Routine Gynecological Covered in full above $0 co-pay. Limited ro one Covered at 80% of reasonable fee above 
(no clinical indication or history) examination per year. deductible. 

Limited to one examination per vear. 
I-Iearing Screening Covered in full above $0 co-pay. Limited to one Covered at 80% of reasonable fee above 
(Vision screening is in rider) examination per year. deductible. 

Limited to one of each -per year. 

Outpatient Therapy Coverage 

Speech Therapy, OT, PT and Chiropractic Covered in full after $35 co-pay. Maximum of 50 Covered at 80% of reasonable fee above 
Services combined visits per year. Subject to case deductible. 

management after first visit. After maximum is Maximum of 60 combined visits per year. Subject 
reached further unlimited benefits are available to case management after first visit. 
subject to deductible and coinsurance. 
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Summary Covered Services Benefit In Network Benefit Out Of Network 
July I, 2015 - June 30, 2016 

Covered above $35 co-pay for up to 15 visits per 
Electroshock Therapy annum. Subject to case management. Covered at 80 % of reasonable fee above deductible 

. for up to 15 visits per annum. Subject to case 
management. 

Prescription Drug Benefits $10 Generic Fonnulary. Covered at 80% of allo\vance above deductible. 
$25 Brand Formulary. 
$40 Non-Fonnulary. 
Unlimited Calendar Year Max 
2x Co-oav for Mail Order 

Maternity Care Covered in full after $30 co-pay Covered at 80% reasonable fee above deductible. 
(Prenatal and Postnatal) 
Outpatient Mental Health and Substance Abuse Southington Board of Education \vill comply with Southington Board of Education will comply with 

the state mental health mandate as of November the state mental health mandate as of November 
2006 and treat it as any other illness with prior 2006 and treat it as any other illness \Vith prior 
authorization needed after 30 visits. authorization needed after 30 visits. 

30 visits per year covered at 80% of reasonable fee 
above deductible. Coinsurance does not accrue to 
stop loss, (Non-biological) 

Durable Medical Equipment and Prosthesis Covered in full subject to case management and Covered at 80% of reasonable fee above deductible 
buy/lease decision. subject to case management and buy/lease 

decision. 

Home Health and Hospice Covered in full for 80 days subject to case Covered at 80% of reasonable fee above deductible 
Home Health Aid rnana2:ement. for 80 davs oer vear, subiect to case management. 

Nursing and Therapeutic Services Covered in full for 300 days per year subject to Covered at 80% of reasonable fee above deductible 
case management. for 300 davs uer year, subject to case management. 

Hospice Care Covered in full up to last 6 months of life subject Covered at 80 % of reasonable fee above deductible 
to case management. for up to 80 days per year subject to case 

manal!ement. 

Skilled Nursing Facility Covered above $300 co-pay, for up to 120 days Covered at 80% of reasonable fee above deductible 
per year subject to case management. Additional for up to 120 days per year subject to case 
coverage available as out of network service management. 
subject to deductible and coinsurance. 

Eligibility Insured, soouse & denendents to age 26. Insured, soouse & deoendents to age 26 

N on-comuJiance Penalties $500 per event. $500 oer event. 
Deductible Generally not ann!icable in Network. $400/$800/$1,000 individual, one and one, and 
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Summary Covered Services Benefit In Network Benefit Out Of Network 
July 1, 2015 - June 30, 2016 

familv. 
Coinsurance Generallv not annlicable in Net\vork. 20% to 8,000/16,000/20,000 
Maximum Out of Pocket Generally not annlicable in Net\vork. $2,000/$4,0001$5 ,000 
Pavment Basis Negotiated fees no balance billing. 80 nercentile of reasonable fee. 

•Standard ABCBS definitions apply. 

The insurance program summarized in the above Appendix E will include and be modified by all State and Federal mandates legislated and 
signed into law as of November 2006, upon insurance contract renewal. 
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20 21 22 23 24 
FIRST DAY OF SCHOOL- FULL DAY 

0PD 20 21 22 

WD PD PD FD 31 AUG 30 25 26 27 28 

SEPT 3 
SEPTEMBER 2012 19 DAYS 

Labor Day 
20DAYS MARCH 2013 

0 4 5 6 7 OCT8 Columbus Day 

10 11 12 13 14 NOV6 Election Day/Prof. Dev. Day 4 5 6 7 8 

17 18 19 20 21 11 12 13 14 15 

24 25 26 27 28 NOV 22-23 Thanksgiving Recess 18 19 20 21 22 

25 26 27 28 ~ 
DEC 24- Holiday Recess 

OCTOBER 2012 22 DAYS JAN 1 (Includes Christmas and New Years Day) 17DAYS APRIL 2013 

1 2 3 4 5 2 3 4 5 

[TI JAN 21 Martin Luther King Day 
9 10 11 12 8 9 10 11 12 

15 16 17 18 19 FEB 18 Presidents' Day 15 16 17 18 19 

22 23 24 25 26 22 23 24 25 26 

29 30 31 FEB 19 Professional Development Day 29 30 

NOVEMBER 2012 19DAYS MARCH 29 Good Friday 22 DAYS MAY2013 
2 

APR 15-19 Spring Recess 
2 3 

5 PD 7 8 9 6 7 8 9 10 
12 13 14 15 16 13 

I 22 
MAY27 Memorial Day 14 15 16 17 

19 20 <21> 23 20 21 22 23 24 

26 27 28 29 30 JUNE 10 Projected Last Day 0 28 29 30 31 

DECEMBER 2012 15DAYS 6DAYS JUNE2013 
3 4 5 6 7 3 4 5 6 7 
10 11 12 13 14 <10> 11 12 13 14 
17 18 19 20 21 

D 8L 
= Holiday/School Recess - No School for 17 18 19 20 21 

25 26 27 28 Students and Staff 24 25 26 27 28 
31 

PD = Professional Development - No School for 
JANUARY 2013 21 DAYS Students *SCHOOL ENDS JUNE 10 

Q 2 3 4 
= Early Dismissal for Students 

"'If weather or other emergencies require 
< > 

7 8 9 10 11 the closing of school, the lost days will be 

14 15 16 17 18 
made up. 

0 22 23 24 25 

28 29 30 31 

Board Adopted 1/12/12 



MEMORANDUM OF AGREEMENT 

The Southington Board of Education and the Southington Education Association agree 
as follows with respect to srudent assessments: 

Elementary Schools: 
• During those weeks in which classroom teachers have snbstantial responsibilities related 

to student assessments (as determined hy the Principal in each building), the classroom 
teachers will be permitted to use the Library/Media period for the purposes of carrying 
out responsibilities related to student assessments. 

• The Administration will provide substitute teacher coverage for each classroom teacher 
for a two-hour block, three times per school year, for the purposes of carrying out 
responsibilities related to student assessments. TI1e Principal in each building will 
determine the schedule for such substitute coverage within the building. 

Middle School: 
• On three occasions per school year, the Middle School Principal will permit core 

subject area teachers to perform work related to student assessments during the time 
that would otherwise be used for Tuesday staff meetings. The specific dates for those 
tlrree occasions will be determined by the Principal in each building. 

High School: 
• On two occasions per school year, the High School Principal will permit core subject 

area teachers to perform work related to student assessments during the time that 
would otherwise be used for Tuesday staff meetings. The specific dates for those two 
occasions will be determined by the Principal in each building. 

This Memorandum of Agreement will be in effect for the 2013-14 and 2014-15 school 
years. This Memorandum of Agreement will expire at the end of the 2014-15 school year 
unless it is extended by mutual agreement. 
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By~+-~~-"--"J'-'-~~~~~~~~
Ro er! Brown, President 

so~E~N 

By&!#/ 
Brian Gbralski, Chairperson 
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